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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SVKM S M THI BAl COLLEGE OF ARTS,
CHAUHAN | NSTI TUTE OF SCI ENCE, AMRUTBEN
JI VANLAL COLLEGE OF COMVERCE AND
ECONOM CS ( AUTONOMOUS)

Name of the head of the Institution

Dr. Krutika Desali

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 022242339000
Mobile no. 9769080289

Registered Email

princi pal @rithibai.ac.in

Alternate Email

kruti ka. desai @ni t hi bai.ac.in

Address BHAKTI VEDANTA SWAM NMARG, JUHU, VILE
PARLE (W
City/Town MUNMBAI

State/UT

Mahar ashtra




Pincode 400056
2. Institutional Status
Autonomous Status (Provide date of Conformant of 28- May- 2018

Autonomous Status)

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Nupur Mehrotra

Phone no/Alternate Phone no.

022242339001

Mobile no.

9833452122

Registered Email

m t hi bai i gac@nai | . com

Alternate Email

nupur . nehrotra@rit hi bai.ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://www. mithibai.ac.in/IQAG M 535

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. nmithibai.ac.in/Acadenm c%0Ca

|l endar/M 579

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AuarEleaT Period From Period To
2 A+ 3.57 2016 16- Feb- 2016 31-Dec- 2023

6. Date of Establishment of IQAC

17-Jul - 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



http://www.mithibai.ac.in/IQAC/M__535
http://www.mithibai.ac.in/Academic%20Calendar/M__579
http://www.mithibai.ac.in/Academic%20Calendar/M__579

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
Regul ar neeting of 12- Mar - 2021 10
Internal Quality 1
Assurance Cell (1 QAC
Regul ar neeting of 28-Jan- 2020 10
Internal Quality 1
Assurance Cell (1 QAC
Regul ar neeting of 11- Dec- 2019 10
Internal Quality 1
Assurance Cell (1 QAC
Regul ar neeting of 22-Cct - 2019 10
Internal Quality 1
Assurance Cell (1 QAC)
Regul ar neeting of 28-Jul - 2019 10
Internal Quality 1
Assurance Cell (1 QAC)
View File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Bot any, DBT St ar DBT 2017 6900000
Zool ogy, Col | ege Schene 5
M cr obi ol ogy,
Bi ochemi stry,
Bi ot echnol ogy,
Chemi stry
Bot any, DST- FI ST DST- FI ST 2017 8000000
Zool ogy, 5
M cr obi ol ogy,
Physi cs,
Chem stry
SVKM s Mt hi bai RUSA 2 VHRD 2018 50000000
Col | ege - Conponent 8 2
( Aut ononous) gr ant
View File
9. Whether composition of IQAC as per latest No
NAAC guidelines:
Upload latest notification of formation of IQAC No Files Upl oaded !!!
10. Number of IQAC meetings held during the 5
year :
The minutes of IQAC meeting and compliances to the No
decisions have been uploaded on the institutional



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10034_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/10034_Special_Status.pdf

website

Upload the minutes of meeting and action taken report

No Files Upl oaded !!!

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

 Execution of RUSA2 Component 8 grant

e Execution of DBT Star Schene

e Execution of DST FIST

e CAS Application and Eval uati on Procedure

e Reforns in Exam nation and Eval uati on

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Encour agenent of experience-based
| ear ni ng

Smart boards nade avail abl e use of
technol ogy in the teaching -1earning
process. The students got access to
live trading sessions, |ive budget
session, tal ks by experts, videos for
better understandi ng. O her pedagogica
tools as DY, flipped classroons, blogs
and nmany nore were al so adopted

I ncrease | CT content in teaching
| earni ng and ot her areas of
institutional functions

Al'l the classroons and | aboratories
were upgraded with smart boards. Use of
Managenent | earning system* Students
Portal’ was enhanced. The sane was used
for continuous eval uations as
assignnent, as well as online tests.
The faculty feedback was al so conduct ed
and evaluated digitally.

Col I aborations with industry and
research institutions

Yoga day was cel ebrated on

I nternational Yoga Day in association
wi t h Keval yadham Yoga Institute. All
Boards of studies have representatives
fromindustry.

Encouragenent to entrepreneurship with
constitution of Entrepreneur
Devel opnent Cel |

Student participation at NM M
Chancel | ors Chal | enge, which provides a
platform for support and notivates



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/10034_Contribution.xlsx

students with entrepreneur skills.
SYBFM students- M. |shan Dubey and M.
Om Dubey won the Challenge with their

i dea on ' Utopian Farns’

To enhance eval uati on system

Content authorising system and on-
screen system (OSM were provided by
TCS. The question papers thus generated
fromthe question banks as well

eval uati on was wi thout any human

i ntervention.

Invite em nent schol ars, scientists,
and i ndustry professionals

Em nent people fromvarious fields were
invited to help the students enrich
thensel ves with the | atest devel opnents
in their area of interest.

Online CAS Application and eval uation
Procedur e

CAS cases of 27 faculty nmenbers were
eval uated by the external conmittee.

Executi on of DBT Star
and RUSA-2 grants

Schene, DST FI ST

The six departnents that canme under the
purvi ew of the DBT Star Col |l ege schene
and five under DST-FI ST schenme took
various neasures to encourage research
at the undergraduate and post-graduate
| evel . Not only were additiona
practicals introduced but students were
encouraged to undertake small research
projects of relevance to society, along
wi th outreach activities.

| mpl enent ati on of RUSA-2 Conponent 8
gr ant

The expenditure as per guidelines
submtted by college in the Detail ed

Pl an of Action was executed. The ngjor
facilities nade available to the

st akehol ders were: (i) Upgradation of
central instrunmentation |aboratory with
procurenent of new equipnent’s (ii)
Technol ogi cal upgradati on of the
library (iii) Capacity building of
students and faculty nmenbers (iv) Boost
to Entrepreneurship cell and skill hub

Curriculumenrichnment under Autonony

The curriculum for various courses was
st rengt hened. The curricul um was
restructured for PG courses.

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
| QAC 20- May- 2021
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?



https://assessmentonline.naac.gov.in/public/Postacc/Quality/10034_Quality.xlsx

16. Whether institutional data submitted to
AISHE:

Yes

Year of Submission 2021
Date of Submission 24-Jan- 2021
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The managenent has introduced the SAP
system for the snmooth day to day
functioning of the office and

adm ni strative work. Conmputerization
and digitization of office records are
under way. The library has been

compl etely conputerized and has access
to several online eresources. Mthiba
col Il ege has included automation in

al nrost every arena, with the

i mpl ementati on and extensive use of the
Systens, Applications, and Products
(SAP) software. The college has al so
installed the RFID gates at all its
entry points. Students ID cards are
regi stered at these gates. Since the
adm ssion process is now conpletely
online, all student details are

mai ntained with the help of the SAP

sof tware, which includes students’
attendance, exam nation, result

anal ysis and student progression, anong
others. Mthibai college is now
generating student marksheets inhouse

t hrough the SAP software. This has

hel ped in stream ining the

exam nati oneval uati on process. The
Faculty and Staff have al so been

assi gned SAP I ds through which their
details are also effectively and
efficiently maintained. Not only in
academ cs, SAP is being optimally
utilised in adm nistrative processes as
wel | such as procurenents and
purchases, infrastructure naintenance,
computer inventory, stationary records
etc. Mthibai College has inplenented
SAPan ERP systemto ensure consistency
inquality in all the endeavours. The
SAP software is extensively enployed in
adm ni strative functions which assi st
in many aspects of efficient college
managenent. The col | ege has i npl ement ed
the ERP (SAP) for its admnistrative,

fi nance and acadeni ¢ managenent




functions. This ensures that an

i ntegrated perspective is available to
the | eadership and changes if any can
be made in the real tinme. « Qur online
Admi ssion portal is through SAP. -

I mpl enent ation of ERP system (SAP) in
Purchase, HR, Student Life Cycle,
Admi ssi ons, Exam nation and Fi nance -
The Exam nation systemat Mthiba
Col | ege (Autononmous) rests on the
pillars of transparency and
accountability. The entire exam nation
process is adm nistered through SAP.
This ensures systenmatic inplenentation
and wel | defined processes. ¢ The

| earni ng Managenment systemis student’s
portal. ? Preexam nation processes —
Ti met abl e generation, bar coding for
seating arrangenent, student |i st
generation, invigilators, squads,

att endance sheet, online paynent
gateway, etc. ? Exami nation process -
Exam nation material nanagenent,

| ogi stics, etc. ? Postexam nation
process — Attendance capture, bar
codi ng of answer books, examresult
auto processing, generic result
processing, certification, etc. ?
Further to ensure authenticity,
credibility, and speed in the

decl arations of results, SAP process is
used.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
BA 40310 Nill 30/ 09/ 2019
BSc 40312 Nill 20/ 02/ 2019
BCom 40311 Ni |l 16/ 04/ 2019
BSc 40313 Bi ochemi stry 20/ 02/ 2019
BVS 40401 Nill 20/ 02/ 2019
VA 40520 Engli sh 20/ 02/ 2019
VA 40521 Psychol ogy 20/ 02/ 2019
VA 40525 Economi cs 20/ 02/ 2019
MCom 40523 Advanced 20/ 02/ 2019

Accounti ng
MSc 40506 M cr obi ol ogy 20/ 02/ 2019
View File



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/10034_Syllabus_revision_1625037697.xlsx

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
BSc Ni |l 10/ 06/ 2019 BSC (40312) 10/ 06/ 2019
BCom Nill 10/ 06/ 2019 BCOM (40311) 10/ 06/ 2019
BCom Accounting & 10/ 06/ 2019 BAF (40307) 10/ 06/ 2019
Fi nance
BMVS Managenent 10/ 06/ 2019 Short Term 02/ 01/ 2020
Course in
Fi nanci al
Markets in
associ ation
with MS
Goodlife (11DE)
BA Psychol ogy 10/ 06/ 2019 Pr oj ect 21/ 08/ 2019
H O P.E
BA Psychol ogy 10/ 06/ 2019 SWASHODH 18/ 11/ 2019
View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
BCom Honour s 16/ 04/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BCom

Honour s

16/ 04/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Soft Skills 01/ 07/ 2019 493
Pre-pl acenent training 01/ 07/ 2019 474
Short Term Course in 02/ 01/ 2020 91
Fi nanci al Markets in
association with MS
Goodlife (11 DE) (30
HOURS)
Project H O P.E (10 21/ 08/ 2019 79
sessi ons)
SWASHODH (2 sessi ons) 18/ 11/ 2019 38
Research Reading Circle 21/11/ 2019 103

(8 sessions)

View File



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/10034_programmes_on_employability_1624866475.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/10034_Program_introduced_1625039209.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/10034_Value_added_courses_1625039366.xlsx

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
I nt egr at ed( UG Field Projects 715
I nt egrat ed( UG I nt er nshi ps 274
I nt egr at ed( PG Field Projects 327
I nt egr at ed( PG I nt er nshi ps 40
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers Yes
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

M t hi bai Col | ege endeavors to maintain high standards of quality and
transparency. In order to secure a robust teaching-Iearning nmechanism the
col l ege works towards a secure and human intervention-free Feedback nechani sm

t hrough the student portal in SAP. This process conmenced since the Acadenic
Year 2018-2019. The course curriculumis al so assessed by the |earners through
a CGoogle Form The student nunbers responding to the Feedback nmechanismis
significant. The feedback thus generated is analysed for SWOT for each faculty
menber. These scores are comuni cated to individual faculty nenmber after
detail ed perusal by the Head of the Institution. The Principal, in consultation
with the respective Faculty Vice Principals review the feedback. Areas of
concern, if any, are identified and a plan of action is worked out to inprove
upon the concerned faculty nenber. These may be processes such as counselling
or suggestion of training sessions or any other corrective neasures deened fit
at that point. This has continued in the Acadenmi c Year 2019-2020 and has shown
positive results. O the 181 faculty nmenbers’ performance reviewed in the
Academ ¢ Year 2019-2020 by the learners, 75 per cent were rated from Good to
Excellent. Curriculumreview fromthe students is also vital to update the

| earni ng process. These suggestions are kept in mnd while revising the
curriculumon a regular basis particularly with the award of Autononpus status.
It is done keeping in mnd the need for dynam sm conpetitiveness as al so the
hol i stic devel opnent of the individual |earner. Feedback of enployers is also
sought and anal yzed by the institution to identify scope of inprovenent in
syl | abus revision and enployability of our |earners. However, due to the sudden
| ockdown, the feedback process for the year 2019-20 renmai ned inconplete. The
feedback secured prior to the | ockdown has been anal yzed and duly considered in
the academ ¢ process for the ensuing Academ c Year.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/10034_Projects_undertaken_1625039856.xlsx

Programme Specialization available Application received
BCom B. Com + ( BAF+ 3665 17263 3033
BBl +BV5+BFM)
BA B. A + BW 1260 3218 1098
BSc BSc+ BSc(Bi oc 1860 2865 1319
hem stry+
Bi ot echnol ogy +
Conput er
Sci ence)
MCom Account ancy + 240 442 168
Busi ness
Managenent
VA Psychol ogy + 360 546 263
Econom cs +
Engl i sh
MSc Bi ot echnol ogy 330 946 266
+ Mat hermatics +
Zool ogy
PhD or DPhi | Bi ot echnol ogy 39 57 21
+ Zool ogy +
Mat hemati cs +
Commer ce +
Engl i sh
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 5450 697 140 21 109

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
210 210 5 67 45 34

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Under the students mentoring system, the college has assigned a specific number of students to each faculty
member. Faculty members mentor students not only in the academics but also at a personal level. On the
academic front students are guided for study material, reference material, library resources, reference
management tools, assignments, research projects, plagiarism check, suitable career options, overall academic
improvement etc. On personal front mentors provide help in case of emotional problems such as coping with



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/10034_Demand_ratio_1630334402.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10034_ict_tools_1622887597.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10034_e_resource_1628507452.xlsx

examination associated stress, anxiety about performance in the examination as well as difficulties in learning.
Faculty members not only encourage but also provide extensive support to the students for participating in co-
curricular and extra-curricular activities at the college as well as inter-collegiate level. Mentors also extend help
for attendance issues, and student portal login issues. For students appearing for re-examinations, remedial
coaching is conducted by the faculty members. At the time of admissions faculty members guide students
regarding the admission process and help resolve related issues. Students’ Council and Young Ambassadors of
Mithibai (YAMI) under the guidance of in-charge faculty, play an important role in providing overall support to the
students in different areas like admissions, participation in intra-college as well as inter-collegiate co-curricular
and extra-curricular activities, and organisation of college events. Students’ Council and YAMI, also help
students of other committees like NSS and NCC units, in organisation of various college activities. Mithibali
College (Autonomous) introduced a peer- support programme — H.O.P.E-Healing Our Peers through
Empowerment in 2017. Under this programme, interested learners of the college are trained in the art and
science of peer- support, by an expert professional. A range of training sessions, provides hands-on learning,
empower them to support their peers for emotional and academic concerns. The underlying motive is to increase
the availability of trained persons in the college campus who can offer the basic social support required for
several of our students who are battling with personal issues. The college usually has a considerable number of
outstation students. Home Away from Home is another initiative started to cater to such students who are
residing in hostels/ guest houses etc. Such mentoring helps them in getting accustomed to the new environment.
Student Support Buddy Group formed by the college consists of the students who act as a connect between
students and the college counsellor. They are known as Buddies. They try to reach out to the students who feel
lonely, have no friends in the class or outstation students like a friend would do in the hour of need. Serious
cases are recommended to the counsellor by them.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

6168 161 1: 38

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

163

140

23

15

71

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill None Nill Nill
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

VBc 40504 IV 14/ 03/ 2020 19/ 10/ 2020
M5c 40508 IV 14/ 03/ 2020 19/ 10/ 2020
MCom 40524 Y 14/ 03/ 2020 19/ 10/ 2020
VA 40525 Y 14/ 03/ 2020 19/ 10/ 2020
BCom 40311 Vi 16/ 03/ 2020 24/ 10/ 2020




BCom 40311 IV 16/ 03/ 2020 22/ 06/ 2020
BSc 40312 [ 14/ 03/ 2020 22/ 06/ 2020
BSc 40312 \Y 10/ 10/ 2019 07/ 12/ 2019
BA 40310 Vi 16/ 03/ 2020 24/ 10/ 2020
BA 40310 I 22/ 10/ 2019 13/ 01/ 2020

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
Nill 6147 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. mthibai.ac.in/Syllabus/M 474
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
40311 BCom TYBCom SEM 555 554 99.8
Vi
40312 BSc T.Y.B. Sc. 286 284 99.3
SEM - VI
40310 BA T.Y.B. A 244 244 100
SEM - VI
40507 VBC Physi cs 8 8 100
Sem- |V
40503 MSc Comput er 14 14 100
Sci ence Sem
-1V
40502 VBc Bi ot echnol 7 7 100
ogy Sem- |V
40501 VSc 13 11 84. 62
Bi ochemi stry
Sem- |V
40518 VBC Statistics 20 20 100
Sem- |V
40517 VBC Mat hs Sem 16 16 100
-1V
40519 VBc Anal yti cal 20 20 100
Chemi stry
Sem- |V
View File



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10034_Evaluation_1630051991.xlsx
http://www.mithibai.ac.in/Syllabus/M__474
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/10034_Pass_percentage_1622885749.xlsx

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://mthibai.ac.in/2019-2020/M 658

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

No

No file upl oaded.

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nill Ni | Ni | Nl Ni |
View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
| ndustry 730 Char ak Pharm 160000 42000
sponsor ed
Proj ects
Proj ects 365 BCUD 235000 0

sponsored by
the University

Any O her 365 Star Col |l ege 1200000 1025185
( Speci fy) G ant
Any O her 365 Aut onormny 2000000 0
( Speci fy) G ant
View File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Wor kshop on Excel for Depart nent of 22/ 04/ 2020
F.Y.B. Sc Statistics
Webi nar on the occasion Depart ment of 29/ 06/ 2020
of National Statistics Statistics

Day, 29th June “Career
Qpportunities and
i ndustrial applications



https://mithibai.ac.in/2019-2020/M__658
https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/10034_Teachers_fellowship_1628080074.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/10034_Research_Fund_1622814340.xlsx

of Statistics”

Short termcourse in
Bi ostati stics and
Resear ch Met hodol ogy

Depart ment of
M cr obi ol ogy

20/ 12/ 2019

| PR A Val uabl e
Saf eqguard for the young
| nnovat or

Depart ment of
M cr obi ol ogy

18/ 01/ 2020

HPTLC Wor kshop

Depart ment of
M cr obi ol ogy

26/ 11/ 2019

Concl ave on the thene
of ‘Wonen in Science’

Depart nment of
Bi ochemi stry

26/ 02/ 2020

Hands- on Wor kshop on
Bi oi nformatics

Depart ment of
Bi ochemi stry

30/ 01/ 2020

Hands on Wbr kshop on
Communi cation Skills

Depart ment of
Bi ochemi stry

12/ 02/ 2020

Trai ni ng session on
Excel for T.Y.B.Sc
students

Depart nent of Conputer
Sci ence

13/ 01/ 2020

Fi el d Botany Wrkshop

Depart ment of Botany

05/ 02/ 2020

Research Meet -
Manshodhan

M t hi bai Col | ege
(Aut ononous)

15/ 02/ 2020

The Fi nanza Concl ave

Depart ment of Finance

17/ 01/ 2020

Nunmer o Concl ave

Depart nment of
Account ancy

30/ 08/ 2019

Facul ty Devel opnent
Program on Bl oom s and
Ander son Taxonony

Mt hi bai Col | ege
(Aut ononous)

15/ 06/ 2019

Facul ty Devel opnent
Program on Bl ueprint and
Test Paper Creation

Mt hi bai Col | ege
(Aut ononous)

30/ 06/ 2019

A NATI ONAL WEBI NAR ON
CYBERCRI ME DURI NG
COVI D-19 LOCKDOMN AND | TS
PREVENTI ON

M t hi bai Col | ege
(Aut ononous)

07/ 05/ 2020

Nat i onal Webi nar on
| npact of COVID 19 on
Commer ce Tourism | ndustry

Mt hi bai Col | ege
(Aut ononous)

14/ 05/ 2020

Nat i onal Webi nar on
Success Checkl i st

Mt hi bai Col | ege
(Aut ononous)

21/ 05/ 2020

Mt hi bai Col | ege
St udent s Conf erence
(Webi nar)

M t hi bai Col | ege
(Aut ononous)

29/ 05/ 2020

I nternati onal Wbi nar
(Conference) on ‘ The
future of Media Studies
in Post COVID- 19

M t hi bai Col | ege
(Aut ononous)

30/ 05/ 2020

Scenari o’
One Day Hydroponics Depart nment of 04/ 02/ 2020
Wor kshop Bi ot echnol ogy and H

Medi a Lab




Nat i onal \Webi nar on
Chanakya Niti in Career
and Life

Mt hi bai Col | ege
(Aut ononous)

22/ 05/ 2020

to Social Poli

Post Covid 19 Paradi gm
shift from Public Policy

cy- A need

Mt hi bai Col | ege
(Aut ononous)

27/ 05/ 2020

I nt er nat i onal
on Covi d-19:
Consi derations for
Vacci ne

webi nar s

M t hi bai Col | ege
(Aut ononous)

12/ 05/ 2020

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ut opi an Far s Om Dubey NM VS 02/ 09/ 2019 | nnovat i on
| shan Dubey Chancel l or’ s
Chal | enge
View File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Entreprene M thibai C RUSA QC Trip A 28/ 03/ 2019
urship Cell |ollege-Entre di scount ed
and Skil | pr eneur ship travel
Hub Cell and booki ng
Ski Il Hub pl atform
NM V5 At al At al d obspoT Start-up 01/ 03/ 2019
Uni versity I ncubati on | nnovat i on accel erator
(Deened to Centre M ssi on- NI TI based in
be) (Shared Aayog Raj kot .
facility)
View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Mat hemat i cs 1
Commer ce 1
Arts 2

3.4.2 — Research Publications in the Journals notified on UGC website during the year

(Account ancy,

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Under Arts 4 0
facul ty (Soci ol ogy,
Political Science,
Psychol ogy)
Nat i onal Under Commer ce 2 0
Facul ty



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/10034_Seminars_conducted_1624986853.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/10034_Awards_won_1622814390.xls
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/10034_Incubation_centres_1628221727.xlsx

Commer ce)

Nat i onal

Under
Facul ty

Zool ogy)

Sci ence

( Bi ot echnol ogy,

I nt er nati onal

Political
Gujrati

Under Arts
Facul ty (Soci ol ogy,
Sci ence,

| nt er nati onal

Under
Facul ty

Commer ce)

Comrer ce

(Account ancy,

| nt ernati onal

Under
Facul ty

Physi cs,
Zool ogy,

Sci ence

(Bi ochem stry,
Mat hemat i cs,

Bi ot echnol ogy,

Bot any,

M cr obi ol ogy)

27 3.2

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Conmer ce 17
Sci ence 7
Arts 14

View File

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date of Award

Ni |

Nill

Nill

Nill

View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
St udi es Shruti Jour nal 2019 3 Nill
on Garg and of Depart ment
screening Suneet Energing t of Biotech
of antimc Si ngh, echnol ogi e nol ogy,
robi al s of Soha s and SVKM s
sonme Pati |, i nnovati ve M t hi bai
medi ci nal Si ddhi resear ch. Col | ege of
pl ants by Sitap, May 2019, Arts,
Bi oaut ogra | Aaradhi ka | Volune 6 Chauhan
phy. Menon | ssue 5, Institute



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/10034_journals_notified_on_UGC_1622814447.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/10034_Books_and_Chapters_1622814479.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Patents_published/10034_Patents_published_1628080198.xlsx

pp- 303- 307 of Science
and
Ant ut ben
Ji vanl al
Col | ege of
Commer ce
and
Economi cs
(Aut ononou
s), Vile-
Parl e
(West), M
nmbai - 40005
6, Maharas
htra,
I ndi a
Theoreti Tushi ma Jour nal 2019 0 Ni |l
cal invest Basak of Depart ment
i gation of Physi cs: of
el ectronic Condensed Physi cs,
and Mat t er SVKM s
opti cal Vol une: 32 M t hi bai
properties Nunber: 44 Col | ege of
of Article: Arts,
nitrogen 445301 Chauhan
doped Institute
triangul ar of Sci ence
shaped and
gr aphene Ant ut ben
quant um Ji vanl al
dots Col | ege of
Conmer ce
and
Econom cs
(Aut ononou
s), Vile-
Parl e
(West), M
nmbai - 40005
6, Maharas
htra,
I ndi a
Concentr Papi ya | nt er nat 2019 17 Ni Il
ations of Deb i onal Depart ment
Heavy Journal of of
Metals In Resear ch Zool ogy,
Fenugr eek and SVKM s
(Trigonell Anal yti cal M t hi bai
a foenum Revi ews, Col | ege
graecunj 2020: Vile-Parle
And 7(4), (West), M
Spi nach 405- 410 nmbai - 40005
( Spi naci a 6, Maharas
ol eracea) htra,
Leaves In I ndi a
Ur ban

Ar eas




Krutika RSC Nill 330 Nil I

Pot assi um Desai Advances Depart nment

2- met hoxy- Mayank of M cr obi

4-vinyl phe Shah ol ogy,

nol ate: a SVKM s

novel hit M t hi bai

exhi biting Col | ege of
qguor um Arts,
sensi ng Chauhan

i nhi bition Institute

i n Pseudom of Science

onas and

aer ugi nosa Anr ut ben

via Lasl KR Jivanl al

Rl IR circ Col | ege of

ui tryPot as Conmmer ce

sium 2- net and
hoxy-4-vin Economi cs
yl phenol at (Aut ononou

e: a novel s), Vile-

hi t Parl e

exhi biting (West), M

quor um nbai - 40005
sensi ng 6, Maharas

i nhi bition htra,

in Pseudom I ndi a

onas

aer ugi nosa

Use of Dr. I nt er nat 2019 74 Ni Il
anat ony Meenakshi i onal Depart ment

and Pharma Vai dya Journal of of Bot any,

cognosy in G een SVKM s

t he study Her bal M t hi bai

of Punica Chem stry Col | ege of

G anat um Arts,

L. Leaves Chauhan
Institute
of Sci ence

and
Ant ut ben
Ji vanl al
Col | ege of
Conmmer ce
and
Economi cs
(Aut ononou
s), Vile-
Parl e
(West), M
nmbai - 40005
6, Maharas
htra,
I ndi a
Nupur Annal s 2019 3 Ni I
Medi ci nal Mehrotra |of Phytone Depar t nent
pl ants, di ci ne of Bi ochem
aromati c istry,




her bs and
spi ces as

pot ent

i muni ty
def ender s:
Antivira
(Covl D- 19)
perspectiv

es DA :

SVKM s
M t hi bai
Col | ege of
Arts,
Chauhan
Institute
of Sci ence
and
Anr ut ben
Ji vanl al
Col | ege of
Commer ce
and
Econom cs
(Aut ononou
s), Vile-
Parl e
(West), M
nbai - 40005
6, Maharas
htra, |ndi
abDepart nmen
t of Bioch
em stry,
SVKM's Mt

View File

3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Nupur Annal s 2019 1 Nill
Medi ci nal Mehrotra |of Phytone Depart ment
pl ants, di ci ne of Bi ochem
aromatic istry,
her bs and SVKM s
spi ces as M t hi bai
pot ent Col | ege of
i muni ty Arts,
def enders: Chauhan
Antiviral Institute
(Covl D- 19) of Science
perspectiv and
es DA : Ant ut ben
Ji vanl al
Col | ege of
Conmrer ce
and
Economi cs
( Aut ononou
s), Vile-
Parl e
(West), M
nmbai - 40005
6, Maharas

htra,



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/10034_Bibliometrics_1630038584.xlsx

| ndi a

Use of Dr. I nt er nat 2019 4 Ni Il
anat ony Meenakshi i onal Depart ment
and Pharma Vai dya Jour nal of of Bot any,

cognosy in G een SVKM s

t he study Her bal M t hi bai

of Punica Chemi stry Col | ege of

G anat um Arts,

L. Leaves Chauhan
Institute
of Science

and
Ant ut ben
Ji vanl al
Col | ege of
Conmmer ce
and
Economi cs
( Aut ononou
s), Vile-
Parl e
(West), M
nmbai - 40005
6, Maharas
htra,
I ndi a
Krutika RSC 2019 11 Ni Tl

Pot assi um Desai Advances Depart nent

2- met hoxy- Mayank of M cr obi

4-vinyl phe Shah ol ogy,

nol ate: a SVKM s

novel hit M t hi bai

exhi biting Col | ege of
qguor um Arts,
sensi ng Chauhan

i nhi bition Institute

in Pseudom of Sci ence

onas and

aer ugi nosa Ant ut ben

via Lasl KR Ji vanl al

Rhl I R Col | ege of
circuitry Commer ce
and
Econoni cs
( Aut ononou
s), Vile-
Parl e
(West), M
nmbai - 40005
6, Maharas
htra,
I ndi a
Concentr Papi ya I nt er nat 2019 2 Ni Il
ations of Deb i onal Depart nent
Heavy Jour nal of of
Metals In Resear ch Zool ogy,
Fenugr eek and SVKM s




(Trigonell Anal yti cal M t hi bai
a foenum Revi ews, Col | ege
graecun 2020: Vile-Parle

And 7(4), (West), M
Spi nach 405-410 nmbai - 40005

(Spi naci a 6, Maharas
ol eracea) htra,
Leaves In I ndi a

Ur ban
Ar eas
Theoreti Tushi ma Jour nal 2019 Nill

cal invest Basak of Depart nent

i gation of Physi cs: of

el ectronic Condensed Physi cs,

and Matt er SVKM s
opti cal Vol unme: 32 M t hi bai
properties Nunber: 44 Col | ege of
of Article: Arts,

nitrogen 445301 Chauhan
doped Institute
triangul ar of Sci ence
shaped and
gr aphene Ant ut ben
quant um Ji vanl al
dot s Col | ege of
Commer ce
and
Econoni cs
( Aut ononou
s), Vile-
Parl e
(West), M
nmbai - 40005
6, Maharas
htra,
I ndi a
| nobi | Anbi ent 2019 Nill

sed Aquapr | Jayaprada Sci ence Depart nent
obiotics Rao C and of Biotech
of Marine Ni kita nol ogy,

M cr obi al Si nghi SVKM s

Oigin and M t hi bai

their Col | ege of
Ef fi cacy Arts,
Chauhan
Institute
of Sci ence
and
Ant ut ben
Ji vanl al
Col | ege of
Commer ce
and
Econoni cs
( Aut ononou
s), Vile-

Parl e




(West), M

nmbai - 40005
6, Maharas
htra,
I ndi a
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Semi 52 133 16 535
nar s/ Wor kshops
Present ed 23 18 Nill Nill
papers
Resour ce Nill 3 Nill Nill
per sons
View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)

Name of consultancy

Consulting/Sponsoring

Revenue generated

activity of the
drug fornul ati on

department project Agency (amount in rupees)
Dr. Krutika B. Eval uati on of Char ak Phar ma 42000
Desai guor um guenchi ng

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
Ni | Ni | Ni | 0 0
View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Day, the Josh
Foundati on j oi ned
hands with Students
of Mthibai College

activities activities
Pul se Polio Mt hi bai NSS Unit 2 85
| nmuni zati on in collaboration
Programme on 16t h wi th MCGM ( BMC- K
June 2019, 15th War d)
Sept enber 2019 and
19t h January 2020
On Worl d Deaf M t hi bai Kshitij 16 750



https://assessmentonline.naac.gov.in/public/Postacc/Index/10034_Index_1630038617.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/10034_Faculty_participation_1622814515.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue/10034_Revenue_1622814547.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue_from_corp_trng/10034_Revenue_from_corp_trng_1628080309.xlsx

to support children
wi th hearing
disabilities.

Regi stration of M t hi bai NSS Uni t 3 25
new voters in under University
Col | ege and outsi de NSS Cel |
Antidrug rally M t hi bai NCC Uni t 2 64
* Sur akshabandhan Mt hi bai Kshitij 16 250
- Phir Ek Baar’, an
initiative to
express gratitude
towards doctors in
our country who
relentlessly
dedi cate their
entire time in
protecting and
saf eguardi ng the
i nterests of comon
citizens.
Visit to St. Young Anbassadors 5 15
Cat herine’'s of M thi bai
O phanage
NGO BAZAAR’ Institutional 5 100
Soci al
Responsi bility
March of the Dept. of 8 250
m crobes: sighting M cr obi ol ogy and
t he unseen DBT Star DBT
Col | ege Schene Qut -
reach activity
Phot ogr aphy Dept. of 5 103
conpetition on the Bi ochem stry
thenme Plastic
Menace- Si | ent
Killer
Sem nar on DLLE 13 118

cybercrinme security

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Nat i onal Level

Canp Ek Bhar at

Shresht a Bhar at
Nashi k

JUO Pratik Pawar
received two Gol d
nedal s and CDT
M udul anshu Ti war i
recei ved one ol d
Medal

Nati onal Level

Canp Ek Bhar at

Shresht a Bhar at
Nashi k

3

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government



https://assessmentonline.naac.gov.in/public/Postacc/Extension/10034_Extension_1622814960.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/10034_Awards_for_extension_1622814969.xlsx

Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Swachat a
Pakhwada- gar den
cl eani ng, beach
cl eani ng, group
di scussi on and
street play on

swacht a

M t hi ba
Uni t

NCC

N.C.C. Unit
of Mthiba
col | ege
organi zed
Swachat a
Pakhwada from
1st to 15th
Decenber 2019,
conduct ed
activities like
Awar eness rally
on cl eanliness
on Sunday 2nd
Decenber 20109.
Al so conduct ed
gar den
cl eani ng, beach
cl eani ng, group
di scussi on and
str

2

52

Awar eness
rally on
cl eanl i ness
Swacha Bhar at
Abhi yan

M t hi ba
Uni t

NCC

N.C.C. Unit
of M thiba
col | ege
organi zed
Awar eness rally
on cl eanliness
on Sunday 15th
Sept enber 2019.
48 cadets 2
P.1. staff and
ANO
participated in
the rally. Also
conduct ed
poster maki ng
conpetition on
swacha Bhar at
Abhi yan.

70

E- wast e
col l ection
drive

Nat ure Cl ub
M t hi ba
Col | ege and
GREEN YATRA
envi ronment NGO
of India

NI SARG nat ur e
cl ub organi zed
an E WASTE
COLLECTI ON
DRI VE on 3rd
and 4th January
2020 at
M t hi ba
campus. The
drive began
w th an
informative
| ecture on e-
waste by Ni ksa

55




Khenmka a
representative
of GREEN YATRA

Swachh Bhar at M t hi bai NSS ‘ Swachht a 15 55
Abhi yan Unit under RUSA| Pl edge’ by al
students of
M t hi bai
Col | ege
Swachh Bhar at M t hi bai NSS ‘Bottles for 4 45
Abhi yan Unit in Change
col | aboration
with Bisleri
under
Uni versity NSS
Cel |
Swachh Bhar at M t hi bai NSS Cl eanl i ness 5 110
Abhi yan Uni t under of Juhu beach
Uni versity NSS and Kal i na
Cel | Canpus
(University of
Murbai
Envi ronnent Conmrerce with Cl eani ng of 2 800
Awar eness and MCGM K West Juhu Beach
protection of War d
envi r onnent
Ek Bhar at RUSA Centre As per the 5 25
Shr est ha Bhar at for Holistic RUSA
wel | ness gui del i nes,
di sha state
was adopted by
the col | ege.
The ai mof the
schene is to
famliarize the
students with
the culture and
traditions of
the state.
Envi r onnent Bi ochemi stry To apprise 5 35

Awar eness

the students
about the
i mportance of
Sel f Def ense,
Young

Anbassadors of
M t hi bai (YAM)
student group

organi zed a
Shaol i n Kung- Fu
Wor kshop for

femal e
students. The
Wor kshop was

conduct ed by
M. Nishanth
Raj, a trained




Shaol i n Kung- Fu

exper

Shaol i n Kung-

Fu Wor kshop for
femal e students

organi zed on
22nd Novenber
2019.

Young

Anbassadors of
(YAM)

M t hi bai

The students

of Biochem stry
depart nent put

up a stall in
t he admi ssion
area to serve
water, to the
parents and

students com ng
to the college

for

adm ssi ons.

60

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni | Nl

Ni |

0

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

I nternship

Intern

Shreya
Fi nanci al
Servi ces

01/ 01/ 2020

31/ 01/ 2020

I nt ernshi ps

Intern

Wi te

Ri vers Medi a
Sol uti ons
Pvt. Ltd.

19/ 07/ 2019

19/ 08/ 2019

I nternship

Intern

WYNAUT
VEBVENTURES
PRI VATE
LI M TED

05/ 12/ 2019

03/ 02/ 2020

I nternship

I ntern

US Freedom
Capi t al
| ndi a Pvt.
Lt d.

02/ 05/ 2019

08/ 05/ 2019

I nternship

Intern

Bonbay
Hospi t al
Trust
Research
Cent er

11/10/ 2019

28/ 10/ 2019

I nternship

Intern

Prince Aly
Khan
hospi t al ,

11/10/ 2019

30/ 10/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/10034_Students_in_extension_1622814987.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/10034_Collab_activities_1628080473.xlsx

Nesbit road

I nt ernship

H Medi a
Laboratori es
Pvt Ltd

Intern

21/ 10/ 2019

13/ 11/ 2019 1

I nt ernship

Intern LuDl FU

22/ 03/ 2020

30/ 04/ 2020 1

I nt ernship

| npact
guru ( Crowdf
undi ng
platforn),
Hamar i
Pahchan NGO,
Oyester
Trai ni ng

Intern

02/ 05/ 2019

04/ 06/ 2019 1

I nt ernship

Cooked by
Mons as an
Event s
Oper ati ons
Intern

Intern

01/12/ 2019

31/ 03/ 2020 1

View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate

houses etc. during the year
Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Kai val yadham 10/ 06/ 2019 Yoga and Wl | ness 33
TCS- Exami nat i on 10/ 06/ 2019 Cont ent 140
managenent and OSM
CGood Life 24/ 12/ 2019 Certificate 91
Cour se
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

67098910

67098910

4.1.2 — Detaills of augmentation in infrastructure facilities during the year

Existing or Newly Added

Facilities
O hers Exi sting
Nunber of inportant equipnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Vi deo Centre Exi sting
Cl assroons with W-Fi OR LAN Newl y Added
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Exi sting

Canpus Area



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/10034_Linkages_1628083888.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/10034_MoU_1622815041.xlsx

Cl ass roons Newl y Added
Laboratori es Newl y Added
Semi nar Halls Exi sting
Classroonms with LCD facilities Newl y Added
Sem nar halls with ICT facilities Exi sting

View File

4.2 — Library as a Learning

Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Koha Ful |y 16. 11. 05. 000 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 67240 49692137 1637 1404060 68877 51096197
Books
926 900382 51 45608 977 945990
Ref er ence
Books
e- Books 1 2692 8 20953 9 23645
Journal s Nill Nill 88 167505 88 167505
e- Nill Nill 16 Nill 16 Nill
Journal s
CD & 459 20550 652 Nill 1111 20550
Vi deo
Weedi ng 25709 854679 Nill Nill 25709 854679
(hard &
soft)
O hers(s 4 2084708 Nill Nill 4 2084708
pecify)
Di gital Nill 1174100 1 5900 1 1180000
Dat abase
Li brary 1 Nill Nill Nill 1 Nil I
Aut ormat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Dr. Pooja Mehta Ber geys Manual SVKM St udent 05/ 12/ 2019
Por t al
Dr. Pradip A F.Y.B. Com EVS SVKM St udent 10/ 07/ 2019
Saynot e Sem | Mbdule I, Port al
[11, I'VVtopics



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/10034_augmentation_details_1628073762.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/10034_Library_1629535183.xlsx

Sem || Mdule I,
[11 V. Honours
Module 111 1V

Dr Anuya Warty

Senester V

SVKM St udent

01/ 09/ 2019

Envi r onnent
Managenment System

Por t al

Politics Paper |IX |Portal
Modul e 1
Dr Sunita Maral Modul e 2 SVKM St udent 28/ 09/ 2019

St andar ds.
M. N lesh N USMACH2P1- FYBSc, SVKM St udent 14/ 08/ 2019
Kor gavkar USMACH- 403 SYBSc, Por t al
USMACH603- TYBSC,
PSMACHO403 Msc
Organic Chem stry
Dr. Krutika Desai DNA structure SVKM St udent 27/ 09/ 2019
Port al
Dr. Ajay V. Gole TYBSC -2, UNIT I SVKM St udent 28/ 09/ 2019
AND I Il SYBSC UNIT |Port al
-1 FYBSC UNIT | MsC
UNET 1,010,011, 1V
Dr. Satish Ingale Msc-Part 2 [P-11 SVKM St udent 05/ 07/ 2019
Unit- 1 and 2] [P- [|Portal
[V Unit-2] [P-I
Unit-1 and 4]
Dr. Krutika Desai Degr adati on of SVKM St udent 10/ 03/ 2020
nucl ei c acid Port al
Dr. Pooja Mehta Taxonony SVKM St udent 05/ 12/ 2019
Por t al
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 319 6 319 2 2 53 174 200 174
g
Added 76 1 76 0 0 8 160 0 0
Tot al 395 7 395 2 2 61 334 200 174
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
200 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

Ni |

Nill

4.4 — Maintenance of Cam

pus Infrastructure
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4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
51965939 53888370 8085550 5178152

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

The infrastructure pertaining to physical, academ c and support facilities in
college are regularly maintained to ensure that they are of nmaxi mum benefit to
the students as well as teaching and nonteaching staff. The coll ege ensures
optimal allocation and utilization of the available financial resources for
mai nt enance and upkeep of different facilities by holding regular neetings of
various commttees constituted for this purpose and using the grants received
by the college as per the requirenments in the interest of students. An externa
agency has been appointed for housekeepi ng services. The housekeepi ng staff
works in two shifts for cleaning class-roons, |aboratories, staircases,
washroons, passages, staff common room office, gynkhana, foyer, lifts, college
conmpound, seminar hall and all the cabins to maintain the cleanliness.

Cl assroons are equi pped with smartboards to ensure the usage of |CT based
i nnovati ve pedagogi cal tool during the teaching |earning process. Additionally,
campus is W-Fi enable and student’s portal (Learning managenent system is
used for adm nistration, tracking and delivering of educational courses. To
facilitate the enrichnment of communication skills in the students from
vernacul ar nmedium a | anguage | aboratory has been set. The coll ege has
Laboratory Assistants and Laboratory Attendants to ensure proper upkeep of the
various | abs including conputer |ab. The calibration, repairing and mai ntenance
of sophisticated |ab equipnent’s are done by the technicians of related owner
enterprises. Every year the requirement and |ist of books, periodicals,
journals, magazines and other library resources are taken fromthe concerned
departnents and HOD' s are involved in the process of procurenent. The finalized
list of required books is duly approved and signed by the Principal and
procurenment conpl eted. Suggestion box is installed inside the reading roomto
take user’s feedback. Their continuous feedback hel ps in introducing new ideas
regarding library enrichment. Library is automated for ease of access and
tracki ng the usage, issuing and returning of the books. Sports and Ganes is an
internal part of the college and coaches are available for the students.
Gynkhana conmittee ensures the maintenance of the sports equi pnent. The canpus
also offers facilities such as Cafeteria, Grls Comon Room and Commbn Hoste
for all SVKMinstitutes. A dispensary with doctor is available in the canmpus
for first aid. There is semnar hall, and auditoria for cultural activity,
guest |ectures, events etc.

https://mithibai.ac.in/2019-2020/M__ 658

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Staff Wards, 70 210663
frominstitution St udent s Ai ded
Fund, Trust

Endowrent Prize



https://mithibai.ac.in/2019-2020/M__658

Fi nanci al Support
from O her Sources

a) Nati onal

Mnority (Jain,
Muslim Christi an,
Si kh, Parsi
Buddhi st), SC, ST,
OBC, SBC VJNT,
St at e Gover nnent
Open Merit
Schol ar shi p,
Raj ar shi
Chhat rapati Shahu
Mahar aj Shi kshan
Shul kh
Shi shyavrutti
Schenme (EBC) ,J K
Schol ar shi p

58

339759

b) I nt ernati onal

Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Buddy G oup

enhancement scheme enrolled
Soft Skill 01/ 07/ 2019 493 Pr of essi onal
Trai ners
Soft skill Pre- 15/ 07/ 2019 474 Tr ai ni ng
pl acenent Pl acement Cl | SVKM
Yoga Holistic 02/ 07/ 2019 153 Kai val ya Dham
wel | ness
Mat hs Bri dge 31/ 08/ 2019 24 Bi ot echnol ogy
Cour se by Depar t ment
Bi ot echnol ogy
Depart nent
Car eer 28/ 12/ 2019 800 By CADr. Vijay
Counsel i ng Satra in
Associ ation with
Institute of CA of
India and N m
Col | ege
Project HOP.E 12/ 07/ 2019 68 Psychol ogy
Depart nment
Swashodh 27/ 07/ 2019 38 Hol i stic Training
and Devel opnment
Centre- Psychol ogy
Depart ment
Resear ch Readi ng 01/ 07/ 2019 81 I n-house faculty-
Crcle (RRO Psychol ogy
Depart ment
St udent support 21/ 06/ 2020 169 Counsel I'i ng

Service - Ms
Karuna Jaggi



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/10034_Scholarships_1622796134.xlsx

Ment ori ng

17/ 06/ 2019

368

Vari ous

departnents
(Bi ocheni Botany/ M
cro/ Political

Sci ence)

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Pl acenent Nill 474 Nill 84
cell
2019 Wor kshop 25 Nill Nill Ni Il
for Civil
Services
Exam nati on
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

NiTl

Nill

Nill

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus

Off campus

Nameof
organizations
visited

Number of
students
participated

Number of
stduents placed

Nameof
organizations
visited

Number of
students
participated

Number of
stduents placed

Mor gan
St anl ey,
Del oitte,
,Cti, EY,
Ni el sen
(Gracenot e),
JP Morgan Ch
aseMedi a. net
TresVi st a,
| nf osys,
Endur ance,
Jaro, 1CC
Bank, Delta
X, M chael
Page, ZS
Associ at es,
WIllis
Tower s
Wast on, TCS,

150

84

Nill

NiTl
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Tophire, Sun
TV, [|KS,
Adept CGobal
W pro,
Codrej, S
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 445 B. Com Commer ce M t hi bai CA, CS
Col | ege CFA, MBA
NM VS M Com PGDM
Synbi osi s
Institute of
nmedi a and Co
mruni cati on
SP Jain
G oba
Institute
Munbai
Uni versity
| BS MUMBAI
CFA
I nstitute,
I ndi a
N. L. Dal mi a
Institute
Managenent
St udi es
Research II M
Lucknow
I ndi a Hi gher
education at
For ei gn
Uni vers
2019 220 B. Sc. Sci ence I 1 T Bonmbay I 1 T Bonbay
T T
Gandhi nagar | Gandhi nagar
NM M5 SNDT NM M5 SNDT
Wens Wonens
Uni versity Uni versity
M t hi bai M t hi ba
College ICT | College ICT
(I'nstitute (I'nstitute

of chenica
t echnol ogy)
Institute of
sci ence SK

Sonai ya
Col l ege Guru
Nanak Khal sa
Col | ege Rui a

Col | ege

Gar gi

of chem cal
t echnol ogy)
Institute of
sci ence SK

Somai ya
Col I ege Guru
Nanak Khal sa
Col I ege Rui a

Col | ege

Gar gi
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I nstitute, Institute,
Nashi k Nashi k
Anhal t Anhal t
Uni versity Uni versity
of applied of applied
sci en sci en
2019 153 B. A Progr ammes SVKM S M A.
under Arts M t hi bai Economi cs
Facul ty Col | ege PCGDM (Huran
Wl | i ngkar Resour ce
Institute Managenent )
Munbai M A.
Uni versity Phi | osophy
St. Xavier M A
Col | ege, Econom cs
Munbai SNDT |M A. English
Wnen M A
Uni versity, Guj arat i
Churchgate, |Social Conmu
Munbai SCM ni cations
Sophi a Medi a MA
Synbi osi s Counsel I'i ng
Uni versity Psychol ogy
Kristu MA — EMA NA
Jayanti I nt ernati ona
For ei gn | Studies MA
Uni versities Medi a
UPG Il TE Gover nance
Uni versity, B.Ed. L.L.B
Gandhi nagar, Conpany
Quj ar at Secretary
Synbi osi
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
SET 1
GATE 1
GVAT 1
CAT 6
GRE 3
Any O her 32
TOFEL 71

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

convener,

Col | eges Annual
Day was steered by Dr.
Hi t esh Shi ngadi a,

Sports

t he
Gynkhana

Committee on Saturday 14

Col | egi ate

500



https://assessmentonline.naac.gov.in/public/Postacc/Progression/10034_Progression_1622805719.xlsx
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Decenber 2019 from 7: 00
amto 5:00pm at Bhail al
Pat el Ground, opp.
Jamabai Narsee School ,
Vile Parle West.

Annual Tal ent Search Intercoll egiate 500
2019: The Annual Tal ent
Search is a platform
provi ded by the Mt hi bai
Cultural Conmittee for
all Mthibai students to
showcase their talent in
the field of Performng
Arts, Literary Arts and

Fine Arts.
Kshitij 2019: Kshitij Intercoll egiate 80
is Mthibai’'s

I nternational Inter-
Col | egi ate Cul tural
Festival, organised the
festival Decenmber 7 and
10, 2019 with 53 events
across eight categories
and ei ght venues on the
canpus.

Kshitij along with Josh Intercoll egiate 350
Foundati on had organi sed
a Carnival for children
wi th Hearing | npairnent
fromvarious Schools for

t he deaf across Munbai on
27th Septenber, 2019 that
is Wrld Deaf Day.

Team KSHI TIJ got the Col | egi ate 150
entire star cast of the
H ndi filmPati Patni aur
Woh--Karti k Aryan, Bhum
Pednekar and Ananya
Panday--for the pronotion
of the filmon 22
Novenber 2019.

Team KSHI TI J or gani sed Col | egi ate 172
traini ng, workshop and
denonstration on fire

fighting systens and how
to deal with crisis
situations on 26 Novenber
2019.

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Name of the
student

Student ID
number

Number of
awards for

Number of
awards for

National/
Internaional

Name of the
award/medal

Year
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Sports Cultural
2019 Bronze Nat i onal 1 Nill 40310190 Kesar
213 Thakar
2019 Silver Nat i onal 1 Nl Ni |1 Shurti
Si ngh
2019 Third Nat i onal Nil I 1 40311190 Deeksha
881 Sonwal kar
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

On 8th July 2019, Students’ Council organized the Student |nduction Program
with the idea to make the fresher’s accustoned to the college infrastructure as
also the locality. The event received a commendabl e response with over 190
regi strations, making it imensely successful. ‘Teachers Day’ was cel ebrated on
16t h Septenber, 2019. Under the guidance of the Principal, Dr. Rajpal Shripat
Hande, the students expressed their gratitude to the teachers by gifting them
an eco-friendly seed card of basil plant. Teachers sow the seeds of know edge
in students and shape them for future - was the nessage conveyed through these
cards. Mthibai College Students’ Council has organi zed “Raas Garba-2019” at
Jasodha Rang Mandir on 23rd Novenber, 2019. A lot of stalls were set up for the
sponsors whi ch saw an influx of customers for handicrafts to posters,
chocol ates to dresses. 450 students and teacher participated in the event.

‘Col | ege Week and Annual Day’ celebrated from 16th to 23rd Decenber, 2019. The

Col | ege Week conmenced with Twi nning and Chocol ate Day on 16t h Decenber, 2019,
where students dressed up identically with their group of friends and gave
chocol ate to one another. On Thanksgiving Day a small programe was conducted
for the non-teaching staff where students expressed their heartfelt gratitude
to the teaching and non-teaching staff by perform ng dances, sang songs, and
did several other activities. On Traditional and Rose Day, Students wore
traditional clothing, as an ode to our Indian Culture. Roses were exchanged
anongst all which was adherent to the goal of the day. The final day of the
Col | ege Wek was Red, White and Green Day where the students wore col ored
clothes of specified colour to spread the festive spirits. The students donate
items for unprivileged children and a wonderful Christmas day was cel ebrated by
the Students’ Council with the little kids at the “Cry India Centre. 58th

Col | ege Annual day was cel ebrated at Mukesh Patel Auditoriumon 23rd Decenber

2019. Here the students performthe acts that have won awards throughout the

in various prestigious events. The performances ranged from western,

I ndi an cl assical, Bollywod singing, Instrumental perfornances, Drama, Folk
dance, Bollywood group dance, Fashion show anmong ot hers. The students
mesmneri zed the audience wth their splendid performances. The degree

certificate distribution ceremony for students who have conpleted their
graduati on/ post-graduation from M thibai College in academ c year 2018-19, was
organi zed at Mukesh Patel Auditoriumon 24th January, 2020.

year

5.4 — Alumni Engagement
5.4.1 — Whether the institution has registered Alumni Association?

Yes

Mt hi bai Alumi Association (MAA) is a registered Body with the Registration
No. F-42130 (Munbai) dated 18th August 2011. MAA provides a platformfor the ex-
students to re-connect with the college. It serves as a windowto revisit their
time spent in the college canpus and ways in which they can give back to their
Alma Mater. Mthibai Alumi Association since its inception has been
instrunental in bringing the alummi back to the College in various capacities
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| i ke speakers, judges, entrepreneurs, counsellors to the present students.
Alumi of M thibai College have excelled in alnost every field. They have
carved a niche in their fields of interest be it academ cians, paranedics,
nutritionist, dietitians, scientists, researchers, entrepreneurs, auditors,
technol ogi sts, environnental ist, theatre, cinema, production, direction, nusic,
dance, choreography etc. Qur alumi are also in top positions in industries

i ke pharmacy, healthcare, hospitality, banking, finance etc.

5.4.2 — No. of registered Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

175000

5.4.4 — Meetings/activities organized by Alumni Association :

An alumi neeting was finalized of 1972 batch specially on 21st March 2020 and
in general for all alumi on 27th March 2020 whi ch got cancelled due to
| ockdown on account of pandem c.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

6.1.1 Mention two practices of decentralization and participative nmanagenent
during the last year (nmaxi num 500 words) The college is a strong proponent of

participative managenent as its philosophy is to provide all its stakehol ders
the best work environnent. Decentralization is the key to the sane and is
practised at all levels fromthe departnental |evel to the adm nistrative

of fice. The Principal as the adm nistrator del egates responsibilities anongst
the other adm nistrators, viz. the four Vice-Principals. The Vice-Principals
del egate the responsibilities to Heads of Departnents who through the faculty
facilitate the job conpletion. Several neasures provide operational autonony to
the departnents |ike the workl oad and al |l ocati on of courses for teaching
-l earning process is decided in consultation with the faculty nenbers and head
of departnent, liberty to spend the all ocated budget on upgradation of their
| aboratory facilities within the allocated budget, autonomy to carry out
research projects and apply for funding for the same as well as the use of
pedagogi cal tools for experiential |earning. The coll ege has various conmttees
with the Principal as the ex-officio chairperson, to |look into various other
aspects of acadenics and admi nistration. The Principal and the nenbers of
various committees participate in decision-nmaking, which creates a denocratic
and participatory environment. At the administrative office the Registrar,

O fice Superintendent, the Accountant and Finance and Accounts officer with
their teamcarry towards conpletion the adm nistrative requirements. An exanple
is the utilization of the RUSA 2 -Conponent grant. Together the adm nistrators,

faculty, staff and students decided to strengthen hi gher education by further
enhanci ng the strengths of the college. Thus, as per the allocation of funds,
t he execution for strengthening the six Centres, viz- Digital Canpus,

I ntegrated Research centre, Centre for Human excel |l ence, Know edge hub, Centre
for Holistic wellness as well as the Entrepreneurship cell and skill hub was
undertaken. Skill enrichnent for both faculty as well as students through
various sessions by em nent speakers were conducted. Simlarly, the DBT star
coll ege funds were utilised by the beneficiary departnments to not only enrich
the skill set to conduct independent scientific experinents/ projects but also
for societal needs through various outreach activities. In all these
activities, the major stakeholders — the students were involved not only in the




execution but also in the planning. Thus, |eadership skills as well as team
participation was strengthened. To be gl obal enployers and | eaders, spirit of
i ndependent enquiry needs to be inculcated in the current generation. Wth a
simlar mssion, the college on gaining autononmy has added conponents |ike
research projects, presentations and internships in the syllabus. Such
opportunities have hel ped the students to harness the lateral thinking and
reasoning skills. They voluntarily cone forward through the different student
committees / societies to help in the admnistration. Thus, at college |evel
itself the students are gaining insight into the significance of
decentralization. Thus, all stake holders are involved to take the college
ahead, as decentralization facilitates the individuals to take independent
decisions, in line to achieve the nission and vision of the college.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students M thi bai College ains to maintain
hi ghest |evels of transparency with
regards to the admi ssion process. Being
responsive to the stress |levels faced
by students and parents during the
adm ssion period and keeping in mnd
the fact that we have a | arge number of
students applying fromacross the
country and the world, adm ssions are
fully processed online. Adm ssions are
conduct ed through SAP software (ERP)
Through a dynam c website, the
applicants are guided through SAP to
fill their adm ssion forns. The details
and process of adm ssion are avail able
on col | ege website, prospectus and
notice boards for clarity and ease of
access. Another novel exercise in
recent years that has been extrenely
successful was that of YAM —Young
Anmbassadors of Mt hibai —eonprising of
student vol unteers. Under the gui dance
of the faculty nenbers, these
vol unteers have been of imense help in
sol ving queries, assisting new
applicants and parents with the
adm ssion process and managi ng the Help
Desk in the Admi ssion Area. Merit lists
are generated as per the guidelines set
out by the University of Minbai.
Adm ssi ons for Undergraduate and Post
Graduate programes are thereafter
undertaken strictly as per the lists
generated by the SAP. The col |l ege has
al ways strived to encourage an
adm ssion policy that favours
meritorious students irrespective of
their social and econonic background.




The entire process is closely nonitored
by the Adm ssion Conmittee.
Observations fromthe process are
del i berated upon by the Committee to
i nprove upon the sane for the ensuing
years.

Industry Interaction / Collaboration

Expertise from course specific
industries is invited to provide the
| earners an opportunity for
interaction. The syllabus grants
aut onony to conduct study tours/ field
projects/ industry visits. Al the
Boards of Studies consist of at |east
one nmenber fromthe industry to address
t he perspective of future enpl oyers.
The college is collaborating with TCS
i ON for making the exam nation and
eval uation system robust. Question
papers are generated a few hours before
t he exam nation froma question bank
wi t hout human intervention.

Human Resource Managenent

Hurman Resour ce Managenent: Qur
educati onal environment today is
entrepreneurial and conpetitive. To
succeed in such an at nosphere, we
believe in tapping the quality of our
human resources, and further enpowering
them periodically. W value the task of
human resource managenent and is nuch
at the heart of our educational
adm nistration. SVKM s Mthibai College
(Aut ononpous) adopts the follow ng
strategies to strengthen our human
resource managenent. ¢ The UGC/
Governnent guidelines for faculty /
adm ni strative recruitnent are
foll owed. ¢ Denpbnstration |ectures are
conduct ed before recruitment. -
Faculties for professional self-
fi nanced courses are al so appointed as
per UGC norns of the VII pay
comm ssion. ¢ The SAP systemis
enpl oyed to nmaintain detail ed records
about our faculty, non-teaching staff
and students. ¢ The Oracle application
i s under devel opnent as an online human

capi tal nmanagenent platformfor al
enpl oyees. ¢ The SVKM nanagenent has
appoi nted faculty as well as non-
teaching staff in |lieu of absence of
NCCs fromthe Government agai nst vacant
posts. ¢ Advance paynent against sal ary
is provided to the newly recruited
staf f menbers.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The quality inprovenent strategies
adopted in the Library during
2019-2020: ¢ RFID Technol ogy: The RFID




systemintegration with pasting work of
security tag on every book was
conpl eted in December 2019. A Book drop
machi ne for Self-Check-in of books and
a Sel f-Check-out Kiosk, a part of RFID
system was also installed in the
library to save the user’s tine. o
Surveillance System Up-gradation of
the existing anal ogue CCTV Surveill ance
systeminto Digital systemwth the
hi gh-definition caneras was carried
out. Total 25 CCTV caneras were
installed for the surveillance of the
library.

Research and Devel opnent

Research and Devel opnent: As
suggested by | QAC, the managenent has
appoi nted Vice Principal Research
Consul tancy and Col | aboration. This
initiative of the nmanagenent underlines
the strong enphasis the nmanagenent pays
to pronote research culture in the
institute. Mthibai College
(Aut ononpus) strongly believes that in
a gl obalised world, the role of
research in an academc institution is
significant for its sustainability and
devel opnent. The quality of research
directly translates to the quality of
teaching and learning in the classroom
thereby benefiting the students, the
soci ety and the country. The pronotion
of research in a huge and diverse
country like India will help the nation
evol ve as a know edge reservoir in the
international arena. Wth this as the
ethos of the institution, Mthiba
col I ege has devi sed a conprehensive
Research Policy that ains to fornulate
mandat ory research goals for individual

faculty.
4895 Downl oad_Research_pol i cy. pdf
(mthibai.ac.in) Wth adequate
i nfrastructure for quality research and
an encour agi ng academ ¢ environment,
the coll ege boasts of 14 Ph.D. guides.
Research (mthibai.ac.in) In the
academi ¢ year 2019-20, 30 research
students are registered in various
years of their Ph.D. programand 12
nore are to be registered.
4415 Downl oad_Ph. D. Students
regi stration list 2019-20. pdf
(mthibai.ac.in) The need for sharing
know edge between research institutions
and industry has becone increasingly
evident. The emerging inportance of
interdisciplinary fields has given rise
to institutional collaborations that




al | ow knowl edge to be pool ed together.

The Col | ege has al so established
col | aborations with various research
institutes. To foster a research
culture in the Coll ege, Manshodhan- A
Research Meet was revived in February
2020, in order to provide a platform
for young students and researchers to
present their work al ongside their
peers and faculty, and in-turn gain
fromthe academ ci ans and i ndustry
experts so they can enhance their study
and finding areas for further research.
In order to acknow edge the
contribution of wonen to science and
research, Mnistry of Science
Technol ogy announced the thene of
Nat i onal Sci ence Day 2020 as ‘Wnen in
Sci ence’ . Distinguished fenal e
scientists were part of the elite panel
of speakers at Concl ave 2020. The
various departnments of the college
regul arly organise field
visits/educational visits to prom nent
research institutes of the country so
as to foster and incul cate research
aptitude. Under DBT- STAR schene
departnents organi ze outreach
activities to pronote science not only
at the degree level but also at the
school level. A Short Term Course on
‘Biostatistics and Research
Met hodol ogy’ was organi zed to give
participants a detail ed overview on
statistics and experinental design. A
conmmi ttee has been constituted that
gui des students to participate in State
Level Research neets |ike Aavi shkar

Exam nati on and Eval uati on

Exam nati on and Eval uation: The
col | ege managenment strongly believes
that the exam nation and eval uation

system shoul d be very robust. The
| earner is evaluated at the termend
exam nation (75 of total narks) along
wi t h continuous eval uation conpri sing
25 of total marks. Many faculty menbers
use the student portal, the in-house
devel oped LMS, for conducting
continuous evaluation. To notivate a
systemfree of rote | earning, various
tools such as group discussions,
research paper reading and
compr ehensi on, hone assi gnments and
viva voce, etc. are adopted. The
col |l ege procured the i ON t echnol ogy
from TCS for content authorising engine
(CAE) and on-screen marking (OSM. CAE
facilitates question paper generation




by randomi zation of questions froma
guestion bank. Technol ogi cal
advancenents have been extensively
i ncorporated in exam nati on and
eval uation process. This not only
stream ines the process but al so makes
it much faster, wi th mini mum human
i nterference

Teachi ng and Learni ng

? Teachi ng and Learning: Teaching
| earni ng process is ainmed at inparting
overal |l devel opnent of the
st akehol ders. The role of learning is
extrenmely inportant in the preparation
of adol escents and youth for
citizenship in society. The |earning
process incul cates the students to
think, and analyse critically to be
creative. To provide such a conducive
teachi ng-1earning environnment: ¢ Snart
cl assroons have been conceptualised. -
I CT tools are used by the faculties for
better understandi ng and reinforcenent
of the concepts. « Different
pedagogi cal techni ques are adopt ed,
dependi ng on the need of the course,
such as Flip O assroons, RBPT, Learning
via presentations, digital resources,
Vi deos, Stock Market Analysis, field
trips, industrial visits, etc. e
Provi di ng the stakehol ders an
envi ronment of research for continuous
growt h as i ndependent researchers and
probl em solvers. « Mthibai College is
thus fast energing as a centre for
nurturing lateral and innovative
t hi nki ng. The faculty has not only
devel oped the syllabi but also the
t eachi ng net hodol ogies to cater to the
technol ogi cal |y savvy students and
enhance the teaching- |earning process.
The outlined innovative practices in
t eachi ng et hodol ogi es, research,
ext ensi on work, and cultural activities
ultimately fulfil the broader
obj ectives of positive transformation
and neeting the aspirations and
expectations of our students. Qur
college is thus, striving to achi eve
quality all-round education for
students with dedicated contributions
fromall the stakehol ders.

Curri cul um Devel opnent

Curricul um Devel opnent: Under
aut ononous status, the coll ege has
i ncorporated changes in the syllabus at
par with the needs of industry.
Expertise of renowned academnicians from
ot her autononous col | eges, universities




and research institutes, is available
on the different Boards of Studies
(BoS). Syl labus revanpi ng incl udes
initial work by the faculty foll owed by
val uabl e inputs from BoS, for
i mprovisation. In this process, the
faculty map the curricula with best
col l eges at the national and
international |evels, to bridge the
gaps in know edge donain. The SVKM
managenent has appoi nted i ndustry
advi sor on BOS (in addition to the
requi red nunber as per Gazette) to
enrich the syllabi to nake them nore
competent and skill ed-based. To give an
edge to learners fromour institute to
be gl obal enpl oyees/ enployers, the
B. Com (Honours) programwas initiated
The program caters to the speci al
needs of students’ keen on pursuing
Chartered accountancy as a career.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Pl anni ng and Devel opnent: ¢ Acadenic
Pl anni ng- Display of regular tinetable,
academ c cal endar for the academ c on
students portal, and the coll ege
website. ¢ Admnistrative planning-

Di splay of all notices/circulars on the
LED nonitor/ college website /
student’s portal. SAP-ERP for financia
expendi ture planning and execution. e
I ntra-comuni cati on between faculty and
non-teaching staff is through official
email 1D s while between students and
| earners, social media is also used for
commruni cati on

Adm ni stration

The col |l ege has a sound use of
technol ogy for administration. The
col |l ege communi cates with its stake

hol ders using enails and social nedia.
The SAP systemwith its three nodul es,
viz. student’s life cycle, human
resources and is the tool for effective
adm ni strati on.

Fi nance and Accounts

Fi nance and Accounts: The ERP -SAP is
the platformfor finance and accounts
managenent. The col | ege conducts
financial transactions only via cheque,
draft or electronic transfer. Al
remunerations are facilitated through
bank transfer or cheques. The accounts
nmodul e mai ntai ns the budget and al
transactions to vendors are nediated
agai nst the all ocated budget.




St udent Admi ssi on and Support

(ERP). Al

st udent s,

retriev

col | ege website.

St udent Admi ssion and Support:

an ERP was initiate in the college

since 2011. The student’s adm ssion
process i s done using the SAP software

SAP as

| students are provided with a

uni que SAP nunber and all
nanmel y adm ssi on,
results and progression are nedi ated
through SAP. This also facilitates
i nformation of the
student at the click of a button.
St udent support services include the
usage of student’s portal
i nformation di ssenmination along with
informati on nade avail able on the
Adm ssi ons through SAP
are tanper-proof with total
transparency in the process.

ing of all

records for
att endance,

(LMS) for

Exam nati on

for

Exam nati on:

receive their
regi stered emil
redr essal
system The mamot h t ask of
processing is al so done in-house,

t he ERP.

For the exam nation
generation and dispatch of admt cards
is nmediated via SAP. The systemis
based on use of SAP for the result
decl arati on wherein the students

result on their
I D. The application
to is using the sane

t he

resul t
with

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

i nternati onal
conf erences

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Facul ty Di fferent Nill 62800
Menber s nati onal and

View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 FDP on Nill 210 Ni I
Bl oons and 15/ 06/ 2019 |15/ 06/ 2019
Ander sons
Taxonony



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/10034_Faculty_Emp_1627898516.xlsx

2020 FDP on P Nill 210 Nl
reparation 29/ 06/ 2019 |29/ 06/ 2019
of Bl ue
Print and
Test paper

2020 5 Days Nl 25 90
Online Cer 20/ 04/ 2020 |24/ 04/ 2020
tificate
course in
Expl ori ng
MS EXCEL
M5 Word

2020 Certific Nill 33 90
at e Course 10/ 04/ 2020 |13/ 04/ 2020
i n Conmuni
cation
Skills by
Dr. Shweta
Sal i an

Nill St af f/ Fa Nill 112 30
culty 26/ 03/ 2020 |17/ 05/ 2020
Webi nar s

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme

Wor kshops and 1413 01/ 06/ 2019 30/ 05/ 2020 NIl
& her Cour ses

UGC sponsor ed 16 01/ 06/ 2019 30/ 05/ 2020 14
Ref r esher
course

UGC sponsor ed 5 01/ 06/ 2019 30/ 05/ 2020 21
Orientation
cour se

Facul ty 102 01/ 06/ 2019 30/ 05/ 2020 7
Devel opnent
Pr ogr amre

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

140 21 180 46

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

6.3.5 Wl fare schenes 6.3.5 Wl fare schenes Nill
for Teachi ng and Non- for Teaching and Non-



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/10034_Development_training_programmes_1627898608.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/10034_Training_Programmes_1627636813.xlsx

teaching: ¢ Pension order |teaching: ¢ Pension order

on the | ast day of work. on the |l ast day of work.
« Advance paynent agai nst |[¢ Advance paynent agai nst
salary to the newy salary to the newy
recruited staff nenbers . |recruited staff nenbers
 Provision of personal e- | Provision of personal e-
mail id to every staff mail id to every staff

menber for intra mail and |nmenber for intra mail and
ot her communi cations with |other comrunications wth
Uni versity or other Uni versity or other

statutory bodi es Conputer |statutory bodi es Conputer
and internet facility for |and internet facility for

non-teachi ng staff non-teachi ng staff
menbers. ¢ Rs. 1, 00, 000/ - menbers. ¢ Rs. 1, 00, 000/ -
Medi cal | nsurance Medi cal | nsurance
coverage for all staff coverage for all staff
nmenbers i ncl udi ng menbers i ncl udi ng
contractual staff and contractual staff and
their famly nmenbers. - their famly menbers. -
Acci dent insurance of Acci dent insurance of
Rs. 10, 00, 000/ - for all Rs. 10, 00, 000/ - for al
staff nenbers - staff nenbers o
Appoi nt mrent of Unai ded Appoi nt nent of Unai ded
staff menbers as per the | staff menbers as per the
ai ded norns. Sal ary ai ded nornms. Sal ary
payment at par with the payment at par with the
ai ded staff as per VII ai ded staff as per VI
pay recommendations. ¢ 25 |pay recommendations. ¢ 25
fee concession to the fee concession to the
wards of the staff wards of the staff
menbers studying in any menbers studying in any
of the institutions run of the institutions run

by the SVKM managenent. < |by the SVKM nanagenent. -
Felicitation of the staff |[Felicitation of the staff
menbers on conpl etion of menbers on conpl etion of

their twenty-five years their twenty-five years
of service with a of service with a
menento/ G ft in memento/ G ft in
recognition of their long |[recognition of their |ong
association with the association with the
college. « Silver nenento |[college. ¢ Silver nenento
on retirenent. o on retirenent. o
Fi nanci al assistance to Fi nanci al assistance to
the teaching faculty to the teaching faculty to
attend attend
Seni nar s/ Conf erences in Sem nar s/ Conferences in
I ndia and Abroad to I ndia and Abroad to
encourage and pronote encourage and pronote
Research. ¢ Financi al Research. ¢ Fi nanci al
assi stance for purchase assi stance for purchase
of H -tech and of Hi -tech and
sophi sti cated equi prent sophi sti cated equi pnent

for research required by | for research required by
the departnents. ¢ Round | the departnents. ¢ Round

the clock security for the clock security for
the safety of students, the safety of students,
staff and prenises. - staff and prem ses. -

Medi cal services of two Medi cal services of two




doctors working in shifts
at the Health Post to
attend to all nedical
energencies. ¢ W-Fi
facility for staff and
students. e« Air-
condi ti oned Col |l ege
of fi ce, Reception |obby,
| aboratori es and
cl assroons. ¢ Separate
house- keeping staff in
three shifts for
mai nt ai ni ng cl eanl i ness
in addition to regul ar
staff. ¢ Gymmasi um
facilities for all the
staf f menbers. -

Enpl oyees Co-operative
Credit Society: A
regi stered society forned
in 2001-2002 with a
strength of 304 nenbers
at present. It has been
awar ded as the Best
Enpl oyees Co-operative
Credit Society
(2012-2013), and al so an
“A “grade for past five
consecutive years by the
Audit committee -
provi des various types of
financi al assistance to
its needy nenmbers. Profit
is shared in the form of
dividend with its nmenbers
approx. of 14 fromthe
past 2 years, before
which it was 13. -
Encour agenent to the non-
teaching staff to pursue
hi gher studies to
participate in
i ntercoll egi ate prograns
| festivals / sports
/wor kshops and training
courses held at various
col | eges/university for
Li brary Sci ence
wor kshops, | aboratory
techni ques courses. -
Speci al training sessions
conducted for non-
teaching staff for
enriching themin skills
required at work as well
as for personal growth. e
Regul ar training sessions
for the office staff in

doctors working in shifts
at the Health Post to
attend to all nedical
energencies. ¢« W-Fi
facility for staff and
students. e« Air-
condi ti oned Col |l ege
of fi ce, Reception |obby,
| abor at ori es and
cl assroons. ¢ Separate
house- keepi ng staff in
three shifts for
mai nt ai ni ng cl eanl i ness
in addition to regul ar
staff. ¢ Gymmasi um
facilities for all the
staff nenbers. o
Enpl oyees Co-operative
Credit Society: A
regi stered society forned
in 2001-2002 with a
strength of 304 nmenbers
at present. It has been
awar ded as the Best
Enpl oyees Co-operative
Credit Society
(2012-2013), and also an
“A “grade for past five
consecutive years by the
Audit conmittee -
provi des various types of
financial assistance to
its needy nenmbers. Profit
is shared in the form of
dividend with its nenbers
approx. of 14 fromthe
past 2 years, before
which it was 13. -«
Encour agenment to the non-
teaching staff to pursue
hi gher studies to
participate in
i ntercoll egi ate prograns
| festivals / sports
/wor kshops and training
courses held at various
col | eges/university for
Li brary Sci ence
wor kshops, | aboratory
techni ques courses. -
Speci al training sessions
conducted for non-
teaching staff for
enriching themin skills
required at work as well
as for personal growth. -
Regul ar training sessions
for the office staff in




SAP nodul es organi zed by | SAP nodul es organi zed by
the Central IT staff. o the Central IT staff. o

Appoi ntnent of Fire Appoi ntment of Fire
O ficer to ensure fire Oficer to ensure fire
safety. safety.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The col |l ege policy encourages transparency in all aspects. For the sane,
regular financial audits are conducted quarterly as well as at the end of the
financial year by Auditors-Kishore Pari kh and Conpany Chartered accountants.

The external audit agencies from Governnment visit the college as per their
conveni ence.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Funds received from 74619697 For neeting the
Managenent adm ni strative/ salary

expenses and sponsorship
for college festivals

View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academni ¢ No NM VS No Nill

Adm ni strative No Nl Yes Ki shor e
Pari kh and
Conpany
Chartered
account ants

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Few departments |i ke Psychol ogy, Biochem stry etc. hold neetings to brief
parents of the well-being of their wards.

6.5.3 — Development programmes for support staff (at least three)

e Rs.1,00,000/- Medical Insurance coverage for all staff nenbers including
contractual staff and their fam |y nmenbers. ¢ Accident insurance of
Rs. 10, 00, 000/ - for all staff nmenmbers ¢« Upto 25 percent fee concession to the
wards of the staff nenbers studying in any of the institutions run by the SVKM
managenent. ¢ Felicitation of the staff menbers on conpletion of their twenty-
five years of service with a nenento/Gft in recognition of their |ong
association with the college. « Enployees Co-operative Credit Society: A
regi stered society fornmed in 2001-2002 with a strength of 304 nenbers at
present. It has been awarded as the Best Enployees Co-operative Credit Society
(2012-2013), and also an “A “grade for past five consecutive years by the Audit



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/10034_Funds_or_Grants_1627898740.xlsx

conmittee - provides various types of financial assistance to its needy
menbers. Profit is shared in the formof dividend with its menbers approx. of
14 fromthe past 2 years, before which it was 13. ¢ Encouragenent to the Non-
teaching staff to pursue higher studies to participate in intercollegiate
progranms / festivals / sports /workshops and trai ning courses held at various
col | eges/university for Library Science work-shops, |aboratory techniques
courses. ¢ Special training sessions conducted for Non-teaching staff. e
Regul ar training sessions for the office staff in SAP nodul es organi zed by the
Central IT staff.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Autononobus status ¢ Grant from RUSA-2, Conponent 8 ¢ Grant from DST-FI ST e
Grant of DBT-Star College Schenme ¢ Best College award ¢ Establishnent of
Entrepreneurship cell and skill hub ¢ B. Com (Special batch)

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2020 Regul ar 27/ 07/ 2019 27/ 07/ 2019 27/ 07/ 2019 15
meeti ng of
I nt er nal
Quality
Assur ance

Cel | (1QAQ)

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male
Ms. Aanchal 19/ 07/ 2019 19/ 07/ 2019 85 10

Narang (trainer
and counsel | or
wor king with
LGBTQ A, queer
affirmatives
and al ternative
sexuality) on
CGender,
sexual ity and
I dentity

Anbassador s 22/ 11/ 2019 22/ 11/ 2019 60 Ni Il
of M thi bai
(YAM ) student



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/10034_Quality_Initiatives_B_1627898926.xlsx

a Shaol i

to appr
st udent

of Sel f

group organi sed

Fu Wor kshop for
femal e students

t he i nportance

n Kung-

ise the
s about

Def ence

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

240C.

Al l

The col | ege has nmade conscious efforts for
col l ege: -

lights in the college are LEDs.
Li brary has automatic cut-offs,
t he nunber of students in the library. -
Plastic recycling initiative with Bisleri

WAt er

envi ronnment al

consci ousness.

The

Air-conditioners are run at

Lt d.

whi ch switches off the ACs dependi ng on
Harvesting has been facilitated.
I ndia Pvt.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 3
Provision for |ift Yes 3
Ranp/ Rai | s Yes 3
Braille Yes 3
Software/facilities
Rest Roons Yes 3
Scri bes for exam nation Yes 6
Speci al skill Yes 3
devel opnment for
differently abl ed
student s
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 13/ 06/ 2 2 Phot ogr Use of 57
019 aphy conmp | plastic
etition bags
on the
t henme
Plastic M
enace-
Si | ent
Killer
2019 1 1 17/ 02/ 2 2 DBT- Sustai n 186
020 Qutreach |abl e deve
Activity | | opnent
| deas for goal s




Action to
rai se
awar eness
2019 Nl 20/ 06/ 2 40 UBUNTU 35
019 Communi ty
service
2019 Nill 20/ 06/ 2 10 Appr eci 35
019 Gratitude ation
day for n| efforts
on-
t eachi ng
staff
2019 Nl 27/ 06/ 2 4 Visit Sensi ti 35
019 to O phan|zation Co
age- npassi on
Chesire to
Homres destitute
I ndi a
2019 NIl 16/ 08/ 2 5 150
019 Donati on | Hel pl ess
for flood |under pri
af fected | vil eged
persons | disaster
af f ect ed
peopl e
2019 1 16/ 08/ 2 4 I nterna 100
019 tional Pol [ uti on
coast al of coast
cl ean- up due to
day- Juhu | dunpi ng
Beach of solid
Cl eani ng wast e
2019 1 16/ 08/ 2 4 Al DS Lack of 65
019 awar eness |awar eness
support
to HV
pati ent
2019 Nill 16/ 08/ 2 4 Bl ood | nadequ 300
019 Donation |ate bl ood
supply
2019 1 25/ 06/ 2 1 Vanr ai Wat er 4
019 Bandhara |scarcity
construct
ionin
Asose
vi | | age,
near
Mur bad
View File
7.1.5 — Human Values and Professional Ethics
Title Date of publication Follow up(max 100 words)
St udent Handbook and 06/ 06/ 2019 The manual serves as a
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Pr ospect us

ready reckoner for the
student. It provides data
to cater to necessities
of students as courses
of fered, no. of seats,
infrastructure
facilities, faculty,
adnmi ni stration
facilities, etc. https://
www. nmi t hi bai . ac. i n/ Conmon
/ Upl oads/ HomeTenpl at e/ WND
oc_degree20pr ospect us20f o
r 20websi t e. pdf

Anti - Raggi ng

06/ 06/ 2019

The manual mentions
about anti-ragging policy
foll owed by the
institution also makes
t hem awar e of
consequences thereafter
for any m sconduct of
di scipline within the
col l ege prem ses. https:/
/mthibai.ac.in/Antiraggi
ng20Comi ttee/ M 570

Cui del i nes for students
(Online Exam nati on)

02/ 04/ 2020

The proforna provides
gui delines to be foll owed
for by the students of
t he post graduate cl asses
w. r.t. online node of
exam nations. https://mt
hi bai . ac. i n/ Common/ Upl oad
s/ TabbedCont ent Tenpl ate/ 4
707 _Downl oad_UG20Not ti ce.
pdf https://mthibai.ac.i
n/ Conmon/ Upl oads/ TabbedCo
nt ent Tenpl at e/ 4708_Downl o
ad_PQ&0G udel i nes0001. pdf

Li brary Gui delines

06/ 06/ 2019

The manual is a
compl ete guide to state-
of -art infrastructure
facilities, books,
journals, periodicals,
etc. available for the
students to avail optinmum
benefits. Code of conduct
to be followed in
I'ibrary, various online
tools facilities
avai l abl e for references,
i ssue of books journals,
total avail abl e study
materi al s subject wi se
al so el ectronic issue
facilities available in
the library along with
annual exhibition of
resources materials. http




s:// mthibai.ac.in/Comon

/ Upl oads/ TabbedCont ent Tem

pl at e/ 4520 Downl oad_GUlI DE
LI NES20FOR200ONLI NE20TEACH
I NG2OLEARNI NG202020. pdf

M t hi bai Vi sion and

M ssi on:

06/ 06/ 2019

M ssi on By
strengt heni ng the
t eachi ng-1| earni ng process
t hrough i nnovative
practices, the
institution wll
stimulate the spirit of
scientific enquiry and
di scovery in academ cs.
By providing state-of-the-
art institutiona
i nfrastructure and
excel l ent human resources
the college will foster a
better educational
envi ronment. The
institute will also
inmpart training in
entrepreneurial and life
skills for enhancing
enpl oyability. Vision To
be recogni sed as a
prem er educati onal
institution that
practises quality
pedagogy, encourages
i nnovati on and research
while instilling val ues
and providing a vibrant
envi ronment for the
holistic devel opnent of
students into val uabl e
gl obal citizens. https://
www. mi t hi bai . ac.in/M ssio
n20and20Vi si on/ M__229#: ~:
t ext To20be20r ecogni sed20a
s20a, st udent s20i nt 020val u
abl e20gl obal 20ci ti zens ht
tps://mthibai.ac.in/ Comm
on/ Upl oads/ Cont ent Tenpl at
e/ 1025_Downl oad_Fi nal 201 n
f or mat i on20Manual 20f or 20s
t udent 20ser vi ces. pdf

| nf or mati on Manual
students services

for

06/ 06/ 2019

The manual serves as a
ready reckoner for the
student. It provides data
to cater to necessities
of students as railway
concessi on, duplicate
mar k sheet, transcript,
Bonafide certificate
etc., along with the




proforma for applying for
the same as well as the
process for obtaining the
same. https://mthibai.ac
. i n/ Cormon/ Upl oads/ Cont en
t Tenpl at e/ 1025 _Downl oad_F
i nal 201 nf or mat i on20Manual
20f or 20st udent 20ser vi ces.
pdf

Exam nati on Cui delines

06/ 06/ 2019

The col |l ege was granted
aut ononous status in the
academ c year 2018-19. To
enrich students with the
change fromaffiliation
system to aut ononobus one,

t he gui delines were
publ i shed on the coll ege
website to provide them
gui del i nes information
related to exam nati ons.
https://mthibai.ac.in/Co
nmon/ Upl oads/ TabbedCont en

t Tenpl at e/ 4707_Downl oad_U
&20Not ti ce. pdf

Vi shaka QGui del i nes

06/ 06/ 2019

M t hi bai Col | ege
compl etely respects
identity of every
i ndi viduals and foll ows
Vi shakha gui del i nes,
Havi ng Regard to the
definition of ‘human
rights’ in Section 2 (d)
of the Protection of
Human Ri ghts Act, 1993,
Taki ng Note of the fact
that the present civil
and penal laws in India
do not adequately provide
for specific protection
of wonen from sexua
harassnent in work places
and that enactnment of
such legislation wll
t ake consi derabl e tine,
It is necessary and
expedi ent for enpl oyers
in work places as well as
ot her responsi bl e persons
or institutions to
observe certain
gui delines to ensure the
prevention of sexua
harassnment of women. http
s:// mthibai.ac.in/Common
/ Upl oads/ HomeTenpl at e/ CDo
c_Vi shaka- CGui del i nes. pdf




7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

M  Shai | esh 09/ 08/ 2019 09/ 08/ 2019 60
Gandhi delivered a
talk on the RTI Act
and its Amendnent
for FYBMM students

M t hi news- 01/ 06/ 2019 30/ 05/ 2020 5000
Circul ated every
norning to create

awar eness on
signi ficance of
each day

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e LED lights in canpus ¢ Air conditioners run at 240C. ¢« Comuni cation without
use of paper using IT. ¢« Use of green practises in the laboratories « Switching
of f of electric equipnment’s when not in use o Plastic bottle recycling with
Bisleri India Pvt. Ltd. * Serving drinking water in glasses as agai nst water
bottles « E-WAste collection drive.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE |: TITLE OF THE PRACTI CE PROMOTI ON OF | NTERDI SCI PLI NARY RESEARCH
CGoal : To notivate and incul cate research culture anpngst students and overcone
the conpartmentalization of disciplines. Context: The college ains to transmt
i nformation and know edge through val ue added research for the benefit of the
mankind in particular and the country and world at large. In order to achieve
this goal, the college encourages not only postgraduate students but even
under graduate students to take-up inter-disciplinary research. In this context,

the coll ege had been hol di ng Manshodhan — Inter SVKMinstitutes research neet,
wherein students across different faculties, viz. arts, |aw, science, pharnacy,
comer ce, nanagenent, and technology fromall institutes under the SVKM banner

present their research work. W reinstated the research neet after a gap of 3
years. The Practice: The DBT Star coll ege schenme gave inpetus for inculcation
of research culture at the undergraduate |evel. The students were exposed to
addi tional practicals which honed their analytical reasoning skills. Further,
the grant of autononobus status has provided the platformto incorporate
research projects and internships in the curriculum especially in case of
students from Arts and Conmmerce faculty, where research phil osophy needs nore
ingraining. Thus, fromthe initial years of degree programitself, critical
thinking is instilled in the students. Wth their interests now aroused in
research, the students are encouraged to participate in inter-disciplinary
research. The students are then inspired to fornmulate their research proposals
for participation in Manshodhan, Aviskar and simlar research conventions to
exhibit their research skills. Wth each passing year increasing nunber of
students are participating in research fests, under the gui dance of their
mentors. This has given an enriched platformto teachers to augnent teaching-
| earning along with generation, extension, and anplification of information,
wherein mentors take the advance step to guide the students in presenting their
research outcones. Under the RUSA-2 grant, upgradation of the centra
i nstrunmentation [ aboratory facility through purchase of various hi-tech
instrunents has facilitated research outcones. Evidence of success: Over the
years, an increased focus on research has been observed at Mthibai Coll ege.



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/10034_promotion_activities_1624989902.xlsx

Bot h students and faculty have benefitted fromthe above-nenti oned neasures and
faculty nenbers are now nentoring students in shaping and evolving their
i nnovative ideas through research with pronotion of entrepreneurship
Manshodhan is a platformfor students fromall SVKMinstitutes to extend a
hel ping hand in acquiring scientific know edge in disciplines other than their
own. | n Manshodhan 2019, 230 students participated in the different |levels and
categories. In addition, this platformhas been influential in devel oping
networ king and team building with transformation of |earners to researchers and
nmoving towards their transformation to entrepreneurship. In future, these
teacher -l earner partnerships m ght metanorphize into sustainable start-ups
t hrough research and developnent. This is evident fromthe fact that since the
| ast two acadenic years, Mthibai College students have been awarded the First
Prize at the prestigious start-up conpetition, the Chancellor’s Chall enge of
NM M5 University. Qur students are conpeting and wi nning agai nst students at
prof essi onal institutes because of their strong interdisciplinary research-
based foundation. Problenms encountered and resources required: Inspiring
students to participate in these programmes and research skill augnentation is
chal l enging as the students get short tinme for acconplishnment due to academnic
conmm tnents, professional courses being pursued, taking care of acadenic
devel opnent as well as and personal conmtnents. However, the enthusiastic
faculty strives to notivate students to achieve this goal and RUSA-2 grant has
provi ded substantial funds to upgrade research facilities that will enhance
quality research in near future. This will also help groomthe overall persona
of the students pronoting their all-round devel opnent. BEST PRACTICE II: TITLE
OF THE PRACTI CE: Pl ONEERI NG REFORMVS | N EXAM NATI ON AND EVALUATI ON Goal
Evaluation is an integral part of the |l earning process. It holds close
association with the curriculumand instruction. To nove ahead wi th outcone-
based educati on and achi evenent of curricul um outcones, assessnent plays a
significant role in evaluating the progress and inproving the quality of
student |earning. Thus, the strengthening of this system was envi saged.
Context: The college ains to guide the |earners to be gl obal enpl oyees /
enpl oyers. A robust exam nation and eval uation systemis integral to this aim
The col |l ege has al ready been using the student life-cycle nodule of SAP for al
processes from adm ssion to progression to final exit, post conpleting the
degree prograns. The pre-examination activities as issue of adnit card,
generation of bar-codes for answer books, as well as result processing was
already digital. To make the exam nation process digital, the college has taken
several neasures. We have col |l aborated with TCS i ON for the generation of
guestion papers froma question bank using the content authorizing engi ne (CAE)
rather than the manual ly pre-set question papers. Further, the answer books
have been bar coded to hide the identity of the candidate. To make the process
digital, onscreen marking (OSM has al so been initiated, which has nade the
process of evaluation assessor friendly. The Practice: Initially, the college
identified a few technol ogically savvy faculty nmenbers who were the designated
Change Chanpi ons. The team from TCSi ON trai ned the Change Chanpi ons who, in
turn, conducted several intensive sessions to train the rest of the faculty. In
case of problens, the Change Chanpions also took on the role of
t roubl eshooti ng. Desi gnated question paper creators and reviewers were
identified by the HoDs. The role of the question paper creator was to add
questions of appropriate marks and suitable difficulty pertaining to the
rel evant nodules in the CAE programe. Al paper setters were required to
upl oad a question bank conprising of 1.5 tinmes questions required for
generation of three sets of question papers. The reviewers would then
critically go through the questions, and nake necessary corrections, if any.
The reviewer would also be required to clearly elucidate the question paper
pattern and the norns for the conmputerized generation of the sane. On the day/
a day prior, to/ of the exam nation, the Exam nation and Eval uation Conmittee
chai rperson, generated the question paper, using the engine. Thus, the




probability of every question of appearing in the generated question paper was
equal and uni que. The question papers were then photocopied in the control room
(fitted with CCTV), for distribution. The questions used for the generation of
the question papers for a particular set are thereafter |ocked and not
avail abl e for generation of the next set of papers. Thus, the probability of
questions being repeated in subsequent sets of question papers is totally
negated. The eval uation of answer books was facilitated by OSM This proved to
be a blessing since all the faculty were already famliar with the process,
having used it during the odd senester exam nations, and the declaration of
| ockdown nidway through the exami nation of the even senesters did not hanper
the assessnent. Evidence of success: The coll ege has over the years been
evaluating the quality of question papers through a review process by the
noderators who are invited. It was overwhelnming to note that in the noderators
reports on quality of question paper generated via CAE, the quality of the
papers was as hi gh as when done nmanual ly. The ease of setting of question
papers was appreciated by all faculty as with a |arger question bank, the
process of additional question paper sets preparation for the re-exam nation
was sinplified. There was no human intellectual intervention in the generation
of the question paper thus ensuring confidentiality. Problens encountered and
resources required: The nodality for uploading the question bank as well as
tenpl ate preparation was initially challenging. During the first term
exam nations for the acadenic year 2019-20, only the first-year undergraduate
program question papers were generated through CAE. As the question bank had to
be typed and | oaded online, faculties teaching subjects as Cheni stry,

Mat hemat i cs and Statistics, faced problens in typing the questions as the
inbuilt TCS-i ON software was not very conmpliant with their requirenments. This
probl em has al ready been comuni cated to TCS, so that during the next phase of
CAE, requisite arrangenents may be nmade. It is further envisaged, as the next
progression, to strengthen the process of question paper generation, via the

i ncl usion of Bloons taxonony criteria in the norns.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://wwv. mthibai.ac.in

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The col |l ege has been able to inplement a curriculumwherein not only has the
upgradati on been done with reference to the content, but the teaching-Iearning
process has been fortified via use of innovative pedagogical tools and ICT
enabl ed anenities. Further, state-of-the-art institutional infrastructure al ong
with well-informed faculty have fostered a better educational mlieu.

Eval uation invol ving honing of analytical reasoning and lateral thinking skills
has also led to inspiration of innovation and research. This has led to the
provision for the holistic devel opnent of students, ready for global enploynent
with ability to face challenges. Thus, to the nmajor stake holders, the college
is providing a platformto objectify their talents and inspire themto shape
their passion into profession. As an institute, training is also being inparted
in entrepreneurial skills for enhancing enployability. One of the strengths of
the college is its resilient cultural team partaking and winning inter-
col l egiate events across the city as well as providing a hel ping hand to the
needy. The students are also being inculcated to develop sensitivity towards
the society at large through various Institutional Social responsibility (ISR
activities. The college festival — Kshitij with student participation from
pacross the country, as well as the nultiple departnmental activities enables all-

round devel opnent of the |earners.



https://www.mithibai.ac.in

Provide the weblink of the institution

https://ww. mthibai.ac.in

8.Future Plans of Actions for Next Academic Year

» Strengtheni ng exam nation and evaluation with use of CAE and m ni m zi ng human
i ntervention. ¢ Focusing on research by under-graduate and post-graduate
students. ¢ Enhancing student participation at Avishkar and ot her research
conventions. ¢ Organizing capacity building prograns for faculty and students. -
Bridgi ng the gap between industry-academ a through vari ous add-on certificate
programes. ¢ Enhancing pl acenents especially at the post-graduate |evel. -
Organi zi ng national |evel conferences, workshops and seninars. ¢ Encouragi ng and
pronote entrepreneurship and international |inkages.



https://www.mithibai.ac.in
http://www.tcpdf.org

