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PREFACE

Mithibai College of Arts, Chauhan Institute of Science & Amrutben Jivanlal College 
of Commerce and Economics was established by Shri Vile Parle Kelavani Mandal in 
1961, with a vision of providing quality, holistic education to the students of Vile 
Parle and the western suburbs. Since its last comprehensive accreditation evaluation 
by the NAAC in 2003-2004, the institution has experienced significant changes in 
almost every aspect of its operations. It is the purpose of the current Self Study Report 
(SSR) to not only document the depth and breadth of these changes, but also to 
describe the challenges the college is currently facing, and to provide clear and 
realizable goals to guide institutional efforts. 

This SSR has been drafted for the purpose of reaffirmation of accreditation of 
Mithibai College by NAAC and to present a snapshot of the institution from 2004-
2014. Since the last NAAC visit (2003-2004), Mithibai College has undertaken rapid 
reformations to address the lacunae pointed out by the NAAC peer team. The 
institution has maintained a strong commitment to provide high quality programs 
and services by conscientiously evaluating priorities and efficiencies to become a 
stronger institution.

The SSR focuses primarily on evaluating how well Mithibai College meets the 
NAAC accreditation criteria and documenting supportive patterns of evidence. This 
exercise provided an opportunity to the institution to evaluate the effectiveness of 
institutional policies, procedures and practices; and to identify strengths, concerns, 
and challenges that must be addressed. 

The process of reaccreditation will provide the institution the framework for 
incremental changes in the pursuit of excellence and therefore, we offer ourselves for 
the process of reaccreditation by NAAC. 

Dr. D.V. Kamat
In-charge Principal
Mithibai College of Arts, Chauhan Institute of Science & Amrutben Jivanlal College 
of Commerce and Economics,
Bhaktivedanta Swami Marg,
Vile Parle- (W),
Mumbai- 400 056
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EXECUTIVE SUMMARY

Mithibai College of Arts and Chauhan Institute of Science, the flagship institute of 
Shri Vile Parle Kelavani Mandal (SVKM), was instituted in 1961 with the aim of 
providing premium education to the residents of the suburb of Vile Parle and its 
surrounding areas. Amrutben Jivanlal College of Commerce and Economics was 
established in 1981 to address the rising demand for education in the commerce 
stream. The vision and mission of the college aim to educate students to become 
competent professionals, advancing the boundaries of their knowledge while 
simultaneously sensitizing them to the need for compassion and integrity as 
individuals and global citizens. 

The landmark two-storied building of our college has now metamorphosed into an 
eight-storied edifice that exemplifies the commitment of the managing trust, SVKM, 
to the cause of education. The management has made commendable efforts to 
provide state-of-the-art facilities and infrastructure in a city that is choking for want 
of space. 

Recognizing the fact that the primary responsibility for quality assurance in higher 
education lies with the institution, the college volunteered for the accreditation 
program of NAAC and constituted its Internal Quality Assurance Cell. This has 
helped the college to create a quality assurance system with well-defined procedures 
for follow-up, the fruits of which are visible. The institutional improvement has been 
extended to academic and over all development of students and the infrastructural 
facilities of the college.  The college believes that institutional improvement is a 
fundamental element in quality assurance and utmost efforts are made to enhance 
every aspect of the academic experience.  

Enriched Curricula: In order to meet the demands of the times, the college has 
started new courses with professional orientation. These are transacted in a manner 
designed to enable the students to participate in the new global order.  In addition, the 
college has sought to supplement conventional learning with the Honour's 
Programme. The programme comprisesof innovative and often interdisciplinary 
courses that enable students to meet the demands of an ever increasing 
interdisciplinary approach of the world outside. 

Effective Teaching, Learning and Evaluation: The learning environment of the 
college is conducive to promoting students' cognitive and social developments. The 
teaching methodology based on a student-centric approach strives continuously to 
train its students to be free thinkers. On the other hand, it also readies its students to 
take a quantum leap in facing the challenges of the present and the future. The 
competent and motivated teachers identify the learning needs and modify their 
teaching strategy to suit the learners' requirements. The teachers keep themselves 
updated about the latest developments not only in their respective subjects but also in 
teaching methodologies and transactions. This has led to a perceptible improvement 
in the academic performance of our students. Over the years, not only have the 
college results been consistently better than the University results, but our students 
have also featured regularly in the University merit lists in all the faculties. 

iii iv

Research, Consultancy and Extension: The cornerstone of the academic enterprise 
is traditional, basic research. The college has a robust research culture that is 
exemplified by the increase in the number of teachers who have completed their 
doctoral research over the last few years. Many of them are also recognized research 
guides and several departments are recognized for research at the post-graduate and 
doctoral levels. Teachers and students are also encouraged to undertake minor/ major 
research projects with a view to complementing the prescribed academic programme 
and inculcating a research culture. Extension activities are carried out through the 
NCC, NSS, DLLE units of the college as per University recommendations as well as 
through the Rotaract Club.  

State-of-the-Art Infrastructure and Learning Resources: The College is, at 
present, in a transitional phase. The management is committed to providing state-of-
the-art facilities to make the teaching-learning experience more impactful. The 
library has been reconstructed to include modern facilities and provide a conducive 
environment for study. The laboratories are well-equipped to cater to the growing 
research needs. 

Student Support and Progression: Considering students as the main stake holders 
the college has devised a number of student-centric activities which help them to 
overcome their lacunae in relation to professional needs, managerial skills and 
interpersonal relationships. Apart from this, the departments also identify key areas 
of growth for students and provide the requisite opportunities for their progress in 
these areas.  The college also has a centralized Training and Placement Cell which 
liaises between the industry and the students. 

Competent Governance and Leadership: To ensure that all levels of the education 
system i.e. students, teachers and administrators are imbued with the desired 
principles and intended objectives, the management monitors and contributes to the 
implementation of policies and the prudent mobilisation of available human, 
physical and financial resources. Qualified and competent clerical staff also 
contributes to the smooth day to day governance. Cumulatively these measures 
provide a congenial educational environment.

Innovative Practices: The outlined innovative practices in teaching methodologies, 
research, extension work and cultural activities ultimately fulfill the broader 
objectives of positive transformation and meeting the aspirations and expectations of 
our students. Our college is thus, striving to achieve quality all-round education for 
students with dedicated contributions from all the stakeholders. 

Institutional SWOC Analysis:
Strengths:

· Excellent infrastructural  and state-of-the-art ICT facilities

· Conducive environment for the teaching-learning process

· Democratic management process

· Embracing multiple intelligences and diverse learning styles

· Enhancing the curriculum with an extensive extracurricular programme

· Teachers who are facilitators rather than instructors
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B. PROFILE OF THE AFFILIATED /
CONSTITUENT COLLEGE

1. Name and address of the college: 

Name : Mithibai College of Arts, Chauhan Institute of Science & Amrutben Jivanlal 
College of Commerce and Economics.

Address :  Bhaktivedanta Swami Marg, Vile Parle (W), Mumbai- 400056.

2. For Communication: 

Designation  Name  Telephone 

with STD 

code  

Mobile  Fax  Email  

Principal
 

(In-charge)
 

Dr. Dileep 

V. Kamat
 

O: 022-

42339002
 R:26178392

 

9820641602
 

022-

26130441
 

dileep.kamat@mithibai.ac.in

Vice 

Principal

 

Prof. 

Arjun 

Birajdar

 

O: 022-

42339003

 

           833431561

 

9833431561

  
022-

26130441

 

arjun.birajdar@mithibai.ac.in

Steering 

Committee

 
Co-

ordinator

Dr.(Mrs.) 

Geeta 

Narayan

O: 022-

42339028

 

9819911031

 

022-

26130441

 

geeta.narayan@mithibai.ac.in

3. Status of the of Institution :
 Affiliated College
 Constituent College  -
 Any other (specify)  -

4. Type of Institution:
 a. By Gender
  i.  For Men
  ii. For Women
  iii. Co-education
 b. By shift
  i. Regular
  ii. Day
  iii. Evening
 
5. Is it a recognized minority institution?
 Yes
 No

Linguistic if yes specify the minority status (Religious / linguistic / any other) and provide 
documentary evidence.

6. Source of funding:
 Government  -
 Grant-in-aid  
 Self-financing  
 Any other   -

Linguistic

· Emphasis on values that would serve as a moral compass and provide 
guidance in life.

· The Management has covered all the staff members including contractual 
staff and their family members with medical Insurance of Rs.1,00,000/- each

· The Management has covered all the staff members with accident insurance 
of Rs.5,00,000/- each

· The self-finance course faculty is also entitled to Pension and Gratuity after 
retirement.The management also contributes towards their provident fund.

Weaknesses:

· Location of the college- its prime location limits the expansion of the campus 
to create more free and green spaces.

· Lack of space for enhancing sports facilities in the campus.

· Organization of national and international conferences in Arts and 
Commerce needs to be encouraged.

Opportunities-

· Transaction of the new CBSGS syllabus

· Increased research facilities that can lead to cutting edge developments and 
patents.

· Recruitment of motivated and enthusiastic young generation could bring in 
innovative practices and better research environment. 

· Collaborations with other institutions and the industry for nurturing and 
enhancing the potential of the students.

Challenges-

· Dwindling numbers of students in certain streams

· Skewed teacher: student ratio

· Optimisation of space available for running of all the courses and for making 
it student friendly

· Making the transaction of the syllabus more intellectually challenging given 
the fact that it is designed and prescribed by the University 

In conclusion, we survey the highlights of our re-accreditation report and affirm the 
need for our college to remain committed to the standards of excellence that have 
been established. We envisage that administrative efficiency and academic 
collaboration will enable us to achieve our ambitious goals. 

v
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th7. a. Date of establishment of the college: 20  June, 1961
 b. University to which the college is afliated /or which governs the college (If it is a 

constituent college) University of Mumbai
 c. Details of UGC recognition:

Under Section  Date, Month & 

Year  

Remarks (If any)

i.  2 (f)
  

20-06-1961
  

ii. 12 (B) 20-06-1961

Under Section/clause  Recognition/Approval 

details 

Institution /Department/  
Programme

 

Day, Month 

and Year  
(dd -mm-

yyyy)
 

Validity  Remarks 

i.
   

 N.A.
 

ii.
  iii.
  iv.

(Enclose the Certificate of recognition u/s 2 (f) and 12 (B) of the UGC Act- Annexure I)
 d. Details of recognition/approval by statutory/regulatory bodies other than UGC 

(AICTE, NCTE, MCI, DCI, PCI, RCI etc.)

8. Does the afliating University Act provide for conferment of autonomy (as recognized 
by the UGC), on its afliated colleges? 

                  Yes No   
 If yes, has the College applied for availing the autonomous status?
   Yes No 

9. Is the college recognized  
 by UGC as a College with Potential for Excellence (CPE)?    
   Yes No
 If yes, date of recognition: …………………............… 
 for its performance by any other governmental agency?
   Yes No
 If yes, Name of the agency ………………….....… and 
 Date of recognition: …………………......................…

10. Location of the campus and area in sq.mts: 

Location *   URBAN  
Campus area in sq. mts.  15983  
Built  up area in sq. mts.  3057  

 (* Urban, Semi-urban, Rural, Tribal, Hilly Area, Any others specify)

11. Facilities available on the campus (Tick the available facility and provide numbers or 
other details at appropriate places) or in case the institute has an agreement with other 
agencies in using any of the listed facilities provide information on the facilities covered 
under the agreement.  

 · Auditorium/seminar complex with infrastructural facilities- YES
 · Sports facilities
  * playground-  YES
  * swimming pool-  YES
  * gymnasium  -  YES
 · Hostel - 
  * Boys' hostel NO
   i. Number of hostels
   ii. Number of inmates
   iii. Facilities (mention available facilities) 
  * Girls' hostel -  NO 
   i. Number of hostels
   ii. Number of inmates
   iii. Facilities (mention available facilities) 
  * Working women's hostel- NO
   i. Number of inmates
   ii. Facilities (mention available facilities) 
 · Residential facilities for teaching and non-teaching staff
  (give numbers available -- cadre wise)-  NO
 · Cafeteria- YES
 · Health centre –  YES
 First aid, Inpatient, Outpatient, Emergency care facility, Ambulance……. 
 Health centre staff – 
 Qualified doctor       Full time         Part-time        □
 Qualified Nurse        Full time   □    Part-time        □

· Facilities like banking, post office, book shops- NO
· Transport facilities to cater to the needs of students and staff: NO
· Animal house-  YES
· Biological waste disposal-  NO
· Generator or other facility for management/regulation

  of electricity and voltage YES
· Solid waste management facility-  NO
· Waste water management-  NO
· Water harvesting-  YES
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                  Yes No   
 If yes, has the College applied for availing the autonomous status?
   Yes No 

9. Is the college recognized  
 by UGC as a College with Potential for Excellence (CPE)?    
   Yes No
 If yes, date of recognition: …………………............… 
 for its performance by any other governmental agency?
   Yes No
 If yes, Name of the agency ………………….....… and 
 Date of recognition: …………………......................…

10. Location of the campus and area in sq.mts: 

Location *   URBAN  
Campus area in sq. mts.  15983  
Built  up area in sq. mts.  3057  

 (* Urban, Semi-urban, Rural, Tribal, Hilly Area, Any others specify)

11. Facilities available on the campus (Tick the available facility and provide numbers or 
other details at appropriate places) or in case the institute has an agreement with other 
agencies in using any of the listed facilities provide information on the facilities covered 
under the agreement.  

 · Auditorium/seminar complex with infrastructural facilities- YES
 · Sports facilities
  * playground-  YES
  * swimming pool-  YES
  * gymnasium  -  YES
 · Hostel - 
  * Boys' hostel NO
   i. Number of hostels
   ii. Number of inmates
   iii. Facilities (mention available facilities) 
  * Girls' hostel -  NO 
   i. Number of hostels
   ii. Number of inmates
   iii. Facilities (mention available facilities) 
  * Working women's hostel- NO
   i. Number of inmates
   ii. Facilities (mention available facilities) 
 · Residential facilities for teaching and non-teaching staff
  (give numbers available -- cadre wise)-  NO
 · Cafeteria- YES
 · Health centre –  YES
 First aid, Inpatient, Outpatient, Emergency care facility, Ambulance……. 
 Health centre staff – 
 Qualified doctor       Full time         Part-time        □
 Qualified Nurse        Full time   □    Part-time        □

· Facilities like banking, post office, book shops- NO
· Transport facilities to cater to the needs of students and staff: NO
· Animal house-  YES
· Biological waste disposal-  NO
· Generator or other facility for management/regulation

  of electricity and voltage YES
· Solid waste management facility-  NO
· Waste water management-  NO
· Water harvesting-  YES
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12. Details of programs offered by the college (Give data for current  academic year)

Program Level  Name of the 

Program/ Course  

Duration  
(years)  

Entry 

Qualication  

Medium of 

instruction  

Sanctioned/

approved 

Student 

strength  

No. of 

students 

admitted

Under-Graduate
 

 

 

B.Com.  

3 
 

Std. XII Or 

Equivalent 

Examination 

Marks
 

English
 

 

 

 
360

480
 

960

355

406

898

Self-
 
Financing

 

 

BMS, BMM, 

B.Com. 

(Accounting and 

finance), 

 B.Com. 

(Banking  and 

Insurance), 

B.Com.  

(Financial 

Management)

 

3 
 

Std. XII Or 

Equivalent 

Examination 

Marks

 

English
 

 

 

138
 69

 60
 

 

 60

 

 

 

 
60

 

142

69

61

60

59

Post-Graduate

 

 

 M.Com.

 

2 

 

Marks at the 

qualifying 

graduate 

examination

 

 

 
English

 

120

 

 

175

 

120

 

96
142
114

Integrated 

Programmes

 

P G

 

     

-

Ph.D.

 

Botany, 

Zoology, 

Physics, 

Chemistry, 

Microbiology

 

Analytical 

Chemistry

 

Depending

upon 

completion

of the 

necessary 

research 

work

 

Interview 

conducted by a 

panel appointed 

by the college

 

 

English

 

43

 

18

Any Other

 

(specify and 

provide details)

Clinical 

microbiology/ 

ICCAMP
    

13. Does the college offer self-nanced Programmes?  
                     Yes       No   
 If yes, how many?15 

1) Bachelor of Management Studies 
2) Bachelor of Commerce (Accounting & Finance) 
3) Bachelor of Commerce (Banking & Insurance) 
4) Bachelor of Commerce (Financial Markets)
5) Bachelor of Mass Media 
6) Master of Commerce (Business Management) 
7) Master of Commerce (Advanced Accountancy) 
8) Master of Arts (English)
9) Master of Arts (Psychology)
10) Master of Science (Computer Science)
11) Master of Science (Biotechnology)
12) Master of Science (Biochemistry)
13) Master of Science (Analytical Chemistry)
14) Master of Science (Mathematics)
15) Master of Science (Statistics)

14. New programmes introduced in the college during the last ve years if any?

  Yes  No  Number 11

15. List the departments: (respond if applicable only and do not list facilities like Library, 
Physical Education as departments, unless they are also offering academic degree 
awarding programmes. Similarly, do not list the departments offering common 
compulsory subjects for all the programmes like English, regional languages etc.)

Particulars  UG  PG Research 

Science   10 5 (Aided) 

6  (Self - finance) 
5 

Arts    9 (Aided)  

1(Self - Finance)
 

2 (Self - finance)   

Commerce                                             5 (Aided) 

 

2 (Self - finance)  

Science – UG :-  
 1. Department of Biochemistry
 2. Department of Biotechnology
 3. Department of Botany
 4. Department of Chemistry
 5. Department of Computer Science
 6. Department of Mathematics
 7. Department of Microbiology
 8. Department of Physics
 9. Department of Statistics
 10. Department of Zoology

PG: (Aided and Research)
 1. Department of Botany
 2. Department of Chemistry
 3. Department of Microbiology
 4. Department of Physics
 5. Department of Zoology

 (Self-nance)
 1. Department of Biochemistry
 2. Department of Biotechnology
 3. Department of Computer Science
 4. Department of Mathematics
 5. Department of Statistics
 6.  Department of Analytical Chemisty

Arts: UG (Aided) 
 1. Department of Economics
 2. Department of English
 3. Department of Philosophy
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awarding programmes. Similarly, do not list the departments offering common 
compulsory subjects for all the programmes like English, regional languages etc.)
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6  (Self - finance) 
5 
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1(Self - Finance)
 

2 (Self - finance)   
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2 (Self - finance)  

Science – UG :-  
 1. Department of Biochemistry
 2. Department of Biotechnology
 3. Department of Botany
 4. Department of Chemistry
 5. Department of Computer Science
 6. Department of Mathematics
 7. Department of Microbiology
 8. Department of Physics
 9. Department of Statistics
 10. Department of Zoology

PG: (Aided and Research)
 1. Department of Botany
 2. Department of Chemistry
 3. Department of Microbiology
 4. Department of Physics
 5. Department of Zoology
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 1. Department of Biochemistry
 2. Department of Biotechnology
 3. Department of Computer Science
 4. Department of Mathematics
 5. Department of Statistics
 6.  Department of Analytical Chemisty

Arts: UG (Aided) 
 1. Department of Economics
 2. Department of English
 3. Department of Philosophy
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 4. Department of Politics
 5. Department of Psychology
 6. Department of Sociology
 7. Department of Gujarati
 8. Department of Hindi

 (Self-Finance)
 1. Department of  Mass Media (BMM)

PG: (Self-nance)
 1. Department of English
 2. Department of Psychology

Commerce: UG* (Aided)
 1. Department of Accountancy  
 2. Department of Business Economics
 3. Department of Business Law
 4. Department of Commerce
 5. Department of Commercial Geography/ Environmental Studies
 * The five individual departments of commerce lead up to one common degree of B.Com. 

 (Self-nanced)
 1. Department of Accountacy and Finance (BAF)
 2. Department of Banking and Insurance (BBI)
 3. Department of Financial Markets (BFM)
 4. Department of Management Studies (BMS)

PG (Self-nanced)
Department of M.Com. (Advanced Accountancy and Business Management)

16. Number of Programmes offered under (Programme means a degree course like B.A., 
B. Sc., M.A, M.Com…)

 a. Annual system       Nil
 b. Semester system    23
 c. Trimester system   Nil

17. Number of Programs with
 a. Choice Based Credit System     23 (15 unaided 8 aided)
 b. Inter / Multidisciplinary Approach   Nil
 c. Any other (specify and provide details)   Nil

18. Does the college offer UG and / or PG programmes in Teacher Education?
�   Yes No
� If yes, 
 a. Year of Introduction of the programme(s)……………….  
  and number of batches that completed the programme
 b. NCTE recognition details (if applicable)  
            Notification No.: ……………………………………
            Date: …………………………… 
            Validity:………………………..

 c. Is the institution opting for assessment and accreditation of
  Teacher Education  Programme separately? 
� �  Yes No 

19. Does the college offer UG or PG programme in Physical Education?
   Yes No 
� If yes, 
 a. Year of Introduction of the programme(s)………………. 
 b. and number of batches that completed the programme
 c. NCTE recognition details (if applicable)  
  Notification No.: ……………………………………
  Date: …………………………… Validity:……………………
 d. Is the institution opting for assessment and accreditation of
  Physical Education Programme separately? 
   Yes No     

20.    Number of teaching and non-teaching positions in the Institution 2013-2014

Positions  

 

Teaching faculty  Non-

teaching 

staff
 

Technical staff

 

Professor  

 

Associate 

Professor 
 

Assistant 

Professor 
 

 
*M

 
*F

 
*M

 
*F

 
*M

 
*F

 
*M

 
*F

 
*M *F

Sanctioned by the  

UGC / University / 

State Government 

 Recruited

 

-
 
-

 
19

 
29

 
18

 
27

 
137

 
20

 
-

 
-

 

Yet to recruit

 

-

 

-

 

-

 

-

 

17

 

19

 

-

 

-

Sanctioned by the 

Management/society 

or other authorized 

bodies

 

Recruited                

-

 

1

 

-

 

-

  

44

 

 

35

 

-

 

-

Yet to recruit - - - - - - - - - -

*M-Male  *F-Female

21.  Qualications of the teaching staff:

Highest 
Qualication 

Professor Associate Professor Assistant Professor Total 
Male Female Male Female Male Female  

Permanent Teachers 
D.Sc./D.Litt.        

Ph.D   9 13 1 11 34 

M.Phil.   4 5 2 1 12 

P.G.   7 11 14 15 47 

Faculty Recruited for Self-nanced  

Courses and Temporary Faculty 
Guest Teachers  

D.Sc.  1     1 

Ph.D    1 1 6 8 

M.Phil.        

P.G.     10 26 36 
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21.  Qualications of the teaching staff:
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Qualication 

Professor Associate Professor Assistant Professor Total 
Male Female Male Female Male Female  

Permanent Teachers 
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Part time Teachers (Approved by the Government of 
Maharashtra) 

Part-time Teachers  

Ph.D        

M.Phil.        

P.G.        

Total  1 20 30 28 59 138 
 

22. Number of Visiting Faculty /Guest Faculty engaged with the College. 
        (Aided and Unaided for the year 2013-2014)� �                                                     178� �

23.  Furnish the number of the students admitted to the college during the last four academic years:

Categories  Year 1  
2010-2011  

Year 2  
2011-2012  

Year 3  
2012-2013  

Year 4  
2013-2014  

Male  Female  Male  Female  Male  Female  Male  Female
SC  10  6  5  11  9  14  7  19  
ST  -  1  2  -  1  -  5  -  
OBC  8  9  6  11  9  15  8  12  
VJNT

 
4

 
1

 
2

 
1

 
0

 
2

 
2

 
2

 
SBC

 
2

 
1

 
-

 
2

 
4

 
1

 
4

 
2

 
General 

 
2031

 
2804

 
2128

 
2999

 
2285

 
3460

 
2373

 
3587

Others
 

01
 

-
 

-
 

01
 

-
 

01
 

-
 

03
LD 20 16

24.   Details on students enrollment in the college during the current academic year: 

Type of students  UG  PG  M. Phil.  Ph.D.  Total

Students from the same state where 
the college is located  

5121  587  -  18  5726

Students from other states of India  
217  10    227

NRI students 
 

-
 

-
   

Foreign students 
 

07
 

-
   

07
Total 5345 597 18 5960

25.   Dropout rate in UG and PG (average of the last two batches) 

UG PG 2.4 % 0.5%

CLASS  2009-10  2010-11  2011-12  2012-2013  2013-14
FYBA  23  28  24  41  14  
FYBCOM  06  05  17  22  24  
FYBSC  60  50  56  49  66  
SYBA  

06  14  06  15  09  
SYBCOM

 
05

 
02

 
06

 
18

 
12

 
SYBSC

 
04

 
02

 
05

 
07

 
06

 104 101 114 152 131

26. Unit Cost of Education 
 (Unit cost = total annual recurring expenditure (actual) divided by total number of 
         students enrolled )
 (a) including the salary component  : Rs. 59669/-
 (b) excluding the salary component  : Rs. 17124/- (excluding both aided and unaided salaries)

27. Does the college offer any programme/s in distance education mode (DEP)?

   Yes No � �
If yes, 
a) is it a registered centre for offering distance education programmes of another University

   Yes No

b) Name of the University which has granted such registration.

c) Number of programmes offered 

d) Programmes carry the recognition of the Distance Education Council.  � �

   Yes No

28.   Provide Teacher-student ratio for each of the programme/course offered

Sr. No.

 

Course

 

Teachers

 

Students

 

Teacher : students Ratio

 
1.

 

ARTS

 

25

 

796

 

1:32

 
2.

 

SCIENCE

 

43

 

907

 

1:21

 
3.

 

COMMERCE

 

25

 

2608

 

1:114

 
4.

 

BMS

 

06

 

384

 

1:64

 
5.

 

BAF

 

03

 

179

 

1:60

 
6.

 

BBI

 

02

 

169

 

1:85

 
7.

 

BFM

 

03

 

174

 

1:58

 
8.

 

BMM

 

02

 

128

 

1:64

 
9.

 

M.Sc.

    

 

PHYSICS

  

19

 

1:3

 

 

CHEMISTRY

  

16

 

PART I 1:5

 
PART II 1:10

 

 

BOTANY

  

16

 

1:2

 

 

ZOOLOGY

  

16

 

1:2

 

  

MICROBIOLOGY

  

19

 

1:5

 

 

BIO-CHEMISTRY

 

04

 

29

 

1:7

 

 

BIO-TECHNOLOGY

 

05

 

35

 

1:7

 

 

COMPUTER SCIENCE

 

04

 

24

 

1:6

 

 

ANALYTICAL 

CHEMISTRY

 

01

 

31

 

1:31

 

 

MATHEMATICS

 

01

 

22

 

1:22

 

 

STATISTICS

 

01

 

25 

 

1:25

 
10.

 

M.COM.

    

 

ADVANCED 

ACCOUNTACY

 

01

 

100

 

1:100

 

 

BUSINESS 

MANAGEMENT

 

01

 

92

 

1:92

 11.

 

M.A.

    
PSYCHOLOGY 01 70 1:70

ENGLISH 01 83 1:83
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29. Is the college  applying for 

Accreditation :       Cycle 1������������Cycle 2   √              Cycle 3           Cycle 4
�
Re-Assessment:   
(Cycle 1refers to first accreditation and Cycle 2, Cycle 3 and Cycle 4 refers to re-accreditation)

30. Date of accreditation* (applicable for Cycle 2, Cycle 3, Cycle 4 and re-assessment only) 
rd th Cycle 1: 23  and 24  January, 2004 (dd/mm/yyyy)  Accreditation Outcome/Result- B++  

 * Kindly enclose copy of accreditation certificate(s) and peer team report(s) as an annexure.

31. Number of working days during the last academic year.  237

32. Number of teaching days during the last academic year 
 (Teaching days means days on which lectures were engaged excluding the examination days)
� 237-53 (examination days) = 184 days were actual working days in 2013-2014 

33. Date of establishment of Internal Quality Assurance Cell (IQAC) 
 IQAC � 17/07/2004

34. Details regarding submission of Annual Quality Assurance Reports (AQAR) to NAAC.
 (Data of 09-10 to be entered)
 AQAR � (i)    10/ 11/ 2014 
 AQAR� (ii)   01/ 08/ 2012
 AQAR� (iii) 10/ 11/ 2014 
 AQAR� (iv) 10/ 11/ 2014 

Any other relevant data (not covered above) the college would like to include. (Do not include 
explanatory/descriptive information) 

CRITERION I: CURRICULAR ASPECTS 

1.1 � CURRICULUM PLANNING AND IMPLEMENTATION 

1.1.1� State the vision, mission and objectives of the Institution, and describe how these are 
communicated to the students, teachers, staff and other stakeholders.

Mithibai College offers a variety of courses spanning the three major academic streams of study, 
Science, Arts and Commerce for the undergraduate student to choose from. However, the 
education process in the college is far greater than the sum of its parts. Here, at Mithibai college 
education is intended to holistically nurture the students and convert a diffident youth into a 
confident and conscientious citizen. Towards this end, the college has clearly defined the vision 
and mission statements and specifically articulated the objectives. These are displayed at strategic 
locations across the college premises. The statements and objectives are also included in the 
prospectus and are displayed on the college website. At important meetings and interactions with 
the students and staff, the Principal and the other authorities reiterate the importance of the vision, 
mission and the objectives of the college. 

VISION:
To be recognised as a premier educational institution that practises quality pedagogy, encourages 
innovation and research while instilling values and providing a vibrant environment for the 
holistic development of students into valuable global citizens.

MISSION:
By strengthening the teaching-learning process through innovative practices, the institution will 
stimulate the spirit of scientific enquiry and discovery in academics. By providing state-of-the-art 
institutional infrastructure and excellent human resources, the college will foster a better 
educational environment. The institute will also impart training in entrepreneurial and life skills 
for enhancing employability.

OBJECTIVES:
· To hone students' focus and help them gain depth in their chosen area of study to 

achieve academic excellence.
· To enable them to prepare for lifelong learning by nurturing independent thinking.
· To sensitize the students towards the immediate environment and the society at large.
· To provide a platform to actualize students' talents and encourage them to mould their 

passion into profession.

1.1.2 How does the Institution develop and deploy action plans for effective 
implementation of the curriculum? Give details of the process and substantiate 
through specic example(s).

Implementation of the prescribed curriculum and teaching-learning process are a dynamic 
process. Being affiliated to the University of Mumbai, the college follows the curriculum laid 
down by the University. However, the quest for academic excellence leads the teachers to employ 
diverse and innovative techniques to ensure effective transaction of the syllabus and to strive to go 
beyond the restraints of a prescribed curriculum in order to meet our stated objectives

Ø Teaching plans are prepared for individual departments at the beginning of every 
academic year. In addition, each teacher is required to prepare his/her teaching plan. 
This is done in accordance with the semester dates given by the University.

Ø All the heads of departments are also required to submit, in consultation with their 
colleagues, the plan of extra-curricular and co-curricular activities for the year. The 
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academic calendar is also uploaded on the website to aid a better transaction of the 
curriculum, thus ensuring transparency and accountability.

Ø The teachers fill in the details of the syllabus covered by them on a daily basis in the 
academic diary which aids them in completing the syllabus within the stipulated time 
and ensures accountability. 

Ø The faculty members who require extra lectures to complete the syllabus are 
encouraged to do so.

1.1.3   What type of support (procedural and practical) do the teachers receive (from the 
University and/or institution) for effectively translating the curriculum and 
improving teaching practices?
Ø At the University level

· The University periodically reframes the curriculum in order to keep up with the 
demands of the times. In accordance with the UGC norms, the University 
implemented the Credit Based Semester and Grading System (CBSGS), with 
effect from 2011 prior to which Annual system was being followed. To ensure 
uniformity of transaction and a smooth transition into a new method of teaching, 
learning and examining, workshops have been conducted to apprise the teachers 
about the new syllabus. 

Ø At the College level
· The college takes a proactive approach in the implementation of the revised 

syllabus. Workshops on the efficient transaction of the revised syllabus have been 
hosted by the college on behalf of the Boards of Studies of the respective subjects.

· Teachers are encouraged to participate in syllabus transaction workshops and the 
college reimburses the expenses incurred towards participation at such workshops.

· Department heads, in consultation with their colleagues procure books and other 
resources that ensure effective teaching learning. 

Ø The institute communicates relevant circulars and notifications that it receives from 
the University to the staff and the students, and implements the same.

1.1.4 � Specify the initiatives taken up or contribution made by the institution for effective 
curriculum delivery and transaction on the Curriculum provided by the afliating 
University or other Statutory agency.

The detailed academic plan prepared at the commencement of each semester is communicated to 
the students, thus ensuring that the teachers and learners can plan accordingly. It also facilitates the 
teaching staff to plan extra lectures if required.

· The institute encourages the staff members to keep themselves updated with the 
developing and expanding scope of their respective subjects. The staff members are 
provided with various facilities such as state-of- the-art laboratories, access to 
computers, ICT aids, internet (LAN and Wi-Fi access), a well-stocked library with 
online as well as bound journals, and requisite reference books.

· Facilities for printing, scanning and photocopying are made available to the teachers 
as required for their teaching practices.

Various departments adopt diverse teaching practices such as group studies, case studies, surveys, 
industrial visits, field studies and project works as per the demands of the course work of the 
different subjects. The faculty members constantly strive to live the vision, mission and stated 
objectives of the institution by pushing the boundary, in the best interest of the students and the 
institution. This attitude of the teachers enhances the curriculum delivery benefiting the learners 
for both theoretical and practical understanding.

1.1.5� How does the institution network and interact with beneciaries such as industry, 
research bodies and the university in effective operationalisation of the curriculum?

Many departments of the institution conduct and organize workshops, seminars, conferences, 
research meets independently or in collaboration with the university or the UGC or the industry 
with the aim of reinforcing teaching – learning practices and promoting research aptitude in both 
the staff and the students. Departments also conduct workshops for staff members of other 
University affiliated institutes for the implementation of the university prescribed revised syllabi 
of various subjects, inviting members of Board of Studies, resource persons or experts to ensure 
uniformity of curriculum implementation across the university.

The institute promotes PIP (Performance Improvement Programme) by inviting teachers who are 
on the University Syllabus Framing Committee and /or Examination Panel, as resource persons, 
for interactive sessions with the third year students with the intention of improving their 
performance at the University examination.

 Students Parents
 

Alumni Industry 

SuggestionsFeedback  
Collaborations

Faculty Members  

Members of various committees 

like Library, Feedback, 

Research,Infrastructure,Cultural 

IQAC 

Principal
 

Management
 



S.V.K.M'S MITHIBAI COLLEGE November 2014 Curricular AspectsS.V.K.M'S MITHIBAI COLLEGE November 2014 Curricular Aspects

academic calendar is also uploaded on the website to aid a better transaction of the 
curriculum, thus ensuring transparency and accountability.
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The detailed academic plan prepared at the commencement of each semester is communicated to 
the students, thus ensuring that the teachers and learners can plan accordingly. It also facilitates the 
teaching staff to plan extra lectures if required.

· The institute encourages the staff members to keep themselves updated with the 
developing and expanding scope of their respective subjects. The staff members are 
provided with various facilities such as state-of- the-art laboratories, access to 
computers, ICT aids, internet (LAN and Wi-Fi access), a well-stocked library with 
online as well as bound journals, and requisite reference books.

· Facilities for printing, scanning and photocopying are made available to the teachers 
as required for their teaching practices.

Various departments adopt diverse teaching practices such as group studies, case studies, surveys, 
industrial visits, field studies and project works as per the demands of the course work of the 
different subjects. The faculty members constantly strive to live the vision, mission and stated 
objectives of the institution by pushing the boundary, in the best interest of the students and the 
institution. This attitude of the teachers enhances the curriculum delivery benefiting the learners 
for both theoretical and practical understanding.

1.1.5� How does the institution network and interact with beneciaries such as industry, 
research bodies and the university in effective operationalisation of the curriculum?

Many departments of the institution conduct and organize workshops, seminars, conferences, 
research meets independently or in collaboration with the university or the UGC or the industry 
with the aim of reinforcing teaching – learning practices and promoting research aptitude in both 
the staff and the students. Departments also conduct workshops for staff members of other 
University affiliated institutes for the implementation of the university prescribed revised syllabi 
of various subjects, inviting members of Board of Studies, resource persons or experts to ensure 
uniformity of curriculum implementation across the university.

The institute promotes PIP (Performance Improvement Programme) by inviting teachers who are 
on the University Syllabus Framing Committee and /or Examination Panel, as resource persons, 
for interactive sessions with the third year students with the intention of improving their 
performance at the University examination.
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1.1.6 What are the contributions of the institution and/or its  staff members to the 
development of the curriculum by the University? (number of staff members / 
departments represented on the Board of Studies, student feedback, teacher feedback, 
stakeholder feedback provided, specic suggestions etc.

The participation of our teachers in the bodies that are concerned with the above parameters in the 
development process since 2004 is as under:

Teachers from various departments are members of the BOS and they participate in the planning of 
the syllabi with the changes being implemented in the curriculum of subjects. These members also 
take the initiative to organize intercollegiate workshops/ seminars/ training programmes in our 
college to disseminate understanding about the revisions in the curriculum and to ensure 
uniformity in its transaction across the university.

MEMBERS INVOLVED IN SYLLABUS FRAMING/REVISION 
 

(from 2004 onwards)
 

 

DEPARTMENTS FACULTY NA ME  YEAR  

Biochemistry  1. Nupur Mehrotra (Syllabus Committee)                                    
2. Nupur Mehrotra (Syllabus Committee Interdisciplinary BSc)  

2007 onwards

2013-2014  
Biotechnology  1. Jayaprada Rao (Syllabus Committee)                                                                       

2. Muzna Sheikh (Syllabus Committee)                                    

2013 onwards

2013 onwards

Botany
 

1. D.D. Samant (BOS)                                                                                   

2. Sashirekha Sureshkumar (Syllabus Committee)                                                                               

3. Meenakshi Vaidya (Syllabus Committee)                                                                                     

4. Shailaja Nair (Syllabus Committee)                                                                                        

5. Ulka Chodankar (Syllabus Committee)                                                                                       

6. Bindu Gopalakrishnan (Syllabus Committee)
 

 
2004-2007                                                                                                                

2004 onwards                                                                                                   

2004 onwards                                                                                                                 

2004 onwards                                                                                                

2012-2013                                                        

2013-2014
 

Chemistry
 

1. A. A. Pawar (BOS)                             
          2. A.A. Pawar (Syllabus Committee)                                                                                           

 

 3. D.Modi (Syllabus Committee)    
 

 Rajeshwari Mirji (Syllabus Committee) 

 

 5. E.R. Agharia (Syllabus Committee)                                     

 6. S.S. Mangaonkar (Syllabus Committee)

 

2007-2010                  

2003-2004 

 2004-2006

2007-2010                                   

2007-2011, 
 2013-2014                                                 

2009-2012

 

                                 2013-2014

 Mathematics

 

M.A.Sanglikar (BOS)

 

2007 onwards

Microbiology

 

1. D.V.Kamat (BOS)                                        

 2. D.V.Kamat (Syllabus Committee)                                    

 3. Geeta Narayan (Syllabus Committee).                    

                 4. Geeta Narayan  (Syllabus Committee Interdisciplinary BSc)

 5. S.D.Kamat (Syllabus Committee).                                  

 
6. K.B.Desai  (Syllabus Committee)

 

2003 onwards                          

2007 onwards                        

2012 onwards                              

2013 onwards

2005 onwards                               

2012 onwards

Physics

 

1. D. B. Gadkari (BOS)                                                     

 
2. R.Chitalay (Syllabus Committee)

2005-

 

2014-

 
Upto 2014

Statistics  1. Nilima Shah (Syllabus Committee)  
2. A. Rajwadkar (Syllabus Committee)

 

2006-2011

2011- 2013

 

Zoology 1. Veena Saktivel (BOS)                                                     
2. Veena Saktivel (Syllabus Committee)                                     
3. V.V. Dalvie (BOS)                                                                                                 

4. V.V. Dalvie (Syllabus Committee)                                   
5. Gautam Parelkar (BOS)             
6. Meghana Talpade (Syllabus Committee -  MSc II –  Zoology 

paper VIII Sem III), M.Sc. Part I Zoology Course IV) 
7. Anil Singh (Syllabus Committee-T.Y.B.Sc)  

 8. Anil singh(Syllabus Committee-M.Sc-paper-I & III Sem-I)  

 9.Anil singh(Syllabus Committee F.Y.B.Sc_  
8. Hitesh Shingadia (Syllabus Committee M.Sc. Part I Zoology 

Course IV)
 

9. Hitesh Shingadia (Syllabus Committee M.Sc. Part I Zoology 

Course V)
 

10. Hitesh Shingadia (Syllabus Committee T.Y.B.Sc. Applied 

Component -
 

Environmental Science & Pollution)                      
             

11. S.M. Patil (Syllabus Committee -
 
Fishery Bio) & MSc II 

(Paper –
 

VII Sem III)
 12. Dr. Papiya Deb (Syllabus Committee-

 
MSc I)

 13. V.N.Hegde (Syllabus Committee-M.Sc.-II  Paper-VIII)
 14. Shashikala Prajapati (Syllabus Committee-F.Y.B.Sc)

 

2005-2008                             

2005-2008                              

2011 onwards                             

2011 onwards                               

2005-2008  
2011 -2012 & 

2012-2013  
2009-10  
2010-11  
2013-2014  
2010-2011

 

 
2011-2012

 

 
2012-2013

 

 
2010-2012

 

 2011-2012
 2012-13

 2013-2014
 English

 
1.Usha Subramanian (Syllabus Committee FYBA 

Communication skills)
 2.Suresh Wakchaure (Syllabus Committee MA English)

 

2004 -
 

2007  
 

 2012 onwards       

Economics
 

Geeta Menezes (Syllabus Committee TYBA Economics)
 

2012 onwards
 Mass Media

 
Anju Kapoor (Syllabus Committee)

 
2012-2013

 Philosophy
 

1. Vimala Chaube (Syllabus Committee TYBA Philosophy)                                                                        

2. Dipesh Upadhyay (Syllabus committee TYBA Philosophy)
 

2012-2014
 2013-2014                             

 Psychology

 

Ramola Thangiah (Syllabus Committee SYBA Psychology)

 

2004-2008

 Political 

Science

 

1. Mahesh Bhagwat (BOS), 

 2. Mahesh Bhagwat (Syllabus Committee FY/SY BA/BSc/Bcom 

FC)         

                                         3. Mahesh Bhagwat (Syllabus Committee FY/SY/TYBA 

Politics)

 

2004-

 

2009                                                    

2008-2010                                               

 2007-2009

 

Sociology

 

1. Trusha Engineer (Syllabus Committee TYBA Sociology)        

 2. Vatsala Nambiar (Syllabus Committee TYBA Sociology)

 3. Nilima Raval (Syllabus Committee TYBA Sociology)      

 4. Khevana Desai(Syllabus Committee TYBA)

 

2009-2013

2009-2013                                                         

2012 onwards                                    

2012-13

 1.1.7 Does the institution develop curriculum for any of the courses offered (other than 
those under the purview of the afliating university) by it? If 'yes', give details on the 
process ('Needs Assessment', design, development and planning) and the courses for 
which the curriculum has been developed.

The college does not offer any such courses and therefore does not design any such curriculum. 
However the curriculum for innovative programs like Clinical Microbiology and ICCAMP camp 
has been designed by the faculty of our college. The details of the curriculum are as follows: 

MEMBERS INVOLVED IN SYLLABUS FRAMING/REVISION 
 
(from 2004 onwards)

 

 

DEPARTMENTS FACULTY NA ME  YEAR  
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(TYBSc), (MSc)
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 2. Vatsala Nambiar (Syllabus Committee TYBA Sociology)

 3. Nilima Raval (Syllabus Committee TYBA Sociology)      

 4. Khevana Desai(Syllabus Committee TYBA)

 

2009-2013

2009-2013                                                         

2012 onwards                                    

2012-13

 1.1.7 Does the institution develop curriculum for any of the courses offered (other than 
those under the purview of the afliating university) by it? If 'yes', give details on the 
process ('Needs Assessment', design, development and planning) and the courses for 
which the curriculum has been developed.

The college does not offer any such courses and therefore does not design any such curriculum. 
However the curriculum for innovative programs like Clinical Microbiology and ICCAMP camp 
has been designed by the faculty of our college. The details of the curriculum are as follows: 

MEMBERS INVOLVED IN SYLLABUS FRAMING/REVISION 
 
(from 2004 onwards)

 

 

DEPARTMENTS FACULTY NA ME  YEAR  
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 Clinical Microbiology  ICCAMP camp  

Needs  To let the students obtain practical 

knowledge about various diagnostic 

techniques used in health care industry  

To prepare and provide training 

to undergraduate students to 

make them industry ready  
Assessment  On the basis of presentations by 

students, the results of diagnostic tests 

and written  test  

Entrance exam taken, Interviews 

and psychological test 

undertaken to gauge the 

readiness of the candidates
 

Design
 

Theory lectures followed by practicals 

and case studies
 

Course divided into 3 modules-

basic , advance and professional 

level. Total of 180 hours of 

lectures and training 
 

Development 

and Planning
 

Train students for advanced techniques 

used in diagnostic tests
 

Course developed in contention 

with industry experts with 

emphasis on experiential training

1.1.8  How does institution analyze/ensure that the stated objectives of curriculum are 
achieved in the course of implementation?

The Heads of the departments ensure that the stated objectives of the syllabus as laid down by the 
university are met during the implementation process. This is done through regular interactions 
with the department colleagues and the students. 

The institution conducts an academic audit at the end of every academic year wherein invited 
members of the audit team review the activities of all the departments, which includes the 
transaction of the curriculum.

The CBSGS was introduced with the aim of ensuring continuous evaluation of the learner through 
course work and to allow for flexibility in learning. The institute implements and monitors the 
same in the form of regular and periodic internal assessment, as per the guidelines and directives of 
the University.

The staff members employ diverse practices such as projects, assignments, class tests, quiz, group 
and individual presentations to develop the potential of learner as part of internal assessment.

1.2 � ACADEMIC FLEXIBILITY 

1.2.1� Specifying the goals and objectives give details of the certicate/diploma/ skill 
development courses etc., offered by the institution.

The departments are encouraged to conduct short term courses that complement the needs and 
demands of the curriculum, keeping in view the traditional and modern learning methodologies, 
with the aim of developing and promoting the overall pedagogical and professional knowledge of 
the learners.

Clinical Microbiology- The department of Biotechnology conducts a summer course on 
“Clinical Microbiology”. The course is open to first year students of Microbiology and 
Biotechnology. Over a period of two weeks the participants are exposed to the basic 
microbiological and biochemical methods that are used in clinical laboratories.

ICCAMP – It is a value-added course targeting the students of the self-financed courses. It aims at 
making the undergraduate students, industry ready professionals by providing well-designed 
innovative skill building activities. 

The college conducts special programmes to train the students prior to their participation in the 
placement process. These are aimed at having the skills of the students and grooming them prior to 
placement.

1.2.2� Does the institution offer programmes that facilitate twinning /dual degree? If 'yes', 
give details.

 No

1.2.3 Give details on the various institutional provisions with reference to academic 
exibility and how it has been helpful to students in terms of skills development, 
academic mobility, progression to higher studies and improved potential for 
employability

Range of Core / Elective options offered by the University and those opted by the college-

1. B. Com.

LEGEND: S.Y.B.Com -Elective Applied Component: Advertising; Travel and Tourism; 
Economic system; T.Y.B.Com - Elective Applied Component: Computer system and application 
–Direct and Indirect taxation; Computer system and application – Psychology of Human 
behaviour at Work; Computer system and application – Export Marketing
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2. B.Sc.

LEGEND:BC-Biochemistry; BT-Biotechnology; B-Botany; C-Chemistry; CS-Computer 
Science; M-Mathematics;  MB-Microbiology; P-Physics; S-Statistics; Z-Zoology

3. B.A.

LEGEND: ENG-English; SOC-Sociology; PSY-Psychology; POL-Politics; ECO-Economics; 
PHIL-Philosophy; GUJ-Gujarati; MAR- Marathi, HIN- Hindi; COM- Commerce

4. M.Sc.

LEGEND: AC-Analytical Chemistry; BC-Biochemistry; BT-Biotechnology; B-Botany; C-
Chemistry; CS-Computer Science; M-Mathematics;  MB-Microbiology; P-Physics; S-Statistics; 
Z-Zoology

5. M.A.

6.  M.Com.

7. Self-Financing Courses
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· Choice Based Credit System and range of subject options- The courses offered for each 
subject are as per the syllabi prescribed by the university.

· Courses offered in modular form- Nil 
· Credit transfer and accumulation facility- No, credit transfer and accumulation facility is 

not provided, as the University does not offer the option. 
· Lateral and vertical mobility within and across programmes and courses- No lateral and 

vertical mobility within and across courses is available since the University does not offer 
the option. 

· Enrichment courses-Honours Programme between 2008- 2010. Soft Skills and Industry 
Relevant courses offered to the Final Year Undergraduate and Postgraduate students 
registered with placement cell. 

1.2.4� Does the institution offer self-nanced programmes? If 'yes', list them and indicate 
how they differ from other programmes, with reference to admission, curriculum, fee 
structure, teacher qualication, salary etc.

Yes The institute offers several self-financed courses which are affiliated to the University of 
Mumbai. The admission process, curriculum followed and requisite qualifications for 
appointment of teachers are as per the norms of the University and UGC. 

Ø Self Financed: 
· Graduate and Post graduate programmes in Biochemistry 
· Graduate and Post graduate programmes in  Biotechnology
· Graduate and Post Graduate programmes in Computer Science 
· Graduate programme in Management Studies (BMS)
· Graduate programme in B.Com. (Accountancy and Finance)
· Graduate programme in B.Com. ( Banking and Insurance)
· Graduate programme in B.Com. (Financial Markets)
· Graduate programme in B.M.M. (Mass Media)
· Post graduate programme in Commerce (M.Com- Adv. Acc.)
· Post graduate programme in Commerce (M.Com- Bus. Mgmt .)
· Post graduate programme (M.A) Psychology
· Post graduate programme (M.A) English
· Post graduate programme (M.Sc). Mathematics
· Post graduate programme (M.Sc). Statistics
· Post graduate programme (M.Sc). Analytical chemistry

Fees: Ranging from Rs.13,871 - Rs. 41,846/- for the self-financed courses as compared to Rs. 4741 
- to Rs.12,000/- for the aided courses as per the Univeristy norms. Curriculum for the self financed 
courses is as prescribed by the University. Salary of the teachers are as per norms laid down by the 

thManagement. Teachers who are qualified as per the UGC norms are paid salary as per 6  Pay 
Commission pay scale.

1.2.5 Does the college provide additional skill oriented programmes, relevant to regional and 
global employment markets? If 'yes' provide details of such programme and the 
beneciaries.  

Ø The college had developed a special certificate program (Honours Programme) which ran 
parallel to the main graduate program of the University. It was envisaged as a flexible 
course with 180 credits and was aimed at students of all the three faculties.

Ø The Department of Zoology organized a one-day workshop in January, 2004 on 'Exploring 
Bioinformatics'. 

Ø A multidisciplinary workshop on 'Techniques in Molecular Biology' was organized in 

February, 2013. 
Ø The Department of Biotechnology organizes/conducts a certificate programme on 

'Clinical Microbiology' during the summer break. 
Ø For the benefit of the students of the self-financed courses, the college offers ICCAMP that 

trains the students thus making  them eligible for the employment market. 

1.2.6   Does the University provide for the exibility of combining the conventional face-to-
face and Distance Mode of Education for students to choose the courses/combination 
of their choice” If 'yes', how does the institution take advantage of such provision for 
the benet of students?

The university makes no such provision/ dual degree facility is available.

1.3 �CURRICULUM ENRICHMENT 

1.3.1� Describe the efforts made by the institution to supplement the University's 
Curriculum to ensure that the academic programmes and Institution's goals and 
objectives are integrated?

Expectations for student learning are consistent with the mission of the college, which in a distilled 
form can be summarized as a commitment to excellence and to prepare graduates for careers and 
lives that are varied and rewarding. The college strives to respond to the unique needs of our 
undergraduate students by providing options that appeal to varied interests and are practicable 
within the constraints of a rigorous curriculum. The teachers and the students are exposed to state-
of-the-art learning and research facilities and excellent library resources which are used fruitfully 
in order to overreach the boundaries set by the prescribed curriculum. The innovative teaching 
practices employed by the teachers too facilitate achieving the same goal.

Ø Some of the methods adopted to make the courses compatible with the growing demands 
and to keep up with the national and global trends are as follows:
· Regular interaction with experts from the industry, who are invited to conduct 

workshops and lectures for staff and students. Educational and industrial visits are 
regularly organized to keep the students abreast with the latest developments in the 
field.

· The institute equips the learners with all round development making them proficient 
for dealing with the competitive and evolving professional demands.

· For the overall development of learners and  to sensitize the youth, the institute 
undertakes and promotes various community and extension activities, as part of the 
activities of NSS, NCC, DLLE and Nature Club 

· Various departments of the institute employ fieldwork, study tours, project based and 
experiential learning for supplementing the teaching learning process.

· The institute also provides the learners with career counseling, professional orientation 
and job opportunities through the Institute's Training and Placement Cell. 

1.3.2 � What are the efforts made by the institution to modify, enrich and organize the 
curriculum to explicitly reect the experiences of the students and cater to needs of the 
dynamic employment market?

Ø Ensuring that students gain the skills and knowledge they need to work and contribute, 
nationally and internationally, is now a widely articulated priority, considering the fact 
that the world is reduced to a global village. At Mithibai College, the faculty ensures that 
the students are able to get the best they can from the prescribed syllabus while 
simultaneously opening up windows of academic knowledge and self-discovery which 
will stand them in good stead in life
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Ø The teachers are encouraged to evolve fresh teaching plans every academic year to cater to 
a new batch of students keeping a close watch on the needs and skill sets of the ever 
changing youth of the country. 

Ø Class interactions enable the teachers to assess the best possible means for the transaction 
of the syllabus rather than the use of a “one size fits all” policy. 

Ø The institute encourages the faculty members to participate in orientation/ refresher 
courses, conferences, seminars, and workshops to keep them updated with the global 
education demands and trends.

1.3.3  Enumerate the efforts made by the institution to integrate the cross cutting issues such 
as Gender, Climate Change, Environmental Education, Human Rights, ICT etc., into 
the curriculum?

In keeping with our vision statement, Mithibai College lays great emphasis on preparing our 
stundergraduates for the 21  century centering on how best to equip our students to contribute to a 

rapidly changing world. In order to sensitize the learners towards various social and community 
issues the institute organizes various activities 

Ø The departments of the institute have organized intra-collegiate and intercollegiate events 
with various themes such as Go Green, Water- element of life, Best from Waste and also a 
Career Fair. 

Ø The departments also organize poster presentation, screening of documentaries, panel 
discussions, group discussions and case studies to sharpen the students' awareness about 
various issues that matter to humanity and to the world at large.

Ø Women Development Cell of the college organizes talks on gender-based issues and self-
defense courses for the students 

1.3.4 What are the various value-added courses/enrichment programmes offered to ensure 
holistic development of students?

In addition to providing for intellectual growth, the college stresses on grooming students so that 
they are best equipped to contribute to the larger process of nation building. Although the college 
follows the syllabus prescribed by the University, it transacts the curriculum with the aim of 
creating citizens of the world, never losing sight of the broader societal objective of improved 
transformation. 

These objectives had been amply addressed by the Honours' Programme initiated by the college. 
This programme had multiple courses in all streams such as personality development, stress 
management, entrepreneurship skills, communication skills, food and nutrition, memory 
enhancement, yoga etc. 

The course on 'Clinical Microbiology' introduces the first year students of Microbiology and 
Biotechnology to basic techniques that are used in a clinical microbiology laboratory that goes 
beyond their prescribed syllabus. 

The self financing courses run an innovative skill building course ICCAMP (Integrated Course on 
Communications, Advertising, Marketing and Public Relations). 

1.3.5 Citing a few examples enumerate on the extent of use of the feedback from stakeholders 
in enriching the curriculum?   

Many of the teachers are members of the Boards of Studies in their respective subjects and they 
pass on the feedback that they obtain from the stakeholders for enriching the curriculum. Even 
teachers who are not formal members of the Syllabus Committees offer constructive suggestions. 
For example, the Department of Zoology under the guidance of their head, Prof. V.V. Dalvie, 
mooted the idea of a new flexi-syllabus in the Applied Component of Zoology, wherein, out of 8 
options available colleges could opt for any four depending on the need and demand of students.  

1.3.6  How does the institution monitor and evaluate the quality of its enrichment 
programmes? 

Not applicable at present. 

1.4 � FEEDBACK SYSTEM 

1.4.1   What are the contributions of the institution in the design and development of the 
curriculum prepared by the University?

The College being  affiliated to  University of Mumbai has no choice but to accept the curriculum  
framed by the Boards of Studies of different subjects and approved by the Academic Council of the 
University. As an affiliated college, the institution has to abide by and follow the curriculum 
designed by the University. However, assessment and development of information database is 
possible with the participation of the faculty members from the affiliated colleges. Some teachers 
of the College take active part in framing and modifying and the implementation of the university 
syllabi of the degree courses as members of the Board of Studies.

1.4.2� Is there a formal mechanism to obtain feedback from students and stakeholders on 
Curriculum? If 'yes', how is it communicated to the University and made use 
internally for curriculum enrichment and introducing changes/new programmes?

The curriculum that is followed by the college is prescribed by the University. However faculty 
members who are members of the Boards of Studies in the respective subjects and members on the 
syllabus framing committees, communicate their views based on the interactions with the various 
stakeholders to the other members, thus ensuring the enrichment of the curriculum. The list of 
such members is given in 1.1.6

1.4.3  How many new programmes/courses were introduced by the institution during the last 
four years? What was the rationale for introducing new courses/programmes?)

Course  Starting Year  
B. Com. (Accounting & Finance)  2010-11  
B.Com. (Banking & Insurance)  2010-11  
B.Com. (Financial Markets)  2010-11  
M.Com (Advanced Accountancy)  2010-11  
M.Com (Business Management)  

2010-11  
M.A (English)

 
2012-13

 
M.A (Psychology)

 
2012-13

 BMM
 

2012-13
 M.Sc. (Mathematics)

 
2012-13

 M.Sc. (Statistics)
 

2012-13
 M.Sc. (Analytical Chemistry) 2012-13

Based on interactions with various stakeholders, the authorities felt the need to upgrade the 
courses offered. Many staff of the undergraduate departments had received recognition as 
postgraduate teachers and therefore the logical progression was to start postgraduate courses at the 
college. The various courses on offer cater to a wide range of interests and preferences. 
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1.4 � FEEDBACK SYSTEM 

1.4.1   What are the contributions of the institution in the design and development of the 
curriculum prepared by the University?

The College being  affiliated to  University of Mumbai has no choice but to accept the curriculum  
framed by the Boards of Studies of different subjects and approved by the Academic Council of the 
University. As an affiliated college, the institution has to abide by and follow the curriculum 
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1.4.3  How many new programmes/courses were introduced by the institution during the last 
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Course  Starting Year  
B. Com. (Accounting & Finance)  2010-11  
B.Com. (Banking & Insurance)  2010-11  
B.Com. (Financial Markets)  2010-11  
M.Com (Advanced Accountancy)  2010-11  
M.Com (Business Management)  

2010-11  
M.A (English)

 
2012-13

 
M.A (Psychology)

 
2012-13

 BMM
 

2012-13
 M.Sc. (Mathematics)

 
2012-13

 M.Sc. (Statistics)
 

2012-13
 M.Sc. (Analytical Chemistry) 2012-13

Based on interactions with various stakeholders, the authorities felt the need to upgrade the 
courses offered. Many staff of the undergraduate departments had received recognition as 
postgraduate teachers and therefore the logical progression was to start postgraduate courses at the 
college. The various courses on offer cater to a wide range of interests and preferences. 
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CRITERION II: TEACHING-LEARNING AND EVALUATION

2.1 STUDENT ENROLMENT AND PROFILE.

2.1.1 How does the College ensure publicity and transparency in the   admission process?
Ø Publicity in the admission process

· Prospectus:
   Before the commencement of the new academic session, the prospectus is made 

available to the students. All relevant information regarding admission procedure, 
fees and scholarships, various activities of the college, achievements of the 
students in academics, sports and other activities are conveyed through the 
prospectus.

· Website: 
   The college has its own website from where the students can gather information 

regarding admission. Thus college publishes its admission procedure on its 
website www.mithibai.ac.in to provide ready and relevant information to the 
stakeholders regarding admissions.

· Flex Banners and Notice Boards:
   The college has a dedicated website for the online admission for different courses. 

Detailed information regarding the admission process, eligibility criteria, 
documents required, schedule of admission rounds etc. is displayed on flex banners 
near the college entrance. During the admission period, the students and the parents 
are guided regarding the course-wise room allotment for completing the admission 
formalities. The admission notification hosted on the website, is also displayed on 
the college notice boards providing relevant information in detail, about the 
process

Ø Transparency in the Admission process:
· To ensure transparency in the admission process, the Admission Committee is 

formed. All the admissions are processed through the Admission Committee only 
after proper scrutiny of documents. The committee is always available for the 
counseling of the students. The admission process is done using the SAP software. 
The complete list of applicants as per merit is hosted on the website and is 
displayed on the notice boards. Similarly the selected candidates' lists are also 
displayed on the notice boards and on the college website, indicating the norm- 
total marks and reservation category. All notifications related to admission are 
displayed on the College notice boards and are hosted on the website, which has 
detailed information about number and range of courses, eligibility, process of 
admission etc.

· One can download admission forms with unique SAP ID No.
· Single window for form submission for all streams helps avoid long queues and 

ensures fast submission.
· A helpdesk manned by both teachers and students is set up to address queries.
· The detailed and attractive prospectus ensures that adequate information is 

available.
· Customized software for cash handling during the admission process and for 

efficient data gathering of the admitted students are available.
· A complete list of all the applicants according to merit is updated on the website.
· All merit lists are uploaded on the website.

Thus, transparency ensured from the stage of notification until the completion of admission 
process, ensures access, equity and social justice.

Admission Registers of all the classes are prepared where details, such as the student's name, 
father's name, class, percentage, year of passing are entered. This record is available to any 
candidate for scrutiny, in case of any doubt.

2.1.2 Explain in detail the criteria adopted and process of admission (Ex. (i) merit (ii) 
common admission test conducted by state agencies and national agencies (iii) 
combination of merit and entrance test or merit, entrance test and interview (iv) any 
other) to various programmes of the Institution.

For General UG courses (B.A, B.Sc., B.Com, B.M.S, B.B.I, B.F.M, B.A.F., B.A.F., B.M.M 
Courses) the admission is based on merit at 10 + 2 qualifying examination cum reservation for 
seats are followed as per the directives of Government of Maharashtra and the affiliating 
University i.e. University of Mumbai.

For PG courses (M.A., M.Com, M.Sc. courses) the admission is based on merit at the graduate 
examination and reservation for seats are followed as per the directives of Government of 
Maharashtra and the affiliating University i.e. University of Mumbai.

2.1.3 Give the minimum and maximum percentage of marks for admission at entry level for 
each of the programmes offered by the College and provide a comparison with other 
colleges of the afliating university within the city/district.

Minimum and maximum percentage of marks for admission at the entry level for each of the 
programmes offered by the college in the academic year 2013-14` as per Merit List based on 
criteria laid down by the University of Mumbai are as given below:

Course Maximum 

% 
Minimum 

% 

F.Y.B.A. 92.17 38.83* 

F.Y.B.Com. 95.40 39.50* 

F.Y.B.Sc.
 

92.40
 

40.00*
 

F.Y.B.M.S.
 

96.20
 

72.00
 

F.Y.B.A.F.
 

97.20
 

87.33
 

F.Y.B.F.M.
 

94.20
 

78.83
 

F.Y.B.B.I.
 

93.24
 

71.80
 

F.Y.B.M.M.
 

94.80
 

75.33
 

M.Com.-I (Accounting)

 

92.67

 

70.86

 

M.Com.-I (Busi. Mgt.)

 

86.43

 

65.57

 

M.A. –I (English)

 

76.67

 

37.67

 

M.A. –I (Psychology)

 

87.17

 

60.00

 

M.Sc.-I

 

Admission to

 

seventy percent of the seats

 

of aided 

M.Sc courses is done at

 

the University level while the 

remaining thirty percent of the college seats are filled 

on merit basis. 

 

Admission to the self financed post -

graduate courses is

 

done at the college level on the 

basis of merit at the graduate level.

 

 

* All in-house students who have passed at the qualifying examination are automatically granted 
admission to the degree courses. 

S.V.K.M'S MITHIBAI COLLEGE November 2014S.V.K.M'S MITHIBAI COLLEGE November 2014 Teaching-learning and Evaluation Teaching-learning and Evaluation



CRITERION II: TEACHING-LEARNING AND EVALUATION

2.1 STUDENT ENROLMENT AND PROFILE.

2.1.1 How does the College ensure publicity and transparency in the   admission process?
Ø Publicity in the admission process

· Prospectus:
   Before the commencement of the new academic session, the prospectus is made 

available to the students. All relevant information regarding admission procedure, 
fees and scholarships, various activities of the college, achievements of the 
students in academics, sports and other activities are conveyed through the 
prospectus.

· Website: 
   The college has its own website from where the students can gather information 

regarding admission. Thus college publishes its admission procedure on its 
website www.mithibai.ac.in to provide ready and relevant information to the 
stakeholders regarding admissions.

· Flex Banners and Notice Boards:
   The college has a dedicated website for the online admission for different courses. 

Detailed information regarding the admission process, eligibility criteria, 
documents required, schedule of admission rounds etc. is displayed on flex banners 
near the college entrance. During the admission period, the students and the parents 
are guided regarding the course-wise room allotment for completing the admission 
formalities. The admission notification hosted on the website, is also displayed on 
the college notice boards providing relevant information in detail, about the 
process

Ø Transparency in the Admission process:
· To ensure transparency in the admission process, the Admission Committee is 

formed. All the admissions are processed through the Admission Committee only 
after proper scrutiny of documents. The committee is always available for the 
counseling of the students. The admission process is done using the SAP software. 
The complete list of applicants as per merit is hosted on the website and is 
displayed on the notice boards. Similarly the selected candidates' lists are also 
displayed on the notice boards and on the college website, indicating the norm- 
total marks and reservation category. All notifications related to admission are 
displayed on the College notice boards and are hosted on the website, which has 
detailed information about number and range of courses, eligibility, process of 
admission etc.

· One can download admission forms with unique SAP ID No.
· Single window for form submission for all streams helps avoid long queues and 

ensures fast submission.
· A helpdesk manned by both teachers and students is set up to address queries.
· The detailed and attractive prospectus ensures that adequate information is 

available.
· Customized software for cash handling during the admission process and for 

efficient data gathering of the admitted students are available.
· A complete list of all the applicants according to merit is updated on the website.
· All merit lists are uploaded on the website.

Thus, transparency ensured from the stage of notification until the completion of admission 
process, ensures access, equity and social justice.

Admission Registers of all the classes are prepared where details, such as the student's name, 
father's name, class, percentage, year of passing are entered. This record is available to any 
candidate for scrutiny, in case of any doubt.

2.1.2 Explain in detail the criteria adopted and process of admission (Ex. (i) merit (ii) 
common admission test conducted by state agencies and national agencies (iii) 
combination of merit and entrance test or merit, entrance test and interview (iv) any 
other) to various programmes of the Institution.

For General UG courses (B.A, B.Sc., B.Com, B.M.S, B.B.I, B.F.M, B.A.F., B.A.F., B.M.M 
Courses) the admission is based on merit at 10 + 2 qualifying examination cum reservation for 
seats are followed as per the directives of Government of Maharashtra and the affiliating 
University i.e. University of Mumbai.

For PG courses (M.A., M.Com, M.Sc. courses) the admission is based on merit at the graduate 
examination and reservation for seats are followed as per the directives of Government of 
Maharashtra and the affiliating University i.e. University of Mumbai.

2.1.3 Give the minimum and maximum percentage of marks for admission at entry level for 
each of the programmes offered by the College and provide a comparison with other 
colleges of the afliating university within the city/district.

Minimum and maximum percentage of marks for admission at the entry level for each of the 
programmes offered by the college in the academic year 2013-14` as per Merit List based on 
criteria laid down by the University of Mumbai are as given below:

Course Maximum 

% 
Minimum 

% 

F.Y.B.A. 92.17 38.83* 

F.Y.B.Com. 95.40 39.50* 

F.Y.B.Sc.
 

92.40
 

40.00*
 

F.Y.B.M.S.
 

96.20
 

72.00
 

F.Y.B.A.F.
 

97.20
 

87.33
 

F.Y.B.F.M.
 

94.20
 

78.83
 

F.Y.B.B.I.
 

93.24
 

71.80
 

F.Y.B.M.M.
 

94.80
 

75.33
 

M.Com.-I (Accounting)

 

92.67

 

70.86

 

M.Com.-I (Busi. Mgt.)

 

86.43

 

65.57

 

M.A. –I (English)

 

76.67

 

37.67

 

M.A. –I (Psychology)

 

87.17

 

60.00

 

M.Sc.-I

 

Admission to

 

seventy percent of the seats

 

of aided 

M.Sc courses is done at

 

the University level while the 

remaining thirty percent of the college seats are filled 

on merit basis. 

 

Admission to the self financed post -

graduate courses is

 

done at the college level on the 

basis of merit at the graduate level.

 

 

* All in-house students who have passed at the qualifying examination are automatically granted 
admission to the degree courses. 

S.V.K.M'S MITHIBAI COLLEGE November 2014S.V.K.M'S MITHIBAI COLLEGE November 2014 Teaching-learning and Evaluation Teaching-learning and Evaluation



Mithibai College is amongst the top three most sought after colleges in the suburb of Vile-Parle. 

2.1.4 Is there a mechanism in the institution to review the admission process and student 
proles annually? If 'yes', what is the outcome of such an effort and how has it 
contributed to the improvement of the process?

Yes. The admission committee reviews the admission process of the previous years and student 
profiles annually and accordingly takes necessary steps for thequalitative improvement of the 
admission process. The admission committee took several measures to give quality service to 
students and ensure a smooth and transparent admission process in this current academic session 
2013-14. Along with the Mumbai University online registration procedure, the college has started 
its own online registration portal. All notifications related to admission are displayed on the 
College notice boards and are hosted on the website, which has detailed information about number 
and range of courses, eligibility, process of admission etc. Besides ensuring transparency in the 
admission process these measures have proved to be very successful in easing the admission 
process. Not only do these measure result in an increase in the number of applications for 
admission but they also facilitate students from other states to apply for admission. 
These mechanisms have paid off, as the admission process was conducted smoothly and 
appreciated by the applicants and other stakeholders.

2.1.5 Reecting on the strategies adopted to increase/improve access for following 
categories of students, enumerate on how the admission policy of the institution and 
its student proles demonstrate/reect the National commitment to diversity and 
inclusion.
· SC/ST 
· OBC 
· Women 
· Differently abled 
· Economically weaker sections
· Minority community 
· Any other

The college is committed to the National Policy of diversity and inclusion. As said earlier, the 
reservation roster prescribed by the Government of Maharashtra with respect to SC/ST, OBC, 
Women, Differently abled, Economically weaker sections and Minority community is followed.

The admission policy of the institution and its student profile demonstrate/reflect the national 
commitment to diversity and inclusion by adopting the following strategies to increase/improve 
access for following categories of students: 

a) Students from disadvantaged community—SC/ST/OBC:
Seats are reserved for SC, ST, & OBC candidates according to norms laid down in notifications 
made by the University of Mumbai and the Maharashtra Government Higher Education 
Department Access is ensured to these marginalized groups through the total implementation of 
reservation-cum-merit as per the orders of the Government of Maharashtra.

Year 
 

S. C. S. T. O.B.C. V.J.N.T. / D.T.  S.B.C.  TOTAL  

M F M F M F     M F  M  F  M  F  
2010-11 10 6 0 1 8 9 4 1  2  1  24  18  
2011-12 

5 11 2 0 6 11 2 1  0  2  15  25  
2012-13

 
9

 
14
 

1
 

0
 

9
 

15
 

0
 

2
 

4
 

1
 

23
 

32
 

2013-14
 

7
 

19
 

5
 

0
 

8
 

12
 

2
 

2
 

4
 

2
 

26
 

35
 

Total 31 50 8 1 31 47 8 6 10 6 88 110

b) Women: For women, there is no reservation for admission but women candidates are provided  
with equal opportunity. However, one of the objectives of the institution is to spread female 
education. The number of female students far exceeds that of the male students particularly in the 
Humanities and Bioscience courses. This clearly indicates that the College is playing an important 
role in the education of women.

Gender Prole 2013-14 
Male Female Total  

B.A. 125 671 796  
B.Com. 1278 1330 2608  
B.Sc. 353 554 907  
Self Financing 582 963 1545  
PG 31 55 86  
Ph.D

 
04
 

14
 

18
 

Total
 

2373
 

3587
 

5960
  

c) Differently-abled: There were 39 students who were differently-abled, 20 male students and 19 
female students in the year 2013-14. The College provides special facilities like ramp at the main 
entrance, hand railing and elevators to cater to the needs of differently-abled students. A special 
area is earmarked for parking the vehicles of the differently abled. At the library, the library staff 
takes care and extends help and cooperation. Special instructions are also given to the security staff 
to help them reach safely to the respective classes. 

d) Economically-weaker sections: A number of students belong to the economically-weaker 
sections. Freeships and other concessions offered by the Government of Maharashtra are made 
available to them. Some of the departments like Bio-chemistry make provisions for the students to 
pay their fees in installments when they are from economically weaker backgrounds. There have 
been instances when faculty has paid for the students' fees which were reimbursed over the years 
by the students. 

f) Any other (specify): Overall the numbers of students seeking admission to our college is 
mounting because of the availability of qualified teachers, superior infrastructural facilities, 
student-centric teaching-learning process and transparent and good governance.
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2.1.6 Provide the following details for various programmes offered by the institution during 
the last four years and comment on the trends i.e. reasons for increase/decrease and 
actions initiated for improvement. 

 

 Programmes

 

Number of Applications  
Number of Students 

Admitted  
Demand Ratio

20
10

-1
1  

20
11

-1
2  

20
12

-1
3  

20
13

-1
4  

20
10

-1
1  

20
11

-1
2  

20
12

-1
3  

20
13

-1
4  

20
10

-1
1  

20
11

-1
2  

20
12

-1
3

20
13

-1
4

B.A.

 

589

 

612

 

554

 

643

 

374

 

355

 

355

 

357

 

1.6:1

 

1.7:1

 

1.6:1 1.8:1
B.Com.

 

1698

 

2658

 

2224

 

2412

 

919

 

898

 

921

 

871

 

1.9:1

 

3:1

 

2.4:1 2.8:1
B.Sc.

 

754

 

783

 

687

 

769

 

323

 

406

 

458

 

374

 

2.3:1

 

1.9:1

 

1.5:1 2.1:1
B.M.S.

 

1598

 

1871

 

1459

 

1507

 

115

 

111

 

111

 

142

 

14:1

 

16.9:1

 

13.:1 11:1
B.A.F.

 

284

 

911

 

873

 

673

 

57

 

50

 

57

 

61

 

5:1

 

18.2:1

 

15:1 11:1
B.F.M.

 

111

 

458

 

339

 

361

 

54

 

54

 

56

 

59

 

2:1

 

8.5:1

 

6:1 6:1
B.B.I.

 

241

 

223

 

204

 

199

 

29

 

39

 

57

 

60

 

8:1

 

5.7:1

 

4:1 3:1
B.M.M.

 

--

 

--

 

706

 

761

 

-

 

-

 

58

 

69

 

-

 

-

 

12:1 11:1
M.Com. (Advance 

Accounting)

 

88

 

83

 

177

 

139

 

51

 

41

 

50

 

59

 

2:1

 

2.0:1

 

4:1 2:1

M.Com. (Busi. 

Mgt.)

 

102

 

75

 

131

 

104

 

51

 

51

 

48

 

55

 

2:1

 

1.5:1

 

3:1 2:1

M.A. (Psychology)

 

-

 

-

 

80

 

60

 

-

 

-

 

40

 

37

 

-

 

-

 

2:1 2:1
M.A. (English)

 

-

 

-

 

32

 

60

 

-

 

-

 

32

 

59

 

-

 

-

 

1:1 1:1
M.Sc

 

(Analytical 

chemistry)

 

-

 

-

 

20

 

35

 

-

 

-

 

20

 

15

 

-

 

-

 

1:1 1: 1

M.Sc

 

(Biotechnology)
110

 

11

 

125

 

108

 

16

 

13

 

16

 

19

   

M.Sc (Computer 

Science)
16 12 17 13 16 12 17 13 1:1 1:1 1:1 1:1

M.Sc(Mathematics) 30 39 18 20 1.7 2:1
M.Sc (Statistics) 25 58 07 18 4:1 3:1

* Numbers are rounded to nearest decimal.
* Admission to M.Sc. courses (Aided) is done by the University therefore calculating demand 

ratio is difficult for the same. 

2.2: CATERING TO STUDENT DIVERSITY:

2.2.1: How does the institution cater to the needs of differently–abled students and ensure 
adherence to government policies in this regard?

Ø The college strictly follows the policy of reservation in admissions.
Ø The college has made infrastructural changes to enable easy access to the main building 

as well the Computer Lab.
Ø The college promotes eligible students for scholarship instituted by the Government. 
Ø We also have hand railings for all the staircases and on demand access to wheel-chairs. 

Elevator facility is also provided to such students.
Ø The college also implements time-table changes and shuffles classroom allotments for 

easy access to differently-abled students. This is done on a case to case basis.
Ø Fellow students are encouraged to assist the differently-abled.
Ø For the visually impaired, magnified question papers are provided during examinations 

and special attention is given during lectures. Scribes are also provided during 
examinations for such students.

2.2.2: Does the institution assess the students' needs in terms of knowledge and skills before 
the commencement of the programme? If 'yes', give details on the process.
Ø A special orientation cum participation programme is held every year to understand the 

needs of the students in terms of knowledge and skills.
Ø The Committee for Admissions assesses the students' needs of knowledge and skills on 

the basis of their performance in the H.S.C. Board / University examinations, Sports, 
Cultural Activities etc.

Ø The Counseling committee also refers students to concerned subject-teachers for full 
advice as and when required. 

2.2.3 What are the strategies drawn and deployed by the institution to bridge the knowledge 
gap of the enrolled students to enable them to cope with the programme of their 
choice? (Bridge/ Remedial/ Add-on/ Enrichment Courses, etc.

Ø Subject - Based talks: The College encourages departments to invite various subject-
related resource persons to interact with students, by providing them with requisite 
budgets. This opportunity is availed of by many departments, who invite eminent 
personalities.

Ø Slow learners are identified on the basis of academic performance. 
Ø Informal one-to-one need based remedial coaching is provided to them.
Ø Counseling Cell of the college tries to diagnose their problem and suggests steps to 

overcome their weakness and enhance their strengths.
Ø Career Oriented Courses are introduced to sharpen their skills.
Ø If required, teachers provide extra-coaching to the students. 
Ø ICCAMP – The enrichment course is a bridge between academics and industry, 

including lecture sessions, training sessions as well as live projects. Thus it is an 
innovative skill building experience.

2.2.4 How does the college sensitize its staff and students on issues such as gender, inclusion, 
environment etc.?
Ø The College organizes seminars and workshops on such issues.
Ø Women Development Cell, Anti-Ragging committee in the college works for redressal 

of grievances of girl students. Notifications regarding the norms pertaining to the above 
issues are displayed at strategic locations in the college.

Ø NSS, Nisarg and Department of Geography of the college sensitizes the staff and 
students on environment issues.

Ø NCC and NSS units of the college sensitize staff and students on various socio-cultural 
issues.

Ø The teachers, during their regular classroom teaching, sensitize their students on issues 
such as gender, inclusion, environment etc. by holding talks/discussion on current 
affairs.

2.2.5� How does the institution identify and respond to special educational / learning needs of 
advanced learners?
Ø Advanced learners are identified by a twin strategy: (i) by the faculty, based on 

classroom interactions, and (ii) by mentors, based on the students' academic 
performance scores.

Ø The following initiatives are taken to encourage the educational needs of Advanced 
Learners:
· Faculty members motivate advanced learners by suggesting reading list and 

reference books outside the syllabus and encouraging them to take up research 
work. 

· Advanced learners are given assignment topics commensurating with their abilities. 
· They are also encouraged to participate in co-curricular and extracurricular 
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2.1.6 Provide the following details for various programmes offered by the institution during 
the last four years and comment on the trends i.e. reasons for increase/decrease and 
actions initiated for improvement. 

 

 Programmes

 

Number of Applications  
Number of Students 

Admitted  
Demand Ratio
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B.A.

 

589

 

612
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643

 

374

 

355

 

355

 

357

 

1.6:1

 

1.7:1

 

1.6:1 1.8:1
B.Com.

 

1698

 

2658

 

2224

 

2412

 

919

 

898

 

921

 

871

 

1.9:1

 

3:1

 

2.4:1 2.8:1
B.Sc.

 

754

 

783

 

687

 

769

 

323

 

406

 

458

 

374

 

2.3:1

 

1.9:1

 

1.5:1 2.1:1
B.M.S.

 

1598

 

1871

 

1459

 

1507

 

115

 

111

 

111

 

142

 

14:1

 

16.9:1

 

13.:1 11:1
B.A.F.

 

284

 

911

 

873

 

673

 

57

 

50

 

57

 

61

 

5:1

 

18.2:1

 

15:1 11:1
B.F.M.
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458

 

339

 

361
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59

 

2:1

 

8.5:1

 

6:1 6:1
B.B.I.

 

241

 

223

 

204

 

199

 

29

 

39

 

57

 

60

 

8:1

 

5.7:1

 

4:1 3:1
B.M.M.

 

--

 

--

 

706

 

761

 

-

 

-

 

58

 

69

 

-

 

-

 

12:1 11:1
M.Com. (Advance 

Accounting)

 

88

 

83

 

177

 

139

 

51

 

41

 

50

 

59

 

2:1

 

2.0:1

 

4:1 2:1

M.Com. (Busi. 

Mgt.)

 

102

 

75

 

131

 

104

 

51

 

51

 

48

 

55

 

2:1

 

1.5:1

 

3:1 2:1

M.A. (Psychology)

 

-

 

-

 

80

 

60

 

-

 

-

 

40

 

37

 

-

 

-

 

2:1 2:1
M.A. (English)

 

-

 

-

 

32

 

60

 

-

 

-

 

32

 

59

 

-

 

-

 

1:1 1:1
M.Sc

 

(Analytical 

chemistry)

 

-

 

-

 

20

 

35

 

-

 

-

 

20

 

15

 

-

 

-

 

1:1 1: 1

M.Sc

 

(Biotechnology)
110

 

11

 

125

 

108

 

16

 

13

 

16

 

19

   

M.Sc (Computer 

Science)
16 12 17 13 16 12 17 13 1:1 1:1 1:1 1:1

M.Sc(Mathematics) 30 39 18 20 1.7 2:1
M.Sc (Statistics) 25 58 07 18 4:1 3:1

* Numbers are rounded to nearest decimal.
* Admission to M.Sc. courses (Aided) is done by the University therefore calculating demand 

ratio is difficult for the same. 

2.2: CATERING TO STUDENT DIVERSITY:

2.2.1: How does the institution cater to the needs of differently–abled students and ensure 
adherence to government policies in this regard?

Ø The college strictly follows the policy of reservation in admissions.
Ø The college has made infrastructural changes to enable easy access to the main building 

as well the Computer Lab.
Ø The college promotes eligible students for scholarship instituted by the Government. 
Ø We also have hand railings for all the staircases and on demand access to wheel-chairs. 

Elevator facility is also provided to such students.
Ø The college also implements time-table changes and shuffles classroom allotments for 

easy access to differently-abled students. This is done on a case to case basis.
Ø Fellow students are encouraged to assist the differently-abled.
Ø For the visually impaired, magnified question papers are provided during examinations 

and special attention is given during lectures. Scribes are also provided during 
examinations for such students.

2.2.2: Does the institution assess the students' needs in terms of knowledge and skills before 
the commencement of the programme? If 'yes', give details on the process.
Ø A special orientation cum participation programme is held every year to understand the 

needs of the students in terms of knowledge and skills.
Ø The Committee for Admissions assesses the students' needs of knowledge and skills on 

the basis of their performance in the H.S.C. Board / University examinations, Sports, 
Cultural Activities etc.

Ø The Counseling committee also refers students to concerned subject-teachers for full 
advice as and when required. 

2.2.3 What are the strategies drawn and deployed by the institution to bridge the knowledge 
gap of the enrolled students to enable them to cope with the programme of their 
choice? (Bridge/ Remedial/ Add-on/ Enrichment Courses, etc.

Ø Subject - Based talks: The College encourages departments to invite various subject-
related resource persons to interact with students, by providing them with requisite 
budgets. This opportunity is availed of by many departments, who invite eminent 
personalities.

Ø Slow learners are identified on the basis of academic performance. 
Ø Informal one-to-one need based remedial coaching is provided to them.
Ø Counseling Cell of the college tries to diagnose their problem and suggests steps to 

overcome their weakness and enhance their strengths.
Ø Career Oriented Courses are introduced to sharpen their skills.
Ø If required, teachers provide extra-coaching to the students. 
Ø ICCAMP – The enrichment course is a bridge between academics and industry, 

including lecture sessions, training sessions as well as live projects. Thus it is an 
innovative skill building experience.

2.2.4 How does the college sensitize its staff and students on issues such as gender, inclusion, 
environment etc.?
Ø The College organizes seminars and workshops on such issues.
Ø Women Development Cell, Anti-Ragging committee in the college works for redressal 

of grievances of girl students. Notifications regarding the norms pertaining to the above 
issues are displayed at strategic locations in the college.

Ø NSS, Nisarg and Department of Geography of the college sensitizes the staff and 
students on environment issues.

Ø NCC and NSS units of the college sensitize staff and students on various socio-cultural 
issues.

Ø The teachers, during their regular classroom teaching, sensitize their students on issues 
such as gender, inclusion, environment etc. by holding talks/discussion on current 
affairs.

2.2.5� How does the institution identify and respond to special educational / learning needs of 
advanced learners?
Ø Advanced learners are identified by a twin strategy: (i) by the faculty, based on 

classroom interactions, and (ii) by mentors, based on the students' academic 
performance scores.

Ø The following initiatives are taken to encourage the educational needs of Advanced 
Learners:
· Faculty members motivate advanced learners by suggesting reading list and 

reference books outside the syllabus and encouraging them to take up research 
work. 

· Advanced learners are given assignment topics commensurating with their abilities. 
· They are also encouraged to participate in co-curricular and extracurricular 
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activities to ensure a holistic development.
· Many departments like Statistics, Biochemistry and B.M.S. conduct events which 

provide a platform for the advanced students to showcase their knowledge and 
utilize their skills.

· These events also provide them with an area for independent study and make them 
more responsible.

· Reference books of a more advanced level are recommended to them.

2.2.6 �How does the institute collect, analyze and use the data and information on the 
academic performance (through the programme duration) of the students at risk of 
drop out (students from the disadvantaged sections of society, physically challenged, 
slow learners, economically weaker sections etc.)?
Ø The college has a mentoring programme that keeps track of the students, their academic 

performance andattendance. Mentors also play an important role in identifying students 
from economically weaker sections of society. These students are then promoted for 
scholarships instituted by the university.

Ø Slow learners and potential drop outs are cared for by the mentors, who identify any 
lacunae in the academic development of the student and direct them to the appropriate 
centers to plug the gap or discuss with the concerned teacher to aid the student 
remedially. The mentor uses the grade tracking system and to regularly check a student's 
progress. On spotting academic anomalies, the mentor calls the student for a discussion. 
Mentors also have details of their student, in case they want to speak with their parents.

Ø If it is a problem that can be handled by the college, the mentor then approaches the 
Principal to take care of it. Students receive special attention from faculty members, 
once they are identified as being in need of the same.

For Physically challenged students
Ø The college has made infrastructural changes to enable easy access.
Ø The college also implements time-table changes and shuffles classroom allotments for 

easy access to differently-abled students. This is done on a case to case basis.
Ø Fellow students are encouraged to assist the differently-abled.
Ø For the visually impaired, magnified question papers are provided during examinations 

and special attention is given during lectures. These students are also provided scribes 
for writing the papers. 

2.3: � TEACHING-LEARNING PROCESS:

2.3.1: How does the college plan and organize the teaching, learning and evaluation 
schedules? Academic calendar, teaching plan, evaluation blueprint, etc.)

Each department holds meetings to take decisions on academic issues such as subject 
combinations, response of students to different subjects and subject combinations, execution of 
the curriculum and other aspects related to the teaching-learning process. The outcome of these 
meetings is presented before the IQAC by the Heads of Departments. The IQAC considers these 
proposals along with other aspects like subject combinations, completion of curriculum, time 
required for students' activities including sports, co-curricular and extra-curricular activities, 
examinations and vacations. Then the academic plan for the coming year is finalized.

Ø The academic calendar:
  The academic calendar of the college indicates the opening and closing dates for the 

semester, dates for the conduct of examinations, dates for conduct of events by 
departments, date for conduct of college events, dates of summer and winter breaks, 
holidays declared etc. All the Heads of the Departments, in consultation with the faculty 
members, plan an academic calendar before the commencement of the academic year. 

The syllabus for the year is split into two terms (June-November and December-March) 
The Academic calendar is displayed on the notice board and also issued to all the 
departments at the beginning of the academic year. Teachers maintain Academic Diary 
which is updated daily. The attendance of the students is taken regularly, which is 
reviewed monthly and consolidated semester-wise. The academic calendar is 
conscientiously followed by the faculty to prepare their 'Teaching plan'.

Ø Teaching Plan:
  Teaching & course plans are attuned to the college academic calendar. The College 

makes it mandatory for each course faculty to make a comprehensive teaching plan 
every semester. The course schedule, objectives, learning outcomes, assessment 
modes, evaluation dates etc keep teachers organized and on track while teaching, thus 
allowing them to teach more effectively, helping  the students reach objectives more 
easily. The 'teaching plan' or 'Course plan' is the faculty's road map of what the students 
need to learn and how it will be done effectively during the class time, for the semester. 
The heads of departments are responsible for monitoring and tracking its 
implementation.

2.3.2: How does IQAC contribute to improve the teaching –learning process?
Through detailed deliberations in its meetings the IQAC contributes to the improvement of the 
teaching – learning process by:

Ø Conducting annual review meetings of the departments to check the progress of the 
department. During the meeting each faculty also declares the future plans for the next 
academic year. The IQAC is also responsible for encouraging the faculty for conducting 
research, by asking faculty to write and submit research proposals. Management 
funding is received for conducting activities, organizing seminars/workshop/ 
conferences and special lectures.

Ø Recommending upgrading of infrastructure to enhance academic input process. This 
has enabled the faculty to adopt ICT in teaching.

Ø Introduction of new modes of teaching, including problem based learning and the 
concept of peer tutoring.

Ø Examining aspects such as whether the class environment is conducive for learning, 
whether activities conducted by the faculty are beneficial, whether teachers play a role 
in increasing student interest in the subject or not etc.

Ø Evaluating teaching methodology, including the teacher's ability to maintain discipline 
in the classroom, how the teacher handles the queries of the students, whether the 
teacher gives feedback on student activities and assessments, whether the teacher 
provides relevant course material and references etc.

Ø Evaluating the teacher's personality, to get assessment of whether the teacher is 
approachable, encourages discussions in class, respects students' views, is clearly 
audible, and encourages interaction and questioning.

2.3.3: How is learning made more student-centric? Give details on the support structures 
and systems available for teachers to develop skills like interactive learning, 
collaborative learning and independent learning among the students?

In our institution, students have always been the centre of curricular and co-curricular activities. 
All possible efforts are made to ensure their growth and development in a pleasant environment. 
Right from the entrance of a student into the gateway of the college, he/she is guided, counseled, 
inspired, motivated, corrected and his/her energies are channelized in the best possible manner. 
The Committees for Admission, Placement Cell and Career Oriented Courses are consistently 
involved in the academic grooming of students whereas their social grooming is undertaken by the 
NSS, NCC units, and cultural committee and other units. Such activities are aimed at preparing 
them for the global job market as well as for a socially responsible citizenship. 
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activities to ensure a holistic development.
· Many departments like Statistics, Biochemistry and B.M.S. conduct events which 

provide a platform for the advanced students to showcase their knowledge and 
utilize their skills.

· These events also provide them with an area for independent study and make them 
more responsible.

· Reference books of a more advanced level are recommended to them.

2.2.6 �How does the institute collect, analyze and use the data and information on the 
academic performance (through the programme duration) of the students at risk of 
drop out (students from the disadvantaged sections of society, physically challenged, 
slow learners, economically weaker sections etc.)?
Ø The college has a mentoring programme that keeps track of the students, their academic 

performance andattendance. Mentors also play an important role in identifying students 
from economically weaker sections of society. These students are then promoted for 
scholarships instituted by the university.

Ø Slow learners and potential drop outs are cared for by the mentors, who identify any 
lacunae in the academic development of the student and direct them to the appropriate 
centers to plug the gap or discuss with the concerned teacher to aid the student 
remedially. The mentor uses the grade tracking system and to regularly check a student's 
progress. On spotting academic anomalies, the mentor calls the student for a discussion. 
Mentors also have details of their student, in case they want to speak with their parents.

Ø If it is a problem that can be handled by the college, the mentor then approaches the 
Principal to take care of it. Students receive special attention from faculty members, 
once they are identified as being in need of the same.

For Physically challenged students
Ø The college has made infrastructural changes to enable easy access.
Ø The college also implements time-table changes and shuffles classroom allotments for 

easy access to differently-abled students. This is done on a case to case basis.
Ø Fellow students are encouraged to assist the differently-abled.
Ø For the visually impaired, magnified question papers are provided during examinations 

and special attention is given during lectures. These students are also provided scribes 
for writing the papers. 

2.3: � TEACHING-LEARNING PROCESS:

2.3.1: How does the college plan and organize the teaching, learning and evaluation 
schedules? Academic calendar, teaching plan, evaluation blueprint, etc.)

Each department holds meetings to take decisions on academic issues such as subject 
combinations, response of students to different subjects and subject combinations, execution of 
the curriculum and other aspects related to the teaching-learning process. The outcome of these 
meetings is presented before the IQAC by the Heads of Departments. The IQAC considers these 
proposals along with other aspects like subject combinations, completion of curriculum, time 
required for students' activities including sports, co-curricular and extra-curricular activities, 
examinations and vacations. Then the academic plan for the coming year is finalized.

Ø The academic calendar:
  The academic calendar of the college indicates the opening and closing dates for the 

semester, dates for the conduct of examinations, dates for conduct of events by 
departments, date for conduct of college events, dates of summer and winter breaks, 
holidays declared etc. All the Heads of the Departments, in consultation with the faculty 
members, plan an academic calendar before the commencement of the academic year. 

The syllabus for the year is split into two terms (June-November and December-March) 
The Academic calendar is displayed on the notice board and also issued to all the 
departments at the beginning of the academic year. Teachers maintain Academic Diary 
which is updated daily. The attendance of the students is taken regularly, which is 
reviewed monthly and consolidated semester-wise. The academic calendar is 
conscientiously followed by the faculty to prepare their 'Teaching plan'.

Ø Teaching Plan:
  Teaching & course plans are attuned to the college academic calendar. The College 

makes it mandatory for each course faculty to make a comprehensive teaching plan 
every semester. The course schedule, objectives, learning outcomes, assessment 
modes, evaluation dates etc keep teachers organized and on track while teaching, thus 
allowing them to teach more effectively, helping  the students reach objectives more 
easily. The 'teaching plan' or 'Course plan' is the faculty's road map of what the students 
need to learn and how it will be done effectively during the class time, for the semester. 
The heads of departments are responsible for monitoring and tracking its 
implementation.

2.3.2: How does IQAC contribute to improve the teaching –learning process?
Through detailed deliberations in its meetings the IQAC contributes to the improvement of the 
teaching – learning process by:

Ø Conducting annual review meetings of the departments to check the progress of the 
department. During the meeting each faculty also declares the future plans for the next 
academic year. The IQAC is also responsible for encouraging the faculty for conducting 
research, by asking faculty to write and submit research proposals. Management 
funding is received for conducting activities, organizing seminars/workshop/ 
conferences and special lectures.

Ø Recommending upgrading of infrastructure to enhance academic input process. This 
has enabled the faculty to adopt ICT in teaching.

Ø Introduction of new modes of teaching, including problem based learning and the 
concept of peer tutoring.

Ø Examining aspects such as whether the class environment is conducive for learning, 
whether activities conducted by the faculty are beneficial, whether teachers play a role 
in increasing student interest in the subject or not etc.

Ø Evaluating teaching methodology, including the teacher's ability to maintain discipline 
in the classroom, how the teacher handles the queries of the students, whether the 
teacher gives feedback on student activities and assessments, whether the teacher 
provides relevant course material and references etc.

Ø Evaluating the teacher's personality, to get assessment of whether the teacher is 
approachable, encourages discussions in class, respects students' views, is clearly 
audible, and encourages interaction and questioning.

2.3.3: How is learning made more student-centric? Give details on the support structures 
and systems available for teachers to develop skills like interactive learning, 
collaborative learning and independent learning among the students?

In our institution, students have always been the centre of curricular and co-curricular activities. 
All possible efforts are made to ensure their growth and development in a pleasant environment. 
Right from the entrance of a student into the gateway of the college, he/she is guided, counseled, 
inspired, motivated, corrected and his/her energies are channelized in the best possible manner. 
The Committees for Admission, Placement Cell and Career Oriented Courses are consistently 
involved in the academic grooming of students whereas their social grooming is undertaken by the 
NSS, NCC units, and cultural committee and other units. Such activities are aimed at preparing 
them for the global job market as well as for a socially responsible citizenship. 
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The support structures and systems: The systems and structures available to teachers are 
Laptops, LCD projectors, computer-based teaching-learning method, library, laboratories, 
reading rooms etc. 

2.3.4: How does the institution nurture critical thinking, creativity and scientic temper 
among the students to transform them into life-long learners and innovators?
Ø The college strives to make its students independent learners and innovators through:

· Encouraging presentation of research papers: Students are encouraged and guided 
to present their research work at conferences. Students are introduced to writing and 
presenting research papers in MANSHODHAN, with assistance given by the 
teachers. Assistance is also given through workshops and orientations on research 
methodology, statistics and academic writing.

· Field trips and study tours are organized to facilitate critical thinking, creativity and 
scientific temper. These field trips give an out- of-the-classroom experience. Visits 
to research institutes and other universities expose them to all the research avenues 
available in their respective subjects.

· Encouraging group activities: teachers frame problem based learning activities 
which outlines intellectual tasks (like Problem solving in groups) that build 
cognitive complexity. Students are taught to question and apply subject concepts to 
problem-solving situations on a regular basis. Work done in small heterogeneous 
groups promotes strategic thinking, facilitates team work, and encourages problem-
solving.

· The Constructivist Method of teaching that inculcates self-learning as ability and 
builds talent and knowledge in a commensurate manner. After an introductory 
lecture, students pursue further study and work in groups. The focus is on 
independent group work, strategic thinking, logical thinking, decision making and 
concept evolution. At times the classroom is used for presentations, debates, 
discussions and concept clarifications.

· Student managed 'Clubs', with co-curricular, extra-curricular, and sports activities, 
provide opportunity to practice soft skills, management skills, human and physical 
resources and organizational skills as well.

· Internships: The College networks with local industries, institutes and hospitals for 
internship / on job training / practical exposure / students' projects. Students also 
undergo internships and summer trainings to gain skills and work experience in their 
field of study.

2.3.5: What are the technologies and facilities available and used by the faculty for effective 
teaching? Eg: Virtual laboratories, e-learning -resources from National Programme 
on Technology Enhanced Learning (NPTEL) and National Mission on Education 
through Information and Communication Technology (NME-ICT), open educational 
resources, mobile education, etc.
Ø Information Technology Cell is the primary source of information technology and 

telecommunications services. It enables support for students, faculty and staff. Services 
and resources range from operating and maintaining the network, which provides wired 
& WiFi Internet connectivity to the entire campus, designing and maintaining the 
college website, training and helping the faculty and the students in software 
applications, creating various software's for  the college. The college campus is 
equipped with desktop machines.

Ø Use of ICT in the classroom: The College has provided laptops and projectors to every 
department to aid effective teaching. It also has interactive boards in some classrooms. 
All members of the teaching faculty are motivated to supplement their teaching with 
Power Point (PPT) presentations.

Ø The students and the faculty have access to e-books, e-journals and web-based 

databases. 
Ø There is also an interlibrary borrowing facility between institutions of SVKM that 

facilitates access to a wider range of documents. 

2.3.6 How are the students and faculty exposed to advanced level of knowledge and skills 
(blended learning, expert lectures, seminars, workshops etc.)?

In order to expose the students and the faculty to advanced level of knowledge and skills, the 
college takes up the following initiatives:

Ø Different departments, subjects and committees are set up for extra–curricular 
activities, to arrange seminars and guest lectures on a regular basis to update their 
knowledge. This helps them collect information on the latest developments in their 
areas/ subjects.

2.3.7 Detail (process and the number of students \benetted) on the academic, personal and 
psycho-social support and guidance services(professional counseling / mentoring / 
academic advise) provided to students?

The details regarding academic, personal and psycho-social support and guidance services 
provided to the students are as given below:

Ø Academic Support:
· Guidance is provided for the selection of proper subject at the time of admission.

Ø Personal and psycho-social support:
· The teachers advise and guide those students who they feel need the same; students 

may then be referred to the counselor, if so required.
· Financial help is provided to needy students for paying admission and examination 

fees.
· The Career Counseling Cell renders career counseling advice.
· The college has a counselor to provide psychological support to students.

Ø Guidance Services:
· Career guidance is provided through annual Career Fair “Master Mind” organized 

by SVKM where all the departments of various colleges of SVKM parivar counsel 
students about various career options. 

· Necessary advice is provided for students participating in sports, cultural and co-
curricular activities at the university, state and national levels. The teacher mentors 
also address the specific or unique requirement of individual students.

2.3.8 Provide details of innovative teaching approaches/methods adopted by the faculty 
during the last four years? What are the  efforts made by the institution to encourage 
the faculty to adopt new and innovative approaches and the impact of such innovative 
practices on student learning?
Ø Innovative Approaches:

· Worksheets & Mindmaps: Some faculty members use pre-designed worksheets for 
classroom teaching. Worksheets offer students a skeleton of the lecture with space 
for details. Certain others use mind-maps to represent the topics and subtopics of the 
course.

· Assignments based on ground reality are given to the students. Experiential learning 
is achieved through laboratory experiments, by sending the students for internships, 
field trips and study tours and student exchange programmes.

· Laboratories: The labs have LCD projectors enabling the teachers to adopt modern 
teaching methods.

· Interactive method is used to seek maximum involvement of the students. The 
students are encouraged to open up regarding their problems, queries and doubts 
about the topic and the subject.

· Seminars and group discussion methods are used to evolve skills of data 
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The support structures and systems: The systems and structures available to teachers are 
Laptops, LCD projectors, computer-based teaching-learning method, library, laboratories, 
reading rooms etc. 

2.3.4: How does the institution nurture critical thinking, creativity and scientic temper 
among the students to transform them into life-long learners and innovators?
Ø The college strives to make its students independent learners and innovators through:

· Encouraging presentation of research papers: Students are encouraged and guided 
to present their research work at conferences. Students are introduced to writing and 
presenting research papers in MANSHODHAN, with assistance given by the 
teachers. Assistance is also given through workshops and orientations on research 
methodology, statistics and academic writing.

· Field trips and study tours are organized to facilitate critical thinking, creativity and 
scientific temper. These field trips give an out- of-the-classroom experience. Visits 
to research institutes and other universities expose them to all the research avenues 
available in their respective subjects.

· Encouraging group activities: teachers frame problem based learning activities 
which outlines intellectual tasks (like Problem solving in groups) that build 
cognitive complexity. Students are taught to question and apply subject concepts to 
problem-solving situations on a regular basis. Work done in small heterogeneous 
groups promotes strategic thinking, facilitates team work, and encourages problem-
solving.

· The Constructivist Method of teaching that inculcates self-learning as ability and 
builds talent and knowledge in a commensurate manner. After an introductory 
lecture, students pursue further study and work in groups. The focus is on 
independent group work, strategic thinking, logical thinking, decision making and 
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on Technology Enhanced Learning (NPTEL) and National Mission on Education 
through Information and Communication Technology (NME-ICT), open educational 
resources, mobile education, etc.
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telecommunications services. It enables support for students, faculty and staff. Services 
and resources range from operating and maintaining the network, which provides wired 
& WiFi Internet connectivity to the entire campus, designing and maintaining the 
college website, training and helping the faculty and the students in software 
applications, creating various software's for  the college. The college campus is 
equipped with desktop machines.
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All members of the teaching faculty are motivated to supplement their teaching with 
Power Point (PPT) presentations.

Ø The students and the faculty have access to e-books, e-journals and web-based 

databases. 
Ø There is also an interlibrary borrowing facility between institutions of SVKM that 

facilitates access to a wider range of documents. 

2.3.6 How are the students and faculty exposed to advanced level of knowledge and skills 
(blended learning, expert lectures, seminars, workshops etc.)?

In order to expose the students and the faculty to advanced level of knowledge and skills, the 
college takes up the following initiatives:

Ø Different departments, subjects and committees are set up for extra–curricular 
activities, to arrange seminars and guest lectures on a regular basis to update their 
knowledge. This helps them collect information on the latest developments in their 
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2.3.7 Detail (process and the number of students \benetted) on the academic, personal and 
psycho-social support and guidance services(professional counseling / mentoring / 
academic advise) provided to students?

The details regarding academic, personal and psycho-social support and guidance services 
provided to the students are as given below:

Ø Academic Support:
· Guidance is provided for the selection of proper subject at the time of admission.

Ø Personal and psycho-social support:
· The teachers advise and guide those students who they feel need the same; students 

may then be referred to the counselor, if so required.
· Financial help is provided to needy students for paying admission and examination 

fees.
· The Career Counseling Cell renders career counseling advice.
· The college has a counselor to provide psychological support to students.

Ø Guidance Services:
· Career guidance is provided through annual Career Fair “Master Mind” organized 

by SVKM where all the departments of various colleges of SVKM parivar counsel 
students about various career options. 

· Necessary advice is provided for students participating in sports, cultural and co-
curricular activities at the university, state and national levels. The teacher mentors 
also address the specific or unique requirement of individual students.

2.3.8 Provide details of innovative teaching approaches/methods adopted by the faculty 
during the last four years? What are the  efforts made by the institution to encourage 
the faculty to adopt new and innovative approaches and the impact of such innovative 
practices on student learning?
Ø Innovative Approaches:

· Worksheets & Mindmaps: Some faculty members use pre-designed worksheets for 
classroom teaching. Worksheets offer students a skeleton of the lecture with space 
for details. Certain others use mind-maps to represent the topics and subtopics of the 
course.

· Assignments based on ground reality are given to the students. Experiential learning 
is achieved through laboratory experiments, by sending the students for internships, 
field trips and study tours and student exchange programmes.

· Laboratories: The labs have LCD projectors enabling the teachers to adopt modern 
teaching methods.

· Interactive method is used to seek maximum involvement of the students. The 
students are encouraged to open up regarding their problems, queries and doubts 
about the topic and the subject.

· Seminars and group discussion methods are used to evolve skills of data 
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presentation, expression, interaction and comprehension of subjects to students.
· For  new classes and subjects, project-based learning method is applied to study the 

problems in the society, subject, areas and environment
· Film adaptations of plays and novels are also shown to the students.Such innovative 

practices result in enthusiastic learning and interaction by the students while 
participating in the learning process.   

· The management also proactively supports research by:
- Aiding funding of research projects.
- Encouraging research by faculties.
- Supplying financial support for benchmarking visits by the department faculty to 

renowned institutions.
- Encouragement for teachers to continue development
- Computer Labs: The college has three full fledged computer labs with 80 

computers, solely for enhancing student learning. The labs are provided with 
multiple workstations having numerous thin client computers. These are used by 
the students to complete their assignments, collecting resources and for 
completing problem based learning activities.

Ø Impact
  The impact of these processes is visible as the teaching-learning process is increasingly 

becoming student-centric. It is also visible in the independence, decision-making 
capability and familiarity with technology that our students demonstrate. They also are 
quick to adjust to new methodologies incorporated in the teaching-learning process at 
the higher levels of academia.

2.3.9 How are library resources used to augment the teaching-learning process?
Ø College users consistently uses library resources to enhance the teaching learning process 

in the following manner:
· The college purchases reference books, encyclopedias on different subjects, national 

and state level journals and magazines.
· The Library Committee allocates the budget for each department to purchase books 

during the academic year.
· Local as well as state and national level newspapers subscribed by the college, and 

internet facilities provided are used on a daily basis to keep track of the latest 
advancements in a particular field.

· Free internet access has been provided to the students and the faculty.
· A separate periodical section has been created in the library.
· The question paper sets of all the subjects of the previous university examinations are 

made available to the students.
· Copies of syllabi prescribed by the university, with question-wise division of marks, 

are also made available to the students in the library for ready reference.
· The library staff keeps the faculty and the students updated regarding their latest 

acquisitions. 
· Separate research section with computers and internet facility is provided.

Ø Other Library Services
· The College Library also renders the following services –
· Reference services for the staff, researchers, students and candidates appearing for 

Competitive Examinations are given.
· Newspaper clipping services are provided.
· Internet access is provided to the staff and students.
· Services to the Alumni are given.

Ø Best Practices of Library/Extension Activities –
The following extension activities are rendered by the library which can be termed as the best 
practices of Library –

· Guidance to the students by way of books for preparing for competitive examinations.
· Book Exhibitions are held from time to time. 
· Special Seminar with teachers for in depth explanations on e-books and e-learning
· Computerization of the library with standard digital software 

2.3.10 Does the institution face any challenges in completing the  curriculum within the 
planned time frame and calendar? If 'yes', elaborate on the challenges encountered 
and the institutional approaches to overcome these.

No, the college does not face any pressing challenges in the completion of the curriculum for SY 
and TY. The faculty creates a well organized course plan and over the years it has helped in the 
completion of the curriculum within the time frame and as per the academic calendar. However, 
completion of the syllabus does become rather difficult during Semester I of the FY classes. This 
may be attributed to the admission process and the ensuing delay in the commencement of the 
courses. 

To overcome this challenge, faculty is encouraged to take extra lectures to complete the syllabus in 
time.

2.3.11 How does the institute monitor and evaluate the quality of teaching learning?
Ø The IQAC focuses on the quality of teaching -learning, and through it, improvements, 

new techniques in teaching-learning processes and structural reforms are suggested and 
introduced. 

Ø The Principal and the Vice Principals visit all the classrooms periodically to understand 
the requirements of the students.

Ø Suggestion Boxes are kept on each floor.
Ø The Heads of Departments make sure that all the required teaching and duties in 

connection with the internal assessment are performed in time. Faculty members are also 
encouraged to adopt improved teaching strategies based on the result analysis of the 
concerned papers.

Ø The Heads of the Departments ensure that the teachers maintain academic log books.
Ø The Feedback committee collects and analyses feedback from the students and monitors 

the quality of teaching and learning  
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Highest 

Qualication  

Professor  Associate Professor  Assistant Professor  Total

Male  Female  Male  Female  Male  Female   
Permanent Teachers  
D.Sc./D.Litt.         
Ph.D    9  13  1  11  34

M.Phil.
   

4
 

5
 

2
 

1
 

12

P.G.
   

7
 

11
 

14
 

15
 

47

Faculty Recruited for Self-nanced 
 

Courses and Temporary Faculty
 

Guest Teachers
  

D.Sc.
  

1
     

1
 Ph.D

    
1

 
1

 
6

 
8

 M.Phil.
        P.G.

     
10

 
26

 
36

Part time Teachers (Approved by the Government of 

Maharashtra)

 

Part-time Teachers

  
Ph.D

        M.Phil.

        P.G.

        Total 1 20 30 28 59 138

The faculty is recruited on the basis of norms prescribed by UGC, Maharashtra Government and 
University of Mumbai. Due care is taken by recruiting part-time faculty also. The above table 
illustrates the staff pattern for the academic year 2013-14

2.4.2� How does the institution cope with the growing demand/ scarcity of qualied senior 
faculty to teach new programmes/ modern areas (emerging areas) of study being 
introduced (Biotechnology, IT, Bioinformatics etc.)? Provide details on the efforts 
made by the institution in this direction and the outcome during the last three years. 

The college does not face a scarcity of competent staff to teach new programmes/ emerging areas 
of study. One of the initiatives taken towards this end is the recruitment of Dr. Z.R. Turel, a scientist 
of International repute in the emerging field of Radiochemistry, as an Adjunct Professor.  
As mentioned earlier, staff members are selected as per existing norms and after a thorough 
selection process which emphasizes on good quality. Appointed teachers are groomed by the 
senior faculty with respect to the conduct of not only the lectures and practicals but also regarding 
the evaluation methods. The faculty are also encouraged to participate in workshops, seminars etc. 
that would add to their knowledge and skill sets. This in turn makes for proficient teachers who are 
able to provide quality education. The salaries are paid as per UGC norms for qualified teachers 
thus ensuring teacher retention. Many departments also invite guest lecturers to add value to the 
syllabus transaction. 

2.4.3� Providing details on staff development programmes during the last four years 
elaborate on the strategies adopted by the institution in enhancing the teacher quality.

The institution has taken due care in deputing faculty for various faculty development 
programmes. The data given below supports the same.

a) Nomination to staff development programmes-

Academic Staff Development Programmes 
Number of Faculty Nominated 

10-11 11-12 12-13 13-14 

Refresher Courses 04 03 04 06 

HRD Programmes     

Orientation Programmes 03 04 03 07 

Staff Training conducted by the University  01 01 01 01 

Staff Training conducted by other 

Institutions 
02 03 02 

Summer/ Winter Schools, Workshops etc. 14 

01 

13 17 16 

 

b)  Faculty Training programmes organized by the institution to empower and enable the 
use of various tools and technology for improved teaching-learning.

Faculty Training programmes organized by the institution lead to empowerment and use of various 
tools and technology for the teaching- learning process. The heads of the departments take 
adequate care in orienting newly recruited staff on various issues such as handling the new 
curriculum, content/knowledge management, use of reference and enrichment materials, 
assessment, teaching learning material development. Regarding the use of audio visual 
aids/multimedia etc., technical assistance is provided by the College to operate ICT tools.

c)  Percentage of faculty-

Faculty  Percentage  
10-11  11-12  12-13  13-14

Invited as Resource Persons in Workshops/ 

Seminars/ Conferences organized by External 

professional agencies  

2%  2.1%  3%  1.5%

Participated in external Workshops/ Seminars/ 

Conferences recognized by National/ 

International Professional Bodies
 

13%  15%  18%  11%

Presented papers in Workshops/ Seminars/ 

Conferences conducted or recognized by 

Professional Agencies

13%
 

22%
 
15%

 
10%

Ø Strategies adopted by the institution in enhancing the teacher quality.
· The College provides autonomy and infrastructure for a learner-centric educational 

approach through appropriate methodologies which,include interactive and 
instructional techniques like audio-visual mode of teaching, ICT-based learning, 
organizing seminars, debates, lectures by experts from other colleges and Universities, 
inter-departmental lecture exchange and presentations. This is accompanied by 
experiential teaching like project-based learning, field work, surveys, experiments, 
practical classes, etc. 

· The college organizes Workshops / Seminars / Conferences for enhancing teacher 
quality.

· Staff members who wish to participate in conferences both in the country and out of the 
country are given financial assistance for the same. 

· Study materials, reference books, information from the internet are provided. 
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2.4 TEACHER QUALITY 

2.4.1 Provide the following details and elaborate on the strategies adopted by the College in 
planning and management (recruitment and retention) of its human resource 
(qualied and competent teachers) to meet the changing requirements of the 
curriculum For 2013-14
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2.4 TEACHER QUALITY 

2.4.1 Provide the following details and elaborate on the strategies adopted by the College in 
planning and management (recruitment and retention) of its human resource 
(qualied and competent teachers) to meet the changing requirements of the 
curriculum For 2013-14



· The students and the faculty keep pace with recent developments in their disciplines by 
perusing research journals, latest reference books, participating in national seminars / 
workshops / symposium / summer school/refresher courses/internet browsing and 
interactions with experts. 

· The newly recruited staff is groomed by the senior faculty in the department for teaching 
and evaluation.

2.4.4� What policies/systems are in place to recharge teachers? (eg: providing research 
grants, study leave, support for research and academic publications teaching 
experience in other national institutions and specialized programmes industrial 
engagement etc.)

Ø The College encourages research aptitude among teachers and students. The research 
committee motivates the teachers for academic advancements, and helps them to apply to 
research grants. 

Ø The faculty pursuing Ph.D. are encouraged and required facilities are provided to ensure 
they complete their research work on time.

Ø The faculty is encouraged to participate and present papers in National/International 
conferences/seminars, training programmes. 

Ø The College faculty also guides Ph.D. & M. Phil Students in various Universities within as 
well as outside the state.

Ø Staff members who have completed their Ph.D. are felicitated at staff meetings.
Ø Announcements regarding publications are made at staff meetings and the staff members 

responsible are acknowledged.
Ø Financial assistance is given for presentations at conferences, seminars etc.
Ø Some faculty members also serve as external examiners for M.Phil, M.Tech-MBA and 

Ph.D. theses at the state and national levels.
Ø The management is committed to promote research and thus ensure professional 

development of the faculty. 

2.4.5� Give the number of faculty who received awards/recognition at the state, national 
and international level for excellence in teaching during the last four years. 
Enunciate how the institutional culture and environment contributed to such 
performance/achievement of the faculty?

The former principal, Dr. Kiran V. Mangaonkar was awarded the 'Sanman Kartutvacha' for his 
contribution in the field of education.Dr. Turel received the life-time achievement award for her 
outstanding contribution in research and teaching of Chemistry by the Association of Chemistry 
Teachers and Tata Chemicals, 2012. The award carried with it cash prize, citation, trophy and gift 
hamper (2012).

Dr. Turel was declared International Scientist of the year 2011 by the Biographical circle, Great 
Britain (2012).

Dr. Turel was felicitated by the Indian Chemical Society (Mumbai branch) for her contribution in 
the field of chemistry and her arranging various academic events for ICS (2013).

Dr. Turel received, 'The Bharat Jyoti Award', for her yeoman services rendered with excellence in 
the field of radio and nuclear chemistry by IIFS (Indian International Friendship Society), New 
Delhi (2013)

Dr. Turel received, 'The Glory of India', Gold Medal, which is given to few accomplished Indians 
who have contributed to India's national prestige in the new challenging millennium by IISA, New 
Delhi (2013).

2.4.6� Has the institution introduced evaluation of teachers by the students and external 
Peers? If yes, how is the evaluation used for improving the quality of the teaching-learning 
process?
Yes

Ø Evaluation of teachers by the students:
The College has introduced evaluation of the teachers by the students. The feedback from the 
students is obtained teacher-wise and course-wise. 

These analyzed evaluated, reports are perused by the Principal. In turn the outcome of the feedback 
analysis is informed to each teacher for future improvement and encouragement. The outcome of 
the evaluation and its analysis are intimated to the individual teachers for their understanding of 
their strength and weaknesses. An analysis of students' feedback (on a five point scale) for the year 
2013-'14 is represented below. 90.5% of our teachers were graded as being very good or excellent 
while the remaining 9.5% were rated as being good on a five-point scale.

Ø Evaluation of teachers by the external Peers
· Departmental Audit
· The teachers are evaluated about their teaching and research activities by the subject 
expert from the University and officials sent by the Department of Higher Education, 
Government of Maharashtra, at the time of their promotion.

Evaluation is used for improving the quality of the teaching-learning process. Such evaluation 
goes a long way in improving the quality of the teaching-learning process in the sense that the 
teacher comes to know about his/her strengths and shortcomings and improves his/her 
shortcomings and even betters his/her strengths. As is evident from the results of the students' 
feedback, the large majority of our teachers are perceived by the students as being very good to 
excellent. 

2.5 EVALUATION PROCESS AND REFORMS

2.5.1 How does the institution ensure that the stakeholders of the institution especially 
students and faculty are aware of the evaluation process
Ø Evaluation is an integral part of the teaching learning process. The institution makes 

sure that the rules about the evaluation process are communicated to the stakeholders of 
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and international level for excellence in teaching during the last four years. 
Enunciate how the institutional culture and environment contributed to such 
performance/achievement of the faculty?

The former principal, Dr. Kiran V. Mangaonkar was awarded the 'Sanman Kartutvacha' for his 
contribution in the field of education.Dr. Turel received the life-time achievement award for her 
outstanding contribution in research and teaching of Chemistry by the Association of Chemistry 
Teachers and Tata Chemicals, 2012. The award carried with it cash prize, citation, trophy and gift 
hamper (2012).

Dr. Turel was declared International Scientist of the year 2011 by the Biographical circle, Great 
Britain (2012).

Dr. Turel was felicitated by the Indian Chemical Society (Mumbai branch) for her contribution in 
the field of chemistry and her arranging various academic events for ICS (2013).

Dr. Turel received, 'The Bharat Jyoti Award', for her yeoman services rendered with excellence in 
the field of radio and nuclear chemistry by IIFS (Indian International Friendship Society), New 
Delhi (2013)

Dr. Turel received, 'The Glory of India', Gold Medal, which is given to few accomplished Indians 
who have contributed to India's national prestige in the new challenging millennium by IISA, New 
Delhi (2013).

2.4.6� Has the institution introduced evaluation of teachers by the students and external 
Peers? If yes, how is the evaluation used for improving the quality of the teaching-learning 
process?
Yes

Ø Evaluation of teachers by the students:
The College has introduced evaluation of the teachers by the students. The feedback from the 
students is obtained teacher-wise and course-wise. 

These analyzed evaluated, reports are perused by the Principal. In turn the outcome of the feedback 
analysis is informed to each teacher for future improvement and encouragement. The outcome of 
the evaluation and its analysis are intimated to the individual teachers for their understanding of 
their strength and weaknesses. An analysis of students' feedback (on a five point scale) for the year 
2013-'14 is represented below. 90.5% of our teachers were graded as being very good or excellent 
while the remaining 9.5% were rated as being good on a five-point scale.

Ø Evaluation of teachers by the external Peers
· Departmental Audit
· The teachers are evaluated about their teaching and research activities by the subject 
expert from the University and officials sent by the Department of Higher Education, 
Government of Maharashtra, at the time of their promotion.

Evaluation is used for improving the quality of the teaching-learning process. Such evaluation 
goes a long way in improving the quality of the teaching-learning process in the sense that the 
teacher comes to know about his/her strengths and shortcomings and improves his/her 
shortcomings and even betters his/her strengths. As is evident from the results of the students' 
feedback, the large majority of our teachers are perceived by the students as being very good to 
excellent. 

2.5 EVALUATION PROCESS AND REFORMS

2.5.1 How does the institution ensure that the stakeholders of the institution especially 
students and faculty are aware of the evaluation process
Ø Evaluation is an integral part of the teaching learning process. The institution makes 

sure that the rules about the evaluation process are communicated to the stakeholders of 
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the institution i.e. students, their parents and faculty members.
Ø Detailed information about the evaluation methods is given in the prospectus
Ø Details of the evaluation process are communicated to faculty members during the staff 

meeting by the examination committee of the college
Ø First year students are informed about the process of evaluation of the institute by the 

Principal during the orientation programme
Ø The notifications and circulars issued by the University regarding evaluation schemes 

are communicated to students by the concerned faculty in the class room. 
Ø The faculty members read the relevant instructions in the classrooms and a  copy of the 

same is also displayed on the students' notice boards
Ø Individual subject teacher informs the students about the criteria and method of internal 

evaluation in  their respective theory and practical subjects
Ø The dates of tests (term end) are decided by  the examination committee
Ø The time table  for examinations is prepared by examination committee and displayed 

on notice boards in advance so as to help the students  for exam preparation
Ø The test results are displayed on the notice board for the information of students
Ø The above details are also given on the college website

2.5.2 What are the major evaluation reforms of the university that the institution has 
adopted and what are the reforms initiated by the institution on its own?

Ø The college is affiliated to the University of Mumbai. 
Ø The University has adopted the Credit Based Semester and Grading System (CBSGS) 

pattern and semester system for all UG and PG programmes
Ø The responsibility of conducting first year and second year examination as well as 

assessment of papers (FY and SY) is handed over to the colleges
Ø In the above context, strict confidentiality is maintained in the setting of question papers. 
Ø All examiners are required to submit a copy of the synoptic answers and marking 

scheme prior to commencement of assessment. 
Ø The University has introduced computerization in the conduct of third year and PG 

examination.
Ø The university has raised the passing level from 35% to 40% in both external and 

internal exam.
Ø Our college has a Centralized Assessment Programme (CAP) committee which 

organizes and monitors the assessment for first year and second year exams
Ø The marks of the third year internal examination are sent online to the University.
Ø To check any unfair means in the final examination (university exam), Flying Squads are 

deputed by the university 
Ø The University as well as the college issues the photocopy of answer sheet to the 

examinee on demand (subject to university guidelines)
Ø To maintain complete secrecy during the conduct of examination and assessment, every 

student is given an examination seat number which is the only identification of the 
student on the answer sheet.

2.5.3 How does the institution ensure effective implementation of the evaluation reforms of 
the University and those initiated by the institution on its own?
Ø The examination committee plays a major role in implementing all the norms laid down 

by the University related to evaluation.
Ø The examination committee of the college meets regularly and discusses examination 

related matters. It efficiently and smoothly conducts several exam and declares results as 
per university schedule and guidelines.

Ø University circulars are notified and made available to the students and staff members. 

Ø Detailed information about the evaluation methods is given in the Prospectus and also in 
the Academic calendar

Ø Regular notification regarding examinations is passed on to the students through notice 
boards, announcements and the college website

Ø Upon receipt of the reformed CBSGS curriculum, the college had helped the teaching 
staff to plan the teaching-learning work so as to conduct evaluation in accordance with 
the semester system. 

Ø First year students are informed about the evaluation under the CBSGS system by the 
Principal during the orientation programme.

Ø The students are acquainted with the new question paper style and evaluation scheme by 
the respective subject teachers.

Ø The marks secured by the students are displayed on students' notice boards.

2.5.4 Provide details on the formative and summative evaluation approaches adopted to 
measure student achievement. Cite a few examples which have positively impacted 
the system

The college has adopted both formative and summative approaches to evaluate student 
achievements in the learning process. 

Ø Formative evaluation: Formative evaluation is done to monitor students' learning and 
for gathering feedback which can be used by the teachers to improve their teaching, as 
also to enhancethe learning process. Formative evaluation is done based on the 
following parameters
· Assignments
· Presentations
· Field visits
· Industrial visits
· Class interactions
· Group discussions
· Projects
· Class tests
· Practical tests
· Organizing functions
· Social activities
· Overall attendance and conduct in the class room.

Ø Summative evaluation: The purpose of summative evaluation is to monitor students' 
learning at the end of an instructional unit. These take place at the end of the academic 
sessions and are conducted by the college for first year and second year students as per 
the University guidelines. The evaluation of third year students is done by the 
University. Summative evaluation is done in the following ways:
· Written exams- Internal and external
· Practical exams
· Some departments conduct preliminary exams for third year students
· Viva voce

Formative evaluation along with summative evaluation has had a positive impact on the learning 
quality of the students and has helped in improving their overall personality.

2.5.5. Enumerate on how the institution monitors and communicated the progress and 
performance of students through the duration of the course/programme? Provide an 
analysis of the students's results/achievements (Programme/course wise for last four 
years) and explain the differences if any and patterns of achievement across the 
programmes/courses offered.
Ø Monitoring methods adopted by the institution includes the following:
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measure student achievement. Cite a few examples which have positively impacted 
the system

The college has adopted both formative and summative approaches to evaluate student 
achievements in the learning process. 

Ø Formative evaluation: Formative evaluation is done to monitor students' learning and 
for gathering feedback which can be used by the teachers to improve their teaching, as 
also to enhancethe learning process. Formative evaluation is done based on the 
following parameters
· Assignments
· Presentations
· Field visits
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· Group discussions
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· Overall attendance and conduct in the class room.

Ø Summative evaluation: The purpose of summative evaluation is to monitor students' 
learning at the end of an instructional unit. These take place at the end of the academic 
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· Written exams- Internal and external
· Practical exams
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· The academic performance of students is monitored by observing their 
performance in both the internal and external exams, taking both theoretical and 
practical aspects into consideration.

· It is also monitored by interacting with the students in the classrooms, discussions, 
presentations and assignments

· Regularity of students is monitored by maintaining attendance record. 
· Student performance at extra-curricular activities like NCC, NSS, sports and 

cultural events is monitored by the teachers in charge of the relevant areas.
Ø The institution communicates the progress and performance of the students through 

the following:
· Display on students' notice board
· Announcements in classroom
· Prize distribution function
· College website
· Written correspondence with the parents of those students who are falling short in 

attendance. Written undertakings are taken from such students and parents to 
improve their attendance.

An analysis of students' results for the last four years is represented below:

LEGEND:  SV- Semester V; SVI- Semester VI

While it is evident that across courses our students consistently perform well, it was observed that 
all the undergraduate courses recorded a drop in the performance at the Semester V examinations. 
It was felt that the introduction of the CBSGS and the fact that the Semester V examination was the 
first University examination that the students were exposed to were the probable reasons for the 
decrease in the performance. Remedial measures were then taken to ensure that the students were 
better prepared to face the University examination in Semester VI. These efforts have borne fruit in 
the form of the improvement that was seen in the Semester VI performances. 

LEGEND:  SV- Semester V; SVI- Semester VI

LEGEND:  SV- Semester V; SVI- Semester VI
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LEGEND:  SII- Semester II; SIV- Semester IV

2.5.6   Detail on the signicant improvements made in ensuring rigor and transparency in 
the internal assessment during the last four years and weightages assigned for the 
overall development of students (weightage of behavioural aspects, independent 
learning, communication skills etc.)

The college follows the rules and regulations laid down by the University very stringently.
Ø The University has introduced the concept of internal assessment for the courses
Ø The college follows the guidelines given by the university in this context
Ø The college makes the best efforts to see that transparency is maintained in the internal 

assessment system
Ø All the question papers are printed in-house. This ensures secrecy. 
Ø Internal tests are held every semester. 
Ø Weightage for external and internal assessment was 60- 40. The internal assessment 

included class test (20 marks), project/assignment (10 marks) and attendance and class 
participation (10 marks). 

Ø The attendance record of each student is maintained. 10 marks are allotted on the basis of 
their attendance and class performance

Ø For third year students, internal assessment marks are sent online to the University
Ø For practical examinations, students are evaluated on the basis of marks entered in their 

journal by the subject teacher and on the basis of Viva Voce.
Ø Results of the semester exam (external and internal) are regularly displayed on the notice 

board 
Ø In the near future, the college is planning to publish the results of the students on college 

website. 

2.5.7 Does the institution and individual teacher use assessment/evaluation as an indicator 
for evaluating student performance, achievement of learning objectives and planning? 
If 'yes' provide details on the process and cite a few examples.
Ø Yes, the institution and the individual teachers use assessment/evaluation as an indicator 

for evaluating student performance, achievement of learning objectives and planning for 
which, use of the following is made:
· Marks in internal and external exams
· Classroom attendance
· Classroom performance
· Behavioral aspects
· Communication skills
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· Group discussions
· Assignments
· Presentations
· Industrial visits/field work

Ø Activities and performance in NCC, NSS, sports and cultural activities
  Such an evaluation helps the teachers to identify weak students who are then motivated 

to improve. At the same time, students excelling in their studies are further motivated to 
achieve their objectives.

2.5.8 What are the mechanisms for redressal of grievances with reference to evaluation both 
at the college and University level?
Ø The college ensures transparency in the process of evaluation. The whole procedure is 

based on reliability, honesty and objectivity. Utmost care is taken to see that no 
discrimination is done against any student.

The mechanisms in place for redressal of grievances regarding evaluation are as follows:
· At the college level, grievances with respect to evaluation are looked into by the 

Examination Committee.
· The grievances are settled in accordance with the guidelines issued to the institution 

by the University.
· The redressal system works sincerely to bring justice to the student
· Students are given a photo copy of the answer sheet on payment of nominal fees as 

prescribed by the University.
· There is also a provision of revaluation/reassessment of papers. Re-assessment of 

papers is done by external examiners.
· The cases of grievances in the internal assessment are dealt with through the 

combined efforts of the subject teacher and the examination committee.
· If required, the students are addressed individually regarding their performance in the 

internal exams.
· At the University level, for the students who want to apply for revaluation/ 

verification of marks and for a photo copy of the answer papers, the process is routed 
through the college. Students have to fill the form and make the payment of nominal 
fees to the college for the said purpose. The college then forwards the same to the 
university.

2.6 STUDENT PERFORMANCE AND LEARNING OUTCOMES

2.6.1 Does the college have clearly stated learning outcomes? If 'yes', give details on how the 
students and staff are made aware of these.

Yes, the college has clearly stated learning outcomes
The vision and mission statement of the college indicates the learning outcome.
These are also stated in the Prospectus.
The staff is made aware of the learning outcomes at the staff and at the departmental meetings.
The learning outcomes specific to every course and paper are defined separately by the syllabus 
itself which are followed by the teachers and is an integral part of the teaching plan. 
Further, the students are made aware of the learning outcome during interaction at teaching 
learning process

2.6.2 How are the teaching, learning and assessment strategies of the institution structured 
to facilitate the achievement of the intended learning outcomes?
Ø The college aims to provide a supportive, vibrant and challenging learning environment 

in order to help the students to attain their potential. The teaching, learning and 
assessment strategies of the institution are structured to facilitate the achievement of the 
intended learning outcomes through the following:

· Preparing an Academic Calendar, time table and teaching plan at the beginning of the 
year

· Preparing an Annual plan for activities of the functional committees and of each 
subject department

· Use of modern teaching methods and techniques to supplement the traditional 
teaching method to make teaching learning process more effective and to achieve the 
learning outcome

· Maintaining a teaching diary for continuous monitoring.
· Guest lectures on topics to enrich the curriculum
· Well-equipped laboratories and well-equipped library 
· Evaluation of students through internal evaluation and university examinations as per 

University guidelines
· Field visits relevant to curriculum in case of practical subjects
· The number of students' activities (curricular and extra-curricular) helps students in 

personality development. These activities not only facilitate learning but also add fun 
to students' college life and stimulate creativity.

2.6.3. What are the measures/initiatives taken up by the institution to enhance the social and 
economic relevance (quality jobs, entrepreneurship, innovation and research 
aptitude) of the courses offered?

The college enhances the social and economic relevance of the courses offered in the following 
ways:

Ø The syllabus of some subjects (for example, Commerce-I, FYBCom) has a component 
of entrepreneurship which helps in developing entrepreneurial aptitude in the students.

Ø The syllabus of the Foundation Course has been designed to sensitize the students 
towards current issues, human rights, social issues etc. 

Ø The college organizes industrial visits which helps the students in getting practical 
insight into how industries function

Ø The well stocked library and access to e-resources helps develop an interest in students 
about the social and economic relevance of their respective courses.

Ø The college has a training and placement cell which trains and guides students to apply 
and appear for jobs. It also organizes campus interviews. 

Ø Through NSS activities, issues of social values are emphasized and the responsibilities 
of a good citizen are conveyed.

Ø Some of the college faculty members are on University Boards of Studies. As members, 
they offer suggestions in order  to strengthen the elements of social and economic 
relevance in the courses

Ø For innovation in research aptitude, students are encouraged to undertake and participate 
in research projects, workshops and seminars. To spread the research culture, Mithibai 
College organizes Manshodhan, an inter-institutional research initiative. Many students 
actively participate and present research papers in this competition. 

2.6.4  How does the institution collect and analyse data on student learning outcomes and use 
it for planning and overcoming barriers of learning?
Ø The college collects and makes an overall analysis of the data on the learning outcomes 

of students through University examination results and internal examinations. Teachers 
analyse the results of their particular subjects after the declaration of the results.

Ø The college uses this data to recognize advanced and slow learners and plan separate 
strategies for them

Ø Practicals / Tutorials enable better contact with the students since the student teacher 
ratio is lower in comparision to theory classes. 

Ø Class teachers are appointed and students may approach them for help in overcoming 
barriers of learning.

S.V.K.M'S MITHIBAI COLLEGE November 2014S.V.K.M'S MITHIBAI COLLEGE November 2014 Teaching-learning and Evaluation Teaching-learning and Evaluation



· Group discussions
· Assignments
· Presentations
· Industrial visits/field work

Ø Activities and performance in NCC, NSS, sports and cultural activities
  Such an evaluation helps the teachers to identify weak students who are then motivated 

to improve. At the same time, students excelling in their studies are further motivated to 
achieve their objectives.

2.5.8 What are the mechanisms for redressal of grievances with reference to evaluation both 
at the college and University level?
Ø The college ensures transparency in the process of evaluation. The whole procedure is 

based on reliability, honesty and objectivity. Utmost care is taken to see that no 
discrimination is done against any student.

The mechanisms in place for redressal of grievances regarding evaluation are as follows:
· At the college level, grievances with respect to evaluation are looked into by the 

Examination Committee.
· The grievances are settled in accordance with the guidelines issued to the institution 

by the University.
· The redressal system works sincerely to bring justice to the student
· Students are given a photo copy of the answer sheet on payment of nominal fees as 

prescribed by the University.
· There is also a provision of revaluation/reassessment of papers. Re-assessment of 

papers is done by external examiners.
· The cases of grievances in the internal assessment are dealt with through the 

combined efforts of the subject teacher and the examination committee.
· If required, the students are addressed individually regarding their performance in the 

internal exams.
· At the University level, for the students who want to apply for revaluation/ 

verification of marks and for a photo copy of the answer papers, the process is routed 
through the college. Students have to fill the form and make the payment of nominal 
fees to the college for the said purpose. The college then forwards the same to the 
university.

2.6 STUDENT PERFORMANCE AND LEARNING OUTCOMES

2.6.1 Does the college have clearly stated learning outcomes? If 'yes', give details on how the 
students and staff are made aware of these.

Yes, the college has clearly stated learning outcomes
The vision and mission statement of the college indicates the learning outcome.
These are also stated in the Prospectus.
The staff is made aware of the learning outcomes at the staff and at the departmental meetings.
The learning outcomes specific to every course and paper are defined separately by the syllabus 
itself which are followed by the teachers and is an integral part of the teaching plan. 
Further, the students are made aware of the learning outcome during interaction at teaching 
learning process

2.6.2 How are the teaching, learning and assessment strategies of the institution structured 
to facilitate the achievement of the intended learning outcomes?
Ø The college aims to provide a supportive, vibrant and challenging learning environment 

in order to help the students to attain their potential. The teaching, learning and 
assessment strategies of the institution are structured to facilitate the achievement of the 
intended learning outcomes through the following:

· Preparing an Academic Calendar, time table and teaching plan at the beginning of the 
year

· Preparing an Annual plan for activities of the functional committees and of each 
subject department

· Use of modern teaching methods and techniques to supplement the traditional 
teaching method to make teaching learning process more effective and to achieve the 
learning outcome

· Maintaining a teaching diary for continuous monitoring.
· Guest lectures on topics to enrich the curriculum
· Well-equipped laboratories and well-equipped library 
· Evaluation of students through internal evaluation and university examinations as per 

University guidelines
· Field visits relevant to curriculum in case of practical subjects
· The number of students' activities (curricular and extra-curricular) helps students in 

personality development. These activities not only facilitate learning but also add fun 
to students' college life and stimulate creativity.

2.6.3. What are the measures/initiatives taken up by the institution to enhance the social and 
economic relevance (quality jobs, entrepreneurship, innovation and research 
aptitude) of the courses offered?

The college enhances the social and economic relevance of the courses offered in the following 
ways:

Ø The syllabus of some subjects (for example, Commerce-I, FYBCom) has a component 
of entrepreneurship which helps in developing entrepreneurial aptitude in the students.

Ø The syllabus of the Foundation Course has been designed to sensitize the students 
towards current issues, human rights, social issues etc. 

Ø The college organizes industrial visits which helps the students in getting practical 
insight into how industries function

Ø The well stocked library and access to e-resources helps develop an interest in students 
about the social and economic relevance of their respective courses.

Ø The college has a training and placement cell which trains and guides students to apply 
and appear for jobs. It also organizes campus interviews. 

Ø Through NSS activities, issues of social values are emphasized and the responsibilities 
of a good citizen are conveyed.

Ø Some of the college faculty members are on University Boards of Studies. As members, 
they offer suggestions in order  to strengthen the elements of social and economic 
relevance in the courses

Ø For innovation in research aptitude, students are encouraged to undertake and participate 
in research projects, workshops and seminars. To spread the research culture, Mithibai 
College organizes Manshodhan, an inter-institutional research initiative. Many students 
actively participate and present research papers in this competition. 

2.6.4  How does the institution collect and analyse data on student learning outcomes and use 
it for planning and overcoming barriers of learning?
Ø The college collects and makes an overall analysis of the data on the learning outcomes 

of students through University examination results and internal examinations. Teachers 
analyse the results of their particular subjects after the declaration of the results.

Ø The college uses this data to recognize advanced and slow learners and plan separate 
strategies for them

Ø Practicals / Tutorials enable better contact with the students since the student teacher 
ratio is lower in comparision to theory classes. 

Ø Class teachers are appointed and students may approach them for help in overcoming 
barriers of learning.
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Ø The college takes appropriate steps to overcome the barriers in the learning outcome. 
Some of these include emphasizing on regularity of students, addressing their 
grievances, need-based extra classes, counseling for students etc

2.6.5 How does the institution monitor and ensure the achievement of learning outcomes?
The college uses a variety of instructional settings to appropriately match the learning outcomes 
and needs of various academic programmes it offers.

Ø Staff members often review the learning process via tests that are taken at the completion 
of each unit. Such tests enable assurance of learning. 

Ø Internal examinations also achieve the above-mentioned objectives.
Ø The college effectively executes several co-curricular activities. These help the students 

to learn beyond the textbooks. 
Ø The IQAC of the college has a set mechanism to monitor the students' learning outcomes 

based on academic performance.
Ø The achievements of learning outcomes are monitored by keeping a record of internal 

evaluation and university/college examination results of the students
Ø Moreover, department wise and subject wise analysis of performance and assessment is 

done
Ø The student's participation in the class and the marks scored in tutorials, assignments 

help to judge students by the staff members
Ø The college monitors and ensures the achievements of the learning outcomes by 

identifying slow and advanced learners and taking steps to improve their learning 
outcomes. 

Ø Interactive sessions are held to understand the students' problems regarding methods of 
study of the particular subject and the learning outcomes.

Ø Faculty members also play an important role in helping the college identify outstanding 
students.

2.6.6 What are the graduate attributes specied by the college/afliating university? How 
does the college ensure the attainment of these by the students?
Ø The college continually makes efforts in honing the skills of the students to adapt 

themselves to the recent trends. It imparts professional attributes and skills throughout 
the course. The faculty works hard to impart not only academic but also cultural, moral 
and social knowledge among the students. 

Ø The college aims at
· Providing value based education
· Providing students with advanced knowledge and  latest skills in their chosen 
discipline
· Tapping the potential of students
· Nurturing a spirit of scientific inquiry among the students

Ø The college has defined the following as graduate attributes
· Sound knowledge of the subject studied
· Communication skills
· Leadership and team building qualities
· Substantial knowledge of the recent trends
· All-round personality development of the students through necessary soft skills, self-
reliance, valuable academic excellence with social attitude and creative and positive 
thinking

· Research culture, scientific outlook and critical thinking
Ø The college strives to make the students responsible citizens. The activities of the college 

bear social, moral, cultural or national relevance. Such efforts of the college have yielded 
positive results which are reflected in the quality of the alumni and their achievements.
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CRITERION III: RESEARCH, CONSULTANCY AND 
EXTENSION

3.1 � PROMOTION OF RESEARCH

3.1.1� Does the institution have recognized research center/s of the afliating University or 
any other agency/organization?

The College has no recognized research center affiliated to the university, but individual 
departments have their own affiliations with various agencies and conduct research at Masters and 
Doctoral levels. For example, Departments of Biochemistry, Chemistry, Microbiology, 
Biotechnology, Botany, Zoology, and Physics conduct their research at Masters/Ph.D level. In this 
context, associations with other renowned institutions such as UGC, DAE, IIT, University of 
Mumbai, etc., come to the forefront.

3.1.2  Does the Institution have a research committee to monitor and address the issues of 
research? If so, what is its composition? Mention a few recommendations made by the 
committee for implementation and their impact.  
Ø Yes, the College has a very active Research Committee to monitor and address the issues 

of research and its composition is as given below:-
 1. Dr. Z.R. Turel (Chairperson)
 2. Dr. Suresh Wakchaure
 3. Dr. E.R.Agharia
 4. Dr. S.D. Kamat
 5. Dr. Meghana Talpade
 6. Dr. S.A. Dagaonkar
 7. Dr. U.N. Deshmukh
 8. Dr. Parag Ajgaonkar
 9. Dr. Alok Dabade
 10. Dr. Jayaprada Rao
 11. Dr. Bindu Gopalkrishnan

Ø The recommendations made by the Committee over the years and their impact are as 
follows:
· More staff members should apply for recognition as research guides. Over the years, 

faculty from most of the Departments of Science, some Departments of Arts and 
Commerce are also now recognized research guides by the impact of the 
recommendation and the assistance given to the deserving candidates.

· Every department should take initiative in publishing papers, preferably in reputed 
peer-reviewed journals. The recommendation has borne fruit as there is an increase in 
the number of faculty members who have published research papers.

· The faculty of the different departments should organize seminars, workshops, 
symposia pertaining to their subject. Departments like Botany and Chemistry have 
taken the initiative to organize such events. The Chemistry Department holds at least 
two events at national, international or college level, every year, thus equipping the 
staff and the students with the wherewithal of arranging academic events and 
exposing them to experts from outside the institution. This has been appreciated by 
other institutions and departments.

· The Research Committee has since the last four years organized a one-day academic 
event called 'Manshodhan' to inculcate in the staff and the students the technique of 
presentation of research papers. It involves both UG and PG level students and the 
faculties of Arts, Science, Commerce, Engineering, Technology, Architecture, 
Journalism, Law etc. Some of the subjects not taught at Mithibai College were also 
included in this research-cum-project presentation competition of all the colleges 
under the SVKM management as they are taught at other colleges under the SVKM 
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management.
· Since the last four years, the Research Committee has put together the full length 

papers published or presented by the teachers and the abstracts of 
seminars/workshops/conferences together in a 'Compendium' for ready accessibility 
for the staff and students.A copy of this is placed in the library.

· Mithibai College was the rst in the world to celebrate “The International Year 
of Chemistry”, as noted by the U.N. by holding a research- cum- academic 
celebration of a conference entitled “Role of Chemistry in Health and Diseases”.

3.1.3 What are the measures taken by the institution to facilitate smooth progress and 
implementation of research schemes/projects?
Ø Autonomy to the principal investigator – Yes, autonomy is given to the principal 

investigator for selecting the topic of research and its execution. However, the schemes 
and the projects are entirely the prerogative of the departments.

Ø Timely availability or release of resources – At times, funding agencies delay the 
release of funds. The college authorities help in pursuing the release of these funds so that 
the project is not delayed and the investigator is not inconvenienced.

Ø Adequate infrastructure and human resources – The institution has adequate 
infrastructure with respect to state-of-the-art laboratories, instrumental facilities, 
computer and I.T. facilities. The human resources are available in the form of research 
students, lab assistants, peons etc.

Ø Time-off, reduced teaching load, special leave etc. to teachers – The teachers who 
wish to pursue Ph.D programme are given leave under FIP (Faculty Improvement 
Programme). The staff is permitted to undertake research work aftercompletion of their 
regular teaching duties. 

Ø Support in terms of technology and information needs - The library has a large 
collection of electronic journals and databases and the computer department graciously 
renders assistance whenever required.

Ø Facilitate timely auditing and submission of utilization certicate to the funding 
authorities – The utilization certificate required by the funding agency is promptly 
settled by the administrative staff. The progress report of the research project undertaken 
by the principal investigator along with the utilization certificate is normally submitted 
on time.

Ø Any other -The Research Committee has undertaken to compile research papers 
published/presented by the staff and the students of the college. This volume called 
'Compendium' is prepared and a copy of the same is kept in the library for immediate 
retrieval or reference by the researchers of the college. Besides, a large number of 
academic events are held by the departments which generate an atmosphere of 
investigative interaction. Eminent personalities in academics from other institutions and 
industry interact with our staff and students during these events. It has been made 
mandatory to submit a copy of Ph.D. theses to the library prior to its submission. The 
volumes are kept in the library and the research staff and students make use of them 
frequently.

3.1.4� What are the efforts made by the institution in developing scientic temper and 
research culture and aptitude among students?

The students are encouraged to undertake small projects of nearly three months duration or 
extending through the year with the help and guidance of their departmental teachers. Inter-
disciplinary work is often undertaken. New instruments are permitted to be handled by the 
students under the watchful eyes of the teachers. The University of Mumbai had till recently 
compulsorily included a research project of around 30 – 40 marks at M.Sc., M.Com and M.A level 
which proved to be highly beneficial to the students. Moreover, as mentioned above, the annual 
event 'Manshodhan' had a great impact on the students and they prepared themselves by 
conducting investigations throughout the year.

3.1.5 Give details of the faculty involvement in active research (Guiding student research, 
leading Research Projects, engaged in individual/collaborative research activity, etc.

Department No. of Research Guides  No. of Students guided  

Chemistry  04  30  
Botany  03  06  
English  01  Nil  
Zoology  04  02  
Microbiology  04  13  
Physics  01  03  
Mathematics  01  -  

3.1.6 � Give details of workshops/ training programmes / sensitization programmes 
conducted / organized by the institution with focus on capacity building in terms of 
research and imbibing research culture among the staff and students. 

Department  Details of Workshops/Training Programmes/Sensitization Programmes 

conducted / organized by our College with focus on research  
Zoology & Mascon 

Global Ltd.
 

Seminar on ‘Exploring Bioinformatics’ –  2004.  

Zoology
 

Seminar on ‘ Les Fruits De Mer’ –
 

2006
 

Chemistry & IANCAS 
 

UGC sponsored Workshop on ‘Radiochemistry & its applications’-2006.

Zoology
 

Seminar on ‘Applications of Mathematics & Statistics in Biological 

Sciences’ -2007

 Chemistry & ICS

 

Workshop on ‘Instrumental Techniques in Chemical Analysis’ -2007.

Chemistry & IANCAS

 

National Workshop on ‘Radiochemical Separation & Application of 

Tracer in Multiple Areas’-2007.

 Arts Faculty

 

UGC Sponsored National Seminar on ‘The Spirit of Scientific Enquiry in 

Humanities’-2007.

 
Chemistry & ASC

 

UGC Sponsored ‘Refresher Course’ for College Teachers -2008.

 
Chemistry & ICS

 

Workshop on ‘Nano-materials & their Applications’-2009.

 
Psychology

 

State level Workshop on ‘Psychological Test Constructio n Experience’-

2009-10.

 
Biotechnology &Konark 

group

 

of Industries

 

‘Research Meet’-2010

 

 

Zoology & ASC

 

UGC Sponsored ‘Refresher Course in Biological Sciences’ -2010 

Zoology & Lady Tata 

Memorial Trust

 

Training Workshop on ‘Animal Ti ssue Culture’ –

 

2011

 
Mithibai College

 

‘Manshodhan-I’-2010-11.

 

Mithibai College

 

‘Manshodhan-II’-2011-12.

 

Mithibai College

 

‘Manshodhan-III’-2012-13.

 

Mithibai College ‘Manshodhan-IV’-2013-14.

Chemistry Seminar cum Exhibition on ‘Propagating Peaceful Uses of Atomic 

Energy’-2013.
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3.1.7 Provide details of prioritised research areas and the expertise available with the 
institution.

A priority list of the most promising research areas is provided, based on identified knowledge 
gaps. The areas listed below give an indication of the faculty's expertise. 

SCIENCE  ARTS  COMMERCE  
Drug validation  Postmodernism and Literature  Higher Education  
Standardization of herbal 

medicines  

Management and  Philosophy  Retail and Advertising  

Co-ordination chemistry  Native American Literature  Regional variation in climate

New and rapid analytical 

techniques employing 

organic reagents
 

Declining child sex ratio
 

Consumer Satisfaction
 

Single crystal growth
 

Sports Psychology
 

Stock Market movements
 Medical Mycology

 
Gender and Tourism

 
Spatio-Sectoral studies

 Environmental 

Microbiology
 

Vivekananda Philosophy
  

Environmental 

Biochemistry

 

Parent-child relationship

  

Toxicology

 

Audit of government schemes

  Immunology

 

Sociological study of 

women’s hostels in Mumbai

 

 

Molecular Biology

 

Impact of ICT on youth in 

Mumbai

 

 
Marine Zoology

 
Material Science

 
Condensed matter physics

 
Semiconductor and optoelectronic devices

 
Software computing

 
Graph theory

 
Angiosperms

 
Medicinal Botany

 
Biodiversity

 

Medicinal plants

Pharmacognosy

3.1.8 �Enumerate the efforts of the institution in attracting researchers of eminence to visit 

the campus and interact with teachers and students?  

The Departments invite teachers and researchers of eminence in their respective areas who visit 

the campus and interact with the teachers and students .National and International delegates who 

visit our College from time to time during the National or International conferences, seminars, 

symposia such as NUCAR 2009, SESTEC 2012, various workshops in Nano-materials, Tracer 

technique, Fungal biotechnology etc. have proved to be highly beneficial. Refresher Courses in 

Chemistry, Zoology, etc. were highly motivating to the staff and students.

3.1.9 What percentage of the faculty has utilized Sabbatical Leave for research activities? 
How has the provision contributed to improve the quality of research and imbibe 
research culture on the campus?

The Sabbatical leave for research activity has not been utilized by any faculty since the said 
provision is available only for the faculty of the University departments and not for those of 
affiliated colleges.

3.1.10 Provide details of the initiatives taken up by the institution in creating 
awareness/advocating/transfer of relative ndings of research of the institution and 
elsewhere to students and community (lab to land)
Ø The initiatives taken up by the institution in creating awareness/advocating/transfer of 

relative findings of research of the institution and elsewhere to students and community 
(lab to land) are as follows:
· The research projects undertaken by M.Sc. (by papers) students and theses of Ph.D 

students and staff are placed in the library for easy reference by the staff and students of 
the college.

· Researchers, both students and staff are urged to either publish their research findings 
in peer reviewed journals or present them at National / International Conferences / 
Seminars.

· Financial assistance is provided to help make these research findings public.
· The Research Committee proposes to have an open defence system whereby the 

students present their thesis work before staff and students, prior to its submission.
· It has been made mandatory to submit a copy of the Ph.D. thesis to the library after the 

degree is awarded.

3.2� � RESOURCE MOBILIZATION FOR RESEARCH

3.2.1 What percentage of the total budget is earmarked for research? Give details of major 
heads of expenditure, nancial allocation and actual utilization. 

20% of the total budget (including UGC contribution) is earmarked for research.

Major Heads of Expenditure Total nancial 

allocation (Rs.) 

20% allocation 

for research 

Actual 

utilization for 

research (Rs.) 

Chemicals 5,52,000 1,05,000 1,12,000 

Glassware 2,85,000 57,000 55,000 

Lab Expenses 1,00,000 20,000 21,000 

Gas Expenses 80,000 16,000 15,208 

Lab Consumables 3,10,000 62,000 58,000 

Excursion Expenses 55,000 11,000 33,047 

Library Subscription of Journals 6,00,000 1,20,000 1,10,573 

Travelling Expenses (outstation) 1,75,000 35,000 1,60,429 

Equipments 8,00,000 1,60,000 1,76,000 

Computers 16,50,000 3,30,000 3,22,500 

Library Books 4,00,000 80,000 84,000 

TOTAL 50,07,000 9,96,000 11,47,757 

*UGC contribution in the last five year plan is Rs. 8 lakhs.
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3.2.2 �Is there a provision in the institution to provide seed money to the faculty for research? 
If so, specify the amount disbursed and the percentage of the faculty that has availed 
the facility in the last four years?

The management provided seed money of Rs. 13,04,570/- to Dr. D.B. Gadkari for setting up a 
centre to study crystal growth. 

3.2.3 �What are the nancial provisions made available to support student research projects 
by students? 

There is no special provision to provide financial help to support student research projects. 
However, student fee is utilized for library, lab facilities, chemicals, gymkhana etc. which is also 
available to the research students.

3.2.4 How does the various departments/units/staff of the institute interact in undertaking 
inter-disciplinary research?  Cite examples of successful endeavors and challenges 
faced in organizing interdisciplinary research.

The Departments interact with each other and form an inter-disciplinary group in the following 
way:

ØWhen seminars, workshops, conferences are held, teachers from various departments are 
given duties for ensuring the success of the event. They interact with each other when they 
attend various academic sessions.

ØMithibai College has taken the lead in organizing a unique research event. The event 
'Manshodhan', a research-cum-project presentation and competition of all the colleges 
under SVKM banner, is held every year in all the disciplines taught by the colleges. It is an 
excellent forum for inter-disciplinary activity and to form contacts with experts in various 
fields. The management is graciously funds this event every year. On an average, round 
156 research papers/ projects are presented in parallel sessions and 200 participants take 
the benefit of these presentations every year.

ØDepartments like Statistics and Mathematics often help other departments in 
understanding the statistics component of their research work.

3.2.5 How does the institution ensure optimal use of various equipment and research 
facilities of the institution by its staff and students?

The staff and students are first given hands-on training and then are permitted to handle the 
research equipmentby themselves under the watchful eyes of the investigator. Besides this, there is 
no restriction in the use of research facility by the other departments after obtaining the permission 
of the department heads. The equipments are regularly upgraded in contract with the vendor.

3.2.6� Has the institution received any special grants or nances from the industry or other 
beneciary agency for developing research facility? If 'yes' give details.

Yes, the institution has received special grants for research from funding agencies such as DAE, 
UGC, BCUD, Mira Chem Industries, Management, etc. The grants are received practically in time 
and they serve to inculcate the spirit of research. Details are given in 3.2.7 and 3.7.1.

3.2.7 Enumerate the support provided to the faculty in securing research funds from 
various funding agencies, industry and other organizations. Provide details of ongoing 
and completed projects and grants received during the last four years.  

The Research Committee provides necessary help to the interested faculty members to apply for 
research grants from the various funding agencies and also guide them as and when required.
Only last four years- so only from 10-11 onwards

Faculty Involved in Major Research Projects (2004-2014)  
Sr.No.  Name of the PI  Duration  Funding 

agency  

Total Grant  (Rs.)  Status  

       Sanctioned  Received    
1  Dr. D.B. Gadkari  2006-09  DAE-

BRNS
 

14,04,845

+3,73,193
 

17,78,038  Completed

    
2006-07

 
SVKM

 
7,54,570

 
7,54,570

 
Completed

    
2009-10

 
SVKM

 
5,50,000

 
5,50,000

 
Completed

Total 30,82,608 0,82,608

1 Dr. D.V. Kamat 2009-10 BCUD 15,000 15,000 Completed 

Faculty Involved in Minor Research Projects (2004-2014) 
Sr.No. Name of the PI Duration Funding 

agency 

Total Grant  (Rs) Status 

      Sanctioned  Received   

  
2012-13

 
BCUD

 
27,400

 
27,400

 
Completed

 
2. Dr. Geeta 

Narayan
 

2004-05
 

BCUD
 

35,000
 

35,000
 

Completed
 

3 Dr. Sheela .D. 

Kamat
 

2009-10
 

BCUD
 

20,000
 

20,000
 

Completed
 

  
2012-14

 
UGC

 
1,30,706

 
-

 
Ongoing

 4 Dr. Krutika Desai
 

2005-06
 

BCUD
 

17,000
 

17,000
 

Completed
 

  
2005-07

 
UGC

 
89,000

 
89,000

 
Completed

 

  
2007-08

 
BCUD

 
15,000

 
15,000

 
Completed

 

  
2009-10

 
BCUD

 
17,250

 
17,250

 
Completed

 

  

2012-13

 

BCUD

 

27,400

 

27,400

 

Completed

 5 Dr. Hitesh. 

Shingadia

 

2006-07

 

BCUD

 

35,000

 

35,000

 

Completed

 

 

2008-09

 

BCUD

 

15,000

 

15,000

 

Completed

 

 

2011-12

 

BCUD

 

17,000

 

17,000

 

Completed

 6 Dr. Sashirekha

 Sureshkumar

 

2005-06

 

BCUD

 

45,000

 

45,000

 

Completed

 

 

2011-12

 

BCUD

 

20,000

 

20,000

 

Completed

 
7 Dr. Meenakshi. 

Vaidya

 

2008-09

 

BCUD

 

15,000

 

15,000

 

Completed

 

 

2011-12

 

BCUD

 

10,000

 

10,000

 

Completed

 
8 Dr. Shailaja. Nair

 

2004-05

 

BCUD

 

18,000

 

18,000

 

Completed

 

 

2010-11

 

BCUD

 

10,000

 

10,000

 

Completed

 
9 Dr. Jayaprada 

Rao

 

2009-10

 

BCUD

 

20,000

 

20,000

 

Completed

 

  

2012-13

 

BCUD

 

26,000

 

26,000

 

Completed

 
2012-13 UGC 2,00,000 - Funds 

awaited
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Yes, the institution has received special grants for research from funding agencies such as DAE, 
UGC, BCUD, Mira Chem Industries, Management, etc. The grants are received practically in time 
and they serve to inculcate the spirit of research. Details are given in 3.2.7 and 3.7.1.

3.2.7 Enumerate the support provided to the faculty in securing research funds from 
various funding agencies, industry and other organizations. Provide details of ongoing 
and completed projects and grants received during the last four years.  

The Research Committee provides necessary help to the interested faculty members to apply for 
research grants from the various funding agencies and also guide them as and when required.
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1.   Autoclave  
2.   Colorimeter  
3.   Computers and lap-tops  
4.

  
Conductivity Meter

 5.
  

Cooling Centrifuge Machine
 6.

  
Crystal Cutter and Polishing Machine

 7.

  

Deep Freezer

 8.

  

Digital Balance

 
9.

  

Digital pH

 

Meter

 
10.

  

Digital Polarimeter with Electronic Sensor

 
11.

  

E-books

 

12.

  

E-journals

 

13.

  

Electric Water bath 

 

14.

  

Electrical Centrifuge

 

15.

  

Electro blot

 

unit

 

16.

  

Electrophoresis Unit – Vertical & Horizontal
17.

  

ERBA Reader

 

18.

  

FT-IR

 

19.

  

Gel Documentation

 

Unit

 

20.

  

GM Counter

 

21.

  

Heating Mantle

 

22.

  

Homogenizer

 

23.

  

HPLC

 

24.

  

Incubator

 

25.

  

Inert Gas Annealing Furnance 

 

26.

  

Inverted Microscope

 

27.

  

Low Temperature Hall Measurement (Liquid Nitrogen)

 

28.

  

Metallurigical Microscope with Image Analysing Software

 

29.

  

Micro Centrifuge

 

30.

  

Microscope with Fluorescence Attachment

 

31.

  

Muffle Furnace

 

32.

  

National and International Journals

 

33.

  

NVDA Screen

 

reading software for public use in library to facilitate low vision 
students.

 

34.

   

On-line Databases

 

35.

  

Printers

 

36.

  

Requisite Computer software

 

37.

  

Rotary Evaporator

 

38.

  

Rotary Shaker

 

39. Ultra sonic cleaner
40. Thermal Cycler
41. Thermal Evaporator
42. Trans-illuminator
43.

 

UV –

 

Visible Spectrophotometer

 

44. VDS Crystal Grower
45. Vaccum Evaporation Thin Film Deposition
46. Water distillation units
47. Water Ring Vacuum Pump
48. Wi-Fi facility 
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10  Dr. D.B. Gadkari  2005-06  BCUD  20,000  20,000  Completed

    2007-09  UGC  1,00,000  1,00,000  Completed

11  Pravin S.More  2006-07  BCUD  20,000  20,000  Completed

12  Rajan S. Chitalay  2006-07  BCUD  30,000  30,000  Completed

13  Bhanudas G. 

Arote  

2013-14  BCUD  32,000  32,000  Completed

14
 

Dr. Aparna 

Bhardwaj
 

2013-15
 

UGC
 

1,20,000
 
97,500

 
Ongoing

15
 

Anagha A. Pawar 
 
2009-10

 
BCUD

 
30,000

 
30,000

 
Completed

16
 

Dr. Nupur 

Mehrotra  
2010-11

 
BCUD

 
12,000

 
12,000

 
Completed

   
2012-13

 
BCUD

 
27,400

 
27,400

 
Completed

17
 

Panna Mehta
 

2009-10
 

BCUD
 

14,000
 

14,000
 
Completed

18
 

Kshama Shah
 

2009-10
 

BCUD
 

14,000
 

14,000
 
Completed

19

 
Archana Ambore

 
2011-12

 
BCUD

 
32,000

 
32,000

 
Completed

20

 

Keshmira Patel

 

2012-13

 

BCUD

 

30,000

 

30,000

 

Completed

21

 

Geeta Menezes

 

2011-12

 

BCUD

 

50,000

 

50,000

 

Completed

22

 

Dr. Kamala Devi

 

2011-12

 

BCUD

 

15,000

 

15,000

 

Completed

23

 

Dr. Bindu 

Gopalkrishnan

 

2013-14

 

BCUD

 

25,000

 

25,000

 

Completed

24

 

Vinayak V. 

Dalvie

 

2012-13

 

ICSSR

 

95,000

 

50,000

 

Completed

  

2012-13

 

BCUD

 

26,000

 

26,000

 

Completed

  

2009-10

 

BCUD

 

50,000

 

50,000

 

Completed

  

2005-06

 

BCUD

 

15,000

 

15,000

 

Completed

25

 

Dr. Meghna

 
Talpade

 

2011-12

 

BCUD

 

15,000

 

15,000

 

Completed

26

 

Dr. Papiya

 

Deb

 

2011-12

 

BCUD

 

17,000

 

17,000

 

Completed

27

 

Dr. Rency 

Thomas

2011-12

 

BCUD

 

30,000

 

30,000

 

Completed

Total 16,99,156 1300950

3.3 INFRASTRUCTURE FOR RESEARCH  

3.3.1 � What are the research facilities available to the students and research scholars within 
the campus?

The research facilities available to the students and research scholars within the campus include:

Faculty Involved in Minor Research Projects (2004-2014) 
Sr.No. Name of the PI Duration Funding 

agency 

Total Grant  (Rs) Status 

      Sanctioned  Received   
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3.3 INFRASTRUCTURE FOR RESEARCH  

3.3.1 � What are the research facilities available to the students and research scholars within 
the campus?

The research facilities available to the students and research scholars within the campus include:

Faculty Involved in Minor Research Projects (2004-2014) 
Sr.No. Name of the PI Duration Funding 

agency 

Total Grant  (Rs) Status 

      Sanctioned  Received   
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3.3.2�What are the institutional strategies for planning, upgrading and creating 
infrastructural facilities to meet the needs of researchers especially in the new and 
emerging areas of research?
Ø The College has a number of institutional strategies for upgrading research

· The infrastructural facilities are upgraded every year with the purchase of new 
equipments for research. These are purchased at discretion of the respective 
departments.

· The Physics Department was encouraged in its research work on Solid State-
Preparation and Structural Elucidation by the Management which gave a substantial 
grant of Rs. 13,04,570/-/- for the purchase of modern facilities required for the work.

· The research committee ensures that existing research facilities are augmented from 
time to time.

· Free access to e-resources helps the faculty members to keep abreast of and track the 
latest developments in their fields.

3.3.3 Has the institution received any special grants or nances from the industry or other 
beneciary agency for developing research facilities? If 'yes', what are the 
instruments/ facilities created during the last four years.

Dr. D.B. Gadkari received Rs. 15,20,616/- as grant from the management for purchasing 
instruments for his research. -. The Department of Zoology procured an Inverted Microscope 
under the aegis of the workshop on “Animal Cell Culture” that was fully sponsored by the Lady 
Tata Memorial Trust.

3.3.4 What are the research facilities made available to the students and research scholars 
outside the campus / other research laboratories?

The Departments of Chemistry and Zoology use the facility of Animal House provided by the 
NMIMS University. The students undertake dissertation projects outside campus at industries and 
research laboratories, as part of M.Sc. curriculum development. The NMIMS School of Science 
which conducts Integrated M.Sc, Ph.D Program offers its research facilities to our staff and 
students and also to the other colleges under the SVKM banner. Besides, reputed organizations and 
institutions like BARC, IIT, TIFR, and University of Mumbai permit our staff and students to use 
their facilities.

3.3.5 �Provide details on the library/ information resource centre or any other facilities 
available specically for the researchers?

The library is equipped with a vast collection of books, online journals and databases to enhance 
research activities. Following are the facilities available:

Ø Books on research methodology
Ø Online resources (N-LIST, Ebscohost, ProQuest, JStor, Scopus….)
Ø Global access to online databases
Ø Database Hub (by providing computer infrastructure)
Ø Assistance in knowledge management

3.3.6 What are the collaborative research facilities developed / created by the research 
institutes in the college? For ex. Laboratories, library, instruments, computers, new 
technology etc.

Collaborative research facilities like laboratory instruments, library reference books and journals, 
computers and printers are created/ developed out of the funds sanctioned to collaborative 
researchers by the funding agencies like UGC, BCUD, Management, etc.

3.4 RESEARCH PUBLICATIONS AND AWARDS   

3.4.1 Highlight the major research achievements of the staff and students in terms of
Ø Patents obtained and led (process and product)-Dr. D.B. Gadkari filed and obtained 

patent for 'A Process for Preparation and Orientation Growth of Single Self Seeded 
Crystal of Antimonite Alloys and/or Elemental Binary or Ternary Semiconductor 
Materials'. It has been numbered as 48A3 – February 21, 2004. 

Ø Original research contributing to product improvement-As on date, the Institution 
has yet to offer original research contributing to product improvement. However it will 
be our earnest endeavour to offer qualitative and original research in the near future.

Ø Research studies or surveys beneting the community or improving the services-
The Department of Botany has undertaken a Tree Census in Keshav Shrishti and the 
Film city complex. Students of the Department of Economics have visited various 
MCGM schools to create awareness about Mid Day Meal Programme entitlements and 
guidelines.

Ø Research inputs contributing to new initiatives and social development-
Sociological studies undertaken by the Department of Sociology on the Declining Child 
Sex Ratio in Vadodara City, Impact of Information and Technology on the Youth of 
Mumbai, living conditions of women's hostels in Mumbai are some of the research 
inputs contributing to new initiatives and social development.

3.4.2�Does the Institute publish or partner in publication of research journal(s)? If 'yes', 
indicate the composition of the editorial board, publication policies and whether such 
publication is listed in any international database?   

No, the Institution does not publish or partner in publication of research journal(s).However, a 
proposal has been sent by the College to the Management to permit the college to start an 
International Journal.

3.4.3 Give details of publications by the faculty and students: 
 a. Publication per faculty 
 b. Number of papers published by faculty and students in peer reviewed journals (b1. 

national / b2. international) 
 c. Number of publications listed in International Database (for E.g.: Web of Science, 

Scopus, Humanities International Complete, Dare Database -  International Social 
Sciences Directory, EBSCO host, etc.)

 d. Monographs
 e. Chapter in Books
 f. Books Edited  
 g. Books with ISBN/ISSN numbers with details of publishers
 h. Citation Index 
 i. SNIP
 j. SJR
 k. Impact factor 
 l. h-index
 m. Conference Proceedings
 n. Others
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Collaborative research facilities like laboratory instruments, library reference books and journals, 
computers and printers are created/ developed out of the funds sanctioned to collaborative 
researchers by the funding agencies like UGC, BCUD, Management, etc.

3.4 RESEARCH PUBLICATIONS AND AWARDS   

3.4.1 Highlight the major research achievements of the staff and students in terms of
Ø Patents obtained and led (process and product)-Dr. D.B. Gadkari filed and obtained 

patent for 'A Process for Preparation and Orientation Growth of Single Self Seeded 
Crystal of Antimonite Alloys and/or Elemental Binary or Ternary Semiconductor 
Materials'. It has been numbered as 48A3 – February 21, 2004. 

Ø Original research contributing to product improvement-As on date, the Institution 
has yet to offer original research contributing to product improvement. However it will 
be our earnest endeavour to offer qualitative and original research in the near future.

Ø Research studies or surveys beneting the community or improving the services-
The Department of Botany has undertaken a Tree Census in Keshav Shrishti and the 
Film city complex. Students of the Department of Economics have visited various 
MCGM schools to create awareness about Mid Day Meal Programme entitlements and 
guidelines.

Ø Research inputs contributing to new initiatives and social development-
Sociological studies undertaken by the Department of Sociology on the Declining Child 
Sex Ratio in Vadodara City, Impact of Information and Technology on the Youth of 
Mumbai, living conditions of women's hostels in Mumbai are some of the research 
inputs contributing to new initiatives and social development.

3.4.2�Does the Institute publish or partner in publication of research journal(s)? If 'yes', 
indicate the composition of the editorial board, publication policies and whether such 
publication is listed in any international database?   

No, the Institution does not publish or partner in publication of research journal(s).However, a 
proposal has been sent by the College to the Management to permit the college to start an 
International Journal.

3.4.3 Give details of publications by the faculty and students: 
 a. Publication per faculty 
 b. Number of papers published by faculty and students in peer reviewed journals (b1. 

national / b2. international) 
 c. Number of publications listed in International Database (for E.g.: Web of Science, 

Scopus, Humanities International Complete, Dare Database -  International Social 
Sciences Directory, EBSCO host, etc.)

 d. Monographs
 e. Chapter in Books
 f. Books Edited  
 g. Books with ISBN/ISSN numbers with details of publishers
 h. Citation Index 
 i. SNIP
 j. SJR
 k. Impact factor 
 l. h-index
 m. Conference Proceedings
 n. Others



S.V.K.M'S MITHIBAI COLLEGE November 2014 Research, Consultancy and ExtensionS.V.K.M'S MITHIBAI COLLEGE November 2014 Research, Consultancy and Extension

K. V. S. Laxmidevi  Chemistry        01          

Faculty Department  a  b1  b2  c  d  e  f  g  h  i  j  k  l  m  n

Dr. D. N. Vora  Chemistry  11  08  03              

Dr. K.V. 

Mangaonkar 

Chemistry  48  15  33            01   

Dr. Z.R.Turel  Chemistry  29  22  07          >1.5   05   

Dr. E.R. Agharia  Chemistry  03  02  01              

R. Mirji Chemistry        03          

Dr. S. S. 

Mangaonkar 

Chemistry        04          

Dr. Aparna 
Bhardwaj 

Chemistry  04  03  01              

Dr. D.B. Gadkari Physics  17  06  11       2-5      08   
Dr. A. Mody  Physics       01  01  01         
P. S. More  Physics               04   
Kartikeyan S.  Physics  01   01              
Dr. D.V. Kamat Microbiology  21  09  12     01  01     0.89-5.5   02   
Dr. Geeta Narayan  Microbiology  02   02      01         
Dr. Sheela D. 

Kamat 

Microbiology  12  05  07          0.46-2.2   01   

Dr. Krutika Desai Microbiology  05   05              
Shubdha Walvekar  Biotechnology  01   01              
Dr. Rency Thomas  Biotechnology  04  01  03              
Dr. Jayaprada Rao Biotechnology  08  03  05          0.46-2.65     
Muzna Shaikh  Biotechnology  03   03              
Dr. Shruti Singh  Biotechnology  05  02  03              
Dr. Nupur Mehrotra  Biochemistry               19   
Dr. Sara Khan  Biochemistry  10   10    02   02       11   
Madhura Limaye Biochemistry               01   
Dr. Mahesh

Bhagwat
  

Politics
         

10
      

04
  

Dr.  Anuya Warty
 

Politics
              

01
  

Geeta Menezes
 

Economics
 

01
  

01
           

01
  

Megha Pai
 

Economics
      

01
         

 

Dr. Anju Kapoor
 

BMM/Psychol

ogy
 

01
       

01
        

Panna Mehta
 

Psychology
 

01
  

01
             

Vatsala Nambiar
  

Sociology
      

01
          

Khevana Desai
 

Sociology
 

01
 

01
              

Dr. M. Sanglikar Mathematics 02 02 01

Dr. Alka Kanetkar  Mathematics  02   02          
Dr. Ujjwala

Deshmukh
 

Mathematics  01  01           

Prabhat Dwivedi
 

Mathematics
 

03
  

03
         Ujjwala Kurkute

 
Mathematics

        
01

    
01

Lata Nagarkar

 

Bus. Law

        

07

    Sonali Chatterjee

 

Bus. 

Economics

 

       

06

    
Manish Gogari

 

Bus. 

Economics

 

01

           

01

Gorakhnath Uttekar Bus. 

Economics

02 02

Dr. M.N. Welling Statistics 01 01            
Dr. A. Dabade Statistics 02 01 01           
Dr. S. Wakchaure

 
English
 

01
  

01
   

02
  

03
      

01

Dr. Vidya

Premkumar
 

English
 

05
 

04
 

01
           

Priya Joseph

 
English

 
02

  
02

           Dr. Sanobar

Hussaini

 

English

 

02

 

02

    

01

 

02

 

03

      
Rashmi Desai

 

Geography

        

01

      
Dr. Shashi

 
Sureshkumar

 

Botany

 

04

 

02

 

02

           

01

Dr. Meenakshi

Vaidya

Botany

 

09

 

08

 

01

           Dr. Bindu
Goplalakrishnan

Botany

 

13

 

07

 

06

           
Yojana Desai

 

Botany

 

04

 

01

 

03

           

Dr. Veena

Sakthivel

 

Zoology

 

16

 

10

 

06

           

G. Parelkar

 

Zoology

 

01

 

01

            

V. V. Dalvie

 

Zoology

 

11

 

05

 

06

         

1-4

  

02

Dr, S. M. Patil

 

Zoology

 

13

 

03

 

10

           

02

Dr. Papiya Deb

 

Zoology

 

11

 

03

 

08

         

1-4

  

V. N. Hegde

 

Zoology

 

01

 

01

            

01

Dr. H. Shingadia

 

Zoology

 

31

 

15

 

16

     

01

      

02

A. Birajdar

 

Commerce

 

02

 

01

 

01

           

01

Michael Vaz

 

Commerce

        

119

      

Dr. Neela Nair

 

Commerce

              

05

Dr. P. Ajgaonkar Commerce 01 01 52 05

Dr. Anjali Patkar Commerce 01 01 46 01

Shatraughna B. Patil Commerce 02 02

Rakhi Madnani Accountancy 01 01 04

Naresh Sukhani BBI 04

Faculty Department  a  b1  b2  c  d  e  f  g  h  i  j  k  l  m  n

Faculty  Department  No. of Research Awards and Recognition received

Dr. Z.R. Turel  Chemistry   
Dr.D.B. Gadkari  Physics   
Dr.

 
K.V.Mangaonkar

 
Chemistry

  
Dr.K.B. Desai

 
Microbiology

 
Dr. M. Sanglikar

 
Mathematics

 Dr.Papiya. Deb
 

Zoology
  Dr. Nupur. Mehrohtra

 
Biochemistry

 Arjun. Birajdar

 

Commerce

  K. Desai

 

Sociology

  Dr. Hitesh. Shingadia Zoology

41

03

02

 
01

 
01

01

 
02

01

01

03

3.4.4� Provide details (if any) of -
* research awards received by the faculty  

Total no. of M.Phil. / Ph.D degrees awarded to the faculty during 2004-14:- 12
Total No. of M.Sc. degrees awarded to the students during 2004-14:- 598

* recognition received by the faculty from reputed professional bodies and agencies, 
nationally and internationally 

Research Awards and Recognition received by the faculty:-
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3.4.4� Provide details (if any) of -
* research awards received by the faculty  

Total no. of M.Phil. / Ph.D degrees awarded to the faculty during 2004-14:- 12
Total No. of M.Sc. degrees awarded to the students during 2004-14:- 598
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3.5.4 List the broad areas and major consultancy services provided by the institution and 
the revenue generated during the last four years.
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*Incentives given to faculty for receiving state, national and international recognitions for 
research contributions:-
The staff members are felicitated at the staff meeting held at the end of each term.

3.5 CONSULTANCY   
3.5.1 Give details of the systems and strategies for establishing institute-industry interface?
Attempts have been made for establishing institution-industry interface. Some of the departments 
have established their own interactions with the industry leading to some success. The system and 
strategy for the same is left entirely to the individual departments. Two of the staff members of the 
Commerce department are members of the Maharashtra Chamber of Commerce, Industry and 
Agriculture (MACCIA). 

3.5.2� What is the stated policy of the institution to promote consultancy? How is the 
available expertise advocated and publicized?

The policy of the Institution as laid down by the Management is to promote consultancy leading to 
utilization of staff expertise. Financially it is 70:30 with respect to the consultants and 
management. The available expertise is advocated and publicized by word of mouth and personal 
association with industry and academics. Mainly, it depends on the individual interaction and it is 
entirely personal.

3.5.3 How does the institution encourage the staff to utilize their expertise and available 
facilities for consultancy services? 

The faculty and research guides are given a free hand by the institution to interact with academic 
associations, industry, etc., and form bonds for future interaction, which often leads to the faculty 
obtaining consultancy services.

3.5.5 What is the policy of the institution in sharing the income generated through 

consultancy (staff involved: Institution) and its use for institutional development?

The policy of the Institution in sharing the income generated through consultancy is 70:30. The 

income generated through consultancy is to be used for developing infrastructural facilities.

3.6. INSTITUTIONAL SOCIAL RESPONSIBILITY (ISR) AND 

EXTENSION ACTIVITIES

3.6.1 How does the institution promote institution-neighbourhood community network and 

student engagement, contributing to good citizenship, service orientation and holistic 

development of students?

The college festivals, Kshitij, Luminescence and Colosseum, have a different social theme every 

year. All their activities centre around the particular theme for the year. For example, as a part of 

Kshitij in 2012-'13, the students undertook an Anti-spitting campaign and an Anti-malarial 

campaign. As a part of Colosseum, "Aseema drive" was conducted where students collected 

stationery items to be donated to the underprivileged. Biochemistry departments intercolligiate 

Luminescence in 2013-14 revolved around “Go Green” The Economics festival, Gnaritas, had 

“Green Economy” as their theme. Vrukshavalli, organized by the Nature Club had as its theme 

THINK.EAT.SAVE. The objective of this theme was to draw the attention of the students towards 

food utilization and wastage related to lifestyle and ignorance and to sensitize them towards 

respecting food in terms of making it possible for all people and organisms to survive healthily.

The self financing courses had taken an initiative of managing E waste by associating 200 students 

of BBI, BMS, BAF and BFM with the NGO working in the area of enviorment, OASIS. The 

students conducted an awareness campaign by going to schools and raising community 

sensitization on the harmful effects of technology and also teaching the audience appropriate 

measures for its disposal. 

Ø NSS: - The NSS unit of Mithibai College was founded in 1972. It follows the principles 

of Seva, Sadbhavana and Satkarma. Our N.S.S unit plays a major role in the orientation 

of the students towards community engagement and social inclusion. This is done with 

the support of the Principal and the Programme Officers.

  NSS volunteers as per the university guidelines undertake various projects that are 

community oriented such as:

· Creating awareness about drug-addiction, health and hygiene, dengue and malaria 

and road safety in the community [adopted slum Nehru Nagar Vile Parle (West)] by 

organizing rallies, street plays, exhibiting posters etc. 

· A campaign, Jaago - Let's collect India, is an annual event (2007-2014). Under this 

campaign, national flags which are found scattered on the streets are collected the 

day after Independence Day and Republic Day. The residents of housing societies 

are also requested to collect flags thrown on the ground and deposit them with the 

NSS unit. The unit awards the organizations and individuals who deposit the highest 

number of flags.

· International coastal cleanup drive is organized (2009-2014) to clean the sea coast by 

collecting plastics and removing litter. This is an awareness programme where the 

neighborhood is taken into confidence, that a clean environment is the need of the 

Faculty  Area of Consultancy  Revenue generated
Prof. Usha Subramanium 
Department of English  

Book editing  Non-remunerative.  

Dr. D.V. Kamat  Environmental Microbiology  Non-remunerative  
 Dr.  Parag Ajgaonkar, 
Department of Commerce  

Renders honorarium brand 
consultancy services to various brands  

i.  Tiptop  
ii.  Om Ganesh  

iii.  SukhSagar Institute  
iv.  Shahenaz  
v.  Actifast  

vi.  CLR Services Private 
Limited  

vii.  Dr. Crete  
viii.

 
Advance Marks
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Tac

 
x.
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Non-remunerative  

Dr. Sashirekha
 

Sureshkumar
 
and Dr. Bindu

 Gopalkrishnan, Department 
of Botany

 

Tree Census of KeshavShrishti and 
Tree Census of Film city Complex.

 

Non-remunerative
 

Dr. Bindu
 
Gopalkrishnan, 

Department of Botany
 

Rendering consultancy for 
authentication of plants for research in 
pharmacy. 

Non-remunerative
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hour.

· A new project in which volunteers are involved since 2013-14, is creating awareness 

among voters about exercising their voting right under the Election Commission's 

'Systematic Voter Education and Electoral Participation' programme. Under this 

programme, a student is appointed as Campus Ambassador and is given the 

responsibility of leading the awareness drive through posters and talks and getting a 

letter of resolution regarding the same, filled by registered voters.

· NSS volunteers participated in the Juhu Beach Clean-up Drive organized by MCGM 

(Municipal Corporation of Greater Mumbai) and the Indian Coast Guard.

· As per the guideline of Central NSS unit, 12 volunteers carried out  Road Safety 
thProject on 19  October 2013 by holding placards, displaying messages like 'Drive 

Safely', 'Don't Drink and Drive' at the traffic signal in front of the Mithibai College.

· Volunteers participated in anti-dowry rally that was organized by Anti-dowry 

Movement on 26th November 2013 in Vile Parle (East).

· Volunteers participated in an AIDS awareness rally organized by Medscape India 
th(NGO) on 29  November 2013, as part of HIV Awareness Campaign at 

Lokhandwala Complex.

· Volunteers participated in 'Sadbhavana Abhiyan' a dance-drama programme on the 

theme of national integration organized by Yuvak Biradari, a NGO that involve the 

youth in various national integration programmes.

· The NSS unit of Mithibai College organizes a two day Mega Blood Donation Drive 

in association with J.J. Mahanagar Blood Bank, every year. The units of blood 

collected forthe last three years are as follows: 2011-12 – 384 units, 2012-13 – 409 

units, 2013-14 -364 units.

· Every year, two first year volunteers participate in the Leadership Training Camp 

organized by the NSS Cell of University of Mumbai. Volunteers are trained in 

leadership skills and also how to manage accounts, enrolment and other 

documentation related to NSS.

· Volunteers from Mithibai College help the Juhu Police in controlling the crowd 

during Ganapati immersion at Juhu beach, every year.

· Volunteers make paper bags and distribute these to the local vendors and also 

convince them not to use plastic bags.

· Volunteers collect the blank pages of old notebooks from the college students and 

make note books and distribute to the needy students. In 2013-14 such note books 

were distributed to the students in an adopted rural area school. 

· NSS, in association with DLLE and Juhu police in 2013-14 had organized'Anti-

Drug' talk and an interactive session with students on 'Social Evils and Role of Youth' 

with screening of a film.

· Volunteers participate every year in tree plantation drive of NSS Cell, University of 

Mumbai. 

· The enrolled volunteers get an opportunity to participate in a seven day residential 

camp in a rural area, every year. During the seven day stay, they undertake various 

activities like tree plantation, medical camp for villagers, creating awareness in them 

about various social issues. During the camp, the volunteers learn values like 
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cooperation, team work and also explore their leadership qualities.  

Ø NCC: -The National Cadet Corps is the Indian military cadet corps with its headquarters 

at New Delhi. The National Cadet Corps in India is a voluntary organization which 

recruits cadets from high schools, colleges and universities all over India. The Cadets 

are given basic military training in small arms and parades. The officers and cadets have 

no liability for active military service once they complete their course but are given 

preference over normal candidates during selections based on their achievements in the 

NCC. NCC plays an important role in inculcating values, character, unity, leadership 

amongst the youth. It helps in shaping the youth into disciplined, responsible and 

patriotic citizens of the country. NCC provides a platform for self-development and 

helps to channelize the energy and potential of the youth towards nation building.

  NCC students, as per the university guidelines undertake various projects that are 

community oriented such as:

· Every year blood donation and tree plantation programmes are organized.

· The college conducts different activities like first aid training, yoga classes, 

meditation programmes, self-defence training and similar activities with the help of 

NGOs, for the benefit of the students.

· The NCC cadets from our college help the police maintain peace and discipline 

during elections. The cadets also help in maintaining discipline at Ganesh festival 

celebrations, sometimes at Durga immersion and extend active co-operation during 

polio immunization drive.

· Every year NCC cadets participate in awareness rallies like cancer awareness, save 

girl child, rain water harvesting, awareness of heart diseases camp and so on.

Ø Rotaract Club of Mithibai:-The Rotaract Club of the College organizes the following 

activities on a regular basis- 

· Kiran... A Ray of Hope!!!- A talent show for 'special' kids. 

· Don't Drink and Drive' to create awareness about the dangers of drinking and 

driving.'

· Aadar-E-Shaheed' is an annual tribute that the Rotaract Club of Mithibai College 

pays to the three martyrs, Bhagat Singh, Sukhdev Thapar and Shivaram Rajguru on 

their death anniversary. 

· Operation Tricolour is a project to inculcate respect for the national flag through our 

campaign. We pick up abandoned national flags lying on the streets on 16 August 

every year.

Ø DLLE:-As a part of the Career Project, a two-day Career Fair is organized every year. 

The students put on display, information about 70 different career options through 

charts, presentations, brochures and more. The Industry Orientation Project helps many 

students acquire skills associated with possible professions they might undertake, while 

some of them even gain proficiency in these fields of activities. The DLLE students 

carry out various Community and College level activities such as the Cleanliness Drive 

at Juhu Beach after the Ganesh Immersion. They also perform street plays to create 

awareness about the hazards of swine flu and the issue of high suicide rate among the 

youth, respectively. Students doing the Information Technology Project reap the double 

benefits of developing IT related skills and also of being sensitized to social issues, by 



hour.

· A new project in which volunteers are involved since 2013-14, is creating awareness 

among voters about exercising their voting right under the Election Commission's 

'Systematic Voter Education and Electoral Participation' programme. Under this 

programme, a student is appointed as Campus Ambassador and is given the 

responsibility of leading the awareness drive through posters and talks and getting a 

letter of resolution regarding the same, filled by registered voters.

· NSS volunteers participated in the Juhu Beach Clean-up Drive organized by MCGM 

(Municipal Corporation of Greater Mumbai) and the Indian Coast Guard.

· As per the guideline of Central NSS unit, 12 volunteers carried out  Road Safety 
thProject on 19  October 2013 by holding placards, displaying messages like 'Drive 

Safely', 'Don't Drink and Drive' at the traffic signal in front of the Mithibai College.

· Volunteers participated in anti-dowry rally that was organized by Anti-dowry 

Movement on 26th November 2013 in Vile Parle (East).

· Volunteers participated in an AIDS awareness rally organized by Medscape India 
th(NGO) on 29  November 2013, as part of HIV Awareness Campaign at 

Lokhandwala Complex.

· Volunteers participated in 'Sadbhavana Abhiyan' a dance-drama programme on the 

theme of national integration organized by Yuvak Biradari, a NGO that involve the 

youth in various national integration programmes.

· The NSS unit of Mithibai College organizes a two day Mega Blood Donation Drive 

in association with J.J. Mahanagar Blood Bank, every year. The units of blood 

collected forthe last three years are as follows: 2011-12 – 384 units, 2012-13 – 409 

units, 2013-14 -364 units.

· Every year, two first year volunteers participate in the Leadership Training Camp 

organized by the NSS Cell of University of Mumbai. Volunteers are trained in 

leadership skills and also how to manage accounts, enrolment and other 

documentation related to NSS.

· Volunteers from Mithibai College help the Juhu Police in controlling the crowd 

during Ganapati immersion at Juhu beach, every year.

· Volunteers make paper bags and distribute these to the local vendors and also 

convince them not to use plastic bags.

· Volunteers collect the blank pages of old notebooks from the college students and 

make note books and distribute to the needy students. In 2013-14 such note books 

were distributed to the students in an adopted rural area school. 

· NSS, in association with DLLE and Juhu police in 2013-14 had organized'Anti-

Drug' talk and an interactive session with students on 'Social Evils and Role of Youth' 

with screening of a film.

· Volunteers participate every year in tree plantation drive of NSS Cell, University of 

Mumbai. 

· The enrolled volunteers get an opportunity to participate in a seven day residential 

camp in a rural area, every year. During the seven day stay, they undertake various 

activities like tree plantation, medical camp for villagers, creating awareness in them 

about various social issues. During the camp, the volunteers learn values like 
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cooperation, team work and also explore their leadership qualities.  

Ø NCC: -The National Cadet Corps is the Indian military cadet corps with its headquarters 

at New Delhi. The National Cadet Corps in India is a voluntary organization which 

recruits cadets from high schools, colleges and universities all over India. The Cadets 

are given basic military training in small arms and parades. The officers and cadets have 

no liability for active military service once they complete their course but are given 

preference over normal candidates during selections based on their achievements in the 

NCC. NCC plays an important role in inculcating values, character, unity, leadership 

amongst the youth. It helps in shaping the youth into disciplined, responsible and 

patriotic citizens of the country. NCC provides a platform for self-development and 

helps to channelize the energy and potential of the youth towards nation building.

  NCC students, as per the university guidelines undertake various projects that are 

community oriented such as:

· Every year blood donation and tree plantation programmes are organized.

· The college conducts different activities like first aid training, yoga classes, 

meditation programmes, self-defence training and similar activities with the help of 

NGOs, for the benefit of the students.

· The NCC cadets from our college help the police maintain peace and discipline 

during elections. The cadets also help in maintaining discipline at Ganesh festival 

celebrations, sometimes at Durga immersion and extend active co-operation during 

polio immunization drive.

· Every year NCC cadets participate in awareness rallies like cancer awareness, save 

girl child, rain water harvesting, awareness of heart diseases camp and so on.

Ø Rotaract Club of Mithibai:-The Rotaract Club of the College organizes the following 

activities on a regular basis- 

· Kiran... A Ray of Hope!!!- A talent show for 'special' kids. 

· Don't Drink and Drive' to create awareness about the dangers of drinking and 

driving.'

· Aadar-E-Shaheed' is an annual tribute that the Rotaract Club of Mithibai College 

pays to the three martyrs, Bhagat Singh, Sukhdev Thapar and Shivaram Rajguru on 

their death anniversary. 

· Operation Tricolour is a project to inculcate respect for the national flag through our 

campaign. We pick up abandoned national flags lying on the streets on 16 August 

every year.

Ø DLLE:-As a part of the Career Project, a two-day Career Fair is organized every year. 

The students put on display, information about 70 different career options through 

charts, presentations, brochures and more. The Industry Orientation Project helps many 

students acquire skills associated with possible professions they might undertake, while 

some of them even gain proficiency in these fields of activities. The DLLE students 

carry out various Community and College level activities such as the Cleanliness Drive 

at Juhu Beach after the Ganesh Immersion. They also perform street plays to create 

awareness about the hazards of swine flu and the issue of high suicide rate among the 

youth, respectively. Students doing the Information Technology Project reap the double 

benefits of developing IT related skills and also of being sensitized to social issues, by 
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analyzing information available on various sites and discussing their social impact.  

Ø WDC:-WDC started a self-defence program for students and staff in April 2014.

3.6.2� What is the Institutional mechanism to track students' involvement in various social 

movements / activities which promote citizenship roles?

The Institution tracks students' involvement in various social movements / activities which 

promote citizenship roles through NSS, NCC, DLLE, Rotaract Club, WDC, Nature Club, Students 

Council, and Alumni Association. All activities organized by these committees have student 

coordinators who work under the guidance of a teacher mentor. 

The project work in self financing programmes allows students to be involved in community work 

and the students' performance in terms of hours worked is then equated with marks for the internal 

assessment component. Projects like OASIS allowed students to work in the community 

sensitization and then the teacher-in-charge along with the Oasis director awarded them marks 

after they saw their classroom presentations.

3.6.3 �How does the institution solicit stakeholder perception on the overall performance and 
quality of the institution? 

Our Institution solicits stakeholder perception on the overall performance and quality through 
regular interactions and formal and informal feedback taken from students, parents and alumni. 
Feedback from the management is obtained through the review meetings and meetings of the LMC 
that are held at regular intervals.

3.6.4 How does the institution plan and organize its extension and outreach programmes? 
Provide the budgetary details for last four years and list the major extension and 
outreach programmes and their impact on the overall development of students.

The Institution plans and organizes its extension and outreach programmes through its NSS, NCC, 
DLLE units, WDC, Rotaract Club and various other departments arranging such activities.

Ø NSS:

· College receives a grant from the University for conducting NSS regular activities 
(Rs. 220/- per volunteer) and special rural camp (Rs. 450/- per volunteer for 7 days) 
every year.

· Thalassemia awareness programme and detection camp is conducted for all students 
and counselling is conducted by calling the parents of the students who are 
Thalassemia minor.  

· Anti-drug awareness programmes are also conducted for NSS and non-NSS 
students, educating them about the effects of drugs through screening of films. 

· Volunteers participate in social awareness programmes like Anti-dowry and AIDS 
awareness rallies, holding placards showing related information.

Ø NCC:

· The National Cadet Corps is the Indian military cadet corps with its head Quarters at 
New Delhi. It is open to college students on voluntary basis. The National Cadet 
Corps in India is a voluntary organization which recruits cadets from high schools, 
colleges and Universities all over India. The Cadets are given basic military training 
in small arms and parades.

· Every year NCC cadets attend different training camps like ATC (Annual Training 

camp), TSC (Thal Sainik camp), NIC (National Integration camp), RDC (Republic 
Day camp), etc. In all these training camps of ten days, the cadets get   basic military 
training like cross country (running), P.T. drill with and without weapons,map 
reading, judging distance, firing  0.22 rifle and lectures on Indian Military history and 
organization of defence forces and on  how to fight  a battle.

· Every year NCC cadets participate in adventure camps like Shivaji trial trek camp, 
mountaineering, rappelling, horse riding etc. and adventure activities like river 
crossing, para-sailing, para-gliding, cycling etc.

· The NCC unit gives Rs.660 per cadet as washing and cleaning allowance.

· All the trainings in NCC are free of cost. During external camps, transport, food, 
accommodation is arranged by the NCC unit free of cost.

· Every year NCC cadets participate in awareness rallies like cancer awareness, save 
girl child, rain water harvesting, awareness of heart diseases camp.

· The NCC cadets celebrate Independence Day every year.

· NCC develops qualities of character, courage, comradeship, discipline, leadership, 
secular outlook, spirit of adventure and sportsmanship and the ideals of selfless 
service among the youth to make them useful citizens. It creates a human resource of 
organized trained and motivated youth to provide leadership in all walks of life 
including the Armed Forces and be always available in the service of the nation.

Ø DLLE:

· DLLE (Department of Lifelong learning and Extension) conducts a two day career 
fair in the college campus every year. The students enrolled under DLLE disseminate 
information on various career options. Students have the opportunity to participate in 
an inter-collegiate competition, “UDAAN”, wherein they perform a street play 
highlighting contemporary social issues and contribute to the poster exhibition cum 
competition, on social issues.

· The collection of funds for DLLE is carried out as structured by the university. The 
number of students enrolled multiplied by Rs.100 is retained by the college. The 
statement of accounts is submitted every year to the accounts department for the last 
five years, for office records.

3.6.5 �How does the institution promote the participation of students and faculty in extension 
activities including participation in NSS, NCC, YRC and other National/ 
International agencies? 

The NSS, NCC, DLLE, WDC, Rotaract Club undertake membership enrolment drives at the 
beginning of every academic year. Participation is promoted by word of mouth, through emails 
and posters displayed within the College campus. The College Prospectus and Website 
disseminates information regarding all the extension activities organized by the College. The 
Institution also organizes an orientation programme every year to create awareness and encourage 
participation in the said activities. The Principal after taking into consideration various factors like 
interest and experience, assigns extension duties to the faculty. Mithibai College has 2 NSS units 
with 150 volunteers enrolled every year and a programme officer. A committee has been formed to 
help the programme officer in organizing various activities under the NSS. Mithibai College has 1 
Maharashtra Armed Squad NCC Unit (Army boys). Total strength of the unit is 65(I+II +III 
year).The volunteers are involved in various extension activities in the community, at college 
level, district level and university level.
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analyzing information available on various sites and discussing their social impact.  

Ø WDC:-WDC started a self-defence program for students and staff in April 2014.

3.6.2� What is the Institutional mechanism to track students' involvement in various social 

movements / activities which promote citizenship roles?

The Institution tracks students' involvement in various social movements / activities which 

promote citizenship roles through NSS, NCC, DLLE, Rotaract Club, WDC, Nature Club, Students 

Council, and Alumni Association. All activities organized by these committees have student 

coordinators who work under the guidance of a teacher mentor. 

The project work in self financing programmes allows students to be involved in community work 

and the students' performance in terms of hours worked is then equated with marks for the internal 

assessment component. Projects like OASIS allowed students to work in the community 

sensitization and then the teacher-in-charge along with the Oasis director awarded them marks 

after they saw their classroom presentations.

3.6.3 �How does the institution solicit stakeholder perception on the overall performance and 
quality of the institution? 

Our Institution solicits stakeholder perception on the overall performance and quality through 
regular interactions and formal and informal feedback taken from students, parents and alumni. 
Feedback from the management is obtained through the review meetings and meetings of the LMC 
that are held at regular intervals.

3.6.4 How does the institution plan and organize its extension and outreach programmes? 
Provide the budgetary details for last four years and list the major extension and 
outreach programmes and their impact on the overall development of students.

The Institution plans and organizes its extension and outreach programmes through its NSS, NCC, 
DLLE units, WDC, Rotaract Club and various other departments arranging such activities.

Ø NSS:

· College receives a grant from the University for conducting NSS regular activities 
(Rs. 220/- per volunteer) and special rural camp (Rs. 450/- per volunteer for 7 days) 
every year.

· Thalassemia awareness programme and detection camp is conducted for all students 
and counselling is conducted by calling the parents of the students who are 
Thalassemia minor.  

· Anti-drug awareness programmes are also conducted for NSS and non-NSS 
students, educating them about the effects of drugs through screening of films. 

· Volunteers participate in social awareness programmes like Anti-dowry and AIDS 
awareness rallies, holding placards showing related information.

Ø NCC:

· The National Cadet Corps is the Indian military cadet corps with its head Quarters at 
New Delhi. It is open to college students on voluntary basis. The National Cadet 
Corps in India is a voluntary organization which recruits cadets from high schools, 
colleges and Universities all over India. The Cadets are given basic military training 
in small arms and parades.

· Every year NCC cadets attend different training camps like ATC (Annual Training 

camp), TSC (Thal Sainik camp), NIC (National Integration camp), RDC (Republic 
Day camp), etc. In all these training camps of ten days, the cadets get   basic military 
training like cross country (running), P.T. drill with and without weapons,map 
reading, judging distance, firing  0.22 rifle and lectures on Indian Military history and 
organization of defence forces and on  how to fight  a battle.

· Every year NCC cadets participate in adventure camps like Shivaji trial trek camp, 
mountaineering, rappelling, horse riding etc. and adventure activities like river 
crossing, para-sailing, para-gliding, cycling etc.

· The NCC unit gives Rs.660 per cadet as washing and cleaning allowance.

· All the trainings in NCC are free of cost. During external camps, transport, food, 
accommodation is arranged by the NCC unit free of cost.

· Every year NCC cadets participate in awareness rallies like cancer awareness, save 
girl child, rain water harvesting, awareness of heart diseases camp.

· The NCC cadets celebrate Independence Day every year.

· NCC develops qualities of character, courage, comradeship, discipline, leadership, 
secular outlook, spirit of adventure and sportsmanship and the ideals of selfless 
service among the youth to make them useful citizens. It creates a human resource of 
organized trained and motivated youth to provide leadership in all walks of life 
including the Armed Forces and be always available in the service of the nation.

Ø DLLE:

· DLLE (Department of Lifelong learning and Extension) conducts a two day career 
fair in the college campus every year. The students enrolled under DLLE disseminate 
information on various career options. Students have the opportunity to participate in 
an inter-collegiate competition, “UDAAN”, wherein they perform a street play 
highlighting contemporary social issues and contribute to the poster exhibition cum 
competition, on social issues.

· The collection of funds for DLLE is carried out as structured by the university. The 
number of students enrolled multiplied by Rs.100 is retained by the college. The 
statement of accounts is submitted every year to the accounts department for the last 
five years, for office records.

3.6.5 �How does the institution promote the participation of students and faculty in extension 
activities including participation in NSS, NCC, YRC and other National/ 
International agencies? 

The NSS, NCC, DLLE, WDC, Rotaract Club undertake membership enrolment drives at the 
beginning of every academic year. Participation is promoted by word of mouth, through emails 
and posters displayed within the College campus. The College Prospectus and Website 
disseminates information regarding all the extension activities organized by the College. The 
Institution also organizes an orientation programme every year to create awareness and encourage 
participation in the said activities. The Principal after taking into consideration various factors like 
interest and experience, assigns extension duties to the faculty. Mithibai College has 2 NSS units 
with 150 volunteers enrolled every year and a programme officer. A committee has been formed to 
help the programme officer in organizing various activities under the NSS. Mithibai College has 1 
Maharashtra Armed Squad NCC Unit (Army boys). Total strength of the unit is 65(I+II +III 
year).The volunteers are involved in various extension activities in the community, at college 
level, district level and university level.
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3.6.6 Give details on social surveys, research or extension work (if any) undertaken by the 
college to ensure social justice and empower students from under-privileged and 
vulnerable sections of society?
Ø NSS:

· NSS volunteers sell rakhis prepared by special children of Kakoomal Keslibai 
Vocational Rehabilitation Centre for male and female, a unit of Valabhdas Dagara 
Indian Society for Mentally Retarded, Malad (W) in the college and community and 
raise funds for the special children of the NGO.

· NSS volunteers sell flags prepared by mentally challenged children of Hi-tech 
society for raising funds for these children. It also organizes cultural programmes for 
them. 

· 14 NSS volunteers of Mithibai College raised funds for the blind and people with low 
vision under the 'Wish Tree' project organized by the NGO 'Voice Vision'.

· Mithibai College NSS unit has adopted a rural site - Aina village located in Vangaon 
near Dahanu where Gram Mangal, an NGO runs schools for the tribal children of 
nearby padas. 15 to 20 volunteers visit the site on a Sunday every month. Volunteers 
teach children of Standards 1 to 6 various games, craft, music and dance.

· A group of 15 volunteers in association with Vivekananda Youth Forum (a Juhu based 
NGO) spend time with children of Nehru Nagar slum every Thursday between 6.00 
p.m. to 8.00 p.m. They teach different subjects, crafts to children and play games with 
them.

· Mithibai NSS Ex-volunteers have constructed a school for children of nearby 
Adivasi Padas with the help of Zilla Parishad in Saravali, Patilpada, Dahanu and 
carry out several follow up activities in the same area. 

· Mithibai NSS Unit played a prominent role in the Human Chain on World Hospice 
and Palliative Care Day organized by Tata Memorial Hospital in the year 2007-2010. 
The time spent with the cancer patients helped sensitize the students. 

Ø DLLE:
· A survey study was conducted to determine the levels of awareness among women 

about provisions of laws protecting them. 
Ø Students of the Department of Sociology volunteered for the celebration of the Girl 

Child Day in November 2009, which was organized in coordination with Vacha, an 
NGO working for emancipation of underprivileged adolescent girls

3.6.7� Reecting on objectives and expected outcomes of the extension activities organized by 
the institution, comment on how they complement students' academic learning 
experience and specify the values and skills inculcated. 
Ø NSS: NSS volunteers working in the community learn to communicate and interact with 

people effectively. NSS volunteers spread awareness about maintaining health and 
hygiene, prevention of dengue and malaria, anti-drug awareness, anti-dowry rally and 
AIDS awareness in the community through posters and street plays. These activities 
inculcate in them values like team work, cooperation and leadership skills. 

Ø DLLE: DLLE helps in inculcating leadership skills by appointing student managers to 
organize various activities. It enhances personality development, improves sensitivity 
and powers of persuasion and develops excellent communication skills in the students.

3.6.8 How does the institution ensure the involvement of the community in its reach out 
activities and contribute to the community development? Detail on the initiatives of 
the institution that encourage community participation in its activities? 
Ø NSS: NSS volunteers, as per the guidelines of the Central NSS unit, involve the 

community in its 'Save Energy' project by surveying 5/7 households each, informing 
them of the simple steps they can take to save electricity at home. Volunteers keep 

records of units of electricity consumed and bill amount of each month and calculate the 
energy saved by each household. During the seven day residential camp, a health 
checkup camp is organized by the NSS for the villagers and doctors provide guidance 
regarding health problems faced by them and also dispense free medicines. 

Ø NCC: Ex-NCC cadets who excel in different fields come back and guide newly joined 
NCC cadets. Every year a J.C.O (Junior Commissioned Officer) from the NCC group 
headquarters comes and guides the students on careers in defence.

Ø DLLE: ICT-SDE (Information Communication Technology Skills Development 
Programme) of the DLLE enrolls students to undertake software and hardware online 
courses, simultaneously with their regular courses and which can be continued even 
after their formal education.

3.6.9 Give details on the constructive relationships forged (if any) with other institutions of 
the locality for working on various outreach and extension activities.

Ø International Humanist Youth Leadership Club was launched in the year 2007-2008 with 
the big aim of allowing students to think rationally and to play a leading role in society.

Ø Red Ribbon Club (supported by MDAX and Mumbai University) was also launched in 
the same year in our college.  These clubs work closely with peer groups on issues like 
current problems faced by the youth, HIV/AIDS awareness campaigns and voicing 
opinions on the present Indian scenario.

Ø A State level workshop for NSS coordinators entitled “Positioning NSS Globally” was 
organized by our NSS Unit in collaboration with NSS Cell, Department of Higher and 
Technical Education, Government of Maharashtra. 

Ø Subsequent to this workshop Ms. Sue Walker, Director Asia Pacific, IAYP (International 
Award for Youth Programme) accompanied by Ms. Crista deSaldanha and Ms. Becky 
Hirt interacted with some of our staff members on the 27th of April, 2009 to explore the 
possibility of a meaningful collaboration with the institute.

3.6.10 Give details of awards received by the institution for extension activities 
and/contributions to the social/community development during the last four years.
Ø NSS:

· Dr. Papiya Deb, Chairperson and Programme Officer of Mithibai NSS Unit received 
the award “Joy of Giving Awards 2009 – College Social Responsibility CSR” 
entitled “An exemplary contributor to the society” organized by Hi-Tech Family 

thEnrichment Foundation and Kindness Unlimited (13  November 2009).
· Mr. Devesh Patel has been honored as the best NSS volunteer at the district level by 

University of Mumbai on 16 January 2008.
st rd

· NSS volunteers received 1  and 3  prize in inter college competition “Best of the 
Waste” in the year 2007-08.

nd rd
· NSS received 2  prize and 3  prize in Inter college dance competition (Sathaye 

College and Ruia College) in 2007-08.
rd th

· NSS received 3  and 5  prize in intercollegiate elocution competition in 2007-08.
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3.6.6 Give details on social surveys, research or extension work (if any) undertaken by the 
college to ensure social justice and empower students from under-privileged and 
vulnerable sections of society?
Ø NSS:

· NSS volunteers sell rakhis prepared by special children of Kakoomal Keslibai 
Vocational Rehabilitation Centre for male and female, a unit of Valabhdas Dagara 
Indian Society for Mentally Retarded, Malad (W) in the college and community and 
raise funds for the special children of the NGO.

· NSS volunteers sell flags prepared by mentally challenged children of Hi-tech 
society for raising funds for these children. It also organizes cultural programmes for 
them. 

· 14 NSS volunteers of Mithibai College raised funds for the blind and people with low 
vision under the 'Wish Tree' project organized by the NGO 'Voice Vision'.

· Mithibai College NSS unit has adopted a rural site - Aina village located in Vangaon 
near Dahanu where Gram Mangal, an NGO runs schools for the tribal children of 
nearby padas. 15 to 20 volunteers visit the site on a Sunday every month. Volunteers 
teach children of Standards 1 to 6 various games, craft, music and dance.

· A group of 15 volunteers in association with Vivekananda Youth Forum (a Juhu based 
NGO) spend time with children of Nehru Nagar slum every Thursday between 6.00 
p.m. to 8.00 p.m. They teach different subjects, crafts to children and play games with 
them.

· Mithibai NSS Ex-volunteers have constructed a school for children of nearby 
Adivasi Padas with the help of Zilla Parishad in Saravali, Patilpada, Dahanu and 
carry out several follow up activities in the same area. 

· Mithibai NSS Unit played a prominent role in the Human Chain on World Hospice 
and Palliative Care Day organized by Tata Memorial Hospital in the year 2007-2010. 
The time spent with the cancer patients helped sensitize the students. 

Ø DLLE:
· A survey study was conducted to determine the levels of awareness among women 

about provisions of laws protecting them. 
Ø Students of the Department of Sociology volunteered for the celebration of the Girl 
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3.6.7� Reecting on objectives and expected outcomes of the extension activities organized by 
the institution, comment on how they complement students' academic learning 
experience and specify the values and skills inculcated. 
Ø NSS: NSS volunteers working in the community learn to communicate and interact with 

people effectively. NSS volunteers spread awareness about maintaining health and 
hygiene, prevention of dengue and malaria, anti-drug awareness, anti-dowry rally and 
AIDS awareness in the community through posters and street plays. These activities 
inculcate in them values like team work, cooperation and leadership skills. 

Ø DLLE: DLLE helps in inculcating leadership skills by appointing student managers to 
organize various activities. It enhances personality development, improves sensitivity 
and powers of persuasion and develops excellent communication skills in the students.

3.6.8 How does the institution ensure the involvement of the community in its reach out 
activities and contribute to the community development? Detail on the initiatives of 
the institution that encourage community participation in its activities? 
Ø NSS: NSS volunteers, as per the guidelines of the Central NSS unit, involve the 

community in its 'Save Energy' project by surveying 5/7 households each, informing 
them of the simple steps they can take to save electricity at home. Volunteers keep 

records of units of electricity consumed and bill amount of each month and calculate the 
energy saved by each household. During the seven day residential camp, a health 
checkup camp is organized by the NSS for the villagers and doctors provide guidance 
regarding health problems faced by them and also dispense free medicines. 

Ø NCC: Ex-NCC cadets who excel in different fields come back and guide newly joined 
NCC cadets. Every year a J.C.O (Junior Commissioned Officer) from the NCC group 
headquarters comes and guides the students on careers in defence.

Ø DLLE: ICT-SDE (Information Communication Technology Skills Development 
Programme) of the DLLE enrolls students to undertake software and hardware online 
courses, simultaneously with their regular courses and which can be continued even 
after their formal education.

3.6.9 Give details on the constructive relationships forged (if any) with other institutions of 
the locality for working on various outreach and extension activities.

Ø International Humanist Youth Leadership Club was launched in the year 2007-2008 with 
the big aim of allowing students to think rationally and to play a leading role in society.

Ø Red Ribbon Club (supported by MDAX and Mumbai University) was also launched in 
the same year in our college.  These clubs work closely with peer groups on issues like 
current problems faced by the youth, HIV/AIDS awareness campaigns and voicing 
opinions on the present Indian scenario.

Ø A State level workshop for NSS coordinators entitled “Positioning NSS Globally” was 
organized by our NSS Unit in collaboration with NSS Cell, Department of Higher and 
Technical Education, Government of Maharashtra. 

Ø Subsequent to this workshop Ms. Sue Walker, Director Asia Pacific, IAYP (International 
Award for Youth Programme) accompanied by Ms. Crista deSaldanha and Ms. Becky 
Hirt interacted with some of our staff members on the 27th of April, 2009 to explore the 
possibility of a meaningful collaboration with the institute.

3.6.10 Give details of awards received by the institution for extension activities 
and/contributions to the social/community development during the last four years.
Ø NSS:

· Dr. Papiya Deb, Chairperson and Programme Officer of Mithibai NSS Unit received 
the award “Joy of Giving Awards 2009 – College Social Responsibility CSR” 
entitled “An exemplary contributor to the society” organized by Hi-Tech Family 

thEnrichment Foundation and Kindness Unlimited (13  November 2009).
· Mr. Devesh Patel has been honored as the best NSS volunteer at the district level by 

University of Mumbai on 16 January 2008.
st rd

· NSS volunteers received 1  and 3  prize in inter college competition “Best of the 
Waste” in the year 2007-08.

nd rd
· NSS received 2  prize and 3  prize in Inter college dance competition (Sathaye 

College and Ruia College) in 2007-08.
rd th

· NSS received 3  and 5  prize in intercollegiate elocution competition in 2007-08.
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Ø  NCC:

Year  Adventure Camp  Awards/Medals  

2005-06 - Gold  with Banner Best Cadet  

2006-07 - Student Pilot License in Gliding  

2007-08 01 Mountaineering  -  

2008-09 01 Firing camp  Best Drill  

2010-11  Cycling  Best Firing  

2011-12 - Silver Medal in Firing at State level  
2012-13 

 

- 2 Best Cadets, Best Dance, Gold in Micro -lightFlying, 

Silver in Drill and Cultural  

Ø DLLE:
The college has won many prizes in street play and poster competition on relevant social 
issues and at the annual competition “UDAAN” across the years.

3.7 COLLABORATIONS

3.7.1� How does the institution collaborate and interact with research laboratories, 
institutes and industry for research activities. Cite examples and benets accrued of 
the initiatives - collaborative research, staff exchange, sharing facilities and 
equipment, research scholarships etc.

Often Research Guides who have interacted with eminent research laboratories and industries 
obtain the benefit of inter-institutional collaboration.

3.7.2�  Provide details on the MoU's /collaborative arrangements (if any) with institutions of 
national importance/other universities/ industries/Corporate (Corporate entities) 
etc. and how they have contributed to the development of the institution.   

The Department of Zoology has MoU's/collaborative arrangements with Australian Universities 
like Deakin University, Edith Cowan University, and Sunshine Coast University. Such 
collaborations facilitate exchange of research ideas. The constant interaction of our faculty and 
students with the various collaborative agencies stimulates their intellect.

3.7.3� Give details (if any) on the  industry-institution-community  interactions that have 
contributed to  the establishment / creation/up-gradation of academic facilities, 
student and staff support,  infrastructure facilities of the institution viz. laboratories / 
library/ new technology /placement services etc.

Collaborations with DAE, UGC, UDCT, BCUD, ICS, IANCAS, Konark Group of Industries, 
NMIMS, BARC, SVKM, IIT, TIFR, and MiraChem Industries have contributed to upgradation of 
academic and infrastructural facilities of our institution and also to student and staff support. The 
Training and Placement Cell of our Institution is very active in providing soft skills training and 
campus placements for our students.

3.7.4  � Highlight the names of eminent scientists/participants who contributed to the events, 
provide details of national and international conferences organized by the college 
during the last four years. 

List of eminent scientists who visited the various departments of the college are enlisted below:-

Faculty and 
Department 

Collaborative Institution  Details  

Dr. Z.R. Turel, 
Department of 
Chemistry 

DAE  DAE has sanctioned a major research project 
of popularizing and propagating the peaceful 
uses of atomic energy, which was given to her 
in collaboration with Public awareness 
division Department of Atomic Energy. 
Gamma Ray Spectrometer was gifted to her 
by IANCAS  

Dr. D.B. 
Gadkari, 
Department of 
Physics

 

SVKM
 

Dr. Gadkari was supported in his research 
work

 
by SVKM on solid state physics.

 

V. V. Dalvie,  
 Department of 

Zoology
 

Deakin
 
University, Australia

 Edith Cowan University, 
Australia

 Sunshine Coast University, 
Australia

 Satya Sai Institute, 
Puttaparti, AP

 CHM College
 BNN College
 Patkar College

V.V. Dalvie was supported in his research 
work by foreign universities and the total 
grant sanctioned amounts to Rs. 5.85 lakhs.

 

1  Dr. A.S.Goswami,  Bandodkar College, Thane  
2  Dr. S.D.Kolev, Professor of Chemistry, School of Chemistry  

Program Leader, Novel Chemisty Research, Centre for Aquatic Pollution 
Identification and Management (CAPIM), University of Melbourne  

3  Dr. B.V.Somashekariah ,  Professor of Chemistry, Department of 
Chemistry,St.Josephs PG & Research Centre,Lal Bagh Road, Bangalore,India  

4  Dr. Suman Malik,  Sadhu Vasvani College ,  Bhopal  
5  Dr. J.A.Parikh  
6  Dr. A.Chatt , Dalhousie University, Department of Chemistry, Canada,  
7

 
Dr. C.Gautier,

 
Université de Poitiers

 
Institut de Chimie IC2MP,

 
CNRS-UMR 7285;

 
Université du Québec à Chicoutimi, Canada

  8
 

Dr. Z.Albaraka, Département des Sciences Analytiques, IPHC, ULP, CNRS, 67087 
Strasbourg, France

 9
 

Dr. I.Billard,
 
CNRS-IPHC/DRS, Strasbourg, France.

  10
 

Dr. S.M. Qaim
 
Division Leader , Research Centre, Julich, Germany, 

 11
 

Dr. W.Westmeier ,
 

Institute for Nuclear Chemistry in the Department of Chemistry, 
University of Marburg

  12
 

Dr. S.J.S.Flora, Division of Pharmacology and Toxicology 
 Defence Research and Development Establishment, 

 Ministry of Defence, Govt of India 
 Gwalior-474 002, India 

13  Dr. Z S Revay, Institute of Isotopes of the Hungarian Academy of Sciences, H - 1525 
Budapest, P.O.B. 77, Hungary  

14  Dr. M.L.Bonardi,  Professor of Radiochemistry, Università degli Studi di Milano, 
Italy   

15
 

Dr. Z.B.Alfassi, Department of 
 

Nuclear Engineering, Ben-Gurion 
 University of the Negev, Beer-Sheeva, Israel
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16 Dr. N.Jharia 

17 Dr. R.N.Prasad 

18 Dr.A.Dandia,  Professor at Department of Chemistry, University of Rajasthan, 
Jaipur,  

19 Dr. Raj K.Bansal, Former Prof., Department of Chemistry, Indian Institute of 
Technology, Delhi, New Delhi, India  

20
 

Dr. Yuezhou Wei , Director, School of Nuclear Science and Engineering , Shanghai 
JiaoTong University

 

21
 

Dr. M.Haruki,
 

Hokkaido University, Japan
  

22
 

Dr. Savita
 

Hosur, Assistant Professor, VES College
 

23
 

Dr. R.Guin, Assistant Professor Department of Organic Chemistry,
 

Indian 
Association for the Cultivation

 
of Science Jadavpur, Kolkata

  

24
 

Dr. D.P.Chowdhury
 

25
 

Dr. G.Kim
 

26
 

Dr. A.P.Mishra , Synthetic Inorganic & Coordination Chemistry Laboratories
 

Department of Chemistry, Dr. H.S. Gour Central University,

 

Sagar (M.P.) 470003, 
India

 

27

 

Dr. J.M.Navarrete, Faculty of Chemistry, Bldg. D, CU 04510 Mexico City, Mexico

 

28

 

Dr. P.K.Pujari

 

29

 

Dr. V.Venugo pal

 

30

 

Dr. P.C.Verma

 

31

 

Dr. Z.R.Turel

 

32

 

Dr. Sarbjit Singh

 

33

 

Dr. V.T.Nimje c

 

Accelerator & Pulse Power Division, Bhabha Atomic Research 
Centre, Mumbai, -400085, India, 

 

34

 

Dr. A.K.Tyagi

 

Scientist, Chemistry Division, BARC, Mumbai.

 

35

 

Dr. M.Venkatesh

 

36

 

Dr. S.K.Srivastava

 

37

 

Dr. Hemlata

 

Bagla

 

38

 

Dr. N.Sekar

 

39

 

Dr. R.T.Sane

 

,Director ,NFBI, Mumbai

 

40

 

Dr. R.N.Patra

 

41

 

Dr. P.K.Wattal

 

42

 

Dr. S.B.Roy

 

43

 

Dr. A.Suresh

 

44

 

Dr. P.N.Pathak

 

45

 

Dr. D.R.Prabhu

 

46

 

Dr. Willem Verboom ,

 

Universiteit Twente, Department of Molecular 
Nanofabrication (MnF), Netherland.

  

47

 

Dr. A.N.Garg , Professor Emeritus, Amity Institute of Nuclear Science and 
Technology Formerly Professor at IIT Roorkee

 
 

48  Dr. D.Trebouet  Institut Pluridisciplinaire Hubert Curien (IPHC),  University of 
Strasbourg    

49  Dr. U.K.Kharul,  NCL, Division. Polymer Science & Engineering,  
50  Dr. Sangeeta  Loonkar,  Jai Narain Vyas University, Jodhpur, India ,  
51  Dr. V.A.Babain , Khlopin Radium Institute, Saint Petersburg, The company of  

ROSATOM 
 

State Atomic Energy Corporation , Russia 
  

52
 

Dr. S.N.Kalmykov,
 

Department of Antithetical Chemistry
 

Lomonosov Moscow State 
University

53 Dr. Ankita Gupta  
54 Dr. S.B.Bangade  
55 Dr. Pramod Singh  
56 Dr. Navin  B.  Patel  
57 Dr. T.  Retegan, Chemistry and Chemical Engineering, Nuclear Chemistry/Industrial 

Materials Recycling, Chalmers University Of Technology -  Se-412 96 Gothenburg, 
Sweden  

58 Dr. Robert Eichler, Head Heavy Elements,  
Paul Scherrer Institute, OFLB/104  5232 Villigen –  PSI , Switzerland  

59 Dr. H.W.Gaggeler , Laboratory of Radiochemistry and Environmental Chemistry, 
University of Bern  

60 Dr. Dorothea Schumann,  Head Radwaste Analytics Paul Scherrer Institute, 
OFLA/103 5232 Villigen –  PSI , Switzerland   

61 Dr. S.  Kumar  
62 Dr. David Clark,  Chancellor's Fellow, School of Chemistry, University of Edinburgh, 

Group Leader -  Biomolecular Mass Spectrometry.,  
63 Dr. M.  Douglas  
64 Dr. A.J.  Francis  
65 Dr. Gary Rayson, New Mexico State University, Department of Chemistry and 

Biochemistry, United States
 

66
 

Dr. G.D.
 
Jarvinen, Los Alamos National Laboratory, USA

 
67

 
Dr. S.

 
Mitra

 
68

 
Dr. K.M.

 
Long

 
69

 
Dr. K.R.

 
Czerwinski,

 
Radiochemistry Program,University of Nevada,   

 
 
Las Vegas , 

 
70

 
Dr. Upal

 
Ghosh

 
71

 
Dr. H.A. Ranganath, Chairman, NAAC 

 72
 

Mr. Neeraj Trashalwala, Chief Marketing Manager, ICICI.
 73

 
Mr. Martand  Singh

 74
 

Justice Srikrishna
 75

 
Dr. Mukul Joshi,

 
Sr Consultant, OD, EMC.

 76
 

Mr. Craig  Hines
 77

 
Dr. Jolly Roy

 78
 

Dr. Shefali Sandhya
 

 
79  Mr. B. Arunachalam  
80  Mr. Nikhil Deshpande  
81  Mr. Dominique Moisi,  Co-founder and Senior Advisor at the French, Institute for 

International Relations  
82  Dr. Anil Kakodkar , Chairman, Atomic energy Commission  
83  Dr. L.K. Lakra  CIFE  
84  Dr. Somavanshi Director General, Fisheries Survey of India  
85

 
Late Dr. A.S.H. Abidi Member, ASRB, Former VC, CIFE

 
86

 
Dr. Tony Watson, Dy. V C, Edith Cowan University, Australia, 

 
87

 
Dr. Rajan Velukar,

 
VC, Mumbai University

 88
 

Dr. Rajpal Hande, Director, BCUD
 89

 
Dr. A.N. Bhise, Former Director, CRI

 90
 

Dr. Nishigandha Naik, Nicholas-Piramal
 91

 
Dr. Ravi Bapat, former VC, MUHS
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Details of National and International Conferences organized by the College during the last four 
years:

Name and Details Convener/Coordinator 

National/International Symposium ‘NUCAR-2009’ 

organized by Mithibai College jointly with BRNS-DAE-

BARC. 

Dr. Z.R.Turel 

National Conference on ‘Fungal Bio-Technology, 2010’ 

organized by Mithibai College. 

Dr. Sashirekha 

National Conference on ‘Role of Chemistry in Health and 

Diseases, 2011’ at Mithibai College jointly with ICS. 

Dr. Z.R.Turel 

International Symposium on ‘Emerging Trends in 

Separation Science and Technology, 2012’ at Mithibai 

College jointly with DAE-BRNS-BARC. 

Dr. Z.R.Turel 

National Conference on ‘Fungi and Health Care, 2012’ 

organized by Mithibai College.
 

Dr. Sashirekha 

13th National Summit on Quality in Education in 

association with Confederation of Indian Industry

Prof. V.V. Dalvie
 

3.7.5�How many of the linkages/collaborations have actually resulted in formal MoU's and 

agreements? List out the activities and beneciaries and cite examples (if any) of the 

established linkages that enhanced and/or facilitated -

 a)�Curriculum development/enrichment

 b)�Internship / On-the-job training  

 c)�Summer placement

 d)�Faculty exchange and professional development

 e)�Research

 f)� Consultancy

 g)�Extension

 h)�Publication  

 i)� Student Placement

 j)� Twinning programmes

 k)�Introduction of new courses

 l)� Student exchange

 m)� Any other 

The Institution has linkages and collaborations; for example the Department of Zoology has a 

collaboration with foreign universities like Deakin University, Edith Cowan University, Sunshine 

Coast University through MoUs and Agreements. There are also other linkages and collaborations 

which have facilitated the following activities in a major way:-

Ø Curriculum development: The curriculum is designed by the University. The suggestions 

given by the collaborating agencies are forwarded to the University for favorable 

consideration. 

Ø Internship: M.Sc. students undertake projects in collaboration with various research 

institutes.

Ø On-the-job training: Students of B.M.S undergo on-the-job training at various firms.  

Ø Faculty exchange and development: The constant interaction of our faculty with the 

various collaborative agencies stimulates their intellect.

Ø Research: Collaboration with institutes engaged in the fields of scientific research and 

social development helps inculcate and enrich the spirit of enquiry among students and 

faculty. 

Ø Consultancy: By extending their services, the faculty gains meaningful insights into the 

requirements of the industry. 

Ø Extension: Interaction with different NGOs and working alongside agencies like the local 

police sensitizes the students to the needs of the underprivileged.   

Ø Publication: The staff of the institution has published many research papers in peer 

reviewed, national and international journals.

Ø Student placement: The Training and Placement Cell of the college has been very active 

in organizing training activities and campus placements.

3.7.6 Detail on the systemic efforts of the institution in planning, establishing and 

implementing the initiatives of the linkages/collaborations.

Some of the faculty members are well known internationally and have formed collaborative 

linkages with very reputed institutions like Deakin University, Edith Cowan University, Sunshine 

Coast University, BARC, DAE, IIT, UDCT etc. They graciously permit our staff and students to 

use their outstanding facilities for research and project work. 

Any other relevant information regarding Research, Consultancy and Extension which the 

college would like to include.

Ø Mithibai College is very proud to announce that in the International Year of Chemistry 

(2011), as declared by the UN, the Department of Chemistry celebrated this international 

event with National Conference on 'Role of Chemistry in Health and Disease'.

Ø The College has made tremendous progress in research activities which is in accordance 

with the prime vision of the Management. They have appointed a scientist as Adjunct 

Professor of Chemistry, with forty years of experience in research and teaching to 

inculcate the spirit of research investigation.

Ø The decade has also seen a tremendous growth and improvement in its interaction with 

very eminent national government institutions such as BARC, CSIR, DAE, etc. by 

organizing inter-collaborative international meets such as Nuclear and Radiochemistry 

Symposium NUCAR, SESTEC– Separation Science and Technology, etc. which were  

attended not only by nationally reputed scientists, but were represented by internationally 

renowned scientists. One of the symposia was represented by delegates from 19 nations 

which spread the name of the College in research to distant shores.

Ø The College is not lagging behind in research publications, especially the faculty of 

Science. Many staff members and students have done themselves credit by publishing 

research papers in peer-reviewed journals and presenting their papers at national and 

international meets. Some of them have chaired technical sessions at these conferences 

and delivered invited / plenary talks which were appreciated by the audiences.
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Details of National and International Conferences organized by the College during the last four 
years:

Name and Details Convener/Coordinator 

National/International Symposium ‘NUCAR-2009’ 

organized by Mithibai College jointly with BRNS-DAE-

BARC. 

Dr. Z.R.Turel 

National Conference on ‘Fungal Bio-Technology, 2010’ 

organized by Mithibai College. 

Dr. Sashirekha 

National Conference on ‘Role of Chemistry in Health and 

Diseases, 2011’ at Mithibai College jointly with ICS. 

Dr. Z.R.Turel 

International Symposium on ‘Emerging Trends in 

Separation Science and Technology, 2012’ at Mithibai 

College jointly with DAE-BRNS-BARC. 

Dr. Z.R.Turel 

National Conference on ‘Fungi and Health Care, 2012’ 

organized by Mithibai College.
 

Dr. Sashirekha 

13th National Summit on Quality in Education in 

association with Confederation of Indian Industry

Prof. V.V. Dalvie
 

3.7.5�How many of the linkages/collaborations have actually resulted in formal MoU's and 

agreements? List out the activities and beneciaries and cite examples (if any) of the 

established linkages that enhanced and/or facilitated -

 a)�Curriculum development/enrichment

 b)�Internship / On-the-job training  

 c)�Summer placement

 d)�Faculty exchange and professional development

 e)�Research

 f)� Consultancy

 g)�Extension

 h)�Publication  

 i)� Student Placement

 j)� Twinning programmes

 k)�Introduction of new courses

 l)� Student exchange

 m)� Any other 

The Institution has linkages and collaborations; for example the Department of Zoology has a 

collaboration with foreign universities like Deakin University, Edith Cowan University, Sunshine 

Coast University through MoUs and Agreements. There are also other linkages and collaborations 

which have facilitated the following activities in a major way:-

Ø Curriculum development: The curriculum is designed by the University. The suggestions 

given by the collaborating agencies are forwarded to the University for favorable 

consideration. 

Ø Internship: M.Sc. students undertake projects in collaboration with various research 

institutes.

Ø On-the-job training: Students of B.M.S undergo on-the-job training at various firms.  

Ø Faculty exchange and development: The constant interaction of our faculty with the 

various collaborative agencies stimulates their intellect.

Ø Research: Collaboration with institutes engaged in the fields of scientific research and 

social development helps inculcate and enrich the spirit of enquiry among students and 

faculty. 

Ø Consultancy: By extending their services, the faculty gains meaningful insights into the 

requirements of the industry. 

Ø Extension: Interaction with different NGOs and working alongside agencies like the local 

police sensitizes the students to the needs of the underprivileged.   

Ø Publication: The staff of the institution has published many research papers in peer 

reviewed, national and international journals.

Ø Student placement: The Training and Placement Cell of the college has been very active 

in organizing training activities and campus placements.

3.7.6 Detail on the systemic efforts of the institution in planning, establishing and 

implementing the initiatives of the linkages/collaborations.

Some of the faculty members are well known internationally and have formed collaborative 

linkages with very reputed institutions like Deakin University, Edith Cowan University, Sunshine 

Coast University, BARC, DAE, IIT, UDCT etc. They graciously permit our staff and students to 

use their outstanding facilities for research and project work. 

Any other relevant information regarding Research, Consultancy and Extension which the 

college would like to include.

Ø Mithibai College is very proud to announce that in the International Year of Chemistry 

(2011), as declared by the UN, the Department of Chemistry celebrated this international 

event with National Conference on 'Role of Chemistry in Health and Disease'.

Ø The College has made tremendous progress in research activities which is in accordance 

with the prime vision of the Management. They have appointed a scientist as Adjunct 

Professor of Chemistry, with forty years of experience in research and teaching to 

inculcate the spirit of research investigation.

Ø The decade has also seen a tremendous growth and improvement in its interaction with 

very eminent national government institutions such as BARC, CSIR, DAE, etc. by 

organizing inter-collaborative international meets such as Nuclear and Radiochemistry 

Symposium NUCAR, SESTEC– Separation Science and Technology, etc. which were  

attended not only by nationally reputed scientists, but were represented by internationally 

renowned scientists. One of the symposia was represented by delegates from 19 nations 

which spread the name of the College in research to distant shores.

Ø The College is not lagging behind in research publications, especially the faculty of 

Science. Many staff members and students have done themselves credit by publishing 

research papers in peer-reviewed journals and presenting their papers at national and 

international meets. Some of them have chaired technical sessions at these conferences 

and delivered invited / plenary talks which were appreciated by the audiences.
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CRITERION IV: INFRASTRUCTURE AND
LEARNING RESOURCES

4.1 PHYSICAL FACILITIES:

4.1.1 What is the policy of the institution for creation and enhancement of            
infrastructure that facilitate effective teaching and learning?
Ø Faculty and students who perceive requirements with respect to infrastructure, pass on 

these requirements to the infrastructure committee. The committee in turn forwards 
these requirements to the Principal for necessary action.

Ø The college has adapted to the changing needs of students and society and has provided 
a wide array of need-based professional courses to the students. The college is an 
established centre of multidisciplinary activities building strong academia and industry 
interaction. Proper evaluation and analysis of academic and administrative 
requirements determine the creation and enhancement of the infrastructure of any 
institution. The facilities are designed to optimally utilize the available space for the 
purpose of knowledge dissemination and other support services.

Ø The infrastructure of the library has been enhanced and it is completely digitized/ 
computerized. Internet  and Wi-Fi facility is available to the students and the faculty. 
The different libraries of various sister institutions on the campus are linked, the 
students along with the teaching and non-teaching staff can not only access but also 
borrow the books and journals from any of these libraries.

4.1.2 Detail the facilities available for:
 (a) Curricular and co curricular activities, classrooms, technology enabled learning 

spaces, seminar halls, tutorial spaces, laboratories, botanical gardens, animal 
house, specialized facilities and equipment for teaching, learning and research etc.

 (b) Extracurricular activities- sports, outdoor and indoor games, gymnasium, 
auditorium, NSS, NCC, cultural activities, public speaking, communication, skills 
development, yoga, health, hygiene.

Ø Some of the significant support services are Counseling Cell, Health Post, Grievance 
Cell, Women Development Cell, NCC, NSS, Cultural Forum, Research Committee, 
S e m i n a r  a n d  Wo r k s h o p  C o m m i t t e e  e t c .   T h e r e  a r e  c l o s e  t o  4 0 
Committees/Associations/Clubs which are proactive in organizing co-curricular and 
extra-curricular activities. 

Ø The Institution believes in shaping the students to equip them to meet global challenges. 
Therefore the infrastructure of the College is regularly upgraded, renovated and 
refurbished. Presently, all the class-rooms are air-conditioned and most are equipped 
with ICT facilities like LCD projectors, sound systems etc.

Ø The laboratories are redesigned and there is ample space for research scholars, in-house 
faculty and students. 

Ø There is a separate maintenance department for attending to all the infrastructural 
requirements. 

Ø The Library is the pride of our institution with its open shelf access, OPAC system, N-
LIST, Wi-Fi connectivity, digital section and air conditioning for the convenience of its 
users. 

Ø Facilities like the reading room in the library for the faculty which is wi-fi enabled and a 
spacious staff room on the Ground floor provides the faculty undisturbed time and space 
to prepare for their lectures, pursue their research interests and space for dialogue and 
discussion.

Ø The college has seen five decades and with every passing year we need space to store the 

Ø The papers published and presented during the academic year are well documented in the 

Volume 'Compendium', which is placed in the library for ready reference by the staff and 

students. It has been mandatory for the staff and the students to submit a copy of their 

theses to the library prior to submission. 

Ø The UGC-sponsored Orientation Programmes and Refresher Courses have been 

conducted by the College in a few disciplines which were greatly appreciated.

Ø DLLE has conducted various learning activities like Career Fair, where students give 

information on various career options. They take part in inter-collegiate competitions like 

UDAAN and they perform street plays, which lays stress on social issues. The students 

also undertake an awareness programme among women about the various laws 

protecting them. 

  Extension and outreach programmes like NSS and NCC prepare students for their pro-

active citizenship roles inspiring them to participate in volunteer service and fulfil 

their social responsibilities.
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Ø Some of the significant support services are Counseling Cell, Health Post, Grievance 
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Ø The Institution believes in shaping the students to equip them to meet global challenges. 
Therefore the infrastructure of the College is regularly upgraded, renovated and 
refurbished. Presently, all the class-rooms are air-conditioned and most are equipped 
with ICT facilities like LCD projectors, sound systems etc.

Ø The laboratories are redesigned and there is ample space for research scholars, in-house 
faculty and students. 

Ø There is a separate maintenance department for attending to all the infrastructural 
requirements. 

Ø The Library is the pride of our institution with its open shelf access, OPAC system, N-
LIST, Wi-Fi connectivity, digital section and air conditioning for the convenience of its 
users. 

Ø Facilities like the reading room in the library for the faculty which is wi-fi enabled and a 
spacious staff room on the Ground floor provides the faculty undisturbed time and space 
to prepare for their lectures, pursue their research interests and space for dialogue and 
discussion.

Ø The college has seen five decades and with every passing year we need space to store the 

Ø The papers published and presented during the academic year are well documented in the 

Volume 'Compendium', which is placed in the library for ready reference by the staff and 

students. It has been mandatory for the staff and the students to submit a copy of their 

theses to the library prior to submission. 

Ø The UGC-sponsored Orientation Programmes and Refresher Courses have been 

conducted by the College in a few disciplines which were greatly appreciated.

Ø DLLE has conducted various learning activities like Career Fair, where students give 

information on various career options. They take part in inter-collegiate competitions like 

UDAAN and they perform street plays, which lays stress on social issues. The students 

also undertake an awareness programme among women about the various laws 

protecting them. 

  Extension and outreach programmes like NSS and NCC prepare students for their pro-

active citizenship roles inspiring them to participate in volunteer service and fulfil 

their social responsibilities.
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students' and faculties' administrative records. All important records have been 
digitized for storing the physical record additional space has been created in the 
passages connecting two institutions in the same campus without hindering any 
entrance or exit.

Ø Additional washrooms have been created for students and staff as three-fourths of the 
students and staff are female. CCTV cameras installed in the administrative areas have 
also been a step towards increasing on–campus safety.

Ø Our encouraging management supports academic and infrastructural expansion 
through timely financial aid. 

Ø Installing a ramp for differently abled students, retiling of corridors etc. have been 
important steps in providing for their comfort.

Ø The college exudes a research culture and is well known to be a center for postgraduate 
study and research. We have conceptualized the laboratories that extend beyond brick 
and mortar, a combination of open space and modern equipments enabling the students 
to make the most of the facilities available.

Ø  The College takes pride in having modern, fully equipped laboratories for  Organic 
Chemistry, Inorganic Chemistry, Physical, Research laboratory, Tissue Culture 
laboratory, Analytical Chemistry laboratory, Computer Science, Biochemistry, 
Biotechnology, Microbiology, Physics, Zoology, Botany and Psychology Under 
Graduate and Post-graduate laboratories

Ø The Herbal Garden maintained by the Botany Department not only adds to the 
ambience but also herbs grown here keeps the environment clean.

Ø Department of Botany regularly organizes field trips to the University garden, National 
Parks in the state and the Sanjay Gandhi National Park to facilitate a better 
understanding of flora and fauna.

Ø Department of Zoology regularly organizes field trips/excursions for students to various 
places to cover specific topics in their syllabi.

Ø The institution believes in the holistic development of students and therefore provides 
amenities to augment their skills in the fields of art, sports, culture etc.

Ø Sports
· A qualified and seasoned Sports Director is appointed to guide and motivate the 

students for various sports activities.
· The spacious Gymkhana on the third floor is used for indoor games and 

intercollegiate competitions.
· Time slots for sporting sessions are booked in prestigious grounds for team events 

such as football, volley ball, basketball, athletics and badminton.
· The grounds adjacent to the Juhu Gymkhana, Azad Maidan, the Oval Maidan 

opposite University of Mumbai, Payyade Cricket Academy at Kandivili are used 
for cricket matches.

· Swimming activities are conducted in Mafatlal Bath, Charni Road and Andheri 
Sports Complex Swimming Pool.

· Leo Tennis Academy, SAI (Sports Authority of India) Boxing and Athletics Club 
and Tolani College Shooting Club are some of the institutes where sports events 
are organized for the students.

· The Municipal ground is used for practising baseball, softball, throwball and ball 
badminton.

Ø Auditoriums – Seminar Hall and Juhu Jagruti Hall
· The Juhu Jagruti Hall and Seminar Hall on the First Floor have audio visual aids and 

a seating capacity of around 140 each. Both the halls are equipped with advanced 
technology where several guest lectures, paper presentations, debates, discussions, 
seminars and conferences are organized throughout the year by various departments. 

These halls have facilities like a podium and good acoustics that provide a conducive 
ambience. Functions such as Annual prize distribution, events like Kshitij, 
Manshodhan, Gnaritas, Luminescence, Colosseum, Paparazzi, Debates, National 
and International Conferences, Orientation programmes.The college can also avail 
of an open air auditorium called Jashoda Rang Mandir that is under the banner of 
SVKM. Several college festivals are held at this venue. Besides the college can also 
book the Bhaidas Hall which is a large auditorium with a seating capacity of around 
1100. The college holds its annual day at this venue. 

Ø NSS
· The NSS has its own designated unit in the college. The foyer, quadrangle, the 

auditorium, the college compound, terrace are all used by the NSS for various 
events.

Ø Cultural Activities
· There is ample space for cultural activities in the activity room, the college 

compound and the foyer. 
· The foyer is used for cultural events, book exhibition and various competitions and 

poster exhibition.
· The college compound is a hub of activities during festivals and even otherwise 

plays host to street plays, food stalls and tally games.
· The classrooms are equipped to hold extracurricular activities especially during the 

Kshitij festival.
· The Activity Room is used for rehearsals, designing of sets and preparing art work, 

exhibit material.
Ø Health and hygiene:

· The NSS arranges blood donation camps on a regular basis along with Thalassemia 
Check up in the Laboratory/College Compound.

· The College has a tie up with reputed hospitals in the vicinity like Dr. R.N.Cooper 
Hospital and Dr. Balabhai Nanavati hospital. Dr. Goyal and Dr.Geeta Shah are the 
doctors on call.

· There is a provision for Group Insurance of Rs. 50,000/- for students and Rs. 
1,00,000/-each for the staff members under which their family is also covered.

· The management provides concession of 30% in fees to the wards of the staff 
members studying in any of the institutions run by the SVKM management. 

· Well trained housekeeping staff is appointed for upkeep, maintenance and 
cleanliness of the college premises.

4.1.3 How does the institution plan and ensure that the available Infrastructure is in line 
with its academic growth and is optimally utilized? Give specic examples of the 
facilities developed/augmented and the amount spent during the last four years 
(Enclose master plan of the Institution /campus and indicate the existing physical 
infrastructure and the future planned expansion if any)

The institution maintains and upgrades its infrastructure from time to time and also lays emphasis 
on capacity building through expansion wherever possible. Additional and significant renovations 
have been carried out in the entire building. The Blue print is enclosed at the end of the criteria. 
(Annexure II)
The total campus area is 15,983 sq. mts. and the college building is occupying 3057 sq.mts.

GROUND FLOOR:
Ø Library: The library of Mithibai College (Jitendra Library) is one of the best libraries in 

the city of Mumbai. It is situated on the ground floor occupying a carpet area of  641 
sq.mt., and is centrally air-conditioned and supported with Wi-Fi and digital video 
recording cameras. Library users can access Online Databases through Wi-Fi. The 
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students' and faculties' administrative records. All important records have been 
digitized for storing the physical record additional space has been created in the 
passages connecting two institutions in the same campus without hindering any 
entrance or exit.

Ø Additional washrooms have been created for students and staff as three-fourths of the 
students and staff are female. CCTV cameras installed in the administrative areas have 
also been a step towards increasing on–campus safety.

Ø Our encouraging management supports academic and infrastructural expansion 
through timely financial aid. 

Ø Installing a ramp for differently abled students, retiling of corridors etc. have been 
important steps in providing for their comfort.

Ø The college exudes a research culture and is well known to be a center for postgraduate 
study and research. We have conceptualized the laboratories that extend beyond brick 
and mortar, a combination of open space and modern equipments enabling the students 
to make the most of the facilities available.

Ø  The College takes pride in having modern, fully equipped laboratories for  Organic 
Chemistry, Inorganic Chemistry, Physical, Research laboratory, Tissue Culture 
laboratory, Analytical Chemistry laboratory, Computer Science, Biochemistry, 
Biotechnology, Microbiology, Physics, Zoology, Botany and Psychology Under 
Graduate and Post-graduate laboratories

Ø The Herbal Garden maintained by the Botany Department not only adds to the 
ambience but also herbs grown here keeps the environment clean.

Ø Department of Botany regularly organizes field trips to the University garden, National 
Parks in the state and the Sanjay Gandhi National Park to facilitate a better 
understanding of flora and fauna.

Ø Department of Zoology regularly organizes field trips/excursions for students to various 
places to cover specific topics in their syllabi.

Ø The institution believes in the holistic development of students and therefore provides 
amenities to augment their skills in the fields of art, sports, culture etc.

Ø Sports
· A qualified and seasoned Sports Director is appointed to guide and motivate the 

students for various sports activities.
· The spacious Gymkhana on the third floor is used for indoor games and 

intercollegiate competitions.
· Time slots for sporting sessions are booked in prestigious grounds for team events 

such as football, volley ball, basketball, athletics and badminton.
· The grounds adjacent to the Juhu Gymkhana, Azad Maidan, the Oval Maidan 

opposite University of Mumbai, Payyade Cricket Academy at Kandivili are used 
for cricket matches.

· Swimming activities are conducted in Mafatlal Bath, Charni Road and Andheri 
Sports Complex Swimming Pool.

· Leo Tennis Academy, SAI (Sports Authority of India) Boxing and Athletics Club 
and Tolani College Shooting Club are some of the institutes where sports events 
are organized for the students.

· The Municipal ground is used for practising baseball, softball, throwball and ball 
badminton.

Ø Auditoriums – Seminar Hall and Juhu Jagruti Hall
· The Juhu Jagruti Hall and Seminar Hall on the First Floor have audio visual aids and 

a seating capacity of around 140 each. Both the halls are equipped with advanced 
technology where several guest lectures, paper presentations, debates, discussions, 
seminars and conferences are organized throughout the year by various departments. 

These halls have facilities like a podium and good acoustics that provide a conducive 
ambience. Functions such as Annual prize distribution, events like Kshitij, 
Manshodhan, Gnaritas, Luminescence, Colosseum, Paparazzi, Debates, National 
and International Conferences, Orientation programmes.The college can also avail 
of an open air auditorium called Jashoda Rang Mandir that is under the banner of 
SVKM. Several college festivals are held at this venue. Besides the college can also 
book the Bhaidas Hall which is a large auditorium with a seating capacity of around 
1100. The college holds its annual day at this venue. 

Ø NSS
· The NSS has its own designated unit in the college. The foyer, quadrangle, the 

auditorium, the college compound, terrace are all used by the NSS for various 
events.

Ø Cultural Activities
· There is ample space for cultural activities in the activity room, the college 

compound and the foyer. 
· The foyer is used for cultural events, book exhibition and various competitions and 

poster exhibition.
· The college compound is a hub of activities during festivals and even otherwise 

plays host to street plays, food stalls and tally games.
· The classrooms are equipped to hold extracurricular activities especially during the 

Kshitij festival.
· The Activity Room is used for rehearsals, designing of sets and preparing art work, 

exhibit material.
Ø Health and hygiene:

· The NSS arranges blood donation camps on a regular basis along with Thalassemia 
Check up in the Laboratory/College Compound.

· The College has a tie up with reputed hospitals in the vicinity like Dr. R.N.Cooper 
Hospital and Dr. Balabhai Nanavati hospital. Dr. Goyal and Dr.Geeta Shah are the 
doctors on call.

· There is a provision for Group Insurance of Rs. 50,000/- for students and Rs. 
1,00,000/-each for the staff members under which their family is also covered.

· The management provides concession of 30% in fees to the wards of the staff 
members studying in any of the institutions run by the SVKM management. 

· Well trained housekeeping staff is appointed for upkeep, maintenance and 
cleanliness of the college premises.

4.1.3 How does the institution plan and ensure that the available Infrastructure is in line 
with its academic growth and is optimally utilized? Give specic examples of the 
facilities developed/augmented and the amount spent during the last four years 
(Enclose master plan of the Institution /campus and indicate the existing physical 
infrastructure and the future planned expansion if any)

The institution maintains and upgrades its infrastructure from time to time and also lays emphasis 
on capacity building through expansion wherever possible. Additional and significant renovations 
have been carried out in the entire building. The Blue print is enclosed at the end of the criteria. 
(Annexure II)
The total campus area is 15,983 sq. mts. and the college building is occupying 3057 sq.mts.

GROUND FLOOR:
Ø Library: The library of Mithibai College (Jitendra Library) is one of the best libraries in 

the city of Mumbai. It is situated on the ground floor occupying a carpet area of  641 
sq.mt., and is centrally air-conditioned and supported with Wi-Fi and digital video 
recording cameras. Library users can access Online Databases through Wi-Fi. The 
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library shares its resources under inter library loan with other libraries of SVKM.  An 
Online Catalogue of books and non-book material is available through the Union Web, 
OPAC.

Ø Reprography: The students can photocopy and print papers at this centre adjacent to the 
Library on the ground floor at concessional rates.

Ø Special Advisory Centers and Cells:Support services like the Medical Insurance, Life 
Insurance, WDC, DLLE, NSS, NCC, Credit Society cabins are located outside the 
library in the foyer.

Ø CCTV cameras have been installed in the corridors and at the main entry for the safety 
and security of the staff and students.

Ø Eight fully automated lifts are provided for staff and students.
Ø Administration and Accounts Ofce: The college office is headed by the Registrar and 

her staff. It is situated at the Ground Floor with seven sections to cater to the needs of 
approximately 12,000 students and 450 staff members.  Adjacent to the office are the 
Junior and Degree College Vice-Principals' cabins. The conference hall is just opposite 
and attached with the Principal's Office.

Ø Canteen: The canteen is spacious and offers hygienic food at affordable rates. There is 
an eatery on the top floor of the college.

Ø Cake shop: There is a bakery and cake shop at one of the entrances.
Ø Colonnade: The portico of the cafeteria is through the colonnade. It has a beautiful 

ambience.
Ø Reception: The reception area is used to display students' achievements in the form of 

trophies, mementos and the reception counter adds to the ambience.
Ø Staff Common Room: The fully air conditioned Staff Common Room  has  internet 

enabled computers, storage space, clean drinking water facilities, a pantry and wash 
rooms.

Ø Examination Committee Room with Store Room: All important meetings with 
respect to examinations are held here. There is a high-tech copier machine, shredder, 
computers etc. for enabling exam related work.  Important records are maintained in the 
well furnished store.

Ø Lifts / Ramps / Wash-Rooms / Water Coolers: These facilities are available floor-wise 
to suit every one's needs. Proper arrangements are made for the differently-abled and 
persons with special needs.

Ø On the other hand at the rear end a designated area has been made, especially for indoor 
sports like carroms, table-tennis etc.

Ø The Chemistry Laboratory covers half the ground floor with its segregation of 
laboratories for Research, Junior, Degree and Post-graduate students. The well equipped 
laboratory adheres to all the safety standards and aids research activities.

FIRST FLOOR:
Ø Juhu Jagruti Hall and Mithibai Seminar Hall: Both the halls are centrally air-

conditioned.  The halls are technically well-equipped with state of art acoustics, light 
and sound facilities. The seating capacity is around 140 each.

Ø Activity Room: A vibrant atmosphere pervades the college due to co-curricular and 
extension activities. Extension activities carried out under the banner of NCC, NSS, 
DLLE and Cultural Forum and various associations, clubs and committees have brought 
laurels, time and again, to the institution. Myriad programmes, seminars, conferences 
and cultural activities are conducted by the college. The activity room is a place to 
develop creative thoughts in young minds.

Ø Laboratories: Chemistry and Biochemistry Laboratories for M.Sc. and Ph.D students 
and the departmental staff room, Head of the Department's Office along with the 

Research coordinator's cabin is located opposite the activity room. The Laboratory is 
well equipped with High-Tech equipments for research.

Ø Physics Junior and Degree College laboratories are equipped with latest apparatus and 
equipments, the labs are High-Tech and centrally air-conditioned with separate cubicles 
for the head of the department and the Non-teaching Lab staff.  

SECOND FLOOR:
Laboratories:

Ø Botanical Garden and Museums: The Botanical garden exhibits many species of 
plants. 

Ø The Zoology Department has a good collection of specimens. 
Ø Computer Science laboratory: It has a seating capacity of 140. The computers are 

connected in LAN and are equipped with Wi-Fi facility. The 140 computers are installed 
with licensed and latest soft-wares as per the University syllabus and work at high speed. 
The maintenance is done regularly by the IT department and two engineers are deputed 
permanently to keep the systems in ship shape.

Ø Botany, Zoology, Biology, Statistics, Mathematics, Psychology laboratories are 
equipped with latest apparatus and sophisticated equipments. Most of the laboratories 
are High-Tech and are used for Research work. They are centrally air-conditioned and 
spacious with separate cubicles for Head and staff, Non-teaching Laboratory staff, etc.  

Ø Nine classrooms have been provided on the floor with LCD Projector facility for 
effective teaching and learning.

Ø The Girls Common Room has been renovated to provide a clean and hygienic 
environment. .

THIRD FLOOR:
Ø Laboratories: Physics Post-graduate and Research Laboratories, Microbiology, 

Biotechnology, have well equipped labs with latest apparatus and sophisticated 
equipments, They are centrally air-conditioned and spacious with separate cubicles for 
HOD, Non-teaching and Lab staff, etc.  

Ø Gymkhana: The Gymkhana of the college is also a very good recreation room. It is ideal 
for indoor games such as Table Tennis, Chess and Carrom.  Our students represent the 
college at the University, State and National levels in indoor sports and have won many 
prizes at all levels.

Ø Class-rooms: The sixclass-rooms are centrally air-conditioned and have good seating 
and lighting arrangements. LCD projectors and OHP's are used as teaching aids.  

Ø Health Post: The health post is equipped with basic first aid items. At any given point of 
time there is always a doctor on call. 

FOURTH FLOOR:
Class-rooms: The students' satisfaction is of paramount importance for the college. There are  
seventeenclass-rooms in the main wing and ten class-rooms in the Annexe wing on the same floor. 
The class rooms are air conditioned and are well light with good seating arrangements. OHPs are 
used as teaching aids.  There are white boards in all the class-rooms.

SIXTH FLOOR:
Ø Class-rooms: There are sixteen class-rooms on the floor which are centrally air-

conditioned and have good seating and lighting. LCD projectors are used as teaching 
aids.  There are also white boards in all the class-rooms. 
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library shares its resources under inter library loan with other libraries of SVKM.  An 
Online Catalogue of books and non-book material is available through the Union Web, 
OPAC.

Ø Reprography: The students can photocopy and print papers at this centre adjacent to the 
Library on the ground floor at concessional rates.

Ø Special Advisory Centers and Cells:Support services like the Medical Insurance, Life 
Insurance, WDC, DLLE, NSS, NCC, Credit Society cabins are located outside the 
library in the foyer.

Ø CCTV cameras have been installed in the corridors and at the main entry for the safety 
and security of the staff and students.

Ø Eight fully automated lifts are provided for staff and students.
Ø Administration and Accounts Ofce: The college office is headed by the Registrar and 

her staff. It is situated at the Ground Floor with seven sections to cater to the needs of 
approximately 12,000 students and 450 staff members.  Adjacent to the office are the 
Junior and Degree College Vice-Principals' cabins. The conference hall is just opposite 
and attached with the Principal's Office.

Ø Canteen: The canteen is spacious and offers hygienic food at affordable rates. There is 
an eatery on the top floor of the college.

Ø Cake shop: There is a bakery and cake shop at one of the entrances.
Ø Colonnade: The portico of the cafeteria is through the colonnade. It has a beautiful 

ambience.
Ø Reception: The reception area is used to display students' achievements in the form of 

trophies, mementos and the reception counter adds to the ambience.
Ø Staff Common Room: The fully air conditioned Staff Common Room  has  internet 

enabled computers, storage space, clean drinking water facilities, a pantry and wash 
rooms.

Ø Examination Committee Room with Store Room: All important meetings with 
respect to examinations are held here. There is a high-tech copier machine, shredder, 
computers etc. for enabling exam related work.  Important records are maintained in the 
well furnished store.

Ø Lifts / Ramps / Wash-Rooms / Water Coolers: These facilities are available floor-wise 
to suit every one's needs. Proper arrangements are made for the differently-abled and 
persons with special needs.

Ø On the other hand at the rear end a designated area has been made, especially for indoor 
sports like carroms, table-tennis etc.

Ø The Chemistry Laboratory covers half the ground floor with its segregation of 
laboratories for Research, Junior, Degree and Post-graduate students. The well equipped 
laboratory adheres to all the safety standards and aids research activities.

FIRST FLOOR:
Ø Juhu Jagruti Hall and Mithibai Seminar Hall: Both the halls are centrally air-

conditioned.  The halls are technically well-equipped with state of art acoustics, light 
and sound facilities. The seating capacity is around 140 each.

Ø Activity Room: A vibrant atmosphere pervades the college due to co-curricular and 
extension activities. Extension activities carried out under the banner of NCC, NSS, 
DLLE and Cultural Forum and various associations, clubs and committees have brought 
laurels, time and again, to the institution. Myriad programmes, seminars, conferences 
and cultural activities are conducted by the college. The activity room is a place to 
develop creative thoughts in young minds.

Ø Laboratories: Chemistry and Biochemistry Laboratories for M.Sc. and Ph.D students 
and the departmental staff room, Head of the Department's Office along with the 

Research coordinator's cabin is located opposite the activity room. The Laboratory is 
well equipped with High-Tech equipments for research.

Ø Physics Junior and Degree College laboratories are equipped with latest apparatus and 
equipments, the labs are High-Tech and centrally air-conditioned with separate cubicles 
for the head of the department and the Non-teaching Lab staff.  

SECOND FLOOR:
Laboratories:

Ø Botanical Garden and Museums: The Botanical garden exhibits many species of 
plants. 

Ø The Zoology Department has a good collection of specimens. 
Ø Computer Science laboratory: It has a seating capacity of 140. The computers are 

connected in LAN and are equipped with Wi-Fi facility. The 140 computers are installed 
with licensed and latest soft-wares as per the University syllabus and work at high speed. 
The maintenance is done regularly by the IT department and two engineers are deputed 
permanently to keep the systems in ship shape.

Ø Botany, Zoology, Biology, Statistics, Mathematics, Psychology laboratories are 
equipped with latest apparatus and sophisticated equipments. Most of the laboratories 
are High-Tech and are used for Research work. They are centrally air-conditioned and 
spacious with separate cubicles for Head and staff, Non-teaching Laboratory staff, etc.  

Ø Nine classrooms have been provided on the floor with LCD Projector facility for 
effective teaching and learning.

Ø The Girls Common Room has been renovated to provide a clean and hygienic 
environment. .

THIRD FLOOR:
Ø Laboratories: Physics Post-graduate and Research Laboratories, Microbiology, 

Biotechnology, have well equipped labs with latest apparatus and sophisticated 
equipments, They are centrally air-conditioned and spacious with separate cubicles for 
HOD, Non-teaching and Lab staff, etc.  

Ø Gymkhana: The Gymkhana of the college is also a very good recreation room. It is ideal 
for indoor games such as Table Tennis, Chess and Carrom.  Our students represent the 
college at the University, State and National levels in indoor sports and have won many 
prizes at all levels.

Ø Class-rooms: The sixclass-rooms are centrally air-conditioned and have good seating 
and lighting arrangements. LCD projectors and OHP's are used as teaching aids.  

Ø Health Post: The health post is equipped with basic first aid items. At any given point of 
time there is always a doctor on call. 

FOURTH FLOOR:
Class-rooms: The students' satisfaction is of paramount importance for the college. There are  
seventeenclass-rooms in the main wing and ten class-rooms in the Annexe wing on the same floor. 
The class rooms are air conditioned and are well light with good seating arrangements. OHPs are 
used as teaching aids.  There are white boards in all the class-rooms.

SIXTH FLOOR:
Ø Class-rooms: There are sixteen class-rooms on the floor which are centrally air-

conditioned and have good seating and lighting. LCD projectors are used as teaching 
aids.  There are also white boards in all the class-rooms. 
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  Despite constraints the institution believes in capacity building and rejuvenation of its 
infrastructure facilities from time to time to cater to the ever-changing needs of the 
curriculum. 

Ø Yoga sessions are held in the foyer and in the Activity Room from time to time.
Ø Cultural and academic activities are held in the Auditoriums and the Seminar Hall.
Ø  The canteen provides clean and hygienic food to the students.
Ø  The faculty and the students have access to internet facilities in the library as well as 

within the premises.
Ø  There is a doctor on call to attend to medical emergencies. First aid kits are available in 

many departments.
Ø  The college has a well equipped library which caters to the demands of students and 

faculty.
Ø  Internet and Wi-Fi facilities are available to both staff and students.
Ø  The common room for teachers is air- conditioned and it has computers with internet 

facility, a small pantry and washrooms. 
Ø Supply of clean drinking water is ensured by the installation of water purifiers on all the 

floors and in the staff room.
Ø Security guards are present 24/7, every floor is manned by peons, and closed-circuit 

cameras are installed in corridors and quadrangle. Identity cards are mandatory for staff 
and students 

Ø Provisions for recreational activities like indoor and outdoor games are made in the 
Gymkhana and in the quadrangle.

Future plans include:
Ø Construction of a canopy for the Gymkhana facilities on the ground floor with health 

fitness equipments for students is on the anvil and waiting for approval from BMC.
Ø  Setting up of a language laboratory.
Ø Security Gates in the library
Ø  Renovation and refurbishing of the CAP Room and construction of a new Examination 

Room with advanced security locks and sophisticated equipments like Copiers, High 
resolution printers  etc.

Ø Construction of a rest room especially conducive for the differently- abled.

4.1.4 How does the institution ensure that the infrastructure facilities meet the 
requirements of students with physical disabilities?
Ø The institution guarantees a fair, equal and just treatment to all and has created 

infrastructural facilities which are conducive for the differently-abled student 
population. 

Ø Vehicles of differently-abled students are allowed parking space within the campus.
Ø  The audio visual aids are available to help students in the learning process.
Ø During examination extra time is allotted to them in accordance with university 

guidelines and writers are provided to them whenever required.
Ø Ramp is available at the entrance and elevators are available for their benefit. The 

security has been given instructions to aid them and the other students are encouraged to 
be of help to the differently abled students.

Ø Visually challenged students are allowed to record the lectures that they attend. 
Ø Department of Psychology provides materials for Psychology practicals in Braille for 

the visually challenged students. 

4.1.5 Give details on the residential facility and various provisions available within them.
No. The college does not have any residential facility. However, the managing trust SVKM does 
have common residential facities that cater to student's studying in all its institutes.

4.1.6 What are the provisions made available to students and staff in terms of health care on 
the campus and off the campus?
Ø The Institution is committed towards providing a healthy, hygienic and clean 

environment to its students and staff and makes extra efforts to ensure that health care 
provisions are in place for their well being.

Ø The institution is ready to meet any emergency through its tie up with the hospitals, 
constant accessibility to a doctor who is a phone call away, availability of first aid kits 
and the presence of trained teachers and non teaching staff to administer first aid.

Ø Health check-up camps are organized by the NSS and other Science Departments of the 
College for both faculty and non-teaching staff regularly in the college. Doctors from 
Rotary Club and other trained physicians and technicians check the necessary health 
parameters such as Bone density, blood pressure, Thalassemia, Thyroid gland, blood 
sugar etc of the faculty and students. Volunteers of NSS assist these personnel and 
maintain the records impeccably each year.

Ø Various health awareness activities are conducted by different committees in the 
institution. 

Ø Financial help is provided by the Management to the staff in cases of crticial illness or 
illness which incurs huge expenses.

4.1.7 Give details of the common facilities available on the campus –spaces for special units 
like IQAC, Grievance Redressal unit, Women cell, Counseling and career guidance, 
Placement Unit, Health centre, Canteen, recreational spaces for staff and students, 
safe drinking water facility, auditorium etc.
Ø The Institution constantly strives to ensure space for all its activities in order to ensure 

smooth functioning and easy accessibility. The institution has designated certain areas 
for important committees—
· The IQAC conducts its meetings in the Office allotted on the third floor.
· The NAAC Room is fully furnished with computers and internet facility.  
· Grievance redressal unit holds meetings in the Conference Room.
· An area for the Counseling Centre has been designated. 
· The Training and Placement cell has a specially assigned office on the Third floor, 

N.M. College Building.
· The spacious Gymkhana is used regularly for holding health camps also.
· The large canteen provides clean, hygienic and healthy food in a comfortable, 

spacious and well-ventilated environment for the students and the staff. Several 
gatherings like movie launches are organized in the foyer area near canteen

· Apart from being used for their regular activities and functions, the foyer, 
Auditoriums, Gymkhana, Activity Room and quadrangle serve as meeting places and 
recreation spaces to both faculty and the students 

· The institution conducts water inspection regularly to provide safe drinking water.
· The Juhu Jagruti Hall, Bhaidas Hall, Jashoda Rang Mandir,  and Seminar Hall 

resonate constantly with the sound of different programmes and performances by the 
students and lectures and talks by visiting dignitaries.

4.2 LIBRARY AS A LEARNING RESOURCE

The Institution firmly believes that a well equipped library is the centre for wholesome education 
and lifelong learning. The Library occupies a prominent place in the College. It is a treasure trove 
of knowledge having a rich and diverse collection of books, journals, periodicals, news weeklies 
and CDs. It is spacious and comfortable and is managed by well trained, co-operative staff that 
assists the users effectively and promptly. The Librarian acts as an Information Officer and 
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  Despite constraints the institution believes in capacity building and rejuvenation of its 
infrastructure facilities from time to time to cater to the ever-changing needs of the 
curriculum. 

Ø Yoga sessions are held in the foyer and in the Activity Room from time to time.
Ø Cultural and academic activities are held in the Auditoriums and the Seminar Hall.
Ø  The canteen provides clean and hygienic food to the students.
Ø  The faculty and the students have access to internet facilities in the library as well as 

within the premises.
Ø  There is a doctor on call to attend to medical emergencies. First aid kits are available in 

many departments.
Ø  The college has a well equipped library which caters to the demands of students and 

faculty.
Ø  Internet and Wi-Fi facilities are available to both staff and students.
Ø  The common room for teachers is air- conditioned and it has computers with internet 

facility, a small pantry and washrooms. 
Ø Supply of clean drinking water is ensured by the installation of water purifiers on all the 

floors and in the staff room.
Ø Security guards are present 24/7, every floor is manned by peons, and closed-circuit 

cameras are installed in corridors and quadrangle. Identity cards are mandatory for staff 
and students 

Ø Provisions for recreational activities like indoor and outdoor games are made in the 
Gymkhana and in the quadrangle.

Future plans include:
Ø Construction of a canopy for the Gymkhana facilities on the ground floor with health 

fitness equipments for students is on the anvil and waiting for approval from BMC.
Ø  Setting up of a language laboratory.
Ø Security Gates in the library
Ø  Renovation and refurbishing of the CAP Room and construction of a new Examination 

Room with advanced security locks and sophisticated equipments like Copiers, High 
resolution printers  etc.

Ø Construction of a rest room especially conducive for the differently- abled.

4.1.4 How does the institution ensure that the infrastructure facilities meet the 
requirements of students with physical disabilities?
Ø The institution guarantees a fair, equal and just treatment to all and has created 

infrastructural facilities which are conducive for the differently-abled student 
population. 

Ø Vehicles of differently-abled students are allowed parking space within the campus.
Ø  The audio visual aids are available to help students in the learning process.
Ø During examination extra time is allotted to them in accordance with university 

guidelines and writers are provided to them whenever required.
Ø Ramp is available at the entrance and elevators are available for their benefit. The 

security has been given instructions to aid them and the other students are encouraged to 
be of help to the differently abled students.

Ø Visually challenged students are allowed to record the lectures that they attend. 
Ø Department of Psychology provides materials for Psychology practicals in Braille for 

the visually challenged students. 

4.1.5 Give details on the residential facility and various provisions available within them.
No. The college does not have any residential facility. However, the managing trust SVKM does 
have common residential facities that cater to student's studying in all its institutes.

4.1.6 What are the provisions made available to students and staff in terms of health care on 
the campus and off the campus?
Ø The Institution is committed towards providing a healthy, hygienic and clean 

environment to its students and staff and makes extra efforts to ensure that health care 
provisions are in place for their well being.

Ø The institution is ready to meet any emergency through its tie up with the hospitals, 
constant accessibility to a doctor who is a phone call away, availability of first aid kits 
and the presence of trained teachers and non teaching staff to administer first aid.

Ø Health check-up camps are organized by the NSS and other Science Departments of the 
College for both faculty and non-teaching staff regularly in the college. Doctors from 
Rotary Club and other trained physicians and technicians check the necessary health 
parameters such as Bone density, blood pressure, Thalassemia, Thyroid gland, blood 
sugar etc of the faculty and students. Volunteers of NSS assist these personnel and 
maintain the records impeccably each year.

Ø Various health awareness activities are conducted by different committees in the 
institution. 

Ø Financial help is provided by the Management to the staff in cases of crticial illness or 
illness which incurs huge expenses.

4.1.7 Give details of the common facilities available on the campus –spaces for special units 
like IQAC, Grievance Redressal unit, Women cell, Counseling and career guidance, 
Placement Unit, Health centre, Canteen, recreational spaces for staff and students, 
safe drinking water facility, auditorium etc.
Ø The Institution constantly strives to ensure space for all its activities in order to ensure 

smooth functioning and easy accessibility. The institution has designated certain areas 
for important committees—
· The IQAC conducts its meetings in the Office allotted on the third floor.
· The NAAC Room is fully furnished with computers and internet facility.  
· Grievance redressal unit holds meetings in the Conference Room.
· An area for the Counseling Centre has been designated. 
· The Training and Placement cell has a specially assigned office on the Third floor, 

N.M. College Building.
· The spacious Gymkhana is used regularly for holding health camps also.
· The large canteen provides clean, hygienic and healthy food in a comfortable, 

spacious and well-ventilated environment for the students and the staff. Several 
gatherings like movie launches are organized in the foyer area near canteen

· Apart from being used for their regular activities and functions, the foyer, 
Auditoriums, Gymkhana, Activity Room and quadrangle serve as meeting places and 
recreation spaces to both faculty and the students 

· The institution conducts water inspection regularly to provide safe drinking water.
· The Juhu Jagruti Hall, Bhaidas Hall, Jashoda Rang Mandir,  and Seminar Hall 

resonate constantly with the sound of different programmes and performances by the 
students and lectures and talks by visiting dignitaries.

4.2 LIBRARY AS A LEARNING RESOURCE

The Institution firmly believes that a well equipped library is the centre for wholesome education 
and lifelong learning. The Library occupies a prominent place in the College. It is a treasure trove 
of knowledge having a rich and diverse collection of books, journals, periodicals, news weeklies 
and CDs. It is spacious and comfortable and is managed by well trained, co-operative staff that 
assists the users effectively and promptly. The Librarian acts as an Information Officer and 
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oversees the functioning of the Library. A large number of people including alumni and students 
from adjoining colleges also have access to the library resources.

Ø The Library is equipped with a large collection of books, online databases to enhance 
research activities. Following are the facilities available:
· Books on research methodology
· Online resources (N-LIST, Ebscohost, Proquest, JStor, Scopus)
· Global access to online databases
· Assistance in knowledge management.

4.2.1 Does the library have an advisory committee? Specify the composition of such a 
committee. What signicant initiatives have been implemented by the committee to 
render the library student/user friendly?

 Yes, Library has an Advisory Committee consisting of:
 Chairperson:� Principal
 Convenor:� A faculty from Degree college.
 Secretary:� Librarian
 Members:� 11 faculty members from aided and unaided courses.
Signicant initiatives: The library advisory committee initiated  automation of the library and 
also for the subscription of N-LIST online databases from Inflibnet.

4.2.2 Provide details of the following:
 Total area of the library (in Sq.Mts.)  :   641 Sq. mts
 Total seating capacity:   232

Working hours (on working days, on holidays, before examination days, during examination days, 
during vacation)

 Days  From To 

Working days     8.00 am   6.00 pm 

During and b efore Examination     8.00 am   8.00 pm 

During vacation     8.00 am   6.00 pm 
 

4.2.3  How does the library ensure purchase and use of current titles, print and e journals 
and other reading materials? Specify the amount spent on procuring new books, 
journals and e-journals and other reading materials? Specify the amount spent on 
procuring new books, journals and e-resources during the last four years.

Sr. 

No.

Library 

Holding
 

Textbooks Reference books  Jouranls/ Periodicals  e-resource Any 

otherNo. of 

books

 

Amount 

spent

 

No. of 

books

 

Amount 

spent

 

No. of 

periodicals

 

Amount 

spent

 

e-

resou

rce

 

Amount 

spent

1 2010-

2011

 

2571

 

948586.00

 

38

 

101705.50

 

100

 

439729.60

  
2 2011-

2012

 

1985

 

898098.00

 

19

 

26029.00

 

100

 

559268.90

 

N-

LIST

 

5000.00

3 2012-

2013

2134

 

1317142.00

 

17

 

48350.00

 

104

 

586045.50

 

N-

LIST

5000.00

4 2013-

2014

2113 1108301.00 63 39304.00 128 568531.30 N-

LIST

5000.00

4.2.4 Provide details on the ICT and other tools deployed to provide maximum access to the 
library collection:
Ø OPAC: From August 2012, the OPAC was made available to library users through 

INTRANET and is globally accessible from May 2014 through login.
Ø Electronic Resource Management package for e-journals.
Ø N-LIST- E-journals are available from November 2011.
Ø Federated searching tools to search articles in multiple databases – No
Ø Library Website – As a part of the college website, the Library webpage provides links 

to virtual online display of books, institutional repository, OPAC, Online databases and 
other information related to library work.

Ø  In-house/remote access to e-publications – Yes.
Ø Library automation –Initiated with SOUL software in 2009 and switched over to 

LIBSYS 7 in August 2012. 
Ø Total number of computers for public access.  – 7 
Ø Total numbers of printers for public access – 0
Ø Internet bandwidth/speed:   100mbps     
Ø Institutional Repository – Repository using DSpace, contains faculty research papers 

and college question papers.
Ø Content management system for e-learning – No.
Ø Participation in Resource sharing networks/consortia(like Inflibnet) –Through N-

LIST.

4.2.5 Provide details on the following items
Average number of walk-ins  -

2010  2011  2012  2013

61275  81392  69405  35868

Average number of books issued/returned –

2010-11  2011-12  2012-13  2013-14  
42212  48476 + e-resource  

9187  

14874 +  
e-resource  

19540  

24644 +  
e-resource 55924

 

Ø Ratio of library books to students enrolled - 1: 5
Ø Average number of books added during last three years –  2210
Ø Average number of login to OPAC –  Not available due to technical difficulties
Ø Average number of login to e-resources - 21874 – N LIST, 19675 – SVKM Databases 
Ø Average number of e-resources downloaded/printed – SVKM Databases – 19922, 

57585 – NLIST.
Ø Number of information literacy trainings organized – 14 sessions
Ø Details of “weeding out” of books and other materials –With the permission of  the 

Library Committee, 685 books in August 2013  and  27000 books (damaged due to 
heavy rainfall) in 2006 were weeded out. 

4.2.6 Give details of the specialized services provided by the Library
Ø Manuscripts - Not available
Ø Reprography - Available. 
Ø ILL (Inter Library Loan Service) – Students and faculty are facilitated  with books from 

SVKM institutions and NMIMS University libraries. Likewise, books are loaned to 
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oversees the functioning of the Library. A large number of people including alumni and students 
from adjoining colleges also have access to the library resources.

Ø The Library is equipped with a large collection of books, online databases to enhance 
research activities. Following are the facilities available:
· Books on research methodology
· Online resources (N-LIST, Ebscohost, Proquest, JStor, Scopus)
· Global access to online databases
· Assistance in knowledge management.

4.2.1 Does the library have an advisory committee? Specify the composition of such a 
committee. What signicant initiatives have been implemented by the committee to 
render the library student/user friendly?

 Yes, Library has an Advisory Committee consisting of:
 Chairperson:� Principal
 Convenor:� A faculty from Degree college.
 Secretary:� Librarian
 Members:� 11 faculty members from aided and unaided courses.
Signicant initiatives: The library advisory committee initiated  automation of the library and 
also for the subscription of N-LIST online databases from Inflibnet.

4.2.2 Provide details of the following:
 Total area of the library (in Sq.Mts.)  :   641 Sq. mts
 Total seating capacity:   232

Working hours (on working days, on holidays, before examination days, during examination days, 
during vacation)

 Days  From To 

Working days     8.00 am   6.00 pm 

During and b efore Examination     8.00 am   8.00 pm 

During vacation     8.00 am   6.00 pm 
 

4.2.3  How does the library ensure purchase and use of current titles, print and e journals 
and other reading materials? Specify the amount spent on procuring new books, 
journals and e-journals and other reading materials? Specify the amount spent on 
procuring new books, journals and e-resources during the last four years.

Sr. 

No.

Library 

Holding
 

Textbooks Reference books  Jouranls/ Periodicals  e-resource Any 

otherNo. of 

books

 

Amount 

spent

 

No. of 

books

 

Amount 

spent

 

No. of 

periodicals

 

Amount 

spent

 

e-

resou

rce

 

Amount 

spent

1 2010-

2011

 

2571

 

948586.00

 

38

 

101705.50

 

100

 

439729.60

  
2 2011-

2012

 

1985

 

898098.00

 

19

 

26029.00

 

100

 

559268.90

 

N-

LIST

 

5000.00

3 2012-

2013

2134

 

1317142.00

 

17

 

48350.00

 

104

 

586045.50

 

N-

LIST

5000.00

4 2013-

2014

2113 1108301.00 63 39304.00 128 568531.30 N-

LIST

5000.00

4.2.4 Provide details on the ICT and other tools deployed to provide maximum access to the 
library collection:
Ø OPAC: From August 2012, the OPAC was made available to library users through 

INTRANET and is globally accessible from May 2014 through login.
Ø Electronic Resource Management package for e-journals.
Ø N-LIST- E-journals are available from November 2011.
Ø Federated searching tools to search articles in multiple databases – No
Ø Library Website – As a part of the college website, the Library webpage provides links 

to virtual online display of books, institutional repository, OPAC, Online databases and 
other information related to library work.

Ø  In-house/remote access to e-publications – Yes.
Ø Library automation –Initiated with SOUL software in 2009 and switched over to 

LIBSYS 7 in August 2012. 
Ø Total number of computers for public access.  – 7 
Ø Total numbers of printers for public access – 0
Ø Internet bandwidth/speed:   100mbps     
Ø Institutional Repository – Repository using DSpace, contains faculty research papers 

and college question papers.
Ø Content management system for e-learning – No.
Ø Participation in Resource sharing networks/consortia(like Inflibnet) –Through N-

LIST.

4.2.5 Provide details on the following items
Average number of walk-ins  -

2010  2011  2012  2013

61275  81392  69405  35868

Average number of books issued/returned –

2010-11  2011-12  2012-13  2013-14  
42212  48476 + e-resource  

9187  

14874 +  
e-resource  

19540  

24644 +  
e-resource 55924

 

Ø Ratio of library books to students enrolled - 1: 5
Ø Average number of books added during last three years –  2210
Ø Average number of login to OPAC –  Not available due to technical difficulties
Ø Average number of login to e-resources - 21874 – N LIST, 19675 – SVKM Databases 
Ø Average number of e-resources downloaded/printed – SVKM Databases – 19922, 

57585 – NLIST.
Ø Number of information literacy trainings organized – 14 sessions
Ø Details of “weeding out” of books and other materials –With the permission of  the 

Library Committee, 685 books in August 2013  and  27000 books (damaged due to 
heavy rainfall) in 2006 were weeded out. 

4.2.6 Give details of the specialized services provided by the Library
Ø Manuscripts - Not available
Ø Reprography - Available. 
Ø ILL (Inter Library Loan Service) – Students and faculty are facilitated  with books from 

SVKM institutions and NMIMS University libraries. Likewise, books are loaned to 
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SVKM institutions & NMIMS University libraries.
Ø Information deployment and notification – Newly arrived books are physically and 

virtually displayed Latest issues of periodicals are displayed. 
Ø Download – NLIST - 57585, SVKM -19922
Ø Printing – Not applicable
Ø Reading list/Bibliography compilation- Nil
Ø In-house/remote access to e-resources- Yes, both are available.
Ø User Orientation and awareness- Students and faculty are oriented with regard to library 

services and facilities available. Orientation programs were conducted to create 
awareness about Online Databases among faculty and students.

Ø Assistance in searching Databases – Users are assisted to search information from 
Online databases. 

Ø INFLIBNET/IUC facilities – Subscribed N-LIST databases from 2011.

4.2.7 Enumerate on the support provided by the library staff to the students and teachers of 
the College.

The following support is offered by the library staff to the students and teachers of the college:
Ø Procurement of books as per users' requirement
Ø Arranging periodic exhibitions of books of  various publishers for library collection 

development
Ø Processing of books 
Ø Use of library automation software to save time in locating as well as for the circulation 

of books
Ø Maintaining  cleanliness to support pleasant learning atmosphere
Ø Periodic display of books and CDs for students -theme wise
Ø Reference services
Ø Help in locating books on shelf
Ø Shelving books on time
Ø Article indexing for better use of journals
Ø Help to search online resources
Ø Library user training and database orientation
Ø Database Hub (computer infrastructure)
Ø Institutional repository 
Ø Providing sets of Past Question papers
Ø Reading hall facility to Alumni students
Ø Inter library loan service
Ø Assisting low vision students to locate books
Ø Help in obtaining WiFi facility

4.2.8 What are the special facilities offered by the library to the visually/physically 
challenged persons? Give details.

The library is located on the ground floor for easy accessibility. Enlarged prints of the question 
papers are made available for visually challenged students.Installed NVDA Screen reading 
software in July 2014 on computers for public use in library to facilitate low vision students.

4.2.9 Does the Library get the feedback from its users? If yes how is it  analysed and used for 
improving the library services .What strategies are deployed by the Library to collect 
feedback from users? How is the feedback analysed and used for further improvement 
of the Library services?

Librarian has a good rapport with the students and obtains an informal feedback from the students 
about the library facilities. However, upon the IQAC's recommendation, the process for collecting 
feedback has been initiated.

4.3   IT INFRASTRUCTURE

4.3.1  Give details on the computing facility available (hardware and software) at the 
Institution, Number of computers with conguration, Computer-student ratio, 
Stand alone facility, LAN facility, Licensed software, Number of nodes/computers 
with  Internet facility, any other Computer maintenance cost:

  

2010-2011  
(Rs)  

2011-2012  
(Rs)  

2012-2013  
(Rs)  

2013-2014

(Rs)

Computer   809851  809215  784238  2413049

Computer peripherals    Nil  102236  197056  93973

Computer maintenance
  

82701
 

Nil
 

5944
 

30529

4.3.2 Detail on the computer and internet facility made available to the faculty and students 
On the campus and off campus:
Ø The Licensed software used by the institution is in SAP with different modules for 

Accounts, Attendance, Admission, Examination etc. The operating systems Windows 
XP, Office, Word, Power point are all licensed and genuine.

Ø In addition to this  (MSDNAA)and Microsoft Developer Network Academic Alliance
Dreamspark Subscription are also availed under which any Microsoft Soft-ware can 
be downloaded and used for the academic year.

Ø Microsoft Campus Agreement for almost all of Microsoft soft-ware available with us.
Ø All the computers in the institution are in LAN and are equipped with internet facilities.
Ø The institution provides unlimited access to ICT enabled knowledge both to its faculty 

and students.
Ø Each department is provided with a Laptop, and internet connection for the use of 

faculty and students. Desktop computers have been installed in all the science 
departments. 

Ø The staff common room has four computers with internet facility.
Ø The Library is well equipped with computers for the use of library staff, College 

faculty and the students.
Ø The Institution makes the use of Airtel internet service providers with two routers for 

Wi-Fi connection. The internet speed is 2 and 5 MBPS.
Ø The computer laboratory and IT Laboratory has a computer ratio of 1:1
Ø The Principal and Vice Principals are provided with computers. The Principal has also 

been given a Laptop.
Ø The staff is provided with laptops for meetings and presentations in the class-rooms 

with LCD Projectors.
Ø Post-graduate students are provided laptops for doing their projects etc in the college 

and for practice whenever required.
Ø The faculty is provided with the Password for N-LIST which can be accessed  globally.
Ø The Institution conducts a need based analysis taking into consideration the 

requirements of the Curriculum, administration and inputs from stake holders while 
deploying and upgrading IT Infrastructure and associated facilities.

Ø To ensure glitch-free functioning of all equipment, the software and Hardware 
engineers of the IT department on campus look into the regular maintenance and attend 
to any routine problems.

Ø To meet the UGC recommendations regarding ICT enabled learning smart board has 
been installed in one of the classrooms.

Ø The Institution makes use of  N-LIST facility; e-books are also available aiding faculty 
in their research endeavors.
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SVKM institutions & NMIMS University libraries.
Ø Information deployment and notification – Newly arrived books are physically and 

virtually displayed Latest issues of periodicals are displayed. 
Ø Download – NLIST - 57585, SVKM -19922
Ø Printing – Not applicable
Ø Reading list/Bibliography compilation- Nil
Ø In-house/remote access to e-resources- Yes, both are available.
Ø User Orientation and awareness- Students and faculty are oriented with regard to library 

services and facilities available. Orientation programs were conducted to create 
awareness about Online Databases among faculty and students.

Ø Assistance in searching Databases – Users are assisted to search information from 
Online databases. 

Ø INFLIBNET/IUC facilities – Subscribed N-LIST databases from 2011.

4.2.7 Enumerate on the support provided by the library staff to the students and teachers of 
the College.

The following support is offered by the library staff to the students and teachers of the college:
Ø Procurement of books as per users' requirement
Ø Arranging periodic exhibitions of books of  various publishers for library collection 

development
Ø Processing of books 
Ø Use of library automation software to save time in locating as well as for the circulation 

of books
Ø Maintaining  cleanliness to support pleasant learning atmosphere
Ø Periodic display of books and CDs for students -theme wise
Ø Reference services
Ø Help in locating books on shelf
Ø Shelving books on time
Ø Article indexing for better use of journals
Ø Help to search online resources
Ø Library user training and database orientation
Ø Database Hub (computer infrastructure)
Ø Institutional repository 
Ø Providing sets of Past Question papers
Ø Reading hall facility to Alumni students
Ø Inter library loan service
Ø Assisting low vision students to locate books
Ø Help in obtaining WiFi facility

4.2.8 What are the special facilities offered by the library to the visually/physically 
challenged persons? Give details.

The library is located on the ground floor for easy accessibility. Enlarged prints of the question 
papers are made available for visually challenged students.Installed NVDA Screen reading 
software in July 2014 on computers for public use in library to facilitate low vision students.

4.2.9 Does the Library get the feedback from its users? If yes how is it  analysed and used for 
improving the library services .What strategies are deployed by the Library to collect 
feedback from users? How is the feedback analysed and used for further improvement 
of the Library services?

Librarian has a good rapport with the students and obtains an informal feedback from the students 
about the library facilities. However, upon the IQAC's recommendation, the process for collecting 
feedback has been initiated.

4.3   IT INFRASTRUCTURE

4.3.1  Give details on the computing facility available (hardware and software) at the 
Institution, Number of computers with conguration, Computer-student ratio, 
Stand alone facility, LAN facility, Licensed software, Number of nodes/computers 
with  Internet facility, any other Computer maintenance cost:

  

2010-2011  
(Rs)  

2011-2012  
(Rs)  

2012-2013  
(Rs)  

2013-2014

(Rs)

Computer   809851  809215  784238  2413049

Computer peripherals    Nil  102236  197056  93973

Computer maintenance
  

82701
 

Nil
 

5944
 

30529

4.3.2 Detail on the computer and internet facility made available to the faculty and students 
On the campus and off campus:
Ø The Licensed software used by the institution is in SAP with different modules for 

Accounts, Attendance, Admission, Examination etc. The operating systems Windows 
XP, Office, Word, Power point are all licensed and genuine.

Ø In addition to this  (MSDNAA)and Microsoft Developer Network Academic Alliance
Dreamspark Subscription are also availed under which any Microsoft Soft-ware can 
be downloaded and used for the academic year.

Ø Microsoft Campus Agreement for almost all of Microsoft soft-ware available with us.
Ø All the computers in the institution are in LAN and are equipped with internet facilities.
Ø The institution provides unlimited access to ICT enabled knowledge both to its faculty 

and students.
Ø Each department is provided with a Laptop, and internet connection for the use of 

faculty and students. Desktop computers have been installed in all the science 
departments. 

Ø The staff common room has four computers with internet facility.
Ø The Library is well equipped with computers for the use of library staff, College 

faculty and the students.
Ø The Institution makes the use of Airtel internet service providers with two routers for 

Wi-Fi connection. The internet speed is 2 and 5 MBPS.
Ø The computer laboratory and IT Laboratory has a computer ratio of 1:1
Ø The Principal and Vice Principals are provided with computers. The Principal has also 

been given a Laptop.
Ø The staff is provided with laptops for meetings and presentations in the class-rooms 

with LCD Projectors.
Ø Post-graduate students are provided laptops for doing their projects etc in the college 

and for practice whenever required.
Ø The faculty is provided with the Password for N-LIST which can be accessed  globally.
Ø The Institution conducts a need based analysis taking into consideration the 

requirements of the Curriculum, administration and inputs from stake holders while 
deploying and upgrading IT Infrastructure and associated facilities.

Ø To ensure glitch-free functioning of all equipment, the software and Hardware 
engineers of the IT department on campus look into the regular maintenance and attend 
to any routine problems.

Ø To meet the UGC recommendations regarding ICT enabled learning smart board has 
been installed in one of the classrooms.

Ø The Institution makes use of  N-LIST facility; e-books are also available aiding faculty 
in their research endeavors.
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Ø Wi-Fi connectivity for use by faculty and students is available.
Ø The College strives to provide the latest technology for quality dissemination of the 

curriculum. Demands for computers and their upgradation are gauged by inputs 
received from various departments regarding their requirements and accordingly 
budget is allocated annually. The budget allocated for procurement, upgradation and 
deployment of computers varies each year depending on the demands from time to 
time. A substantial amount is dedicated for the maintenance of the computers and their 
accessories. The details regarding the amount allocated annually are stated in the table 
above in 4.3.1.

Ø The LAN facilities used by the college are Rack 42U: 6 Nos, Rack 12U: 4 nos, 24 Ports 
switch: 11 nos, 48 Ports Switch: 4 nos, Airtel : 90 Mbps, Reliance : 60 Mbps

4.3.3 What are the institutional plans and strategies for deploying and upgrading the IT 
Infrastructure and associated facilities?
Ø The Institution conducts a need based analysis taking into consideration the 

requirements of the curriculum, administration and inputs from the stakeholders while 
deploying and upgrading IT Infrastructure and associated facilities.

Ø To ensure a glitch free functioning of all equipment the IT department is set up by the 
management with a team of engineers to look into the hardware and software issues 
and annual licenses are regularly updated. 

4.3.4 Provide details on the provision made in the annual budget for procurement, up 
gradation, deployment and maintenance of the computers and their accessories in the 
Institution (year wise plan for last four years)
Ø The Institution has installed a state of the art infrastructure to facilitate the extensive 

use of ICT.
Ø LCD Projection facilities have been provided in most classrooms.
Ø To ensure smooth functioning and optimal usage, workshops for the faculty to train 

them in the use of ICT in the teaching learning process are organized from time to time.
Ø The excellent audio visual aids help in the screening of interesting movies and short 

films.
Ø Teachers are provided with laptops for presentations and conferences.
Ø The Institution practices ICT enabled learning. LCD, Internet facilities and computers 

are used extensively within the classroom to foster a climate of interactive learning. 
Students are encouraged to make presentations on varied topics through Power point 
presentations, poster presentations and short films. 

4.3.5 How does the Institution facilitate extensive use of ICT resources including 
development and use of computer aided teaching /learning materials by its staff and 
students?

The Institution has installed state-of-the-art infrastructure to facilitate the extensive use of ICT.
Ø LCD facility has been provided in most classrooms.
Ø To ensure smooth functioning and optimal usage, the college organizes workshops for 

the faculty to train them in the use of ICT in the teaching learning process.
Ø Students are encouraged to prepare presentations, short films etc. on various topics.
Ø Many of the teachers use internet based technologies to communicate with the students 

thus making the course more interesting.
Ø Teachers are provided with laptops for presentations in seminars, workshops and 

conferences.
Ø LCD projectors are also provided for the Projects undertaken by the NSS, NCC and 

DLLE.

4.3.6 Elaborate giving suitable examples on how the learning activities and technologies 
deployed (access to online teaching-learning resources, independent learning, ICT 
enabled classrooms/learning spaces etc) by the institution place the student at the 
centre of teaching learning process and render the role of a facilitator for the teacher

The Institution firmly advocates student centric learning thereby encouraging flexible, 
experiential and self directed learning. The approach followed within the classroom as well as 
during college festivals, seminars and conferences is 'for the students, by the students'

Ø The Department of Mass Media allows the students to use the laptops for screening of 
short documentaries, ad films etc. as per their course requirement.

Ø Manshodhan – Annual Research Festival propagates student centered research leading 
to deeper learning and understanding.

Ø Department of BMM organizes innovative workshops on story writing etc. They 
basically aim at innovative learning through sessions on creative writing and script 
writing.

Ø  Department of Politics initiates collaborative research with civil society groups.
Ø  Several festivals organized by different disciplines provide autonomy to students in 

raising sponsorship, designing brochures, invitations, certificates, banners and 
posters. The students organize the layout, rules and regulations, welcome and 
hospitality of guests, registration and budgeting inculcating a sense of responsibility 
and accountability within the students.

Ø The assignments given to the students in some subjects are in the form of Poster 
presentations to encourage creativity and organizing skills.

Ø The faculty involves students in  Group discussions, debates, role plays within their 
lectures where the teacher plays the role of a facilitator and fosters student 
participation.

4.3.7 Does the Institution avail of the National Knowledge Network Connectivity directly 
or through the afliating University? If so what are the services availed of?
Ø The College makes extensive use of the National Knowledge Connectivity network 

launched by University of Mumbai for several administrative and academic purposes.
Ø The network is used during the admission process for receiving application forms.
Ø The Merit List for admissions is also put up through this network.
Ø The details of students for enrolment for examinations, confirmation of eligibility of 

the students for several examinations and courses and issuing of hall tickets along with 
personal registration numbers (PRN) is ensured through the use of this network.

Ø The examination question papers are received by the college through this network
Ø The examination Hall Tickets of the students are printed through this network.
Ø The Statistical Data with respect to students course-wise, gender-wise, category-wise 

is obtained for submissions to various statutory bodies.
Ø The Transfer Certificate of students is generated through this network.
Ø The results of the students are also printed through this network.

4.4   MAINTENANCE OF CAMPUS FACILITIES

4.4.1 How does the institution ensure optimal allocation and utilization of the available 
nancial resources for maintenance and upkeep of the following facilities 
(substantiate your statements by providing details of budget allocated during last 
four years)
Ø The institution gives a lot of importance to the maintenance and upkeep of its 

infrastructure. The college renovates and upgrades its facilities each year for the 
convenience of all the stakeholders. A provision has been made for requisite funds for 
infrastructural maintenance and upkeep so as to provide a safe, clean and hygienic 
environment.
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Ø Wi-Fi connectivity for use by faculty and students is available.
Ø The College strives to provide the latest technology for quality dissemination of the 

curriculum. Demands for computers and their upgradation are gauged by inputs 
received from various departments regarding their requirements and accordingly 
budget is allocated annually. The budget allocated for procurement, upgradation and 
deployment of computers varies each year depending on the demands from time to 
time. A substantial amount is dedicated for the maintenance of the computers and their 
accessories. The details regarding the amount allocated annually are stated in the table 
above in 4.3.1.

Ø The LAN facilities used by the college are Rack 42U: 6 Nos, Rack 12U: 4 nos, 24 Ports 
switch: 11 nos, 48 Ports Switch: 4 nos, Airtel : 90 Mbps, Reliance : 60 Mbps

4.3.3 What are the institutional plans and strategies for deploying and upgrading the IT 
Infrastructure and associated facilities?
Ø The Institution conducts a need based analysis taking into consideration the 

requirements of the curriculum, administration and inputs from the stakeholders while 
deploying and upgrading IT Infrastructure and associated facilities.

Ø To ensure a glitch free functioning of all equipment the IT department is set up by the 
management with a team of engineers to look into the hardware and software issues 
and annual licenses are regularly updated. 

4.3.4 Provide details on the provision made in the annual budget for procurement, up 
gradation, deployment and maintenance of the computers and their accessories in the 
Institution (year wise plan for last four years)
Ø The Institution has installed a state of the art infrastructure to facilitate the extensive 

use of ICT.
Ø LCD Projection facilities have been provided in most classrooms.
Ø To ensure smooth functioning and optimal usage, workshops for the faculty to train 

them in the use of ICT in the teaching learning process are organized from time to time.
Ø The excellent audio visual aids help in the screening of interesting movies and short 

films.
Ø Teachers are provided with laptops for presentations and conferences.
Ø The Institution practices ICT enabled learning. LCD, Internet facilities and computers 

are used extensively within the classroom to foster a climate of interactive learning. 
Students are encouraged to make presentations on varied topics through Power point 
presentations, poster presentations and short films. 

4.3.5 How does the Institution facilitate extensive use of ICT resources including 
development and use of computer aided teaching /learning materials by its staff and 
students?

The Institution has installed state-of-the-art infrastructure to facilitate the extensive use of ICT.
Ø LCD facility has been provided in most classrooms.
Ø To ensure smooth functioning and optimal usage, the college organizes workshops for 

the faculty to train them in the use of ICT in the teaching learning process.
Ø Students are encouraged to prepare presentations, short films etc. on various topics.
Ø Many of the teachers use internet based technologies to communicate with the students 

thus making the course more interesting.
Ø Teachers are provided with laptops for presentations in seminars, workshops and 

conferences.
Ø LCD projectors are also provided for the Projects undertaken by the NSS, NCC and 

DLLE.

4.3.6 Elaborate giving suitable examples on how the learning activities and technologies 
deployed (access to online teaching-learning resources, independent learning, ICT 
enabled classrooms/learning spaces etc) by the institution place the student at the 
centre of teaching learning process and render the role of a facilitator for the teacher

The Institution firmly advocates student centric learning thereby encouraging flexible, 
experiential and self directed learning. The approach followed within the classroom as well as 
during college festivals, seminars and conferences is 'for the students, by the students'

Ø The Department of Mass Media allows the students to use the laptops for screening of 
short documentaries, ad films etc. as per their course requirement.

Ø Manshodhan – Annual Research Festival propagates student centered research leading 
to deeper learning and understanding.

Ø Department of BMM organizes innovative workshops on story writing etc. They 
basically aim at innovative learning through sessions on creative writing and script 
writing.

Ø  Department of Politics initiates collaborative research with civil society groups.
Ø  Several festivals organized by different disciplines provide autonomy to students in 

raising sponsorship, designing brochures, invitations, certificates, banners and 
posters. The students organize the layout, rules and regulations, welcome and 
hospitality of guests, registration and budgeting inculcating a sense of responsibility 
and accountability within the students.

Ø The assignments given to the students in some subjects are in the form of Poster 
presentations to encourage creativity and organizing skills.

Ø The faculty involves students in  Group discussions, debates, role plays within their 
lectures where the teacher plays the role of a facilitator and fosters student 
participation.

4.3.7 Does the Institution avail of the National Knowledge Network Connectivity directly 
or through the afliating University? If so what are the services availed of?
Ø The College makes extensive use of the National Knowledge Connectivity network 

launched by University of Mumbai for several administrative and academic purposes.
Ø The network is used during the admission process for receiving application forms.
Ø The Merit List for admissions is also put up through this network.
Ø The details of students for enrolment for examinations, confirmation of eligibility of 

the students for several examinations and courses and issuing of hall tickets along with 
personal registration numbers (PRN) is ensured through the use of this network.

Ø The examination question papers are received by the college through this network
Ø The examination Hall Tickets of the students are printed through this network.
Ø The Statistical Data with respect to students course-wise, gender-wise, category-wise 

is obtained for submissions to various statutory bodies.
Ø The Transfer Certificate of students is generated through this network.
Ø The results of the students are also printed through this network.

4.4   MAINTENANCE OF CAMPUS FACILITIES

4.4.1 How does the institution ensure optimal allocation and utilization of the available 
nancial resources for maintenance and upkeep of the following facilities 
(substantiate your statements by providing details of budget allocated during last 
four years)
Ø The institution gives a lot of importance to the maintenance and upkeep of its 

infrastructure. The college renovates and upgrades its facilities each year for the 
convenience of all the stakeholders. A provision has been made for requisite funds for 
infrastructural maintenance and upkeep so as to provide a safe, clean and hygienic 
environment.
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Ø The funds are used for the maintenance of Lifts, Water coolers, Plumbing, pest control, 
A/C repairs, fire safety and general repairs. The amount spent on the same during the 
last four years is stated in the table given below: 

Ø The College Maintenance Department, the Maintenance Engineer and security staff 
are all involved in the maintenance of safety, cleanliness and utility of the College 
infrastructure. They collaborate with each other and report directly to the Principal and 
Vice Principals. Apart from the above, additional support staff has been appointed to 
ensure the smooth running and maintenance of the infrastructural facilities

Ø An external agency has been appointed for housekeeping services. The housekeeping 
staff work in two shifts for cleaning class-rooms, laboratories, staircases, wash rooms, 
passages, staff common room office, gymkhana, foyer, lifts, college compound, 
seminar hall and all the cabins to maintain the cleanliness.

Ø All potted plants and trees in the College campus are maintained by the floor peons 
under the guidance of the Department of Botany.

Ø Safety standards are adhered to and the upkeep of the elevators is maintained by the 
elevator company with which the College has a regular contract.

Ø The regular functioning of computers, Laptops, LCDs, lighting units and elevators is 
ensured by the in-house maintenance department and the IT department.

Ø Water coolers are regularly serviced to supply clean and pure drinking water.

  2010-2011 2011-2012 2012-2013  2013-2014  
In Rupees  

Lift Maintenance  312310  176380  185170  190836  
Water Purifier  2110  5600  20911  76250  
Plumber*  7290  5157  118018  
Telephone Work  56880  17434  59750  62186  
Pest Control*  1500  8596  
A.C. Repair

 
89173

 
84911

 
236405

 
512300

 
Fire Safety*

 
24300

 
84598

 
General Repair 544573 99001 1085316 684906

* 2-year contracts are made for housekeeping, re safety and security through a centralized 
process. 

4.4.2 What are the Institutional mechanisms for maintenance and upkeep of the 
infrastructural facilities and equipment of the College?
Ø The services of in-house plumber (appointed by the management) have been engaged to 

ensure proper drainage and sanitation facilities, for ensuring cleanliness and a germ- free 
environment.

Ø The services of in-house electrician (appointed by management) have been engaged to 
ensure safety from short circuits and failures of power supply/current

Ø The College has a contract with an AC servicing company to maintain all air-conditioning 
units. 

Ø Vermiculture compost pits will soon be set up within the College premises for waste 
management.

Ø Laboratory assistants are trained to repair and maintain the laboratory equipment.
Ø Security staff works round the clock, in three shifts to ensure the safety and security of the 

institution.
Ø Each floor has floor peons to check the opening and locking of doors, windows, LCD 

projectors facility etc and to switch off all electrical points at the beginning and end of a 
work day. The institution has installed state of the art equipment within its laboratories 
and leaves no stone unturned for their upkeep and calibration. 

Ø Faculty, research scholars and laboratory assistants are involved in the calibration and 
precision measures of the equipment and instruments whenever required.

Ø In order to ensure regular upkeep, maintenance records of instruments are constantly 
updated.

Ø Regular audit of equipment is carried out to upgrade instruments and to write off and 
discard those not functional.

Ø Corroded gas pipes, instruments are replaced to maintain safety and efficiency standards.
Ø All laboratories having sensitive equipments are air conditioned. 
Ø The Biochemistry, Biotechnology, Botany, Microbiology and Zoology Laboratories have 

autoclaves which treats sensitive biological waste to render it ineffective.
Ø There is a constant supply of clean water for laboratory purposes.
Ø Apart from the maintenance and upkeep of regular infrastructural facilities the Institution 

also makes extra effort to further enhance the infrastructural facilities and effectiveness of 
its teaching learning resources.

Ø Fire extinguishers have been installed on each floor, in the laboratories, office, staff 
rooms, stores and elevators.

Ø Evacuation plan has been displayed..
Ø Pest control is carried out on a regular basis.

4.4.3 How and with what frequency does the institute take up calibration and other 
precision measures for the equipments and instruments?

The institution has installed state of the art equipment within its laboratories and ensures their 
upkeep and calibration.

Ø Faculty, research scholars and laboratory assistants are involved in the calibration and 
precision measures of the equipment and instruments whenever required.

Ø Specific standards provided by National and International agencies and institutions are 
adhered to during calibration.

Ø Regular audit of equipments is carried out to upgrade instruments and discard those not 
functional.

Ø Corroded instruments are replaced to maintain safety and efficiency standards.

4.4.4 What are the major steps taken for location, upkeep and maintenance of sensitive 
equipment (Voltage uctuations, constant supply of water etc)?
Ø The Institution strictly adheres to the specific guidelines formulated by reputed agencies 

for the upkeep of its sensitive equipment.
Ø The placement and location of equipments is determined keeping in mind the guidelines 

prescribed for its maintenance.
Ø All Laboratories having sensitive equipment are air conditioned.
Ø There is a constant supply of clean water for laboratory purposes.

Any other relevant information regarding Infrastructure and Learning resources which the 
College would like to include

Ø A constant review is undertaken for the feasibility, authenticity, efficiency of the service 
provider, responsible for the online admission process of the college.

Ø The College conducts several workshops for the faculty to expose them to the innovative 
teaching learning techniques.

Ø The College has a vibrant web site which constantly uploads the upcoming events such as 
cultural events, sports events, seminars, workshops, exams, job opportunities, 
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Ø The funds are used for the maintenance of Lifts, Water coolers, Plumbing, pest control, 
A/C repairs, fire safety and general repairs. The amount spent on the same during the 
last four years is stated in the table given below: 

Ø The College Maintenance Department, the Maintenance Engineer and security staff 
are all involved in the maintenance of safety, cleanliness and utility of the College 
infrastructure. They collaborate with each other and report directly to the Principal and 
Vice Principals. Apart from the above, additional support staff has been appointed to 
ensure the smooth running and maintenance of the infrastructural facilities

Ø An external agency has been appointed for housekeeping services. The housekeeping 
staff work in two shifts for cleaning class-rooms, laboratories, staircases, wash rooms, 
passages, staff common room office, gymkhana, foyer, lifts, college compound, 
seminar hall and all the cabins to maintain the cleanliness.

Ø All potted plants and trees in the College campus are maintained by the floor peons 
under the guidance of the Department of Botany.

Ø Safety standards are adhered to and the upkeep of the elevators is maintained by the 
elevator company with which the College has a regular contract.

Ø The regular functioning of computers, Laptops, LCDs, lighting units and elevators is 
ensured by the in-house maintenance department and the IT department.

Ø Water coolers are regularly serviced to supply clean and pure drinking water.

  2010-2011 2011-2012 2012-2013  2013-2014  
In Rupees  

Lift Maintenance  312310  176380  185170  190836  
Water Purifier  2110  5600  20911  76250  
Plumber*  7290  5157  118018  
Telephone Work  56880  17434  59750  62186  
Pest Control*  1500  8596  
A.C. Repair

 
89173

 
84911

 
236405

 
512300

 
Fire Safety*

 
24300

 
84598

 
General Repair 544573 99001 1085316 684906

* 2-year contracts are made for housekeeping, re safety and security through a centralized 
process. 

4.4.2 What are the Institutional mechanisms for maintenance and upkeep of the 
infrastructural facilities and equipment of the College?
Ø The services of in-house plumber (appointed by the management) have been engaged to 

ensure proper drainage and sanitation facilities, for ensuring cleanliness and a germ- free 
environment.

Ø The services of in-house electrician (appointed by management) have been engaged to 
ensure safety from short circuits and failures of power supply/current

Ø The College has a contract with an AC servicing company to maintain all air-conditioning 
units. 

Ø Vermiculture compost pits will soon be set up within the College premises for waste 
management.

Ø Laboratory assistants are trained to repair and maintain the laboratory equipment.
Ø Security staff works round the clock, in three shifts to ensure the safety and security of the 

institution.
Ø Each floor has floor peons to check the opening and locking of doors, windows, LCD 

projectors facility etc and to switch off all electrical points at the beginning and end of a 
work day. The institution has installed state of the art equipment within its laboratories 
and leaves no stone unturned for their upkeep and calibration. 

Ø Faculty, research scholars and laboratory assistants are involved in the calibration and 
precision measures of the equipment and instruments whenever required.

Ø In order to ensure regular upkeep, maintenance records of instruments are constantly 
updated.

Ø Regular audit of equipment is carried out to upgrade instruments and to write off and 
discard those not functional.

Ø Corroded gas pipes, instruments are replaced to maintain safety and efficiency standards.
Ø All laboratories having sensitive equipments are air conditioned. 
Ø The Biochemistry, Biotechnology, Botany, Microbiology and Zoology Laboratories have 

autoclaves which treats sensitive biological waste to render it ineffective.
Ø There is a constant supply of clean water for laboratory purposes.
Ø Apart from the maintenance and upkeep of regular infrastructural facilities the Institution 

also makes extra effort to further enhance the infrastructural facilities and effectiveness of 
its teaching learning resources.

Ø Fire extinguishers have been installed on each floor, in the laboratories, office, staff 
rooms, stores and elevators.

Ø Evacuation plan has been displayed..
Ø Pest control is carried out on a regular basis.

4.4.3 How and with what frequency does the institute take up calibration and other 
precision measures for the equipments and instruments?

The institution has installed state of the art equipment within its laboratories and ensures their 
upkeep and calibration.

Ø Faculty, research scholars and laboratory assistants are involved in the calibration and 
precision measures of the equipment and instruments whenever required.

Ø Specific standards provided by National and International agencies and institutions are 
adhered to during calibration.

Ø Regular audit of equipments is carried out to upgrade instruments and discard those not 
functional.

Ø Corroded instruments are replaced to maintain safety and efficiency standards.

4.4.4 What are the major steps taken for location, upkeep and maintenance of sensitive 
equipment (Voltage uctuations, constant supply of water etc)?
Ø The Institution strictly adheres to the specific guidelines formulated by reputed agencies 

for the upkeep of its sensitive equipment.
Ø The placement and location of equipments is determined keeping in mind the guidelines 

prescribed for its maintenance.
Ø All Laboratories having sensitive equipment are air conditioned.
Ø There is a constant supply of clean water for laboratory purposes.

Any other relevant information regarding Infrastructure and Learning resources which the 
College would like to include

Ø A constant review is undertaken for the feasibility, authenticity, efficiency of the service 
provider, responsible for the online admission process of the college.

Ø The College conducts several workshops for the faculty to expose them to the innovative 
teaching learning techniques.

Ø The College has a vibrant web site which constantly uploads the upcoming events such as 
cultural events, sports events, seminars, workshops, exams, job opportunities, 
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Placement, results, etc. to regularly update faculty, students and all the stakeholders about 
the activities of the College.

Ø The College has installed two advanced copier and printing machines for examination 
and administrative purposes.

Ø Canteen facilities are regularly checked and upgraded so as to ensure supply of clean, 
healthy and hygienic food in a spacious  arena.

CRITERION V: STUDENT SUPPORT AND PROGRESSION

5.1 STUDENTS' MENTORING AND SUPPORT

5.1.1� Does the institution publish its updated prospectus/handbook annually? If 'yes', what 
is the information provided to students through these documents and how does the 
institution ensure its commitment and accountability? 

Yes. The institution publishes a prospectus every year. The prospectus provides the following 
information:

Ø The history, vision and composition of the Trust Shri Vile Parle Kelavani Mandal, 
messages from the President of SVKM, the College Mentor / Hon. Secretary, vision and 
mission of the college, a brief history of the college and the college prayer.

Ø Names of the Degree college administrators- The  Principal, Vice Principals and Heads 
of Departments / Course Co-ordinators

Ø Courses offered and subjects offered in each course
Ø List of rank holders at H.SC and University examinations
Ø Academic calendar 
Ø Information regarding college activities, scholarships,freeships etc. 
Ø Rules and regulations about college discipline, ragging, fee structure and refund, 

examinations and important ordinances.
Ø Library facilities etc.

5.1.2� Specify the type, number and amount of institutional scholarships / freeships given to 
the students during the last four years and whether the nancial aid was available and 
disbursed on time? 

The college provides financial aid to deserving students through scholarships, free ships, and a 
student aid fund. The details are as given below-

Year wise details of scholarships 2010-11

Name of Course S. C.  S. T.  O.B.C.  
V.J.N.T. / 

D.T.  
S.B.C.  TOTAL  

  M F  M  F  M  F  M  F  M  F  

F.Y.B.A.  1  1  2  

S.Y.B.A.  1 2          3  

F.Y.B.Com.   1  1    2      4  

S.Y.B.Com.   1    1       2  

T.Y.B.Com.  2  1  3  

F.Y.B.Sc.  1 4  1  3  1  1  11  
S.Y.B.Sc.       1      1  
T.Y.B.Sc.   1          1  
M. Sc.- I 1 3  2  6  
M. Sc.- II 2 1  2  1  1  7  
TOTAL :  5 11  2  6  11  2  1  2  40  
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Placement, results, etc. to regularly update faculty, students and all the stakeholders about 
the activities of the College.

Ø The College has installed two advanced copier and printing machines for examination 
and administrative purposes.

Ø Canteen facilities are regularly checked and upgraded so as to ensure supply of clean, 
healthy and hygienic food in a spacious  arena.

CRITERION V: STUDENT SUPPORT AND PROGRESSION

5.1 STUDENTS' MENTORING AND SUPPORT

5.1.1� Does the institution publish its updated prospectus/handbook annually? If 'yes', what 
is the information provided to students through these documents and how does the 
institution ensure its commitment and accountability? 

Yes. The institution publishes a prospectus every year. The prospectus provides the following 
information:

Ø The history, vision and composition of the Trust Shri Vile Parle Kelavani Mandal, 
messages from the President of SVKM, the College Mentor / Hon. Secretary, vision and 
mission of the college, a brief history of the college and the college prayer.

Ø Names of the Degree college administrators- The  Principal, Vice Principals and Heads 
of Departments / Course Co-ordinators

Ø Courses offered and subjects offered in each course
Ø List of rank holders at H.SC and University examinations
Ø Academic calendar 
Ø Information regarding college activities, scholarships,freeships etc. 
Ø Rules and regulations about college discipline, ragging, fee structure and refund, 

examinations and important ordinances.
Ø Library facilities etc.

5.1.2� Specify the type, number and amount of institutional scholarships / freeships given to 
the students during the last four years and whether the nancial aid was available and 
disbursed on time? 

The college provides financial aid to deserving students through scholarships, free ships, and a 
student aid fund. The details are as given below-

Year wise details of scholarships 2010-11

Name of Course S. C.  S. T.  O.B.C.  
V.J.N.T. / 

D.T.  
S.B.C.  TOTAL  

  M F  M  F  M  F  M  F  M  F  

F.Y.B.A.  1  1  2  

S.Y.B.A.  1 2          3  

F.Y.B.Com.   1  1    2      4  

S.Y.B.Com.   1    1       2  

T.Y.B.Com.  2  1  3  

F.Y.B.Sc.  1 4  1  3  1  1  11  
S.Y.B.Sc.       1      1  
T.Y.B.Sc.   1          1  
M. Sc.- I 1 3  2  6  
M. Sc.- II 2 1  2  1  1  7  
TOTAL :  5 11  2  6  11  2  1  2  40  
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2012-13

Name of 
Course  

S. C.  S. T.  O.B.C.  
V.J.N.T. / 

D.T.  
S.B.C.  TOTAL  

  M  F  M  F  M  F  M  F  M  F  
F.Y.B.A.  2  2  1  5  
S.Y.B.A.  1  1  
F.Y.B.Com.  1  1  2  1  1  6  
S.Y.B.Com.       2      2  
T.Y.B.Com.  2  2  
F.Y.B.Sc.  4  7  1  4  1  2  19  
M. Sc.-  I  2  1  4  4  1  1  13  
M. Sc.-  II  2  3  2  7  
TOTAL :  9  14  1  9  15  2  4  1  55  

2011-12

Name of Course  S. C. S. T.  O.B.C. 
V.J.N.T. / 

D.T.  
S.B.C. 

 
TOTAL  

  M F M F M F M F M F 

F.Y.B.A.  1 1 2 

S.Y.B.A.  1 1 

T.Y.B.A.  1 1 

F.Y.B.Com.  3 2 1 1 2 9 

S.Y.B.Com.  2 1 3 

T.Y.B.Com.  1 1 2 

F.Y.B.Sc.  1 1 2 

S.Y.B.Sc.  1 1 

T.Y.B.Sc.  1 1 

M. Sc.-  I  2 1 2 1 1 1 8 

M. Sc.-  II  3 1 4 4 12 

TOTAL :  10 6 1 8 9 4 1 2 1 

2013-14

Name of 

Course 
S. C. S. T. O.B.C. 

V.J.N.T. / 

D.T. 
S.B.C. TOTAL 

  M F M F M F M F M F 

F.Y.B.A. 1 1 1 3 

S.Y.B.A. 1 1 1 3 

T.Y.B.A. 1 1 

F.Y.B.Com.
 

1
 

1
 

2
 

4
 

S.Y.B.Com.
 

1
 

1
 

1
 

1
 

1
 

5
 

T.Y.B.Com.
 

1
 

1
 

1
 

2
 

5
 

F.Y.B.M.S.
      

2
     

2
 

F.Y.B.Sc.
 

1
 

6
 

  1
 

1
 

 1
 

  10
 

S.Y.B.Sc.
 

1
 

3
 

3
 

7
 

T.Y.B.S c.
 

1
 

1
 

M. Sc.-
 
I
 

1
 

4
 

2
 

  2
 

 1
 

1
 

1
 

12
 

M. Sc.-
 

II
 

 
1
 

  
1

 

3
 

  
2

 

1
 

8
 

TOTAL :

 

7

 

19

 

5

 

8

 

12

 

2

 

2

 

4

 

2

 

61

 

 

5.1.3� What percentage of students receives nancial assistance from state government, 
central government, and other national agencies?

About 1-2% admitted students avail freeships such as National Merit Scholarship, National Open 
Merit Scholarship, PG Merit Scholarship, PG Single Girl Child ScholarshipTalent Search 
Scholarship etc.

Secondary 
Teachers 
Freestudentship

 - 02 - 02 - 02 - -

2010-2011 2011-2012 2012-2013 2013-2014 Total
Male Female Male Female Male Female Male Female

        

Primary Teacher 
Freestudentship

 
01

 

01

 

01

 

02

 

-

 

01

 

-

 

01

 

Govt. Open Merit 
Scholarship

 05

 

25

 

05

 

05

 

04

 

06

 

02

 

02

 

Govt. Open Merit 
Scholarship for 
Dev. Of talent in 
Maths & Physics

 

-

 
01

 
-

 
-

 
-

 
-

 
-

 
-

 

Ex-serviceman 
Freestudentship 

01 -   -  01  -  -  

EBC Scholarship 01 - - -  -  01  -  -  
Govt. Open Merit 
Scholarship for 
Minority students

 

02 02 - 03  01  06  -  -  

Freestudentship to 
son/daughter if 
Cine stars

 

-
 

01
 

-
 

-
 

-
 

-
 

-
 

-
 

Post-graduate 
Merit Scholarship

- - - 01 - - - -
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2012-13

Name of 
Course  

S. C.  S. T.  O.B.C.  
V.J.N.T. / 

D.T.  
S.B.C.  TOTAL  

  M  F  M  F  M  F  M  F  M  F  
F.Y.B.A.  2  2  1  5  
S.Y.B.A.  1  1  
F.Y.B.Com.  1  1  2  1  1  6  
S.Y.B.Com.       2      2  
T.Y.B.Com.  2  2  
F.Y.B.Sc.  4  7  1  4  1  2  19  
M. Sc.-  I  2  1  4  4  1  1  13  
M. Sc.-  II  2  3  2  7  
TOTAL :  9  14  1  9  15  2  4  1  55  

2011-12

Name of Course  S. C. S. T.  O.B.C. 
V.J.N.T. / 

D.T.  
S.B.C. 

 
TOTAL  

  M F M F M F M F M F 

F.Y.B.A.  1 1 2 

S.Y.B.A.  1 1 

T.Y.B.A.  1 1 

F.Y.B.Com.  3 2 1 1 2 9 

S.Y.B.Com.  2 1 3 

T.Y.B.Com.  1 1 2 

F.Y.B.Sc.  1 1 2 

S.Y.B.Sc.  1 1 

T.Y.B.Sc.  1 1 

M. Sc.-  I  2 1 2 1 1 1 8 

M. Sc.-  II  3 1 4 4 12 

TOTAL :  10 6 1 8 9 4 1 2 1 

2013-14

Name of 

Course 
S. C. S. T. O.B.C. 

V.J.N.T. / 

D.T. 
S.B.C. TOTAL 

  M F M F M F M F M F 

F.Y.B.A. 1 1 1 3 

S.Y.B.A. 1 1 1 3 

T.Y.B.A. 1 1 

F.Y.B.Com.
 

1
 

1
 

2
 

4
 

S.Y.B.Com.
 

1
 

1
 

1
 

1
 

1
 

5
 

T.Y.B.Com.
 

1
 

1
 

1
 

2
 

5
 

F.Y.B.M.S.
      

2
     

2
 

F.Y.B.Sc.
 

1
 

6
 

  1
 

1
 

 1
 

  10
 

S.Y.B.Sc.
 

1
 

3
 

3
 

7
 

T.Y.B.S c.
 

1
 

1
 

M. Sc.-
 
I
 

1
 

4
 

2
 

  2
 

 1
 

1
 

1
 

12
 

M. Sc.-
 

II
 

 
1
 

  
1

 

3
 

  
2

 

1
 

8
 

TOTAL :

 

7

 

19

 

5

 

8

 

12

 

2

 

2

 

4

 

2

 

61

 

 

5.1.3� What percentage of students receives nancial assistance from state government, 
central government, and other national agencies?

About 1-2% admitted students avail freeships such as National Merit Scholarship, National Open 
Merit Scholarship, PG Merit Scholarship, PG Single Girl Child ScholarshipTalent Search 
Scholarship etc.

Secondary 
Teachers 
Freestudentship

 - 02 - 02 - 02 - -

2010-2011 2011-2012 2012-2013 2013-2014 Total
Male Female Male Female Male Female Male Female

        

Primary Teacher 
Freestudentship

 
01

 

01

 

01

 

02

 

-

 

01

 

-

 

01

 

Govt. Open Merit 
Scholarship

 05

 

25

 

05

 

05

 

04

 

06

 

02

 

02

 

Govt. Open Merit 
Scholarship for 
Dev. Of talent in 
Maths & Physics

 

-

 
01

 
-

 
-

 
-

 
-

 
-

 
-

 

Ex-serviceman 
Freestudentship 

01 -   -  01  -  -  

EBC Scholarship 01 - - -  -  01  -  -  
Govt. Open Merit 
Scholarship for 
Minority students

 

02 02 - 03  01  06  -  -  

Freestudentship to 
son/daughter if 
Cine stars

 

-
 

01
 

-
 

-
 

-
 

-
 

-
 

-
 

Post-graduate 
Merit Scholarship

- - - 01 - - - -
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5.1.4� What are the specic support services/facilities available for –
Ø Students from SC/ST, OBC and economically weaker sections- Seats are available 

under the quota reserved for these categories.Various freeships and scholarships are 
available; information about these schemes is displayed on the notice boards to create 
awareness. 

 Ø Students with physical disabilities- Various facilities are provided for the physically 
challenged. Ramps are provided at the college entrance. During examination, these 
students are provided with special seating arrangement and/or additional time to write 
depending on the requirement  and as per University norms. 

Ø Overseas students- The number of students on the roll who are from abroad has been 
negligible over the years at the University itself. Therefore there are no special type of 
support services instituted for such students.

Ø Students to participate in various competitions- National and International- 
Students are encouraged to participate in various curricular, co-curricular and extra-
curricular activities. Requisite facilities are provided to these students. They are 
exempted from attending classes on the days of their participation in the eventsThey are 
allowed to take additional exams in case they miss their regular exams due to events.  
The college authorities provide coaches, trainers etc. to train students for various sports 
or cultural events. The faculty members train students for debate, elocutions etc. The 
college has various committees such as sports, cultural, debate, and research that 
identify talented students and help hone their skills. The members of these committees 
render necessary help to these students.

 Ø Medical assistance to students- There is a common healthcare center that addresses the 
needs of all the SVKM institutions on SVKM premises. Two doctors are available 
during working hours in the campus. First-aid boxes are available for the students and 
faculty in most of the departments and the Staff Common Room. 

Ø Organizing coaching classes for competitive exams- The college does not have a 
formal training programme for competitive examinations. However, faculty members 
encourage students to appear for such examinations. Some of the departments help the 
students prepare for such examinations, for example, the Microbiology department 
maintains the old question papers for examinations like UGC-NET, JNU etc.

  Skill development (spoken English, computer literacy, etc.)- Tutorials for English 
grammar are given to students in spoken English or computer literacy. 

5.1.5� Describe the efforts made by the institution to facilitate entrepreneurial skills, among 
the students and the impact of the efforts. 

The college organizes various co-curricular and extracurricular festivals like Gnaritas, 
Luminescence, Colosseum and Kshitij. These are organized entirely by the students under the 
guidance of the faculty. Students learn event management skills like arranging for sponsors, 
managing finances, coping with the logistics and organizing security for the events. Such activities 
inculcate entrepreneurial skills, event management, and leadership qualities in the students.

5.1.6� Enumerate the policies and strategies of the institution which promote participation of 
students in extracurricular and co-curricular activities such as sports, games, quiz 
competitions, debate and discussions, cultural activities etc.
Ø Co-curricular and extra curricular activities: Students who represent the college at 

various co-curricular and extra-curricular events are guided by the faculty. The College 
has formed  committees like Gymkhana, Cultural, and Debate, Elocution etc to manage 
participation at these events. 

Ø Gymkhana: The Gymkhana works under a Chairman and the sports Officer who look 
after the day-to-day Gymkhana activities. The College provides coaching facilities for 
various sports events and trains the students to participate in different competitions at 
various levels. The Gymkhana Committee looks after their conveyance, lodging and 
boarding expenses, if any.

Ø Annual Talent Search: The Cultural Committee organizes an 'Annual Talent Search' at 
the beginning of the academic year which is judged by experts in the field several of 
whom are our own illustrious alumni. 

Ø Literary Activities: The Debate, Elocution, Essay and Quiz Association guides and 
mentors students to participate at intercollegiate events. 

Ø Additional academic support, exibility in examinations
  Students participating in co-curricular and extra-curricular activities are always 

encouraged. All possible support is provided; this includes flexibility in attendance of 
lectures/ practicals / tutorials, when representing college/university/state/country at 
meets and tournaments. However, as per the norms of Mumbai University, the institute 
does not allow much academic flexibility (e.g. in terms of rescheduling examinations or 
allowing students to take tests out of turn) but they are allowed to appear for additional 
exams

 Ø Special dietary requirements, sports uniform and materials
  Food coupons are made available to the participants at the time of training,  and during 

the events. Sports uniform and sports kits are provided to the students. 

5.1.7� Enumerating  on the support and guidance provided to the students in preparing for 
the competitive exams, give details on the number of students appeared and qualied 
in various competitive exams such as   UGC-CSIR- NET, UGC-NET, SLET, ATE / 
CAT / GRE / TOFEL / GMAT /   Central /State services, Defense, Civil Services, etc. 

The institution does not directly undertake the coaching of the students who appear for various 
competitive examinations mentioned above. However, the Alumni, who have been successful in 
these examinations, are invited to guide the students and assuage their queries. The students have 
at their disposal a well-equipped library, which is stocked with subject related books and 
periodicals. The librarian as well as the library staff is very supportive and assist students in the 
library. Moreover, some of our teachers guide the students for such exams where necessary.

5.1.8� What type of counseling services are made available to the students (academic, 
personal, career, psycho-social etc.)?

The management has appointed a trained counselor to address the emotional needs of the students 
and the staff. She helps students in the areas of academics - and personal/social development. She 
is available on the campus from 9.00 a.m. to 4.00 p.m. on all working days.

5.1.9� Does the institution have a structured mechanism for career guidance and placement 
of its students? If 'yes', detail on the services provided to help students identify job 
opportunities and prepare themselves for interview and the percentage of students 
selected during campus interviews by different employers (list the employers and the 
programmes). 

Yes, The concern of the Management regarding the placement of the students has resulted in the 
constitution of a well-structured Training and Placement cell .

 
        

Financial 
Assistance to 
Needy and 
financially 
Backward class 
students (Uni. Of 
Mumbai)

-

 

-

 

-

 

-

 

-

 

-

 

02

 

-

 

2010-2011 2011-2012 2012-2013 2013-2014 Total
Male Female Male Female Male Female Male Female
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5.1.4� What are the specic support services/facilities available for –
Ø Students from SC/ST, OBC and economically weaker sections- Seats are available 

under the quota reserved for these categories.Various freeships and scholarships are 
available; information about these schemes is displayed on the notice boards to create 
awareness. 

 Ø Students with physical disabilities- Various facilities are provided for the physically 
challenged. Ramps are provided at the college entrance. During examination, these 
students are provided with special seating arrangement and/or additional time to write 
depending on the requirement  and as per University norms. 

Ø Overseas students- The number of students on the roll who are from abroad has been 
negligible over the years at the University itself. Therefore there are no special type of 
support services instituted for such students.

Ø Students to participate in various competitions- National and International- 
Students are encouraged to participate in various curricular, co-curricular and extra-
curricular activities. Requisite facilities are provided to these students. They are 
exempted from attending classes on the days of their participation in the eventsThey are 
allowed to take additional exams in case they miss their regular exams due to events.  
The college authorities provide coaches, trainers etc. to train students for various sports 
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meets and tournaments. However, as per the norms of Mumbai University, the institute 
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The institution does not directly undertake the coaching of the students who appear for various 
competitive examinations mentioned above. However, the Alumni, who have been successful in 
these examinations, are invited to guide the students and assuage their queries. The students have 
at their disposal a well-equipped library, which is stocked with subject related books and 
periodicals. The librarian as well as the library staff is very supportive and assist students in the 
library. Moreover, some of our teachers guide the students for such exams where necessary.

5.1.8� What type of counseling services are made available to the students (academic, 
personal, career, psycho-social etc.)?

The management has appointed a trained counselor to address the emotional needs of the students 
and the staff. She helps students in the areas of academics - and personal/social development. She 
is available on the campus from 9.00 a.m. to 4.00 p.m. on all working days.

5.1.9� Does the institution have a structured mechanism for career guidance and placement 
of its students? If 'yes', detail on the services provided to help students identify job 
opportunities and prepare themselves for interview and the percentage of students 
selected during campus interviews by different employers (list the employers and the 
programmes). 

Yes, The concern of the Management regarding the placement of the students has resulted in the 
constitution of a well-structured Training and Placement cell .
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Ø Career guidance- 
The Training and Placement cell orients the students about various career options available in 
different faculties. The soft skill trainers provide the students mock sessions for honing their 
interview skills and group discussions  to enhance their communication skills.  The college also 
organizes a career fair under DLLE which exposes the students to  various career avenues open to 
them.  

Ø Training and Placement
The college has its own Placement Committee that is constituted of faculty from different streams 
of learning and liaises with the Placement Cell.The Training and Placement Cell provides 
guidance to students enabling them to step into the corporate world. They train the students in 
corporate competencies and place them in desired industry.. They actively facilitate the students in 
getting suitable placements by organizing campus interviews and guiding  them in facing 
interviews confidently, which has resulted in our students being recruited in reputed companies.  
Students have to register for the placement process. These registered students are given around 30 
hours of soft skill training by Training and Placement staff. 

Some of the companies, which have recruited students from our college, are J.P. Morgan, 
Edelweiss Capital Market, Avalon, Siemens Information Systems Ltd., IBM, Direct, Patni 
Computers, WNS, TCS, Deutsche Bank, A.C. Nielsen, Hostway, Infosys, Nicholas Piramal, 
Alanrica Pharamaceutical Placement Consultant, Source Strategic Communication Pvt. Ltd. 
IIEM (Indian Institute of Environment Medicine) Merit – Trac, Roop-Rasayan Gharda Chemicals, 
and IUPCA. A large number of students have been placed in these companies from different 
faculties.

Placement report for 2012-13 & 2013-14

NOTE: The data represents the % of students placed as against those registered 
Salary Range for 2013-14:
Maximum Salary: Rs. 5.5 Lakhs p.a.
Minimum Salary: Rs.2 Lakhs p.a.
Average Salary: Rs. 2.5 Lakhs p.a. 

Salary Range for 2012-13:
Maximum Salary : Rs.3.6 Lakhs p.a.
Minimum Salary : Rs 1.4 Lakhs p.a.
Average  Salary  :  Rs. 1.8 Lakhs p.a.

5.1.10 �Does the institution have a student grievance redressal cell?  If yes, list (if any) the 
grievances reported and redressed during the last four years. 

Yes. The college has constituted a Grievance Redressal Cell that consists of teachers from different 
faculties. The Cell has put up suggestion boxes on all  floors of the building. The Chairperson 
along with members of the cell opens them from time to time. The suggestions given are analyzed 
by the members of the Cell and communicated to the Principal. 
No major complaints have been received by the Grievance Cell in the last four years. Some of the 
complaints received were resolved by the members of the cell. A few are enlisted below-

Ø Complaints regarding infrastructure such as the functioning of air conditioners,  
cleanliness of the washrooms etc. were forwarded to the concerned administrative staff for 
necessary action. 

Ø A complaint was received against the canteen authorities for handing out chocolates 
instead of change. The canteen manager was called and asked to refrain from doing so. As 
per the suggestion, the paucity of loose change could be resolved by handing out coupons  
to the students for future use.

Ø Some students also complained that the library was noisy at times. An  additional  staff was 
deputed in  the library to help maintain silence. 

5.1.11� What are the institutional provisions for resolving issues pertaining to sexual 
harassment?  

A Women Development Cell (WDC) has been constituted as per the directives of the Supreme 
Court. The purpose of WDC is to function as a redressal cell for the sexual harassment of female– 
students, teaching and non-teaching staff. The members of the cell comprise teaching, non-
teaching staff, one male member and a representative from an NGO. The cell puts up posters in the 
beginning of the academic year at various strategic places to sensitize and increase awareness 
about the issue. WDC organizes various activities- some of these are gender sensitization seminar 
for the faculty, gender sensitization orientation for the students, self defense training for girl 
students etc. In addition, the faculty members sensitize students during their class interactions.

5.1.12� Is there an anti-ragging committee? How many instances (if any) have been reported 
during the last four years and what action has been taken on these?

Yes, the Anti-Ragging Committee of the college consists of senior faculty members. Stringent 
rules are in places that are implemented rigorously to ensure that no ragging takes place on the 
college campus. No such incidents have been reported in the last four years.

5.1.13� Enumerate the welfare schemes made available to students by the institution.
Some of the facilities and schemes which are helpful for the progression of students include

Ø Scholarships,
Ø Endowment prizes.
Ø Subsidized canteen 
Ø Group insurance
Ø Accident Insurance
Ø Book borrowing facilities and from other E-resources sharing from other institutes of 

SVKM parivar
Ø Wi-Fi enabled campus
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DETAILS OF ENDOWMENT PRIZES
2010-11

Total No. of Students  Female  Male  Total Amount in Rs.  

143  117  26  35,001/-  

2011-12

Total No. of Students  Female  Male  Total Amou nt in Rs.  

132  106  26  34,251/-  

2012-13

Total No. of Students  Female  Male  Total Amount in Rs.  

232  165  67  35,251/-  

5.1.14� Does the institution have a registered Alumni Association? If 'yes', what are its 
activities and major contributions for institutional, academic and infrastructure 
development?

The college had an informal Alumni Association, which was registered as Mithibai Alumni 
Association (MAA) in the year  2011.  Mithibai College has illustrious alumni contributing in 
various areas like : . 

Ø Luminescence- The Academic Intercollegiate academic festival organized by the 
Department of Biochemistry is financially supported by its Alumni.

Ø In Feb-2011 Ms. Amee Doshi, an ex-student of the college, gave a talk on 'Positive 
Thinking and Personality Development'. The lecture covered a large spectrum of topics 
such as power, confidence building and the importance of positive thinking.

th
Ø On 4  August, 2013 'MAA' felicitated meritorious students of academic year 2012-13. 

5.2 � STUDENT PROGRESSION 

5.2.1� Providing the percentage of students progressing to higher education or employment 
(for the last four batches) highlight the trends observed. 

From UG to PG- A large number of our students pursue further studies. Since the college offers 
various programmes, individual departments maintain the details of student progression.
From PG to M.Phil. –As M.Phil is no more a requisition for doing Ph.D. nor is it recognized as a 
requirement for teaching job, students do not opt for this course. 
From PG- Ph. D.- 1-5%
Employment- Around 1-2%  of the total number of students get employed via the Training and 
Placement Cell of the college. Most of our students pursue higher studies and therefore do not opt 
for employment. 
The trends observed: The trends observed over the last four years is that a high percentage of 
undergraduate science students opt for post-graduation. Many of them also go abroad for their 
post-graduation. Most of the commerce undergraduate students also pursue other professional 
courses like CA, CS etc. Many of our students have joined both the private and public service 
sectors but it is not feasible to furnish exact figures since we have a very large student body and 
many of them do not always report back. 

5.2.2� Provide details of the programme wise pass percentage and completion rate for the 
last four years (cohort wise/batch wise as stipulated by the university)? Furnish 
programme-wise details in comparison with that of the previous performance of the 
same institution and that of the Colleges of the afliating university within the 
city/district. 

A comparative analysis of the college results vis-à-vis the University results is represented 
graphically below-

2010-2011

LEGEND: Col- College Result; Univ- University results ; CS- Computer Science; B- Botany; C- 
Chemistry

2011-2012

LEGEND: Col- College Result; Univ- University results ; CS- Computer Science;; P- Physics; 
M- Mathematics; S- Statistics
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2012-2013

LEGEND: Col- College Result; Univ- University results; CS- Computer Science; P- Physics; 
M- Mathematics

2013-2014

LEGEND: Col- College Result; Univ- University results; SI- Semester I; SII- Semester II; 
SIII- Semester III; SIV- Semester IV; SV- Semester VI; SVI- Semester VI

LEGEND: Col- College Result; Univ- University results; SV-Semester V; SI-Semester I(M.Com/ 
M.A) ; AA- Advanced Accountancy; BM- Business Management; E-Economics; P- Psychology

5.2.3  How does the institution facilitate student progression to higher level of   education 
and/or towards employment? 

A large proportion of the students pursue higher studies in their chosen stream. Faculty members 
encourage students to appear for competitive examinations towards meeting this end. Students are 
given information about the various examinations that are held and their attention is also directed 
towards the advertisements that appear in newspapers regarding the same. Alumni and other 
experts who have made a name for themselves in the field are called to guide and motivate the 
students. 

5.2.4   Enumerate the special support provided to students who are at risk of failure and drop 
out?

In order to minimize the dropout rate the college has adopted several measures-
Ø After the declaration of the results of the qualifying examination and during the days 

leading up to the admissions, efforts are made to inform the students about the courses 
available, the contents of the same as also the transaction pattern and the scope of the 
subject. This enables the students to make an educated choice about the courses that they 
opt for.

Ø PIP (Performance Improvement Programme) has been initiated to enhance the 
performance of academically weak students.

Ø Special care is taken for students appearing for Final year University Examination to 
reduce stress level so that they perform well in the examination.

Ø Teachers counsel students who have difficulty in continuing their studies due to jobs that 
they are engaged in and suggest ways to balance work and studies.

5.3 � STUDENT PARTICIPATION AND ACTIVITIES  

5.3.1� List the range of sports, games, cultural and other extracurricular activities available 
to students. Provide details of participation and program calendar.  

The college provides ample scope and opportunities to students to realize their potential in various 
extra-curricular activities. These include sports, cultural and various other co-curricular activities 
such as debate, elocution, participation in conferences etc. Our students participate in district, 
state, national as well as international sports tournaments. Mithibai College students participate in 
the University Cultural Youth festival, drama competitions such as the prestigious IPTA 
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competition. Mithibai College students have brought laurels in many of the events. Many of our 
students are now renowned figures in the field of performing arts. Students from our college have 
thus carved a niche for themselves in sports and performing arts not only in India but also at the 
international level.

5.3.2� Furnish the details of major student achievements in co-curricular, extracurricular 
and cultural activities at different levels: University / State / Zonal / National / 
International, etc. for the previous four years.

SPORTS
2010-11

The college provides ample scope and opportunities to students to realize their potential in various 
extra-curricular activities. These include sports, cultural and various other co-curricular activities 
such as debate, elocution, participation in conferences etc. Our students participate in district, 
state, national as well as international sports tournaments. Mithibai College students participate in 
the University Cultural Youth festival, drama competitions such as the prestigious IPTA 
competition. Mithibai College students have brought laurels in many of the events. Many of our 
students are now renowned figures in the field of performing arts. Students from our college have 
thus carved a niche for themselves in sports and performing arts not only in India but also at the 
international level.

5.3.2� Furnish the details of major student achievements in co-curricular, extracurricular 
and cultural activities at different levels: University / State / Zonal / National / 
International, etc. for the previous four years.

2011-12

Chaitra Uchil  Athletics  Represented Mumbai at State 

Meet held in Pune  

 
Name  Event  Represented &Sports Meet  Result  

 100 mts   1 Gold  

 200 mts   1 Silver  

  
Represented Maharashtra at West 

Zone Athletic Meet
 

1 Gold and 1 Silver

  
All India Inter Zonal Athletic 

Meet

 

2 Golds and 1 Silver

Eshan Dani

 

Water Polo

 

All India Water Polo Tournament

 

Gold

 Degree College 

Chess Team

 

 

Zonal level Intercollegiate Chess 

Tournament of Mumbai 

University

 

Runner –

 

up

 

Amit Soman

  

Individual Chess Tournament of 

University of Mumbai

 

1 Silver

 Nupur Kaul

 

Tennis

 

Inter-collegiate Mumbai 

University Tennis Tournament

 

Single Title

 Supriya Mallaya

 

Tennis

 

Inter-collegiate Mumbai 

University Tennis Tourname nt

 

Runner-up

 Dwija Asher

 

Gymnastics

 

State level Gymnastic 

Tournament held in Pune

 

1 Silver and  1 Bronze

Kartik Hosbett

 

Athletics

 

100 mts

 

University of Mumbai Inter 

College Athletic Meet

 

Gold

 

 

 

200 mts.

 

Gold

 

ChaitraUchil

 

100 mt

 

Silver

 

 

200 mts.

 

Gold

 

Mithibai College 

team-

 

Natasha Machado

Dwija Asher

Supriya Mallaya

4 x 100 mts 

Relay

 

Bronze Medal

Chirag Patel High Jump Silver

Name of the Student  Event   Represented and Sports meet  Result  
Siddhant Thingalaya  110mtsHurdles  Asian Games, China  Participated  
Nupur Kaul  Tennis  All India tennis tournament, 

Bhopal  

Participated  

Supriya Mallaya  Tennis  All India tennis tournament, 
Bhopal  

Silver medal  

Pratik Desai  Tennis  Sorasis open All India tennis 
tournament  

Participated  

Pratik Desai  Tennis-  Mixed 
doubles  

Mumbai University 
Intercollegiate tournament  

Runner-up  

Gunj Desai  Tennis  Sorasis  open all India tennis 
tournament  

Participated  

Gunj Desai  Tennis-Mixed 
doubles

 

Mumbai University 
IntercollegiateIntercollegiate 
tournament

 

Winner  

Supriya Mallaya
 

Tennis
 

West zone Inter-University 
tournament

 

Represented 
Mumbai University

 
Tennis doubles

 
Mumbai University 

 Intercollegiate 
tournament

 

Winner
 

 
Tennis singles

 
Mumbai University 
Intercollegiate tournament

 

Runner-up
 

 
Tennis mixed 
doubles

 

Mumbai University 
Intercollegiate tournament

 

Winner
 

Nupur Kaul
 

Tennis
 

West zone Inter-university 
tournament

 

Represented 
University

 
 

Tennis-
doubles

 

Mumbai University Inter-
collegiate tournament

 

Winner
 

 
Tennis singles

 
Mumbai University Inter-
collegiate tournament

 

Winner
 

 
Tennis mixed 
doubles

 

Mumbai University Inter-
collegiate tournament

 

Runner-up
 

Aditi Nadkarni
 

Rifle shooting
 

All India open National Rifle 
shooting competition

 

Participated
 

Karan Ajinkya

 

Athletics

 

Mumbai University Inter-
collegiate 

Gold
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competition. Mithibai College students have brought laurels in many of the events. Many of our 
students are now renowned figures in the field of performing arts. Students from our college have 
thus carved a niche for themselves in sports and performing arts not only in India but also at the 
international level.

5.3.2� Furnish the details of major student achievements in co-curricular, extracurricular 
and cultural activities at different levels: University / State / Zonal / National / 
International, etc. for the previous four years.

SPORTS
2010-11

The college provides ample scope and opportunities to students to realize their potential in various 
extra-curricular activities. These include sports, cultural and various other co-curricular activities 
such as debate, elocution, participation in conferences etc. Our students participate in district, 
state, national as well as international sports tournaments. Mithibai College students participate in 
the University Cultural Youth festival, drama competitions such as the prestigious IPTA 
competition. Mithibai College students have brought laurels in many of the events. Many of our 
students are now renowned figures in the field of performing arts. Students from our college have 
thus carved a niche for themselves in sports and performing arts not only in India but also at the 
international level.

5.3.2� Furnish the details of major student achievements in co-curricular, extracurricular 
and cultural activities at different levels: University / State / Zonal / National / 
International, etc. for the previous four years.

2011-12

Chaitra Uchil  Athletics  Represented Mumbai at State 

Meet held in Pune  

 
Name  Event  Represented &Sports Meet  Result  

 100 mts   1 Gold  

 200 mts   1 Silver  

  
Represented Maharashtra at West 

Zone Athletic Meet
 

1 Gold and 1 Silver

  
All India Inter Zonal Athletic 

Meet

 

2 Golds and 1 Silver

Eshan Dani

 

Water Polo

 

All India Water Polo Tournament

 

Gold

 Degree College 

Chess Team

 

 

Zonal level Intercollegiate Chess 

Tournament of Mumbai 

University

 

Runner –

 

up

 

Amit Soman

  

Individual Chess Tournament of 

University of Mumbai

 

1 Silver

 Nupur Kaul

 

Tennis

 

Inter-collegiate Mumbai 

University Tennis Tournament

 

Single Title

 Supriya Mallaya

 

Tennis

 

Inter-collegiate Mumbai 

University Tennis Tourname nt

 

Runner-up

 Dwija Asher

 

Gymnastics

 

State level Gymnastic 

Tournament held in Pune

 

1 Silver and  1 Bronze

Kartik Hosbett

 

Athletics

 

100 mts

 

University of Mumbai Inter 

College Athletic Meet

 

Gold

 

 

 

200 mts.

 

Gold

 

ChaitraUchil

 

100 mt

 

Silver

 

 

200 mts.

 

Gold

 

Mithibai College 

team-

 

Natasha Machado

Dwija Asher

Supriya Mallaya

4 x 100 mts 

Relay

 

Bronze Medal

Chirag Patel High Jump Silver

Name of the Student  Event   Represented and Sports meet  Result  
Siddhant Thingalaya  110mtsHurdles  Asian Games, China  Participated  
Nupur Kaul  Tennis  All India tennis tournament, 

Bhopal  

Participated  

Supriya Mallaya  Tennis  All India tennis tournament, 
Bhopal  

Silver medal  

Pratik Desai  Tennis  Sorasis open All India tennis 
tournament  

Participated  

Pratik Desai  Tennis-  Mixed 
doubles  

Mumbai University 
Intercollegiate tournament  

Runner-up  

Gunj Desai  Tennis  Sorasis  open all India tennis 
tournament  

Participated  

Gunj Desai  Tennis-Mixed 
doubles

 

Mumbai University 
IntercollegiateIntercollegiate 
tournament

 

Winner  

Supriya Mallaya
 

Tennis
 

West zone Inter-University 
tournament

 

Represented 
Mumbai University

 
Tennis doubles

 
Mumbai University 

 Intercollegiate 
tournament

 

Winner
 

 
Tennis singles

 
Mumbai University 
Intercollegiate tournament

 

Runner-up
 

 
Tennis mixed 
doubles

 

Mumbai University 
Intercollegiate tournament

 

Winner
 

Nupur Kaul
 

Tennis
 

West zone Inter-university 
tournament

 

Represented 
University

 
 

Tennis-
doubles

 

Mumbai University Inter-
collegiate tournament

 

Winner
 

 
Tennis singles

 
Mumbai University Inter-
collegiate tournament

 

Winner
 

 
Tennis mixed 
doubles

 

Mumbai University Inter-
collegiate tournament

 

Runner-up
 

Aditi Nadkarni
 

Rifle shooting
 

All India open National Rifle 
shooting competition

 

Participated
 

Karan Ajinkya

 

Athletics

 

Mumbai University Inter-
collegiate 

Gold
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Monisha Sant Rifle 

Shooting 

National level Rifle Shooting 

Competition 

Participated 

Waqar Pathan Squash Three National Level Squash 

Tournaments 

Participated 

Kartik Hosbett Athletics Represented Mumbai University 

at Maharashtra State Inter 

University Sports Meet at 

Parbhani 

Selected 
ChaitraUchil 

Supriya Mallaya Tennis Represented Mumbai at State 

Level Women’s Tennis 

Tournament 

Selected 
Nupur Kaul 

Nupur Kaul All India Inter University  Tennis 

Tournament in Team 

Championship 

Runner-up 
Supriya Mallaya 

Nupur Kaul  Women Doubles held in Orissa Runner-up 
Supriya Mallaya 
Chaitra Uchil Athletics Represented Mumbai University 

Maharashtra State Interuniversity 

Sports Meet “Krida Mahotsav” 

held at Parabhani
 

Selected 

100 mts.
  

Gold 
 

200 mts
  

4 x 100 mts 

relay
 

 

Monisha Sant
  

Parle Mahotsav in Rifle Shooting 

Competition
 

1 Gold and 1  Silver;  
 

Champion of  

Champions Certificate;
 

cash award  of 

Rs.5,000/-
 
for winning 

Gold Medal in Rifle 

Shooting Competition
 

 

 

Chaitra Uchil
 

Athletics
 

Represented Mumbai University 

at All India Inter University 

Athletic Meet at Mangalore
 

Selected
 Kartik Hosbett

 

Dwija Asher
 

Gymnastics-
 Vault

 

Mumbai University 

Intercollegiate  Gymnastic 

Competition
 

Gold
 

Uneven Bars
 

Gold
 Balancing Gold
 Waqar Pathan

  

University of Mumbai 

Intercollegiate Squash 

Tournament

 

Runner –

 

up

 

Waqar Pathan

  

Represented University of 

Mumbai at All India Inter 

University  Squash Tournament

 

Selected

 

Karan Ajinkya

 

Chess-

 

Individual 

Chess 

Tournament

Dalmia College Fest

 

Winner

 

Amit Soman

 

Winner

 

 
Karan Ajinkya

 

Chess-

 
Team Chess 

Tournament

 

Dalmia College Fest

 

Winner

 
Amit Soman

  

Winner

 Monisha Sant

  

Intercollegiate University of 

Mumbai Rifle Shooting 

Competition

 

5th

 

position in the finals

Busheri Hayat

 

Hockey

 

Represented Mumbai University 

at West Zone Inter University 

Hockey Tournament

 

Member of the Second 

Runner-up Hockey 

Team

 

Represented Mumbai University 

at All India Inter Zonal Inter 

University Hockey Tournament

 

Selected

 Represented Mumbai University 

at All India Inter University 

Hockey Tournament

 

Selected

 
Dwija Asher

 

Gymnastics

 

All India Inter University 

Gymnastic Tournament held in 

Amritsar

 

2 Bronze Medals

Dwija Asher

  

Inter Collegiate Athletic UPG 

Festival

 

3 Silver Medals

Supriya Mallaya

  

All India Inter University held in 

Pune

 

2 Bronze Medals

Nupur Kaul

  

1 Bronze Medal

Waqar Pathan

  

Bronze Medal

Waqar Pathan Squash National Level  Squash 

Tournament

Participated

Sanmit Anand

Dwija Asher Open National Gymnastics  

Competition held in Allahabad

A Gold and a  Bronze 

Medal

Mohnisha Sant All India Inter University Rifle Gold Medal

2012-13

Name Event  Represented and Sports meet  Result  
Degree college 

Men’s Chess Team  

Chess  At the university of Mumbai 

Zonal level  chess tournament  

Qualified for the inter 

zonal competition  
Degree college 

Men’s chess team 

Tournament. Team 

members were Karan 

Ajinkya, Amit 

Soman, Jinesh Shah, 

Paritosh Mainkar, 

Tejas Iyer and Dharit 

Mehta.
 

Chess  At the University of Mumbai 

Inter zonal level chess 

tournament  

Third in inter zonal 

competition  

Dhwija Asher 
 

Gymnastics
 
District level

 
4 Gold medals

 Waqar Pathan

 
Squash

 
National level open squash 

championship

 in Pune

Participated

 

Name  Event  Represented &Sports Meet  Result  Name  Event  Represented &Sports Meet  Result  
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Monisha Sant Rifle 

Shooting 

National level Rifle Shooting 

Competition 

Participated 

Waqar Pathan Squash Three National Level Squash 

Tournaments 

Participated 

Kartik Hosbett Athletics Represented Mumbai University 

at Maharashtra State Inter 

University Sports Meet at 

Parbhani 

Selected 
ChaitraUchil 

Supriya Mallaya Tennis Represented Mumbai at State 

Level Women’s Tennis 

Tournament 

Selected 
Nupur Kaul 

Nupur Kaul All India Inter University  Tennis 

Tournament in Team 

Championship 

Runner-up 
Supriya Mallaya 

Nupur Kaul  Women Doubles held in Orissa Runner-up 
Supriya Mallaya 
Chaitra Uchil Athletics Represented Mumbai University 

Maharashtra State Interuniversity 

Sports Meet “Krida Mahotsav” 

held at Parabhani
 

Selected 

100 mts.
  

Gold 
 

200 mts
  

4 x 100 mts 

relay
 

 

Monisha Sant
  

Parle Mahotsav in Rifle Shooting 

Competition
 

1 Gold and 1  Silver;  
 

Champion of  

Champions Certificate;
 

cash award  of 

Rs.5,000/-
 
for winning 

Gold Medal in Rifle 

Shooting Competition
 

 

 

Chaitra Uchil
 

Athletics
 

Represented Mumbai University 

at All India Inter University 

Athletic Meet at Mangalore
 

Selected
 Kartik Hosbett

 

Dwija Asher
 

Gymnastics-
 Vault

 

Mumbai University 

Intercollegiate  Gymnastic 

Competition
 

Gold
 

Uneven Bars
 

Gold
 Balancing Gold
 Waqar Pathan

  

University of Mumbai 

Intercollegiate Squash 

Tournament

 

Runner –

 

up

 

Waqar Pathan

  

Represented University of 

Mumbai at All India Inter 

University  Squash Tournament

 

Selected

 

Karan Ajinkya

 

Chess-

 

Individual 

Chess 

Tournament

Dalmia College Fest

 

Winner

 

Amit Soman

 

Winner

 

 
Karan Ajinkya

 

Chess-

 
Team Chess 

Tournament

 

Dalmia College Fest

 

Winner

 
Amit Soman

  

Winner

 Monisha Sant

  

Intercollegiate University of 

Mumbai Rifle Shooting 

Competition

 

5th

 

position in the finals

Busheri Hayat

 

Hockey

 

Represented Mumbai University 

at West Zone Inter University 

Hockey Tournament

 

Member of the Second 

Runner-up Hockey 

Team

 

Represented Mumbai University 

at All India Inter Zonal Inter 

University Hockey Tournament

 

Selected

 Represented Mumbai University 

at All India Inter University 

Hockey Tournament

 

Selected

 
Dwija Asher

 

Gymnastics

 

All India Inter University 

Gymnastic Tournament held in 

Amritsar

 

2 Bronze Medals

Dwija Asher

  

Inter Collegiate Athletic UPG 

Festival

 

3 Silver Medals

Supriya Mallaya

  

All India Inter University held in 

Pune

 

2 Bronze Medals

Nupur Kaul

  

1 Bronze Medal

Waqar Pathan

  

Bronze Medal

Waqar Pathan Squash National Level  Squash 

Tournament

Participated

Sanmit Anand

Dwija Asher Open National Gymnastics  

Competition held in Allahabad

A Gold and a  Bronze 

Medal

Mohnisha Sant All India Inter University Rifle Gold Medal

2012-13

Name Event  Represented and Sports meet  Result  
Degree college 

Men’s Chess Team  

Chess  At the university of Mumbai 

Zonal level  chess tournament  

Qualified for the inter 

zonal competition  
Degree college 

Men’s chess team 

Tournament. Team 

members were Karan 

Ajinkya, Amit 

Soman, Jinesh Shah, 

Paritosh Mainkar, 

Tejas Iyer and Dharit 

Mehta.
 

Chess  At the University of Mumbai 

Inter zonal level chess 

tournament  

Third in inter zonal 

competition  

Dhwija Asher 
 

Gymnastics
 
District level

 
4 Gold medals

 Waqar Pathan

 
Squash

 
National level open squash 

championship

 in Pune

Participated

 

Name  Event  Represented &Sports Meet  Result  Name  Event  Represented &Sports Meet  Result  
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 Parth Vipani

 

Basketball

 

State level Basketball 

tournament in Nagpur

 

Participated

 
Nikhil Ladha

 

Swimming

 

GMAAA swimming 

competition, district level at 

Mumbai  4X 100 free style

 

Silver medal

 

Chaitra Uchil

 

 

 

Atheletic 

Meet

 

Represented Mumbai suburb for 

Maharashtra state athletic meet, 

represented Maharashtra for 

west zone athletic meet in Pune 

also selected for the All India 

inter Zonal  Athletic meet

 

 

3 Gold in 100mts & 4 X 

100 mts

 

 

Sarah Majid

 

Judo

 

University of Mumbai 

Intercollegiate Judo 

Tournament and she was 

selected for the All India Inter 

University Judo Championship

1 Gold

 
1 Silver

 

2013-14

Sushrut Karmarkar  

and. Likhit Bangera  

Badminton 

doubles  

Mumbai Suburban District level 

Doubles at the Juhu Gymkhana   

Won  

Name  Event  Represented and Sports meet  Result  

Sushrut Karmarkar  Badminton 

singles  

Mumbai Suburban District level 

Doubles at the Juhu Gymkhana   

Won  

Likhit Bangera
 

Badminton 

singles
 

Mumbai Suburban District level 

Doubles at the Juhu Gymkhana  
 

Runner-up
 

Anmol Behrani
 

 

Badminton 

singles
 

Mumbai Suburban District level 

Doubles
 

at the Juhu Gymkhana  
 

Runner-up
 

Sushrut Karmarkar 

and  Likhit Bangera  
Badminton 

doubles  
at the Maharashtra State 

Badminton Championship at Karad  
Runner up

 

National Level tournament at 

Hyderabad 

 

Participated

 
Sushrut Karmarkar

 

Badminton

 

Junior west zone tournament at 

Raipur

 

Member of 

winning team

Likith Bangera

 

 

Badminton

 

2nd

 

Maharashtra State Junior 

Badminton at Nagpur

 

Participated

 
Urvi Vira

 

 

Chess

 

Represented Mumbai at state level 

competition 

 

Represented

 
Eshan Dani Water 

polo

Represented Mumbai University  

at All India tournament at Amritsar

Represented

Degree College 

Boys Team  

Badminton  Championship of University of  

Mumbai Intercollegiate  

Badminton Tournament.  

Won  

 

 
Sushrut Karmarkar

 
Singles title

 
Won

 
Anmol Behrani Singles title Second Runner up

Sushrut Karmarkar 

and Likhit Bangera 

Badminton International Badminton 

tournament at Pune 

Participated 

Sushrut Karmarkar  

and. Likhit Bangera 

Badminton Mumbai Suburban District level 

Doubles title at Juhu Gymkhana 

Won 

Sushrut Karmarkar Singles Won 

Likhit Bangera Singles Runner up 

Ishant Dani Water Polo All India Inter University 

tournament
 

Represented 

University of 

Mumbai
 

Dwija Asher 
 

 

Gymnastics
 

Inter University Competition
 

Represented 

University of 

Mumbai
 

Parth Kendre
 

 

Swimming
 

8th

 
Maharashtra state Parolympic 

championship at Andheri 

Gymkhana
 

 
4 Gold Medals

 

Parth Kendre
 

 

Swimming
 

13th

 
National Parolympic 

championship at Banglore
 

 
4 Gold Medals

 

Sushrut Karmarkar 

and Amol Behrani

 

 

Badminton
 

West Zone Inter University 

Championship

 

Represented 

University of 

Mumbai and All 

India Inter 

University Inter 

Zonal 

championship

 Nupur Kaul

 

Tennis

 

Mumbai Games at Kalina

 

Gold in singles 

and in doubles

 Nupur Kaul and 

Supriya Mallaya

 

Tennis

 

West Zone all India Tournament

 

Represented 

University of 

Mumbai 

 
Heta Patel 

 

Cricket

 

West Zone Cricket Tournament at 

Surat

 

Selected  to 

represent Mumbai 

for the West Zone

 
Sushrut Karmarkar 

and Anmol Behrani

 

 

 

Badminton

 

West zone team championship of 

Inter-University competition

 

Won west zone 

team 

championship.

 
Selected to 

represent West 

zone for all India 

Sushrut Karmarkar

 

Badminton

 

State championship

 

Member of 

winning team

Nupur Kaur and 

Supriya Mallaya

 

 

 

 

Tennis

 

All India interuniversity 

tournament

 

 

All India West Zone tournament

 

Silver medal

 

 

Won West Zone 

title

 

Dwija Asher  has been selected as the Best Sportsperson of Mumbai suburbs ZillaKridaPuraskar.  

This award has been awarded by the Government of Maharashtra, a memento and cheque of 

Rs.10,000/-.

Name  Event  Represented &Sports Meet  Result  Name  Event  Represented and Sports meet  Result  
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 Parth Vipani

 

Basketball

 

State level Basketball 

tournament in Nagpur

 

Participated

 
Nikhil Ladha

 

Swimming

 

GMAAA swimming 

competition, district level at 

Mumbai  4X 100 free style

 

Silver medal

 

Chaitra Uchil

 

 

 

Atheletic 

Meet

 

Represented Mumbai suburb for 

Maharashtra state athletic meet, 

represented Maharashtra for 

west zone athletic meet in Pune 

also selected for the All India 

inter Zonal  Athletic meet

 

 

3 Gold in 100mts & 4 X 

100 mts

 

 

Sarah Majid

 

Judo

 

University of Mumbai 

Intercollegiate Judo 

Tournament and she was 

selected for the All India Inter 

University Judo Championship

1 Gold

 
1 Silver

 

2013-14

Sushrut Karmarkar  

and. Likhit Bangera  

Badminton 

doubles  

Mumbai Suburban District level 

Doubles at the Juhu Gymkhana   

Won  

Name  Event  Represented and Sports meet  Result  

Sushrut Karmarkar  Badminton 

singles  

Mumbai Suburban District level 

Doubles at the Juhu Gymkhana   

Won  

Likhit Bangera
 

Badminton 

singles
 

Mumbai Suburban District level 

Doubles at the Juhu Gymkhana  
 

Runner-up
 

Anmol Behrani
 

 

Badminton 

singles
 

Mumbai Suburban District level 

Doubles
 

at the Juhu Gymkhana  
 

Runner-up
 

Sushrut Karmarkar 

and  Likhit Bangera  
Badminton 

doubles  
at the Maharashtra State 

Badminton Championship at Karad  
Runner up

 

National Level tournament at 

Hyderabad 

 

Participated

 
Sushrut Karmarkar

 

Badminton

 

Junior west zone tournament at 

Raipur

 

Member of 

winning team

Likith Bangera

 

 

Badminton

 

2nd

 

Maharashtra State Junior 

Badminton at Nagpur

 

Participated

 
Urvi Vira

 

 

Chess

 

Represented Mumbai at state level 

competition 

 

Represented

 
Eshan Dani Water 

polo

Represented Mumbai University  

at All India tournament at Amritsar

Represented

Degree College 

Boys Team  

Badminton  Championship of University of  

Mumbai Intercollegiate  

Badminton Tournament.  

Won  

 

 
Sushrut Karmarkar

 
Singles title

 
Won

 
Anmol Behrani Singles title Second Runner up

Sushrut Karmarkar 

and Likhit Bangera 

Badminton International Badminton 

tournament at Pune 

Participated 

Sushrut Karmarkar  

and. Likhit Bangera 

Badminton Mumbai Suburban District level 

Doubles title at Juhu Gymkhana 

Won 

Sushrut Karmarkar Singles Won 

Likhit Bangera Singles Runner up 

Ishant Dani Water Polo All India Inter University 

tournament
 

Represented 

University of 

Mumbai
 

Dwija Asher 
 

 

Gymnastics
 

Inter University Competition
 

Represented 

University of 

Mumbai
 

Parth Kendre
 

 

Swimming
 

8th

 
Maharashtra state Parolympic 

championship at Andheri 

Gymkhana
 

 
4 Gold Medals

 

Parth Kendre
 

 

Swimming
 

13th

 
National Parolympic 

championship at Banglore
 

 
4 Gold Medals

 

Sushrut Karmarkar 

and Amol Behrani

 

 

Badminton
 

West Zone Inter University 

Championship

 

Represented 

University of 

Mumbai and All 

India Inter 

University Inter 

Zonal 

championship

 Nupur Kaul

 

Tennis

 

Mumbai Games at Kalina

 

Gold in singles 

and in doubles

 Nupur Kaul and 

Supriya Mallaya

 

Tennis

 

West Zone all India Tournament

 

Represented 

University of 

Mumbai 

 
Heta Patel 

 

Cricket

 

West Zone Cricket Tournament at 

Surat

 

Selected  to 

represent Mumbai 

for the West Zone

 
Sushrut Karmarkar 

and Anmol Behrani

 

 

 

Badminton

 

West zone team championship of 

Inter-University competition

 

Won west zone 

team 

championship.

 
Selected to 

represent West 

zone for all India 

Sushrut Karmarkar

 

Badminton

 

State championship

 

Member of 

winning team

Nupur Kaur and 

Supriya Mallaya

 

 

 

 

Tennis

 

All India interuniversity 

tournament

 

 

All India West Zone tournament

 

Silver medal

 

 

Won West Zone 

title

 

Dwija Asher  has been selected as the Best Sportsperson of Mumbai suburbs ZillaKridaPuraskar.  

This award has been awarded by the Government of Maharashtra, a memento and cheque of 

Rs.10,000/-.

Name  Event  Represented &Sports Meet  Result  Name  Event  Represented and Sports meet  Result  
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Accolades at cultural events-
2010-11
The cultural team participated in the Uuniversity Youth Festival 2010-11 and bagged prizes at the 
zonal level and qualified for the finals in various events

Name  Event  Represented  Result  
Drama  

Khyati Joshi

 

Hardik Sangani

 

One act play  
(Group C)  

Intercollegiate youth festival  

 

 
Best actress  

Best actor
 

Won best play 

award  

 
Won best actress 

award
 

Won second best 

male actor
 

Music
 Chintan Katti

 

Classical 

instrument
 

Intercollegiate youth festival
 

 

Gold medal
 

Dance
 

Kathak
 

Intercollegiate youth festival
 
Won prestigious 

Menaka trophy

Arun B. 

  

Vividh (Pravin Gandhi College 

of Law,SVKM), Mayhem 

(NMIMS),

 Ka-Ching(NMIMS). 

Overall winner 

 

2011-12

Mihir Rajada  Drama  IPTA Intercollegiate 

Drama competition  

Best script award.  
The Script of  the play 

also won a special cash 

award of Rs.25000/-  
sponsored by by Smt. 

Shabana Azmi in the 

memory of Shri Kaifi 

Azmi  
Mithibai is the only college to win the prestigious IPTA title for nine times in the 40 years 

history of IPTA
 

Drama team
 

Hindi play
 

INT Hindi One Act Play 

competition and the hindi play
 

 
Best play

  Best director 
 Best writer

  Best actor
  Best actor
  Best actor
   

First prize 
 

First prize 
 

First prize
 

Second prize
 Fourth prize

 Fifth prize
 College festivals

 
Overall

 
UMANG (N M College)

 

 KIRAN(K.C College)

 O2 (Bhavan’s College)

 AAHAN(UshaPravin Gandhi 

College of Management)

5th

 
overall position and 

fine arts trophy

 3rd

 

overall position

 overall 2nd

 

Place

 2nd

 

prize and overall 

sports trophy

Name  Event  Represented  Result  
Amatya Goradia  Monoacting  

(Group C)  

44th
 Intercollegiate 

University Youth Festival  

Gold medal  

Akshay Menon
 

Western 

Instumental
 

44th

 
Intercollegiate 

University youth festival
 

Gold medal
 

Kripa Kataria
 

Western Solo 

singing
 

44th

 
Intercollegiate 

University Youth Festival
 

Silver medal
 

Singing team

 
Western group 

song

 

44thIntercollegiate 

University Youth Festival

 

Silver medal

 

Drama team

 

Skit

 

(Group C)

 

44th

 

Intercollegiate 

University Youth Festival

 

Silver medal

 

 

Mime

 

44th

 

Intercollegiate 

University Youth Festival

 

Silver  medal

 

 

Debate

 

(Group B)

 

44th

 

Intercollegiate 

University Youth Festival

 

Consolation prize

 

One act play

 

44th

 

Intercollegiate 

University Youth fFstival

 

Consolation prize

Drama Team Drama IPTA Intercollegiate 

Drama competition

Won prestigious 

Prithviraj Kapoor trophy

Amatya Goradia 

and Anuj Sharma  

Drama  IPTA Intercollegiate 

Drama competition  

Balraj Sahani trophy for 

their outstanding 

performance.

Antara Kadam
 

Drama
 

IPTA Intercollegiate 

Drama competition

Best actress

2012-13

One act play  Hindi Drama  Intercollegiate University 

Youth Festival  
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Name  Event  Represented  Result  
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Name  Event  Represented  Result  
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Accolades at cultural events-
2010-11
The cultural team participated in the Uuniversity Youth Festival 2010-11 and bagged prizes at the 
zonal level and qualified for the finals in various events

Name  Event  Represented  Result  
Drama  

Khyati Joshi

 

Hardik Sangani

 

One act play  
(Group C)  
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Drama competition  

Best script award.  
The Script of  the play 

also won a special cash 
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 On the spot painting 45th Intercollegiate University 

Youth Festival  

Gold medal  

 Clay modeling Intercollegiate University 

Youth Festival  

Silver Medal  

 Rangoli Intercollegiate University 

Youth Festival  

Silver Medal  

 Cartooning Intercollegiate University 

Youth Festival  

Bronze medal  

 Photography 45thIntercollegiate University 

Youth Festival  

Silver Medal  

Music Classical 

instrumental(non 

percussion) 

Intercollegiate University 

Youth Festival  

Bronze Medal  

 Western Group song  Intercollegiate University 

Youth Festival  

Gold Medal  

 Western Instrumental  Intercollegiate University 

Youth Festival  

Gold medal  

 Installation Intercollegiate University 

Youth Festival  

Gold Medal  

Western 

Music Team  

 

Western Music team  
Western Solo Singing  , 

Western Band and 

Western Instrumental  

inter collegiate festival  of St. 

Andrews College 

Won three prizes  

Dance Indian folk dance Intercollegiate University 

Youth Festival  

Bronze Medal  

Folk Dance 

team  

Folk dance State level 
‘Maharashtra  Utsav’ 

organized by ‘Parnika’  

Won second 

Runner up trophy  

College 

festivals  

Overall  UMANG (N M College)  

 

 
ENIGMA(Podar College)  

 

 
AAHAN(Usha  Pravin Gandhi 

College)
 

 

 
‘Vivid’(Pravin Gandhi 

College of Law)
 

5th  overall 

position   

 
4th

 over all 

position  

 
Won Fine Arts 

trophy for the  

best college 
 

 
First position & 

Won Literary Arts 

award

thMithibai College was awarded with the following titles of the 45  Mumbai University Youth 
Festival for the academic year 2012 – 2013.

st
· Overall 1  Runner Up

st
· Overall ne Arts 1  Place

st
· Over all Western Zone 1  place

2013-14

Priya Ketan Mehta
 

Poster making
 

46th  
Mumbai University 

Youth Festival
 

Gold medal
 

Name
 

Event
 

Represented
 
At

 
Result

 

Nikita Rai
 

Collage
 

46th  
Mumbai University 

Youth Festival
 

Gold medal
 

Pragya Kothari
 

Sonia Patel 
Installation

 
46th  

Mumbai University 

Youth Festival"  
Gold medal

 

Sneh Ajay Gohil  Clay modeling  46th  Mumbai University 

Youth Festival"  
Gold medal  

Nikita Rai On the spot 

Painting  
"46th  Mumbai University 

Youth Festival  
Silver medal  

Smriti Agarwal  Rangoli  46th  Mumbai University 

Youth Festival"  
Silver medal  

Namrata Kothari  Cartooning  "46th  Mumbai University 

Youth Festival  
Silver medal  

Sapphire Minz  

Shivam Sengupta  

Prince George  

Vaishnavi Shanka  

Lua Poorekhorsandi  

Omkar Kulkarni  

Western group 

song  
"46th  Mumbai University 

Youth Festival  
Bronze medal  

Akshy Menon Western 

instrumental  
"46th  Mumbai University 

Youth Festival  
Bronze medal  

Anushree Jog  

MansiMavani  

Kanishi Desai  

Priya Hariharan  

Gauri Govilkar  

Shardul Patkar  

Pooja Jadhav  

Dipesh Chawla  

Samip Shah 

Pratik Bhogle  

Indian folk dance  46th  Mumbai University 

Youth Festival"  
Bronze medal  

Dhruv Bhavsar  Photography  46th  Mumbai University 

Youth Festival"  

Bronze medal  

 

Name  Event  Represented  Result  
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Hardik Sangani  Hindi one act 

play  

"46th  Mumbai University 

Youth Festival  

Silver medal-

second best actor

Drama Team  

 

 

 

Drama  IPTA Intercollegiate 

Drama competition  

 

 

 
Best actress  
Best  actor  
Best director

 
Best writer

 

Won prestigious 

PrithvirajKapoor 

trophy for best 

production  

 
First prize  
First prize  
First prize

 
First prize

 
College festivals

  
MALHAR(St.Xavier’s)

 

 
UMANG(N.M. College)

 

 

 
O2(Bhavan’s College)

 

 

 
CRESCENDO(Malinikis

hor College)

 

 
TARANGAN(Thakur 

College)

 

 

MOOD INDIGO

 

AAHAN

 

VIVIDH

Overall 4th

 
position

 
Second Runner up

 
Overall 1st

 
runner 

up
 

 Overall 1st

 
runner 

up
 

 Overall1st 

position
 

 Overall first 

runner up among 

700 colleges all 

over Asia.

Debate, Elocution and Essay
2010-11

· 46th A.D. Shroff Memorial Intercollegiate Elocution competition was held in December, 
2010

· Ms.Yamini Rohtagi of F.Y.B.A represented  Mithibai College at the Inter-Collegiate 
elocution competion held on 7th January 2011 at the Mysore Association, Matunga

· Ms. YaminiRohtagi and Ms.Betsy Mathew participated in the elocution competion held at 
"Prakruti"-Bhavans Nature Festival in Jan-2011.

· The Department of Hindi organised a debate in September 2010, jointly with Hindusthani 
Prachar Sabha. Twenty two students participated and voiced their thoughts on Ban on the 
Use of Mobiles in the College. Three of the best speakers were given prizes. 

2011-12
· Dhaivat D. Mehta of FYBA (A-125) participated in Essay Writing Competition in 

Gujarati, organized by 'Yugvandana Magazine' in August, 2011 and secured second prize 
which was declared in September, 2011 by the Editor of the Magazine. 

· Kushboo K. Sejpal won the first prize & the rotating trophy for Gujarati Poetry recitation 

rdorganized by KES Shroff College of Arts & Commerce.  Divij P. Naik won the 3  prize for 
Singing in the same competition. 

th
· On 17  January 2012 Department of Hindi, Mithibai College & Hindustani Prachar Sabha 

jointly organized an Elocution Competition.  Twenty three students participated and 
expressed their thoughts on 'How to face corruption'.  Three best speakers were given 
prizes.  

2012-13
 1. Debate, Elocution, Essay and Quiz association organised, on behalf of the Forum of Free 

th
Enterprise, the 48  A.D. Shroff Memorial Elocution Competition, at the college level, 
on Tuesday 27 November 2012. Eleven students participated and Ravi Kumar of 
S.Y.B.Com. won the first prize.

 2. The Debate, Elocution, Essay and Quiz Association guided and mentored students to 
participate at various inter-collegiate events. Some of the prize winners are:

  i Ravi Kumar of S.Y.B.Com. won the second prize at the inter-collegiate level, at the 
th48  A.D. Shroff Memorial Elocution Competition held on 26 January 2013 at Indian 

Merchants Chamber. He competed with students from 32 colleges of Mumbai. 
  ii Aatur Shah and Harsh Shah of T.Y.B.Com. won the first prize in the business quiz at 

“Elixir”, the economics festival of  Ruia College.
  iii Aatur Shah and Harsh Shah of T.Y.B.Com won the second prize in the business quiz at 

Royal College.
  iv Shivendra Singh and Aditya Menon of S.Y.B.Com. won the third prize in quiz at St. 

Andrew's College. Aatur Shah won the third prize at the event, Financial Planner, at 
Moneta, the Podar College festival

2013-14
An intra-collegiate elocution and debate competition was organized on 19th August, 2013. 
Students from across Arts, Commerce and Science streams participated in these competitions. The 
competitions were judged by Prof. Kinnari Ramnathan, Prof. Sonali Chatterjee, Prof. Padma Rolla 
and Dr. Krutika Desai. They encouraged students by giving positive feedback and gave some 
valuable suggestions to improve  their performances  in forthcoming Intercollegiate competitions.
The following students were awarded Prizes at the competition.

Elocution Competition      
Ø 1st Prize Harsh Vaishnav (F.Y.B.A)
Ø 2nd Prize Pooja Patel (T.Y.B.Com)
Ø 3rd Prize Saumya Krishnan (F.Y.B.A)

Debate Competition
Ø 1st Prize Utsav Jain (F.Y.B.Sc)
Ø 2nd Prize Arushi Pandya (F.Y.B.Sc)
Ø 3rd Prize Ishita Gagwani (F.Y.B.Com)

5.3.3� How does the college seek and use data and feedback from its graduates and 
employers, to improve the performance and quality of the institutional provisions?

The management has established a Placement Cell which does the said job professionally.

5.3.4 How does the college involve and encourage students to publish   materials like 
catalogues, wall magazines, college magazine, and other material? List the 
publications/materials brought out by the students during the previous four academic 
sessions.

The college publishes an annual magazine, 'Mithaas'in which they are encouraged to publish 
articles, poems, illustrations etc. . Ms. VidyaPremkumar is the editor of the magazine. The college 

Name
 

Event
 

Represented
 
At

 
Result
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on Tuesday 27 November 2012. Eleven students participated and Ravi Kumar of 
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participate at various inter-collegiate events. Some of the prize winners are:
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also has a wall magazine, 'Mithibai Times' that displays photographs of the various events/ 
activities of the college. Dr. Suresh Wakchaure is the editor of the same. 

5.3.5� Does the college have a Student Council or any similar body? Give details on its 
selection, constitution, activities and funding. 

Yes. The Students' Council is constituted as per the directives of the Universityand as prescribed in 
section 40 of the Maharashtra Universitites Act (1994).

5.3.6� Give details of various academic and administrative bodies that have student 
representatives on them.

The Students' Council, IQAC, Alumni Association, WDC, Students welfare, NSS and DLLE  has 
student representatives on it. 

5.3.7 How does the institution network and collaborate with the Alumni and former faculty 
of the Institution.

Alumni are invited for workshops, lectures to motivate students. Many of the former faculty 
members are invited for guest lectures to share their experience and knowledge.
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CRITERION VI: GOVERNANCE LEADERSHIP AND 
MANAGEMENT

6.1 � INSTITUTIONAL VISION AND LEADERSHIP 

6.1.1 �State the vision and mission of the Institution and enumerate on how the mission  
statement denes the institution's distinctive characteristics in terms of addressing the 
needs of the society, the students it seeks to serve, institution's traditions and value 
orientations, vision for the future, etc.? 

VISION:
To be recognised as a premier educational institution that practises quality pedagogy, encourages 
innovation and research while instilling values and providing a vibrant environment for the 
holistic development of students into valuable global citizens.

MISSION:
By strengthening the teaching-learning process through innovative practices, the institution will 
stimulate the spirit of scientific enquiry and discovery in academics. By providing state-of-the-art 
institutional infrastructure and excellent human resources, the college will foster a better 
educational environment. The institute will also impart training in entrepreneurial and life skills 
for enhancing employability.

OBJECTIVES:
· To hone student  focus and help them gain depth in their chosen area of study to 

achieve  academic excellence
· To enable them to prepare for lifelong learning by nurturing independent thinking.
· To sensitize the students towards the immediate environment and the society at large
· To provide a platform to actualize students' talents and encourage them to mould their 

passion into profession.

Institution's Distinctive Characteristics: 
The vision and mission of the college was revisited and revised in consultation with the several 
stakeholders including the faculty, the alumni and the governing trust, SVKM. Mithibai College 
was founded by SVKM, in1961, inspired by the ideals of the Indian Nationalist Movement, and 
therefore reflects the enduring values of nationalism. Over the years it has expanded its program 
offerings and enhanced its reputation for excellence in teaching and research. Although it was 
started as an institution that would cater primarily to the Gujarati -speaking minority community, 
the college has emerged as one that engages with and serves the community as a whole, while 
promoting the values of professionalism and entrepreneurship. The college encourages its 
students to develop imagination, creativity, critical thinking and an ethical and sensitive outlook 
towards life. The institution upholds these principles by asserting the value of cosmopolitanism, 
the tradition and standards of excellence it has set for itself, and by its dynamic engagement with 
the student community and thus the society at large. As an institution we recognize and it is our 
constant endeavour to attract and cater to a student body that seeks and strives for holistic 
development through institutional education. 

6.1.2 What is the role of top management, Principal and Faculty in design and 
implementation of its quality policy and plans? 

The managing trust SVKM, appoints a member of its managing committee as the in-charge of the 
college. This trustee acts as a liaison between the management and the college in order to 
communicate policies and plans to the college authorities. The management periodically conducts 
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review meetings to assess the progress made by the college and to examine the college's strategic 
planning process and its outcome. Some of the issues addressed during these meetings include-

Ø Students' performance / results
Ø Infrastructure 
Ø Research 
Ø Teaching learning 
Ø Augmentation of library and infrastructure 
Ø Augmentation of ICT 
Ø Up-gradation of laboratories

 

President   
SVKM 

Office 
Bearers 
SVKM 

Incharge, 
Mithibai 

Principal 

Vice-
Principals Registrar LMC 

IQAC 

Faculty 

Members of 
various 
Committees 

Accountant 
Office 

Superintendent 

Student 
Council 

Administrative 
Staff 

Administrative 
and Finance 

6.1.3  �What is the involvement of the leadership in ensuring:
Ø the policy statements and action plans  for fullment of  the stated mission
Ø formulation of action plans  for all operations  andincorporation of the same into 

the institutional strategic plan 
Ø Interaction with stakeholders
Ø Proper support for  policy and planning  through  need analysis,research inputs 

and consultations with the stakeholders 
Ø Reinforcing  the culture of excellence
Ø Champion organizational change
Ø Ensuring the policy statements and action plans for fulllment of the stated 

mission: 
Fundamental decisions for ensuring compliance with the stated mission are taken at the meetings 
of the management committee that take place regularly. Administrators and faculty serve together 
on various committees. The committee system allows the faculty members to examine issues in 
greater depth than would be feasible, had the items been presented only at the management 
committee meetings. The decisions taken at these meetings are communicated to the faculty by the 
Principal and he holds regular meetings with them for the efficient working of the college.

Ø Ensuring formulation of action plans for all operations and incorporation of the 
same into the institutional strategic plan: 

The Principal of the college is its chief academic and administrative officer. He liaises between the 
management and the faculty. Several informal structures also contribute to a strong working 
relationship between the administration and the faculty. Throughout the academic year, the 
Principal hosts meetings with department heads to discuss important issues. In addition the various 
committees constituted in the college prepare individual annual plans in their respective areas and 
send their proposals to the Principal. The Principal discusses these proposals with the Vice-
Principals in order to formulate a comprehensive action plan in accordance with the rules and 
regulations of the university.

Ø Ensuring interaction with stakeholders: 
The college believes that all the stakeholders in the educational community students, parents, 
teachers, administrators, policymakers, and the public must have an equal voice in the education 
process. The Principal meets the members of the Student Council, when required to address areas 
that are of concern to the students. Department heads are encouraged to meet parents on a regular 
basis to apprise them of the progress of their wards and also of the challenges faced by their 
children. The Local Managing Committee is a forum where matters pertaining to the running of the 
college including issues pertaining to the teaching and non-teaching staff are discussed.

Ø Ensuring proper support for policy and planning through need analysis, research 
inputs and consultations with the stakeholders: 

The college believes in a systematic approach for setting prioritized plans for future action. Formal 
and informal interactions with the various stakeholders' viz. students, alumni, parents etc. help to 
put in place mechanisms that ensure the implementation of the mission and the objectives of the 
college.

Ø Ensuring reinforcing the culture of excellence: 
The evolution of the highest quality of student life requires a commitment to high-quality faculty. 
Mithibai College makes a conscious effort to recruit first-rate teachers who constantly aspire to 
contribute to the cause of education. 

The college authorities support and encourage research and scholarship as a means of  raising the 
caliber of the students who graduate from the college with emphasis on qualitative research, strict 
adherence to current research methodology and stringent checks to ensure that the originality of 
the work.   

The management of the college strives to provide resources and facilities that allows the faculty to 
lead the way in developing the highest quality learning environment in the classroom and the 
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review meetings to assess the progress made by the college and to examine the college's strategic 
planning process and its outcome. Some of the issues addressed during these meetings include-

Ø Students' performance / results
Ø Infrastructure 
Ø Research 
Ø Teaching learning 
Ø Augmentation of library and infrastructure 
Ø Augmentation of ICT 
Ø Up-gradation of laboratories
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on various committees. The committee system allows the faculty members to examine issues in 
greater depth than would be feasible, had the items been presented only at the management 
committee meetings. The decisions taken at these meetings are communicated to the faculty by the 
Principal and he holds regular meetings with them for the efficient working of the college.

Ø Ensuring formulation of action plans for all operations and incorporation of the 
same into the institutional strategic plan: 

The Principal of the college is its chief academic and administrative officer. He liaises between the 
management and the faculty. Several informal structures also contribute to a strong working 
relationship between the administration and the faculty. Throughout the academic year, the 
Principal hosts meetings with department heads to discuss important issues. In addition the various 
committees constituted in the college prepare individual annual plans in their respective areas and 
send their proposals to the Principal. The Principal discusses these proposals with the Vice-
Principals in order to formulate a comprehensive action plan in accordance with the rules and 
regulations of the university.

Ø Ensuring interaction with stakeholders: 
The college believes that all the stakeholders in the educational community students, parents, 
teachers, administrators, policymakers, and the public must have an equal voice in the education 
process. The Principal meets the members of the Student Council, when required to address areas 
that are of concern to the students. Department heads are encouraged to meet parents on a regular 
basis to apprise them of the progress of their wards and also of the challenges faced by their 
children. The Local Managing Committee is a forum where matters pertaining to the running of the 
college including issues pertaining to the teaching and non-teaching staff are discussed.

Ø Ensuring proper support for policy and planning through need analysis, research 
inputs and consultations with the stakeholders: 

The college believes in a systematic approach for setting prioritized plans for future action. Formal 
and informal interactions with the various stakeholders' viz. students, alumni, parents etc. help to 
put in place mechanisms that ensure the implementation of the mission and the objectives of the 
college.

Ø Ensuring reinforcing the culture of excellence: 
The evolution of the highest quality of student life requires a commitment to high-quality faculty. 
Mithibai College makes a conscious effort to recruit first-rate teachers who constantly aspire to 
contribute to the cause of education. 

The college authorities support and encourage research and scholarship as a means of  raising the 
caliber of the students who graduate from the college with emphasis on qualitative research, strict 
adherence to current research methodology and stringent checks to ensure that the originality of 
the work.   

The management of the college strives to provide resources and facilities that allows the faculty to 
lead the way in developing the highest quality learning environment in the classroom and the 
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laboratory. The faculty has access to print and e-resources through N-LIST and inter-library 
loaning of SVKM institutions.

Ø Champion organizational change: 
The administration of the college endeavors to foster a work environment for the staff that 
promotes quality. The college has an inclusive organizational philosophy and inputs from the 
teaching and the non-teaching staff are sought in the decision-making process. Budgetary 
provisions are made in consultation with the Heads of the Departments and every attempt is made 
to make decisions on changes, through consensus.

6.1.4 What are the procedures adopted by the institution to monitor and evaluate policies 
and plans of the institution for effective implementation and improvement from time 
to time?

The college monitors its policies and plans by several means. The IQAC plays a prominent role. 
Regular meetings of the IQAC are held and suggestions are given for improvement of quality. An 
Overall Coordination Committee has been established that oversees the implementation of these 
suggestions. The various committees that have been constituted also look into areas of functioning 
like discipline, infrastructure, vigilance etc. Review meetings are conducted at the year end to 
appraise the management with the overall performance of the college for the year. 

6.1.5 Give details of the academic leadership provided to the faculty by the top 
management?

The President, the Secretary of the Management Committee and the In-charge trustee of the 
college are closely involved with the functioning of the college. Participation in conferences and 
research meets is encouraged and the management offers financial assistance for the same. The 
management also encourages teachers to undertake consultation. It also ensures that state-of-the-
art information and computing systems are available to the teachers. 

6.1.6     How does the college groom leadership at various levels?
The college authorities recognize that the skill sets required of the next generation global leaders 
are continually changing. With this view, efforts are made to groom future leaders.

Ø Students-
Students are encouraged to participate in NSS, NCC, DLLE, Rotaract Club, Hiking and 
Mountaineering Society, etc. These bodies organize various programmes that have a social context 
and the students are actively involved in the organization of the same. Several departments 
organize inter-collegiate events where it is the students who take the initiative in the conduct of the 
same. They learn vital leadership skills like organizational abilities, the skill to interact with and 
bring in sponsorship, financial management and the like. Students also participate in the 
organization of cultural events in the college and are active members of the Magazine Committee 
too. 

Ø Non-teaching staff-
Members of the non-teaching staff are encouraged to enhance their skill sets. Many of them work 
towards augmenting their educational qualifications. The college also organizes expert talks for 
them in areas like improvement of interpersonal skills etc. These talks are conducted in Hindi/ 
Marathi.

Ø Teaching staff-
Commitment and excellence are the thumb rules followed by the institution for the recruitment of 
teachers. Thus the college has a good human resource base it can bank upon for providing 
leadership and also for inculcating leadership skills in the youth. In addition to the Vice-Principals 
and Heads of Departments who are involved in administrative work, several faculty members 
work on important committees and thus  gain exposure to various facets of institutional 
organization. The committees are constituted as a judicious mix of senior and junior faculty 
members to inculcate leadership skills in the younger members of the teaching staff and also in the 

non-teaching staff. The faculty is also involved in the organization of co-curricular as well as extra-
curricular events. This enables them to hone their leadership skills and also groom the students 
who work under their care.

6.1.7� How does the college delegate authority and provide operational autonomy to the 
departments / units of the institution and work towards decentralized governance 
system? 

Decentralization is practised at the departmental levels and in the administrative office. The 
Principal delegates various functions to the four Vice-Principals. As mentioned earlier, the college 
constitutes various committees of which the Principal is the ex-officio chairperson.
The Principal and the members of various committees participate in decision-making, which 
creates a democratic and participatory environment. The decentralization empowers departments 
and individual faculty members by enabling them to take independent decisions. Several measures 
provide operational autonomy to the departments. Some of these are:

Ø Freedom to prepare their respective time-tables for an academic session
Ø Autonomy to divide/balance the work load among its faculty members
Ø Liberty to upgrade their laboratory facilities within the allocated budget
Ø Planning of annual sports activities by the Gymkhana committee
Ø Freedom to organize educational visits
Ø Autonomy to carry out research projects and apply for funding for the same

6.1.8 Does the college promote a culture of participative management? If 'yes', indicate the 
levels of participative management.

Yes. The management at Mithibai College is democratic and participative in its approach. The 
various levels at which this happens are indicated below-
Managing trust- The managing trust, SVKM, appoints one of its members as the In-charge of the 
college. This trustee actively and closely interacts with the college authorities and plays an active 
role in policy making.
The Principal-The Principal seeks the participation of the teachers either orally or in writing in 
finalizing plans and policies. Implementation of these plans is the responsibility of the various 
committees that are constituted for serving specific purposes. 
Staff- The various departments of the college as well as the administrative office are given the 
freedom to formulate innovative plans for the development,–discipline, and smooth functioning of 
the respective units or departments.
Students- Students' representatives on the Students' Council give suggestions from time to time. 
Students also give feedbacks and suggestions Parents- Many departments interact with the 
parents and the feedback obtained from them is communicated to the Principal and the relevant 
authorities for deliberation.

6.2 � STRATEGY DEVELOPMENT AND DEPLOYMENT 

6.2.1 � Does the Institution have a formally stated quality policy? How is it developed, 
driven, deployed and reviewed?

Yes. The quality policy of the college pervades all its activities and is in line with the vision and 
mission of the college. This inherent commitment to quality is apparent in all the activities 
undertaken by the college. The quality mechanisms are clearly outlined in the prospectus and are 
revisited when needed to incorporate changes, if required. 

6.2.2   Does the Institute have a perspective plan for development? If so, give the aspects 
considered for inclusion in the plan.

Yes, the college does have a perspective plan. Some of the aspects considered for inclusion in the 
plan are-

Ø Increasing the funding outlay for research by applying for research projects
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laboratory. The faculty has access to print and e-resources through N-LIST and inter-library 
loaning of SVKM institutions.

Ø Champion organizational change: 
The administration of the college endeavors to foster a work environment for the staff that 
promotes quality. The college has an inclusive organizational philosophy and inputs from the 
teaching and the non-teaching staff are sought in the decision-making process. Budgetary 
provisions are made in consultation with the Heads of the Departments and every attempt is made 
to make decisions on changes, through consensus.

6.1.4 What are the procedures adopted by the institution to monitor and evaluate policies 
and plans of the institution for effective implementation and improvement from time 
to time?

The college monitors its policies and plans by several means. The IQAC plays a prominent role. 
Regular meetings of the IQAC are held and suggestions are given for improvement of quality. An 
Overall Coordination Committee has been established that oversees the implementation of these 
suggestions. The various committees that have been constituted also look into areas of functioning 
like discipline, infrastructure, vigilance etc. Review meetings are conducted at the year end to 
appraise the management with the overall performance of the college for the year. 

6.1.5 Give details of the academic leadership provided to the faculty by the top 
management?

The President, the Secretary of the Management Committee and the In-charge trustee of the 
college are closely involved with the functioning of the college. Participation in conferences and 
research meets is encouraged and the management offers financial assistance for the same. The 
management also encourages teachers to undertake consultation. It also ensures that state-of-the-
art information and computing systems are available to the teachers. 

6.1.6     How does the college groom leadership at various levels?
The college authorities recognize that the skill sets required of the next generation global leaders 
are continually changing. With this view, efforts are made to groom future leaders.

Ø Students-
Students are encouraged to participate in NSS, NCC, DLLE, Rotaract Club, Hiking and 
Mountaineering Society, etc. These bodies organize various programmes that have a social context 
and the students are actively involved in the organization of the same. Several departments 
organize inter-collegiate events where it is the students who take the initiative in the conduct of the 
same. They learn vital leadership skills like organizational abilities, the skill to interact with and 
bring in sponsorship, financial management and the like. Students also participate in the 
organization of cultural events in the college and are active members of the Magazine Committee 
too. 

Ø Non-teaching staff-
Members of the non-teaching staff are encouraged to enhance their skill sets. Many of them work 
towards augmenting their educational qualifications. The college also organizes expert talks for 
them in areas like improvement of interpersonal skills etc. These talks are conducted in Hindi/ 
Marathi.

Ø Teaching staff-
Commitment and excellence are the thumb rules followed by the institution for the recruitment of 
teachers. Thus the college has a good human resource base it can bank upon for providing 
leadership and also for inculcating leadership skills in the youth. In addition to the Vice-Principals 
and Heads of Departments who are involved in administrative work, several faculty members 
work on important committees and thus  gain exposure to various facets of institutional 
organization. The committees are constituted as a judicious mix of senior and junior faculty 
members to inculcate leadership skills in the younger members of the teaching staff and also in the 

non-teaching staff. The faculty is also involved in the organization of co-curricular as well as extra-
curricular events. This enables them to hone their leadership skills and also groom the students 
who work under their care.

6.1.7� How does the college delegate authority and provide operational autonomy to the 
departments / units of the institution and work towards decentralized governance 
system? 

Decentralization is practised at the departmental levels and in the administrative office. The 
Principal delegates various functions to the four Vice-Principals. As mentioned earlier, the college 
constitutes various committees of which the Principal is the ex-officio chairperson.
The Principal and the members of various committees participate in decision-making, which 
creates a democratic and participatory environment. The decentralization empowers departments 
and individual faculty members by enabling them to take independent decisions. Several measures 
provide operational autonomy to the departments. Some of these are:

Ø Freedom to prepare their respective time-tables for an academic session
Ø Autonomy to divide/balance the work load among its faculty members
Ø Liberty to upgrade their laboratory facilities within the allocated budget
Ø Planning of annual sports activities by the Gymkhana committee
Ø Freedom to organize educational visits
Ø Autonomy to carry out research projects and apply for funding for the same

6.1.8 Does the college promote a culture of participative management? If 'yes', indicate the 
levels of participative management.

Yes. The management at Mithibai College is democratic and participative in its approach. The 
various levels at which this happens are indicated below-
Managing trust- The managing trust, SVKM, appoints one of its members as the In-charge of the 
college. This trustee actively and closely interacts with the college authorities and plays an active 
role in policy making.
The Principal-The Principal seeks the participation of the teachers either orally or in writing in 
finalizing plans and policies. Implementation of these plans is the responsibility of the various 
committees that are constituted for serving specific purposes. 
Staff- The various departments of the college as well as the administrative office are given the 
freedom to formulate innovative plans for the development,–discipline, and smooth functioning of 
the respective units or departments.
Students- Students' representatives on the Students' Council give suggestions from time to time. 
Students also give feedbacks and suggestions Parents- Many departments interact with the 
parents and the feedback obtained from them is communicated to the Principal and the relevant 
authorities for deliberation.

6.2 � STRATEGY DEVELOPMENT AND DEPLOYMENT 

6.2.1 � Does the Institution have a formally stated quality policy? How is it developed, 
driven, deployed and reviewed?

Yes. The quality policy of the college pervades all its activities and is in line with the vision and 
mission of the college. This inherent commitment to quality is apparent in all the activities 
undertaken by the college. The quality mechanisms are clearly outlined in the prospectus and are 
revisited when needed to incorporate changes, if required. 

6.2.2   Does the Institute have a perspective plan for development? If so, give the aspects 
considered for inclusion in the plan.

Yes, the college does have a perspective plan. Some of the aspects considered for inclusion in the 
plan are-

Ø Increasing the funding outlay for research by applying for research projects
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Ø Encouraging greater interaction with researchers and experts by organizing conferences
Ø Building partnerships and collaborations with other universities / research organizations / 

industry
Ø Emphasizing interdisciplinary areas of study
Ø Encouraging greater participation by alumni
Ø Introducing new green initiatives such as vermicomposting
Ø Introducing certificate / short term / add-on courses

6.2.3� Describe the internal organizational structure and decision making processes. 
The management of the college is decentralized. Regular meetings facilitate the smooth running of 
the college. The managing trust and the in-charge trustee interact with the Principal on a regular 
basis. The Principal apprises the management of the developments in the college. The Principal 
meets the Vice-Principals on a weekly basis and the Heads of Departments on a monthly basis. The 
various committees also meet periodically and brainstorm on ideas for implementation. These 
recommendations are -scrutinized, before being incorporated into the annual plan of the college.

6.2.4 Give a broad description of the quality improvement strategies of the institution for 
each of the following-

Teaching and learning-
A review of academic results and feedback from the students enable teachers to improve their 
teaching methods. Workshops are held to improve teaching skills where teachers are taught about 
body language, pronunciation, intonation etc. Teachers are strongly encouraged to adopt new 
methods of teaching to make the learning experience interesting, stimulating and effective. The 
college makes ICT facilities available to the teachers to enhance the teaching-learning experience.
Research and Development-
The college has set up a Research, Consultancy and Extension Committee to promote research 
among faculty members and students. The college encourages faculty members to submit research 
proposals (Major or Minor) to various funding agencies. It also extends infrastructural support to 
faculty members to carry out their research work smoothly and efficiently. For the same purpose 
the college has subscribed to various e-resources to provide the researchers easy access to online 
databases, journals and books. The library also provides literature search service to the Ph.D. 
students. The Committee encourages staff members to undertake consultancy so that the society at 
large can avail of their expertise.
Community Engagement-
The NCC, NSS, DLLE and Rotract units of the college organize various extension programmes to 
connect with society and the community. Some of these are enlisted below-

Ø Tree Plantation Drives 
Ø Blood Donation Camps (in collaboration with various agencies and hospitals)
Ø Awareness programmes on vital issues like drunken driving, female foeticide, AIDS, 

gender related issues
Ø Beach clean-up drives
Ø Crowd management during 'GanpatiVisarjan’

Human Resource Management-
The policy of decentralized governance/ participatory management encourages interaction 
between the staff and the management. This enables the authorities to identify the strengths of the 
staff and deploy them accordingly. The management offers a group medical insurance to its 
employees thus taking care of their well-being. 
Industry Interaction-
Many of the faculty members have good relations with the industry and this enables the students to 
obtain short term/ summer placements with relevant industries. Students are also taken on 
industrial visits to acquaint them with the practical functioning of companies, factories and 
corporate world.

6.2.5 How does the Head of the institution ensure that adequate information (from 
feedback and personal contacts etc.) is available for the top management and the 
stakeholders, to review the activities of the institution?

The Principal collects information which is passed on to the top management in several structured 
and unstructured formats. Some of the structured formats include the students' feedbacks, self-
appraisal forms, teacher's diaries, committee reports etc. Written or oral feedback may also be 
given to the Principal regarding various aspects. The Principal presents periodic reports about the 
activities of the college to the Management Committee. Review meetings are also arranged 
regularly where the authorities take stock of the developments in the college.
 
6.2.6   How does the management encourage and support involvement of the staff in 

improving the effectiveness and efciency of the institutional processes?
The policy of participatory management encourages the staff to contribute to the overall 
development of the college. Staff representation on various committees ensures that all facets of 
functioning are looked at for improvement. In addition, statutory bodies of the college also have 
teaching and non-teaching staff onboard, who take active interest in ensuring progress. 

6.2.7 Enumerate the resolutions made by the Management Council in the last year and the 
status of implementation of such resolutions.

The management through the Management Council (Office Bearers) that meets on a weekly basis 
chalks out policies and resolutions for the smooth functioning of the institutions under the SVKM 
umbrella. Some of the salient resolutions passed recently at the said meetings are enlisted below-

Ø Approved appointments for self-finance courses- It was decided to offer remuneration as 
per UGC VIth pay recommendations for qualified staff after following due selection 
procedures.

Ø Financial sanction for Mat Lab SMS Software- The management sanctioned an amount of 
Rs.11,76,887/- for the said software that would be used to communicate with students and 
faculty thus easing the process of correspondence.

Ø Appointment of adjunct professors- Eminent professors in their respective fields are 
appointed as adjunct professors for enhancing the academic culture of the college.

Ø Common policies have been put in place regarding attendance of students that are 
consistent with the University norms. These provisions are a part of the SAP software that 
manages student attendance records.

Ø Approval of Document Management System for scanning and preservation of important 
records.

Ø Appointment of staff for monitoring the maintenance and repair work at the college.
Ø A “Retirement Benefit Scheme” and “Death cum Retirement Gratuity” has been 

introduced by the management for all non-grant-in-aid staff.
Ø Financial and infrastructural support is provided for extra- and co-curricular events of both 

self-financed and aided courses. 
Ø An amount of Rs. 9,01, 556/- has been sanctioned for setting up the digital library.

6.2.8 Does the afliating university make a provision for according the status of autonomy 
to an afliated institution? If 'yes', what are the efforts made by the institution in 
obtaining autonomy?

Yes the affiliating university does make a provision for granting autonomy. At present, the college 
is not planning to obtain autonomy.

6.2.9 How does the Institution ensure that grievances / complaints are promptly attended 
to and resolved effectively? Is there a mechanism to analyse the nature of grievances 
for promoting better stakeholder relationship? 

Separate Grievance Redressal Cells are in place for both students and staff. They address issues 
that are brought to their notice so as to promote timely rectification. The Grievance Redressal Cells 
analyze the nature of the grievance and so far, no serious or grave grievances have been 
encountered.
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Ø Encouraging greater interaction with researchers and experts by organizing conferences
Ø Building partnerships and collaborations with other universities / research organizations / 

industry
Ø Emphasizing interdisciplinary areas of study
Ø Encouraging greater participation by alumni
Ø Introducing new green initiatives such as vermicomposting
Ø Introducing certificate / short term / add-on courses

6.2.3� Describe the internal organizational structure and decision making processes. 
The management of the college is decentralized. Regular meetings facilitate the smooth running of 
the college. The managing trust and the in-charge trustee interact with the Principal on a regular 
basis. The Principal apprises the management of the developments in the college. The Principal 
meets the Vice-Principals on a weekly basis and the Heads of Departments on a monthly basis. The 
various committees also meet periodically and brainstorm on ideas for implementation. These 
recommendations are -scrutinized, before being incorporated into the annual plan of the college.

6.2.4 Give a broad description of the quality improvement strategies of the institution for 
each of the following-

Teaching and learning-
A review of academic results and feedback from the students enable teachers to improve their 
teaching methods. Workshops are held to improve teaching skills where teachers are taught about 
body language, pronunciation, intonation etc. Teachers are strongly encouraged to adopt new 
methods of teaching to make the learning experience interesting, stimulating and effective. The 
college makes ICT facilities available to the teachers to enhance the teaching-learning experience.
Research and Development-
The college has set up a Research, Consultancy and Extension Committee to promote research 
among faculty members and students. The college encourages faculty members to submit research 
proposals (Major or Minor) to various funding agencies. It also extends infrastructural support to 
faculty members to carry out their research work smoothly and efficiently. For the same purpose 
the college has subscribed to various e-resources to provide the researchers easy access to online 
databases, journals and books. The library also provides literature search service to the Ph.D. 
students. The Committee encourages staff members to undertake consultancy so that the society at 
large can avail of their expertise.
Community Engagement-
The NCC, NSS, DLLE and Rotract units of the college organize various extension programmes to 
connect with society and the community. Some of these are enlisted below-

Ø Tree Plantation Drives 
Ø Blood Donation Camps (in collaboration with various agencies and hospitals)
Ø Awareness programmes on vital issues like drunken driving, female foeticide, AIDS, 

gender related issues
Ø Beach clean-up drives
Ø Crowd management during 'GanpatiVisarjan’

Human Resource Management-
The policy of decentralized governance/ participatory management encourages interaction 
between the staff and the management. This enables the authorities to identify the strengths of the 
staff and deploy them accordingly. The management offers a group medical insurance to its 
employees thus taking care of their well-being. 
Industry Interaction-
Many of the faculty members have good relations with the industry and this enables the students to 
obtain short term/ summer placements with relevant industries. Students are also taken on 
industrial visits to acquaint them with the practical functioning of companies, factories and 
corporate world.

6.2.5 How does the Head of the institution ensure that adequate information (from 
feedback and personal contacts etc.) is available for the top management and the 
stakeholders, to review the activities of the institution?

The Principal collects information which is passed on to the top management in several structured 
and unstructured formats. Some of the structured formats include the students' feedbacks, self-
appraisal forms, teacher's diaries, committee reports etc. Written or oral feedback may also be 
given to the Principal regarding various aspects. The Principal presents periodic reports about the 
activities of the college to the Management Committee. Review meetings are also arranged 
regularly where the authorities take stock of the developments in the college.
 
6.2.6   How does the management encourage and support involvement of the staff in 

improving the effectiveness and efciency of the institutional processes?
The policy of participatory management encourages the staff to contribute to the overall 
development of the college. Staff representation on various committees ensures that all facets of 
functioning are looked at for improvement. In addition, statutory bodies of the college also have 
teaching and non-teaching staff onboard, who take active interest in ensuring progress. 

6.2.7 Enumerate the resolutions made by the Management Council in the last year and the 
status of implementation of such resolutions.

The management through the Management Council (Office Bearers) that meets on a weekly basis 
chalks out policies and resolutions for the smooth functioning of the institutions under the SVKM 
umbrella. Some of the salient resolutions passed recently at the said meetings are enlisted below-

Ø Approved appointments for self-finance courses- It was decided to offer remuneration as 
per UGC VIth pay recommendations for qualified staff after following due selection 
procedures.

Ø Financial sanction for Mat Lab SMS Software- The management sanctioned an amount of 
Rs.11,76,887/- for the said software that would be used to communicate with students and 
faculty thus easing the process of correspondence.

Ø Appointment of adjunct professors- Eminent professors in their respective fields are 
appointed as adjunct professors for enhancing the academic culture of the college.

Ø Common policies have been put in place regarding attendance of students that are 
consistent with the University norms. These provisions are a part of the SAP software that 
manages student attendance records.

Ø Approval of Document Management System for scanning and preservation of important 
records.

Ø Appointment of staff for monitoring the maintenance and repair work at the college.
Ø A “Retirement Benefit Scheme” and “Death cum Retirement Gratuity” has been 

introduced by the management for all non-grant-in-aid staff.
Ø Financial and infrastructural support is provided for extra- and co-curricular events of both 

self-financed and aided courses. 
Ø An amount of Rs. 9,01, 556/- has been sanctioned for setting up the digital library.

6.2.8 Does the afliating university make a provision for according the status of autonomy 
to an afliated institution? If 'yes', what are the efforts made by the institution in 
obtaining autonomy?

Yes the affiliating university does make a provision for granting autonomy. At present, the college 
is not planning to obtain autonomy.

6.2.9 How does the Institution ensure that grievances / complaints are promptly attended 
to and resolved effectively? Is there a mechanism to analyse the nature of grievances 
for promoting better stakeholder relationship? 

Separate Grievance Redressal Cells are in place for both students and staff. They address issues 
that are brought to their notice so as to promote timely rectification. The Grievance Redressal Cells 
analyze the nature of the grievance and so far, no serious or grave grievances have been 
encountered.
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6.3 � FACULTY EMPOWERMENT STRATEGIES

6.3.1� What are the efforts made by the institution to enhance the professional development 
of its teaching and non teaching staff?

The world today is knowledge-based. The evolvement of the highest quality of student life 
requires a commitment to high-quality faculty. Absolute dedication to teaching, research, and 
service on the part of the faculty is matched by the management's commitment to provide a 
supportive, nurturing environment.

Ø The college sends its teachers for refresher and orientation programmes that are conducted 
by the Academic Staff Colleges (ASC) of various universities. These teachers are given 
duty leave by the college while TA and DA are paid by the UGC.

Ø The college also encourages the faculty members to submit research proposals to funding 
agencies and to develop collaboration with research institutes/universities.  

Ø Several teachers pursue their doctorate at reputed institutes in India and avail of the FIP of 
the UGC for the same. 

Ø The college administration encourages faculty members to attend and present research 
papers at national and international conferences. The college grants duty leave to faculty 
members for the duration of the conference. It also reimburses the registration fee paid by 
the staff members for presentation at the conferences/seminars. All invitation notices for 
such activities that are received by the Principal are duly forwarded to the HODs.

Ø Members of the computer science department conducted orientation programmes for both 
teaching and non-teaching staff to enhance their computer skills.

6.3.2� What are the strategies adopted by the institution for faculty empowerment through 
training, retraining and motivating the employees for the roles and responsibility 
they perform?

Ø The college administration tries its best to provide the latest infrastructure to its faculty 
members. Departments are given computers, laptops, projectors, internet access etc. to 
support academic activities. 

Ø The college invites experts in varied fields for guest lectures. These experts interact with 
faculty members and students, enabling them to upgrade their knowledge and skills. 

Ø The teaching staff is encouraged to collaborate with laboratories of other 
institutes/universities and to participate in international/national seminars/conferences. 

Ø Skill-oriented programmes like computer training and training in statistics are conducted 
for the teaching faculty as well as for non-teaching staff. 

Ø Awareness programmes on various socially relevant issues are conducted in the college for 
the benefit of its stakeholders.

Ø Library conducts orientation and user training programs to make faculty acquainted with 
the e-resources available. 

6.3.3 Provide details on the performance appraisal system of the staff to evaluate and 
ensure that information on multiple activities is appropriately captured and 
considered for better appraisal.

Attracting and retaining new faculty is the key to ensuring that the college enjoys continuity and 
sufficiency of faculty members to fulfill their roles.
The achievements of the faculty members are monitored through performance appraisal systems 
as per the guidelines of the UGC. Self-assessment forms based on the proform suggested by the 
UGC are filled by all members of the faculty at the end of every academic session. By means of 
SWOT analysis in the self-appraisal forms, the staff members are encouraged to introspect and 
evaluate their own performance on the teaching front. Appraisal reports are then submitted to the 
Principal. 
Appraisal is also based on the feedback obtained from students. The identity of the students is not 
revealed. The Principal analyzes students' feedbacks and shares it individually with the respective 
teacher to help them analyze and assess their performance and overcome any lacunae. 

6.3.4 What is the outcome of the review of the performance appraisal reports by the 
management and the major decisions taken? How are they communicated to the 
appropriate stakeholders?

Students today are more diverse than ever before in terms of socio-economic status, ethnicity and 
goals that they set for themselves. The performance appraisal reports enable the staff members to 
understand the diverse and changing needs of the students and also to recognize the measures that 
need to be taken to cater to the student of today. The reports also equip the administration to 
comprehend issues that require attention and take remedial measures. - A workshop was 
conducted for soft skills for the staff by inviting an expert from outside the institution to enhance 
faculty skills

6.3.5� What are the welfare schemes available for teaching and non teaching staff? What 
percentage of staff have availed the benet of such schemes in the last four years?

The college has constituted a Staff Welfare Committee. It arranges for health check-ups and 
interactive sessions with experts. The management has also arranged for group medical insurance 
for the staff. A co-operative credit society is also run for the financial benefit of the teaching and the 
non-teaching staff. 

6.3.6� What are the measures taken by the Institution for attracting and retaining eminent 
faculty?

Pay scales and other benefits to faculty members and non-teaching staff are paid by the state 
government on 100% basis as per UGC guidelines. The vacancies are advertisedin a National 
Newspaper. Teachers in self-financed courses are paid salaries as per the pay scale suggested by 
the government. Members of the teaching Staff have received partial sponsorship on academic 
trips to conferences/ seminars, as an acknowledgement of the significant contribution to the 
enrichment of academic life.

6.2.10 During the last four years, had there been any instances of court cases led by and 
against the institute? Provide details on the issues and decisions of the courts on 
these?

No court cases have been filed by and against the institute in the last four years. 

6.2.11 Does the Institution have a mechanism for analyzing student feedback on 
institutional performance? If 'yes', what was the outcome and response of the 
institution to such an effort?

The college authorities take cognizance of the suggestions arising from the feedback and take 
requisite measures to ensure improved performance. For example, eateries have been provided on 
several floors inside the college building for the benefit of the students. 
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6.4 � FINANCIAL MANAGEMENT AND RESOURCE MOBILIZATION 

6.4.1� What is the institutional mechanism to monitor effective and efcient use of available 
nancial resources? 

The Financial resources of the college are managed jointly by the Principal and the Managing 
Committee. The financial accounts of the college are maintained using the SAP software. 
The departments and the various committees of the college have the autonomy to draft their annual 
budget. These budgets are considered jointly by the Finance/Purchase Committee, Principal of the 
college, and the Management Committee as per the availability of funds. It is only after approval 
by the latter, that the departments/committees place orders for fulfilling their varied requirements.

6.4.2� What are the institutional mechanisms for internal and external audit?  When was 
the last audit done and what are the major audit objections? Provide the details on 
compliance. 

The accounts of the college are managed jointly by the Principal and the management. The 
department of accounts places orders with the approval of the Principal. Internal audit of the 
college is done by an auditor who is appointed by the Managing Committee. Special audit of the 
college accounts is done by the Director, Higher Education, Mumbai. The last audit of college 
accounts was carried out by the Government's Local Fund Audit Department for the financial year 
2011-12, though the college itself conducts its own financial audit yearly. No major objections 
were raised by any of the auditing authorities in the last five years.

6.4.3   What are the major sources of institutional receipts/funding and how is the decit 
managed? Provide audited income and expenditure statement of academic and 
administrative activities of the previous four years and the reserve fund/corpus 
available with Institutions, if any.

Financial resources of the college comprise student fees- both from the aided and the self-
financing courses, and the salary of the teaching staff which is paid by the government of 
Maharashtra. Development grant is given to the college by the UGC, the state government, and the 
management of the college. The financial deficit is met by the management. 

6.4.4   Give details on the efforts made by the institution in securing additional funding and 
the utilization of the same (if any).

Additional funding of the college is obtained from various sources. The college has submitted 
proposals to obtain funds from FIST, UGC, DST and details are given in the Annexure VII. The 
courses started under the self-financing scheme such as M.A. with specialization in Psychology  
and  English, M.Sc. with specialization in Biotechnology, Biochemistry, Computer Science, 
Analytical Chemistry, Mathematics and Sttistics M.Com  with specialization in Advanced 
Accountany and Business Management, along with undergraduate courses like BMS BAF, BBI, 
BFM, and BMM also facilitate the securing of more funds

6.5   INTERNAL QUALITY ASSURANCE SYSTEM (IQAS)

6.5.1� Internal Quality Assurance Cell (IQAC)

 a. Has the institution established an Internal Quality Assurance Cell (IQAC)? If 
'yes', what is the institutional policy with regard to quality assurance and how has 
it contributed in institutionalizing the quality assurance processes?

Yes. An Internal Quality Assurance Cell (IQAC) has been actively functioning in the college with 
emphasis on academic and administrative excellence. Quality sustenance and enhancement are 
the main objectives of the IQAC. The IQAC comprises of a blend of experienced and younger, 
dynamic staff. The IQAC endeavors to have a better understanding of student needs, learning 
styles, and educational options in order to ensure that the next generation of students turns out to be 
the best-educated generation, who will bring the benefits of that education to themselves, their 
families, and society. Members of the IQAC in consultation with the heads of departments, 
coordinators and members of various committees, chalk out a standard operational plan at the 
beginning of an academic year, and recommend them to the authorities for execution of these 
plans. Within the existing academic and administrative system, the college has evolved a 
comprehensive mechanism of its own for quality assurance, by monitoring the teaching-learning 
process and the functioning of various committees. The main task of the IQAC is quality assurance 
which it accomplishes in the following manner– 

Ø Disseminating information through the authorities to faculty members on various 
quality parameters of teaching-learning

Ø Assisting the  the authorities through theformulation of action plans to ensure that the 
college is best suited to address the needs of the next-generation student 

Ø Preparing plans for new programmes for quality enhancement in order to be on par with 
global standards 

Ø Reviewing the implementation (short-term and long-term) of recommendations 
Ø Creating a conducive atmosphere for research and teaching-learning, 
Ø Facilitating ICT-based pedagogy for effective teaching-learning, 
Ø Ensuring that the existing infrastructure is updated regularly to keep pace with changing 

needs, 
Ø  and 
Ø Creating a mechanism for analysis of feedback from students, parents and other 

stakeholders.

 b. How many decisions of the IQAC have been approved by the management/ 
authorities for implementation and how many of them were actually 
implemented? 

The Management/Authorities have approved the following proposals of the IQAC: 
Ø Automation of central library, 
Ø Upgrade of library facilities, 
Ø Upgrade of laboratories, 
Ø Development of instrumentation laboratory,  
Ø Gender sensitization and women empowerment programmes, 
Ø Establishment of Research and Development Cell, 
Ø Development of seminar room with approximately 140 seats,  
Ø Development of an e-library,  
Ø Development of a museum in the department of Zoology and Botany, 
Ø Extension of sports facilities,  
Ø Installation of CCTV cameras at various strategic points of the college, 
Ø Execution of academic audit (internal as well as external) as well as administrative audit
Ø Conducting Guest lectures,  such as understanding API, research and funding avenues, 
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implementation of CBSGS industry-academia interface (with II), international interactions, 
etc.
Ø Facilitating international research collaborations
Ø Installation of suggestion box outside the Principal's office and on all floors.

  Most of these suggestions have been implemented.

 c. Does the IQAC have external members on its committee? If so, mention any 
signicant contribution made by them.

With a view to ensuring greater transparency and inclusivity in matters of organization and 
governance, the IQAC has two external members in its committee. These members contribute 
constructively towards raising the quality bar of the college, so as to meet national and 
international standards of higher education. Their comments and suggestions are followed 
minutely by the college administration. The present external members are-
Shri Sumit Mullick, Additional Chief Secretary, Government of Maharashtra
Fr. Frazer Mascarenhas, Principal, St.Xavier's college, Mumbai (autonomous)

 d. How do students and alumni contribute to the effective functioning of the IQAC?
IQAC has a representation of Alumni in its composition. Students and alumni contribute to the 
effective functioning of the IQAC by means of their feedback on teaching-learning and various 
curricular aspects. The IQAC takes proper care to consider the suggestions given by them at the 
time of preparing future plans for providing quality education. 

 e. How does the IQAC communicate and engage staff from different constituents of 
the institution?

The IQAC is intensely aware of its responsibility of maintaining academic standards in teaching, 
research, and other services performed by the faculty. As mentioned earlier, all plans/programmes 
of the IQAC are chalked out in consultation with other constituent bodies/committees comprising 
of  faculty members of the college. Staff members and students also play specific roles at the time 
of execution of these plans. Guest lectures and activities like academic audit had a direct 
involvement of the staff (teaching and non-teaching) while the other interactions are through 
authorities.

6.5.2 Does the institution have an integrated framework for Quality assurance of the 
academic and administrative activities? If 'yes', give details on its operationalization. 

The college has various committees , subcommittees and an inbuilt system to look into matters 
pertaining to academics, sports, cultural and administrative activities. This includes a continuous 
improvement process through better interaction among faculty members, students and 
administrators and also through self-assessment by the faculty members. The college periodically 
reviews its administrative and academic activities thus: 

Ø IQAC meetings are conducted periodically to discuss students' performance, 
availability of infrastructure and academic/ co-curricular activities

Ø Every teacher of the college is an active member of some committee or the other. Many 
of them are active in  more than one committees which enables them to conceive and 
review interrelated ideas and issues.

Ø The Principal, as the ex-officio chairperson of the IQAC, networks with the 
management and other relevant authorities to execute the plans.

Ø There are regular meetings of the LMC, review meetings with the management and 
Office Bearers (every week) and hence the Chairman of the IQAC deliberates with the 
management regularly.

6.5.3 Does the institution provide training to its staff for effective implementation of the 
Quality assurance procedures? If 'yes', give details enumerating its impact.

Yes. Compliance with quality policies is imperative for the success of the quality assurance 

measures. The college strives to ensure that the suggestions of the IQAC are implemented. The 
academic as well as the administrative functioning is made smoother and more effective by 
personalised guidance that is offered by the college to its teaching as well as non-teaching staff. To 
cite an example, staff members are given training regarding the procedural aspects of online 
admissions via the SAP system. The various committees that have been constituted in the college 
consist of a judicious mix of senior and junior staff members so that the quality ethos of the 
institution may be communicated to the junior staff and may be perpetuated through them. 
Computer training is provided through workshops to members of teaching and non-teaching staff.. 
Training in the use of Blackboard technology (software) was given to the staff members. It 
facilitates different teaching pedagogies apart from instant feedback from the students with 
different modes of interaction strengthening teaching-learning and continuous evaluation process. 
Guest lectures, as listed herein above, also contributed to enhancing the quality. Staff members are 
encouraged to participate in quality assurance seminars. Through mock visits and interactive 
sessions of experts in quality assurance, the staff was given insights of quality assurance 
procedures. Eventually the apprehensions of the staff experienced initially for activities such as 
the Academic audit were dissolved whereby quality assurance procedures were well received by 
the staff subsequently.  

6.5.4 Does the institution undertake Academic Audit or other external review of the 
academic provisions? If 'yes', how are the outcomes used to improve the institutional 
activities?

The college undertakes academic audit through the IQAC. The internal audit was followed by the 
external audit following the standard procedures. A team comprising of acclaimed experts in 
quality assurance was invited to conduct the external audit. 
A review of the infrastructure is taken at regular intervals. ICT, hardware and software, audiovisual 
facilities, instrumentation and state-of-the-art classrooms and laboratories are thus developed. 
Inspection of the college by mock NAAC peer team is another way by which external auditing of 
academic and administrative activities of the college is done. Suggestions that emerge from the 
various audits help the institute to enhance the quality of academic programmes, their transaction 
and that of co-curricular activities. 
Remedial classes are conducted for students who need extra attention, and special guidance for 
competitive examinations is provided to high performers by external experts wherever needed. 
Every department regularly adds to its existing equipment, books, journals and software keeping 
in view the goal of benefitting the students. The collective decisions of the departmental meetings 
are conveyed to the Principal in the meetings with the Heads of departments that are held regularly.

6.5.5 How are the internal quality assurance mechanisms aligned with the requirements of 
the relevant external quality assurance agencies/regulatory authorities?

The college follows university rules, UGC guidelines, NAAC guidelines and instructions given by 
the State Government to maintain requisite standards of the teaching-learning process, the conduct 
of examinations and evaluation. These quality policies are reiterated at staff meetings and the 
meetings of the various committees. The college also avails of various welfare schemes that are 
offered by the regulatory authorities for the effective implementation of curricular and co-
curricular activities, as per the University calendar. Conscious efforts are taken by the authorities 
and the IQAC to align with the requirements of quality assurance by various activities undertaken 
as mentioned above. 

6.5.6   What institutional mechanisms are in place to continuously review the teaching-
learning process? Give details of its structure, methodologies of operations   and 
outcome?

The  College has appropriate policies in place to assure high teaching-learning standards. The 
authorities review the teaching-learning pedagogy from time to time.
The college has a Feedback Committee that seeks feedback from the students  in a well-designed 
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Ø Installation of suggestion box outside the Principal's office and on all floors.

  Most of these suggestions have been implemented.

 c. Does the IQAC have external members on its committee? If so, mention any 
signicant contribution made by them.

With a view to ensuring greater transparency and inclusivity in matters of organization and 
governance, the IQAC has two external members in its committee. These members contribute 
constructively towards raising the quality bar of the college, so as to meet national and 
international standards of higher education. Their comments and suggestions are followed 
minutely by the college administration. The present external members are-
Shri Sumit Mullick, Additional Chief Secretary, Government of Maharashtra
Fr. Frazer Mascarenhas, Principal, St.Xavier's college, Mumbai (autonomous)

 d. How do students and alumni contribute to the effective functioning of the IQAC?
IQAC has a representation of Alumni in its composition. Students and alumni contribute to the 
effective functioning of the IQAC by means of their feedback on teaching-learning and various 
curricular aspects. The IQAC takes proper care to consider the suggestions given by them at the 
time of preparing future plans for providing quality education. 

 e. How does the IQAC communicate and engage staff from different constituents of 
the institution?

The IQAC is intensely aware of its responsibility of maintaining academic standards in teaching, 
research, and other services performed by the faculty. As mentioned earlier, all plans/programmes 
of the IQAC are chalked out in consultation with other constituent bodies/committees comprising 
of  faculty members of the college. Staff members and students also play specific roles at the time 
of execution of these plans. Guest lectures and activities like academic audit had a direct 
involvement of the staff (teaching and non-teaching) while the other interactions are through 
authorities.

6.5.2 Does the institution have an integrated framework for Quality assurance of the 
academic and administrative activities? If 'yes', give details on its operationalization. 

The college has various committees , subcommittees and an inbuilt system to look into matters 
pertaining to academics, sports, cultural and administrative activities. This includes a continuous 
improvement process through better interaction among faculty members, students and 
administrators and also through self-assessment by the faculty members. The college periodically 
reviews its administrative and academic activities thus: 

Ø IQAC meetings are conducted periodically to discuss students' performance, 
availability of infrastructure and academic/ co-curricular activities

Ø Every teacher of the college is an active member of some committee or the other. Many 
of them are active in  more than one committees which enables them to conceive and 
review interrelated ideas and issues.

Ø The Principal, as the ex-officio chairperson of the IQAC, networks with the 
management and other relevant authorities to execute the plans.

Ø There are regular meetings of the LMC, review meetings with the management and 
Office Bearers (every week) and hence the Chairman of the IQAC deliberates with the 
management regularly.

6.5.3 Does the institution provide training to its staff for effective implementation of the 
Quality assurance procedures? If 'yes', give details enumerating its impact.

Yes. Compliance with quality policies is imperative for the success of the quality assurance 

measures. The college strives to ensure that the suggestions of the IQAC are implemented. The 
academic as well as the administrative functioning is made smoother and more effective by 
personalised guidance that is offered by the college to its teaching as well as non-teaching staff. To 
cite an example, staff members are given training regarding the procedural aspects of online 
admissions via the SAP system. The various committees that have been constituted in the college 
consist of a judicious mix of senior and junior staff members so that the quality ethos of the 
institution may be communicated to the junior staff and may be perpetuated through them. 
Computer training is provided through workshops to members of teaching and non-teaching staff.. 
Training in the use of Blackboard technology (software) was given to the staff members. It 
facilitates different teaching pedagogies apart from instant feedback from the students with 
different modes of interaction strengthening teaching-learning and continuous evaluation process. 
Guest lectures, as listed herein above, also contributed to enhancing the quality. Staff members are 
encouraged to participate in quality assurance seminars. Through mock visits and interactive 
sessions of experts in quality assurance, the staff was given insights of quality assurance 
procedures. Eventually the apprehensions of the staff experienced initially for activities such as 
the Academic audit were dissolved whereby quality assurance procedures were well received by 
the staff subsequently.  

6.5.4 Does the institution undertake Academic Audit or other external review of the 
academic provisions? If 'yes', how are the outcomes used to improve the institutional 
activities?

The college undertakes academic audit through the IQAC. The internal audit was followed by the 
external audit following the standard procedures. A team comprising of acclaimed experts in 
quality assurance was invited to conduct the external audit. 
A review of the infrastructure is taken at regular intervals. ICT, hardware and software, audiovisual 
facilities, instrumentation and state-of-the-art classrooms and laboratories are thus developed. 
Inspection of the college by mock NAAC peer team is another way by which external auditing of 
academic and administrative activities of the college is done. Suggestions that emerge from the 
various audits help the institute to enhance the quality of academic programmes, their transaction 
and that of co-curricular activities. 
Remedial classes are conducted for students who need extra attention, and special guidance for 
competitive examinations is provided to high performers by external experts wherever needed. 
Every department regularly adds to its existing equipment, books, journals and software keeping 
in view the goal of benefitting the students. The collective decisions of the departmental meetings 
are conveyed to the Principal in the meetings with the Heads of departments that are held regularly.

6.5.5 How are the internal quality assurance mechanisms aligned with the requirements of 
the relevant external quality assurance agencies/regulatory authorities?

The college follows university rules, UGC guidelines, NAAC guidelines and instructions given by 
the State Government to maintain requisite standards of the teaching-learning process, the conduct 
of examinations and evaluation. These quality policies are reiterated at staff meetings and the 
meetings of the various committees. The college also avails of various welfare schemes that are 
offered by the regulatory authorities for the effective implementation of curricular and co-
curricular activities, as per the University calendar. Conscious efforts are taken by the authorities 
and the IQAC to align with the requirements of quality assurance by various activities undertaken 
as mentioned above. 

6.5.6   What institutional mechanisms are in place to continuously review the teaching-
learning process? Give details of its structure, methodologies of operations   and 
outcome?

The  College has appropriate policies in place to assure high teaching-learning standards. The 
authorities review the teaching-learning pedagogy from time to time.
The college has a Feedback Committee that seeks feedback from the students  in a well-designed 
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questionnaire  ensuring confidentiality. The same is then analyzed and submitted to the authorities 
with a view to have continuous monitoring mechanism in the teaching-learning process. 
Blackboard technology is being introduced make the same procedures sophisticated for greater 
and instant results. 
Training sessions were also organized for the teachers for enhanced use of library facilities with a 
unique feature of access to several e-resources like PROQUEST, e-brary, N-LIST, ScienceDirect, 
JSTOR etc. contributing to excellence in the teaching-learning process with continuous update of 
knowledge.    

Ø Intensive remedial programmes for course/s where performance of students is 
dissatisfactory

Ø Encouraging the departments to organize guest lectures for various courses. 
Progressive changes in curriculum through participation at BOS and syllabi framing 
committees; suggestions taken from the students forwarded to the University in some 
subjects

6.5.7  How does the institution communicate its quality assurance policies, mechanisms and 
outcomes to the various internal and external stakeholders?

The following measures are taken by the institute to communicate its quality assurance policies, 
mechanisms and outcomes to its various internal and external stakeholders: 

Ø Instructions regarding quality assurance are communicated to the faculty members, 
especially the newly appointed members at the beginning of an academic session in 
meetings with the Principal. 

Ø Students are also made aware of such policies through orientation programmes that are 
conducted by the Principal with a team of concerned personnel  and also by the head of 
every department at the beginning of an academic session within the department. 

Ø Parents are informed about the various quality policies of the college, mainly pertaining to 
attendance,during the meetings that they have with the heads of the respective 
departments.

Ø The college informs external stakeholders about its policies through the prospectus, the  
college website and through the local newspaper

Ø The Principal has bridged the gap between the Alumni and the current students by inviting 
some of the past general secretaries and eminent former students to address the needs of the 
current students in relation to the requirements of the industry and to also appraise the 
alumni of the progress the college has made. 

Ø Outcomes are communicated to the internal stakeholders during meetings of the IQAC, 
staff meetings and meetings of the various committees.
Outcomes are also communicated to the management during the review meetings that are 
held regularly as also in the LMC and Office Bearers meetings. 

Any other relevant information regarding Governance Leadership and Management which the 
college would like to include.

Ø The Discipline Committee of the college looks into discipline of the students and the 
grievance committees address the grievances of students as also that of the teachers.

Ø The task of counselling and mentoring is also performed informally by the departments. 
Administration at Mithibai College is participatory and democratic. The different constituent 
groups participate in policy development and decision making. In the future, we seek to strike a 
balance between centralization and decentralization, wherein the college decentralizes those 
functions, where such action does not jeopardize the fundamental academic missions of the 
college.

CRITERION VII: INNOVATIVE PRACTICES

7.1� ENVIRONMENT CONSCIOUSNESS

7.1.1�Does the Institute conduct a Green Audit of its campus and facilities?
The institute has not conducted a Green Audit, but the authorities understand that improving 
energy efficiency, conserving resources and enhancing the environmental quality is of utmost 
importance. A number of programmes like Luminescence, Saptaparni etc. are organized to help 
create awareness among the students and staff. 

The college has a nature club called 'Nisarg' that takes active interest in propagating 
environmentally responsible policies and practices. The Department of Chemistry organized a one 
day seminar on 'Alternate Uses of Energy' where eminent scientists were invited to create 
awareness among students and faculty.  NCC cadets organise tree plantation programmes. The 
students of the Botany department, under the supervision of faculty maintain the plants within the 
campus.

7.1.2�What are the initiatives taken by the college to make the campus eco-friendly? 
Several principles of sustainable development are embedded in India's education policy. It is 
perhaps the only country where the highest court has mandated environmental education at all 
levels of formal education. Accordingly, Mithibai College has evolved its own sustainability goals 
to contribute to the cause of environmental awareness. Our decisions in this area are tied to three 
aspirational goals:

· Energy- To increase energy efficiency
· Waste - Create zero waste
· Awareness- To inculcate environmentally responsible behaviour.

Some of the initiatives taken in this context are as follows- 
Ø Energy Conservation-

  The energy conservation effort is a voluntary curtailment program designed to engage 
faculty and staff. The staff and the students are encouraged to take every possible step to 
meet the environmental sustainability goals of the college. The following measures have 
been taken to conserve the energy: 
· Fluorescent tube lights are replaced by Compact fluorescent lamps (CFL) 
· In non-reading and non-working areas, reduced lighting is used. 
· Lights are switched off once the work is over. 
· Computers, printers, photocopiers etc., which are not in use are shut down at the end of 

a working day. 
· Electronic equipment and gadgets are switched off during non-working hours. 
· Members of the Student Council and teaching faculty are deputed to checkwastage of 

electrical energy by ensuring that fans and lights in unoccupied classrooms or 
laboratories are not switched

· The college creates awareness among the students and the faculty members       
regarding conservation of energy. NSS volunteers and Nisarg club members       
organises various events. NSS undertook project 'SAVE ENERGY' and the volunteers 
did household survey to sensitize people about the need for the conservation of energy. 

Ø Use of renewable energy 
· There is a plan to install solar-based electric devices in the campus

Ø Water harvesting 
  · The institute has installed a facility for rain water harvesting. 

Ø Check dam construction- Not applicable
Ø Efforts for Carbon neutrality –
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questionnaire  ensuring confidentiality. The same is then analyzed and submitted to the authorities 
with a view to have continuous monitoring mechanism in the teaching-learning process. 
Blackboard technology is being introduced make the same procedures sophisticated for greater 
and instant results. 
Training sessions were also organized for the teachers for enhanced use of library facilities with a 
unique feature of access to several e-resources like PROQUEST, e-brary, N-LIST, ScienceDirect, 
JSTOR etc. contributing to excellence in the teaching-learning process with continuous update of 
knowledge.    

Ø Intensive remedial programmes for course/s where performance of students is 
dissatisfactory

Ø Encouraging the departments to organize guest lectures for various courses. 
Progressive changes in curriculum through participation at BOS and syllabi framing 
committees; suggestions taken from the students forwarded to the University in some 
subjects

6.5.7  How does the institution communicate its quality assurance policies, mechanisms and 
outcomes to the various internal and external stakeholders?

The following measures are taken by the institute to communicate its quality assurance policies, 
mechanisms and outcomes to its various internal and external stakeholders: 

Ø Instructions regarding quality assurance are communicated to the faculty members, 
especially the newly appointed members at the beginning of an academic session in 
meetings with the Principal. 

Ø Students are also made aware of such policies through orientation programmes that are 
conducted by the Principal with a team of concerned personnel  and also by the head of 
every department at the beginning of an academic session within the department. 

Ø Parents are informed about the various quality policies of the college, mainly pertaining to 
attendance,during the meetings that they have with the heads of the respective 
departments.

Ø The college informs external stakeholders about its policies through the prospectus, the  
college website and through the local newspaper

Ø The Principal has bridged the gap between the Alumni and the current students by inviting 
some of the past general secretaries and eminent former students to address the needs of the 
current students in relation to the requirements of the industry and to also appraise the 
alumni of the progress the college has made. 

Ø Outcomes are communicated to the internal stakeholders during meetings of the IQAC, 
staff meetings and meetings of the various committees.
Outcomes are also communicated to the management during the review meetings that are 
held regularly as also in the LMC and Office Bearers meetings. 

Any other relevant information regarding Governance Leadership and Management which the 
college would like to include.

Ø The Discipline Committee of the college looks into discipline of the students and the 
grievance committees address the grievances of students as also that of the teachers.

Ø The task of counselling and mentoring is also performed informally by the departments. 
Administration at Mithibai College is participatory and democratic. The different constituent 
groups participate in policy development and decision making. In the future, we seek to strike a 
balance between centralization and decentralization, wherein the college decentralizes those 
functions, where such action does not jeopardize the fundamental academic missions of the 
college.

CRITERION VII: INNOVATIVE PRACTICES

7.1� ENVIRONMENT CONSCIOUSNESS

7.1.1�Does the Institute conduct a Green Audit of its campus and facilities?
The institute has not conducted a Green Audit, but the authorities understand that improving 
energy efficiency, conserving resources and enhancing the environmental quality is of utmost 
importance. A number of programmes like Luminescence, Saptaparni etc. are organized to help 
create awareness among the students and staff. 

The college has a nature club called 'Nisarg' that takes active interest in propagating 
environmentally responsible policies and practices. The Department of Chemistry organized a one 
day seminar on 'Alternate Uses of Energy' where eminent scientists were invited to create 
awareness among students and faculty.  NCC cadets organise tree plantation programmes. The 
students of the Botany department, under the supervision of faculty maintain the plants within the 
campus.

7.1.2�What are the initiatives taken by the college to make the campus eco-friendly? 
Several principles of sustainable development are embedded in India's education policy. It is 
perhaps the only country where the highest court has mandated environmental education at all 
levels of formal education. Accordingly, Mithibai College has evolved its own sustainability goals 
to contribute to the cause of environmental awareness. Our decisions in this area are tied to three 
aspirational goals:

· Energy- To increase energy efficiency
· Waste - Create zero waste
· Awareness- To inculcate environmentally responsible behaviour.

Some of the initiatives taken in this context are as follows- 
Ø Energy Conservation-

  The energy conservation effort is a voluntary curtailment program designed to engage 
faculty and staff. The staff and the students are encouraged to take every possible step to 
meet the environmental sustainability goals of the college. The following measures have 
been taken to conserve the energy: 
· Fluorescent tube lights are replaced by Compact fluorescent lamps (CFL) 
· In non-reading and non-working areas, reduced lighting is used. 
· Lights are switched off once the work is over. 
· Computers, printers, photocopiers etc., which are not in use are shut down at the end of 

a working day. 
· Electronic equipment and gadgets are switched off during non-working hours. 
· Members of the Student Council and teaching faculty are deputed to checkwastage of 

electrical energy by ensuring that fans and lights in unoccupied classrooms or 
laboratories are not switched

· The college creates awareness among the students and the faculty members       
regarding conservation of energy. NSS volunteers and Nisarg club members       
organises various events. NSS undertook project 'SAVE ENERGY' and the volunteers 
did household survey to sensitize people about the need for the conservation of energy. 

Ø Use of renewable energy 
· There is a plan to install solar-based electric devices in the campus

Ø Water harvesting 
  · The institute has installed a facility for rain water harvesting. 

Ø Check dam construction- Not applicable
Ø Efforts for Carbon neutrality –
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· We aim to achieve neutrality through energy conservation and efficiency, renewable 
fuel sources, and education.

· The switchover from fluorescent tubes to CFLs will result in a reduction in annual 
electrical usage.

· Employees and students are encouraged to avail of public transport and car pools.
· Certain faculty members commute using bicycles.
· Photocopying on both sides of a sheet and the use of soft copies for internal 

communication is encouraged to reduce wastage of paper.
· Old newspapers, magazines and a lot of other dry waste generated in the college is sold 

to facilitate recycling.
Ø Hazardous waste management-

  The different departments of the college have been instructed to manage hazardous waste 
in an appropriate manner.
· Toxic chemicals are indicated as such on the labels. Disposal of the same is 

accomplished by dilution in protected bottles.
· Biological waste like microorganisms from biological research and other lab exercises 

are collected in collection areas in the respective laboratories.  Cultures in liquid are 
destroyed using bleach and discarded down a sink drain.  Cultures in gels are 
autoclaved.  After autoclaving the gels may be discarded in normal trash. Implements 
used in these processes are autoclaved before reuse or disposal.

· Broken glass and sharp implements are discarded in appropriate containers.
Ø E-waste management- 

  Waste minimization is a key feature of e-waste management. The college accomplishes 
the same by adopting inventory management, volume reduction and reuse. Electronic 
waste such as discarded computers, refrigerators and other electronic equipment are sold 
as scrap to local vendors. 

7.2� INNOVATIONS 

7.2.1� Give details of innovations introduced during the last four years which have created a 
positive impact on the functioning of the college. 

The institute continually assesses its functioning with respect to administration and 
teaching–learning processes. The Principal regularly meets the Heads of Departments and review 
meetings are held every month with the management. In addition,  review of the previous year's 
annual reports of various committees in the beginning of the academic year has created a positive 
impact on the staff.  There is an improvement in several aspects and various innovative approaches 
are used for the advancement and harmonious functioning among the administrative staff. Faculty 
members organize programmes which impart knowledge to the students beyond the class rooms 
and also create sensitivity towards society. Extension and outreach activities are conducted by the 
Cultural Committee, NCC, NSS, Rotract Club and DLLE for fostering social awareness and for 
creating sense of responsibility and instilling discipline in the students.

Ø Some of  the activities are:
· Computer literacy programme for teaching and administrative staff
· Soft skills training for  administrative staff
· Soft skills training for teaching staff  of self-finance course
· SAP training for faculty involved in admission work
· Group medical insurance of Rs. 1,00,000/-  of the  staff and their family members. 

This facility has been provided by the management. 
· Eye-check up camp and talk was organised for the staff of Mithibai College. 
· Programmes such as inter college research meets are held in the premises. The 

college organised a unique event 'Manshodhan' for the first time in 2011 – a 
competition related to research projects conducted by students and faculty of all the 
institutes under the SVKM banner and it has now become an annual event. 

· Kshitij - a College festival completely organised and managed by the students. In 
addition to various events during the festival , the organizing committee also takes 
up social activities as part of their responsibility towards the society. These include- 
'GREEN RUN' a mini marathon for the cause of 'Recycled waste for a healthy city',    
anti-spitting campaign, anti-malaria drive along with BMC etc.

· The Department of Biochemistry organized an intercollegiate festival 
“Luminescence” which had as its theme 'Go Green' in 2013. It was aimed at 
inculcating in our students the importance of a greener environment. In total, nine 
activities were organized, which included Poster competition, Face Painting, 
Creative writing, Cartoon speaks,  Best out of E-waste, Salad presentation, 
Biofashion Accessories , Debate and Science Quiz, all revolving around the theme. 

· NSS volunteers working in the community learn to communicate and interact with 
people effectively. NSS volunteers spread awareness about maintaining health and 
hygiene, prevention of dengue and malaria, anti-drug awareness, anti-dowry rally 
and AIDS awareness in the community through posters and street plays. Blood 
donation camp, Thalassemia detection camp, cleaning of beach after 
Ganpativisarjan, street plays and plays at various events on social issues are routine 
activities of the NSS unit.  These activities inculcate in the volunteeers values like 
team work, cooperation, organization management and leadership skills. NCC 
cadets, NSS and cultural committee volunteers conduct cancer awareness 
programmes/events like poster competition 'Tobacco Kills' among the students. 

· The Cultural committee undertook special campaign to enroll students in the 
electoral list which was inititated by the Chief Electoral Officer, Maharashtra State 
in association with the DDB Mudra and the The Incquisitive Foundation. This 
campaign was conducted in two phases in 2012 and 2014.     

· As the college is situated in an urban area, the number of students from the rural and 
tribal backgrounds is negligible, but the faculty and the students take initiatives for 
the upliftment of the tribal people. The college has adopted a tribal village 'Aina' 
located at Vangaon near Dahanu. Through the NSS unit, the students carry out 
various activities such as development of Balwadi, teaching tribal children, 
distribution of toys, books etc, to these children. Organization of events such as 
sports day, medical camp for villagers is routine.

· The Rotract Club organises activities such as Kiran... A Ray of Hope!!!- A talent 
show for 'special' kids.  'Don't Drink and Drive' and   'Aadar-E-Shaheed'- Atribute 
to martyrs. These activities are carried out as a continuous process which have 
helped the students to be responsible citizens

The college has introduced several innovations in academics, administration and other areas to 
foster global competency in its teachers and students, and to enable them to carve a niche for 
themselves in the fast-changing educational scenario.
Curriculum- 
The University of Mumbai has introduced the Credit Based Semester and Grading System 
(CBSGS) which has been implemented at all levels in the college. Several new courses have been 
introduced that give students a wider choice.
Teaching- Learning-

Ø Teachers are required to maintain a  'Teachers' Diary'  that enables them to monitor the 
syllabus covered and to review their teaching methods. 

Ø Educational tours/ visits to industries give students a different perspective on the 
subject since they are able to relate their theoretical knowledge to real-life situations. 

Innovative ICT-based Pedagogies/ Tools-
Keeping in view the paradigm shift in pedagogy from being teacher-centric to learner-centric, 
various faculty development programmes have been organized to orient and train faculty members 
in the latest advances made in ICT-based teaching-learning. Faculty competency and development 
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· We aim to achieve neutrality through energy conservation and efficiency, renewable 
fuel sources, and education.

· The switchover from fluorescent tubes to CFLs will result in a reduction in annual 
electrical usage.

· Employees and students are encouraged to avail of public transport and car pools.
· Certain faculty members commute using bicycles.
· Photocopying on both sides of a sheet and the use of soft copies for internal 

communication is encouraged to reduce wastage of paper.
· Old newspapers, magazines and a lot of other dry waste generated in the college is sold 

to facilitate recycling.
Ø Hazardous waste management-

  The different departments of the college have been instructed to manage hazardous waste 
in an appropriate manner.
· Toxic chemicals are indicated as such on the labels. Disposal of the same is 

accomplished by dilution in protected bottles.
· Biological waste like microorganisms from biological research and other lab exercises 

are collected in collection areas in the respective laboratories.  Cultures in liquid are 
destroyed using bleach and discarded down a sink drain.  Cultures in gels are 
autoclaved.  After autoclaving the gels may be discarded in normal trash. Implements 
used in these processes are autoclaved before reuse or disposal.

· Broken glass and sharp implements are discarded in appropriate containers.
Ø E-waste management- 

  Waste minimization is a key feature of e-waste management. The college accomplishes 
the same by adopting inventory management, volume reduction and reuse. Electronic 
waste such as discarded computers, refrigerators and other electronic equipment are sold 
as scrap to local vendors. 
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positive impact on the functioning of the college. 
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· SAP training for faculty involved in admission work
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This facility has been provided by the management. 
· Eye-check up camp and talk was organised for the staff of Mithibai College. 
· Programmes such as inter college research meets are held in the premises. The 

college organised a unique event 'Manshodhan' for the first time in 2011 – a 
competition related to research projects conducted by students and faculty of all the 
institutes under the SVKM banner and it has now become an annual event. 

· Kshitij - a College festival completely organised and managed by the students. In 
addition to various events during the festival , the organizing committee also takes 
up social activities as part of their responsibility towards the society. These include- 
'GREEN RUN' a mini marathon for the cause of 'Recycled waste for a healthy city',    
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team work, cooperation, organization management and leadership skills. NCC 
cadets, NSS and cultural committee volunteers conduct cancer awareness 
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· The Cultural committee undertook special campaign to enroll students in the 
electoral list which was inititated by the Chief Electoral Officer, Maharashtra State 
in association with the DDB Mudra and the The Incquisitive Foundation. This 
campaign was conducted in two phases in 2012 and 2014.     

· As the college is situated in an urban area, the number of students from the rural and 
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the upliftment of the tribal people. The college has adopted a tribal village 'Aina' 
located at Vangaon near Dahanu. Through the NSS unit, the students carry out 
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(CBSGS) which has been implemented at all levels in the college. Several new courses have been 
introduced that give students a wider choice.
Teaching- Learning-

Ø Teachers are required to maintain a  'Teachers' Diary'  that enables them to monitor the 
syllabus covered and to review their teaching methods. 

Ø Educational tours/ visits to industries give students a different perspective on the 
subject since they are able to relate their theoretical knowledge to real-life situations. 

Innovative ICT-based Pedagogies/ Tools-
Keeping in view the paradigm shift in pedagogy from being teacher-centric to learner-centric, 
various faculty development programmes have been organized to orient and train faculty members 
in the latest advances made in ICT-based teaching-learning. Faculty competency and development 
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programmes like training in computers are organized regularly.
Automation of library facilities-

Ø SVKM has subscribed to several e-resources that are made freely available to the 
teaching staff and also to the post-graduate students. 

Ø There is also an inter-institute borrowing facility available between institutes belonging 
to the SVKM.

Infrastructural developments-
Ø A well-equipped language laboratory with computers and related accessories has been 

developed. 
Ø A museum of animals and plants has also been developed.
Ø The Seminar Hall and the Juhu Jagruti Hall offer ICT-enabled spaces for organizing 

conferences, seminars etc. These are also available for organizing student-centric 
activities.

Research and Extension-
The college recognizes that higher education and research are the way forward for development. 
Great emphasis is laid on initiatives to promote research among faculty and students. Some of 
these measures include-

Ø Subscription to various e-resources
Ø Provision of computer and internet facility to all the departments
Ø Subscription to research journals�
Ø Major and minor research projects taken up by the staff members.

BEST PRACTICES

1. NAME  :  DIGITIZATION OF RECORDS

1A. Goals of the practice:
Mithibai College decided to scan and digitize all its documents as part of its governance initiative. 
Successful governance initiatives are focused at ensuring better service for the students by 
ensuring convenience, efficiency, transparency & reliability. Good governance demands reduced 
duplication of work, reduced communication costs, increased transparency in the functioning of 
various departments, and faster services. Digitization of documents is one of the key requirements 
nowadays for all governance projects.

2A. Objectives of the practice: 
· Create central repository
· Paperless functioning of the institute, thus saving paper.
· Safeguard vital and irreplaceable records and documentation against disasters such as 

fire, flood etc. thus providing disaster management and recovery.
· Powerful filing flexibility i.e. the same document can be filed under several references 

such as Name, Document Number and Date - not possible with paper documents or 
computer files unless copies are made. This lays the foundation for a very effective 
retrieval tool.

· Overcome the danger of lost or mislaid files.
· Relieve staff from the tedious task of bulk paper filing while intuitive additional tools 

would help streamline work processes even further.
· Easy availability of information 
· Availability of expensive floor space resulting in large cost savings.
· Computer literacy for the entire  administrative staff
· Create a student and faculty friendly environment, thus generate positivity among 

students and faculty members.

3A. The context
The flood of July, 2005 resulted in tremendous damage to life and property in Mumbai. Mithibai 
College also lost several books from its library and also many documents. The college then 
underwent a total face-lift lasting several years during which the official documents had to be 
accommodated at several different locations. The authorities felt that digitization of documents 
was the best solution. Some of the challenges associated with this venture were-
 a) Digitization of documents

· Very old and worn-out papers made scanning difficult.
· Documents had to be unbound and then scanned; this took up time.
· The DMS needs to be carefully managed to ensure perpetual access to the digitized 

material.  
 b) Computer literacy programme for the non-teaching administrative staff:
Staff members had to be trained for basic computer handling, since not all of them were computer 
literate. They also had to be further trained in the use of SAP, the software that all SVKM 
institutions use for smooth functioning. Continuous training needs to be provided when new 
modules are implemented.
 c) Every department had to have access to a PC connected in LAN with internet and 
intranet. The faculty had to be given Wi-Fi network and institutional e-mail id. 

4A. The practice
· Documents have been digitized academic year wise. A dedicated area was earmarked on 

a temporary basis for the digitization process. Since the existing staff was insufficient in 
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number to complete the task time efficiently,the process was outsourced. The 
administrative staff of the college monitored the process and ensured that the documents 
were handled properly and were not misplaced. 

· The digitization process will be a regular feature of office functioning. In addition, paper 
and PC-generated files received from any source (Post, Email or Fax) can be filed into 
one system.

· The entire administrative staff of the college took part in the computer literacy 
programme. 

· With a project of this size there were a large number of documents that needed to be 
digitized. Practically only 2-5% of these documents can go through direct Quality 
Check. At a later stage if an error is identified in a document, it may challenge the 
usability of the document. There are various possible errors that can occur in digitization 
which advancements in technology, automatic quality checks can rectify. 

5A. Evidence of success
· The process of digitization ensured that the administrative staff became computer 

literate. This has made them more confident and eager to undergo other training 
programmes. Their efficiency has increased and it is easier to accomplish timely 
submission of information to statutory bodies.

· Digitized documents when centrally stored in a Document Management System 
become easily and quickly accessible through the web. Digitized documents in the 
Document Management system have been classified as per the required hierarchy of 
departments, sections, field offices etc. 

· Documents become more accessible to the stakeholders. The system also provides for 
secure access of sensitive documents.

· Almost 25% of the space that was earlier used for documents has been made available. 

6A. Problems Encountered and Resources Required 
· Digitization ensures quick retrieval of documents and thus better service. However, in a 

five decades old college, the number of documents that need digitization is enormous. 
To ensure the quality of digitization outsourcing was done for tasks such as scanning, 
data entry etc. 

· Documents that are logically related need to be retrieved together. The Document 
Management System caters to the specific needs of educational institutions.

· Questions are raised on the authenticity and validity of documents when they are issued 
through an electronic system. These issues may be addressed using effective DMS and 
Digital Signature technology. 

· Certain file formats which compress images may also cause them to degrade their 
resolution, which was one of the primary problems we sought to avoid by digitizing in 
the first place.  

· The regular enhancement of the skills of the administrative staff and digitization is a 
capital intensive process. 

2. DEVELOPING PERSONAL AND PROFESSIONAL SKILLS OF 
STUDENTS

1B. Goal-
The college, with encouragement and support from SVKM, has developed a programme to work 
on the soft skills of its students. The college desires to better meet the needs of a changing and 
diverse student body. Many of our students do not come from English-speaking background and 
are not familiar with the concept of soft skills. Therefore the skills needed for them to succeed in 
the job market in a rapidly globalized community needs to be imparted to them. 

2B. The Context-
The managing trust, SVKM, has a Training and Placement Cell that addresses the placement needs 
of the various institutions that are run by them. It was, however, felt that if the students of Mithibai 
College were to be given soft skills training, their chances for placement would be enhanced. The 
college has three faculties, Arts, Science and Commerce, in addition to self-financed courses like 
BMS, BAF, BBI, BMM etc. The college also runs both graduate and post-graduate courses. One of 
the biggest challenges therefore was to address the individual needs of each of these groups of 
students. 

3B. The Practice-
The soft skills training programme was designed and conducted by the members of the Training 
&Placement Cell. Individual modules were designed to cater to the needs of each group of students 
by the Development Officers of SVKM. These modules were then discussed with the Principals of 
the different institutions of SVKM before finalization. One faculty member was assigned from 
each of the faculties and from the self-financed courses to liaise between the students and the 
Development Officer. Student co-coordinators are appointed after a selection procedure by the 
Training & Placement Cell to communicate to their peers. The organization of the programmes 
was done after looking into the availability of the programme coordinators and the time table of the 
students. The programmes are divided into 3 modules, one for each year (First Year (FY), Second 
Year (SY) and Third Year TY)). For the F.Y. students, the module is the English language 
Foundation Course. This module is for 16 hours and covered the basic skills of writing, reading, 
speaking and listening.

For the S.Y. students, the module is  Soft Skills Package. This module is for 30 hours and covered 
two major areas of skill development i.e. – intra-personal skills and inter-personal skills.

For the T.Y. students, the module is Pre-placement Package. This module is for 30 hours and 
covered skills that will assist students in making a smooth transition from college to corporate. The 
topics covered in this module include interview skills training, group discussion skills training, 
corporate grooming and etiquette etc.  

The training methodology includes interactive sessions, role plays, games, practical exercises, 
questionnaires and giving feedback. In addition, the training sessions also includes psychometric 
tests that give insights and ideas to the learners on the areas to be developed.
Some of the areas that were touched upon during these sessions included-

· Understanding communication in the corporate world
· Body language
· Active listening
· Socializing and interaction
· Team building skills and stages in formation of teams
· Role plays and activities for team building
· Group discussions
· Interview skills
· Decision making
· Presentation skills with exercises
· Corporate and business ethics
· Entrepreneurial skills
· Interpersonal skills
· Emotional intelligence

Since most of these sessions were held after the regular classes, students could focus 
wholeheartedly on the training. 
The sessions were conducted by trained professionals. They tailored and customized the 
programme as per the needs and profile of the students. 
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Different modules of the training session

4B. Evidence of Success-
The soft skills and corporate grooming programme is a huge success as it addresses the need of the 
hour. 

The confidence level of the students increased and the involvement of teachers in the programme 
inspired trust. The number of students shortlisted during the placement process increased. Since 
the sessions were conducted by trained professionals they were of a high standard. Most of the 
students expressed satisfaction at the manner in which the modules were conducted. The students 
picked up cues to communicate more effectively, thus enhancing relationships and productivity. 

Time management, leadership skills to improve teamwork and creativity, ability to strategise 
transition, development of presentation skills were the expansive goals of the training programmes 
and we are proud that we have worked towards bringing about these positive changes in the 
students. The proof of the pudding as they say is in the eating of it. The students have furbished 
these skills and are exhibiting these in the challenges of student life, be it in academics, 
extracurricular activities or the internships that they do. By virtue of the customized and personal 
attention that is given to each student they further develop on confidence and in the execution of 
these newly gained skills. We recognise that soft skills represent a basic attribute of today's 
knowledge based economy and an absolute prerequisite in the current world of burgeoning 
technological advancements. Hence we realise that our vision extends to the future when we are 
investing in soft skills projects, ensuring success for ourstudents in their career and life afterwards.

 

5B. Problems Encountered and Resources Required
 • BMS stream – a number of training sessions were cancelled as academic visiting faculty 

were given those time slots for their lectures so that the syllabus could be completed in time. 
The flexible  lecture schedule of the visiting faculty made it difficult for the faculty in-
charge and the development officer to meet all the students in one go. The attendance in the 
last two sessions in the month of February has been better (average – 20 students) 

 • B.Com. – a majority of the students gave preference to their classes outside college over the 
soft skills sessions. A number of students also stopped attending the soft skills sessions once 
the modules of Group Discussion and Personal Interviews were done as these were their 
main focus. 

 • B.Sc.& M.Sc. – the attendance dropped from the month of December as the students 
started giving priority to the academics. The Bio-chemistry students were seen to be the 
most reluctant to work on themselves and a few sessions were cancelled due to that. It was 
also observed that some of the students were not comfortable with the afternoon time-slot 
as they had to travel far and were present in college from 7:00am.

 • A number of training sessions were cancelled and postponed as there were clashes with 
regular academic lectures and non availability of classrooms. 

6B. Suggestions and requirements from the placement cell:
 • A more comprehensive 360° view is needed for next academic year's curriculum. Apart 

from the input from the faculty and the industry, a 360° view would allow the students also 
to share their thoughts on areas of development that they would like to focus on. 

 • The workshop sessions (classroom sessions) should be completed in the 1st semester of the 
year; this will allow the training cell to concentrate on the individual sessions of mock 
interviews and career counseling. 

 • BMS – the training sessions can be held in the morning before the first lecture during the 
months of June – September and the focus can shift to the individual sessions in the months 
from November – March.

 • If the training sessions are placed in the time-table, the time slot can be increased from 50 
mins to 100 mins. This will ensure that there is more time to focus on the module.
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EVALUATIVE REPORT OF  ENGLISH

1. Name of the Department: English
2. Year of Establishment: 1961
3. Names of Programmes / Courses offered : Under Graduate.: B.A. in English, Post 

Graduate.: M. A. in English
4. Name of Interdisciplinary courses and the departments/ units involved: Nil
5. Annual/ Semester/ choice based credit system (programme wise): Annual system till 

2010-11, Credit based semester grading system (CBSGS) introduced thereafter 
6. Participation of the department in the courses offered by other departments: Nil
7. Courses in collaboration with other universities, industries, foreign institutions, etc.: Nil
8. Details of courses/ programmes discontinued (if any) with reasons: Nil
9. Number of teaching posts:

   Sanctioned  Filled  
Professors  

06  

-  
Associate Professors 01  
Assistant Professors 05  

10. Faculty prole with name qualication, designation, specialization, (D.Sc. / D. Litt/ 
Ph.D. / M.Phil, etc)

Name  Qualication  Designation  Specialization  No. of Years 
of Experience

Dr. Suresh Wakchau re  Ph.D.  Associate 
Professor  

Postmodernism  UG: 31  
PG: 09  

Vidya Premkumar
 

M.A. (SET)
 
Assistant 
Professor

 

Gender Studies, 
American Literature

 

UG: 15
 

PG: 04
 Shripad Samant

 
M.A. (SET)

 
Assistant 
Professor

 

Indian English 
Literature, Indian 
Literature in 
Translation

 

UG: 07 
 PG: 02

 

Priya Joseph

 
M.A. (NET)

 
Assistant 
Professor

 

Literary Theory, 
Postcolonial 
Literature

 

UG: 09 

 PG: 04

 
 Ms. Shweta Salian

 

M.A. (NET)

 

Assistant 
Professor

 

Postmodernism

 

UG: 06

 PG: 02

 
Dr. Sanobar Hussaini

 

Ph.D. (NET)

 

Assistant 
Professor

 

Gender Studies, 
Indian English 
Literature

 

UG:09

 
PG:02

 Ms. Anita Phillips

 
 

M.A., D.H.E.

 

Associate 
Professor

 

Indian English 
Literature, Business 
Communication

 

UG:27

 
Ms. Usha Subramanian M.A. D.H.E. Associate 

Professor
Gender Studies UG: 26

PG: 05
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11. List of senior visiting faculty: Dr. R. J. Bhongle, Dr. V. Parab, Dr. Vijay Patil, Dr. A. P. 
Pandey.

12. Percentage of lectures delivered and practical classes handled (programme wise) by 
temporary faculty: 50% in  M.A. (English)

13. Student- Teacher ratio (programme wise): 
 a. FYBA: Communication Skills: 60:1
 b. FYBA: English Ancillary: 50:1
 c. FYBCom: 160:1
 d. SYBA: Mass Communication: 12:1
 e. SYBA: English Ancillary: 25:1
 f. TYBA: English Literature: 5:1
14. Number of academic support staff (technical) and administrative staff; sanctioned and 

lled: 01
15. Qualications of teaching faculty with DSc/ D.Litt/ Ph.D./ MPhil/ PG: Ph.D - 02 ; PG-06
16. Number of faculty with ongoing projects from a) National b) International funding 

agencies and grants received: - Nil
17. Departmental project funded by DST-FIST; UGC, DBT, ICSSR, etc. and total grants 

received: Nil
18. Research Centre/ facility recognized by the University: Nil
19. Publications: 
 a.  Publication per faculty 
 b. Number of papers published in peer reviewed journals (b1. national / b2. international) 

by faculty and students 
 c.  Number of publications listed in International Database 
 d.  Monographs
 e.  Chapter in Books
 f.  Books Edited  
 g.  Books with ISBN/ISSN numbers with details of publishers
 h.  Citation Index 
 i.  SNIP
 j. SJR
 k. Impact factor  
 l.  h-index 
 m. Conference proceedings
 n. others

20. Areas of consultancy and income generated: Nil
21. Faculty as members in 
 a) National Committees- Nil            
 b)  International Committees- Nil 
 c)  Editorial Boards 01
22. Student's Projects:
 Percentage of students who have done in-house projects including interdepartmental/ 

programmes: 100% for TYBA in all years
23. Awards / Recognitions received by faculty and students: Nil
24. List of eminent academicians and scientists/ visitors to the department: Dr. T. Sridhar, 

TIFR physicists in 2012

Faculty  a  b1  b2  c  d  e  f  g  h  i  j  k  l  m n
Dr. Suresh Wakchaure  01  -  01  -  -  02  -  03  -  -  -  -  -  01 -
Vidya Premkumar  05  04  01  -  -   -  -  -  -  -  -  -  
Priya Joseph  02   02            
Dr. Sanobar Hussaini

 
02

 
02

 
-

   
01

 
02

 
03
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EVALUATIVE REPORT OF  ENGLISH

1. Name of the Department: English
2. Year of Establishment: 1961
3. Names of Programmes / Courses offered : Under Graduate.: B.A. in English, Post 

Graduate.: M. A. in English
4. Name of Interdisciplinary courses and the departments/ units involved: Nil
5. Annual/ Semester/ choice based credit system (programme wise): Annual system till 

2010-11, Credit based semester grading system (CBSGS) introduced thereafter 
6. Participation of the department in the courses offered by other departments: Nil
7. Courses in collaboration with other universities, industries, foreign institutions, etc.: Nil
8. Details of courses/ programmes discontinued (if any) with reasons: Nil
9. Number of teaching posts:

   Sanctioned  Filled  
Professors  

06  

-  
Associate Professors 01  
Assistant Professors 05  

10. Faculty prole with name qualication, designation, specialization, (D.Sc. / D. Litt/ 
Ph.D. / M.Phil, etc)

Name  Qualication  Designation  Specialization  No. of Years 
of Experience

Dr. Suresh Wakchau re  Ph.D.  Associate 
Professor  

Postmodernism  UG: 31  
PG: 09  

Vidya Premkumar
 

M.A. (SET)
 
Assistant 
Professor

 

Gender Studies, 
American Literature

 

UG: 15
 

PG: 04
 Shripad Samant

 
M.A. (SET)

 
Assistant 
Professor

 

Indian English 
Literature, Indian 
Literature in 
Translation

 

UG: 07 
 PG: 02

 

Priya Joseph

 
M.A. (NET)

 
Assistant 
Professor

 

Literary Theory, 
Postcolonial 
Literature

 

UG: 09 

 PG: 04

 
 Ms. Shweta Salian

 

M.A. (NET)

 

Assistant 
Professor

 

Postmodernism

 

UG: 06

 PG: 02

 
Dr. Sanobar Hussaini

 

Ph.D. (NET)

 

Assistant 
Professor

 

Gender Studies, 
Indian English 
Literature

 

UG:09

 
PG:02

 Ms. Anita Phillips

 
 

M.A., D.H.E.

 

Associate 
Professor

 

Indian English 
Literature, Business 
Communication

 

UG:27

 
Ms. Usha Subramanian M.A. D.H.E. Associate 

Professor
Gender Studies UG: 26

PG: 05
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11. List of senior visiting faculty: Dr. R. J. Bhongle, Dr. V. Parab, Dr. Vijay Patil, Dr. A. P. 
Pandey.

12. Percentage of lectures delivered and practical classes handled (programme wise) by 
temporary faculty: 50% in  M.A. (English)

13. Student- Teacher ratio (programme wise): 
 a. FYBA: Communication Skills: 60:1
 b. FYBA: English Ancillary: 50:1
 c. FYBCom: 160:1
 d. SYBA: Mass Communication: 12:1
 e. SYBA: English Ancillary: 25:1
 f. TYBA: English Literature: 5:1
14. Number of academic support staff (technical) and administrative staff; sanctioned and 

lled: 01
15. Qualications of teaching faculty with DSc/ D.Litt/ Ph.D./ MPhil/ PG: Ph.D - 02 ; PG-06
16. Number of faculty with ongoing projects from a) National b) International funding 

agencies and grants received: - Nil
17. Departmental project funded by DST-FIST; UGC, DBT, ICSSR, etc. and total grants 

received: Nil
18. Research Centre/ facility recognized by the University: Nil
19. Publications: 
 a.  Publication per faculty 
 b. Number of papers published in peer reviewed journals (b1. national / b2. international) 

by faculty and students 
 c.  Number of publications listed in International Database 
 d.  Monographs
 e.  Chapter in Books
 f.  Books Edited  
 g.  Books with ISBN/ISSN numbers with details of publishers
 h.  Citation Index 
 i.  SNIP
 j. SJR
 k. Impact factor  
 l.  h-index 
 m. Conference proceedings
 n. others

20. Areas of consultancy and income generated: Nil
21. Faculty as members in 
 a) National Committees- Nil            
 b)  International Committees- Nil 
 c)  Editorial Boards 01
22. Student's Projects:
 Percentage of students who have done in-house projects including interdepartmental/ 

programmes: 100% for TYBA in all years
23. Awards / Recognitions received by faculty and students: Nil
24. List of eminent academicians and scientists/ visitors to the department: Dr. T. Sridhar, 

TIFR physicists in 2012

Faculty  a  b1  b2  c  d  e  f  g  h  i  j  k  l  m n
Dr. Suresh Wakchaure  01  -  01  -  -  02  -  03  -  -  -  -  -  01 -
Vidya Premkumar  05  04  01  -  -   -  -  -  -  -  -  -  
Priya Joseph  02   02            
Dr. Sanobar Hussaini

 
02

 
02

 
-

   
01

 
02

 
03
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25. Seminars/ Conferences/ Workshops organized and the source of funding 
 a) National: “Spirit of Scientific Inquiry in Humanities” conducted in November 2007. 

Self-funded
26. Student prole programme / course wise: (approached ofce but information not 

provided)

Name of the Course/ 
programme  

Applications 
received  

Selected  Enrolled  Pass 
Percentage

F.Y.B.A   453  357  M  40  F  317  80.11  
S.Y.B.A  110  102  09  93  94.61  
T.Y.B.A  43  32  04  28  80.65  
M.A. English Part I  60  59  09  50  Sem I –  

77.5%  
M.A. English Part II  24  24  05  19  Sem III –  

95.2  
*M = Male * F= Female

27.    Diversity of Students 

Diversity of Students  % of student from 
the same state  

% of students 
from other States  

% of students 
from abroad  

FYBA  99%  Nil  1%  
SYBA  99%  1%  Nil  
TYBA  97%  3.3%  Nil  
MA –I  100%  Nil  Nil  
MA –II  98%  2%  Nil  

28. How many students have cleared national and state competitive examinations such as 
NET, SLET, GATE, Civil Services, Defense services, etc.? Nil

29. Student progression:

Student progression  Against % enrolled  
UG to PG  20%  
PG to M.Phil  Students do no opt for M,Phil as it is no more 

a criterion for selection for teaching post.  
PG to Ph.D.  1%  
Ph.D. to Post-Doctoral   
Employed  
·  Campus selection  
·  Other than campus recruitment  

10%  

Entrepreneurship/ Self-employment  -  
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30. Details of Infrastructural facilities:
 a. Library – Nil
 b. Internet facilities for Staff and Students: Available
 c. Class rooms with ICT facility: The department is provided with a laptop and LCD which 

is used by the faculty and students 
 d. Laboratories: Nil
31. Number of student receiving nancial assistance from college, university, government 

or other agencies:  Nil
32. Details of student enrichment programmes (Special lectures / workshops / seminar) 

with external experts: Deesh Mariwala was invited to do a series of 8 workshops with 
TYBA and SYBA literature students for Shakespeare's plays in June and July 2012.

33. Teaching methods adopted to improve student learning: Use of ICT for enhancing 
teaching learning process, use of nine types of intelligences in formulation of project works 
for allowing expression of students in creative formats, use of social media sites like facebook 
and blog for academic discussions, use of innovative practices like venn diagram projects, 
body biography etc for better transaction of teaching learning process in the classroom. 

34. Participation in Institutional Social Responsibility (ISR) and Extension activities: 
· Mr. Shripad Samant is an Extension Work Teacher with 50 students as a part of the 

activity of the Department of Adult and Continuing Education and Extension. (2009-10)
· T.Y.B.A. Students have collected and distributed old clothes and stationary to 'Helpers of 

Our Lady (NGO) Veera Desai Road. They have also collected toys for an organization 
which runs a toy bank – (toy park Org.) (2009-2010)

· Beach Clean-up Drive organized by the Coast Guards in September 2012.
· Dr. Sanoba Hussaini is a member of the NSS committee
· Priya Joseph has been associated with DLLE programmes. 
· Shripad Samant has been providing guidance lectures to SC, ST, minority candidates in 

Mumbai area for UPSC, MPSC exams under UGC scheme.
35. SWOC analysis of the department and Future plans: 
 Strength: Excellent and dedicated faculty, well – stocked library, availability of e-resources 

which are tapped by our proactive faculty. Innovative teaching methodologies designed by 
the faculty keeping the students' requirements in mind. The department creates and 
strengthens strong research acumen among the faculty and students.

 Weakness: Keeping in mind the demand on ICT, the faciilties for it are not always 
commensurate  Shortage of consistent and smooth ICT facilities, lack of formal feedback at 
the departmental level.

 Opportunities: Postgraduate center opens up new opportunities for teachers and students to 
enhance skills of research. The department can extends itself into a research or Ph.D. center

 Challenges: The number of students to be dealt at FY and SY level under the prove 
challenging for a one to one interaction between teacher and student. credit system proves to 
be an impediment in the execution of duties as well as eats into the time that could otherwise 
be taken up for research.
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25. Seminars/ Conferences/ Workshops organized and the source of funding 
 a) National: “Spirit of Scientific Inquiry in Humanities” conducted in November 2007. 

Self-funded
26. Student prole programme / course wise: (approached ofce but information not 

provided)

Name of the Course/ 
programme  

Applications 
received  

Selected  Enrolled  Pass 
Percentage

F.Y.B.A   453  357  M  40  F  317  80.11  
S.Y.B.A  110  102  09  93  94.61  
T.Y.B.A  43  32  04  28  80.65  
M.A. English Part I  60  59  09  50  Sem I –  

77.5%  
M.A. English Part II  24  24  05  19  Sem III –  

95.2  
*M = Male * F= Female

27.    Diversity of Students 

Diversity of Students  % of student from 
the same state  

% of students 
from other States  

% of students 
from abroad  

FYBA  99%  Nil  1%  
SYBA  99%  1%  Nil  
TYBA  97%  3.3%  Nil  
MA –I  100%  Nil  Nil  
MA –II  98%  2%  Nil  

28. How many students have cleared national and state competitive examinations such as 
NET, SLET, GATE, Civil Services, Defense services, etc.? Nil

29. Student progression:

Student progression  Against % enrolled  
UG to PG  20%  
PG to M.Phil  Students do no opt for M,Phil as it is no more 

a criterion for selection for teaching post.  
PG to Ph.D.  1%  
Ph.D. to Post-Doctoral   
Employed  
·  Campus selection  
·  Other than campus recruitment  

10%  

Entrepreneurship/ Self-employment  -  
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30. Details of Infrastructural facilities:
 a. Library – Nil
 b. Internet facilities for Staff and Students: Available
 c. Class rooms with ICT facility: The department is provided with a laptop and LCD which 

is used by the faculty and students 
 d. Laboratories: Nil
31. Number of student receiving nancial assistance from college, university, government 

or other agencies:  Nil
32. Details of student enrichment programmes (Special lectures / workshops / seminar) 

with external experts: Deesh Mariwala was invited to do a series of 8 workshops with 
TYBA and SYBA literature students for Shakespeare's plays in June and July 2012.

33. Teaching methods adopted to improve student learning: Use of ICT for enhancing 
teaching learning process, use of nine types of intelligences in formulation of project works 
for allowing expression of students in creative formats, use of social media sites like facebook 
and blog for academic discussions, use of innovative practices like venn diagram projects, 
body biography etc for better transaction of teaching learning process in the classroom. 

34. Participation in Institutional Social Responsibility (ISR) and Extension activities: 
· Mr. Shripad Samant is an Extension Work Teacher with 50 students as a part of the 

activity of the Department of Adult and Continuing Education and Extension. (2009-10)
· T.Y.B.A. Students have collected and distributed old clothes and stationary to 'Helpers of 

Our Lady (NGO) Veera Desai Road. They have also collected toys for an organization 
which runs a toy bank – (toy park Org.) (2009-2010)

· Beach Clean-up Drive organized by the Coast Guards in September 2012.
· Dr. Sanoba Hussaini is a member of the NSS committee
· Priya Joseph has been associated with DLLE programmes. 
· Shripad Samant has been providing guidance lectures to SC, ST, minority candidates in 

Mumbai area for UPSC, MPSC exams under UGC scheme.
35. SWOC analysis of the department and Future plans: 
 Strength: Excellent and dedicated faculty, well – stocked library, availability of e-resources 

which are tapped by our proactive faculty. Innovative teaching methodologies designed by 
the faculty keeping the students' requirements in mind. The department creates and 
strengthens strong research acumen among the faculty and students.

 Weakness: Keeping in mind the demand on ICT, the faciilties for it are not always 
commensurate  Shortage of consistent and smooth ICT facilities, lack of formal feedback at 
the departmental level.

 Opportunities: Postgraduate center opens up new opportunities for teachers and students to 
enhance skills of research. The department can extends itself into a research or Ph.D. center

 Challenges: The number of students to be dealt at FY and SY level under the prove 
challenging for a one to one interaction between teacher and student. credit system proves to 
be an impediment in the execution of duties as well as eats into the time that could otherwise 
be taken up for research.
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EVALUATIVE REPORT OF ECONOMICS

1. Name of the department : Economics
2. Year of Establishment : 1961
3. Names of Programmes / Courses offered: Under Graduate 
4. Names of Interdisciplinary courses and the departments/units  involved : Nil
5. Annual/ semester/choice based credit system (programme wise): Annual system till 2010- 

11, Credit Based Semester Grading System introduced thereafter.
6. Participation of the department in the courses offered by other departments : Nil
7. Courses in collaboration with other universities, industries, foreign institutions, etc. : Nil
8. Details of courses/programmes  discontinued (if any) with reasons: Nil
9. Number of Teaching posts 

 Sanctioned Filled 

Professors  

02 
 

Associate Professors  

Asst. Professors 02 

10. Faculty prole with name, qualication, designation, specialization, (D.Sc. / D.Litt. / 
Ph.D. / M. Phil. etc.,)

Name  Qualication  Designation  Specialization  No. of Years of 
Experience

Prof. Geeta 
Menezes  

M.A, SET  Assistant 
Professor  

Monetary and 
Industrial Economics  

13

Prof. Megha Pai
 

M.A, SET
 

Assistant 
Professor

 

Financial Economics 
and Econometrics

 

09

11. List of senior visiting faculty: Nil
12. Percentage of lectures delivered and practical classes handled (programme wise) by 

temporary faculty: Nil
13. Student -Teacher Ratio (programme wise):

S. No.  Year  Student Teacher ratio  
1. F. Y. B. A  62:1  
2. S. Y. B. A  86:1  
3. T. Y. B. A  10:1  

14. Number of academic support staff (technical) and administrative staff; sanctioned and 
lled: Nil

15. Qualications of teaching faculty with DSc. / D.Litt. /Ph.D. / MPhil/PG.: PG-02
16. Number of faculty with ongoing  projects from  a) National b) International funding   

agencies  and  grants received: Nil
17. Departmental projects funded by  DST-FIST; UGC, DBT, ICSSR, etc. and total grants 

received: As per annexure 7
18. Research Centre / facility  recognized by the University: Nil
19. Publications: 
� a. Publication per faculty 
 b. Number of papers published in peer reviewed journals (b1. national / b2. international) 

by faculty and students 
 c. Number of publications listed in International Database. 
 d. Monographs
 e. Chapter in Books
 f. Books Edited  
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 g. Books with ISBN/ISSN numbers with details of publishers
 h. Citation Index 
 i. SNIP
 j. SJR
 k. Impact factor  
 l. h-index 
 m. Conference proceeding
 n. others

Faculty  a  b1  b2  c  d  e  f  g  h  i  j  k  l m n
Prof. Geeta Menezes  02  -  01  -  -  -  -  -  -  -  -  -  - 01 -
Prof. Megha Pai

 
-

 
-

 
-

 
-

 
-

 
01

 
-

 
-

 
-

 
-

 
-

 
-

 
- -

20. Areas of consultancy and income generated: Nil
21. Faculty as members in 
 a) National committees – Nil                   
 b) International Committees – Nil          
 c) Editorial Board: Nil
22. Student projects 
 a) Percentage of students who have done in-house projects including inter 

departmental/programme: 100% under CBSGS
23. Awards/ Recognitions received by faculty and students:  Nil
24. List of eminent academicians and scientists/ visitors to the department:

S.N. Name Institute 

01. Prof. K. Venkateshvarlu Raheja College 

02.
 

Prof. G. Sowani
 

NMIMS
 

03.
 

Mr. Neeraj Trashalwala
 

ICICI Bank
 

04.
 

Prof. Ruchi Sagar
 

N.K. College
 

05.
 

Prof. Shubhangi Vartak
 

Jhunjhunwala College
 

06.
 

Mr. Martand Singh
 

HDFC Life
 

07

 

Mr. Chaitanya Alsi

 

Mithibai

 

College, Statistics

 

Department.

 

 

25. Seminars / Conferences/Workshops organized & the source of funding 
 a) National: The Arts Faculty of Mithibai College had organized a UGC sponsored Inter-

Disciplinary National Seminar on 'The Spirit of Scientific Inquiry in the Humanities' on 
nd rd22  and 23  November, 2007.

26. Student prole programme/course wise:

Name of 
the Course  

Applications Received 
and Selected for TYBA  

Enrolled  
*M  

Enrolled  
*F  

Pass 
percentage

TYBA  21  05  16  95.24

*M=Male F=Female

27.   Diversity of Students:

Name of the Course 
 

% of students from 
the same state 

% of students from 
other States 

% of students 
from abroad 

FYBA (2013-14) 82.11 17.89 - 
TYBA (2013-14)

 
90.48

 
09.52

 
-
 

28. How many students have cleared national and state competitive examinations such as 
NET, SLET, GATE, Civil services, Defense services, etc.?:  Nil
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EVALUATIVE REPORT OF ECONOMICS

1. Name of the department : Economics
2. Year of Establishment : 1961
3. Names of Programmes / Courses offered: Under Graduate 
4. Names of Interdisciplinary courses and the departments/units  involved : Nil
5. Annual/ semester/choice based credit system (programme wise): Annual system till 2010- 

11, Credit Based Semester Grading System introduced thereafter.
6. Participation of the department in the courses offered by other departments : Nil
7. Courses in collaboration with other universities, industries, foreign institutions, etc. : Nil
8. Details of courses/programmes  discontinued (if any) with reasons: Nil
9. Number of Teaching posts 

 Sanctioned Filled 

Professors  

02 
 

Associate Professors  

Asst. Professors 02 

10. Faculty prole with name, qualication, designation, specialization, (D.Sc. / D.Litt. / 
Ph.D. / M. Phil. etc.,)

Name  Qualication  Designation  Specialization  No. of Years of 
Experience

Prof. Geeta 
Menezes  

M.A, SET  Assistant 
Professor  

Monetary and 
Industrial Economics  

13

Prof. Megha Pai
 

M.A, SET
 

Assistant 
Professor

 

Financial Economics 
and Econometrics

 

09

11. List of senior visiting faculty: Nil
12. Percentage of lectures delivered and practical classes handled (programme wise) by 

temporary faculty: Nil
13. Student -Teacher Ratio (programme wise):

S. No.  Year  Student Teacher ratio  
1. F. Y. B. A  62:1  
2. S. Y. B. A  86:1  
3. T. Y. B. A  10:1  

14. Number of academic support staff (technical) and administrative staff; sanctioned and 
lled: Nil

15. Qualications of teaching faculty with DSc. / D.Litt. /Ph.D. / MPhil/PG.: PG-02
16. Number of faculty with ongoing  projects from  a) National b) International funding   

agencies  and  grants received: Nil
17. Departmental projects funded by  DST-FIST; UGC, DBT, ICSSR, etc. and total grants 

received: As per annexure 7
18. Research Centre / facility  recognized by the University: Nil
19. Publications: 
� a. Publication per faculty 
 b. Number of papers published in peer reviewed journals (b1. national / b2. international) 

by faculty and students 
 c. Number of publications listed in International Database. 
 d. Monographs
 e. Chapter in Books
 f. Books Edited  
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 g. Books with ISBN/ISSN numbers with details of publishers
 h. Citation Index 
 i. SNIP
 j. SJR
 k. Impact factor  
 l. h-index 
 m. Conference proceeding
 n. others

Faculty  a  b1  b2  c  d  e  f  g  h  i  j  k  l m n
Prof. Geeta Menezes  02  -  01  -  -  -  -  -  -  -  -  -  - 01 -
Prof. Megha Pai

 
-

 
-

 
-

 
-

 
-

 
01

 
-

 
-

 
-

 
-

 
-

 
-

 
- -

20. Areas of consultancy and income generated: Nil
21. Faculty as members in 
 a) National committees – Nil                   
 b) International Committees – Nil          
 c) Editorial Board: Nil
22. Student projects 
 a) Percentage of students who have done in-house projects including inter 

departmental/programme: 100% under CBSGS
23. Awards/ Recognitions received by faculty and students:  Nil
24. List of eminent academicians and scientists/ visitors to the department:

S.N. Name Institute 

01. Prof. K. Venkateshvarlu Raheja College 

02.
 

Prof. G. Sowani
 

NMIMS
 

03.
 

Mr. Neeraj Trashalwala
 

ICICI Bank
 

04.
 

Prof. Ruchi Sagar
 

N.K. College
 

05.
 

Prof. Shubhangi Vartak
 

Jhunjhunwala College
 

06.
 

Mr. Martand Singh
 

HDFC Life
 

07

 

Mr. Chaitanya Alsi

 

Mithibai

 

College, Statistics

 

Department.

 

 

25. Seminars / Conferences/Workshops organized & the source of funding 
 a) National: The Arts Faculty of Mithibai College had organized a UGC sponsored Inter-

Disciplinary National Seminar on 'The Spirit of Scientific Inquiry in the Humanities' on 
nd rd22  and 23  November, 2007.

26. Student prole programme/course wise:

Name of 
the Course  

Applications Received 
and Selected for TYBA  

Enrolled  
*M  

Enrolled  
*F  

Pass 
percentage

TYBA  21  05  16  95.24

*M=Male F=Female

27.   Diversity of Students:

Name of the Course 
 

% of students from 
the same state 

% of students from 
other States 

% of students 
from abroad 

FYBA (2013-14) 82.11 17.89 - 
TYBA (2013-14)

 
90.48

 
09.52

 
-
 

28. How many students have cleared national and state competitive examinations such as 
NET, SLET, GATE, Civil services, Defense services, etc.?:  Nil
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Student progression Against % enrolled 

UG to PG 80.95 

PG to M.Phil.  - 

PG to Ph.D.  
 

-
 

Ph.D. to Post-Doctoral  
 

-
 

       
Employed 

 

·
 

Campus selection 
 

·
 

Other than campus recruitment
 

-
 
 

19.05
 

Entrepreneurship/Self-employment 

 

-

 

 

30. Details of  Infrastructural facilities 
a) Library: Nil
b) Internet facilities for Staff & Students: Available
c) Class rooms with ICT facility: The Department has LCD projector. laptop used by faculty 
and students.
d) Laboratories: NA

31. Number of students receiving nancial assistance from college, university, government 
or other agencies: Nil

32. Details on student enrichment programmes (special lectures/workshops / seminar) with 
external experts: Experts from Banking and Insurance Industry (ICICI Bank, HDFC Life)  
are invited to discuss the dynamics of Banking and Insurance, the various career options 
available in the Banking and Insurance sector.

33. Teaching methods adopted to improve student learning: 
Lecture Method, Project and Assignment based Learning, Resource based Learning, ICT 
assisted Learning, Case Study Method, Experiential Learning, Role Play Method, Research 
Paper Review and Presentation, Poster Presentation, Webcast Lectures, Work based, 
Objective based, Book Review, etc.

34. Participation in Institutional Social Responsibility (ISR) and Extension activities: Prof. 
Megha Pai has been working as Extension Work Teacher with DLLE since 2009. Students are 
motivated to participate in DLLE every year. Students visit various BMC schools to create 
awareness about MDMP guidelines.

35. SWOC analysis of the department and Future plans: 
Strengths: The Department is committed to excellent teaching by emphasizing a balanced 
approach between theoretical, analytical and practical aspects of the relevant subject. The student-
teacher ratio is comparatively smaller allowing individual attention to every student.
Weaknesses: The Department does not have an active Working Papers series and a regular output 
of publication. The Department lacks strong linkages with departments in other universities so as 
to facilitate student exchange programmes.
Opportunities:The Department can start PG course and also introduce Certificate Courses in 
Applied Economics through tie-ups with stock broking firms. The Department can introduce 
students to community development programmes through linkages with NGOs involved with the 
same.
Challenges: Retaining and augmenting student strength as unaided courses are more popular over 
aided courses. Facilitating student exchange programmes to cultivate a global perspective and a 
better understanding of global issues. To focus on networking with corporates in a bid to offer 
placement services for students.
Future Plans: To harness the potential of the Department by focusing on areas of strengths, 
working on weaknesses, exploring new opportunities and confronting existing challenges. 

29. Student progression
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EVALUATIVE REPORT OF GUJARATI 

1. Name of the department: Department of Gujarati
2. Year of Establishment : 1961
3. Names of Programmes / Courses offered: Under Graduate
4. Names of Interdisciplinary courses and the departments/units  involved: Nil
5. Annual / semester/choice based credit system (programme wise): Annual system till 

2010- 11, Credit Based Semester Grading System introduced thereafter.
6. Participation of the department in the courses offered by other departments: Nil
7. Courses in collaboration with other universities, industries, foreign institutions, etc.: Nil
8. Details of courses/programmes  discontinued (if any) with reasons: Nil
9. Number of Teaching posts 

10. Faculty prole with name, qualication, designation, specialization, (D.Sc. / D.Litt. / 
Ph.D. / M. Phil. etc.,)

 Sanctioned  Filled  

Professors   
 

01  
 

Nil  
Associate Professors  Nil  
Asst. Professors  Nil  
C.H.B  01  

Name  Designation  Qualication  Specialization  Experience
Mr Ashwin Mehta  Associate 

Professor  

M.A ,DHE 
M.Phil  

Gujarati  30 years  

Ms. Deepa Mehta  Lecturer  M.A(Gujrati), 
B.Ed, NET, 
M.A(Hindi)

Gujarati  12 Years

11. List of senior visiting faculty: Nil
12. Percentage of lectures delivered and practical classes handled (programme wise) by 

temporary faculty: 14 lectures.
13. Student -Teacher Ratio (programme wise): FYBA – 16:1

                                                                           SYBA – 3:1
                                                                           TYBA – 3:1

14. Number of academic support staff (technical) and administrative staff; sanctioned and 
lled: Nil

15. Qualications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil/PG.: PG- 02
16. Number of faculty with ongoing  projects from  a) National b) International funding   

agencies  and  grants received: Nil
17. Departmental projects funded by  DST-FIST; UGC, DBT, ICSSR, etc. and total grants 

received: Nil
18. Research Centre /facility  recognized by the University: Nil
19. Publications: 
 a. Publication per faculty 
 b.  Number of papers published in peer reviewed journals (b1. national / b2. international) by 

faculty and students 
 c.  Number of publications listed in International Database 
 d.  Monographs
 e.  Chapter in Books
 f.  Books Edited  
 g.  Books with ISBN/ISSN numbers with details of publishers
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Student progression Against % enrolled 

UG to PG 80.95 

PG to M.Phil.  - 

PG to Ph.D.  
 

-
 

Ph.D. to Post-Doctoral  
 

-
 

       
Employed 

 

·
 

Campus selection 
 

·
 

Other than campus recruitment
 

-
 
 

19.05
 

Entrepreneurship/Self-employment 

 

-

 

 

30. Details of  Infrastructural facilities 
a) Library: Nil
b) Internet facilities for Staff & Students: Available
c) Class rooms with ICT facility: The Department has LCD projector. laptop used by faculty 
and students.
d) Laboratories: NA

31. Number of students receiving nancial assistance from college, university, government 
or other agencies: Nil

32. Details on student enrichment programmes (special lectures/workshops / seminar) with 
external experts: Experts from Banking and Insurance Industry (ICICI Bank, HDFC Life)  
are invited to discuss the dynamics of Banking and Insurance, the various career options 
available in the Banking and Insurance sector.

33. Teaching methods adopted to improve student learning: 
Lecture Method, Project and Assignment based Learning, Resource based Learning, ICT 
assisted Learning, Case Study Method, Experiential Learning, Role Play Method, Research 
Paper Review and Presentation, Poster Presentation, Webcast Lectures, Work based, 
Objective based, Book Review, etc.

34. Participation in Institutional Social Responsibility (ISR) and Extension activities: Prof. 
Megha Pai has been working as Extension Work Teacher with DLLE since 2009. Students are 
motivated to participate in DLLE every year. Students visit various BMC schools to create 
awareness about MDMP guidelines.

35. SWOC analysis of the department and Future plans: 
Strengths: The Department is committed to excellent teaching by emphasizing a balanced 
approach between theoretical, analytical and practical aspects of the relevant subject. The student-
teacher ratio is comparatively smaller allowing individual attention to every student.
Weaknesses: The Department does not have an active Working Papers series and a regular output 
of publication. The Department lacks strong linkages with departments in other universities so as 
to facilitate student exchange programmes.
Opportunities:The Department can start PG course and also introduce Certificate Courses in 
Applied Economics through tie-ups with stock broking firms. The Department can introduce 
students to community development programmes through linkages with NGOs involved with the 
same.
Challenges: Retaining and augmenting student strength as unaided courses are more popular over 
aided courses. Facilitating student exchange programmes to cultivate a global perspective and a 
better understanding of global issues. To focus on networking with corporates in a bid to offer 
placement services for students.
Future Plans: To harness the potential of the Department by focusing on areas of strengths, 
working on weaknesses, exploring new opportunities and confronting existing challenges. 

29. Student progression
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EVALUATIVE REPORT OF GUJARATI 

1. Name of the department: Department of Gujarati
2. Year of Establishment : 1961
3. Names of Programmes / Courses offered: Under Graduate
4. Names of Interdisciplinary courses and the departments/units  involved: Nil
5. Annual / semester/choice based credit system (programme wise): Annual system till 

2010- 11, Credit Based Semester Grading System introduced thereafter.
6. Participation of the department in the courses offered by other departments: Nil
7. Courses in collaboration with other universities, industries, foreign institutions, etc.: Nil
8. Details of courses/programmes  discontinued (if any) with reasons: Nil
9. Number of Teaching posts 

10. Faculty prole with name, qualication, designation, specialization, (D.Sc. / D.Litt. / 
Ph.D. / M. Phil. etc.,)

 Sanctioned  Filled  

Professors   
 

01  
 

Nil  
Associate Professors  Nil  
Asst. Professors  Nil  
C.H.B  01  

Name  Designation  Qualication  Specialization  Experience
Mr Ashwin Mehta  Associate 

Professor  

M.A ,DHE 
M.Phil  

Gujarati  30 years  

Ms. Deepa Mehta  Lecturer  M.A(Gujrati), 
B.Ed, NET, 
M.A(Hindi)

Gujarati  12 Years

11. List of senior visiting faculty: Nil
12. Percentage of lectures delivered and practical classes handled (programme wise) by 

temporary faculty: 14 lectures.
13. Student -Teacher Ratio (programme wise): FYBA – 16:1

                                                                           SYBA – 3:1
                                                                           TYBA – 3:1

14. Number of academic support staff (technical) and administrative staff; sanctioned and 
lled: Nil

15. Qualications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil/PG.: PG- 02
16. Number of faculty with ongoing  projects from  a) National b) International funding   

agencies  and  grants received: Nil
17. Departmental projects funded by  DST-FIST; UGC, DBT, ICSSR, etc. and total grants 

received: Nil
18. Research Centre /facility  recognized by the University: Nil
19. Publications: 
 a. Publication per faculty 
 b.  Number of papers published in peer reviewed journals (b1. national / b2. international) by 

faculty and students 
 c.  Number of publications listed in International Database 
 d.  Monographs
 e.  Chapter in Books
 f.  Books Edited  
 g.  Books with ISBN/ISSN numbers with details of publishers
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29.   Student progression

Student progression Against % enrolled 
UG to PG 100 

PG to M.Phil.  70 

PG to Ph.D.   40 

Ph.D. to Post-Doctoral    
               Employed  

· Campus selection  

· Other than campus recruitment 

 

100% 

 h.  Citation Index 
 i.  SNIP
 j.  SJR
 k.  Impact factor  
 l.  h-index
 m.  Conference proceeding
 n. others

Faculty  a  b1  b2  c  d  e  f  g  h  i  j  k l m n
Ms. Deepa Mehta 01

20. Areas of consultancy and income generated: Nil
21. Faculty as members in 
� a) National committees – Nil                 
 b) International Committees - Nil    
 c) Editorial Boards: Nil
22. Student projects: Nil
23. Awards/ Recognitions received by faculty and students: Anjali Foundation in 2012, on 

the occasion of teachers day celebration awarded Mr. Ashwin Mehta THE BEST 
TEACHERS AWARD for dedicated services rendered.

24. List of eminent academicians and scientists/ visitors to the department: Nil
25. Seminars/ Conferences/Workshops organized & the source of funding :Nil
26. Student prole programme/course wise:

Name of the 
Course/programme  

Applications 
received  

Selected  Enrolled  
*M  

Enrolled  
*F  

Pass 
percentage

FYBA  16  16  04  12  100
SYBA

 
05

 
05

 
00

 
05

 
100

TYBA 03 03 01 02 100

*M=Male F=Female

27.   Diversity of Students:

Name of the Course 
 

% of students from 
the same state 

% of students from 
other States 

% of students 
from abroad 

UG 5403 290 02 

28. How many students have cleared national and state competitive examinations such as 
NET, SLET, GATE, Civil services, Defense services, etc?: Nil
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30. Details of  Infrastructural facilities:
 a) Library: Nil
 b)  Internet facilities for Staff & Students: Available
 c)  Class rooms with ICT facility: Shared resources
 d)  Laboratories: Nil
31. Number of students receiving nancial assistance from college, university, government 

or other agencies:  Nil
32. Details on student enrichment programmes (special lectures / workshops / seminar) 

with external experts: Nil
33. Teaching methods adopted to improve student learning: Lecture method, movies and 

documentaries.
34. Participation in Institutional Social Responsibility (ISR) and Extension activities: None
35. SWOT analysis of the department and Future plans:
 Strengths: The department is constantly making efforts to narrow down the gap between 

theory taught and practical life by giving value basd education. To complement this various 
student oriented programmes are organized such as essay writing, drama and elocution 
competitions.

 Weaknesses: Few students opting for majoring in the stubject
 Opportunities: Subject can be used in Mass media, Journalism, Radio Jockey, Translations, 

Litreture and academics
 Challenges: Getting more student enrolment
 Future Plans: Workshops in career guidance.
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29.   Student progression

Student progression Against % enrolled 
UG to PG 100 

PG to M.Phil.  70 

PG to Ph.D.   40 

Ph.D. to Post-Doctoral    
               Employed  

· Campus selection  

· Other than campus recruitment 

 

100% 

 h.  Citation Index 
 i.  SNIP
 j.  SJR
 k.  Impact factor  
 l.  h-index
 m.  Conference proceeding
 n. others

Faculty  a  b1  b2  c  d  e  f  g  h  i  j  k l m n
Ms. Deepa Mehta 01

20. Areas of consultancy and income generated: Nil
21. Faculty as members in 
� a) National committees – Nil                 
 b) International Committees - Nil    
 c) Editorial Boards: Nil
22. Student projects: Nil
23. Awards/ Recognitions received by faculty and students: Anjali Foundation in 2012, on 

the occasion of teachers day celebration awarded Mr. Ashwin Mehta THE BEST 
TEACHERS AWARD for dedicated services rendered.

24. List of eminent academicians and scientists/ visitors to the department: Nil
25. Seminars/ Conferences/Workshops organized & the source of funding :Nil
26. Student prole programme/course wise:

Name of the 
Course/programme  

Applications 
received  

Selected  Enrolled  
*M  

Enrolled  
*F  

Pass 
percentage

FYBA  16  16  04  12  100
SYBA

 
05

 
05

 
00

 
05

 
100

TYBA 03 03 01 02 100

*M=Male F=Female

27.   Diversity of Students:

Name of the Course 
 

% of students from 
the same state 

% of students from 
other States 

% of students 
from abroad 

UG 5403 290 02 

28. How many students have cleared national and state competitive examinations such as 
NET, SLET, GATE, Civil services, Defense services, etc?: Nil
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30. Details of  Infrastructural facilities:
 a) Library: Nil
 b)  Internet facilities for Staff & Students: Available
 c)  Class rooms with ICT facility: Shared resources
 d)  Laboratories: Nil
31. Number of students receiving nancial assistance from college, university, government 

or other agencies:  Nil
32. Details on student enrichment programmes (special lectures / workshops / seminar) 

with external experts: Nil
33. Teaching methods adopted to improve student learning: Lecture method, movies and 

documentaries.
34. Participation in Institutional Social Responsibility (ISR) and Extension activities: None
35. SWOT analysis of the department and Future plans:
 Strengths: The department is constantly making efforts to narrow down the gap between 

theory taught and practical life by giving value basd education. To complement this various 
student oriented programmes are organized such as essay writing, drama and elocution 
competitions.

 Weaknesses: Few students opting for majoring in the stubject
 Opportunities: Subject can be used in Mass media, Journalism, Radio Jockey, Translations, 

Litreture and academics
 Challenges: Getting more student enrolment
 Future Plans: Workshops in career guidance.
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EVALUATIVE REPORT OF HINDI 

1. Name of the department: Department of Hindi
2. Year of Establishment : 1961
3. Names of Programmes / Courses offered : Under Graduate
4. Names of Interdisciplinary courses and the departments/units  involved: Nil
5. Annual/ semester/choice based credit system (programme wise): Annual system till 2010-

11, Credit Based Semester Grading System introduced thereafter.
6. Participation of the department in the courses offered by other departments: Nil
7. Courses in collaboration with other universities, industries, foreign institutions, etc.: Nil
8. Details of courses/programmes  discontinued (if any) with reasons:  Nil
9. Number of Teaching posts 

 Sanctioned  Filled  
Professors   

01  

Nil  
Associate Professors  Nil  
Asst. Professors  01  

10. Faculty prole with name, qualication, designation, specialization, (D.Sc. / D.Litt. / 
Ph.D. / M. Phil. etc.,)

Name  Designation  Qualication  Specialization Experience
Mr. R.V. Panse  Asst. Professor  M.A, M.Phil, SET  Hindi  04 years
Dr. T. S. Thakur Associate Professor M.A, PhD Hindi 26 years

11. List of senior visiting faculty: Nil
12. Percentage of lectures delivered and practical classes handled (programme wise) by 

temporary faculty: Nil
13. Student -Teacher Ratio (programme wise): 300 : 1  (U.G)
14. Number of academic support staff (technical) and administrative staff; sanctioned and 

lled: Nil
15. Qualications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil/PG.: Ph.D- 01; PG- 01
16. Number of faculty with ongoing  projects from  a) National b) International funding   

agencies  and  grants received: Nil
17. Departmental projects funded by  DST-FIST; UGC, DBT, ICSSR, etc. and total grants 

received: Nil
18. Research Centre /facility  recognized by the University: Nil
19. Publications: Nil
20. Areas of consultancy and income generated: Nil
21. Faculty as members in: 
 a) National committees- Nil
 b) International Committees – Nil     
 c) Editorial Boards: Nil
22. Student projects: Nil
23. Awards/ Recognitions received by faculty and students:  Nil
24. List of eminent academicians and scientists/ visitors to the department: Nil
25. Seminars/ Conferences/Workshops organized & the source of funding :Nil
26. Student prole programme/course wise:

Name of the Course  / 
programme  

Applications 
received  

Selected  Enrolled  
*M  

Enrolled  
*F  

Pass 
percentage

FYBA  553  339  71  262  87%
SYBA 239 239 38 201 85%

*M=Male F=Female
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27.    Diversity of Students:  

Name of the Course  
 

% of students from the 
same state  

% of students from 
other States  

% of students from 
abroad

Undergraduate 5403 290 02

28. How many students have cleared national and state competitive examinations such as 
NET, SLET, GATE, Civil services, Defense services, etc?: Nil

29. Student progression: Since students do not graduate in the subject, progression of students 
is difficult to track.

30. Details of  Infrastructural facilities  :
 a) Library: Nil
 b) Internet facilities for Staff & Students: Available
 c) Class rooms with ICT facility: Shared resources
 d) Laboratories: Nil
31. Number of students receiving nancial assistance from college, university, government 

or other agencies:  Nil
32. Details on student enrichment programmes (special lectures /  workshops / seminar) 

with external experts: Nil
33. Teaching methods adopted to improve student learning: Lecture Method, Project and 

Assignment based Learning, Case Study Method, Experiential Learning, Research Paper 
Review and Presentation, Poster Presentation, Book Review, etc.

34. Participation in Institutional Social Responsibility (ISR) and Extension activities: Mr. 
Panse has been associated with NSS for 05 years.

35. SWOC analysis of the department and Future plans : 
 Strengths: Large number of students in compulsory subject; Activity based teaching; Career 

guidance; Periodic tests
 Weakness: Faculty constrain
 Opportunities:  Starting with T.Y.B.A in Hindi
 Challenges: Enhancing student strength in optional Hindi.
 Future Plan: Reseach to be inculcated
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EVALUATIVE REPORT OF HINDI 

1. Name of the department: Department of Hindi
2. Year of Establishment : 1961
3. Names of Programmes / Courses offered : Under Graduate
4. Names of Interdisciplinary courses and the departments/units  involved: Nil
5. Annual/ semester/choice based credit system (programme wise): Annual system till 2010-

11, Credit Based Semester Grading System introduced thereafter.
6. Participation of the department in the courses offered by other departments: Nil
7. Courses in collaboration with other universities, industries, foreign institutions, etc.: Nil
8. Details of courses/programmes  discontinued (if any) with reasons:  Nil
9. Number of Teaching posts 

 Sanctioned  Filled  
Professors   

01  

Nil  
Associate Professors  Nil  
Asst. Professors  01  

10. Faculty prole with name, qualication, designation, specialization, (D.Sc. / D.Litt. / 
Ph.D. / M. Phil. etc.,)

Name  Designation  Qualication  Specialization Experience
Mr. R.V. Panse  Asst. Professor  M.A, M.Phil, SET  Hindi  04 years
Dr. T. S. Thakur Associate Professor M.A, PhD Hindi 26 years

11. List of senior visiting faculty: Nil
12. Percentage of lectures delivered and practical classes handled (programme wise) by 

temporary faculty: Nil
13. Student -Teacher Ratio (programme wise): 300 : 1  (U.G)
14. Number of academic support staff (technical) and administrative staff; sanctioned and 

lled: Nil
15. Qualications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil/PG.: Ph.D- 01; PG- 01
16. Number of faculty with ongoing  projects from  a) National b) International funding   

agencies  and  grants received: Nil
17. Departmental projects funded by  DST-FIST; UGC, DBT, ICSSR, etc. and total grants 

received: Nil
18. Research Centre /facility  recognized by the University: Nil
19. Publications: Nil
20. Areas of consultancy and income generated: Nil
21. Faculty as members in: 
 a) National committees- Nil
 b) International Committees – Nil     
 c) Editorial Boards: Nil
22. Student projects: Nil
23. Awards/ Recognitions received by faculty and students:  Nil
24. List of eminent academicians and scientists/ visitors to the department: Nil
25. Seminars/ Conferences/Workshops organized & the source of funding :Nil
26. Student prole programme/course wise:

Name of the Course  / 
programme  

Applications 
received  

Selected  Enrolled  
*M  

Enrolled  
*F  

Pass 
percentage

FYBA  553  339  71  262  87%
SYBA 239 239 38 201 85%

*M=Male F=Female
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27.    Diversity of Students:  

Name of the Course  
 

% of students from the 
same state  

% of students from 
other States  

% of students from 
abroad

Undergraduate 5403 290 02

28. How many students have cleared national and state competitive examinations such as 
NET, SLET, GATE, Civil services, Defense services, etc?: Nil

29. Student progression: Since students do not graduate in the subject, progression of students 
is difficult to track.

30. Details of  Infrastructural facilities  :
 a) Library: Nil
 b) Internet facilities for Staff & Students: Available
 c) Class rooms with ICT facility: Shared resources
 d) Laboratories: Nil
31. Number of students receiving nancial assistance from college, university, government 

or other agencies:  Nil
32. Details on student enrichment programmes (special lectures /  workshops / seminar) 

with external experts: Nil
33. Teaching methods adopted to improve student learning: Lecture Method, Project and 

Assignment based Learning, Case Study Method, Experiential Learning, Research Paper 
Review and Presentation, Poster Presentation, Book Review, etc.

34. Participation in Institutional Social Responsibility (ISR) and Extension activities: Mr. 
Panse has been associated with NSS for 05 years.

35. SWOC analysis of the department and Future plans : 
 Strengths: Large number of students in compulsory subject; Activity based teaching; Career 

guidance; Periodic tests
 Weakness: Faculty constrain
 Opportunities:  Starting with T.Y.B.A in Hindi
 Challenges: Enhancing student strength in optional Hindi.
 Future Plan: Reseach to be inculcated
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EVALUATIVE REPORT OF MASS MEDIA COMMUNICATION 

1. Name of the department Mass Media
2. Year of Establishment  2012-13
3. Names of Programmes / Courses offered :  Under Graduate
4. Names of Interdisciplinary courses and the departments/units  involved : Nil
5. Annual/ semester/choice based credit system (programme wise):  Credit Based Semester 

Grading System
6. Participation of the department in the courses offered by other departments: Nil
7. Courses in collaboration with other universities, industries, foreign institutions, etc. : Nil
8. Details of courses/programmes  discontinued (if any) with reasons: Nil
9. Number of Teaching posts 

 Sanctioned  Filled  
Professors  

2  
 

Associate Professors   
Asst. Professors  1  

10. Faculty prole with name, qualication, designation, specialization, (D.Sc./D.Litt. / 
Ph.D. / M. Phil. etc.,):

Name  Qualication  Designation  Specialization  No. of Years of 
Experience

Bardi Tahereem 
 

BSc.IT,MMS
 

Asst. professor
 

Management
 

5 yrs
Deeksha Chamola Asst. Professor

11. List of senior visiting faculty: 05 
12. Percentage of lectures delivered and practical classes handled (programme wise) by 

temporary faculty 
13. Student -Teacher Ratio (programme wise) 60 :1
14. Number of academic support staff (technical) and administrative staff; sanctioned and 

lled: 03 members 
15. Qualications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil/PG. PG-01
16. Number of faculty with ongoing  projects from  a) National b) International funding   

agencies  and  grants received : Nil
17. Departmental projects funded by  DST-FIST; UGC, DBT, ICSSR, etc. and total grants 

received : None
18. Research Centre /facility  recognized by the University: None
19. Publications: Nil
20. Areas of consultancy and income generated : Nil
21. Faculty as members in 
        a) National committees – Nil                 
 b) International Committees – Nil   
 c) Editorial Boards : Nil
22. Student projects : Nil
23. Awards / Recognitions received by faculty and students : Nil
24. List of eminent academicians and scientists / visitors to the department : Nil
25. Seminars / Conferences / Workshops organized & the source of funding : Nil
26. Student prole programme / course wise:

Name of the 
Course/programme  

Applications 
received  

Selected  Enrolled  
*M      *F  

Pass 
Percentage

FYBMM  1189  69  19        50  100%
SYBMM  60  60  11         49  100%

*M=Male F=Female
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27.   Diversity of Students

Name of the Course  
 

% of students from 
the same state  

% of students 
from other States  

% of students from 
abroad

FYBMM
 

70%
 

30%
 

Nil
SYBMM 99% 1% Nil

28. How many students have cleared national and state competitive examinations such as 
NET, SLET, GATE, Civil services, Defense services, etc. : Nil

29. Student progression: First batch will graduate only in 2014-15
30. Details of  Infrastructural facilities 
 a) Library : Nil
 b) Internet facilities for Staff & Students: Available
 c) Class rooms with ICT facility: Shared resources
 d) Laboratories Nil
31. Number of students receiving nancial assistance from college, university, government 

or other agencies Nil
32. Details on student enrichment programmes (special lectures /  workshops / seminar) 

with external experts Nil
33. Teaching methods adopted to improve student learning : Use of ICT, visual methods, skit 

and drama on various subjects; Industry intern projects; Live case study; Execution of media 
festival : Paparazzi

34. Participation in Institutional Social Responsibility (ISR) and Extension activities : Nil
35. SWOC analysis of the department and Future plans
 Strength: Innovative Style of teaching by  Use of Technological aids for teaching; 

Experienced faculty from Corporate with Practical Experience; Counselling and mentoring 
of students; Personal attention towards students through mentoring; Innovative projects and 
assignments: Role plays, movie making; Special Placement department; Soft Skills 
Training; Regular written tests, case study analysis, project work, viva etc are conducted for 
the FYBMM and SYBMM students; Access to library on the ground floor and inflib.net; 
Centralized infrastructure with proper amenities like drinking water for staff and students, 
class furniture, etc.;Strict monitoring of attendance of students; Industry oriented seminars 
and class seminars conducted for students; Taking class presentations and conducting other 
student-involvement oriented sessions during the lectures; Huge amount of Career 
Opportunities in the market

 Weakness: Student teacher ratio being high
 Opportunities: Good placement opportunities for the students; an upcoming course since 

more Practical and Industry based related to Media and Movie Industry; increase in student 
uptake at entry point

 Challenges: Retention of media industry experts and 100% placement
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EVALUATIVE REPORT OF MASS MEDIA COMMUNICATION 

1. Name of the department Mass Media
2. Year of Establishment  2012-13
3. Names of Programmes / Courses offered :  Under Graduate
4. Names of Interdisciplinary courses and the departments/units  involved : Nil
5. Annual/ semester/choice based credit system (programme wise):  Credit Based Semester 

Grading System
6. Participation of the department in the courses offered by other departments: Nil
7. Courses in collaboration with other universities, industries, foreign institutions, etc. : Nil
8. Details of courses/programmes  discontinued (if any) with reasons: Nil
9. Number of Teaching posts 

 Sanctioned  Filled  
Professors  

2  
 

Associate Professors   
Asst. Professors  1  

10. Faculty prole with name, qualication, designation, specialization, (D.Sc./D.Litt. / 
Ph.D. / M. Phil. etc.,):

Name  Qualication  Designation  Specialization  No. of Years of 
Experience

Bardi Tahereem 
 

BSc.IT,MMS
 

Asst. professor
 

Management
 

5 yrs
Deeksha Chamola Asst. Professor

11. List of senior visiting faculty: 05 
12. Percentage of lectures delivered and practical classes handled (programme wise) by 

temporary faculty 
13. Student -Teacher Ratio (programme wise) 60 :1
14. Number of academic support staff (technical) and administrative staff; sanctioned and 

lled: 03 members 
15. Qualications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil/PG. PG-01
16. Number of faculty with ongoing  projects from  a) National b) International funding   

agencies  and  grants received : Nil
17. Departmental projects funded by  DST-FIST; UGC, DBT, ICSSR, etc. and total grants 

received : None
18. Research Centre /facility  recognized by the University: None
19. Publications: Nil
20. Areas of consultancy and income generated : Nil
21. Faculty as members in 
        a) National committees – Nil                 
 b) International Committees – Nil   
 c) Editorial Boards : Nil
22. Student projects : Nil
23. Awards / Recognitions received by faculty and students : Nil
24. List of eminent academicians and scientists / visitors to the department : Nil
25. Seminars / Conferences / Workshops organized & the source of funding : Nil
26. Student prole programme / course wise:

Name of the 
Course/programme  

Applications 
received  

Selected  Enrolled  
*M      *F  

Pass 
Percentage

FYBMM  1189  69  19        50  100%
SYBMM  60  60  11         49  100%

*M=Male F=Female
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27.   Diversity of Students

Name of the Course  
 

% of students from 
the same state  

% of students 
from other States  

% of students from 
abroad

FYBMM
 

70%
 

30%
 

Nil
SYBMM 99% 1% Nil

28. How many students have cleared national and state competitive examinations such as 
NET, SLET, GATE, Civil services, Defense services, etc. : Nil

29. Student progression: First batch will graduate only in 2014-15
30. Details of  Infrastructural facilities 
 a) Library : Nil
 b) Internet facilities for Staff & Students: Available
 c) Class rooms with ICT facility: Shared resources
 d) Laboratories Nil
31. Number of students receiving nancial assistance from college, university, government 

or other agencies Nil
32. Details on student enrichment programmes (special lectures /  workshops / seminar) 

with external experts Nil
33. Teaching methods adopted to improve student learning : Use of ICT, visual methods, skit 

and drama on various subjects; Industry intern projects; Live case study; Execution of media 
festival : Paparazzi

34. Participation in Institutional Social Responsibility (ISR) and Extension activities : Nil
35. SWOC analysis of the department and Future plans
 Strength: Innovative Style of teaching by  Use of Technological aids for teaching; 

Experienced faculty from Corporate with Practical Experience; Counselling and mentoring 
of students; Personal attention towards students through mentoring; Innovative projects and 
assignments: Role plays, movie making; Special Placement department; Soft Skills 
Training; Regular written tests, case study analysis, project work, viva etc are conducted for 
the FYBMM and SYBMM students; Access to library on the ground floor and inflib.net; 
Centralized infrastructure with proper amenities like drinking water for staff and students, 
class furniture, etc.;Strict monitoring of attendance of students; Industry oriented seminars 
and class seminars conducted for students; Taking class presentations and conducting other 
student-involvement oriented sessions during the lectures; Huge amount of Career 
Opportunities in the market

 Weakness: Student teacher ratio being high
 Opportunities: Good placement opportunities for the students; an upcoming course since 

more Practical and Industry based related to Media and Movie Industry; increase in student 
uptake at entry point

 Challenges: Retention of media industry experts and 100% placement
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EVALUATIVE REPORT OF PHILOSOPHY 

1. Name of the department: Philosophy
2. Year of Establishment: 1961
3. Names of Programmes / Courses offered : Under Graduate 
4. Names of Interdisciplinary courses and the departments/units  involved :  Nil
5. Annual/ semester/choice based credit system (programme wise): Annual system till 2010-

11, Credit based semester grading system (CBSGS) introduced thereafter.
6. Participation of the department in the courses offered by other departments : Nil
7. Courses in collaboration with other universities, industries, foreign institutions, etc.:   

Nil
8. Details of courses/programmes discontinued (if any) with reasons : Nil
9. Number of Teaching posts 

 Sanctioned  Filled  

Professors  
03  

 
Associate Professors  01  
Asst. Professors 02  

10. Faculty prole with name, qualication, designation, specialization, (D.Sc. / D.Litt. / 
Ph.D. / M. Phil. etc.,)

Name  Qualication  Designation  Specilization  No. of Years of 
Experience  

Ms.  VimalaChaube  M.A, DHE  Associate 
professor  

Philosophy  28  

Mr.  DipeshUpadhyay  M.A, SET, 
NET M.Phil  

Assistant 
Professor  

Philosophy  11  

Ms.  DeepaJaydev  M.A, SET  Assistant 
Professor  

Religion,  Indian 
Philosophy  

09  

11. List of senior visiting faculty : Nil
12. Percentage of lectures delivered and practical classes handled(programme wise) by 

temporary faculty : Nil
13. Student -Teacher Ratio (programme wise) : 
 FC II – SYBCom(120:1);  SYBA (120:1); FC II – SYBSc(85:1)
       Philosophy – FYBA (80:1); SYBA (70:1); TYBA (20:1); Comparative 
        religion-SYBA (30:1)
14. Number of academic support staff (technical) and administrative staff; sanctioned and 

lled : Nil
15. Qualications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil/PG. : MPhil – 01, PG- 03
16. Number of faculty with ongoing  projects from  a) National b) International funding   

agencies  and  grants received :  Nil
17. Departmental projects funded by  DST-FIST; UGC, DBT, ICSSR, etc. and total grants 

received :  Nil
18. Research Centre /facility  recognized by the University :  Nil
19. Publications:
 a. Publication per faculty 
 b. Number of papers published in peer reviewed journals (b1. national / b2. international) by 

faculty and students 
 c. Number of publications listed in International Database 
 d.  Monographs
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 e.  Chapter in Books
 f.  Books Edited  
 g.  Books with ISBN/ISSN numbers with details of publishers
 h.  Citation Index 
 i.  SNIP
 j.  SJR
 k.  Impact factor  
 l.  h-index 
 m. conference proceeding
 n. others

Faculty  a  b1  b2  c  d  e  f  g  h  i  j  k  l
 

m n
Mrs. Vimala Chaube  -  -  -  -  -  01  -  -  -  -  -  -  -

 
20. Areas of consultancy and income generated : Nil
21. Faculty as members in 
� a)  National committees – Nil                 
 b)  International Committees - Nil 
 c)  Editorial Boards - Nil
22. Student projects 
 a)� Percentage of students who have done in-house projects including inter departmental / 

programme: 100% for TYBA in all years.
23. Awards / Recognitions received by faculty and students: Students have consistently 

achieved ranks for the department:

Year  No. of ranks
2006

 
01

2008

 

03
2009 04
2010 03
2011 01
2013 02

24. List of eminent academicians and scientists / visitors to the department:

Sr. No.  Name  Institute  
01.  Guru Gaurangdas  ISKON  
02.

 
Mr. & Mrs. Bihag Lal

 
Samarpan Meditation

25. Seminars / Conferences / Workshops organized & the source of funding 
· National: “Spirit of Scientific Inquiry in Humanities”conducted in November 2007. Self-

funded
· University : A pre-revision syllabus workshop for SYBA Philosophy papers II and III was 

organized in 2007-2008
· University : A pre-revision syllabus workshop for TYBA Philosophy papers was 

organized in 2008-2009

26. Student prole programme / course wise:

Name of the Course  /  
programme  

Applications 
received  

Selected   
*M  

Enrolled  
*F  

PERCENTAGE

FYBA  (B div)  94  94  18  76  81.95
SYBA

 
59

 
59

 
10

 
49

 
89.83

TYBA 27 27 03 24 88.89

*M=Male F=Female



S.V.K.M'S MITHIBAI COLLEGE November 2014 Evaluative Reports

EVALUATIVE REPORT OF PHILOSOPHY 
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Nil
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9. Number of Teaching posts 

 Sanctioned  Filled  
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Asst. Professors 02  
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Ph.D. / M. Phil. etc.,)

Name  Qualication  Designation  Specilization  No. of Years of 
Experience  

Ms.  VimalaChaube  M.A, DHE  Associate 
professor  

Philosophy  28  

Mr.  DipeshUpadhyay  M.A, SET, 
NET M.Phil  

Assistant 
Professor  

Philosophy  11  

Ms.  DeepaJaydev  M.A, SET  Assistant 
Professor  

Religion,  Indian 
Philosophy  

09  

11. List of senior visiting faculty : Nil
12. Percentage of lectures delivered and practical classes handled(programme wise) by 

temporary faculty : Nil
13. Student -Teacher Ratio (programme wise) : 
 FC II – SYBCom(120:1);  SYBA (120:1); FC II – SYBSc(85:1)
       Philosophy – FYBA (80:1); SYBA (70:1); TYBA (20:1); Comparative 
        religion-SYBA (30:1)
14. Number of academic support staff (technical) and administrative staff; sanctioned and 

lled : Nil
15. Qualications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil/PG. : MPhil – 01, PG- 03
16. Number of faculty with ongoing  projects from  a) National b) International funding   

agencies  and  grants received :  Nil
17. Departmental projects funded by  DST-FIST; UGC, DBT, ICSSR, etc. and total grants 

received :  Nil
18. Research Centre /facility  recognized by the University :  Nil
19. Publications:
 a. Publication per faculty 
 b. Number of papers published in peer reviewed journals (b1. national / b2. international) by 

faculty and students 
 c. Number of publications listed in International Database 
 d.  Monographs
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20. Areas of consultancy and income generated : Nil
21. Faculty as members in 
� a)  National committees – Nil                 
 b)  International Committees - Nil 
 c)  Editorial Boards - Nil
22. Student projects 
 a)� Percentage of students who have done in-house projects including inter departmental / 

programme: 100% for TYBA in all years.
23. Awards / Recognitions received by faculty and students: Students have consistently 

achieved ranks for the department:

Year  No. of ranks
2006

 
01

2008

 

03
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2011 01
2013 02

24. List of eminent academicians and scientists / visitors to the department:

Sr. No.  Name  Institute  
01.  Guru Gaurangdas  ISKON  
02.

 
Mr. & Mrs. Bihag Lal

 
Samarpan Meditation

25. Seminars / Conferences / Workshops organized & the source of funding 
· National: “Spirit of Scientific Inquiry in Humanities”conducted in November 2007. Self-

funded
· University : A pre-revision syllabus workshop for SYBA Philosophy papers II and III was 

organized in 2007-2008
· University : A pre-revision syllabus workshop for TYBA Philosophy papers was 

organized in 2008-2009

26. Student prole programme / course wise:

Name of the Course  /  
programme  

Applications 
received  

Selected   
*M  

Enrolled  
*F  

PERCENTAGE

FYBA  (B div)  94  94  18  76  81.95
SYBA

 
59

 
59

 
10

 
49

 
89.83

TYBA 27 27 03 24 88.89

*M=Male F=Female
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27.   Diversity of Students 

Name of the Course  
 

No. of students from 
the same state  

No.  of students 
from other States  

No.  of students 
from abroad

UG  5403  290  02

28. How many students have cleared national and state competitive examinations such as 
NET, SLET, GATE, Civil services, Defense services, etc.? Nil

29. Student progression

Student progression Against % enrolled 
UG to PG 20% 
PG to M.Phil.   
PG to Ph.D.    
Ph.D. to Post-Doctoral    
               Employed  

· Campus selection  

· Other than campus recruitment 

 
 

25% 

Entrepreneurship/Self-employment  02% 
 

30. Details of  Infrastructural facilities 
 a) Library: Nil.
 b) Internet facilities for Staff &Students : Available
 c) Class rooms with ICT facility : The department is provided with a laptop and LCD 

which is used by the faculty and students of the department
 d) Laboratories : Nil
31. Number of students receiving nancial assistance from college, university, government 

or other agencies : Nil
32. Details on student enrichment programmes (special lectures / workshops / seminar) 

with external experts : Yoga workshops are conducted  for the practical knowledge of the 
subject, Guest lectures on personality development and stress management, and Educational 
visits to places of worship and organic farms to sensitize students about religions and 
environment.

33. Teaching methods adopted to improve student learning :  Lecture Method, Project and 
Assignment based Learning, ICT assisted Learning, Case Study Method, Experiential 
Learning, Presentation, etc.

34. Participation in Institutional Social Responsibility (ISR) and Extension activities : Prof. 
Deepa Jaydev has been working as Extension Work Teacher with DLLE since 2010. Students 
are motivated to participate in DLLE every year. They present street plays on various current 
social issues to create awareness among public.

35. SWOC analysis of the department and Future plans
 Strength: Excellent dedicated faculty, well – stocked library, availability of e-resources 

which are tapped by our proactive faculty. The department consistently achieves Ranks every 
year at the university.

 Weakness: Lack of publications and research, limited co-curricular activities.
 Opportunities: Research, Starting MA Course, Starting a Yoga & meditation centre.
 Challenges: The number of students to be dealt at FY and SY level under the credit system 

proves to be an impediment in the execution of duties as well as eats into the time that could 
otherwise be taken up for research. The varied crowd of students with different academic 
background also poses challenges in teaching.
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EVALUATIVE REPORT OF POLITICS

1. Name of the department :   Politics
2. Year of Establishment :   1961
3. Names of Programmes / Courses offered : Under Graduate
4. Names of Interdisciplinary courses and the departments/units  involved :  Nil
5. Annual/ semester/choice based credit system (programme wise): Annual system till 

2010- 11, Credit Based Semester Grading System introduced thereafter.
6. Participation of the department in the courses offered by other departments : Nil
7. Courses in collaboration with other universities, industries, foreign institutions, etc.:   

Nil
8. Details of courses / programmes discontinued (if any) with reasons : Nil
9. Number of  Teaching posts 

 Sanctioned  Filled  

Professors  
02

 
 

Associate Professors
 

01
 

Asst. Professors 01

10. Faculty prole with name, qualication, designation, specialization, (D.Sc./D.Litt. / 
Ph.D. / M. Phil. etc.,)

Name  Qualication  Designation  Specialization  No. of Years of 
Experience

Mrs. Kinnari Ramanathan  M.A  Associate 
Professor  

Politics  29  

Dr. Mahesh Bhagwat  M.A, Ph.D  Associate 
Professor

 

Politics  24  

Dr. Anuya Warty
 

M.A, Ph.D
 

Assistant 
Professor

 

Politics
 

02
 

11. List of senior visiting faculty : Nil
12. Percentage of lectures delivered and practical classes handled (programme wise) by 

temporary faculty : Nil
13. Student -Teacher Ratio (programme wise) : 35:2
14. Number of academic support staff (technical) and administrative staff; sanctioned and 

lled : Nil
15. Qualications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil/PG.: Ph.D- 02, PG-01.
16. Number of faculty with ongoing  projects from  a) National b) International funding   

agencies  and  grants received :  Nil
17. Departmental projects funded by  DST-FIST; UGC, DBT, ICSSR, etc. and total grants 

received :  Nil
18. Research Centre /facility  recognized by the University :  Nil
19. Publications: 
 a.  Publication per faculty 
 b.  Number of papers published in peer reviewed journals (b1. national / b2. international) by 

faculty and students 
 c.  Number of publications listed in International Database 
 d.  Monographs
 e.  Chapter in Books
 f.  Books Edited  
 g.  Books with ISBN/ISSN numbers with details of publishers
 h.  Citation Index 
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Name of the Course  
 

No. of students from 
the same state  

No.  of students 
from other States  

No.  of students 
from abroad

UG  5403  290  02
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29. Student progression
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UG to PG 20% 
PG to M.Phil.   
PG to Ph.D.    
Ph.D. to Post-Doctoral    
               Employed  

· Campus selection  

· Other than campus recruitment 

 
 

25% 

Entrepreneurship/Self-employment  02% 
 

30. Details of  Infrastructural facilities 
 a) Library: Nil.
 b) Internet facilities for Staff &Students : Available
 c) Class rooms with ICT facility : The department is provided with a laptop and LCD 

which is used by the faculty and students of the department
 d) Laboratories : Nil
31. Number of students receiving nancial assistance from college, university, government 

or other agencies : Nil
32. Details on student enrichment programmes (special lectures / workshops / seminar) 

with external experts : Yoga workshops are conducted  for the practical knowledge of the 
subject, Guest lectures on personality development and stress management, and Educational 
visits to places of worship and organic farms to sensitize students about religions and 
environment.

33. Teaching methods adopted to improve student learning :  Lecture Method, Project and 
Assignment based Learning, ICT assisted Learning, Case Study Method, Experiential 
Learning, Presentation, etc.

34. Participation in Institutional Social Responsibility (ISR) and Extension activities : Prof. 
Deepa Jaydev has been working as Extension Work Teacher with DLLE since 2010. Students 
are motivated to participate in DLLE every year. They present street plays on various current 
social issues to create awareness among public.

35. SWOC analysis of the department and Future plans
 Strength: Excellent dedicated faculty, well – stocked library, availability of e-resources 

which are tapped by our proactive faculty. The department consistently achieves Ranks every 
year at the university.

 Weakness: Lack of publications and research, limited co-curricular activities.
 Opportunities: Research, Starting MA Course, Starting a Yoga & meditation centre.
 Challenges: The number of students to be dealt at FY and SY level under the credit system 

proves to be an impediment in the execution of duties as well as eats into the time that could 
otherwise be taken up for research. The varied crowd of students with different academic 
background also poses challenges in teaching.
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EVALUATIVE REPORT OF POLITICS

1. Name of the department :   Politics
2. Year of Establishment :   1961
3. Names of Programmes / Courses offered : Under Graduate
4. Names of Interdisciplinary courses and the departments/units  involved :  Nil
5. Annual/ semester/choice based credit system (programme wise): Annual system till 

2010- 11, Credit Based Semester Grading System introduced thereafter.
6. Participation of the department in the courses offered by other departments : Nil
7. Courses in collaboration with other universities, industries, foreign institutions, etc.:   

Nil
8. Details of courses / programmes discontinued (if any) with reasons : Nil
9. Number of  Teaching posts 

 Sanctioned  Filled  

Professors  
02

 
 

Associate Professors
 

01
 

Asst. Professors 01

10. Faculty prole with name, qualication, designation, specialization, (D.Sc./D.Litt. / 
Ph.D. / M. Phil. etc.,)

Name  Qualication  Designation  Specialization  No. of Years of 
Experience

Mrs. Kinnari Ramanathan  M.A  Associate 
Professor  

Politics  29  

Dr. Mahesh Bhagwat  M.A, Ph.D  Associate 
Professor

 

Politics  24  

Dr. Anuya Warty
 

M.A, Ph.D
 

Assistant 
Professor

 

Politics
 

02
 

11. List of senior visiting faculty : Nil
12. Percentage of lectures delivered and practical classes handled (programme wise) by 

temporary faculty : Nil
13. Student -Teacher Ratio (programme wise) : 35:2
14. Number of academic support staff (technical) and administrative staff; sanctioned and 

lled : Nil
15. Qualications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil/PG.: Ph.D- 02, PG-01.
16. Number of faculty with ongoing  projects from  a) National b) International funding   

agencies  and  grants received :  Nil
17. Departmental projects funded by  DST-FIST; UGC, DBT, ICSSR, etc. and total grants 

received :  Nil
18. Research Centre /facility  recognized by the University :  Nil
19. Publications: 
 a.  Publication per faculty 
 b.  Number of papers published in peer reviewed journals (b1. national / b2. international) by 

faculty and students 
 c.  Number of publications listed in International Database 
 d.  Monographs
 e.  Chapter in Books
 f.  Books Edited  
 g.  Books with ISBN/ISSN numbers with details of publishers
 h.  Citation Index 
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 i.  SNIP
 j. SJR
 k.  Impact factor  
 l.  h-index 
 m.  Conference proceeding
 n.  others

Faculty  a  b1  b2  c  d  e  f  g  h  i  j  k  l  m n
Dr. Mahesh Bhagwat  -  -    -  -  -  10  -  -  -  -  -  04
Dr. Anuya W arty - - 01

20. Areas of consultancy and income generated : Not Applicable
21. Faculty as members in 
� a)  National committees- Nil                    
 b)  International Committees- Nil        
       c)  Editorial Boards- Nil
22. Student projects 
 a)� Percentage of students who have done in-house projects including inter departmental / 

programme: 100%.
23. Awards / Recognitions received by faculty and students : Nil
24. List of eminent academicians and scientists/ visitors to the department : Nil
25. Seminars/ Conferences/Workshops organized & the source of funding : Nil
26. Student prole programme/course wise:

Name of the Course  /  
programme  

Applications 
received  

Selected   
*M  

Enrolled  
*F  

Pass 
Percentage

F.Y.B.A  34  34  15  23  79.4%
S.Y.B.A  33  33  11  22  89.51%
T.Y.B.A  10  10  02  08  100%

*M=Male F=Female

27. Diversity of Students

Name of the 
Course 

% of students from 
the same state 

% of students 
from other states  

% of students from 
abroad  

F.Y.B.A 99 01  -  

28. How many students have cleared national and state competitive examinations such as 
NET, SLET, GATE, Civil services, Defense services, etc.  :  Nil

29. Student progression:

Student progression  Against %  enrolled
UG to PG  10%  
PG to M.Phil.  Nil  
PG to Ph.D.   Nil  
Ph.D. to Post-Doctoral   Nil  
               Employed  
· Campus selection  
·
 

Other than campus recruitment
 

-  

Entrepreneurship/Self-employment Nil
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30. Details of  Infrastructural facilities 
 a)  Library: Nil
 b)  Internet facilities for Staff &Students: Available.
 c)  Class rooms with ICT facility:The department is provided with a laptop and LCD which 

is used by the faculty and students of the department
 d)  Laboratories: Not Applicable.
31. Number of students receiving nancial assistance from college, university, government 

or other agencies : Nil
32. Details on student enrichment programmes (special lectures / workshops / seminar) 

with external experts : Nil
33. Teaching methods adopted to improve student learning: Use of ICT; field visits.
34. Participation in Institutional Social Responsibility (ISR) and Extension activities: Nil
35. SWOC analysis of the department and Future plans
 Strength: Both  faculty hold Ph.D degree; Intensive informal concultancy by Dr. Mahesh 

Bhagwat; Favourable learner-teacher ratio allowing individual ateention; research and 
publications

 Weakness: Students with weak academic background.
 Opportunities:Scope for certificate courses which are being considered; Internship 

programmes being planned
 Challenges: Perception about the subject not being job; Subject being offered in one 

combination at entry lvel resulting in limited number of students opting for it.
 Future plans: Organizing more activities to make the subject more attractive.
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 j. SJR
 k.  Impact factor  
 l.  h-index 
 m.  Conference proceeding
 n.  others
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20. Areas of consultancy and income generated : Not Applicable
21. Faculty as members in 
� a)  National committees- Nil                    
 b)  International Committees- Nil        
       c)  Editorial Boards- Nil
22. Student projects 
 a)� Percentage of students who have done in-house projects including inter departmental / 

programme: 100%.
23. Awards / Recognitions received by faculty and students : Nil
24. List of eminent academicians and scientists/ visitors to the department : Nil
25. Seminars/ Conferences/Workshops organized & the source of funding : Nil
26. Student prole programme/course wise:

Name of the Course  /  
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Applications 
received  

Selected   
*M  

Enrolled  
*F  

Pass 
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F.Y.B.A  34  34  15  23  79.4%
S.Y.B.A  33  33  11  22  89.51%
T.Y.B.A  10  10  02  08  100%

*M=Male F=Female

27. Diversity of Students

Name of the 
Course 

% of students from 
the same state 

% of students 
from other states  

% of students from 
abroad  

F.Y.B.A 99 01  -  

28. How many students have cleared national and state competitive examinations such as 
NET, SLET, GATE, Civil services, Defense services, etc.  :  Nil

29. Student progression:

Student progression  Against %  enrolled
UG to PG  10%  
PG to M.Phil.  Nil  
PG to Ph.D.   Nil  
Ph.D. to Post-Doctoral   Nil  
               Employed  
· Campus selection  
·
 

Other than campus recruitment
 

-  

Entrepreneurship/Self-employment Nil
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30. Details of  Infrastructural facilities 
 a)  Library: Nil
 b)  Internet facilities for Staff &Students: Available.
 c)  Class rooms with ICT facility:The department is provided with a laptop and LCD which 

is used by the faculty and students of the department
 d)  Laboratories: Not Applicable.
31. Number of students receiving nancial assistance from college, university, government 

or other agencies : Nil
32. Details on student enrichment programmes (special lectures / workshops / seminar) 

with external experts : Nil
33. Teaching methods adopted to improve student learning: Use of ICT; field visits.
34. Participation in Institutional Social Responsibility (ISR) and Extension activities: Nil
35. SWOC analysis of the department and Future plans
 Strength: Both  faculty hold Ph.D degree; Intensive informal concultancy by Dr. Mahesh 

Bhagwat; Favourable learner-teacher ratio allowing individual ateention; research and 
publications

 Weakness: Students with weak academic background.
 Opportunities:Scope for certificate courses which are being considered; Internship 

programmes being planned
 Challenges: Perception about the subject not being job; Subject being offered in one 

combination at entry lvel resulting in limited number of students opting for it.
 Future plans: Organizing more activities to make the subject more attractive.
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EVALUATIVE REPORT OF  PSYCHOLOGY

1. Name of the department: Psychology 
2. Year of Establishment: Under Graduate: 1979-80, Post Graduate: 2012
3. Names of Programmes / Courses offered: Under Graduate and  Post Graduate 
4. Names of Interdisciplinary courses and the departments / units involved : Psychology of 

Human behavior at work – TYBCOM, Department : Commerce
5. Annual / semester / choice based credit system (programme wise):
 Annual system till 2010- 11, Credit Based Semester Grading System introduced thereafter 

Credit based Semester & Grading system
6. Participation of the department in the courses offered by other departments : Nil  
7. Courses in collaboration with other universities, industries, foreign institutions, etc.: Nil  
8. Details of courses / programmes  discontinued (if any) with reasons Nil
9. Number of Teaching posts 

 Sanctioned  Filled
Professor  

05

 
Associate Professor  03
Assistant Professor

 
02

Teacher Assistant (PG) 01

10. Faculty prole with name, qualication, designation, specialization, (D.Sc./D.Litt. / 
Ph.D. / M. Phil. etc.,)

Name Qualication Designation Specialization No. of Years 
of Experience 

Kshama Shah MA, M. Phil Associate Professor Counseling 
Psychology 

U.G. 32 Yrs 
 

Mrs. Ramola 
Thangiah 

M.A, M.Phil, 
D.H.E. 

Associate Professor Industrial 
Psychology 

U.G. 29 Yrs 

P.G. 2 yrs 

Mrs. Keshmira Patel M.A. 

NET  
Associate Professor Industrial 

Psychology 
UG.19 yrs 

PG: 2 years 

Dr. Mukul Joshi
 

MA, Ph.D.
 

Assistant Professor
 

Counseling 
Psychology

 
U.G. 5 Yrs

 
 

Aparna Sharma
 

MA
 

Assistant Professor
 

Industrial 
Psychology

 U.G 02Yrs
 

Ms. Panna Mehta
 

M.A.
 

SET 
 Assistant Professor

 
Industrial 
Psychology

 U.G.: 11yrs
 

Mrs. Archana 
Ramnathkar

 M.A.
 

NET 
 Assistant Professor

 
Clinical 
Psychology

 U.G.; 7 years
 

Dr. Anju Kapoor
 

Ph. D. , M.A.
 

MA –
 

Recognized
 

Clinical, 
Counseling

 25
 

Ms. Krystal Dodd
 

M.A. 
Psychology 

 Teacher Assistant 
(Contract)

 Industrial
 

02
 

 

S.V.K.M'S MITHIBAI COLLEGE November 2014 Evaluative Reports

11. List of senior visiting faculty

Name  Yrs of Experience  
Dr. Chitra Munshi  Almost 30 years  
Dr. Eshita Mandal   Almost 30 years  
Dr. Puja Sukhija (2013-14)  20 years  
Dr. Meghna Kothari  18 years  
Ms. Veena Kumar 20+ years

12. Percentage of lectures delivered and practical classes handled (programme wise) by 
temporary faculty: Under Graduate: Approximately 20% of lectures and practicals were 
handled by temporary faculty in the year 2013-14.

 Post Graduate: Approximately 55% of lectures and practicals were handled by temporary 
faculty in the year 2013-14.

13. Student -Teacher Ratio (programme wise): Under Graduate: Approx 230:1 & Post 
Graduate: Approx 1:15

14. Number of academic support staff (technical) and administrative staff; sanctioned and 
lled: Under Graduate: Administrative- Sanction-01; Filled- 01; Post Graduate: 01

15. Qualications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil/PG.: Ph.D- 02 ; PG-07.
16. Number of faculty with ongoing  projects from  a) National b) International funding   

agencies  and  grants received: Nil
17. Departmental projects funded by  DST-FIST; UGC, DBT, ICSSR, etc. and total grants 

received:  As per Annexure VII
18. Research Centre /facility  recognized by the University: Nil
19. Publications:
 a.  Publication per faculty 
 b.  Number of papers published in peer reviewed journals (b1. national / b2. international) 

by faculty and students 
 c.  Number of publications listed in International Database 
 d.  Monographs
 e.  Chapter in Books
 f.  Books Edited  
 g.  Books with ISBN/ISSN numbers with details of publishers
 h.  Citation Index :  ISSN: 15732835-00910627 (Panna Mehta)  
 i.  SNIP
 j. SJR
 k.  Impact factor  
 l.  h-index 
 m.  Conference proceeding
 n.  others

Faculty  a  b1  b2  c  d  e  f  g  h  i  j  k  l m n
Dr. Anju Kapoor  -        01      
Ms. Panna Mehta

 
01

 
-

 
01

 
-

 
-

 
-

 
-

 
-

 
-

 
-

 
-

 
-

 
-

20. Areas of consultancy and income generated: Nil
21. Faculty as members in: Editorial Boards: 01
22. Student projects: Students work as Independent researchers under the teachers' guidance.
 a)� Percentage of students who have done in-house projects including inter 

departmental/programme: UG: & PG: 100%
 b) Percentage of students placed for projects in organizations outside the institution i.e.in 

Research laboratories/Industry/other agencies: UG: Nil
  PG: Sem II: 100% and Sem III: 100%
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EVALUATIVE REPORT OF  PSYCHOLOGY

1. Name of the department: Psychology 
2. Year of Establishment: Under Graduate: 1979-80, Post Graduate: 2012
3. Names of Programmes / Courses offered: Under Graduate and  Post Graduate 
4. Names of Interdisciplinary courses and the departments / units involved : Psychology of 

Human behavior at work – TYBCOM, Department : Commerce
5. Annual / semester / choice based credit system (programme wise):
 Annual system till 2010- 11, Credit Based Semester Grading System introduced thereafter 

Credit based Semester & Grading system
6. Participation of the department in the courses offered by other departments : Nil  
7. Courses in collaboration with other universities, industries, foreign institutions, etc.: Nil  
8. Details of courses / programmes  discontinued (if any) with reasons Nil
9. Number of Teaching posts 

 Sanctioned  Filled
Professor  

05

 
Associate Professor  03
Assistant Professor

 
02

Teacher Assistant (PG) 01

10. Faculty prole with name, qualication, designation, specialization, (D.Sc./D.Litt. / 
Ph.D. / M. Phil. etc.,)

Name Qualication Designation Specialization No. of Years 
of Experience 

Kshama Shah MA, M. Phil Associate Professor Counseling 
Psychology 

U.G. 32 Yrs 
 

Mrs. Ramola 
Thangiah 

M.A, M.Phil, 
D.H.E. 

Associate Professor Industrial 
Psychology 

U.G. 29 Yrs 

P.G. 2 yrs 

Mrs. Keshmira Patel M.A. 

NET  
Associate Professor Industrial 

Psychology 
UG.19 yrs 

PG: 2 years 

Dr. Mukul Joshi
 

MA, Ph.D.
 

Assistant Professor
 

Counseling 
Psychology

 
U.G. 5 Yrs

 
 

Aparna Sharma
 

MA
 

Assistant Professor
 

Industrial 
Psychology

 U.G 02Yrs
 

Ms. Panna Mehta
 

M.A.
 

SET 
 Assistant Professor

 
Industrial 
Psychology

 U.G.: 11yrs
 

Mrs. Archana 
Ramnathkar

 M.A.
 

NET 
 Assistant Professor

 
Clinical 
Psychology

 U.G.; 7 years
 

Dr. Anju Kapoor
 

Ph. D. , M.A.
 

MA –
 

Recognized
 

Clinical, 
Counseling

 25
 

Ms. Krystal Dodd
 

M.A. 
Psychology 

 Teacher Assistant 
(Contract)

 Industrial
 

02
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temporary faculty: Under Graduate: Approximately 20% of lectures and practicals were 
handled by temporary faculty in the year 2013-14.

 Post Graduate: Approximately 55% of lectures and practicals were handled by temporary 
faculty in the year 2013-14.

13. Student -Teacher Ratio (programme wise): Under Graduate: Approx 230:1 & Post 
Graduate: Approx 1:15

14. Number of academic support staff (technical) and administrative staff; sanctioned and 
lled: Under Graduate: Administrative- Sanction-01; Filled- 01; Post Graduate: 01

15. Qualications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil/PG.: Ph.D- 02 ; PG-07.
16. Number of faculty with ongoing  projects from  a) National b) International funding   

agencies  and  grants received: Nil
17. Departmental projects funded by  DST-FIST; UGC, DBT, ICSSR, etc. and total grants 

received:  As per Annexure VII
18. Research Centre /facility  recognized by the University: Nil
19. Publications:
 a.  Publication per faculty 
 b.  Number of papers published in peer reviewed journals (b1. national / b2. international) 

by faculty and students 
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 d.  Monographs
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01
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-

 
-

 
-

 
-

 
-
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20. Areas of consultancy and income generated: Nil
21. Faculty as members in: Editorial Boards: 01
22. Student projects: Students work as Independent researchers under the teachers' guidance.
 a)� Percentage of students who have done in-house projects including inter 

departmental/programme: UG: & PG: 100%
 b) Percentage of students placed for projects in organizations outside the institution i.e.in 

Research laboratories/Industry/other agencies: UG: Nil
  PG: Sem II: 100% and Sem III: 100%
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23. Awards / Recognitions received by faculty and students:
 Rank holders. The department has been having Ranks consistently.

Year  Rank  
2007-08  01 student  
2010-11  04 students  
2011-12

 
01 student

 
2012-13 01 student

24. List of eminent academicians and scientists/ visitors to the department:

Sr. No.  Name  Designation  Institute  
01.  Dr. Dutta Roy  Assistant Professor of the 

Psychology Research Unit  
Indian Statistic 
Institute(Kolkatta)  

02  Mr. Craig Hines,  Associate  Vice President of 
Admissions  

The Adler  School of 
Professional Psychology 
(Chicago)  

03  Dr. Shefali Sandhya  Faculty member   The Adler School of 
Professional Psychology 
(Chicago)  

04.  Dr .Joly Roy  Senior Sports Psychologist  National Sports Institute of 
Malaysia  

05.
 

Ms. Rujvi Kamat
 

Joint Doctoral Program in 
Clinical Psychology student 
working at the HNRP

 

San Diego State 
University/University of 
California, San Diego

 
06.

 
Dr. Jyoti Vora

 
Head of Department, 
Biochemistry,

 Assistant Professor (medicine)
 

Ramnarain Ruia College, V.S. 
Hospital Ahmedabad

 

07.
 

Dr. Mukul Joshi 
(Counseling 
Psychologist)

 

GM (Corporate HR)-
 

Head, 
Talent Management

 

GVK, Mumbai
 

08.
 

Mr. Satish Kumar
 

Head of Department, 
Psychology

University of Mumbai
 

Ex- students involved in research (National and international) and many more researchers 
were invited to the institute to talk to teachers and students.

25. Seminars/ Conferences/Workshops organized & the source of funding:  National: “Spirit 
of Scientific Inquiry in Humanities” conducted in November 2007.  Self-funded

26. Student prole programme/course wise:
*M=Male F=Female

Name  of the Course/programme  
 

Applications 
received  

Selected   
*M  

Enrolled
*F

FYBA  643  339  71  262
SYBA  239  239  38  201
TYBA

 
90

 
48

 
00

 
48

MA Psychology (2012-13)
 

80
 

40
 

04
 

36
(2013-14) 60 37 05 32
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27. Diversity of Students: 

Name of the Course  
 

No. of students  from the 
same state  

No.  of students 
from other States  

No.  of students 
from abroad

UG
 

5403
 

290
 

02
MA 2012-13

 
        

2013-14
 

38
 29
 

02
 08
 

Nil
Nil

 28. How many students have cleared national and state competitive examinations such as 
NET, SLET, GATE, Civil services, Defense services, etc.? : Quite a few of our ex students 
have cleared NET / SLET exam. 

Student progression: 

Student progression Against %  enrolled 

UG to PG 95% 

PG to M.Phil.   

PG to Ph.D.    

Ph.D. to Post-Doctoral    
               Employed  

·
 

Campus selection 
 

·
 

Other than campus recruitment
 

 

Entrepreneurship/Self-employment 
  

 

29. Details of  Infrastructural facilities 
 a)  Library:  Yes 
 b)  Internet facilities for staff and students: Available
 c)  ICT:  the department has laptop and projector used by the faculty and students. 
 d)  Laboratories: Yes 
30. Number of students receiving nancial assistance from college, university, government 
or other agencies: Nil
31. Details on student enrichment programmes (special lectures / workshops / seminar) 
with external experts: Yes

2008-09  Workshop on Test Construction  
2010-11  Learning Disabilities  
2013-14

 
UG: Text Mining

 PG: Workshops on Study Abroad, Consumer Behavior, Wisdom Spirituality.

32. Teaching methods adopted to improve student learning : 
· Power point presentations, Case study discussion, Role play, Theory-based Exercises 

devised for the class, Classroom Demonstrations of Text Experiments, students 
instructed to read topic synopsis provided before class which is followed by a discussion, 
Student presentations, Micro  teaching methods (teaching through questioning), Chalk 
Board methods  are used for explaining relevant topics. 

· Games such as Dumb charades based on subject-relevant words, quizzes are conducted to 
enhance learning. 

· Faculty members use internet sources widely to update the ever changing syllabus and 
provide useful links to students. 

· Students are encouraged to surf the net to collect relevant information for their research 
reports, projects and other syllabi-related referencing. Students are also motivated to find 
articles from newspapers and magazines for displaying on the department soft board to 
update their information and knowledge. In addition to this they create charts that are put 
up in the department depicting various theoretical concepts.
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23. Awards / Recognitions received by faculty and students:
 Rank holders. The department has been having Ranks consistently.

Year  Rank  
2007-08  01 student  
2010-11  04 students  
2011-12

 
01 student

 
2012-13 01 student
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01.  Dr. Dutta Roy  Assistant Professor of the 
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02  Mr. Craig Hines,  Associate  Vice President of 
Admissions  

The Adler  School of 
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(Chicago)  
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04.  Dr .Joly Roy  Senior Sports Psychologist  National Sports Institute of 
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05.
 

Ms. Rujvi Kamat
 

Joint Doctoral Program in 
Clinical Psychology student 
working at the HNRP

 

San Diego State 
University/University of 
California, San Diego

 
06.
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Head of Department, 
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 Assistant Professor (medicine)
 

Ramnarain Ruia College, V.S. 
Hospital Ahmedabad

 

07.
 

Dr. Mukul Joshi 
(Counseling 
Psychologist)

 

GM (Corporate HR)-
 

Head, 
Talent Management

 

GVK, Mumbai
 

08.
 

Mr. Satish Kumar
 

Head of Department, 
Psychology

University of Mumbai
 

Ex- students involved in research (National and international) and many more researchers 
were invited to the institute to talk to teachers and students.

25. Seminars/ Conferences/Workshops organized & the source of funding:  National: “Spirit 
of Scientific Inquiry in Humanities” conducted in November 2007.  Self-funded

26. Student prole programme/course wise:
*M=Male F=Female

Name  of the Course/programme  
 

Applications 
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Selected   
*M  

Enrolled
*F
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SYBA  239  239  38  201
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27. Diversity of Students: 

Name of the Course  
 

No. of students  from the 
same state  

No.  of students 
from other States  

No.  of students 
from abroad

UG
 

5403
 

290
 

02
MA 2012-13

 
        

2013-14
 

38
 29
 

02
 08
 

Nil
Nil

 28. How many students have cleared national and state competitive examinations such as 
NET, SLET, GATE, Civil services, Defense services, etc.? : Quite a few of our ex students 
have cleared NET / SLET exam. 

Student progression: 

Student progression Against %  enrolled 

UG to PG 95% 

PG to M.Phil.   

PG to Ph.D.    

Ph.D. to Post-Doctoral    
               Employed  

·
 

Campus selection 
 

·
 

Other than campus recruitment
 

 

Entrepreneurship/Self-employment 
  

 

29. Details of  Infrastructural facilities 
 a)  Library:  Yes 
 b)  Internet facilities for staff and students: Available
 c)  ICT:  the department has laptop and projector used by the faculty and students. 
 d)  Laboratories: Yes 
30. Number of students receiving nancial assistance from college, university, government 
or other agencies: Nil
31. Details on student enrichment programmes (special lectures / workshops / seminar) 
with external experts: Yes

2008-09  Workshop on Test Construction  
2010-11  Learning Disabilities  
2013-14

 
UG: Text Mining

 PG: Workshops on Study Abroad, Consumer Behavior, Wisdom Spirituality.

32. Teaching methods adopted to improve student learning : 
· Power point presentations, Case study discussion, Role play, Theory-based Exercises 

devised for the class, Classroom Demonstrations of Text Experiments, students 
instructed to read topic synopsis provided before class which is followed by a discussion, 
Student presentations, Micro  teaching methods (teaching through questioning), Chalk 
Board methods  are used for explaining relevant topics. 

· Games such as Dumb charades based on subject-relevant words, quizzes are conducted to 
enhance learning. 

· Faculty members use internet sources widely to update the ever changing syllabus and 
provide useful links to students. 

· Students are encouraged to surf the net to collect relevant information for their research 
reports, projects and other syllabi-related referencing. Students are also motivated to find 
articles from newspapers and magazines for displaying on the department soft board to 
update their information and knowledge. In addition to this they create charts that are put 
up in the department depicting various theoretical concepts.
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· Students are also encouraged under the guidance of the teachers to participate in 
competitions which require them to prepare a small research project and present it. 

· Psychofest, a yearly inter-collegiate festival organized by the department, is a much 
looked forward to event. Students are encouraged to conduct workshops on topics such 
dance therapy, anger management and the like. Besides psychological testing, 
handwriting analysis, dream-analysis, music therapy and various games based on 
psychophysics were also a great attraction and a learning experience to both students and 
staff alike.

33. Participation in Institutional Social Responsibility (ISR) and Extension activities: Every 
year free text books have been provided to needy students. From the year 2004 trips to schools 
for the differently abled students/Mental asylum have been organized and Students from the 
school are gifted with academic and non- academic gifts.

34. SWOC analysis of the department and Future plans:
 Strength: Committed teachers, excellent results with university ranking. Experienced faculty, 

one-to-one interaction of students and faculty, Industry related seminars, Internship experience, NGO 
work, dedicated non teaching staff

 Weakness: Inability to maintain record due to time pressure
 Opportunities: Research collaborations, Interactive teaching, use of different / unique 

teaching techniques
 Challenges: To compete and change a rigid system of education. 
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EVALUATIVE REPORT OF  SOCIOLOGY 

1. Name of the department: Sociology
2. Year of Establishment: 1961
3. Names of Programmes / Courses offered: Under Graduate
4. Names of Interdisciplinary courses and the departments/units  involved: Nil
5. Annual/ semester/choice based credit system (programme wise): Annual system till 2010-

11, Credit based semester grading system (CBSGS) introduced thereafter.
6. Participation of the department in the courses offered by other departments: Nil
7. Courses in collaboration with other universities, industries, foreign institutions, etc : Nil
8. Details of courses/programmes  discontinued (if any) with reasons: Nil
9. Number of Teaching posts 

 Sanctioned  Filled  

Professors   
04  

 
Associate Professors  01  
Asst. Professors  03  

 

10. Faculty prole with name, qualication, designation, specialization, (D.Sc./D.Litt. / 
Ph.D. / M. Phil. etc.,)

Name  Qualication  Designation  Specilization  No. of Years of 
Experience

Ms. Bhadra Muni  M.A  Senior lecturer  Sociology  33  
Ms. Trusha 
Engineer

 

M.A., M.Phil., 
B.Ed

 

Associate Professor  Sociology  35  

Ms. Vatsala 
Nambiar

 

M.A., D.H.E
 
Associate Professor

 
Sociology

 
29

 

Ms. Nilima Raval
 

M.A., B.Ed., 
SET

 

H.O.D (since June 
2013)

 Associate Professor
 

Sociology
 

20
 

M. Khevana Desai

 
M.A., 
NET/SET

 

Assistant Professor

 
Sociology

 
5 years & 6 
months

 Ms. Mittal 
Chauhan

 

M.A., NET, 
Dipl. HRM

 

Assistant Professor

 

Sociology

 

4 

 
Ms. Merlin Joseph M.A., NET Assistant Professor Sociology 6 months

11. List of senior visiting faculty- Ms. Trusha Engineer & Ms. Vatsala Nambiar
12. Percentage of lectures delivered and practical classes handled (programme wise) by 

temporary faculty: Nil
13. Student -Teacher Ratio (programme wise) : (Sociology) FYBA–120:1, SYBA – 120:1, 

TYBA – 50:1; Social work and welfare SYBA – 40:1; FYBA – Foundation Course – 120:1; 
FYBCom – Foundation Course – 120:1; FYBSc – Foundation Course – 120:1.

14. Number of academic support staff (technical) and administrative staff; sanctioned and 
lled : Nil

15. Qualications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil/PG – PG-07
16. Number of faculty with ongoing  projects from  a) National b) International funding   

agencies  and  grants received: Nil
17. Departmental projects funded by  DST-FIST; UGC, DBT, ICSSR, etc. and total grants 

received :Nil
18. Research Centre /facility  recognized by the University : Nil
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· Students are also encouraged under the guidance of the teachers to participate in 
competitions which require them to prepare a small research project and present it. 

· Psychofest, a yearly inter-collegiate festival organized by the department, is a much 
looked forward to event. Students are encouraged to conduct workshops on topics such 
dance therapy, anger management and the like. Besides psychological testing, 
handwriting analysis, dream-analysis, music therapy and various games based on 
psychophysics were also a great attraction and a learning experience to both students and 
staff alike.

33. Participation in Institutional Social Responsibility (ISR) and Extension activities: Every 
year free text books have been provided to needy students. From the year 2004 trips to schools 
for the differently abled students/Mental asylum have been organized and Students from the 
school are gifted with academic and non- academic gifts.

34. SWOC analysis of the department and Future plans:
 Strength: Committed teachers, excellent results with university ranking. Experienced faculty, 

one-to-one interaction of students and faculty, Industry related seminars, Internship experience, NGO 
work, dedicated non teaching staff

 Weakness: Inability to maintain record due to time pressure
 Opportunities: Research collaborations, Interactive teaching, use of different / unique 

teaching techniques
 Challenges: To compete and change a rigid system of education. 
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EVALUATIVE REPORT OF  SOCIOLOGY 

1. Name of the department: Sociology
2. Year of Establishment: 1961
3. Names of Programmes / Courses offered: Under Graduate
4. Names of Interdisciplinary courses and the departments/units  involved: Nil
5. Annual/ semester/choice based credit system (programme wise): Annual system till 2010-

11, Credit based semester grading system (CBSGS) introduced thereafter.
6. Participation of the department in the courses offered by other departments: Nil
7. Courses in collaboration with other universities, industries, foreign institutions, etc : Nil
8. Details of courses/programmes  discontinued (if any) with reasons: Nil
9. Number of Teaching posts 

 Sanctioned  Filled  

Professors   
04  

 
Associate Professors  01  
Asst. Professors  03  

 

10. Faculty prole with name, qualication, designation, specialization, (D.Sc./D.Litt. / 
Ph.D. / M. Phil. etc.,)

Name  Qualication  Designation  Specilization  No. of Years of 
Experience

Ms. Bhadra Muni  M.A  Senior lecturer  Sociology  33  
Ms. Trusha 
Engineer

 

M.A., M.Phil., 
B.Ed

 

Associate Professor  Sociology  35  

Ms. Vatsala 
Nambiar

 

M.A., D.H.E
 
Associate Professor

 
Sociology

 
29

 

Ms. Nilima Raval
 

M.A., B.Ed., 
SET

 

H.O.D (since June 
2013)

 Associate Professor
 

Sociology
 

20
 

M. Khevana Desai

 
M.A., 
NET/SET

 

Assistant Professor

 
Sociology

 
5 years & 6 
months

 Ms. Mittal 
Chauhan

 

M.A., NET, 
Dipl. HRM

 

Assistant Professor

 

Sociology

 

4 

 
Ms. Merlin Joseph M.A., NET Assistant Professor Sociology 6 months

11. List of senior visiting faculty- Ms. Trusha Engineer & Ms. Vatsala Nambiar
12. Percentage of lectures delivered and practical classes handled (programme wise) by 

temporary faculty: Nil
13. Student -Teacher Ratio (programme wise) : (Sociology) FYBA–120:1, SYBA – 120:1, 

TYBA – 50:1; Social work and welfare SYBA – 40:1; FYBA – Foundation Course – 120:1; 
FYBCom – Foundation Course – 120:1; FYBSc – Foundation Course – 120:1.

14. Number of academic support staff (technical) and administrative staff; sanctioned and 
lled : Nil

15. Qualications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil/PG – PG-07
16. Number of faculty with ongoing  projects from  a) National b) International funding   

agencies  and  grants received: Nil
17. Departmental projects funded by  DST-FIST; UGC, DBT, ICSSR, etc. and total grants 

received :Nil
18. Research Centre /facility  recognized by the University : Nil
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19. Publications: 
 a. Publication per faculty 
 b.  Number of papers published in peer reviewed journals (b1. national / b2. international) by 

faculty and students 
 c.  Number of publications listed in International Database 
 d. Monographs
 e.  Chapter in Books
 f.  Books Edited  
 g.  Books with ISBN/ISSN numbers with details of publishers
 h.  Citation Index 
 i.  SNIP
 j. SJR
 k.  Impact factor  
 l.  h-index 
 m.  Conference Proceedings
 n.  others

Faculty  a  b1  b2  c  d  e  f  g  h  i  j  k  l  m n

Ms. Vatsala Nambiar      -  01  -   -  -  -  -  -  
Ms. Khevana Desai   01     01         

20. Areas of consultancy and income generated : Nil
21. Faculty as members in 
 a)� National committees – Nil                 
 b) International Committees - Nil                       
 c) Editorial Boards - Nil
22. Student projects 
 a)� Percentage of students who have done in-house projects including inter 

departmental/programme – 100%
23. Awards/ Recognitions received by faculty and students

· By students –
 a. Under the guidance of Khevana Desai, two students, Ms. Anagha Kamath and Ms. Roma 

nd
Narkhede from SYBA won 2  prize at UDAAN, a zonal level research convention by DLLE, 
University of Mumbai for their paper on “Discrimination against homosexuality in India” on 

th18  February 2014.

· By staff – 
 Prof. Khevana Desai won a first prize in a national level essay competition in Gujarati on 

ndfemale foeticide in India, jointly organized by Mumbai Samachar and Kutchh Shakti on 2  
June 2011.   

24. List of eminent academicians and scientists/ visitors to the department –

Sr. No.
 

Name Institute 
01.

 
Mr. & Mrs. Bihag Lal Samarpan Meditation

25. Seminars/ Conferences/Workshops organized & the source of funding 
a. 2007-2008: Organized a UGC sponsored national seminar on 'The spirit of scientific 

inquiry in humanities' in Nov 2007
b. A pre-revision syllabus workshop for Foundation Course Paper-II was organized. Prof. 

Khevana Desai and Prof. Abhidha Vyas of Sociology department actively participated in 
conducting this workshop 2012-13
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26. Student prole programme/course wise:

Name of the Course
 

/
 

programme 

(refer question no. 4) 

Applications 
received 

Selected
 

Enrolled
 

*M       *F

 
Pass 

percentage

F.Y.B.A  643 321 40      281 90.65%  
SYBA 228 228 30      198  90%  
TYBA 40 40 07       33 69.64%  

*M=Male F=Female

27.    Diversity of Students

Name of the Course  % of students from 
the same state  

% of students from 
other States  

% of students 
from abroad

FYBA  82   8.8   0.3
TYBA 100 --- ---

28. How many students have cleared national and state competitive examinations such as 
NET, SLET, GATE, Civil services, Defense services, etc.  ?   Students cleared NET- 05

29. Student progression

Student progression Against % enrolled 

UG to PG 05 

PG to M.Phil.   

PG to Ph.D.   03 

Ph.D. to Post-Doctoral    
               

Employed 
 

·
 

Campus selection 
 

·
 

Other than campus recruitment
 

 
 

10
 

Entrepreneurship/Self-employment 
  

 

30. Details of  Infrastructural facilities 
 a) Library:  Nil�
 b) Internet facilities for Staff & Students: Available
 c) Class rooms with ICT facility - the department has a laptop and LCD used by the Faculty 

and students.
 d) Laboratories : Nil
31. Number of students receiving nancial assistance from college, university, government 

or other agencies : Nil
32. Details on student enrichment programme (special lectures / workshops / seminar) with 

external experts.
· Field trips organized for better understanding of the empirical data.
· Students visit various NGOs and documentation centers across the city for first hand 

information for their project work.
· Faculty members and alumni guide students regarding prospective academic and career 

advancement and opportunities. A system of mentoring has been introduced for the 
academic and non academic development of the students.

33. Teaching methods adopted to improve student learning: Presentations on syllabus topics 
based on the data collected from reference books, internet, magazines and newspapers; Role 
play as a method for social problems and research methodology; Screening of socially 

th
relevant films for example pre release discussion on the film Ship of Thesus 11  July 2013 in 
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19. Publications: 
 a. Publication per faculty 
 b.  Number of papers published in peer reviewed journals (b1. national / b2. international) by 

faculty and students 
 c.  Number of publications listed in International Database 
 d. Monographs
 e.  Chapter in Books
 f.  Books Edited  
 g.  Books with ISBN/ISSN numbers with details of publishers
 h.  Citation Index 
 i.  SNIP
 j. SJR
 k.  Impact factor  
 l.  h-index 
 m.  Conference Proceedings
 n.  others

Faculty  a  b1  b2  c  d  e  f  g  h  i  j  k  l  m n

Ms. Vatsala Nambiar      -  01  -   -  -  -  -  -  
Ms. Khevana Desai   01     01         

20. Areas of consultancy and income generated : Nil
21. Faculty as members in 
 a)� National committees – Nil                 
 b) International Committees - Nil                       
 c) Editorial Boards - Nil
22. Student projects 
 a)� Percentage of students who have done in-house projects including inter 

departmental/programme – 100%
23. Awards/ Recognitions received by faculty and students

· By students –
 a. Under the guidance of Khevana Desai, two students, Ms. Anagha Kamath and Ms. Roma 

nd
Narkhede from SYBA won 2  prize at UDAAN, a zonal level research convention by DLLE, 
University of Mumbai for their paper on “Discrimination against homosexuality in India” on 

th18  February 2014.

· By staff – 
 Prof. Khevana Desai won a first prize in a national level essay competition in Gujarati on 

ndfemale foeticide in India, jointly organized by Mumbai Samachar and Kutchh Shakti on 2  
June 2011.   

24. List of eminent academicians and scientists/ visitors to the department –

Sr. No.
 

Name Institute 
01.

 
Mr. & Mrs. Bihag Lal Samarpan Meditation

25. Seminars/ Conferences/Workshops organized & the source of funding 
a. 2007-2008: Organized a UGC sponsored national seminar on 'The spirit of scientific 

inquiry in humanities' in Nov 2007
b. A pre-revision syllabus workshop for Foundation Course Paper-II was organized. Prof. 

Khevana Desai and Prof. Abhidha Vyas of Sociology department actively participated in 
conducting this workshop 2012-13
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Entrepreneurship/Self-employment 
  

 

30. Details of  Infrastructural facilities 
 a) Library:  Nil�
 b) Internet facilities for Staff & Students: Available
 c) Class rooms with ICT facility - the department has a laptop and LCD used by the Faculty 

and students.
 d) Laboratories : Nil
31. Number of students receiving nancial assistance from college, university, government 

or other agencies : Nil
32. Details on student enrichment programme (special lectures / workshops / seminar) with 

external experts.
· Field trips organized for better understanding of the empirical data.
· Students visit various NGOs and documentation centers across the city for first hand 

information for their project work.
· Faculty members and alumni guide students regarding prospective academic and career 

advancement and opportunities. A system of mentoring has been introduced for the 
academic and non academic development of the students.

33. Teaching methods adopted to improve student learning: Presentations on syllabus topics 
based on the data collected from reference books, internet, magazines and newspapers; Role 
play as a method for social problems and research methodology; Screening of socially 

th
relevant films for example pre release discussion on the film Ship of Thesus 11  July 2013 in 
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college. The film throws light on issues of medical tourism, medical ethics, organ trade, 
Euthenesia etc.; For example an educational visit for TYBA to Keshav Shrishti, an old age 
home, an institution based on organic farming, and the Pagoda,a Buddhist monastery on 7th 
September, 2013

34. Participation in Institutional Social Responsibility (ISR) and Extension activities: 5 
TYBA students volunteered at Prakruti – nature festivle organized by Bhavans Nature and 
Adventure centre (BNAC) in January 2010; 5 TYBA students participated in three day 
residential workshop on gender sensitization at Kharghar organized by VACHA and FES in 
September 2011.; Five TYBA students participated in a two day symposium on 'girls at 

rd thmargins' organised by VACHA and FES at YMCA, Colaba on 23  and 24  November 2012; 
Students of TYBA attended a seminar on Violence against Girls: perception, prevention and 
follow up action by Vacha and FES on December 2-3, 2013 at YMCA, Mumbai Central; 
SYBA social work and welfare students’ visited Vacha - an NGO working for adolescent girls 

thto get a firsthand experience of social work activity 8  February 2014.
35. SWOC analysis of the department and Future plans
 Strength: Harmony & understanding among department.
 Weakness: Lack of University Ranks from 2011.
 Opportunities: Scope to start up M.A. in sociology
 Challenges: The number of students to be dealt at FY and SY level under the credit system 

proves to be an impediment in the execution of duties as well as eats into the time that could 
otherwise be taken up for research. The varied crowd of students with different academic 
background also poses challenges in teaching
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EVALUATIVE REPORT OF ACCOUNTANCY 

1. Name of the department: Accountancy
2. Year of Establishment : 1980
3. Names of Programmes / Courses offered :  Under Graduate
4. Names of Interdisciplinary courses and the departments/units  involved:   Nil
5. Annual/ semester/choice based credit system (programme wise): Annual system till 2010- 

11, Credit Based Semester Grading System introduced thereafter. 
6. Participation of the department in the courses offered by other departments:    Nil
7. Courses in collaboration with other universities, industries, foreign institutions, etc.:     

Nil
8. Details of courses/programmes discontinued (if any) with reasons:    Nil
9. Number of Teaching posts 

Sanctioned  Filled
Professors  

08
 

 

Nil
Associate Professors

 
06

Asst. Professors
 

02

 10. Faculty prole with name, qualication, designation, specialization, (D.Sc./D.Litt. / 
Ph.D. / M. Phil. etc.,)

Name  Designation  Qualication  Specialisation  Experience

Mr L P Dalal  Associate 
Professor

 

B.Com, FCA  Accounting, Auditing 
&

 
Finance

 

30 Years

Mr A M Solanki
 

Associate 
Professor

 

B.Com, ACS, FCA
 

Accounting, Auditing 
Taxation & Finance

 

29 Years

Mr P H Clerk

 
Associate 
Professor

 

B.Com, Grad CWA, 
FCA

 

Accounting, Auditing 
Taxation & Finance

 

28 Years

Mr M R Jain

 

Associate 
Professor

 

B.Com, FCA

 

Accounting, Auditing 
Taxation, Finance & 
Co-operative matters

 

27 Years

Mr T V Gandhi

 

Associate 
Professor

 

B.Com, FCA

 

Accounting, Auditing  
&Taxation

 

27 Years

Mr S K Kamdar

 

Associate 
Professor

 

B.Com, LL B, Grd 
CWA, FCA

 

Accounting, Auditing 
Taxation, Finance & 
Corporate  matters

 

29 Years

Ms Rakhi Madnani

 

Assistant 
Professor

B.Com, MA, M 
Com, NET

Accounting

 

6 Years

Mr Pankaj Kataria Assistant 
Professor

B.Com, M Com, 
IPCC, NET

Accounting, Auditing 
& Taxation, 

6 Years

11. List of senior visiting faculty:None
12. Percentage of lectures delivered and practical classes handled(programme wise) by 

temporary faculty:      None
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college. The film throws light on issues of medical tourism, medical ethics, organ trade, 
Euthenesia etc.; For example an educational visit for TYBA to Keshav Shrishti, an old age 
home, an institution based on organic farming, and the Pagoda,a Buddhist monastery on 7th 
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thto get a firsthand experience of social work activity 8  February 2014.
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 Challenges: The number of students to be dealt at FY and SY level under the credit system 

proves to be an impediment in the execution of duties as well as eats into the time that could 
otherwise be taken up for research. The varied crowd of students with different academic 
background also poses challenges in teaching
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9. Number of Teaching posts 
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08
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 10. Faculty prole with name, qualication, designation, specialization, (D.Sc./D.Litt. / 
Ph.D. / M. Phil. etc.,)

Name  Designation  Qualication  Specialisation  Experience

Mr L P Dalal  Associate 
Professor

 

B.Com, FCA  Accounting, Auditing 
&

 
Finance

 

30 Years

Mr A M Solanki
 

Associate 
Professor

 

B.Com, ACS, FCA
 

Accounting, Auditing 
Taxation & Finance

 

29 Years

Mr P H Clerk

 
Associate 
Professor

 

B.Com, Grad CWA, 
FCA

 

Accounting, Auditing 
Taxation & Finance

 

28 Years

Mr M R Jain

 

Associate 
Professor

 

B.Com, FCA

 

Accounting, Auditing 
Taxation, Finance & 
Co-operative matters

 

27 Years

Mr T V Gandhi

 

Associate 
Professor

 

B.Com, FCA

 

Accounting, Auditing  
&Taxation

 

27 Years

Mr S K Kamdar

 

Associate 
Professor

 

B.Com, LL B, Grd 
CWA, FCA

 

Accounting, Auditing 
Taxation, Finance & 
Corporate  matters

 

29 Years

Ms Rakhi Madnani

 

Assistant 
Professor

B.Com, MA, M 
Com, NET

Accounting

 

6 Years

Mr Pankaj Kataria Assistant 
Professor

B.Com, M Com, 
IPCC, NET

Accounting, Auditing 
& Taxation, 

6 Years

11. List of senior visiting faculty:None
12. Percentage of lectures delivered and practical classes handled(programme wise) by 

temporary faculty:      None



13. Student -Teacher Ratio (programme wise): 
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First Year BCom  Accountancy Paper I  125:01  
Second Year BCom  Accountancy Paper II  210:01  
Third Year B Com  Accountancy Paper V  445:01  

 
Accountancy Paper VI

 
297:01

 

 
Accountancy Paper VII

 
297:01

 
Direct & Indirect Taxation 360:01

14. Number of academic support staff (technical) and administrative staff; sanctioned 
and lled:      None

15. Qualications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil/PG.: PG-08
16. Number of faculty with ongoing  projects from  a) National b) International funding   

agencies  and  grants received: None
17. Departmental projects funded by  DST-FIST; UGC, DBT, ICSSR, etc. and total grants 

received:        None
18. Research Centre /facility  recognized by the University: None
19. Publications: 
 a. Publication per faculty 
 b. Number of papers published in peer reviewed journals (b1. national / b2. 

international) by faculty and students 
 c. Number of publications listed in International Database 
 d. Monographs
 e. Chapter in Books
 f. Books Edited  
 g. Books with ISBN/ISSN numbers with details of publishers
 h. Citation Index 
 i. SNIP
 j. SJR
 k. Impact factor  
 l. h-index 
 m. Conference proceeding
 n. others

Faculty  a  b1  b2  c  d  e  f  g  h  i  j  k l m n

R. Madnani  01  01    -  -  -   -  -  -  - - 01

20. Areas of consultancy and income generated: None
21. Faculty as members in 
� a)  National committees – Nil               
� b)  International Committees – Nil
       c)  Editorial Boards:     Nil
22. Student projects:    None
23. Awards/ Recognitions received by faculty and students:    None
24. List of eminent academicians and scientists/ visitors to the department:     None
25. Seminars/ Conferences/Workshops organized & the source of funding :   None
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26. Student prole programme/course wise:

Name of the 
Course/programme  

Applications 
received  

Selected  Enrolled  
*M  

Enrolled  
*F  

Pass 
percentage

F Y B Com
 

2412
 

870
 

435
 

435
 

94.2%
S Y B Com

 
839

 
839

 
391

 
448

 
96.78

T Y B Com 898 898 451 447 97.5%

*M=Male F=Female

27.  Diversity of Students

Name of the Course 

 

% of students from 
the same state  

% students from 
other States  

% students from 
abroad

Undergraduate About 93% 6%  < 1 %

28. How many students have cleared national and state competitive examinations such as 
NET, SLET, GATE, Civil services, Defense services, etc?  : 04

29. Student progression the number of students in the commerce faculty is in the range of around 
1000 every year. Hence, it becomes difficult to track the progression of these students. A large 
percentage of the commerce students pursue professional courses like CA, CS etc. Some 
faculty members from different commerce departments keep in touch with individual 
students. 

30. Details of  Infrastructural facilities 
 a) Library: Nil
 b)  Internet facilities for Staff & Students: Available
 c)  Class rooms with ICT facility:    The department is provided with lap top and LCD 

which is used by the faculty and the students.
 d)  Laboratories:    Not Applicable
31. Number of students receiving nancial assistance from college, university, government 

or other agencies: Nil
32. Details on student enrichment programmes (special lectures /  workshops / seminar) 

with external experts:     None
33. Teaching methods adopted to improve student learning:    PIP, Case Study, Role Play etc.
34. Participation in Institutional Social Responsibility (ISR) and Extension activities:   

DLLE, Nature Club etc.
35. SWOT analysis of the department and Future plans
 Strengths:
 The department has highly experienced teachers, with an average teaching experience of 25 

years. Faculty members include practising Chartered Accountants specializing in the field of 
Accounting, Auditing, Taxation and Corporate matters. Average rating of teachers as per 
Students Feedback has been measured as 3.8 out of 5. Faculty members are Multitasking with 
engagements in various social and charitable activities.

 Weakness:
 The department lacks in filing and recording of documents. Due to lack of infrastructure 

facilities, there is less use of technology in teaching and learning process. Due to high student-
teacher ratio, desired interaction with all students is not possible. Field visits to companies 
cannot be organized due to large number of students.

 Opportunities:
 Various new Information Technology tools can be used to better optimize teaching and 

learning process. Students pursuing professional courses like C A, CS, ICWA etc. can be 
trained at the office of the practicing faculty members leading to acquiring practical 
knowledge  in the field of Accounting, Auditing, Taxation and Corporate matters. Students at 
the graduate level with practical knowledge of Accounting and Taxation acquired at the office 
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20. Areas of consultancy and income generated: None
21. Faculty as members in 
� a)  National committees – Nil               
� b)  International Committees – Nil
       c)  Editorial Boards:     Nil
22. Student projects:    None
23. Awards/ Recognitions received by faculty and students:    None
24. List of eminent academicians and scientists/ visitors to the department:     None
25. Seminars/ Conferences/Workshops organized & the source of funding :   None
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faculty members from different commerce departments keep in touch with individual 
students. 

30. Details of  Infrastructural facilities 
 a) Library: Nil
 b)  Internet facilities for Staff & Students: Available
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DLLE, Nature Club etc.
35. SWOT analysis of the department and Future plans
 Strengths:
 The department has highly experienced teachers, with an average teaching experience of 25 

years. Faculty members include practising Chartered Accountants specializing in the field of 
Accounting, Auditing, Taxation and Corporate matters. Average rating of teachers as per 
Students Feedback has been measured as 3.8 out of 5. Faculty members are Multitasking with 
engagements in various social and charitable activities.
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 The department lacks in filing and recording of documents. Due to lack of infrastructure 

facilities, there is less use of technology in teaching and learning process. Due to high student-
teacher ratio, desired interaction with all students is not possible. Field visits to companies 
cannot be organized due to large number of students.

 Opportunities:
 Various new Information Technology tools can be used to better optimize teaching and 
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of the faculty members stand better chance of employment.
 Threats:
 Students pursuing Professional Courses like CA, CS, ICWA find difficult to attend both 

college and Office resulting in their joining “Distance Education” program of the University 
or the institutions where attendance rules of the University are not followed very strictly. 
Many students now prefer “Self Financing Courses” since the student – teacher ratio is less as 
compared to “Aided Courses” though the course content is more or less the same. The 
curriculum does not necessarily reflect the changing industry requirements which can be seen 
from the low level of placements of graduate students.

 Plan of action of the Department for the next ve years
 Strengthening the PIP, Increase the use of ICT, Expose students to the latest development to 

the subject by inviting guest speakers, Organize industrial and Company visits to expose 
students to the current requirements. Organize workshops, Strengthen linkages with other 
departments, Members to attend and participate at national and international level seminars 
and Add to the library resources.
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EVALUATIVE REPORT OF  ACCOUNTING AND FINANCE 

1. Name of the department: Accounting & Finance
2. Year of Establishment:    2010-11
3. Names of Programmes / Courses offered: Under Graduate- BAF
4. Names of Interdisciplinary courses and the departments / units involved: BMS / BBI / 

BFM / BMM
5. Annual / semester / choice based credit system (programme wise)  Credit based semester 

grading system
6. Participation of the department in the courses offered by other departments: M.Com- 

Accountancy and Business management
7. Courses in collaboration with other universities, industries, foreign institutions, etc.: Nil  
8. Details of courses / programmes discontinued (if any) with reasons Nil
9. Number of Teaching posts :

Sanctioned  Filled  

Professors  
03

 

-  
Associate Professors

 
-

 Asst. Professors 03

10. Faculty prole with name, qualication, designation, specialization, (D.Sc. / D.Litt. / 
Ph.D. / M. Phil. etc.,)

Name Qualication  Designation  Specilization  No. of Years of 
Experience

Prof. Bharat Patel   C.A., 
M.Phil, M.Com B.Ed, 
PGDFM, ATC, NET 

 

Assistant 
Professor  

Accounts and 
Taxation  

10  

Prof. Lovina 
Samapriya

 

C.A, M.Com, NET 
 
Assistant 
Professor

 

Accounts and 
Taxation

 

03
 

Prof.  Charu 
Bhurat

M.M.S , B.A-Eco, 
NET

Assistant 
Professor

Economics
 

03
 

11. List of senior visiting faculty     Nil
12. Percentage of lectures delivered and practical classes handled(programme wise) by 

temporary faculty : 
 FYBAF -  96%
 SYBAF – 97%
 TYBAF – 97%
13. Student -Teacher Ratio (programme wise):
 FYBAF - 61:1
 SYBAF – 59:1
 TYBAF – 58:1
14. Number of academic support staff (technical) and administrative staff; sanctioned and 

lled  Sanctioned:  03, Filled: 03
15. Qualications of teaching faculty with MPhil/PG: PG- 03
16. Number of faculty with ongoing  projects from  a) National b) International funding   

agencies  and  grants received: None
17. Departmental projects funded by  DST-FIST; UGC, DBT, ICSSR, etc. and total grants 

received: None
18. Research Centre /facility  recognized by the University: None
19. Publications:  None
20. Areas of consultancy and income generated:  None
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grading system
6. Participation of the department in the courses offered by other departments: M.Com- 

Accountancy and Business management
7. Courses in collaboration with other universities, industries, foreign institutions, etc.: Nil  
8. Details of courses / programmes discontinued (if any) with reasons Nil
9. Number of Teaching posts :

Sanctioned  Filled  

Professors  
03

 

-  
Associate Professors

 
-

 Asst. Professors 03

10. Faculty prole with name, qualication, designation, specialization, (D.Sc. / D.Litt. / 
Ph.D. / M. Phil. etc.,)

Name Qualication  Designation  Specilization  No. of Years of 
Experience

Prof. Bharat Patel   C.A., 
M.Phil, M.Com B.Ed, 
PGDFM, ATC, NET 

 

Assistant 
Professor  

Accounts and 
Taxation  

10  

Prof. Lovina 
Samapriya

 

C.A, M.Com, NET 
 
Assistant 
Professor

 

Accounts and 
Taxation

 

03
 

Prof.  Charu 
Bhurat

M.M.S , B.A-Eco, 
NET

Assistant 
Professor

Economics
 

03
 

11. List of senior visiting faculty     Nil
12. Percentage of lectures delivered and practical classes handled(programme wise) by 

temporary faculty : 
 FYBAF -  96%
 SYBAF – 97%
 TYBAF – 97%
13. Student -Teacher Ratio (programme wise):
 FYBAF - 61:1
 SYBAF – 59:1
 TYBAF – 58:1
14. Number of academic support staff (technical) and administrative staff; sanctioned and 

lled  Sanctioned:  03, Filled: 03
15. Qualications of teaching faculty with MPhil/PG: PG- 03
16. Number of faculty with ongoing  projects from  a) National b) International funding   

agencies  and  grants received: None
17. Departmental projects funded by  DST-FIST; UGC, DBT, ICSSR, etc. and total grants 

received: None
18. Research Centre /facility  recognized by the University: None
19. Publications:  None
20. Areas of consultancy and income generated:  None
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21. Faculty as members in 
� a) National committees – Nil 
 b) International Committees – Nil    
 c) Editorial Boards - Nil
22. Student projects Nil
23. Awards/ Recognitions received by faculty and students:  None
24. List of eminent academicians and scientists/ visitors to the department : None
25. Seminars/ Conferences/Workshops organized & the source of funding : None
26. Student prole programme/course wise:  

Name of the 
Course/programme  
(refer question no. 4)  

Applications 
received  

Selected  Enrolled  
*M      *F  

Pass 
percentage

FYBAF
 

673
 

61
 
18        43

 
97%

SYBAF
 

59
 

59
 
23        36

 
97%

TYBAF 58 58 19        39 97%

*M=Male F=Female

27.  Diversity of Students:

Name of the Course 

 

% of students from 
the same state  

% of students 
from other States  

% of students from 
abroad

FYBAF
 

52%
 

48%
 

NIL
 

SYBAF
 

87%
 

13%
 

NIL
 TYBAF 82% 16% 2%

28. How many students have cleared national and state competitive examinations such as 
NET, SLET, GATE, Civil services, Defense services, etc. : Nil

29. Student progression:

Student progression Against %  enrolled  
UG to PG 42%  
PG to M.Phil.  NA  
PG to Ph.D.   NA  
Ph.D. to Post-Doctoral   NA  

               Employed  
· Campus selection  
· Other than campus recruitment  

 
5%  
34%  

Entrepreneurship/Self-employment  19%  

30. Details of  Infrastructural facilities: 
 a) Library: Nil
 b) Internet facilities for Staff & Students:   Available
 c) Class rooms with ICT facility: The department is provided with lap top and LCD which 

is used by the faculty and the students.
 d) Laboratories: Nil
31. Number of students receiving nancial assistance from college, university, government 

or other agencies Nil
32. Details on student enrichment programmes (special lectures /  workshops / seminar) 

with external experts: Guest lectures on upto 10% of syllabus topics
33. Teaching methods adopted to improve student learning : The teaching staff refers to 

various publications for the benefit of the students and also provides notes and power point 
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presentations for reference; Regular tests are taken for student's continuous improvement; 
Use of audio-visual aids in teaching sessions for various topics; Research on various aspects 
of the topic before delivering the lectures; Class interactive sessions in the form of case 
studies, role plays, etc.; Class projects and assignments in the form of PPT'S.; Maximum 
Practical problems are solved for the students in the Class.

34. Participation in Institutional Social Responsibility (ISR) and Extension activities None
35. SWOC analysis of the department and Future plans
 Strengths of the Department: Alumni Contribution in form of guest lectures, placement 

aid;Innovative Style of teaching by  Use of Technological aids for teaching; Experienced 
faculty from Corporate with Practical Experience; Counselling and mentoring of students; 
Personal attention towards students through mentoring; Innovative projects and 
assignments; Special Placement department; Soft Skills Training; Guest Lectures; Regular 
written tests, case study analysis, project work, viva etc are conducted for the FYBAF, 
SYBAF and TYBAF students; Access to library on the ground floor; Centralized 
infrastructure with proper amenities like drinking water for staff and students, class 
furniture, etc.; Strict monitoring of attendance of students; Industry oriented seminars and 
class seminars conducted for students; Taking class presentations and conducting other 
student-involvement oriented sessions during the lectures; Huge amount of Career 
Opportunities in the market.

 Weakness of the Department: Lack of experienced and senior faculty
 Opportunities of the Department: Good placement opportunities for the students; One of 

the most upcoming Course since more Practical and Industry based related to Stocks, 
Portfolios, Mutual Funds and Market driven hence more relevance in the Market.

 Challenges of the Department: Syllabus should be more practical oriented
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21. Faculty as members in 
� a) National committees – Nil 
 b) International Committees – Nil    
 c) Editorial Boards - Nil
22. Student projects Nil
23. Awards/ Recognitions received by faculty and students:  None
24. List of eminent academicians and scientists/ visitors to the department : None
25. Seminars/ Conferences/Workshops organized & the source of funding : None
26. Student prole programme/course wise:  

Name of the 
Course/programme  
(refer question no. 4)  

Applications 
received  

Selected  Enrolled  
*M      *F  

Pass 
percentage

FYBAF
 

673
 

61
 
18        43

 
97%

SYBAF
 

59
 

59
 
23        36

 
97%

TYBAF 58 58 19        39 97%

*M=Male F=Female

27.  Diversity of Students:

Name of the Course 

 

% of students from 
the same state  

% of students 
from other States  

% of students from 
abroad

FYBAF
 

52%
 

48%
 

NIL
 

SYBAF
 

87%
 

13%
 

NIL
 TYBAF 82% 16% 2%

28. How many students have cleared national and state competitive examinations such as 
NET, SLET, GATE, Civil services, Defense services, etc. : Nil

29. Student progression:

Student progression Against %  enrolled  
UG to PG 42%  
PG to M.Phil.  NA  
PG to Ph.D.   NA  
Ph.D. to Post-Doctoral   NA  

               Employed  
· Campus selection  
· Other than campus recruitment  

 
5%  

34%  
Entrepreneurship/Self-employment  19%  

30. Details of  Infrastructural facilities: 
 a) Library: Nil
 b) Internet facilities for Staff & Students:   Available
 c) Class rooms with ICT facility: The department is provided with lap top and LCD which 

is used by the faculty and the students.
 d) Laboratories: Nil
31. Number of students receiving nancial assistance from college, university, government 

or other agencies Nil
32. Details on student enrichment programmes (special lectures /  workshops / seminar) 

with external experts: Guest lectures on upto 10% of syllabus topics
33. Teaching methods adopted to improve student learning : The teaching staff refers to 

various publications for the benefit of the students and also provides notes and power point 
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presentations for reference; Regular tests are taken for student's continuous improvement; 
Use of audio-visual aids in teaching sessions for various topics; Research on various aspects 
of the topic before delivering the lectures; Class interactive sessions in the form of case 
studies, role plays, etc.; Class projects and assignments in the form of PPT'S.; Maximum 
Practical problems are solved for the students in the Class.

34. Participation in Institutional Social Responsibility (ISR) and Extension activities None
35. SWOC analysis of the department and Future plans
 Strengths of the Department: Alumni Contribution in form of guest lectures, placement 

aid;Innovative Style of teaching by  Use of Technological aids for teaching; Experienced 
faculty from Corporate with Practical Experience; Counselling and mentoring of students; 
Personal attention towards students through mentoring; Innovative projects and 
assignments; Special Placement department; Soft Skills Training; Guest Lectures; Regular 
written tests, case study analysis, project work, viva etc are conducted for the FYBAF, 
SYBAF and TYBAF students; Access to library on the ground floor; Centralized 
infrastructure with proper amenities like drinking water for staff and students, class 
furniture, etc.; Strict monitoring of attendance of students; Industry oriented seminars and 
class seminars conducted for students; Taking class presentations and conducting other 
student-involvement oriented sessions during the lectures; Huge amount of Career 
Opportunities in the market.

 Weakness of the Department: Lack of experienced and senior faculty
 Opportunities of the Department: Good placement opportunities for the students; One of 

the most upcoming Course since more Practical and Industry based related to Stocks, 
Portfolios, Mutual Funds and Market driven hence more relevance in the Market.

 Challenges of the Department: Syllabus should be more practical oriented
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EVALUATIVE REPORT OF BANKING AND INSURANCE 

1. Name of the department: Banking And Insurance
2. Year of Establishment : 2010-11
3. Names of Programmes / Courses offered: Under Graduate
4. Names of Interdisciplinary courses and the departments/units  involved - Nil 
5. Annual / semester / choice based credit system (programme wise)–Credit based Semester 

Grading System 
6. Participation of the department in the courses offered by other departments- UG - BMS / 

BAF / BFM / BMM. PG – M.Com (Mgmt & Acct.)
7. Courses in collaboration with other universities, industries, foreign institutions, etc. : Nil 
8. Details of courses/programmes  discontinued (if any) with reasons - None
9. Number of Teaching posts 

 Sanctioned  Filled
Professors   

03  

-
Associate Professors  -
Asst. Professors

 
02

10. Faculty prole with name, qualication, designation, specialization, (D.Sc. / D.Litt. / 
Ph.D. / M. Phil. etc.,)

Name  Qualication  Designation  Specialization  No. of Years of 
Experience

Naresh Sukhani  Masters in HR, B.Sc, 
PGDBA Operations, 
D.Pharm, NET 
Management

 

Asst. Prof  Management  
Subjects, 
Operations, 
Logistics & 
Business Ethics

 

05

Riddhi Sharma

 

Masters in Commerce, 
NET Commerce

 

Asst. Prof

 

Finance Subjects, 
Quant & Maths.

 

04

Ankit Mundra

11. List of senior visiting faculty - Nil
12. Percentage of lectures delivered and practical classes handled (programme wise) by 

temporary faculty   94%-  50 to 60 Lectures per subject per semester
13. Student -Teacher Ratio (programme wise)
 FY 60:1
 SY 59:1
 TY 50:1
14. Number of academic support staff (technical) and administrative staff; sanctioned and 

lled Sanctioned:03 Filled: 03
15. Qualications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil/PG.: PG- 02
16. Number of faculty with ongoing  projects from  a) National b) International funding   

agencies  and  grants received: Nil
17. Departmental projects funded by  DST-FIST; UGC, DBT, ICSSR, etc. and total grants 

received : Nil
18. Research Centre /facility  recognized by the University: Nil
19. Publications: 
 a. Publication per faculty 
 b. Number of papers published in peer reviewed journals (b1. national / b2. international) 

by faculty and students 
 c. Number of publications listed in International Database 
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 d. Monographs
 e. Chapter in Books
 f. Books Edited  
 g. Books with ISBN/ISSN numbers with details of publishers
 h. Citation Index 
 i. SNIP
 j. SJR
 k. Impact factor  
 l.  h-index 
 m.  Conference proceeding
 n.  others

Faculty  a  b1  b2  c  d  e  f  g  h  i  j  k  l m n

Mr. Naresh Sukhani   -  -           4

 20. Areas of consultancy and income generated: Nil
21. Faculty as members in 
 a) National Committee:  Nil
 b) International Committee:
 c) Editorial Boards: 01
22. Student projects 
 Percentage of students who have done in-house projects including inter departmental / 

programme: 100%
23. Awards/ Recognitions received by faculty and students–Nil
24. List of eminent academicians and scientists/ visitors to the department:
 a) Dr. Kuldeep Kumar, Bond University, Australia 
 b) Prof. Luku Saniyal , Former news reader and Bussiness Communication Professional 

trainer
25. Seminars / Conferences / Workshops organized & the source of funding: Nil
26. Student prole programme / course wise: 2012-13

Name of the Course / 
programme 

Applications 
received  

Selected  Enrolled  
*M      *F  

Pass  
Percentage  

FYBBI 204  57  17     40  96.62  
SYBBI 49  47  15    32  91.24  
TYBBI 33  33  18    15  97.67  

 *M=Male F=Female

27.   Diversity of Students

Name of the Course  
 

% of students from 
the same state  

% of students from 
other States  

% of students 
from abroad

FYBBI  64  36  -
SYBBI

 
72

 
28

 
-

TYBBI 84 16 -

28. How many students have cleared national and state competitive examinations such as 
NET, SLET, GATE, Civil services, Defense services, etc.  : - Nil
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EVALUATIVE REPORT OF BANKING AND INSURANCE 

1. Name of the department: Banking And Insurance
2. Year of Establishment : 2010-11
3. Names of Programmes / Courses offered: Under Graduate
4. Names of Interdisciplinary courses and the departments/units  involved - Nil 
5. Annual / semester / choice based credit system (programme wise)–Credit based Semester 

Grading System 
6. Participation of the department in the courses offered by other departments- UG - BMS / 

BAF / BFM / BMM. PG – M.Com (Mgmt & Acct.)
7. Courses in collaboration with other universities, industries, foreign institutions, etc. : Nil 
8. Details of courses/programmes  discontinued (if any) with reasons - None
9. Number of Teaching posts 

 Sanctioned  Filled
Professors   

03  

-
Associate Professors  -
Asst. Professors

 
02

10. Faculty prole with name, qualication, designation, specialization, (D.Sc. / D.Litt. / 
Ph.D. / M. Phil. etc.,)

Name  Qualication  Designation  Specialization  No. of Years of 
Experience

Naresh Sukhani  Masters in HR, B.Sc, 
PGDBA Operations, 
D.Pharm, NET 
Management

 

Asst. Prof  Management  
Subjects, 
Operations, 
Logistics & 
Business Ethics

 

05

Riddhi Sharma

 

Masters in Commerce, 
NET Commerce

 

Asst. Prof

 

Finance Subjects, 
Quant & Maths.

 

04

Ankit Mundra

11. List of senior visiting faculty - Nil
12. Percentage of lectures delivered and practical classes handled (programme wise) by 

temporary faculty   94%-  50 to 60 Lectures per subject per semester
13. Student -Teacher Ratio (programme wise)
 FY 60:1
 SY 59:1
 TY 50:1
14. Number of academic support staff (technical) and administrative staff; sanctioned and 

lled Sanctioned:03 Filled: 03
15. Qualications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil/PG.: PG- 02
16. Number of faculty with ongoing  projects from  a) National b) International funding   

agencies  and  grants received: Nil
17. Departmental projects funded by  DST-FIST; UGC, DBT, ICSSR, etc. and total grants 

received : Nil
18. Research Centre /facility  recognized by the University: Nil
19. Publications: 
 a. Publication per faculty 
 b. Number of papers published in peer reviewed journals (b1. national / b2. international) 

by faculty and students 
 c. Number of publications listed in International Database 
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 d. Monographs
 e. Chapter in Books
 f. Books Edited  
 g. Books with ISBN/ISSN numbers with details of publishers
 h. Citation Index 
 i. SNIP
 j. SJR
 k. Impact factor  
 l.  h-index 
 m.  Conference proceeding
 n.  others

Faculty  a  b1  b2  c  d  e  f  g  h  i  j  k  l m n

Mr. Naresh Sukhani   -  -           4

 20. Areas of consultancy and income generated: Nil
21. Faculty as members in 
 a) National Committee:  Nil
 b) International Committee:
 c) Editorial Boards: 01
22. Student projects 
 Percentage of students who have done in-house projects including inter departmental / 

programme: 100%
23. Awards/ Recognitions received by faculty and students–Nil
24. List of eminent academicians and scientists/ visitors to the department:
 a) Dr. Kuldeep Kumar, Bond University, Australia 
 b) Prof. Luku Saniyal , Former news reader and Bussiness Communication Professional 

trainer
25. Seminars / Conferences / Workshops organized & the source of funding: Nil
26. Student prole programme / course wise: 2012-13

Name of the Course / 
programme 

Applications 
received  

Selected  Enrolled  
*M      *F  

Pass  
Percentage  

FYBBI 204  57  17     40  96.62  
SYBBI 49  47  15    32  91.24  
TYBBI 33  33  18    15  97.67  

 *M=Male F=Female

27.   Diversity of Students

Name of the Course  
 

% of students from 
the same state  

% of students from 
other States  

% of students 
from abroad

FYBBI  64  36  -
SYBBI

 
72

 
28

 
-

TYBBI 84 16 -

28. How many students have cleared national and state competitive examinations such as 
NET, SLET, GATE, Civil services, Defense services, etc.  : - Nil
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29.   Student progression

Student progression  Against %  enrolled
UG to PG  11  
PG to M.Phil.  -  
PG to Ph.D.   -  
Ph.D. to Post-Doctoral   -  
               Employed  
· Campus selection  
· Other than campus recruitment  

65  
06  
54  

Entrepreneurship/Self-employment  30  

30. Details of  Infrastructural facilities
 a) Library:  Nil 
 b)  Internet : Available 
 c)  Class rooms with ICT facility: The department is provided with lap top and LCD which is 

used by the faculty and the students.
 d)  Laboratories: Nil
31. Number of students receiving nancial assistance from college, university, government 

or other agencies : Nil
32. Details on student enrichment programmes (special lectures /  workshops / seminar) 

with external experts -  Every semester we have 10 Lectures conducted by Industry expert 
33. Teaching methods adopted to improve student learning- ICT methods Used, Case study 

analysis & group discussion, Skit Performances�
34. Participation in Institutional Social Responsibility (ISR) and Extension activities-

Program & seminar achieving exposure of Students to Social Cause Projects with anNGO- 
OASIS for project- “Trash To Treasure” Social Outreach Program merged as a part of their 
Curriculum for the SY & TYBBI Students; Students active participation in DLLE; E-waste 
Management project; Beach Cleanliness Drive; Support the Underprivileged – Donate for a 
Cause. 

35. SWOC analysis of the department and Future plans
 Strengths: Experienced faculty from corporate and education field; Dedicated non-teaching 

staff; Periodic journals on various subjects; Access to library on the ground floor; Centralized 
infrastructure with proper amenities like drinking water for staff and students, class furniture, 
etc.; Strict monitoring of attendance of students; One to one interaction with students by 
faculty; Industry oriented seminars and class seminars conducted for students; Soft skill 
development programs by placement team with the help of departmental faculty; Taking 
class presentations and conducting other student-involvement oriented sessions during the 
lectures.

 Weaknesses: Technical issues like shortage of projectors as we share it with other 
departments; No speakers available for BBI Department; Problem of classroom during aided 
exams and even otherwise, since adjusting a class of 47 students in a classroom having 
strength of max 33 students; Inadequate internet facility & Unstructured staffroom; 
Requirement of one more full-timer; No separate departmental library space to study & read; 
Requirement of peon, at least one specifically FOR the department since we have a common 
peon for BAF, BFM, BMS, BMM, M.Com.

 Opportunities: Addition of one more division subject to availability of Classroom Space; 
Student training for Research & development on Banking & Insurance projects; Practical 
training of students for Banking Competitive exams; 100% placement for banking & 
Insurance students

 Challenges: Shortage of Classroom amenities; Shortage of Classroom teaching aides
 Future plans: Addition of one more division subject to availability of Classroom Space; 

Student training for Research & development on Banking & Insurance projects; 100% 
placement for banking & Insurance students; Mentoring for Competitive Exams.
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EVALUATIVE REPORT OF BUSINESS ECONOMICS 

1. Name of the department: Business Economics
2. Year of Establishment: 1980
3. Names of Programmes / Courses offered : Under Graduate
4. Names of Interdisciplinary courses and the departments/units  involved: None.
5. Annual/ semester/choice based credit system (programme wise) : Semester system till 

2010-11,Credit Based Semester Grading System introduced thereafter.
6. Participation of the department in the courses offered by other departments: Nil
7. Courses in collaboration with other universities, industries, foreign institutions, etc. : Nil
8. Details of courses/programmes  discontinued (if any) with reasons: Nil
9. Number of Teaching posts 

 Sanctioned  Filled  

Professors   
04  

 
Associate Professors  02  
Asst. Professors  02  

10. Faculty prole with name, qualication, designation, specialization, (D.Sc. / D.Litt. / 
Ph.D. / M. Phil. etc.,)

Name  Qualication  Designation  Specilization  No. of Years 
of Experience

Debidurga Mukherjee  M.A. 
(Economics)  

Head, (till Jan 
2012)Associate 
Professor  

Mathematical 
Economics  

38 years  

Sonali Chatterjee  M.A. 
(Economics)  

Head, (since 
Feb 2012)
Associate 
Professor  

Industrial 
Economics, 
Demography  

27 years  

Manish Gogari  M.A. 
(Economics),  
PGDIM, SET

 

Assistant 
Professor  

Mathematical 
Economics, 
Econometrics

 

16 years  

Bidisha Sarkar
 

M.A. 
(Economics)

 

Associate 
Professor

 

Industrial 
Economics, 
Agricultural 
Economics

 

27 years
 

G.T. Uttekar
 

M.A. 
(Economics), 
NET

Assistant 
Professor

 

-
 

2 yeras
 

11. List of senior visiting faculty: N.A.
12. Percentage of lectures delivered and practical classes handled(programme wise) by 

temporary faculty: None
13. Student -Teacher Ratio (programme wise): FYBCom - 1:120, SYBCom – 1:120, 

TYBCom – 1:120, Economic Systems (SYBCom)– 1:60 
14. Number of academic support staff (technical) and administrative staff; sanctioned and 

lled: Nil
15. Qualications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil/PG.: PG-05.
16. Number of faculty with ongoing  projects from  a) National b) International funding   

agencies  and  grants received: None
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29.   Student progression

Student progression  Against %  enrolled
UG to PG  11  
PG to M.Phil.  -  
PG to Ph.D.   -  
Ph.D. to Post-Doctoral   -  
               Employed  
· Campus selection  
· Other than campus recruitment  

65  
06  
54  

Entrepreneurship/Self-employment  30  

30. Details of  Infrastructural facilities
 a) Library:  Nil 
 b)  Internet : Available 
 c)  Class rooms with ICT facility: The department is provided with lap top and LCD which is 

used by the faculty and the students.
 d)  Laboratories: Nil
31. Number of students receiving nancial assistance from college, university, government 

or other agencies : Nil
32. Details on student enrichment programmes (special lectures /  workshops / seminar) 

with external experts -  Every semester we have 10 Lectures conducted by Industry expert 
33. Teaching methods adopted to improve student learning- ICT methods Used, Case study 

analysis & group discussion, Skit Performances�
34. Participation in Institutional Social Responsibility (ISR) and Extension activities-

Program & seminar achieving exposure of Students to Social Cause Projects with anNGO- 
OASIS for project- “Trash To Treasure” Social Outreach Program merged as a part of their 
Curriculum for the SY & TYBBI Students; Students active participation in DLLE; E-waste 
Management project; Beach Cleanliness Drive; Support the Underprivileged – Donate for a 
Cause. 

35. SWOC analysis of the department and Future plans
 Strengths: Experienced faculty from corporate and education field; Dedicated non-teaching 

staff; Periodic journals on various subjects; Access to library on the ground floor; Centralized 
infrastructure with proper amenities like drinking water for staff and students, class furniture, 
etc.; Strict monitoring of attendance of students; One to one interaction with students by 
faculty; Industry oriented seminars and class seminars conducted for students; Soft skill 
development programs by placement team with the help of departmental faculty; Taking 
class presentations and conducting other student-involvement oriented sessions during the 
lectures.

 Weaknesses: Technical issues like shortage of projectors as we share it with other 
departments; No speakers available for BBI Department; Problem of classroom during aided 
exams and even otherwise, since adjusting a class of 47 students in a classroom having 
strength of max 33 students; Inadequate internet facility & Unstructured staffroom; 
Requirement of one more full-timer; No separate departmental library space to study & read; 
Requirement of peon, at least one specifically FOR the department since we have a common 
peon for BAF, BFM, BMS, BMM, M.Com.

 Opportunities: Addition of one more division subject to availability of Classroom Space; 
Student training for Research & development on Banking & Insurance projects; Practical 
training of students for Banking Competitive exams; 100% placement for banking & 
Insurance students

 Challenges: Shortage of Classroom amenities; Shortage of Classroom teaching aides
 Future plans: Addition of one more division subject to availability of Classroom Space; 

Student training for Research & development on Banking & Insurance projects; 100% 
placement for banking & Insurance students; Mentoring for Competitive Exams.
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EVALUATIVE REPORT OF BUSINESS ECONOMICS 

1. Name of the department: Business Economics
2. Year of Establishment: 1980
3. Names of Programmes / Courses offered : Under Graduate
4. Names of Interdisciplinary courses and the departments/units  involved: None.
5. Annual/ semester/choice based credit system (programme wise) : Semester system till 

2010-11,Credit Based Semester Grading System introduced thereafter.
6. Participation of the department in the courses offered by other departments: Nil
7. Courses in collaboration with other universities, industries, foreign institutions, etc. : Nil
8. Details of courses/programmes  discontinued (if any) with reasons: Nil
9. Number of Teaching posts 

 Sanctioned  Filled  

Professors   
04  

 
Associate Professors  02  
Asst. Professors  02  

10. Faculty prole with name, qualication, designation, specialization, (D.Sc. / D.Litt. / 
Ph.D. / M. Phil. etc.,)

Name  Qualication  Designation  Specilization  No. of Years 
of Experience

Debidurga Mukherjee  M.A. 
(Economics)  

Head, (till Jan 
2012)Associate 
Professor  

Mathematical 
Economics  

38 years  

Sonali Chatterjee  M.A. 
(Economics)  

Head, (since 
Feb 2012)
Associate 
Professor  

Industrial 
Economics, 
Demography  

27 years  

Manish Gogari  M.A. 
(Economics),  
PGDIM, SET

 

Assistant 
Professor  

Mathematical 
Economics, 
Econometrics

 

16 years  

Bidisha Sarkar
 

M.A. 
(Economics)

 

Associate 
Professor

 

Industrial 
Economics, 
Agricultural 
Economics

 

27 years
 

G.T. Uttekar
 

M.A. 
(Economics), 
NET

Assistant 
Professor

 

-
 

2 yeras
 

11. List of senior visiting faculty: N.A.
12. Percentage of lectures delivered and practical classes handled(programme wise) by 

temporary faculty: None
13. Student -Teacher Ratio (programme wise): FYBCom - 1:120, SYBCom – 1:120, 

TYBCom – 1:120, Economic Systems (SYBCom)– 1:60 
14. Number of academic support staff (technical) and administrative staff; sanctioned and 

lled: Nil
15. Qualications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil/PG.: PG-05.
16. Number of faculty with ongoing  projects from  a) National b) International funding   

agencies  and  grants received: None
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17. Departmental projects funded by  DST-FIST; UGC, DBT, ICSSR, etc. and total grants 
received: None

18. Research Centre / facility  recognized by the University: Nil.
19. Publications: 
 a.  Publication per faculty 
 b.  Number of papers published in peer reviewed journals (b1. national / b2. international) by 

faculty and students 
 c.  Number of publications listed in International Database 
 d.  Monographs
 e.  Chapter in Books
 f.  Books Edited  
 g.  Books with ISBN/ISSN numbers with details of publishers
 h.  Citation Index 
 i.  SNIP
 j.  SJR
 k.  Impact factor  
 l.  h-index 
 m.  conference proceedings
 n.  others

Faculty  a  b1  b2  c  d  e  f  g  h  i  j  k  l  m  n
Ms. Sonali Chatterjee         06        
Mr.Manish Gogari         02       02  
Mr. G. T Uttekar               02  
Ms. Bidisha Sarkar 02

20. Areas of consultancy and income generated: None 
21. Faculty as members in 
� a) National committees – Nil
 b) International Committees - Nil  
 c) Editorial Boards - Nil
22. Student projects : Nil
23. Awards/ Recognitions received by faculty and students :  Nil
24. List of eminent academicians and scientists/ visitors to the department: Nil
25. Seminars/ Conferences/Workshops organized & the source of funding  : 
 a. The Department organized a one day workshop on Syllabus revision in Business 

Economics III for T.Y.B.Com, conducted in Mithibai College in collaboration with Board 
of Studies in Business Economics, University of Mumbai in January 2007.

 b. Organised One Day workshop on Credit and Grading System and Proposed New 
Syllabus on Saturday, 24 September 2011 in the Seminar Hall in collaboration with the 
Board of Studies in Business Economics, University of Mumbai.

26.   Student prole programme/course wise:

Name of the Course  /  
programme  

Applications 
received  

Selected  Enrolled  Pass 
percentage*M  *F  

F.Y.B.Com  2412  870  435  435  93.55
S.Y.B.Com  839  839  391  448  95.05
T.Y.B.Com

 
898

 
898

 
451

 
447

 
99.66

*M=Male F=Female
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27.  Diversity of Students

Name of the Course  % of students from 
the same state  

% students from 
other States  

% students from 
abroad

Undergraduate
 

About 93%
 

6%
 

< 1 %

28. How many students have cleared national and state competitive examinations such as 
NET, SLET, GATE, Civil services, Defense services, etc.  ? 03

29. Student progression- the number of students in the commerce faculty is in the range of 
around 1000 every year. Hence it becomes difficult to track the progression of these students. 
A large percentage of the commerce students pursue professional courses like CA, CS etc. 
Some faculty members from different commerce departments keep in touch with individual 
students. 

30. Details of  Infrastructural facilities 
 a) Library: Nil
 b)  Internet facilities for Staff & Students: Available
 c)  Class rooms with ICT facility: Computers and LCD are provided which are used by 

faculty and students.
 d)  Laboratories: N.A.
31. Number of students receiving nancial assistance from college, university, government 

or other agencies
32. Details on student enrichment programmes (special lectures /  workshops / seminar) 

with external experts: 
· The department organized a guest lecture by Mr. Sean Vora of MCX, on “Global 

Financial Crisis” by 7 July 2012 for the students of T.Y.B.Com. 
· A guest lecture by Mr. Luis Miranda and a seminar on “Who creates wealth?” was 

organised on 11 July 2014 
· The department has been conducting an annual Intercollegiate Business Economics 

festival Gnaritas since 2012.
· A Guest Lecture on “The Union Budget 2015-16” by Dr. Tushar Podar, Chief Indian 

Economist, Goldman Sachs was organized on 26 February 2015. 
33. Teaching methods adopted to improve student learning: Use of LCD projector; Class 

discussion; Presentations by students; Solving University question papers; Case studies ; 
Distribution and discussion of newspaper articles; Special guidelines to prepare students for 
University examination Performance Improvement Programme has been conducted by Prof. 
Manish Gogari; Class tests conducted for the Third Year students; Revision lectures for all 
students ; Special guidance to A.T.K.T students

34. Participation in Institutional Social Responsibility (ISR) and Extension 
activities:Faculty member of the department (Prof. Bidisha Sarkar) is the chairperson of 
DLLE; Faculty members of the department have counseled and provided support to students 
afflicted with terminal illness and have helped in rehabilitation.

35. SWOC analysis of the department and Future plans
 Strengths : Good feedback from students; Department has been successfully conducting an 

intercollegiate academic festival
 Weakness: Research initiatives not adequate; Formal feedback mechanism at departmental 

level not maintained; Not many workshops conducted
 Opportunities: Increasing contribution to research and using research funds available; Play a 

larger and more effective role in academic bodies
 Challenges: Adverse teacher-student ratio
 Future plans: Organise more  guest lectures; Increase participation in seminars and 

workshops and syllabus framing bodies; Increase the use of ICT in teaching-learning process; 
Organise educational visits; Strengthen PIP; Expand library resources; Encourage students to 
access e-resources
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17. Departmental projects funded by  DST-FIST; UGC, DBT, ICSSR, etc. and total grants 
received: None

18. Research Centre / facility  recognized by the University: Nil.
19. Publications: 
 a.  Publication per faculty 
 b.  Number of papers published in peer reviewed journals (b1. national / b2. international) by 

faculty and students 
 c.  Number of publications listed in International Database 
 d.  Monographs
 e.  Chapter in Books
 f.  Books Edited  
 g.  Books with ISBN/ISSN numbers with details of publishers
 h.  Citation Index 
 i.  SNIP
 j.  SJR
 k.  Impact factor  
 l.  h-index 
 m.  conference proceedings
 n.  others

Faculty  a  b1  b2  c  d  e  f  g  h  i  j  k  l  m  n
Ms. Sonali Chatterjee         06        
Mr.Manish Gogari         02       02  
Mr. G. T Uttekar               02  
Ms. Bidisha Sarkar 02

20. Areas of consultancy and income generated: None 
21. Faculty as members in 
� a) National committees – Nil
 b) International Committees - Nil  
 c) Editorial Boards - Nil
22. Student projects : Nil
23. Awards/ Recognitions received by faculty and students :  Nil
24. List of eminent academicians and scientists/ visitors to the department: Nil
25. Seminars/ Conferences/Workshops organized & the source of funding  : 
 a. The Department organized a one day workshop on Syllabus revision in Business 

Economics III for T.Y.B.Com, conducted in Mithibai College in collaboration with Board 
of Studies in Business Economics, University of Mumbai in January 2007.

 b. Organised One Day workshop on Credit and Grading System and Proposed New 
Syllabus on Saturday, 24 September 2011 in the Seminar Hall in collaboration with the 
Board of Studies in Business Economics, University of Mumbai.

26.   Student prole programme/course wise:

Name of the Course  /  
programme  

Applications 
received  

Selected  Enrolled  Pass 
percentage*M  *F  

F.Y.B.Com  2412  870  435  435  93.55
S.Y.B.Com  839  839  391  448  95.05
T.Y.B.Com

 
898

 
898

 
451

 
447

 
99.66

*M=Male F=Female
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27.  Diversity of Students

Name of the Course  % of students from 
the same state  

% students from 
other States  

% students from 
abroad

Undergraduate
 

About 93%
 

6%
 

< 1 %

28. How many students have cleared national and state competitive examinations such as 
NET, SLET, GATE, Civil services, Defense services, etc.  ? 03

29. Student progression- the number of students in the commerce faculty is in the range of 
around 1000 every year. Hence it becomes difficult to track the progression of these students. 
A large percentage of the commerce students pursue professional courses like CA, CS etc. 
Some faculty members from different commerce departments keep in touch with individual 
students. 

30. Details of  Infrastructural facilities 
 a) Library: Nil
 b)  Internet facilities for Staff & Students: Available
 c)  Class rooms with ICT facility: Computers and LCD are provided which are used by 

faculty and students.
 d)  Laboratories: N.A.
31. Number of students receiving nancial assistance from college, university, government 

or other agencies
32. Details on student enrichment programmes (special lectures /  workshops / seminar) 

with external experts: 
· The department organized a guest lecture by Mr. Sean Vora of MCX, on “Global 

Financial Crisis” by 7 July 2012 for the students of T.Y.B.Com. 
· A guest lecture by Mr. Luis Miranda and a seminar on “Who creates wealth?” was 

organised on 11 July 2014 
· The department has been conducting an annual Intercollegiate Business Economics 

festival Gnaritas since 2012.
· A Guest Lecture on “The Union Budget 2015-16” by Dr. Tushar Podar, Chief Indian 

Economist, Goldman Sachs was organized on 26 February 2015. 
33. Teaching methods adopted to improve student learning: Use of LCD projector; Class 

discussion; Presentations by students; Solving University question papers; Case studies ; 
Distribution and discussion of newspaper articles; Special guidelines to prepare students for 
University examination Performance Improvement Programme has been conducted by Prof. 
Manish Gogari; Class tests conducted for the Third Year students; Revision lectures for all 
students ; Special guidance to A.T.K.T students

34. Participation in Institutional Social Responsibility (ISR) and Extension 
activities:Faculty member of the department (Prof. Bidisha Sarkar) is the chairperson of 
DLLE; Faculty members of the department have counseled and provided support to students 
afflicted with terminal illness and have helped in rehabilitation.

35. SWOC analysis of the department and Future plans
 Strengths : Good feedback from students; Department has been successfully conducting an 

intercollegiate academic festival
 Weakness: Research initiatives not adequate; Formal feedback mechanism at departmental 

level not maintained; Not many workshops conducted
 Opportunities: Increasing contribution to research and using research funds available; Play a 

larger and more effective role in academic bodies
 Challenges: Adverse teacher-student ratio
 Future plans: Organise more  guest lectures; Increase participation in seminars and 

workshops and syllabus framing bodies; Increase the use of ICT in teaching-learning process; 
Organise educational visits; Strengthen PIP; Expand library resources; Encourage students to 
access e-resources
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EVALUATIVE REPORT OF BUSINESS LAW  

1. Name of the department :   Business Law
2. Year of Establishment :   1983
3. Names of Programmes / Courses offered: Under Graduate
4.  Names of Interdisciplinary courses and the departments/units  involved :  Nil
5. Annual/ semester/choice based credit system (programme wise): Semester system till 

2011-12, Credit based semester grading system (CBSGS) introduced thereafter.
6. Participation of the department in the courses offered by other departments : Nil
7. Courses in collaboration with other universities, industries, foreign institutions, etc.:   

Nil
8. Details of courses / programmes discontinued (if any) with reasons : Nil
9. Number of Teaching posts 

 Sanctioned  Filled  

Professors   
02  

-  
Associate Professors  01  
Asst. Professors  01  

10. Faculty prole with name, qualication, designation, specialization, (D.Sc. / D.Litt. / 
Ph.D. / M. Phil. etc.,)

Name  Qualication  Designation  Specilization  No. of Years 
of Experience

Mrs. Lata Nagarkar  
(1984-  2014)  

B.A(Hons), 
LL.B,  
LL.M

 

Associate 
professor  

Property & 
Commercial 
Law

 

30  

Mr. Vishal Gadhave
 (2010 onwards)

 

B.Com, LL.B,
 LL.M, NET

 

Assistant 
Professor

 

IPR & IT Law
 
04

 

11. List of senior visiting faculty : Nil
12. Percentage of lectures delivered and practical classes handled(programme wise) by 

temporary faculty : Not Applicable
13. Student -Teacher Ratio (programme wise) :  120:1 (SYBCom)
14. Number of academic support staff (technical) and administrative staff; sanctioned and 

lled : Not  Applicable
15. Qualications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil/PG. PG-02
16. Number of faculty with ongoing  projects from  a) National b) International funding   

agencies and  grants received :  Nil
17. Departmental projects funded by  DST-FIST; UGC, DBT, ICSSR, etc. and total grants 

received :  Nil
18. Research Centre / facility  recognized by the University:  Nil
19. Publications: 
 a.  Publication per faculty 
 b.  Number of papers published in peer reviewed journals (b1. national / b2. international) 

by faculty and students 
 c.  Number of publications listed in International Database (For Eg: Web of Science, 

Scopus, Humanities International Complete, Dare Database - International Social 
Sciences Directory, EBSCO host, etc.)

 d.  Monographs
 e.  Chapter in Books
 f.  Books Edited  
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 g.  Books with ISBN/ISSN numbers with details of publishers
 h.  Citation Index 
 i.  SNIP
 j. SJR
 k.  Impact factor  
 l.  h-index 
 m. Conference Proceedings
 n.  others

Faculty  a  b1  b2  c  d  e  f  g  h  i  j  k l m n
Ms. Lata Nagarkar      -  -  -  08  -  -  -  - -

20. Areas of consultancy and income generated : Not Applicable
21. Faculty as members in 
� a) National committees  - Nil               
 b) International Committees - Nil 
 c) Editorial boards - Nil
22. Student projects 
 a)� Percentage of students who have done in-house projects including inter departmental / 

programme:  As per university Syllabus programme.
23. Awards/ Recognitions received by faculty and students : Nil
24. List of eminent academicians and scientists/ visitors to the department : Nil
25. Seminars/ Conferences/Workshops organized & the source of funding : Nil
26. Student prole programme/course wise:

Name of the Course / 
programme 

Applications 
received 

Selected  Enrolled  Pass 
percentage*M  *F  

S.Y.B.Com 839 839  391  448  95.83

*M=Male F=Female

27.   Diversity of Students

Name of the Course 
 

% of students from 
the same state 

% students from 
other States  

% students 
from abroad  

Undergraduate About 93% 6%  < 1 %  

28. How many students have cleared national and state competitive examinations such as 
NET, SLET, GATE, Civil services, Defense services, etc.  ?  Nil

29. Student progression- the number of students in the commerce faculty is in the range of 
around 1000 every year. Hence it becomes difficult to track the progression of these students. 
A large percentage of the commerce students pursue professional courses like CA, CS etc. 
Some faculty members from different commerce departments keep in touch with individual 
students. 

30. Details of  Infrastructural facilities 
 a) Library: Nil
 b) Internet facilities for Staff & Students : Available.
 c) Class rooms with ICT facility : LCD and Computers provided for faculty and students.
 d) Laboratories : Not Applicable.
31. Number of students receiving nancial assistance from college, university, government 

or other agencies : N.A.
32. Details on student enrichment programmes (special lectures / workshops / seminar) 

with external experts : NIL
33. Teaching methods adopted to improve student learning :  Use of LCD projector.
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EVALUATIVE REPORT OF BUSINESS LAW  

1. Name of the department :   Business Law
2. Year of Establishment :   1983
3. Names of Programmes / Courses offered: Under Graduate
4.  Names of Interdisciplinary courses and the departments/units  involved :  Nil
5. Annual/ semester/choice based credit system (programme wise): Semester system till 

2011-12, Credit based semester grading system (CBSGS) introduced thereafter.
6. Participation of the department in the courses offered by other departments : Nil
7. Courses in collaboration with other universities, industries, foreign institutions, etc.:   

Nil
8. Details of courses / programmes discontinued (if any) with reasons : Nil
9. Number of Teaching posts 

 Sanctioned  Filled  

Professors   
02  

-  
Associate Professors  01  
Asst. Professors  01  

10. Faculty prole with name, qualication, designation, specialization, (D.Sc. / D.Litt. / 
Ph.D. / M. Phil. etc.,)

Name  Qualication  Designation  Specilization  No. of Years 
of Experience

Mrs. Lata Nagarkar  
(1984-  2014)  

B.A(Hons), 
LL.B,  
LL.M

 

Associate 
professor  

Property & 
Commercial 
Law

 

30  

Mr. Vishal Gadhave
 (2010 onwards)

 

B.Com, LL.B,
 LL.M, NET

 

Assistant 
Professor

 

IPR & IT Law
 
04

 

11. List of senior visiting faculty : Nil
12. Percentage of lectures delivered and practical classes handled(programme wise) by 

temporary faculty : Not Applicable
13. Student -Teacher Ratio (programme wise) :  120:1 (SYBCom)
14. Number of academic support staff (technical) and administrative staff; sanctioned and 

lled : Not  Applicable
15. Qualications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil/PG. PG-02
16. Number of faculty with ongoing  projects from  a) National b) International funding   

agencies and  grants received :  Nil
17. Departmental projects funded by  DST-FIST; UGC, DBT, ICSSR, etc. and total grants 

received :  Nil
18. Research Centre / facility  recognized by the University:  Nil
19. Publications: 
 a.  Publication per faculty 
 b.  Number of papers published in peer reviewed journals (b1. national / b2. international) 

by faculty and students 
 c.  Number of publications listed in International Database (For Eg: Web of Science, 

Scopus, Humanities International Complete, Dare Database - International Social 
Sciences Directory, EBSCO host, etc.)

 d.  Monographs
 e.  Chapter in Books
 f.  Books Edited  
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 g.  Books with ISBN/ISSN numbers with details of publishers
 h.  Citation Index 
 i.  SNIP
 j. SJR
 k.  Impact factor  
 l.  h-index 
 m. Conference Proceedings
 n.  others

Faculty  a  b1  b2  c  d  e  f  g  h  i  j  k l m n
Ms. Lata Nagarkar      -  -  -  08  -  -  -  - -

20. Areas of consultancy and income generated : Not Applicable
21. Faculty as members in 
� a) National committees  - Nil               
 b) International Committees - Nil 
 c) Editorial boards - Nil
22. Student projects 
 a)� Percentage of students who have done in-house projects including inter departmental / 

programme:  As per university Syllabus programme.
23. Awards/ Recognitions received by faculty and students : Nil
24. List of eminent academicians and scientists/ visitors to the department : Nil
25. Seminars/ Conferences/Workshops organized & the source of funding : Nil
26. Student prole programme/course wise:

Name of the Course / 
programme 

Applications 
received 

Selected  Enrolled  Pass 
percentage*M  *F  

S.Y.B.Com 839 839  391  448  95.83

*M=Male F=Female

27.   Diversity of Students

Name of the Course 
 

% of students from 
the same state 

% students from 
other States  

% students 
from abroad  

Undergraduate About 93% 6%  < 1 %  

28. How many students have cleared national and state competitive examinations such as 
NET, SLET, GATE, Civil services, Defense services, etc.  ?  Nil

29. Student progression- the number of students in the commerce faculty is in the range of 
around 1000 every year. Hence it becomes difficult to track the progression of these students. 
A large percentage of the commerce students pursue professional courses like CA, CS etc. 
Some faculty members from different commerce departments keep in touch with individual 
students. 

30. Details of  Infrastructural facilities 
 a) Library: Nil
 b) Internet facilities for Staff & Students : Available.
 c) Class rooms with ICT facility : LCD and Computers provided for faculty and students.
 d) Laboratories : Not Applicable.
31. Number of students receiving nancial assistance from college, university, government 

or other agencies : N.A.
32. Details on student enrichment programmes (special lectures / workshops / seminar) 

with external experts : NIL
33. Teaching methods adopted to improve student learning :  Use of LCD projector.
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34. Participation in Institutional Social Responsibility (ISR) and Extension activities : 
Mr.Vishal Gadhave has been working as Extension Work Teacher with DLLE & NSS. He has 
been involved in Blood donation Drives and Camps organized for and by students.

35. SWOC analysis of the department and Future plans
 Strength : Highly experienced teacher with teaching experience of 30 years; Discussion 

about career opportunities in law; Discussion about common topics in professional 
examination; Teaching beyond syllabus recent topics through practical case studies

 Weakness: Size of the department being small, it is difficult to handle large number of 
students. 

 Opportunities: Career in Law as a Lawyer as well as in corporate sector
 Challenges: It is difficult to motivate the students to take competitive examinations, as they 

prefer CA,CS to law.
 Future plans : Starting law association; Separate law library at the department for reference 

books and Law journals; Legal advice centre for students and staff; Intensive coaching centre 
for students to prepare them for law courses; Visit to courts for practical knowledge; Case 
study & moot courts.
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EVALUATIVE REPORT OF COMMERCE

1. Name of the department: Commerce
2. Year of Establishment: 1980
3. Names of Programmes / Courses offered: Under Graduate
4. Names of Interdisciplinary courses and the departments/units  involved: Nil
5. Annual / semester/choice based credit system (programme wise): Annual system till 2010- 

11, Credit Based Semester Grading System introduced thereafter.
6. Participation of the department in the courses offered by other departments: Accounts
7. Courses in collaboration with other universities, industries, foreign institutions, etc.: Nil
8. Details of courses/programmes  discontinued (if any) with reasons : Nil
9. Number of Teaching posts

 Santioned  Filled

Professors   
06

 
Selection Grade/Associate Professors

 
05

Senior Scale/Asst. Professors 02

10. Faculty prole with name, qualication, designation, specialization, (D.Sc. / D.Litt. / 
Ph.D. / M. Phil. etc.,)

Name  Qualication  Designation  Specialization  No. of Years of 
Experience  

Mr. A. S. Birajdar  M.Com, MPhil  Associate 
Professor  

Advance 
Accounting  

31 Years  

Mr. M. F. Vaz  M.Com, MPhil  Associate 
Professor  

Advance 
Accounting  

30 Years  

Dr. N. B. Nair  M.Com,  
Ph.D.  (mgmt)  

Associate 
Professor  

Costing & 
Taxation  

30 Years  

Mr. K.V.R. Sastry  M.Com  Associate 
Professor  

Advance 
Accounting  

21 Years  

Dr. P. D. 
Ajagaonkar  

M.Com, M.Phil,  
MBA, Ph.D.,  
SET (Comm.)

 

Associate 
Professor  

Advance 
Accounting  

20 Years  

Dr. A. P. Patkar
 

M.Com, Ph.D.
 

NET (Comm)
 

Associate 
Professor

 

Advance 
Accounting

 

17 Years
 

Mr. S. B. Patil
 

M.Com,
 M.Phil, B.Ed.,NET

 

Assistant 
Professor

 

i) Accounting 
& Taxation

 ii) Business 
Administration

 

02 Years 06 
Months

 

Miss. A. M. Vaz
 

M.Com,
 NET, SET

Assistant 
Professor

Business 
Management

04 Months
 

11. List of senior visiting faculty: None
12. Percentage of lectures delivered and practical classes handled (programme wise) by 

temporary faculty: One senior faculty was on medical leave for 4 months and another senior 
faculty took VRS in Sept. 2013. To accommodate lectures for the same, three qualified 
lecturers were appointed on contract basis.
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34. Participation in Institutional Social Responsibility (ISR) and Extension activities : 
Mr.Vishal Gadhave has been working as Extension Work Teacher with DLLE & NSS. He has 
been involved in Blood donation Drives and Camps organized for and by students.

35. SWOC analysis of the department and Future plans
 Strength : Highly experienced teacher with teaching experience of 30 years; Discussion 

about career opportunities in law; Discussion about common topics in professional 
examination; Teaching beyond syllabus recent topics through practical case studies

 Weakness: Size of the department being small, it is difficult to handle large number of 
students. 

 Opportunities: Career in Law as a Lawyer as well as in corporate sector
 Challenges: It is difficult to motivate the students to take competitive examinations, as they 

prefer CA,CS to law.
 Future plans : Starting law association; Separate law library at the department for reference 

books and Law journals; Legal advice centre for students and staff; Intensive coaching centre 
for students to prepare them for law courses; Visit to courts for practical knowledge; Case 
study & moot courts.
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EVALUATIVE REPORT OF COMMERCE

1. Name of the department: Commerce
2. Year of Establishment: 1980
3. Names of Programmes / Courses offered: Under Graduate
4. Names of Interdisciplinary courses and the departments/units  involved: Nil
5. Annual / semester/choice based credit system (programme wise): Annual system till 2010- 

11, Credit Based Semester Grading System introduced thereafter.
6. Participation of the department in the courses offered by other departments: Accounts
7. Courses in collaboration with other universities, industries, foreign institutions, etc.: Nil
8. Details of courses/programmes  discontinued (if any) with reasons : Nil
9. Number of Teaching posts

 Santioned  Filled

Professors   
06

 
Selection Grade/Associate Professors

 
05

Senior Scale/Asst. Professors 02

10. Faculty prole with name, qualication, designation, specialization, (D.Sc. / D.Litt. / 
Ph.D. / M. Phil. etc.,)

Name  Qualication  Designation  Specialization  No. of Years of 
Experience  

Mr. A. S. Birajdar  M.Com, MPhil  Associate 
Professor  

Advance 
Accounting  

31 Years  

Mr. M. F. Vaz  M.Com, MPhil  Associate 
Professor  

Advance 
Accounting  

30 Years  

Dr. N. B. Nair  M.Com,  
Ph.D.  (mgmt)  

Associate 
Professor  

Costing & 
Taxation  

30 Years  

Mr. K.V.R. Sastry  M.Com  Associate 
Professor  

Advance 
Accounting  

21 Years  

Dr. P. D. 
Ajagaonkar  

M.Com, M.Phil,  
MBA, Ph.D.,  
SET (Comm.)

 

Associate 
Professor  

Advance 
Accounting  

20 Years  

Dr. A. P. Patkar
 

M.Com, Ph.D.
 

NET (Comm)
 

Associate 
Professor

 

Advance 
Accounting

 

17 Years
 

Mr. S. B. Patil
 

M.Com,
 M.Phil, B.Ed.,NET

 

Assistant 
Professor

 

i) Accounting 
& Taxation

 ii) Business 
Administration

 

02 Years 06 
Months

 

Miss. A. M. Vaz
 

M.Com,
 NET, SET

Assistant 
Professor

Business 
Management

04 Months
 

11. List of senior visiting faculty: None
12. Percentage of lectures delivered and practical classes handled (programme wise) by 

temporary faculty: One senior faculty was on medical leave for 4 months and another senior 
faculty took VRS in Sept. 2013. To accommodate lectures for the same, three qualified 
lecturers were appointed on contract basis.
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13. Student -Teacher Ratio (programme wise):

First Year BCom   125:01

Second Year BCom   120:01

Second Year BCom  Advertising  193:01

Third Year B Com   223:01

Third Year B Com  Export Marketing  220:01

14. Number of academic support staff (technical) and administrative staff; sanctioned and 
lled: None

15. Qualications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil/PG : Ph.D- 03; PG-05
16. Number of faculty with ongoing  projects from  a) National b) International funding   

agencies  and  grants received: None
17. Departmental projects funded by  DST-FIST; UGC, DBT, ICSSR, etc. and total grants 

received: None
18. Research Centre /facility  recognized by the University: None
19. Publications: 
 a. Publication per faculty 
 b. Number of papers published by faculty and students in peer reviewed journals (b1. 

national / b2. international) 
 c. Number of publications listed in International Database
 d. Monographs
 e. Chapter in Books
 f. Books Edited  
 g. Books with ISBN/ISSN numbers with details of publishers
 h. Citation Index 
 i. SNIP
 j. SJR
 k. Impact factor 
 l. h-index
 m.  Conference Proceedings
 n. Others

Faculty  a  b1  b2  c  d  e  f  g  h  i  j  k  l  m n

M. Vaz  119  
A. Birajdar  02  01  01  01

Dr. N.B. Nair  -  -  -  05

Dr. P. Ajgaonkar  01  01  52  05

Dr. A. Patkar
 

01
 

01
 

46
 

01

S.B. Patil
 

02
 

02
 

20. Areas of consultancy and income generated: Nil
21. Faculty as members in :
� a) National committees – Nil                  
 b)  International Committees - Nil     
 c)  Editorial Boards - Nil
22. Student projects : Nil
23. Awards/ Recognitions received by faculty and students: Nil
24. List of eminent academicians and scientists/ visitors to the department: Nil
25. Seminars/ Conferences/Workshops organized & the source of funding : Nil
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26. Student prole programme/course wise:

Name of the Course /
programme  

Applications 
received  

Selected  Enrolled  Pass 
percentage*M  *F  

F.Y.B.Com  2412  870  435  435  91.3%
S.Y.B.Com

 
839

 
839

 
391

 
448

 
95.2%

T.Y.B.Com 898 898 451 447 98.2%

*M=Male F=Female

27.   Diversity of Students

Name of the Course % of students from the 
same state  

% students from 
other States  

% students from 
abroad

Undergraduate About 93%  6%  < 1 %

28. How many students have cleared national and state competitive examinations such as 
NET, SLET, GATE, Civil services, Defense services, etc.  : 04

29. Student progression – the number of students in the commerce faculty is in the range of 
around 1000 every year. Hence it becomes difficult to track the progression of these students. A 
large percentage of the commerce students pursue professional courses like CA, CS etc. Some 
faculty members from different commerce departments keep in touch with individual 
students. 

30. Details of  Infrastructural facilities 
 a)  Library: Nil
 b)  Internet facilities for Staff & Students: Available
 c)  Class rooms with ICT facility: Yes
 d)  Laboratories: Nil
31. Number of students receiving nancial assistance from college, university, government 

or other agencies: Nil
32. Details on student enrichment programmes (special lectures /  workshops / seminar) 

with external experts:None
33. Teaching methods adopted to improve student learning:  GD, Case study, Role play, Scrap 

Book etc.
34. Participation in Institutional Social Responsibility (ISR) and Extension activities: 

DLLE, Nature club
35. SWOC analysis of the department and Future plans: 
 Strengths: Highly experienced teachers, with an average teaching experience of 20 years; 

Faculty members include research scholars, reference book authors etc.; Average rating of 
teachers as per Students' Feedback has been measured as 3.7 out of 5; Faculty members are 
Multitasking with engagements in various events and social activities.

 Weaknesses: Documentation of records not maintained schematically ; Due to high student-
teacher ratio, one to one interaction with all students is not possible; Due to lack of 
infrastructure facilities, there is less use of technology in teaching & learning process; 
Industrial visits are not organized.

 Opportunities: Various new Information Technology tools such as Google Drive etc can be 
used to better optimize teaching learning process; Two faculty members are pursuing PhD of 
which one has already registered and second is likely to register very soon; Industry academia 
inter-linkages where Dr. Parag Ajgoankar was invited to deliver a lecture on branding to the 
members of MACCIA; An article titled “Revitalizing Brand” written by Dr.Parag Ajgoankar 
and Dr. Anjali Patkar was published in a monthly issue of 'Maharashtra Chambers Patrika' in 
March-2014.

 Challenges: Students prefer Self-Financing Courses as there is less number of students per 
batch, although the course content is more or less the same; Foreign institutions have tie up 
with local institutions and therefore some students opt for such courses; The curriculum does 
not necessarily reflect the changing industry requirements which can be seen from low level of 
placements of under graduate and graduate students.
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13. Student -Teacher Ratio (programme wise):

First Year BCom   125:01

Second Year BCom   120:01

Second Year BCom  Advertising  193:01

Third Year B Com   223:01

Third Year B Com  Export Marketing  220:01

14. Number of academic support staff (technical) and administrative staff; sanctioned and 
lled: None

15. Qualications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil/PG : Ph.D- 03; PG-05
16. Number of faculty with ongoing  projects from  a) National b) International funding   

agencies  and  grants received: None
17. Departmental projects funded by  DST-FIST; UGC, DBT, ICSSR, etc. and total grants 

received: None
18. Research Centre /facility  recognized by the University: None
19. Publications: 
 a. Publication per faculty 
 b. Number of papers published by faculty and students in peer reviewed journals (b1. 

national / b2. international) 
 c. Number of publications listed in International Database
 d. Monographs
 e. Chapter in Books
 f. Books Edited  
 g. Books with ISBN/ISSN numbers with details of publishers
 h. Citation Index 
 i. SNIP
 j. SJR
 k. Impact factor 
 l. h-index
 m.  Conference Proceedings
 n. Others

Faculty  a  b1  b2  c  d  e  f  g  h  i  j  k  l  m n

M. Vaz  119  
A. Birajdar  02  01  01  01

Dr. N.B. Nair  -  -  -  05

Dr. P. Ajgaonkar  01  01  52  05

Dr. A. Patkar
 

01
 

01
 

46
 

01

S.B. Patil
 

02
 

02
 

20. Areas of consultancy and income generated: Nil
21. Faculty as members in :
� a) National committees – Nil                  
 b)  International Committees - Nil     
 c)  Editorial Boards - Nil
22. Student projects : Nil
23. Awards/ Recognitions received by faculty and students: Nil
24. List of eminent academicians and scientists/ visitors to the department: Nil
25. Seminars/ Conferences/Workshops organized & the source of funding : Nil
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26. Student prole programme/course wise:

Name of the Course /
programme  

Applications 
received  

Selected  Enrolled  Pass 
percentage*M  *F  

F.Y.B.Com  2412  870  435  435  91.3%
S.Y.B.Com

 
839

 
839

 
391

 
448

 
95.2%

T.Y.B.Com 898 898 451 447 98.2%

*M=Male F=Female

27.   Diversity of Students

Name of the Course % of students from the 
same state  

% students from 
other States  

% students from 
abroad

Undergraduate About 93%  6%  < 1 %

28. How many students have cleared national and state competitive examinations such as 
NET, SLET, GATE, Civil services, Defense services, etc.  : 04

29. Student progression – the number of students in the commerce faculty is in the range of 
around 1000 every year. Hence it becomes difficult to track the progression of these students. A 
large percentage of the commerce students pursue professional courses like CA, CS etc. Some 
faculty members from different commerce departments keep in touch with individual 
students. 

30. Details of  Infrastructural facilities 
 a)  Library: Nil
 b)  Internet facilities for Staff & Students: Available
 c)  Class rooms with ICT facility: Yes
 d)  Laboratories: Nil
31. Number of students receiving nancial assistance from college, university, government 

or other agencies: Nil
32. Details on student enrichment programmes (special lectures /  workshops / seminar) 

with external experts:None
33. Teaching methods adopted to improve student learning:  GD, Case study, Role play, Scrap 

Book etc.
34. Participation in Institutional Social Responsibility (ISR) and Extension activities: 

DLLE, Nature club
35. SWOC analysis of the department and Future plans: 
 Strengths: Highly experienced teachers, with an average teaching experience of 20 years; 

Faculty members include research scholars, reference book authors etc.; Average rating of 
teachers as per Students' Feedback has been measured as 3.7 out of 5; Faculty members are 
Multitasking with engagements in various events and social activities.

 Weaknesses: Documentation of records not maintained schematically ; Due to high student-
teacher ratio, one to one interaction with all students is not possible; Due to lack of 
infrastructure facilities, there is less use of technology in teaching & learning process; 
Industrial visits are not organized.

 Opportunities: Various new Information Technology tools such as Google Drive etc can be 
used to better optimize teaching learning process; Two faculty members are pursuing PhD of 
which one has already registered and second is likely to register very soon; Industry academia 
inter-linkages where Dr. Parag Ajgoankar was invited to deliver a lecture on branding to the 
members of MACCIA; An article titled “Revitalizing Brand” written by Dr.Parag Ajgoankar 
and Dr. Anjali Patkar was published in a monthly issue of 'Maharashtra Chambers Patrika' in 
March-2014.

 Challenges: Students prefer Self-Financing Courses as there is less number of students per 
batch, although the course content is more or less the same; Foreign institutions have tie up 
with local institutions and therefore some students opt for such courses; The curriculum does 
not necessarily reflect the changing industry requirements which can be seen from low level of 
placements of under graduate and graduate students.
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EVALUATIVE REPORT OF FINANCIAL MARKETS

1. Name of the department: Financial Markets
2. Year of Establishment: 2010-11
3. Names of Programmes / Courses offered: Under-graduate Bachelor of Commerce 

(Financial Markets)
4. Names of Interdisciplinary courses and the departments / units involved: BMS, BAF, 

BBI, BMM
5. Annual / semester / choice based credit system (programme wise):  Credit based semester 

grading system (CBSGS)
6. Participation of the department in the courses offered by other departments - Nil
7. Courses in collaboration with other universities, industries, foreign institutions, etc.- Nil
8. Details of courses/programmes  discontinued (if any) with reasons - Nil
9. Number of Teaching posts : 

 
Sanctioned  Filled

Professors   
03  

-
Associate Professors  -
Asst. Professors

 
03

10. Faculty prole with name, qualication, designation, specialization, (D.Sc. / D.Litt. / 
Ph.D. / M. Phil. etc.,)

Name  Qualication  Designation  Specialization  No. of Years 
of Experience

Rohini Badheka
 

NET, MBA (finance)
 

Assistant 
Professor

 

Finance
 

5

Jaison Baby Thomas
 
NET, MA

 (Economics), M.Com
 

Assistant 
Professor

 

Economics
 
5

Mandar Thakur

 
NET, M.com 
(accounting & finance)

Assistant 
Professor

Accounting & 
Finance

8

11. List of senior visiting faculty: Nil
12. Percentage of lectures delivered and practical classes handled(programme wise) by 

temporary faculty:  FY – 95%, SY – 97%, TY – 97%
13. Student -Teacher Ratio (programme wise): FY 59:1,  SY 59:1,  TY 60:1
14. Number of academic support staff (technical) and administrative staff; sanctioned and 

lled: 3  -  3
15. Qualications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil/PG.: PG-03
16. Number of faculty with ongoing  projects from  a) National b) International funding   

agencies  and  grants received: Nil
17. Departmental projects funded by  DST-FIST; UGC, DBT, ICSSR, etc. and total grants 

received:Nil
18. Research Centre /facility  recognized by the University
19. Publications: Nil
20. Areas of consultancy and income generated: Nil
21. Faculty as members in
� a) National committees – Nil                 
 b)  International Committees - Nil 
 c)  Editorial Boards - Nil.
22. Student projects :  Nil
23. Awards / Recognitions received by faculty and students  : Nil
24. List of eminent academicians and scientists/ visitors to the department: Nil
25. Seminars / Conferences/Workshops organized & the source of funding : Nil
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26. Student prole programme / course wise:

Name of the Course  /  
programme  

Applications 
received  

Selected  Enrolled  
*M      *F  

Pass 
percentage

FYBFM  361  59  32        27  100%
SYBFM

 
59

 
59

 
27        32

 
99%

TYBFM 56 56 30        26 100%

*M=Male F=Female

27. Diversity of Students

Name of the Course % of students from 
the same state 

% of students from 
other States  

% of students 
from abroad  

FYBFM 50% 50%  Nil  
SYBFM 98% 2%  Nil  
TYBFM 99% 1% Nil

28. How many students have cleared national and state competitive examinations such as 
NET, SLET, GATE, Civil services, Defense services, etc.  : Nil

29. Student progression

Student progression Against %  enrolled 

UG to PG 40% 

PG to M.Phil.  Nil 

PG to Ph.D.   Nil 

Ph.D. to Post-Doctoral   Nil 
               Employed  

· Campus selection  

· Other than campus recruitment 

 

1% 

9% 

Entrepreneurship/Self-employment  50% 

30. Details of  Infrastructural facilities 
 a)  Library - Nil
 b)  Internet facilities for Staff & Students – Available
 c)  Class rooms with ICT facility: Classrooms with ICT: The department is provided with a 

lap top and LCD which is used by the faculty and the students.
 d)  Laboratories - Nil
31. Number of students receiving nancial assistance from college, university, government 

or other agencies  - none
32. Details on student enrichment programmes (special lectures /  workshops / seminar) 

with external experts : Nil
33. Teaching methods adopted to improve student learning – ICT-based, Case study method
34. Participation in Institutional Social Responsibility (ISR) and Extension activities – Yes - 

DLLE
35. SWOC analysis of the department and Future plans – 
 Strengths – Make students Industry-ready
 Weakness – Syllabus should include more practical sessions
 Opportunities – Students are given placement opportunities
 Challenges – To make syllabus more practical-oriented
 Future plans – To impart more practical knowledge & enhance students knowledge to make 

them industry ready.
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EVALUATIVE REPORT OF FINANCIAL MARKETS

1. Name of the department: Financial Markets
2. Year of Establishment: 2010-11
3. Names of Programmes / Courses offered: Under-graduate Bachelor of Commerce 

(Financial Markets)
4. Names of Interdisciplinary courses and the departments / units involved: BMS, BAF, 

BBI, BMM
5. Annual / semester / choice based credit system (programme wise):  Credit based semester 

grading system (CBSGS)
6. Participation of the department in the courses offered by other departments - Nil
7. Courses in collaboration with other universities, industries, foreign institutions, etc.- Nil
8. Details of courses/programmes  discontinued (if any) with reasons - Nil
9. Number of Teaching posts : 

 
Sanctioned  Filled

Professors   
03  

-
Associate Professors  -
Asst. Professors

 
03

10. Faculty prole with name, qualication, designation, specialization, (D.Sc. / D.Litt. / 
Ph.D. / M. Phil. etc.,)

Name  Qualication  Designation  Specialization  No. of Years 
of Experience

Rohini Badheka
 

NET, MBA (finance)
 

Assistant 
Professor

 

Finance
 

5

Jaison Baby Thomas
 
NET, MA

 (Economics), M.Com
 

Assistant 
Professor

 

Economics
 
5

Mandar Thakur

 
NET, M.com 
(accounting & finance)

Assistant 
Professor

Accounting & 
Finance

8

11. List of senior visiting faculty: Nil
12. Percentage of lectures delivered and practical classes handled(programme wise) by 

temporary faculty:  FY – 95%, SY – 97%, TY – 97%
13. Student -Teacher Ratio (programme wise): FY 59:1,  SY 59:1,  TY 60:1
14. Number of academic support staff (technical) and administrative staff; sanctioned and 

lled: 3  -  3
15. Qualications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil/PG.: PG-03
16. Number of faculty with ongoing  projects from  a) National b) International funding   

agencies  and  grants received: Nil
17. Departmental projects funded by  DST-FIST; UGC, DBT, ICSSR, etc. and total grants 

received:Nil
18. Research Centre /facility  recognized by the University
19. Publications: Nil
20. Areas of consultancy and income generated: Nil
21. Faculty as members in
� a) National committees – Nil                 
 b)  International Committees - Nil 
 c)  Editorial Boards - Nil.
22. Student projects :  Nil
23. Awards / Recognitions received by faculty and students  : Nil
24. List of eminent academicians and scientists/ visitors to the department: Nil
25. Seminars / Conferences/Workshops organized & the source of funding : Nil
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26. Student prole programme / course wise:

Name of the Course  /  
programme  

Applications 
received  

Selected  Enrolled  
*M      *F  

Pass 
percentage

FYBFM  361  59  32        27  100%
SYBFM

 
59

 
59

 
27        32

 
99%

TYBFM 56 56 30        26 100%

*M=Male F=Female

27. Diversity of Students

Name of the Course % of students from 
the same state 

% of students from 
other States  

% of students 
from abroad  

FYBFM 50% 50%  Nil  
SYBFM 98% 2%  Nil  
TYBFM 99% 1% Nil

28. How many students have cleared national and state competitive examinations such as 
NET, SLET, GATE, Civil services, Defense services, etc.  : Nil

29. Student progression

Student progression Against %  enrolled 

UG to PG 40% 

PG to M.Phil.  Nil 

PG to Ph.D.   Nil 

Ph.D. to Post-Doctoral   Nil 
               Employed  

· Campus selection  

· Other than campus recruitment 

 

1% 

9% 

Entrepreneurship/Self-employment  50% 

30. Details of  Infrastructural facilities 
 a)  Library - Nil
 b)  Internet facilities for Staff & Students – Available
 c)  Class rooms with ICT facility: Classrooms with ICT: The department is provided with a 

lap top and LCD which is used by the faculty and the students.
 d)  Laboratories - Nil
31. Number of students receiving nancial assistance from college, university, government 

or other agencies  - none
32. Details on student enrichment programmes (special lectures /  workshops / seminar) 

with external experts : Nil
33. Teaching methods adopted to improve student learning – ICT-based, Case study method
34. Participation in Institutional Social Responsibility (ISR) and Extension activities – Yes - 

DLLE
35. SWOC analysis of the department and Future plans – 
 Strengths – Make students Industry-ready
 Weakness – Syllabus should include more practical sessions
 Opportunities – Students are given placement opportunities
 Challenges – To make syllabus more practical-oriented
 Future plans – To impart more practical knowledge & enhance students knowledge to make 

them industry ready.
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EVALUATIVE REPORT OF 
 COMMERCIAL GEOGRAPHY/ EVS

1. Name of the department  - Commercial Geography/EVS
2. Year of Establishment - 1980
3. Names of Programmes / Courses offered
a. Environmental Studies (F.Y.B Com)
b. Travel & Tourism (Applied Component) (S.Y.B Com)
4. Names of Interdisciplinary courses and the departments/units  involved – None
5. Annual/ semester/choice based credit system (programme wise) –  Annual system till 

2010- 11, Credit Based Semester Grading System introduced thereafter.
6. Participation of the department in the courses offered by other departments – Nil
7. Courses in collaboration with other universities, industries, foreign institutions, etc.- None
8. Details of courses/programmes  discontinued (if any) with reasons - None
9. Number of Teaching posts 

 Sanctioned  Filled  
Professors   

02
 

--  
Reader 

 
01 (Retired in April 2008)

Associate Professors
 

01
 Asst. Professors 01

10. Faculty prole with name, qualication, designation, specialization, (D.Sc. / D.Litt. / 
Ph.D. / M. Phil. etc.,)

Name  Qualication  Designation  Specialization  No. of Years of 
Experience  

Rashmi J. Desai  M.A., M.Phil  
(Geog)

 

Associate 
Prof.

 

Urban  
Geography

 

34 years +4 years (prev)

Sunita G. Maral
 
M.A., SET, 
Ph.D (Geog)

Assistant
 Prof

Urban
 Geography

5.5 years +10 years (prev)

11. List of senior visiting faculty - None
12. Percentage of lectures delivered and practical classes handled (programme wise) by 

temporary faculty – Not Applicable
13. Student -Teacher Ratio (programme wise) – F.Y.B Com – 435:1 S.Y.B Com – 16:1
14. Number of academic support staff (technical) and administrative staff; sanctioned and 

lled - None
15. Qualications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil/PG.  Ph.D- 01; PG- 01
16. Number of faculty with ongoing  projects from  a) National b) International funding   

agencies  and  grants received – None 
17. Departmental projects funded by  DST-FIST; UGC, DBT, ICSSR, etc. and total grants 

received - None
18. Research Centre /facility  recognized by the University - NIL
19. Publications: 
 a. Publication per faculty 
 b.  Number of papers published in peer reviewed journals (b1. national / b2. international) 

by faculty and students 
 c.  Number of publications listed in International Database 
 d.  Monographs
 e.  Chapter in Books
 f.  Books Edited  
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 g.  Books with ISBN/ISSN numbers with details of publishers
 h.  Citation Index 
 i.  SNIP
 j. SJR
 k.  Impact factor  
 l.  h-index 
 m.  Conference proceeding
 n.  others

Faculty  a  b1  b2  c  d  e  f  g  h  i  j k l m n
Mrs. Rashmi Desai - - - - - - - 01 - - - - -

20. Areas of consultancy and income generated - None
21. Faculty as members in - 
� a) National committees – Nil                   
 b) International Committees - Nil 
 c) Editorial Boards - Nil
22. Student projects - 
 Percentage of students who have done in-house projects including inter departmental / 

programme – 100%
23. Awards / Recognitions received by faculty and students
24. List of eminent academicians and scientists/ visitors to the department : 

Year   
2007-08  Prof. B Arunachalam, Former HOD, Univ of Mumbai  

Prof. SB Chafekar, Retd. Prof, Dept of Env. Bot, Univ of Pune  
2008-09  Dr. Smita Gandhi, Prof. Univ of Mumbai  

Mr. Sachin Mehta, Director,  Infinity holidays  
2010-11  Mr. Nikhil Despande, Ex Manager, Rolta India  Ltd.  

25. Seminars / Conferences/Workshops organized & the source of funding - None
26. Student prole programme/course wise:

Name of the Course  /  
programme

 Applications 
received

 Selected  Enrolled   Pass percentage

   *M  *F   
F.Y.B.Com –  EVS  2412   435  435  93.33%

S.Y.B.Com –
  

Travel & Tourism
839

  
19

 
12

 
96.77%

*M=Male F=Female

27.   Diversity of Students – 

Name of the Course % of students from the 
same state 

% students from 
other States  

% students 
from abroad

 
Undergraduate

 
About 93%

 
6%

 
< 1 %

 

28. How many students have cleared national and state competitive examinations such as 
NET, SLET, GATE, Civil services, Defense services, etc.? – Nil

29. Student progression – The number of students in the commerce faculty is in the range of 
around 1000 every year. Hence,  it becomes difficult to track the progression of these students. 
A large percentage of the commerce students pursue professional courses like CA, CS etc. 
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EVALUATIVE REPORT OF 
 COMMERCIAL GEOGRAPHY/ EVS

1. Name of the department  - Commercial Geography/EVS
2. Year of Establishment - 1980
3. Names of Programmes / Courses offered
a. Environmental Studies (F.Y.B Com)
b. Travel & Tourism (Applied Component) (S.Y.B Com)
4. Names of Interdisciplinary courses and the departments/units  involved – None
5. Annual/ semester/choice based credit system (programme wise) –  Annual system till 

2010- 11, Credit Based Semester Grading System introduced thereafter.
6. Participation of the department in the courses offered by other departments – Nil
7. Courses in collaboration with other universities, industries, foreign institutions, etc.- None
8. Details of courses/programmes  discontinued (if any) with reasons - None
9. Number of Teaching posts 

 Sanctioned  Filled  
Professors   

02
 

--  
Reader 

 
01 (Retired in April 2008)

Associate Professors
 

01
 Asst. Professors 01

10. Faculty prole with name, qualication, designation, specialization, (D.Sc. / D.Litt. / 
Ph.D. / M. Phil. etc.,)

Name  Qualication  Designation  Specialization  No. of Years of 
Experience  

Rashmi J. Desai  M.A., M.Phil  
(Geog)

 

Associate 
Prof.

 

Urban  
Geography

 

34 years +4 years (prev)

Sunita G. Maral
 
M.A., SET, 
Ph.D (Geog)

Assistant
 Prof

Urban
 Geography

5.5 years +10 years (prev)

11. List of senior visiting faculty - None
12. Percentage of lectures delivered and practical classes handled (programme wise) by 

temporary faculty – Not Applicable
13. Student -Teacher Ratio (programme wise) – F.Y.B Com – 435:1 S.Y.B Com – 16:1
14. Number of academic support staff (technical) and administrative staff; sanctioned and 

lled - None
15. Qualications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil/PG.  Ph.D- 01; PG- 01
16. Number of faculty with ongoing  projects from  a) National b) International funding   

agencies  and  grants received – None 
17. Departmental projects funded by  DST-FIST; UGC, DBT, ICSSR, etc. and total grants 

received - None
18. Research Centre /facility  recognized by the University - NIL
19. Publications: 
 a. Publication per faculty 
 b.  Number of papers published in peer reviewed journals (b1. national / b2. international) 

by faculty and students 
 c.  Number of publications listed in International Database 
 d.  Monographs
 e.  Chapter in Books
 f.  Books Edited  
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 g.  Books with ISBN/ISSN numbers with details of publishers
 h.  Citation Index 
 i.  SNIP
 j. SJR
 k.  Impact factor  
 l.  h-index 
 m.  Conference proceeding
 n.  others

Faculty  a  b1  b2  c  d  e  f  g  h  i  j k l m n
Mrs. Rashmi Desai - - - - - - - 01 - - - - -

20. Areas of consultancy and income generated - None
21. Faculty as members in - 
� a) National committees – Nil                   
 b) International Committees - Nil 
 c) Editorial Boards - Nil
22. Student projects - 
 Percentage of students who have done in-house projects including inter departmental / 

programme – 100%
23. Awards / Recognitions received by faculty and students
24. List of eminent academicians and scientists/ visitors to the department : 

Year   
2007-08  Prof. B Arunachalam, Former HOD, Univ of Mumbai  

Prof. SB Chafekar, Retd. Prof, Dept of Env. Bot, Univ of Pune  
2008-09  Dr. Smita Gandhi, Prof. Univ of Mumbai  

Mr. Sachin Mehta, Director,  Infinity holidays  
2010-11  Mr. Nikhil Despande, Ex Manager, Rolta India  Ltd.  

25. Seminars / Conferences/Workshops organized & the source of funding - None
26. Student prole programme/course wise:

Name of the Course  /  
programme

 Applications 
received

 Selected  Enrolled   Pass percentage

   *M  *F   
F.Y.B.Com –  EVS  2412   435  435  93.33%

S.Y.B.Com –
  

Travel & Tourism
839

  
19

 
12

 
96.77%

*M=Male F=Female

27.   Diversity of Students – 

Name of the Course % of students from the 
same state 

% students from 
other States  

% students 
from abroad

 
Undergraduate

 
About 93%

 
6%

 
< 1 %

 

28. How many students have cleared national and state competitive examinations such as 
NET, SLET, GATE, Civil services, Defense services, etc.? – Nil

29. Student progression – The number of students in the commerce faculty is in the range of 
around 1000 every year. Hence,  it becomes difficult to track the progression of these students. 
A large percentage of the commerce students pursue professional courses like CA, CS etc. 
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30. Details of  Infrastructural facilities 
a)  Library – Nil
b)  Internet facilities for Staff & Students – Available
c)  Class rooms with ICT facility – The department has a laptop and LCD used by the 

faculty and department students when ever required.
d)  Laboratories – Not applicable

31. Number of students receiving nancial assistance from college, university, government 
or other agencies : Nil

32. Details on student enrichment programmes (special lectures /  workshops / seminar) 
with external experts : Special lectures -03

33. Teaching methods adopted to improve student learning – Question –answer sessions, 
practice exercises in workbook, Audio-visual screening.

34. Participation in Institutional Social Responsibility (ISR) and Extension activities – Dr. 
Sunita G. Maral is working as Prog. Off of NSS unit of Mithibai since 2008.

35. SWOC analysis of the department and Future plans – 
 Strengths: Qualified staff, Interdisciplinary nature of the subject of Geography
 Weaknesses: High student teacher ratio.
 Opportunities: Good infrastructure for ICT supported learning; Encouragement for 

minor/major research projects, Increased empathy for environment .
 Challenges: Evaluation of students, holding student interest in a subject only at F.Y.B Com
 Future Plans: Organize exhibitions; Invite subject experts for talks; Organize seminars; 

Encourage students for mini-research projects
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EVALUATIVE REPORT OF  MANAGEMENT STUDIES

1. Name of the department     Business Management Studies
2. Year of Establishment    1999
3. Names of Programmes / Courses offered : Undergraduate
4. Names of Interdisciplinary courses and the departments/units  involved : Nil
5. Annual/ semester/choice based credit system (programme wise)  : Annual system till 

2010-11, Credit Based Semester Grading System thereafter
6. Participation of the department in the courses offered by other departments : Nil
7. Courses in collaboration with other universities, industries, foreign institutions, etc.:Nil  
8. Details of courses / programmes discontinued (if any) with reasons Nil
9. Number of Teaching posts 

 Sanctioned  Filled  

Professors   
06

 

NIL  
Associate Professors

 
NIL

 
Asst. Professors 06

10. Faculty prole with name, qualication, designation, specialization, (D.Sc. / D.Litt. / 
Ph.D. / M. Phil. etc.,)

Name  Qualication  Designation  Specialization  No. of Years of 
Experience

Shalini Padhi   MBA,NET  Asst.Professor  Marketing  5.5  
Shabana Khan  M.Com,NET  Asst.Professor  General 

Management & 
Accountancy  

5  

Harikrishnan Kurup  MMS ,NET  Asst.Professor  General 
Management  

5  

Yogesh Kamath  M.Com,NET  Asst.Professor  Marketing  4  
Sharmishtha Bose

 
M.Com,NET

 
Asst.Professor

 
Marketing

 
4

 
Tehrim Bardi

 
MMS

 
Asst.Professor

 
General 
Management

4
 

11. List of senior visiting faculty Prof. Sheela Natarajan ,LLB-Experience 10 years, Prof.Nilesh 
Rughani-Experience 8 years

12. Percentage of lectures delivered and practical classes handled(programme wise) by 
temporary faculty : N.A.

13. Student -Teacher Ratio (programme wise)  60:1
14. Number of academic support staff (technical) and administrative staff; sanctioned and 

lled 
15. Qualications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil/PG. : PG- 06
16. Number of faculty with ongoing  projects from  a) National b) International funding   

agencies  and  grants received : Nil
17. Departmental projects funded by  DST-FIST; UGC, DBT, ICSSR, etc. and total grants 

received : Nil
18. Research Centre /facility  recognized by the University: Nil
19. Publications: Nil
20. Areas of consultancy and income generated : Nil
21. Faculty as members in
� a) National committees – Nil                
 b) International Committees – Nil 
 c) Editorial Boards - Nil



22. Student projects  Nil
23. Awards / Recognitions received by faculty and students    Nil
24. List of eminent academicians and scientists/ visitors to the department  Nil
25. Seminars / Conferences / Workshops organized & the source of funding : Nil
26. Student prole programme / course wise:
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Name of the Course  /  
programme  

Applications 
received  

Selected  Enrolled  
*M    *F  

Pass percentage

BMS
 

1507
 

143
 

90 
   

53
 

98

*M=Male F=Female

27.   Diversity of Students

Name of the Course  
 

% of students from 
the same state  

% of students 
from other States  

% of students from 
abroad

FYBMS  40  58  2
SYBMS

 
55

 
44

 
1

TYBMS 60 38 2

28. How many students have cleared national and state competitive examinations such as 
NET, SLET, GATE, Civil services, Defense services, etc. : Nil

29. Student progression

Student progression  Against %  enrolled 
UG to PG  65  
PG to M.Phil.  Nil
PG to Ph.D.   Nil
Ph.D. to Post-Doctoral   Nil

               
Employed 

 
·
 

Campus selection 
 

·
 

Other than campus recruitment
 

25
10
15

Entrepreneurship/Self-employment 10

30. Details of  Infrastructural facilities 
 a) Library: Nil
 b) Internet facilities for Staff & Students : Available
 c) Class rooms with ICT facility The department is provided with lap top and LCD which is 

used by the faculty and the students.
 d) Laboratories N.A.
31. Number of students receiving nancial assistance from college, university, government 

or other agencies : Nil
32. Details on student enrichment programmes (special lectures /  workshops / seminar) 

with external experts 
 Remedial classes for slow learners
 Performance improvement programme for advanced learners
 Guest lectures by eminent persons from the industry
33. Teaching methods adopted to improve student learning
 ICT for lectures
 Group Discussions/Activities
34. Participation in Institutional Social Responsibility (ISR) and Extension activities: DLLE
35. SWOC analysis of the department and Future plans
 Strengths - Business Management perspective
 Weaknesses - Retaining eminent industry experts as visiting faculty
 Opportunities - Growing inclination towards business studies to be industry ready
 Challenges - Innovating Curriculum and honing students to meet industry expectations

EVALUATIVE REPORT OF M.COM  

1. Name of the department:- Master of Commerce (M.Com) 
2. Year of Establishment: 2010-11
3. Names of Programmes / Courses offered : M.Com (Accountancy) &
       M.Com (Business Management)
4. Names of Interdisciplinary courses and the departments/units  involved
5. Annual / semester / choice based credit system (programme wise): Credit based semester 

grading system
6. Participation of the department in the courses offered by other departments:  BMS / BBI 

/ BFM / BAF
7. Courses in collaboration with other universities, industries, foreign institutions, etc. : Nil
8. Details of courses / programmes discontinued (if any) with reasons: Nil
9. Number of Teaching posts:

 Sanctioned  Filled

Professors  -  -  
Associate Professors

 
-

 
-

 
Asst. Professors - -

10. Faculty prole with name, qualication, designation, specialization, (D.Sc./D.Litt. / 
Ph.D. / M. Phil. etc.,)

Name  Qualication  Designation  Specilization  No. of Years of 
Experience

Bharat Patel  C.A. M.Phil, M.Com , 
B.Ed, PGDFM, ATC, 
NET 

Coordinator  Accounts and 
Taxation  

09  

11. List of senior visiting faculty 
 Dr. Bharat Pithadia; CA Prakash Degadwala ; CA Gurunathan pillai    
12. Percentage of lectures delivered and practical classes handled(programme wise) by 

temporary faculty : -------
13. Student -Teacher Ratio ( programme wise) 
 M.Com Part I    60:1
 M.Com Part II  40:1
14. Number of academic support staff (technical) and administrative staff; sanctioned and 

lled:  None
15. Qualications of teaching faculty with MPhil/PG.: PG-01
16. Number of faculty with ongoing  projects from  a) National b) International funding   

agencies  and  grants received:Nil
17. Departmental projects funded by  DST-FIST; UGC, DBT, ICSSR, etc. and total grants 

received: Nil
18. Research Centre /facility  recognized by the University: Nil
19. Publications:  Nil
20. Areas of consultancy and income generated:  Nil
21. Faculty as members in 
22. a) National committees – Nil    b) International Committees – Nil c) Editorial Boards - Nil
23. Student projects: Nil
24. Awards / Recognitions received by faculty and students:  Nil
25. List of eminent academicians and scientists / visitors to the department  Nil
26. Seminars / Conferences / Workshops organized & the source of funding  Nil



22. Student projects  Nil
23. Awards / Recognitions received by faculty and students    Nil
24. List of eminent academicians and scientists/ visitors to the department  Nil
25. Seminars / Conferences / Workshops organized & the source of funding : Nil
26. Student prole programme / course wise:
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Name of the Course  /  
programme  

Applications 
received  

Selected  Enrolled  
*M    *F  

Pass percentage

BMS
 

1507
 

143
 

90 
   

53
 

98

*M=Male F=Female

27.   Diversity of Students

Name of the Course  
 

% of students from 
the same state  

% of students 
from other States  

% of students from 
abroad

FYBMS  40  58  2
SYBMS

 
55

 
44

 
1

TYBMS 60 38 2

28. How many students have cleared national and state competitive examinations such as 
NET, SLET, GATE, Civil services, Defense services, etc. : Nil

29. Student progression

Student progression  Against %  enrolled 
UG to PG  65  
PG to M.Phil.  Nil
PG to Ph.D.   Nil
Ph.D. to Post-Doctoral   Nil

               
Employed 

 
·
 

Campus selection 
 

·
 

Other than campus recruitment
 

25
10
15

Entrepreneurship/Self-employment 10

30. Details of  Infrastructural facilities 
 a) Library: Nil
 b) Internet facilities for Staff & Students : Available
 c) Class rooms with ICT facility The department is provided with lap top and LCD which is 

used by the faculty and the students.
 d) Laboratories N.A.
31. Number of students receiving nancial assistance from college, university, government 

or other agencies : Nil
32. Details on student enrichment programmes (special lectures /  workshops / seminar) 

with external experts 
 Remedial classes for slow learners
 Performance improvement programme for advanced learners
 Guest lectures by eminent persons from the industry
33. Teaching methods adopted to improve student learning
 ICT for lectures
 Group Discussions/Activities
34. Participation in Institutional Social Responsibility (ISR) and Extension activities: DLLE
35. SWOC analysis of the department and Future plans
 Strengths - Business Management perspective
 Weaknesses - Retaining eminent industry experts as visiting faculty
 Opportunities - Growing inclination towards business studies to be industry ready
 Challenges - Innovating Curriculum and honing students to meet industry expectations

EVALUATIVE REPORT OF M.COM  

1. Name of the department:- Master of Commerce (M.Com) 
2. Year of Establishment: 2010-11
3. Names of Programmes / Courses offered : M.Com (Accountancy) &
       M.Com (Business Management)
4. Names of Interdisciplinary courses and the departments/units  involved
5. Annual / semester / choice based credit system (programme wise): Credit based semester 

grading system
6. Participation of the department in the courses offered by other departments:  BMS / BBI 

/ BFM / BAF
7. Courses in collaboration with other universities, industries, foreign institutions, etc. : Nil
8. Details of courses / programmes discontinued (if any) with reasons: Nil
9. Number of Teaching posts:

 Sanctioned  Filled

Professors  -  -  
Associate Professors

 
-

 
-

 
Asst. Professors - -

10. Faculty prole with name, qualication, designation, specialization, (D.Sc./D.Litt. / 
Ph.D. / M. Phil. etc.,)

Name  Qualication  Designation  Specilization  No. of Years of 
Experience

Bharat Patel  C.A. M.Phil, M.Com , 
B.Ed, PGDFM, ATC, 
NET 

Coordinator  Accounts and 
Taxation  

09  

11. List of senior visiting faculty 
 Dr. Bharat Pithadia; CA Prakash Degadwala ; CA Gurunathan pillai    
12. Percentage of lectures delivered and practical classes handled(programme wise) by 

temporary faculty : -------
13. Student -Teacher Ratio ( programme wise) 
 M.Com Part I    60:1
 M.Com Part II  40:1
14. Number of academic support staff (technical) and administrative staff; sanctioned and 

lled:  None
15. Qualications of teaching faculty with MPhil/PG.: PG-01
16. Number of faculty with ongoing  projects from  a) National b) International funding   

agencies  and  grants received:Nil
17. Departmental projects funded by  DST-FIST; UGC, DBT, ICSSR, etc. and total grants 

received: Nil
18. Research Centre /facility  recognized by the University: Nil
19. Publications:  Nil
20. Areas of consultancy and income generated:  Nil
21. Faculty as members in 
22. a) National committees – Nil    b) International Committees – Nil c) Editorial Boards - Nil
23. Student projects: Nil
24. Awards / Recognitions received by faculty and students:  Nil
25. List of eminent academicians and scientists / visitors to the department  Nil
26. Seminars / Conferences / Workshops organized & the source of funding  Nil
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27.    Student prole programme / course wise:  

Name of the Course  /  
programme  
(refer question no. 4)  

Applications 
received  

Selected  Enrolled  

*M      *F
 

Pass percentage

M.Com part I ( A/C)  242  59  26            33  88  
M.Com part I ( BM)

 
189

 
55

 
23            32

 
93

 
M.Com part II ( A/C)

 
41

 
41

 
12            29

 
91

 M.Com part II ( BM) 37 37 17            20 100

*M=Male F=Female

28.    Diversity of Students

Name of the Course  
 

% of students from 
the same state  

% of students 
from other States  

% of students from 
abroad

M.Com part I ( A/C)  100  -  -  
M.Com part I ( BM)

 
98

 
2

 
-

 
M.Com part II ( A/C)

 
100

 
-

 
-

 M.Com part II ( BM) 100 - -

29. How many students have cleared national and state competitive examinations such as 
NET, SLET, GATE, Civil services, Defense services, etc.  : Nil

30. Student progression

Student progression  Against %  enrolled  
PG to M.Phil.  5  
PG to Ph.D.   2  
Ph.D. to Post-Doctoral   -  
Employed  
Campus selection  
Other than campus recruitment  

 
64  

Entrepreneurship/Self-employment  18  

31. Details of  Infrastructural facilities :
 a)  Library  Nil
 b)  Internet facilities for Staff & Students   Available
 c)  Class rooms with ICT facility :  Laptop and Projectors on sharing basis 
 d)  Laboratories: Nil
32. Number of students receiving nancial assistance from college, university, government 

or other agencies: Nil
33. Details on student enrichment programmes (special lectures /  workshops / seminar) 

with external experts: Nil
34. Teaching methods adopted to improve student learning 
 The teaching staff refers to various publications for the benefit of the students and also 

provides notes and power point presentations for reference. Use of audio-visual aids in 
teaching sessions for various topics. Research on various aspects of the topic before 
delivering the lectures. Class interactive sessions in the form of case studies, role plays, etc. 
Class projects and assignments in the form of PPT'S. Maximum Practical problems are 
solved for the students in the Class.

35. Participation in Institutional Social Responsibility (ISR) and Extension activities: Nil
36. SWOC analysis of the department and Future plans
 Strengths: Innovative Style of teaching by use of technological aids for teaching; 

Experienced faculty from Corporate with Practical Experience; Counselling and mentoring 

of students; Personal attention towards students through mentoring; Special Placement 
department; Soft Skills Training; Centralized infrastructure with proper amenities like 
drinking water for staff and students, class furniture, etc.; Taking class presentations and 
conducting other student-involvement oriented sessions during the lectures; Huge amount of 
Career Opportunities in the market.

 Weakness of the Department: Poor attendance; No workshop and seminars
 Opportunities of the Department: Good placement opportunities for the students; One of 

the most upcoming Course since more Practical and Industry based.
 Challenges of the Department: Syllabus should be more practical oriented
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27.    Student prole programme / course wise:  

Name of the Course  /  
programme  
(refer question no. 4)  

Applications 
received  

Selected  Enrolled  

*M      *F
 

Pass percentage

M.Com part I ( A/C)  242  59  26            33  88  
M.Com part I ( BM)

 
189

 
55

 
23            32

 
93

 
M.Com part II ( A/C)

 
41

 
41

 
12            29

 
91

 M.Com part II ( BM) 37 37 17            20 100

*M=Male F=Female

28.    Diversity of Students

Name of the Course  
 

% of students from 
the same state  

% of students 
from other States  

% of students from 
abroad

M.Com part I ( A/C)  100  -  -  
M.Com part I ( BM)

 
98

 
2

 
-

 
M.Com part II ( A/C)

 
100

 
-

 
-

 M.Com part II ( BM) 100 - -

29. How many students have cleared national and state competitive examinations such as 
NET, SLET, GATE, Civil services, Defense services, etc.  : Nil

30. Student progression

Student progression  Against %  enrolled  
PG to M.Phil.  5  
PG to Ph.D.   2  
Ph.D. to Post-Doctoral   -  
Employed  
Campus selection  
Other than campus recruitment  

 
64  

Entrepreneurship/Self-employment  18  

31. Details of  Infrastructural facilities :
 a)  Library  Nil
 b)  Internet facilities for Staff & Students   Available
 c)  Class rooms with ICT facility :  Laptop and Projectors on sharing basis 
 d)  Laboratories: Nil
32. Number of students receiving nancial assistance from college, university, government 

or other agencies: Nil
33. Details on student enrichment programmes (special lectures /  workshops / seminar) 

with external experts: Nil
34. Teaching methods adopted to improve student learning 
 The teaching staff refers to various publications for the benefit of the students and also 

provides notes and power point presentations for reference. Use of audio-visual aids in 
teaching sessions for various topics. Research on various aspects of the topic before 
delivering the lectures. Class interactive sessions in the form of case studies, role plays, etc. 
Class projects and assignments in the form of PPT'S. Maximum Practical problems are 
solved for the students in the Class.

35. Participation in Institutional Social Responsibility (ISR) and Extension activities: Nil
36. SWOC analysis of the department and Future plans
 Strengths: Innovative Style of teaching by use of technological aids for teaching; 

Experienced faculty from Corporate with Practical Experience; Counselling and mentoring 

of students; Personal attention towards students through mentoring; Special Placement 
department; Soft Skills Training; Centralized infrastructure with proper amenities like 
drinking water for staff and students, class furniture, etc.; Taking class presentations and 
conducting other student-involvement oriented sessions during the lectures; Huge amount of 
Career Opportunities in the market.

 Weakness of the Department: Poor attendance; No workshop and seminars
 Opportunities of the Department: Good placement opportunities for the students; One of 

the most upcoming Course since more Practical and Industry based.
 Challenges of the Department: Syllabus should be more practical oriented
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EVALUATIVE REPORT OF BIOCHEMISTRY

1. Name of the department : Biochemistry
2. Year of Establishment: 1989
3. Names of Programmes / Courses offered: Undergraduate and Post graduate
4. Names of Interdisciplinary courses and the departments / units  involved: Nil
5. Annual / semester / choice based credit system (programme wise): Annual system till 

2010-11, Credit Based Semester Grading System introduced thereafter.
6. Participation of the department in the courses offered by other departments: Nil
7. Courses in collaboration with other universities, industries, foreign institutions, etc.: Nil  
8. Details of courses / programmes discontinued (if any) with reasons: Nil 
9. Number of Teaching posts 

 Sanctioned  Filled  

Professors   
04  

-  
Associate Professors  -  
Asst. Professors  04  

10. Faculty prole with name, qualication, designation, specialization, (D.Sc./D.Litt. / 
Ph.D. / M. Phil. etc.,)

Name Qualication Designation No. of Years of 
Experience 

Dr. Nupur Mehrotra (2004 onwards) M.Sc., Ph. D.  Coordinator 
Asst. Prof. 

UG:11 

PG: 06 

Dr. Swati Rawalgaonkar (2005 
onwards) 

M.Sc., Ph. D. Asst. Prof. UG:09 

PG: 05 

Dr. Sara Khan (2011 onwards) M.Sc., Ph. D. Asst. Prof. UG:03 

Ms. Madhura Limaye (2011 onwards) M.Sc. Asst. Prof. 

On Contract 
UG:3 

Ms. Gauri Jani (2013 onwards) M.Sc. Asst. Prof. 

On Contract 
UG:1 

Mrs. Neha  Tamhankar Pradhan 

(2013 onwards) 
M.Sc. Asst. Prof. 

CHB 
UG:2 

Dr. Divya Prabha David (2009-11)  M.Sc., Ph. D. Asst. Prof. 

On Contract 
UG: 2 

Ms. Sneha Panchal
 
(2005-11)

 
M.Sc.

 
Asst. Prof.

 

On Contract
 

UG: 06
 

Ms. Mugdha Raote
 
(2008-10)

 
M.Sc.

 
Asst. Prof.

 

On Contract
 

UG: 02
 

Dr. Vaidehi Limaye (2006-08) 
  

M.Sc., Ph. D
 

Asst. Prof.
 

UG:07
 

Ms. Shraddha Bisht
 
(2005-06)

 
M.Sc.

 
Asst. Prof.

 

On Contract
 UG:01

 
 

Ms. Saima Qazi
 
(2005-06)

 
M.Sc.

 
Asst. Prof.

 

On CHB
 UG:02

 

Ms. Sneha Makhwana (2005-06)
 

M.Sc.
 

Asst. Prof.
 

On CHB
 UG:01

 

Dr. Anupama Das
 
(2004-05)

 
M.Sc., Ph. D. 

 
Asst. Prof.

 

On Contract
 UG:03

 
 

Ms. Mona Desai
 
(2004-05)

 
M.Sc.

 
Asst. Prof.

 

On CHB
 UG:02

 
 

 

11. List of senior visiting faculty  : Nil
12. Percentage of lectures delivered and practical classes handled(programme wise) by 

temporary faculty: 31%
13. Student -Teacher Ratio (programme wise):

S. No. Year  Student Teacher ratio  
1. F. Y. B. Sc.  8:1 
2. S. Y. B. Sc.  6:1 
3. T. Y. B. Sc.  5.:1 
4. M.Sc – I 6:1 
5. M.Sc – II 7:1 

14. Number of academic support staff (technical) and administrative staff; sanctioned and 
lled: 

 Number  
Laboratory Assistant  1  
Laboratory Attendant  3  

15. Qualications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil/PG.: Ph.D- 3; PG – 02 
16. Number of faculty with ongoing  projects from  a) National b) International funding   

agencies  and  grants received: Nil
17. Departmental projects funded by  DST-FIST; UGC, DBT, ICSSR, etc. and total grants 

received: As per Annexure
18. Research Centre /facility  recognized by the University: Nil
19. Publications: 
 a. Publication per faculty 
 b. Number of papers published in peer reviewed journals (b1. national / b2. international) 

by faculty and students 
 c. Number of publications listed in International Database 
 d. Monographs
 e. Chapter in Books
 f. Books Edited  
 g. Books with ISBN/ISSN numbers with details of publishers
 h. Citation Index 
 i. SNIP
 j. SJR
 k. Impact factor  
 l.  h-index 
 m.  Conference Proceedings
 n.  Others

Faculty  a  b1  b2  c  d  e  f  g  h  i  j  k  l  m n  
Dr. Nupur Mehrotra  19              19

Dr. Sara.A.  Khan  10   10    02   02       11

Ms. Madhura Limaye 01
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EVALUATIVE REPORT OF BIOCHEMISTRY

1. Name of the department : Biochemistry
2. Year of Establishment: 1989
3. Names of Programmes / Courses offered: Undergraduate and Post graduate
4. Names of Interdisciplinary courses and the departments / units  involved: Nil
5. Annual / semester / choice based credit system (programme wise): Annual system till 

2010-11, Credit Based Semester Grading System introduced thereafter.
6. Participation of the department in the courses offered by other departments: Nil
7. Courses in collaboration with other universities, industries, foreign institutions, etc.: Nil  
8. Details of courses / programmes discontinued (if any) with reasons: Nil 
9. Number of Teaching posts 

 Sanctioned  Filled  

Professors   
04  

-  
Associate Professors  -  
Asst. Professors  04  

10. Faculty prole with name, qualication, designation, specialization, (D.Sc./D.Litt. / 
Ph.D. / M. Phil. etc.,)

Name Qualication Designation No. of Years of 
Experience 

Dr. Nupur Mehrotra (2004 onwards) M.Sc., Ph. D.  Coordinator 
Asst. Prof. 

UG:11 

PG: 06 

Dr. Swati Rawalgaonkar (2005 
onwards) 

M.Sc., Ph. D. Asst. Prof. UG:09 

PG: 05 

Dr. Sara Khan (2011 onwards) M.Sc., Ph. D. Asst. Prof. UG:03 

Ms. Madhura Limaye (2011 onwards) M.Sc. Asst. Prof. 

On Contract 
UG:3 

Ms. Gauri Jani (2013 onwards) M.Sc. Asst. Prof. 

On Contract 
UG:1 

Mrs. Neha  Tamhankar Pradhan 

(2013 onwards) 
M.Sc. Asst. Prof. 

CHB 
UG:2 

Dr. Divya Prabha David (2009-11)  M.Sc., Ph. D. Asst. Prof. 

On Contract 
UG: 2 

Ms. Sneha Panchal
 
(2005-11)

 
M.Sc.

 
Asst. Prof.

 

On Contract
 

UG: 06
 

Ms. Mugdha Raote
 
(2008-10)

 
M.Sc.

 
Asst. Prof.

 

On Contract
 

UG: 02
 

Dr. Vaidehi Limaye (2006-08) 
  

M.Sc., Ph. D
 

Asst. Prof.
 

UG:07
 

Ms. Shraddha Bisht
 
(2005-06)

 
M.Sc.

 
Asst. Prof.

 

On Contract
 UG:01

 
 

Ms. Saima Qazi
 
(2005-06)

 
M.Sc.

 
Asst. Prof.

 

On CHB
 UG:02

 

Ms. Sneha Makhwana (2005-06)
 

M.Sc.
 

Asst. Prof.
 

On CHB
 UG:01

 

Dr. Anupama Das
 
(2004-05)

 
M.Sc., Ph. D. 

 
Asst. Prof.

 

On Contract
 UG:03

 
 

Ms. Mona Desai
 
(2004-05)

 
M.Sc.

 
Asst. Prof.

 

On CHB
 UG:02

 
 

 

11. List of senior visiting faculty  : Nil
12. Percentage of lectures delivered and practical classes handled(programme wise) by 

temporary faculty: 31%
13. Student -Teacher Ratio (programme wise):

S. No. Year  Student Teacher ratio  
1. F. Y. B. Sc.  8:1 
2. S. Y. B. Sc.  6:1 
3. T. Y. B. Sc.  5.:1 
4. M.Sc – I 6:1 
5. M.Sc – II 7:1 

14. Number of academic support staff (technical) and administrative staff; sanctioned and 
lled: 

 Number  
Laboratory Assistant  1  
Laboratory Attendant  3  

15. Qualications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil/PG.: Ph.D- 3; PG – 02 
16. Number of faculty with ongoing  projects from  a) National b) International funding   

agencies  and  grants received: Nil
17. Departmental projects funded by  DST-FIST; UGC, DBT, ICSSR, etc. and total grants 

received: As per Annexure
18. Research Centre /facility  recognized by the University: Nil
19. Publications: 
 a. Publication per faculty 
 b. Number of papers published in peer reviewed journals (b1. national / b2. international) 

by faculty and students 
 c. Number of publications listed in International Database 
 d. Monographs
 e. Chapter in Books
 f. Books Edited  
 g. Books with ISBN/ISSN numbers with details of publishers
 h. Citation Index 
 i. SNIP
 j. SJR
 k. Impact factor  
 l.  h-index 
 m.  Conference Proceedings
 n.  Others

Faculty  a  b1  b2  c  d  e  f  g  h  i  j  k  l  m n  
Dr. Nupur Mehrotra  19              19

Dr. Sara.A.  Khan  10   10    02   02       11

Ms. Madhura Limaye 01
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20. Areas of consultancy and income generated: Nil
21. Faculty as members in 
� a) National committees – 01            
 b) International Committees -zero  
       c) Editorial Boards: Nil
22. Student projects 
 a)� Percentage of students who have done in-house projects including inter departmental / 

programme: 96%
 b)  Percentage of students placed for projects in organizations outside the institution i.e.in 

Research laboratories / Industry / other agencies: 4%
23. Awards / Recognitions received by faculty and students: 

 Name of the Faculty 
/ Student 

Event Organized by Prize 

Nupur Mehrotra NUCAR-2009. Mithibai College Prof. B.C. Haldar 
Memorial Award 

Jinal Desai and 
Nupur Mehrotra  

(2010-11) 

International 
Conference of the 
Association of Clinical 
Biochemists of India  

KEM Hospital 
 

2nd Prize in Poster 
Competition

 

Akshay Rao 

(2010-11) 
Mumbai Open 
Challenge for Rubik 
Cube- 
 

 1st place in square-1;  
3rd place in 4 x 4; 5th 

place in 5 x 5; 3rd 

place – Pyraminx 

Akshay Rao 

(2010-11) 
World Cube 
Association Rankings 

 2nd  place (World 
ranking) in square-1 

Bhagyashree Satam 

(2012-13) 
Rangoli Competition Mumbai University- 

Youth Festival- 2012 
2nd Prize 

Divya Arya 

(2012-13) 
Folk Group dance 
Competition 

Mumbai University- 

Youth Festival- 2012 
3rd Prize 

UNIVERSITY RANKS
 

2012-2013
 

Ms. Banupriya 
Mohanan

 
University Of Mumbai

 
1sr 

rank (86.62%)
 

2012-2013
 

Ms. Ishita Kothari
 

University Of Mumbai
 

2nd 
rank (83.37%)

 

2007-2008
 

Ms. Amzu Jamal
 

University Of Mumbai
 

3rd 
rank (82.83%

 

2004-2005
 

Ms. Varija Panchamia 
 

University Of Mumbai
 

2nd 
rank 81.67%

 
 

24.   List of eminent academicians and scientists / visitors to the department: 

Year  Visitors  
2012-13  Rajesh Jauhri and Rahul Jauhari: Handwriting analysis  
2009-10  Dr. Ginpreet Aneja.  
2008-09

 
Prof. Kedar Prabhwalkar; Prof. Lokesh Bhatt

 2007-08
 

Dr.  Sujata;    Dr. Shalini Tandon
 2006-07

 
Prof. Franscis Pinto; Dr. Meena Godhia

 2005-06 Dr. M.N. Welling; Dr. Geeta Narayan; Dr. Krutika Desai

25. Seminars / Conferences / Workshops organized & the source of funding 
     a) National� -  Three, Source of funding- UGC, Management
     b) International� -  One¸ Source of funding- UGC, Management
     c) State / University level� -  2 � �  
     d) College Level� -  Nil

26. Student prole programme / course wise:

Name of the Course / 

programme 
Applications 

received  
Selected  Enrolled  

*M      *F  
Pass 

Percentage
F.Y.B.Sc 127  31  06       25  88%
S.Y.B.Sc 33  33  10       23  100%
T.Y.B.Sc 26  26  06       20  100%
M.Sc-I

 
25

 
14

 
03       11

 
100%

M.Sc-II 15 15 02        13 100%

27.   Diversity of Students

Name of the Course % of students from 
the same state 

% of students from 
other States  

% of students from 
abroad  

B.Sc 
M.Sc

98.9% 
92.9% 

1.1%  
7.1%  

Nil  

28. How many students have cleared national and state competitive examinations such as 
NET, SLET, GATE, Civil services, Defense services, etc.? NET 02, GATE 01

29. Student progression

Student progression  Against %  enrolled  
UG to PG  88%  
PG to M.Phil.  M.Phil discontinued at University  
PG to Ph.D.   Average: 6%  
Ph.D. to Post-Doctoral   Nil  
               Employed  
· Campus selection  
· Other than campus recruitment  

 
Nil  

On an average all others  
Entrepreneurship/Self-employment  6%  

30. Details of  Infrastructural facilities 
 a) Library: Departmental library containing 41 books and 324 e-books
 b)  Internet facilities for Staff & Students: Available
 c)  Classrooms with ICT: The department is provided with lap top and LCD which is used by 

the faculty and the students.
 d)  Laboratories: Under-Graduate: One; Post-Graduate: One
31. Number of students receiving nancial assistance from college, university, government 

or other agencies: Nil
32. Details on student enrichment programmes (special lectures /  workshops / seminar) 

with external experts: Performance Improvement Pragramme, Two Preliminary 
examinations, Informal councelling

33. Teaching methods adopted to improve student learning: 
      Use of ICT, innovative assignments, Question bank with model answers, Student seminars, 

Feedback based teaching, Analytical based reasoning questionnaires, clinical case studies, 
projects on physiology, remedial coaching, Performance Improvement programmes, 
Application based questions

34. Participation in Institutional Social Responsibility (ISR) and Extension activities: 
 a)  The theme of Intercollegiate –Luminescence 2013, organized by the Department was on 

the theme “Go Green” It was aimed at inculcating in our students the importance of a 
greener environment. In total, nine activities were organized, which included Poster 
competition, Face Painting, Creative writing, Cartoon speaks,  Best out of E-waste, Salad 
presentation, Biofashion Accessories, Debate and Science Quit, all volving around the 
theme. 
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20. Areas of consultancy and income generated: Nil
21. Faculty as members in 
� a) National committees – 01            
 b) International Committees -zero  
       c) Editorial Boards: Nil
22. Student projects 
 a)� Percentage of students who have done in-house projects including inter departmental / 

programme: 96%
 b)  Percentage of students placed for projects in organizations outside the institution i.e.in 

Research laboratories / Industry / other agencies: 4%
23. Awards / Recognitions received by faculty and students: 

 Name of the Faculty 
/ Student 

Event Organized by Prize 

Nupur Mehrotra NUCAR-2009. Mithibai College Prof. B.C. Haldar 
Memorial Award 

Jinal Desai and 
Nupur Mehrotra  

(2010-11) 

International 
Conference of the 
Association of Clinical 
Biochemists of India  

KEM Hospital 
 

2nd Prize in Poster 
Competition

 

Akshay Rao 

(2010-11) 
Mumbai Open 
Challenge for Rubik 
Cube- 
 

 1st place in square-1;  
3rd place in 4 x 4; 5th 

place in 5 x 5; 3rd 

place – Pyraminx 

Akshay Rao 

(2010-11) 
World Cube 
Association Rankings 

 2nd  place (World 
ranking) in square-1 

Bhagyashree Satam 

(2012-13) 
Rangoli Competition Mumbai University- 

Youth Festival- 2012 
2nd Prize 

Divya Arya 

(2012-13) 
Folk Group dance 
Competition 

Mumbai University- 

Youth Festival- 2012 
3rd Prize 

UNIVERSITY RANKS
 

2012-2013
 

Ms. Banupriya 
Mohanan

 
University Of Mumbai

 
1sr 

rank (86.62%)
 

2012-2013
 

Ms. Ishita Kothari
 

University Of Mumbai
 

2nd 
rank (83.37%)

 

2007-2008
 

Ms. Amzu Jamal
 

University Of Mumbai
 

3rd 
rank (82.83%

 

2004-2005
 

Ms. Varija Panchamia 
 

University Of Mumbai
 

2nd 
rank 81.67%

 
 

24.   List of eminent academicians and scientists / visitors to the department: 

Year  Visitors  
2012-13  Rajesh Jauhri and Rahul Jauhari: Handwriting analysis  
2009-10  Dr. Ginpreet Aneja.  
2008-09

 
Prof. Kedar Prabhwalkar; Prof. Lokesh Bhatt

 2007-08
 

Dr.  Sujata;    Dr. Shalini Tandon
 2006-07

 
Prof. Franscis Pinto; Dr. Meena Godhia

 2005-06 Dr. M.N. Welling; Dr. Geeta Narayan; Dr. Krutika Desai

25. Seminars / Conferences / Workshops organized & the source of funding 
     a) National� -  Three, Source of funding- UGC, Management
     b) International� -  One¸ Source of funding- UGC, Management
     c) State / University level� -  2 � �  
     d) College Level� -  Nil

26. Student prole programme / course wise:

Name of the Course / 

programme 
Applications 

received  
Selected  Enrolled  

*M      *F  
Pass 

Percentage
F.Y.B.Sc 127  31  06       25  88%
S.Y.B.Sc 33  33  10       23  100%
T.Y.B.Sc 26  26  06       20  100%
M.Sc-I

 
25

 
14

 
03       11

 
100%

M.Sc-II 15 15 02        13 100%

27.   Diversity of Students

Name of the Course % of students from 
the same state 

% of students from 
other States  

% of students from 
abroad  

B.Sc 
M.Sc

98.9% 
92.9% 

1.1%  
7.1%  

Nil  

28. How many students have cleared national and state competitive examinations such as 
NET, SLET, GATE, Civil services, Defense services, etc.? NET 02, GATE 01

29. Student progression

Student progression  Against %  enrolled  
UG to PG  88%  
PG to M.Phil.  M.Phil discontinued at University  
PG to Ph.D.   Average: 6%  
Ph.D. to Post-Doctoral   Nil  
               Employed  
· Campus selection  
· Other than campus recruitment  

 
Nil  

On an average all others  
Entrepreneurship/Self-employment  6%  

30. Details of  Infrastructural facilities 
 a) Library: Departmental library containing 41 books and 324 e-books
 b)  Internet facilities for Staff & Students: Available
 c)  Classrooms with ICT: The department is provided with lap top and LCD which is used by 

the faculty and the students.
 d)  Laboratories: Under-Graduate: One; Post-Graduate: One
31. Number of students receiving nancial assistance from college, university, government 

or other agencies: Nil
32. Details on student enrichment programmes (special lectures /  workshops / seminar) 

with external experts: Performance Improvement Pragramme, Two Preliminary 
examinations, Informal councelling

33. Teaching methods adopted to improve student learning: 
      Use of ICT, innovative assignments, Question bank with model answers, Student seminars, 

Feedback based teaching, Analytical based reasoning questionnaires, clinical case studies, 
projects on physiology, remedial coaching, Performance Improvement programmes, 
Application based questions

34. Participation in Institutional Social Responsibility (ISR) and Extension activities: 
 a)  The theme of Intercollegiate –Luminescence 2013, organized by the Department was on 

the theme “Go Green” It was aimed at inculcating in our students the importance of a 
greener environment. In total, nine activities were organized, which included Poster 
competition, Face Painting, Creative writing, Cartoon speaks,  Best out of E-waste, Salad 
presentation, Biofashion Accessories, Debate and Science Quit, all volving around the 
theme. 
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 b)  Modification of protocols to reduce chemical consumption and thus reduce carbon foot 
printing

 c)  Dr Nupur Mehrotra, helps in in spreading scientific awareness at Rotary club, Biswan, 
Dist. Sitapur, Uttar Pradesh

35. SWOC analysis of the department and Future plans
 Strengths: Ranks at the University examination; Good infrastructure with research facilities; 

Improvement in academic performance of students with an average increase of about 12-15% 
in comparison to their entry level performance; Individual attention; Easy accessibility of 
students to teachers; Innovative assignment based teaching; Sub-centre for all students 
offering M.Sc-Sem I and II; Faculty –member of Board of Studies at autonomous colleges as 
well as visiting faulty at various courses; Students being proactive at research

 Weakness: Research futher needs to be emphasized with collaborative projects; Laboratory 
& teachers not Ph.D recognized; More guest lectures 

 Opportunities: Shaping up the career of students with 55-60% marks at entry point; a 
relatively new department with scope of growth

 Challenges: High dropout rate of students at F.Y.B.Sc due to professional course admissions 
taking place much later.

 Future Plans: More multidisciplinary projects to be applied for; Ph.D recognizition for 
faculty and Laboratory.

EVALUATIVE REPORT OF BIOTECHNOLOGY

1. Name of the department: Biotechnology
2. Year of Establishment:���2002
3. Names of Programmes / Courses offered: Undergraduate and Post graduate
4. Names of Interdisciplinary courses and the departments / units involved: Certificate 

course in Clinical Microbiology.
5. Annual / semester/choice based credit system (programme wise): Annual system till 2010-

11. Credit based Semester Grading System thereafter.
6. Participation of the department in the courses offered by other departments: Nil
7. Courses in collaboration with other universities, industries, foreign institutions, etc.:  Nil
8. Details of courses / programmes discontinued (if any) with reasons: Nil 
9. Number of Teaching posts:

 Sanctioned  Filled  

Professors   
05  

-  
Associate Professors  -  
Asst. Professors 05

10. Faculty prole with name, qualication, designation, specialization, (D.Sc. / D.Litt. / 
Ph.D. / M. Phil. etc.,):

Sr. 
No  

Name of the staff  Designation  Qualication  Specialization  No.of years 
of experience

1.  Mrs. Shubhada 
Walvekar

 

Assistant  
Professor

 

M.Sc., B.Ed.  Botany  13.5

2.
 

Dr. Rency 
Thomas

 

Assistant
 Professor
 

Ph.D. 
 

Microbiology
 

10

3.
 

Dr. Jayaprada Rao
 

Assistant 
 Professor

 

M.Sc., 
M.Phil., Ph.D.

 

Zoology
 

10

4.

 

Mrs. Muzna 
Shaikh

 

Assistant

 
 

Professor

 

M.Sc.

 

Biotechnology

 

06

5. Dr. Shruti Singh Assistant 
Professor

Ph.D. Applied Microbiology 
& Biotechnology

10

11. List of senior visiting faculty:� Nil
12. Percentage of lectures delivered and practical classes handled(programme wise) by 

temporary faculty:� Nil
13. Student -Teacher Ratio (programme wise)�
Year  Student Teacher ratio  
F. Y. B. Sc.  4:1  
S. Y. B. Sc.  6:1  
T. Y. B. Sc.

 
6:1

 Post-Graduate 3:1

14. Number of academic support staff (technical) and administrative staff; sanctioned and 
lled:

 Number
Laboratory Assistant  1  
Laboratory Attendant 4
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 b)  Modification of protocols to reduce chemical consumption and thus reduce carbon foot 
printing

 c)  Dr Nupur Mehrotra, helps in in spreading scientific awareness at Rotary club, Biswan, 
Dist. Sitapur, Uttar Pradesh

35. SWOC analysis of the department and Future plans
 Strengths: Ranks at the University examination; Good infrastructure with research facilities; 

Improvement in academic performance of students with an average increase of about 12-15% 
in comparison to their entry level performance; Individual attention; Easy accessibility of 
students to teachers; Innovative assignment based teaching; Sub-centre for all students 
offering M.Sc-Sem I and II; Faculty –member of Board of Studies at autonomous colleges as 
well as visiting faulty at various courses; Students being proactive at research

 Weakness: Research futher needs to be emphasized with collaborative projects; Laboratory 
& teachers not Ph.D recognized; More guest lectures 

 Opportunities: Shaping up the career of students with 55-60% marks at entry point; a 
relatively new department with scope of growth

 Challenges: High dropout rate of students at F.Y.B.Sc due to professional course admissions 
taking place much later.

 Future Plans: More multidisciplinary projects to be applied for; Ph.D recognizition for 
faculty and Laboratory.

EVALUATIVE REPORT OF BIOTECHNOLOGY

1. Name of the department: Biotechnology
2. Year of Establishment:���2002
3. Names of Programmes / Courses offered: Undergraduate and Post graduate
4. Names of Interdisciplinary courses and the departments / units involved: Certificate 

course in Clinical Microbiology.
5. Annual / semester/choice based credit system (programme wise): Annual system till 2010-

11. Credit based Semester Grading System thereafter.
6. Participation of the department in the courses offered by other departments: Nil
7. Courses in collaboration with other universities, industries, foreign institutions, etc.:  Nil
8. Details of courses / programmes discontinued (if any) with reasons: Nil 
9. Number of Teaching posts:

 Sanctioned  Filled  

Professors   
05  

-  
Associate Professors  -  
Asst. Professors 05

10. Faculty prole with name, qualication, designation, specialization, (D.Sc. / D.Litt. / 
Ph.D. / M. Phil. etc.,):

Sr. 
No  

Name of the staff  Designation  Qualication  Specialization  No.of years 
of experience

1.  Mrs. Shubhada 
Walvekar

 

Assistant  
Professor

 

M.Sc., B.Ed.  Botany  13.5

2.
 

Dr. Rency 
Thomas

 

Assistant
 Professor
 

Ph.D. 
 

Microbiology
 

10

3.
 

Dr. Jayaprada Rao
 

Assistant 
 Professor

 

M.Sc., 
M.Phil., Ph.D.

 

Zoology
 

10

4.

 

Mrs. Muzna 
Shaikh

 

Assistant

 
 

Professor

 

M.Sc.

 

Biotechnology

 

06

5. Dr. Shruti Singh Assistant 
Professor

Ph.D. Applied Microbiology 
& Biotechnology

10

11. List of senior visiting faculty:� Nil
12. Percentage of lectures delivered and practical classes handled(programme wise) by 

temporary faculty:� Nil
13. Student -Teacher Ratio (programme wise)�
Year  Student Teacher ratio  
F. Y. B. Sc.  4:1  
S. Y. B. Sc.  6:1  
T. Y. B. Sc.

 
6:1

 Post-Graduate 3:1

14. Number of academic support staff (technical) and administrative staff; sanctioned and 
lled:

 Number
Laboratory Assistant  1  
Laboratory Attendant 4



S.V.K.M'S MITHIBAI COLLEGE November 2014 Evaluative ReportsS.V.K.M'S MITHIBAI COLLEGE November 2014 Evaluative Reports

15. Qualications of teaching faculty with D.Sc/ D.Litt/ Ph.D/ M.Phil/ PG.:  Ph.D: 03, 
M.Phil:01, PG: 01

16. Number of faculty with ongoing  projects from  a) National b) International funding   
agencies  and  grants received: One

17. Departmental projects funded by  DST-FIST; UGC, DBT, ICSSR, etc. and total grants 
received:  As per Annexure VII

18. Research Centre / facility  recognized by the University: Nil
19. Publications: 
 a. Publication per faculty 
 b.  Number of papers published in peer reviewed journals (b1. national / b2. international) 

by faculty and students 
 c.  Number of publications listed in International Database 
 d.  Monographs
 e.  Chapter in Books
 f.  Books Edited  
 g.  Books with ISBN/ISSN numbers with details of publishers
 h.  Citation Index 
 i.  SNIP
 j. SJR
 k. Impact factor  
 l.  h-index 
 m.  Conference proceedings
 n.  others

Faculty  a  b1  b2  c  d  e  f  g  h  i  j  k  l  m  n

 S. Walvekar  01   01             
Dr.  R. Thomas  04  01  03            01  
Dr.  J. Rao  08  03  05          0.46-2.65   01  
M. Shaikh  03   03             
Dr. S. Singh

 
05

 
02

 
03

            

20. Areas of consultancy and income generated: Nil
21. Faculty as members in� � � � �
� a) National committees: Nil                      
 b) International Committees: Nil 
 c) Editorial Boards: Nil
22. Student projects 
� a)� Percentage of students who have done in-house projects including inter departmental / 

programme: 20%
      b) Percentage of students placed for projects in organizations outside the institution i.e.in 

Research laboratories/Industry/other agencies:� 80%
23. Awards / Recognitions received by faculty and students: Nil
24. List of eminent academicians and scientists/ visitors to the department:  Nil�
25. Seminars / Conferences / Workshops organized & the source of funding: 
 a)  International � � -� Nil�
 b)  National �� � -� Nil
 c)  State/University level �   -  � 08
 d)  College Level  � � - Nil

26. Student prole programme / course wise:

Name of the Course  /  
programme  

Applications 
received  

Selected  Enrolled  
*M      *F  

Pass percentage

F.Y.B.Sc  400  19  1       18  100  
S.Y.B.Sc  17  27  3      24  100  
T.Y.B.Sc  30  30  1      29  100  
M.Sc-I

 
100

 
15

 
-

       
15

 
100

 
M.Sc-II 15 15 2 13 100

*M=Male F=Female

27.   Diversity of Students:

Name of the Course  
 

% of students from 
the same state  

% of students 
from other States  

% of students 
from abroad  

F.Y.B.Sc  94  Nil  06  
S.Y.B.Sc  99  Nil  01  
T.Y.B.Sc  100  Nil  Nil  
M.Sc-I  100  Nil  Nil  
M.Sc-II  100  Nil  Nil  

28. How many students have cleared national and state competitive examinations such as 
NET, SLET, GATE, Civil services, Defense services, etc.  ? NET – 06, GATE – 01, CIVIL 
SERVICE – 01.

29. Student progression:

Student progression Against %  enrolled 
UG to PG 67% 
PG to M.Phil.  - 

PG to Ph.D.   25% 

Ph.D. to Post-Doctoral   - 
               Employed  

· Campus selection  

· Other than campus recruitment 

 

10% 

90% 

Entrepreneurship/Self-employment  - 

30. Details of  Infrastructural facilities 
 a)  Library (Departmental Library): Yes
 b)  Internet facilities for Staff &Students: Available 
 c)  Classrooms with ICT: The department is provided with a lap top and LCD which is used 

by the faculty and the students.
 d)  Laboratories: Under-Graduate: One; Post-Graduate: One
31. Number of students receiving nancial assistance from college, university, government 

or other agencies: Nil
32. Details on student enrichment programmes (special lectures /  workshops / seminar) 

with external experts: Nil 
33. Teaching methods adopted to improve student learning: DIY(Do-it-yourself), 

Presentations, Assignments, Experiential learning.
34. Participation in Institutional Social Responsibility (ISR) and Extension activities: Nil
35. SWOC analysis of the department and Future plans
� Strength – Dedicated and devoted teaching and non-teaching staff . State of the  art 

infrastructure, motivated staff and students for research. Students excelling in academic 
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15. Qualications of teaching faculty with D.Sc/ D.Litt/ Ph.D/ M.Phil/ PG.:  Ph.D: 03, 
M.Phil:01, PG: 01

16. Number of faculty with ongoing  projects from  a) National b) International funding   
agencies  and  grants received: One

17. Departmental projects funded by  DST-FIST; UGC, DBT, ICSSR, etc. and total grants 
received:  As per Annexure VII

18. Research Centre / facility  recognized by the University: Nil
19. Publications: 
 a. Publication per faculty 
 b.  Number of papers published in peer reviewed journals (b1. national / b2. international) 

by faculty and students 
 c.  Number of publications listed in International Database 
 d.  Monographs
 e.  Chapter in Books
 f.  Books Edited  
 g.  Books with ISBN/ISSN numbers with details of publishers
 h.  Citation Index 
 i.  SNIP
 j. SJR
 k. Impact factor  
 l.  h-index 
 m.  Conference proceedings
 n.  others

Faculty  a  b1  b2  c  d  e  f  g  h  i  j  k  l  m  n

 S. Walvekar  01   01             
Dr.  R. Thomas  04  01  03            01  
Dr.  J. Rao  08  03  05          0.46-2.65   01  
M. Shaikh  03   03             
Dr. S. Singh

 
05

 
02

 
03

            

20. Areas of consultancy and income generated: Nil
21. Faculty as members in� � � � �
� a) National committees: Nil                      
 b) International Committees: Nil 
 c) Editorial Boards: Nil
22. Student projects 
� a)� Percentage of students who have done in-house projects including inter departmental / 

programme: 20%
      b) Percentage of students placed for projects in organizations outside the institution i.e.in 

Research laboratories/Industry/other agencies:� 80%
23. Awards / Recognitions received by faculty and students: Nil
24. List of eminent academicians and scientists/ visitors to the department:  Nil�
25. Seminars / Conferences / Workshops organized & the source of funding: 
 a)  International � � -� Nil�
 b)  National �� � -� Nil
 c)  State/University level �   -  � 08
 d)  College Level  � � - Nil

26. Student prole programme / course wise:

Name of the Course  /  
programme  

Applications 
received  

Selected  Enrolled  
*M      *F  

Pass percentage

F.Y.B.Sc  400  19  1       18  100  
S.Y.B.Sc  17  27  3      24  100  
T.Y.B.Sc  30  30  1      29  100  
M.Sc-I

 
100

 
15

 
-

       
15

 
100

 
M.Sc-II 15 15 2 13 100

*M=Male F=Female

27.   Diversity of Students:

Name of the Course  
 

% of students from 
the same state  

% of students 
from other States  

% of students 
from abroad  

F.Y.B.Sc  94  Nil  06  
S.Y.B.Sc  99  Nil  01  
T.Y.B.Sc  100  Nil  Nil  
M.Sc-I  100  Nil  Nil  
M.Sc-II  100  Nil  Nil  

28. How many students have cleared national and state competitive examinations such as 
NET, SLET, GATE, Civil services, Defense services, etc.  ? NET – 06, GATE – 01, CIVIL 
SERVICE – 01.

29. Student progression:

Student progression Against %  enrolled 
UG to PG 67% 
PG to M.Phil.  - 

PG to Ph.D.   25% 

Ph.D. to Post-Doctoral   - 
               Employed  

· Campus selection  

· Other than campus recruitment 

 

10% 

90% 

Entrepreneurship/Self-employment  - 

30. Details of  Infrastructural facilities 
 a)  Library (Departmental Library): Yes
 b)  Internet facilities for Staff &Students: Available 
 c)  Classrooms with ICT: The department is provided with a lap top and LCD which is used 

by the faculty and the students.
 d)  Laboratories: Under-Graduate: One; Post-Graduate: One
31. Number of students receiving nancial assistance from college, university, government 

or other agencies: Nil
32. Details on student enrichment programmes (special lectures /  workshops / seminar) 

with external experts: Nil 
33. Teaching methods adopted to improve student learning: DIY(Do-it-yourself), 

Presentations, Assignments, Experiential learning.
34. Participation in Institutional Social Responsibility (ISR) and Extension activities: Nil
35. SWOC analysis of the department and Future plans
� Strength – Dedicated and devoted teaching and non-teaching staff . State of the  art 

infrastructure, motivated staff and students for research. Students excelling in academic 
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performance at university examination. Awards and active participation of students in 
research, co- and extra curricular activities. 

� Weakness – Industry tie-up & Ph.D. recognition
� Opportunities- Undertaking major research projects from various funding agencies. 

Introduction of short-term courses.
� Challenges- Need to impart hands on training in the course work to meet the demands of 

industry. 
� Future Plans: More industry academia interaction, collaborative research work with other 

departments.  Recognition for Ph.D course. 

EVALUATIVE REPORT OF BOTANY

1. Name of the department:  Botany
2. Year of Establishment:  1961
3. Names of Programmes / Courses offered: Undergraduate, Post-graduate by research and 

papers and Ph.D
4. Names of Interdisciplinary courses and the departments/units:  involved  Nil
5. Annual/ semester/choice based credit system (programme wise):  
 Annual system till 2010-11. Credit based Semester Grading System thereafter . 
6. Participation of the department in the courses offered by other departments:  Nil
7. Courses in collaboration with other universities, industries, foreign institutions, etc.:  Nil
8. Details of courses / programmes discontinued (if any) with reasons: Nil 
9. Number of Teaching posts:

 Sanctioned  Filled  

Professors  07  -  
Associate Professors  3  
Asst. Professors  4  

10. Faculty prole with name, qualication, designation, specialization, (D.Sc. / D.Litt. / 
Ph.D. / M. Phil. etc.,) : 

Name Qualication  Designation  Specialization  No. of Years of 
Experience  

Dr. Sashirekha 
Sureshkumar 

M.Sc., M..Phil  
Ph.D.  

Associate 
Professor  

Mycology  30  

Dr. Meenakshi 
Vaidya 

M.Sc., M.Phil 
Ph.D 

Associate 
Professor  

Economic 
Botany  
Plant Anatomy  

24  

Dr. Shailaja Nair  M.Sc., Ph.D.  Associate 
Professor  

Plant Anatomy  23  

Dr. Ulka 
Chodankar 

 
M.Sc., Ph.D.  

Assistant  
professor  

Plant Anatomy  22  

Dr. Kamaladevi P  M.Sc. Ph.D.  Assistant  
professor  

Plant 
Biochemistry  

10  

Dr. Bindu 
Gopalakrishnan 

M.Sc. Ph.D.  Assistant  
professor  

Pharmacognosy  4  

Dr. Yojana Desai  M.Sc., Ph.D.  Assistant  
professor  

Environmental 
science  

2  

11. List of senior visiting faculty: Nil
12. Percentage of lectures delivered and practical classes handled (programme wise) by 

temporary faculty: Nil
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performance at university examination. Awards and active participation of students in 
research, co- and extra curricular activities. 

� Weakness – Industry tie-up & Ph.D. recognition
� Opportunities- Undertaking major research projects from various funding agencies. 

Introduction of short-term courses.
� Challenges- Need to impart hands on training in the course work to meet the demands of 

industry. 
� Future Plans: More industry academia interaction, collaborative research work with other 

departments.  Recognition for Ph.D course. 

EVALUATIVE REPORT OF BOTANY

1. Name of the department:  Botany
2. Year of Establishment:  1961
3. Names of Programmes / Courses offered: Undergraduate, Post-graduate by research and 

papers and Ph.D
4. Names of Interdisciplinary courses and the departments/units:  involved  Nil
5. Annual/ semester/choice based credit system (programme wise):  
 Annual system till 2010-11. Credit based Semester Grading System thereafter . 
6. Participation of the department in the courses offered by other departments:  Nil
7. Courses in collaboration with other universities, industries, foreign institutions, etc.:  Nil
8. Details of courses / programmes discontinued (if any) with reasons: Nil 
9. Number of Teaching posts:

 Sanctioned  Filled  

Professors  07  -  
Associate Professors  3  
Asst. Professors  4  

10. Faculty prole with name, qualication, designation, specialization, (D.Sc. / D.Litt. / 
Ph.D. / M. Phil. etc.,) : 

Name Qualication  Designation  Specialization  No. of Years of 
Experience  

Dr. Sashirekha 
Sureshkumar 

M.Sc., M..Phil  
Ph.D.  

Associate 
Professor  

Mycology  30  

Dr. Meenakshi 
Vaidya 

M.Sc., M.Phil 
Ph.D 

Associate 
Professor  

Economic 
Botany  
Plant Anatomy  

24  

Dr. Shailaja Nair  M.Sc., Ph.D.  Associate 
Professor  

Plant Anatomy  23  

Dr. Ulka 
Chodankar 

 
M.Sc., Ph.D.  

Assistant  
professor  

Plant Anatomy  22  

Dr. Kamaladevi P  M.Sc. Ph.D.  Assistant  
professor  

Plant 
Biochemistry  

10  

Dr. Bindu 
Gopalakrishnan 

M.Sc. Ph.D.  Assistant  
professor  

Pharmacognosy  4  

Dr. Yojana Desai  M.Sc., Ph.D.  Assistant  
professor  

Environmental 
science  

2  

11. List of senior visiting faculty: Nil
12. Percentage of lectures delivered and practical classes handled (programme wise) by 

temporary faculty: Nil
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13. Student -Teacher Ratio (programme wise) – 2013-2014

Year  Student Teacher ratio  
F. Y. B. Sc.  21:1  
S. Y. B. Sc.  10:1  
T. Y. B. Sc.  2:1  
Post-Graduate  2:1  

14. Number of academic support staff (technical) and administrative staff; sanctioned and 
lled:

 Number  
Laboratory Assistant  1  
Laboratory Attendant  4  

15. Qualications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil/PG: Ph.D- 07
16. Number of faculty with ongoing  projects from  a) National b) International funding   

agencies  and  grants received: Nil
17. Departmental projects funded by  DST-FIST; UGC, DBT, ICSSR, etc. and total grants 

received: Nil
18. Research Centre /facility  recognized by the University:  Recognized as a centre for 

doctoral research (2011-12)
19. Publications:
 a. Publication per faculty 
 b. Number of papers published by faculty and students in peer reviewed journals (b1. 

national / b2. international) 
 c. Number of publications listed in International Database Monographs
 d. Chapter in Books
 e. Books Edited  
 f. Books with ISBN/ISSN numbers with details of publishers
 g. Citation Index 
 h. SNIP
 i. SJR
 j. Impact factor 
 k. h-index
 l. Conference Proceedings
 m. Others

Faculty  a  b1  b2  c  d  e  f  g  h  i  j  k  l  m n

Dr. Sashirekha  04  02  02  01

Dr. M. Vai dya  09  08  01  
Dr. Bindu  13  07  06  
Y. Desai

 
04

 
01

 
03

 

20. Areas of consultancy and income generated: Authentication of plants, Tree census; Income 
generated: Nil

21. Faculty as members in 
 a) National committees: 06                      
 b)  International Committees: Nil       
 c)  Editorial Boards: 01
22. Student projects 
 a)� Percentage of students who have done in-house projects including inter 

departmental/programme: 100%

 b) � Percentage of students placed for projects in organizations outside the institution i.e.in 
Research laboratories/Industry/other agencies:Nil

23. Awards/ Recognitions received by faculty and students : Nil
24. List of eminent academicians and scientists/ visitors to the department:
 1) Dr. Sudhakar  Solomanraj, Wilson College 
 2) Dr. Srinivasan –NCL Pune 
 3) Dr. M.V. Deshpande – NCL, Pune  
 4)   Dr. N. Raaman – CAS, Channai  
 5)   Dr. N. Arti – Patiala  
 6)   Dr. S.K. Deshmukh,  Piramal Life Sciences  
 7)   Dr. C.D. Joshi –Mumbai  
 8)   Dr. E .Rodriques – Goa               
 9)   Dr. T.S. Raju Shinde – St. Xavier's  
 10)  Dr. Ambika Joshi- Jai Hind                                 
 11)  Dr Chandralata Raghukumar- Goa 
 12)  Dr. T.S. Suryanarayan – Chennai.
25. Seminars/ Conferences/Workshops organized & the source of funding 
 a) National:  Mycological Society of India (MSI – Mumbai Unit) 2010 National seminar: 

Fungal biotechnology;          UGC 1,40,000/-  
 b) National:  Mycological Society of India (MSI – Mumbai Unit) 2010MSI (m) 2012: 

“Fungi & Healthcare” : UGC  1,25,000/-
26. Student prole programme / course wise:

Name of the Course/programme  Applications 
received  

Selected  Enrolled  
*M      *F  

Pass 
Percentage

F.Y.BSc.  179  179  63     116  59.77%
S.Y.BSc.  73  73  20       53  82.19%
T.Y.BSc. (Sem-

 
VI)

 
20

 
20

 
4        16

 
100%

M.Sc. I (Sem-
 

II)
 

15
 

10
 
2          8

 
90%

M.Sc. I (Sem-III) --- 6 3           3 67%

*M=Male F=Female

27. Diversity of Students

Name of the Course  % of students from 
the same state  

% of students 
from other States  

% of students from 
abroad

Undergraduate  97.9%  2.08%  Nil  
Post Graduate

 
90%

 
10%

 
Nil

 
28. How many students have cleared national and state competitive examinations such as 

NET, SLET, GATE, Civil services, Defense services, etc.  ? Nil
29. Student progression : 

Student progression  Against  %  enrolled  
UG to PG  50%  
PG to M.Phil.  -  
PG to Ph.D.   -  
Ph.D. to Post-Doctoral  

 
-

 
               

Employed 
 

·
 

Campus selection 
 ·

 
Other than campus recruitment

 

-
 

Entrepreneurship/Self-employment 01
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13. Student -Teacher Ratio (programme wise) – 2013-2014

Year  Student Teacher ratio  
F. Y. B. Sc.  21:1  
S. Y. B. Sc.  10:1  
T. Y. B. Sc.  2:1  
Post-Graduate  2:1  

14. Number of academic support staff (technical) and administrative staff; sanctioned and 
lled:

 Number  
Laboratory Assistant  1  
Laboratory Attendant  4  

15. Qualications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil/PG: Ph.D- 07
16. Number of faculty with ongoing  projects from  a) National b) International funding   

agencies  and  grants received: Nil
17. Departmental projects funded by  DST-FIST; UGC, DBT, ICSSR, etc. and total grants 

received: Nil
18. Research Centre /facility  recognized by the University:  Recognized as a centre for 

doctoral research (2011-12)
19. Publications:
 a. Publication per faculty 
 b. Number of papers published by faculty and students in peer reviewed journals (b1. 

national / b2. international) 
 c. Number of publications listed in International Database Monographs
 d. Chapter in Books
 e. Books Edited  
 f. Books with ISBN/ISSN numbers with details of publishers
 g. Citation Index 
 h. SNIP
 i. SJR
 j. Impact factor 
 k. h-index
 l. Conference Proceedings
 m. Others

Faculty  a  b1  b2  c  d  e  f  g  h  i  j  k  l  m n

Dr. Sashirekha  04  02  02  01

Dr. M. Vai dya  09  08  01  
Dr. Bindu  13  07  06  
Y. Desai

 
04

 
01

 
03

 

20. Areas of consultancy and income generated: Authentication of plants, Tree census; Income 
generated: Nil

21. Faculty as members in 
 a) National committees: 06                      
 b)  International Committees: Nil       
 c)  Editorial Boards: 01
22. Student projects 
 a)� Percentage of students who have done in-house projects including inter 

departmental/programme: 100%

 b) � Percentage of students placed for projects in organizations outside the institution i.e.in 
Research laboratories/Industry/other agencies:Nil

23. Awards/ Recognitions received by faculty and students : Nil
24. List of eminent academicians and scientists/ visitors to the department:
 1) Dr. Sudhakar  Solomanraj, Wilson College 
 2) Dr. Srinivasan –NCL Pune 
 3) Dr. M.V. Deshpande – NCL, Pune  
 4)   Dr. N. Raaman – CAS, Channai  
 5)   Dr. N. Arti – Patiala  
 6)   Dr. S.K. Deshmukh,  Piramal Life Sciences  
 7)   Dr. C.D. Joshi –Mumbai  
 8)   Dr. E .Rodriques – Goa               
 9)   Dr. T.S. Raju Shinde – St. Xavier's  
 10)  Dr. Ambika Joshi- Jai Hind                                 
 11)  Dr Chandralata Raghukumar- Goa 
 12)  Dr. T.S. Suryanarayan – Chennai.
25. Seminars/ Conferences/Workshops organized & the source of funding 
 a) National:  Mycological Society of India (MSI – Mumbai Unit) 2010 National seminar: 

Fungal biotechnology;          UGC 1,40,000/-  
 b) National:  Mycological Society of India (MSI – Mumbai Unit) 2010MSI (m) 2012: 

“Fungi & Healthcare” : UGC  1,25,000/-
26. Student prole programme / course wise:

Name of the Course/programme  Applications 
received  

Selected  Enrolled  
*M      *F  

Pass 
Percentage

F.Y.BSc.  179  179  63     116  59.77%
S.Y.BSc.  73  73  20       53  82.19%
T.Y.BSc. (Sem-

 
VI)

 
20

 
20

 
4        16

 
100%

M.Sc. I (Sem-
 

II)
 

15
 

10
 
2          8

 
90%

M.Sc. I (Sem-III) --- 6 3           3 67%

*M=Male F=Female

27. Diversity of Students

Name of the Course  % of students from 
the same state  

% of students 
from other States  

% of students from 
abroad

Undergraduate  97.9%  2.08%  Nil  
Post Graduate

 
90%

 
10%

 
Nil

 
28. How many students have cleared national and state competitive examinations such as 

NET, SLET, GATE, Civil services, Defense services, etc.  ? Nil
29. Student progression : 

Student progression  Against  %  enrolled  
UG to PG  50%  
PG to M.Phil.  -  
PG to Ph.D.   -  
Ph.D. to Post-Doctoral  

 
-

 
               

Employed 
 

·
 

Campus selection 
 ·

 
Other than campus recruitment

 

-
 

Entrepreneurship/Self-employment 01
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1. Details of  Infrastructural facilities: 
 a)  Library: Departmental Library around 220 books.
 b)  Internet facilities for Staff & Students: Available
 c)  Classrooms with ICT: The department is provided with a lap top and LCD which is used 

by the faculty and the students.
 d)  Laboratories: 3
2. Number of students receiving nancial assistance from college, university, government 

or other agencies:.Nil
3. Details on student enrichment programmes (special lectures /  workshops / seminar) 

with external experts: Lecture on Biostatistics, Bioinformatics, Work shop on Molecular 
Biology- NFB 2012-13 

4. Teaching methods adopted to improve student learning: Use of power point, AV, field trip, 
visit to research institute.

5. Participation in Institutional Social Responsibility (ISR) and Extension activities: Tree 
census, Beach cleanup, activities through DLLE, NSS, Nature club.

6. SWOC analysis of the department and Future plans : 
 Strength – all in the department are Ph. D, actively involved in research work, participate in 

departmental activities and academic ; Responsibilities with equal enthusiasm and 
coordination; Passionate towards upgrading Botany as a basic science and encouraging 
studentsto learn through creative ways and projects; Positive attitude towards development of 
the department; 6 teachers recognized for MSc and 3 for Ph.D.

 Weakness : Documentation of counselling and interactive sessions with  students.
 Opportunities: State of art infrastructure and laboratories, encouragement to develop the 

department for doing concentrated research and publications 
 Challenges : To achieve targets of personal and professional progress, departmental 

development along with the regular workload of teaching. 
 Future plans: Conducting topic specific workshops, concentrated research and publications.

EVALUATIVE REPORT OF CHEMISTRY

1.� Name of the department: Chemistry
2.� Year of Establishment: 1962
3.� Names of Programmes / Courses offered: Undergraduate, Post-graduate by research and 

papers and Ph.D
4.  Names of Interdisciplinary courses and the departments/units:  involved:  Nil
5. Annual/ semester/choice based credit system (programme wise): Annual system till 2011-

12, Credit Based Semester Grading System introduced thereafter.
6. Participation of the department in the courses offered by other departments:  Nil
7. Courses in collaboration with other universities, industries, foreign institutions, etc.:  Nil
8. Details of courses/programmes  discontinued (if any) with reasons: Nil 
9. Number of Teaching posts:

 Sanctioned  Filled
Professors   

14
 

-
Associate Professors

 
07

Asst. Professors 06

10. Faculty prole with name, qualication, designation, specialization, (D.Sc. / 
D.Litt./Ph.D./M.Phil. etc;)

Name Qualication Designation Specialization No. of Years of 
Experience 

J.B. Mehta 
 

M.Sc Assoc-Prof Organic 
Chemistry 

UG  36 

PG  27 

N.Y. Desai 
 

M.Sc. Assoc-Prof Organic 
Chemistry 

UG  31 

PG   16 

R.A. Mirji 
 

M.Sc HOD Inorganic 
Chemistry

 
UG  30 

PG   23
 

Dr. E.R. Agharia
 

 
M.Sc

 

Ph.D
 

Assoc-Prof
 

Organic 
Chemistry

 
UG  29

 

PG   21
 

R.M. Parwani
 

 M.Sc.
 

Assoc-Prof
 

Inorganic 
Chemistry

 UG  29
 

PG   20
 

Dr. S.A. Dagaonkar
 

 M.Sc
 

Ph.D
 Assoc-Prof

 
Organic 
Chemistry

 UG  28
 

PG
  

25
 

Dr. S.S. Mangaonkar
 

M.Sc, Ph.D
 

 Assoc-Prof
 

Inorganic 
Chemistry

 UG  27
 

PG   7
 

M.M. Sajid
 

 M.Sc
 

 Assoc-Prof
 

Physical 
Chemistry

 UG  8
 

 

Dr. A. Bhardwaj

 

M.Sc, Ph.D

 

Assoc-Prof

 

Analytical 
Chemistry

 UG  8

 
 

Dr. Prajkta Sarang

 

M.Sc, Ph.D

 
 Assoc-Prof

 

Organic 
Chemistry

 UG  9 months

 

Dr. Hetal

 

Sampat

 

M.Sc, Ph.D

 
 Assoc-Prof

 

Inorganic 
Chemistry

 UG  9 months

 

 

11.  List of senior visiting faculty: Nil
12. � Percentage of lectures delivered and practical classes handled (programme wise) by 

temporary faculty: 15%
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1. Details of  Infrastructural facilities: 
 a)  Library: Departmental Library around 220 books.
 b)  Internet facilities for Staff & Students: Available
 c)  Classrooms with ICT: The department is provided with a lap top and LCD which is used 

by the faculty and the students.
 d)  Laboratories: 3
2. Number of students receiving nancial assistance from college, university, government 

or other agencies:.Nil
3. Details on student enrichment programmes (special lectures /  workshops / seminar) 

with external experts: Lecture on Biostatistics, Bioinformatics, Work shop on Molecular 
Biology- NFB 2012-13 

4. Teaching methods adopted to improve student learning: Use of power point, AV, field trip, 
visit to research institute.

5. Participation in Institutional Social Responsibility (ISR) and Extension activities: Tree 
census, Beach cleanup, activities through DLLE, NSS, Nature club.

6. SWOC analysis of the department and Future plans : 
 Strength – all in the department are Ph. D, actively involved in research work, participate in 

departmental activities and academic ; Responsibilities with equal enthusiasm and 
coordination; Passionate towards upgrading Botany as a basic science and encouraging 
studentsto learn through creative ways and projects; Positive attitude towards development of 
the department; 6 teachers recognized for MSc and 3 for Ph.D.

 Weakness : Documentation of counselling and interactive sessions with  students.
 Opportunities: State of art infrastructure and laboratories, encouragement to develop the 

department for doing concentrated research and publications 
 Challenges : To achieve targets of personal and professional progress, departmental 

development along with the regular workload of teaching. 
 Future plans: Conducting topic specific workshops, concentrated research and publications.

EVALUATIVE REPORT OF CHEMISTRY

1.� Name of the department: Chemistry
2.� Year of Establishment: 1962
3.� Names of Programmes / Courses offered: Undergraduate, Post-graduate by research and 

papers and Ph.D
4.  Names of Interdisciplinary courses and the departments/units:  involved:  Nil
5. Annual/ semester/choice based credit system (programme wise): Annual system till 2011-

12, Credit Based Semester Grading System introduced thereafter.
6. Participation of the department in the courses offered by other departments:  Nil
7. Courses in collaboration with other universities, industries, foreign institutions, etc.:  Nil
8. Details of courses/programmes  discontinued (if any) with reasons: Nil 
9. Number of Teaching posts:

 Sanctioned  Filled
Professors   

14
 

-
Associate Professors

 
07

Asst. Professors 06

10. Faculty prole with name, qualication, designation, specialization, (D.Sc. / 
D.Litt./Ph.D./M.Phil. etc;)

Name Qualication Designation Specialization No. of Years of 
Experience 

J.B. Mehta 
 

M.Sc Assoc-Prof Organic 
Chemistry 

UG  36 

PG  27 

N.Y. Desai 
 

M.Sc. Assoc-Prof Organic 
Chemistry 

UG  31 

PG   16 

R.A. Mirji 
 

M.Sc HOD Inorganic 
Chemistry

 
UG  30 

PG   23
 

Dr. E.R. Agharia
 

 
M.Sc

 

Ph.D
 

Assoc-Prof
 

Organic 
Chemistry

 
UG  29

 

PG   21
 

R.M. Parwani
 

 M.Sc.
 

Assoc-Prof
 

Inorganic 
Chemistry

 UG  29
 

PG   20
 

Dr. S.A. Dagaonkar
 

 M.Sc
 

Ph.D
 Assoc-Prof

 
Organic 
Chemistry

 UG  28
 

PG
  

25
 

Dr. S.S. Mangaonkar
 

M.Sc, Ph.D
 

 Assoc-Prof
 

Inorganic 
Chemistry

 UG  27
 

PG   7
 

M.M. Sajid
 

 M.Sc
 

 Assoc-Prof
 

Physical 
Chemistry

 UG  8
 

 

Dr. A. Bhardwaj

 

M.Sc, Ph.D

 

Assoc-Prof

 

Analytical 
Chemistry

 UG  8

 
 

Dr. Prajkta Sarang
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11.  List of senior visiting faculty: Nil
12. � Percentage of lectures delivered and practical classes handled (programme wise) by 

temporary faculty: 15%
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13.� Student – Teacher Ratio (programme wise):

Year  Student Teacher ratio  
F. Y. B. Sc.  20:1  
S. Y. B. Sc.  20:1  
T. Y. B. Sc.  22:1  
M.Sc-I

 
5:1

 
M.Sc-II 10:1

14.  Number of academic support staff (technical) and administrative staff; sanctioned and 
lled:

 Number
Laboratory Assistant  3
Laboratory Attendant 15

15.� Qualications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil/PG.: Ph.D-06  ; PG-05
16. Number of faculty with ongoing projects from a) National   b) International funding 

agencies and grants received : One
17.  Departmental Projects funded by DST-FIST, UGC, DBT, ICSSR, etc. and total grants 

received: Nil
18.  Research Centre/ Facility recognized by the University: Recognized as a centre for 

doctoral research during Dr. K.V. Mangaonkar (2006-07)
19.   Publications:
 a. Publication per faculty 
 b. Number of papers published by faculty and students in peer reviewed journals (b1. 

national / b2. international) 
 c. Number of publications listed in International Database (for E.g.: Web of Science, 

Scopus, Humanities International Complete, Dare Database -  International Social 
Sciences Directory, EBSCO host, etc.)

 d. Monographs
 e. Chapter in Books
 f. Books Edited  
 g. Books with ISBN/ISSN numbers with details of publishers
 h. Citation Index 
 i. SNIP
 j. SJR
 k. Impact factor 
 l. h-index
 m.  Conference Proceedings
 n. Others

 

 

 

 

 

 

Faculty  a  b1  b2  c  d  e  f  g  h  i  j  k  l m n
Dr. K.V. Mangaonkar  48  15  33           01

Dr. Z.R.Turel  03  01  02  >1.5  05

Dr. D.N. Vora
 

11
 

08
 

03
          

R. Mirji
       

03
      Dr. E.R. Agharia

 
03

 
02

 
01

          Dr. S. S. Mangaonkar
       

04
      Dr .A. Bhardwaj

 
04

 
03

 
01

          K. V. S. Laxmidevi 01

20.  Area of Consultancy and Income Generated: Nil
21.  Faculty as Members in 
 a) National Committees: Nil               
� b)  International Committees: Nil 
 c)  Editorial Boards: Nil
22. � Student projects 
 a)� Percentage of students who have done in-house projects including inter departmental / 

programme: 40%
 b) � Percentage of students placed for projects in organizations outside the institution i.e.in 

Research laboratories/Industry/other agencies:60%
23.� Awards, Recognition received by faculty and students:

· The former principal, Dr. Kiran V. Mangaonkar was awarded the 'Sanman Kartutvacha' 
for his contribution in the field of education.

· Dr. Turel received the life-time achievement award for her outstanding contribution in 
research and teaching of Chemistry by the Association of Chemistry Teachers and Tata 
Chemicals, 2012. The award carried with it cash prize, citation, trophy and gift hamper 
(2012).

· Dr. Turel was declared International Scientist of the year 2011 by the Biographical circle, 
Great Britain (2012).

· Dr. Turel was felicitated by the Indian Chemical Society (Mumbai branch) for her 
contribution in the field of chemistry and her arranging various academic events for ICS 
(2013).

· Dr. Turel received, 'The Bharat Jyoti Award', for her yeoman services rendered with 
excellence in the field of radio and nuclear chemistry by IIFS, New Delhi (2013)

· Dr. Turel received, 'The Glory of India', Gold Medal, which is given to few accomplished 
Indians who have contributed to India's national prestige in the new challenging 
millennium by IISA, New Delhi (2013).

24.� List of Eminent Academicians and Scientists/Visitors to the Department: Scientist from 
B.A.R.C., Vice Chancellor- University of Mumbai

25. Seminars, Workshops, Conferences and source of funding:
 a) National- 3, Source of funding- UGC, Management
 b)  International- 1¸ Source of funding- UGC, Management
26.� Student Prole Programme (Course Wise):

Name of the Course  /  
Programme  

Applications 
received  

Selected  Enrolled  
M      F  

Pass 
Percentage

F.Y.B.Sc  400  281  100    181  70%
S.Y.B.Sc

 
163

 
163

 
63      100

 
87%

T.Y.B.Sc
 

52
 

49
 

20       29
 
60%

M.Sc-I
 

16
 

10
 

04       06
 
80%

M.Sc-II
 

10
 

10
 

03       07
 
75%

M.Sc-I (Analytical Chemistry)
 

35
 

15
 

09       06
 
20%

M.Sc-II (Analytical Chemistry) 18 18 09       09 100%

27. Diversity of Students:

Name of the course  % of students from the 
same state  

% of students from 
other states  

% of students from 
Abroad

UG
 

98%
 

02%
 

Nil
PG 100% Nil Nil



S.V.K.M'S MITHIBAI COLLEGE November 2014 Evaluative ReportsS.V.K.M'S MITHIBAI COLLEGE November 2014 Evaluative Reports

13.� Student – Teacher Ratio (programme wise):

Year  Student Teacher ratio  
F. Y. B. Sc.  20:1  
S. Y. B. Sc.  20:1  
T. Y. B. Sc.  22:1  
M.Sc-I

 
5:1

 
M.Sc-II 10:1

14.  Number of academic support staff (technical) and administrative staff; sanctioned and 
lled:

 Number
Laboratory Assistant  3
Laboratory Attendant 15

15.� Qualications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil/PG.: Ph.D-06  ; PG-05
16. Number of faculty with ongoing projects from a) National   b) International funding 

agencies and grants received : One
17.  Departmental Projects funded by DST-FIST, UGC, DBT, ICSSR, etc. and total grants 

received: Nil
18.  Research Centre/ Facility recognized by the University: Recognized as a centre for 

doctoral research during Dr. K.V. Mangaonkar (2006-07)
19.   Publications:
 a. Publication per faculty 
 b. Number of papers published by faculty and students in peer reviewed journals (b1. 

national / b2. international) 
 c. Number of publications listed in International Database (for E.g.: Web of Science, 

Scopus, Humanities International Complete, Dare Database -  International Social 
Sciences Directory, EBSCO host, etc.)

 d. Monographs
 e. Chapter in Books
 f. Books Edited  
 g. Books with ISBN/ISSN numbers with details of publishers
 h. Citation Index 
 i. SNIP
 j. SJR
 k. Impact factor 
 l. h-index
 m.  Conference Proceedings
 n. Others

 

 

 

 

 

 

Faculty  a  b1  b2  c  d  e  f  g  h  i  j  k  l m n
Dr. K.V. Mangaonkar  48  15  33           01

Dr. Z.R.Turel  03  01  02  >1.5  05

Dr. D.N. Vora
 

11
 

08
 

03
          

R. Mirji
       

03
      Dr. E.R. Agharia

 
03

 
02

 
01

          Dr. S. S. Mangaonkar
       

04
      Dr .A. Bhardwaj

 
04

 
03

 
01

          K. V. S. Laxmidevi 01

20.  Area of Consultancy and Income Generated: Nil
21.  Faculty as Members in 
 a) National Committees: Nil               
� b)  International Committees: Nil 
 c)  Editorial Boards: Nil
22. � Student projects 
 a)� Percentage of students who have done in-house projects including inter departmental / 

programme: 40%
 b) � Percentage of students placed for projects in organizations outside the institution i.e.in 

Research laboratories/Industry/other agencies:60%
23.� Awards, Recognition received by faculty and students:

· The former principal, Dr. Kiran V. Mangaonkar was awarded the 'Sanman Kartutvacha' 
for his contribution in the field of education.

· Dr. Turel received the life-time achievement award for her outstanding contribution in 
research and teaching of Chemistry by the Association of Chemistry Teachers and Tata 
Chemicals, 2012. The award carried with it cash prize, citation, trophy and gift hamper 
(2012).

· Dr. Turel was declared International Scientist of the year 2011 by the Biographical circle, 
Great Britain (2012).

· Dr. Turel was felicitated by the Indian Chemical Society (Mumbai branch) for her 
contribution in the field of chemistry and her arranging various academic events for ICS 
(2013).

· Dr. Turel received, 'The Bharat Jyoti Award', for her yeoman services rendered with 
excellence in the field of radio and nuclear chemistry by IIFS, New Delhi (2013)

· Dr. Turel received, 'The Glory of India', Gold Medal, which is given to few accomplished 
Indians who have contributed to India's national prestige in the new challenging 
millennium by IISA, New Delhi (2013).

24.� List of Eminent Academicians and Scientists/Visitors to the Department: Scientist from 
B.A.R.C., Vice Chancellor- University of Mumbai

25. Seminars, Workshops, Conferences and source of funding:
 a) National- 3, Source of funding- UGC, Management
 b)  International- 1¸ Source of funding- UGC, Management
26.� Student Prole Programme (Course Wise):

Name of the Course  /  
Programme  

Applications 
received  

Selected  Enrolled  
M      F  

Pass 
Percentage

F.Y.B.Sc  400  281  100    181  70%
S.Y.B.Sc

 
163

 
163

 
63      100

 
87%

T.Y.B.Sc
 

52
 

49
 

20       29
 
60%

M.Sc-I
 

16
 

10
 

04       06
 
80%

M.Sc-II
 

10
 

10
 

03       07
 
75%

M.Sc-I (Analytical Chemistry)
 

35
 

15
 

09       06
 
20%

M.Sc-II (Analytical Chemistry) 18 18 09       09 100%

27. Diversity of Students:

Name of the course  % of students from the 
same state  

% of students from 
other states  

% of students from 
Abroad

UG
 

98%
 

02%
 

Nil
PG 100% Nil Nil
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28. How many students have cleared national and state competitive exams such as NET, 
SLET, GATE, Civil Services, Defense Services, etc.? Nil

29.� Student Progression:

Student Progression  Against % Enrolled  
UG to PG  50%  
PG to M.Phil.  NIL(M.Phil program discontinued by University)
PG to Ph.D

 
2%

 Ph.D to Post Doctoral
 

NIL
 Employed

 
80%

 Entrepreneurship/Self Employment 10%

30.� Details of Infrastructural facilities 
 a)  Library: Departmental Library around 220 books.
 b)  Internet facilities for Staff & Students: Available
 c)  Classrooms with ICT: The department is provided with a lap top and LCD which is used 

by the faculty and the students.
 d)  Laboratories: Four
31.  Number of students receiving nancial assistance from college, university, government 

or other agencies: Information not available
32.  Details on student enrichment programme (special lectures/workshops/seminars) with 

external experts:Nil
33.� Teaching methods adopted to improve student learning: Use of Audio Visual Aids, OHP, 

LCD, Charts, Models, on Screen Projection; Remedial Lectures; Power point Presentations; 
Group Discussions; Seminars

34.  Participation in Institutional Social Responsibility (ISR) and Extension Activities: NSS, 
Student Council, 

35.� SWOC Analysis of the Department and Future Plans:
 Strengths: Research, Strategic Planning for increasing the demand for chemistry; 8 Ph.D 

qualified teachers in the department; Strong Department Level support, Excellent rapport 
among departmental colleagues and support from non-teaching staff

 Weakness: Few Ph.D guides
 Opportunities: Staff members getting recognition as guides; Permission for Consultancies
 Challenges: Maximun utility of available resources.

EVALUATIVE REPORT OF COMPUTER SCIENCE

1. Name of the department  : Computer Science
2. Year of Establishment      : 1998
3. Names of Programmes / Courses offered: Undergraduate and Postgraduate
4. Names of Interdisciplinary courses and the departments/units  involved : Nil
5. Annual/ semester/choice based credit system (programme wise): Annual system till 2010-

11, Credit Based Semester Grading System introduced thereafter .
6. Participation of the department in the courses offered by other departments : Nil
7. Courses in collaboration with other universities, industries, foreign institutions, etc. :   Nil
8. Details of courses/programmes  discontinued (if any) with reasons  :Nil
9. Number of Teaching posts :

 
Sanctioned

 
Filled

Professors   
04

 

-  
Associate Professors

 
-

 
Asst. Professors 04

10. Faculty prole with name, qualication, designation, specialization, (D.Sc./D.Litt. / 
Ph.D. / M. Phil. etc.,)

Name  Qualication  Designation  Specialization  No. of Years of 
Experience

Shilpa Mehta  M.Sc(Maths)  Associate Professors  Maths  25
Neelam Jain  M.Sc(IT),  NET  Asst. Professors  IT  08
Amol Joglekar

 
M.Sc(CS), 
M.Phil(CS)

 

Asst. Professors
 

CS
 

08

Ekta Ranjan
 

M.Sc(CS)
 

Asst. Professors
 

CS
 

07
Krunal Mistry M.Sc(CS) Asst. Professors CS 04

11. List of senior visiting faculty: Prof. Girish Tere, Prof. Abuzar Ansari
12. Percentage of lectures delivered and practical classes handled (programme wise) by 

temporary faculty : 75%
13. Student -Teacher Ratio (programme wise) :

Year  Student Teacher ratio  
F. Y. B. Sc.  24:1  
S. Y. B. Sc. 24:1  
T. Y. B. Sc. 24:1  
M.Sc-I 4:1  
M.Sc-II 4:1  

14. Number of academic support staff (technical) and administrative staff; sanctioned and 
lled:

Number  
Laboratory Assistant  -  
Laboratory Attendant 03  
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28. How many students have cleared national and state competitive exams such as NET, 
SLET, GATE, Civil Services, Defense Services, etc.? Nil

29.� Student Progression:

Student Progression  Against % Enrolled  
UG to PG  50%  
PG to M.Phil.  NIL(M.Phil program discontinued by University)
PG to Ph.D

 
2%

 Ph.D to Post Doctoral
 

NIL
 Employed

 
80%

 Entrepreneurship/Self Employment 10%

30.� Details of Infrastructural facilities 
 a)  Library: Departmental Library around 220 books.
 b)  Internet facilities for Staff & Students: Available
 c)  Classrooms with ICT: The department is provided with a lap top and LCD which is used 

by the faculty and the students.
 d)  Laboratories: Four
31.  Number of students receiving nancial assistance from college, university, government 

or other agencies: Information not available
32.  Details on student enrichment programme (special lectures/workshops/seminars) with 

external experts:Nil
33.� Teaching methods adopted to improve student learning: Use of Audio Visual Aids, OHP, 

LCD, Charts, Models, on Screen Projection; Remedial Lectures; Power point Presentations; 
Group Discussions; Seminars

34.  Participation in Institutional Social Responsibility (ISR) and Extension Activities: NSS, 
Student Council, 

35.� SWOC Analysis of the Department and Future Plans:
 Strengths: Research, Strategic Planning for increasing the demand for chemistry; 8 Ph.D 

qualified teachers in the department; Strong Department Level support, Excellent rapport 
among departmental colleagues and support from non-teaching staff

 Weakness: Few Ph.D guides
 Opportunities: Staff members getting recognition as guides; Permission for Consultancies
 Challenges: Maximun utility of available resources.

EVALUATIVE REPORT OF COMPUTER SCIENCE

1. Name of the department  : Computer Science
2. Year of Establishment      : 1998
3. Names of Programmes / Courses offered: Undergraduate and Postgraduate
4. Names of Interdisciplinary courses and the departments/units  involved : Nil
5. Annual/ semester/choice based credit system (programme wise): Annual system till 2010-

11, Credit Based Semester Grading System introduced thereafter .
6. Participation of the department in the courses offered by other departments : Nil
7. Courses in collaboration with other universities, industries, foreign institutions, etc. :   Nil
8. Details of courses/programmes  discontinued (if any) with reasons  :Nil
9. Number of Teaching posts :

 
Sanctioned

 
Filled

Professors   
04

 

-  
Associate Professors

 
-

 
Asst. Professors 04

10. Faculty prole with name, qualication, designation, specialization, (D.Sc./D.Litt. / 
Ph.D. / M. Phil. etc.,)

Name  Qualication  Designation  Specialization  No. of Years of 
Experience

Shilpa Mehta  M.Sc(Maths)  Associate Professors  Maths  25
Neelam Jain  M.Sc(IT),  NET  Asst. Professors  IT  08
Amol Joglekar

 
M.Sc(CS), 
M.Phil(CS)

 

Asst. Professors
 

CS
 

08

Ekta Ranjan
 

M.Sc(CS)
 

Asst. Professors
 

CS
 

07
Krunal Mistry M.Sc(CS) Asst. Professors CS 04

11. List of senior visiting faculty: Prof. Girish Tere, Prof. Abuzar Ansari
12. Percentage of lectures delivered and practical classes handled (programme wise) by 

temporary faculty : 75%
13. Student -Teacher Ratio (programme wise) :

Year  Student Teacher ratio  
F. Y. B. Sc.  24:1  
S. Y. B. Sc. 24:1  
T. Y. B. Sc. 24:1  
M.Sc-I 4:1  
M.Sc-II 4:1  

14. Number of academic support staff (technical) and administrative staff; sanctioned and 
lled:

Number  
Laboratory Assistant  -  
Laboratory Attendant 03  



15. Qualications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil/PG. : PG-05
16. Number of faculty with ongoing  projects from  a) National b) International funding   

agencies  and  grants received : Nil
17. Departmental projects funded by  DST-FIST; UGC, DBT, ICSSR, etc. and total grants 

received : Nil
18. Research Centre / facility  recognized by the University : Nil
19. Publications:  Nil
20. Areas of consultancy and income generated: Nil
21. Faculty as members in  :
� a) National committees: Nil                         
 b) International Committees    
 c)  Editorial Boards: Nil
22. Student projects  :
 a) Percentage of students who have done in-house projects including inter departmental / 

programme  : 100% 
 b) � Percentage of students placed for projects in organizations outside the institution i.e.in 

Research laboratories/Industry/other agencies: Nil
23. Awards / Recognitions received by faculty and students : Nil
24. List of eminent academicians and scientists/ visitors to the department : Nil
25. Seminars / Conferences/Workshops organized & the source of funding 
 a) National  : Nil
 b) International : Nil
26. Student prole programme / course wise: 
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Name of the Course  /  
programme  

Applications 
received  

Selected  Enrolled  
*M      *F  

Pass 
Percentage

F.Y.B.Sc  500  43  30       13   
S.Y.B.S c  40  40  27      13   
T.Y.B.Sc  32  32  15      17  65%
M.Sc-I

 
40

 
12

 
05   

   
07

 
90%

M.Sc-II 11 11 08   03 95%

*M=Male F=Female

27. Diversity of Students

Name of the Course  % of  students from the 
same state  

% of students from 
other States  

% of students 
from abroad

UG
 

98%
 

02%
 

Nil
PG 98% 02% Nil

28. How many students have cleared national and state competitive examinations such as 
NET, SLET, GATE, Civil services, Defense services, etc. :  Nil

29. Student progression

Student progression  Against %  enrolled  
UG to PG  20%  
PG to M.Phil.  Nil  
PG to Ph.D.  

 
Nil

 
Ph.D. to Post-Doctoral  

 
Nil

 
               

Employed 
 ·

 
Campus selection 

 ·
 

Other than campus recruitment
 

85%
 

Entrepreneurship/Self-employment 15%

30. Details of  Infrastructural facilities 
 a)  Library : Yes, with approx 200 books.
 b)  Internet facilities for Staff & Students: internet connectivity in all computer labs
 c)  lassrooms with ICT: The department is provided with a lap top and LCD which is used 

by the faculty and the students.
 d)  Laboratories :  UG –One (50 computers) and PG- One (14 computers)
31. Number of students receiving nancial assistance from college, university, government 

or other agencies :  Nil
32. Details on student enrichment programmes (special lectures / workshops / seminar) 

with external experts:  Lectures were conducted on following topics like Ethical Hacking , 
Project Management Techniques, Cloud Computing, Networking, Case studies of Projects, 
JAVA , .net technologies

33. Teaching methods adopted to improve student learning : PIP
34. Participation in Institutional Social Responsibility (ISR) and Extension activities :Nil
35. SWOC analysis of the department and Future plans :
 Strengths: Experienced faculty gives a major impact on teaching learning process.  Excellent 

administrative staff. Adequate lab facilities. Very good working environment.
 Weakness: Faculties are not stable. Less participation of organizing computer science 

festivals, presentations or seminars. Less number of students are involved in research 
activities.

 Challenges: To complete the syllabus in short period of time with complete understanding, 
and encouragement.

 Opportunities: Opportunity to learn and teach new Technologies like Cloud computing, Ethical 
hacking and Android Applications and many more



15. Qualications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil/PG. : PG-05
16. Number of faculty with ongoing  projects from  a) National b) International funding   

agencies  and  grants received : Nil
17. Departmental projects funded by  DST-FIST; UGC, DBT, ICSSR, etc. and total grants 

received : Nil
18. Research Centre / facility  recognized by the University : Nil
19. Publications:  Nil
20. Areas of consultancy and income generated: Nil
21. Faculty as members in  :
� a) National committees: Nil                         
 b) International Committees    
 c)  Editorial Boards: Nil
22. Student projects  :
 a) Percentage of students who have done in-house projects including inter departmental / 

programme  : 100% 
 b) � Percentage of students placed for projects in organizations outside the institution i.e.in 

Research laboratories/Industry/other agencies: Nil
23. Awards / Recognitions received by faculty and students : Nil
24. List of eminent academicians and scientists/ visitors to the department : Nil
25. Seminars / Conferences/Workshops organized & the source of funding 
 a) National  : Nil
 b) International : Nil
26. Student prole programme / course wise: 
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Name of the Course  /  
programme  

Applications 
received  

Selected  Enrolled  
*M      *F  

Pass 
Percentage

F.Y.B.Sc  500  43  30       13   
S.Y.B.S c  40  40  27      13   
T.Y.B.Sc  32  32  15      17  65%
M.Sc-I

 
40

 
12

 
05   

   
07

 
90%

M.Sc-II 11 11 08   03 95%

*M=Male F=Female

27. Diversity of Students

Name of the Course  % of  students from the 
same state  

% of students from 
other States  

% of students 
from abroad

UG
 

98%
 

02%
 

Nil
PG 98% 02% Nil

28. How many students have cleared national and state competitive examinations such as 
NET, SLET, GATE, Civil services, Defense services, etc. :  Nil

29. Student progression

Student progression  Against %  enrolled  
UG to PG  20%  
PG to M.Phil.  Nil  
PG to Ph.D.  

 
Nil

 
Ph.D. to Post-Doctoral  

 
Nil

 
               

Employed 
 ·

 
Campus selection 

 ·
 

Other than campus recruitment
 

85%
 

Entrepreneurship/Self-employment 15%

30. Details of  Infrastructural facilities 
 a)  Library : Yes, with approx 200 books.
 b)  Internet facilities for Staff & Students: internet connectivity in all computer labs
 c)  lassrooms with ICT: The department is provided with a lap top and LCD which is used 

by the faculty and the students.
 d)  Laboratories :  UG –One (50 computers) and PG- One (14 computers)
31. Number of students receiving nancial assistance from college, university, government 

or other agencies :  Nil
32. Details on student enrichment programmes (special lectures / workshops / seminar) 

with external experts:  Lectures were conducted on following topics like Ethical Hacking , 
Project Management Techniques, Cloud Computing, Networking, Case studies of Projects, 
JAVA , .net technologies

33. Teaching methods adopted to improve student learning : PIP
34. Participation in Institutional Social Responsibility (ISR) and Extension activities :Nil
35. SWOC analysis of the department and Future plans :
 Strengths: Experienced faculty gives a major impact on teaching learning process.  Excellent 

administrative staff. Adequate lab facilities. Very good working environment.
 Weakness: Faculties are not stable. Less participation of organizing computer science 

festivals, presentations or seminars. Less number of students are involved in research 
activities.

 Challenges: To complete the syllabus in short period of time with complete understanding, 
and encouragement.

 Opportunities: Opportunity to learn and teach new Technologies like Cloud computing, Ethical 
hacking and Android Applications and many more
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EVALUATIVE REPORT OF MATHEMATICS

1. Name of the department�: Mathematics
th2. Year of Establishment : 20  June 1980

3. Names of Programmes / Courses offered: Undergraduate and Post Graduate.
4. Names of Interdisciplinary courses and the departments/units  involved : Nil
5. Annual / semester / choice based credit system (programme wise): Annual system till 

2010-11, Credit Based Semester Grading System introduced thereafter.
6. Participation of the department in the courses offered by other departments : Nil
7. Courses in collaboration with other universities, industries, foreign institutions, etc.: Nil  
8. Details of courses/programmes  discontinued (if any) with reasons: Nil
9. Number of Teaching posts  

  Sanctioned  Filled

Professors  10  -  
Associate Professors

 
06

Asst. Professors 04

10. Faculty prole with name, qualication, designation, specialization, (D.Sc. / D.Litt. / 
Ph.D. / M. Phil. etc.,)

Name Qualication Designation Specialization No. of 
Years of 

Experience 

No. of Ph.D. 
Students 

guided for 
the last 4 

years 

Dr. Mukund 
Sanglikar 

M.Sc., Ph.D. Associate 
Professor 

Computer 
Programming 
and 
Networking 

25 years 

(Retired on 
2011) 

3 

Dr. Alka 
Kanetkar

 
M.Sc.,  

M.Phil., 
Ph.D.

 

Associate 
Professor

 
Graph Theory 30 years  

Dr. Shanta 
Telang

 M.Sc.,
 

M.Phil,
 

 
Ph.D.

 

Associate 
Professor

 Graph Theory
 

29
 

years
  

Dr. Vijay 
Abhyankar

 M.Sc., Ph.D.
 

Associate 
Professor

 Graph Theory 
 

19 years
 

(Retired on 
2007)

 

 

Dr. Ujjwala 
Deshmukh

 M.Sc. –Stats 
and M.Sc-
Maths

 

M.Phil.,
 

Ph. D.
 

Associate 
Professor

 Graph Theory
 

25
 

years
  

Ms. Shilpa 
Mehta

 M.Sc.
 

Associate 
Professor

 Computer 
programing

 27 years
  

Ms. Alka 
Mishra

 M.Sc. 
M.Phil.

 Associate 
Professor

 
 

25

 

years

  

Mr. Prabhat 
Dwivedi

 M.Sc.

 

Associate 
Professor

 
 

18 years

  

Ms. Ujjwala 
Kurkute

 M.Sc.

 

Assistant 
Professor

 
 

15 years

  

Mr. Laxman 
Naik

 M.Sc. 

 

Assistant 
Professor

 

 

14 years

  

Mr. Krishna 
Maurya

 
M.Sc. 

 

Assistant 
Professor

 
 

8

 

years

  

 

Name Qualication Designation Specialization No. of 
Years of 

Experience 

No. of Ph.D. 
Students 

guided for 
the last 4 

years 

11. List of senior visiting faculty: Nil
12. Percentage of lectures delivered and practical classes handled(programme wise) by 

temporary faculty  - 10%
13. Student -Teacher Ratio (programme wise):

Year  Student Teacher ratio  
F. Y. B. Sc.  40:1  
S. Y. B. Sc.  40:1  
T. Y. B. Sc.  40:1  
F. Y. B.Com  90:1  
T.Y. B.Com  63:1  
M.Sc-I  6:1  
M.Sc-II  6:1  

14. Number of academic support staff (technical) and administrative staff; sanctioned and 
lled:

 Number  
Laboratory Assistant  01  
Laboratory Attendant  02  

1. Qualications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil/PG.: Ph.D- 05  ; PG- 06
2. Number of faculty with ongoing  projects from  a) National b) International funding   

agencies  and  grants received: Nil
3. Departmental projects funded by  DST-FIST; UGC, DBT, ICSSR, etc. and total grants 

received: Nil
4. Research Centre /facility  recognized by the University: Nil
5. Publications: 
 a. Publication per faculty 
 b. Number of papers published by faculty and students in peer reviewed journals (b1. 

national / b2. international) 
 c. Number of publications listed in International Database (for E.g.: Web of Science, 

Scopus, Humanities International Complete, Dare Database - International Social 
Sciences Directory, EBSCO host, etc.)

 d. Monographs
 e. Chapter in Books
 f. Books Edited  
 g. Books with ISBN/ISSN numbers with details of publishers
 h. Citation Index 
 i. SNIP
 j. SJR
 k. Impact factor 
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EVALUATIVE REPORT OF MATHEMATICS

1. Name of the department�: Mathematics
th2. Year of Establishment : 20  June 1980

3. Names of Programmes / Courses offered: Undergraduate and Post Graduate.
4. Names of Interdisciplinary courses and the departments/units  involved : Nil
5. Annual / semester / choice based credit system (programme wise): Annual system till 

2010-11, Credit Based Semester Grading System introduced thereafter.
6. Participation of the department in the courses offered by other departments : Nil
7. Courses in collaboration with other universities, industries, foreign institutions, etc.: Nil  
8. Details of courses/programmes  discontinued (if any) with reasons: Nil
9. Number of Teaching posts  

  Sanctioned  Filled

Professors  10  -  
Associate Professors

 
06

Asst. Professors 04

10. Faculty prole with name, qualication, designation, specialization, (D.Sc. / D.Litt. / 
Ph.D. / M. Phil. etc.,)

Name Qualication Designation Specialization No. of 
Years of 

Experience 

No. of Ph.D. 
Students 

guided for 
the last 4 

years 

Dr. Mukund 
Sanglikar 

M.Sc., Ph.D. Associate 
Professor 

Computer 
Programming 
and 
Networking 

25 years 

(Retired on 
2011) 

3 

Dr. Alka 
Kanetkar

 
M.Sc.,  

M.Phil., 
Ph.D.

 

Associate 
Professor

 
Graph Theory 30 years  

Dr. Shanta 
Telang

 M.Sc.,
 

M.Phil,
 

 
Ph.D.

 

Associate 
Professor

 Graph Theory
 

29
 

years
  

Dr. Vijay 
Abhyankar

 M.Sc., Ph.D.
 

Associate 
Professor

 Graph Theory 
 

19 years
 

(Retired on 
2007)

 

 

Dr. Ujjwala 
Deshmukh

 M.Sc. –Stats 
and M.Sc-
Maths

 

M.Phil.,
 

Ph. D.
 

Associate 
Professor

 Graph Theory
 

25
 

years
  

Ms. Shilpa 
Mehta

 M.Sc.
 

Associate 
Professor

 Computer 
programing

 27 years
  

Ms. Alka 
Mishra

 M.Sc. 
M.Phil.

 Associate 
Professor

 
 

25

 

years

  

Mr. Prabhat 
Dwivedi

 M.Sc.

 

Associate 
Professor

 
 

18 years

  

Ms. Ujjwala 
Kurkute

 M.Sc.

 

Assistant 
Professor

 
 

15 years

  

Mr. Laxman 
Naik

 M.Sc. 

 

Assistant 
Professor

 

 

14 years

  

Mr. Krishna 
Maurya

 
M.Sc. 

 

Assistant 
Professor

 
 

8

 

years

  

 

Name Qualication Designation Specialization No. of 
Years of 

Experience 

No. of Ph.D. 
Students 

guided for 
the last 4 

years 

11. List of senior visiting faculty: Nil
12. Percentage of lectures delivered and practical classes handled(programme wise) by 

temporary faculty  - 10%
13. Student -Teacher Ratio (programme wise):

Year  Student Teacher ratio  
F. Y. B. Sc.  40:1  
S. Y. B. Sc.  40:1  
T. Y. B. Sc.  40:1  
F. Y. B.Com  90:1  
T.Y. B.Com  63:1  
M.Sc-I  6:1  
M.Sc-II  6:1  

14. Number of academic support staff (technical) and administrative staff; sanctioned and 
lled:

 Number  
Laboratory Assistant  01  
Laboratory Attendant  02  

1. Qualications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil/PG.: Ph.D- 05  ; PG- 06
2. Number of faculty with ongoing  projects from  a) National b) International funding   

agencies  and  grants received: Nil
3. Departmental projects funded by  DST-FIST; UGC, DBT, ICSSR, etc. and total grants 

received: Nil
4. Research Centre /facility  recognized by the University: Nil
5. Publications: 
 a. Publication per faculty 
 b. Number of papers published by faculty and students in peer reviewed journals (b1. 

national / b2. international) 
 c. Number of publications listed in International Database (for E.g.: Web of Science, 

Scopus, Humanities International Complete, Dare Database - International Social 
Sciences Directory, EBSCO host, etc.)

 d. Monographs
 e. Chapter in Books
 f. Books Edited  
 g. Books with ISBN/ISSN numbers with details of publishers
 h. Citation Index 
 i. SNIP
 j. SJR
 k. Impact factor 
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 l. h-index
 m.  Conference Proceedings
 n. Others

Faculty  a  b1  b2  c  d  e  f  g  h  I  j  k  l  m  n

Dr. M. Sanglikar  14   13            01  
Dr. A. Kanetkar  02  02  
Dr. Shanta Telang  01  01  
Dr. U. Deshmukh  01  01              
P. Dwivedi  03   03         1-3     
U. Kurkute  01  01  01  01  

20. Areas of consultancy and income generated: Nil
21. Faculty as members in:
� a) National committees: Nil                      
 b) International Committees: Nil c) Editorial Boards: Nil
22. Student projects: Nil
 a)� Percentage of students who have done in-house projects including inter departmental / 

programme
 b) � Percentage of students placed for projects in organizations outside the institution i.e.in 

Research laboratories / Industry / other agencies
23. Awards / Recognitions received by faculty and students
 Dr. Mukund Sangalikar- Ph. D. guide.
 Dr. Ujjwala Deshmukh - Ph. D. guide.
24. List of eminent academicians and scientists / visitors to the department: Nil 
25. Seminars / Conferences / Workshops organized & the source of funding: Nil
26. Student prole programme / course wise: 

Name of the  
Course  /  programme  

Applications 
received  

Selected  Enrolled  
*M      *F  

Pass percentage

F,Y.B.Sc  151  131  87   44  67.18
S.Y.B.Sc  90  87  51   36  91.95
T.Y.B.Sc

 
20

 
17

 
05 

   
12

 
47.61

M.Sc-II
 

02
 

02
 

00  
  

02
 

100
M.Sc-I 39 20 08 12 25

*M=Male F=Female

27. Diversity of Students:-

Name of the Course  
 

% of students from the 
same state  

% of students from 
other States  

% of students 
from abroad

F,Y.B.Sc  99%  1%  Nil
S.Y.B.Sc  99%  1%  Nil
S.Y.B.Sc

 
99%

 
1%

 
Nil

M.Sc-I
 

99%
 

1%
 

Nil
M.Sc-II 99% 1% Nil

28. How many students have cleared national and state competitive examinations such as 
NET, SLET, GATE, Civil services, Defense services, etc. : Nil

29. Student progression: On an average 10-20% pursue higher education
30. Details of  Infrastructural facilities 
 a) Library: Nil.
 b)  Internet facilities for Staff & Students: Available
 c)  Classrooms with ICT: The department is provided with a lap top and LCD which is used by 

the faculty and the students.
 d)  Laboratories :  One 
31. Number of students receiving nancial assistance from college, university, government 

or other agencies: Nil
32. Details on student enrichment programmes (special lectures /workshops / seminar) with 

external experts:
th a) A workshop on Origami was organized by the department on 4  February 2012.  

th b) Inter Coligiate quiz compition was organized to celebrate 125  birth anniversary of the 
legendary mathematician Srinivasa Ramanujan in December 2012.

th c) One day programme (Seminar contest poster and quiz competition) to celebrate 900  birth 
anniversary of Bhaskaracharya in February 2014.

33. Teaching methods adopted to improve student learning: We conduct periodical tests. We 
motivate students to attend the lectures regularly. We encourage and prepare students to 
participate in various mathematical competitions such as Madhava Competition, Inter-
Collegiate Mathematical Events. 

34. Participation in Institutional Social Responsibility (ISR) and Extension activities: NCC.
36. SWOC analysis of the department and Future plans -:
 Strengths: Experienced dedicated staff, who are highly qualified and some currently engaged 

in research; Organization of activities to enhance students mathematical skills and expose 
them to new ideas and concepts in Mathematics; Good infrastructure with state-of- the- art 
facilities

 Weaknesses: Constrains of curriculum do not allow students to appreciate the full 
applications of the subject

 Opportunities: The department gives ample opportunities to organize events and enhance 
their organizational and leadership skills.

 Challenges: To attract meritorious students to do graduation in Mathematics; To remove fear 
of Mathematics from the minds of students; To make the subject more intresting and 
enjoyable; To impress upon the students importance of mathematics to other fields and works 
in life.

 Future Plans: To motivate students to pursue higher studies and research; To inculcate 
participation in interdisciplinary activities
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 l. h-index
 m.  Conference Proceedings
 n. Others

Faculty  a  b1  b2  c  d  e  f  g  h  I  j  k  l  m  n

Dr. M. Sanglikar  14   13            01  
Dr. A. Kanetkar  02  02  
Dr. Shanta Telang  01  01  
Dr. U. Deshmukh  01  01              
P. Dwivedi  03   03         1-3     
U. Kurkute  01  01  01  01  

20. Areas of consultancy and income generated: Nil
21. Faculty as members in:
� a) National committees: Nil                      
 b) International Committees: Nil c) Editorial Boards: Nil
22. Student projects: Nil
 a)� Percentage of students who have done in-house projects including inter departmental / 

programme
 b) � Percentage of students placed for projects in organizations outside the institution i.e.in 

Research laboratories / Industry / other agencies
23. Awards / Recognitions received by faculty and students
 Dr. Mukund Sangalikar- Ph. D. guide.
 Dr. Ujjwala Deshmukh - Ph. D. guide.
24. List of eminent academicians and scientists / visitors to the department: Nil 
25. Seminars / Conferences / Workshops organized & the source of funding: Nil
26. Student prole programme / course wise: 

Name of the  
Course  /  programme  

Applications 
received  

Selected  Enrolled  
*M      *F  

Pass percentage

F,Y.B.Sc  151  131  87   44  67.18
S.Y.B.Sc  90  87  51   36  91.95
T.Y.B.Sc

 
20

 
17

 
05 

   
12

 
47.61

M.Sc-II
 

02
 

02
 

00  
  

02
 

100
M.Sc-I 39 20 08 12 25

*M=Male F=Female

27. Diversity of Students:-

Name of the Course  
 

% of students from the 
same state  

% of students from 
other States  

% of students 
from abroad

F,Y.B.Sc  99%  1%  Nil
S.Y.B.Sc  99%  1%  Nil
S.Y.B.Sc

 
99%

 
1%

 
Nil

M.Sc-I
 

99%
 

1%
 

Nil
M.Sc-II 99% 1% Nil

28. How many students have cleared national and state competitive examinations such as 
NET, SLET, GATE, Civil services, Defense services, etc. : Nil

29. Student progression: On an average 10-20% pursue higher education
30. Details of  Infrastructural facilities 
 a) Library: Nil.
 b)  Internet facilities for Staff & Students: Available
 c)  Classrooms with ICT: The department is provided with a lap top and LCD which is used by 

the faculty and the students.
 d)  Laboratories :  One 
31. Number of students receiving nancial assistance from college, university, government 

or other agencies: Nil
32. Details on student enrichment programmes (special lectures /workshops / seminar) with 

external experts:
th a) A workshop on Origami was organized by the department on 4  February 2012.  

th b) Inter Coligiate quiz compition was organized to celebrate 125  birth anniversary of the 
legendary mathematician Srinivasa Ramanujan in December 2012.

th c) One day programme (Seminar contest poster and quiz competition) to celebrate 900  birth 
anniversary of Bhaskaracharya in February 2014.

33. Teaching methods adopted to improve student learning: We conduct periodical tests. We 
motivate students to attend the lectures regularly. We encourage and prepare students to 
participate in various mathematical competitions such as Madhava Competition, Inter-
Collegiate Mathematical Events. 

34. Participation in Institutional Social Responsibility (ISR) and Extension activities: NCC.
36. SWOC analysis of the department and Future plans -:
 Strengths: Experienced dedicated staff, who are highly qualified and some currently engaged 

in research; Organization of activities to enhance students mathematical skills and expose 
them to new ideas and concepts in Mathematics; Good infrastructure with state-of- the- art 
facilities

 Weaknesses: Constrains of curriculum do not allow students to appreciate the full 
applications of the subject

 Opportunities: The department gives ample opportunities to organize events and enhance 
their organizational and leadership skills.

 Challenges: To attract meritorious students to do graduation in Mathematics; To remove fear 
of Mathematics from the minds of students; To make the subject more intresting and 
enjoyable; To impress upon the students importance of mathematics to other fields and works 
in life.

 Future Plans: To motivate students to pursue higher studies and research; To inculcate 
participation in interdisciplinary activities
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EVALUATIVE REPORT OF MICROBIOLOGY

1. Name of the department: Microbiology
2. Year of Establishment: 1979
3. Names of Programmes / Courses offered: Undergraduate, Postgraduate and Ph. D.
4. Names of Interdisciplinary courses and the departments/units  involved: Nil
5. Annual/ semester/choice based credit system (programme wise): Annual system till 2010-

11, Credit Based Semester Grading System introduced thereafter.
6. Participation of the department in the courses offered by other departments: Nil
7. Courses in collaboration with other universities, industries, foreign institutions, etc. : Nil
8. Details of courses/programmes  discontinued (if any) with reasons: Nil
9. Number of Teaching posts 

 Sanctioned  Filled

Professors  06  Nil
Associate Professors

 
05

Asst. Professors 01

10. Faculty prole with name, qualication, designation, specialization, (D.Sc./D.Litt. / 
Ph.D. / M. Phil. etc.,)

Name Qualication Designation No. of Years 
of Experience 

No. of Ph.D. 
Students guided 

for the last 4 
years 

Dr. Dileep .V. 
Kamat 

M.Sc., M.Sc., 
M. Phil., 
Ph.D., Ph. D.  

HOD, 
Associate 
Professor 

UG-37 
PG- 27 

04 

Dr. Geeta Narayan M.Sc., Ph. D.  Associate 
Professor 

UG-28 
PG-21 

- 

Dr. Sheela .D. 
Kamat 

M.Sc., Ph.D.  Associate 
Professor 

UG-32 
PG-24 

04 

Dr. Krutika .B. 
Desai 

M.Sc., Ph.D.  Associate 
Professor 

UG- 26 
PG- 17 

- 

Ms. Selina .P. 
Shah 

M.Sc. Associate 
Professor 

UG- 26 - 

Dr. Mrunalini. 
Sambhare 

M.Sc., Ph.D.  Assistant 
Professor 

UG- 04 - 

Ms. Pooja Shah M.Sc. , NET On FIP leave 
vacancy 

UG- 01 - 

11. List of senior visiting faculty: Nil
12. Percentage of lectures delivered and practical classes handled(programme wise) by 

temporary faculty: Nil
13. Student -Teacher Ratio (programme wise):

Year  Student Teacher ratio  
F. Y. B. Sc.  10:1  
S. Y. B. Sc.  6:1  
T. Y. B. Sc.  5:1  
M.Sc-I

 
2:1

 

14. Number of academic support staff (technical) and administrative staff; sanctioned and 
lled: 

Number  

Laboratory Assistant  01  
Laboratory Attendant 05  

15. Qualications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil/PG.- Ph.D. : Ph.D- 05, 
PG-02

16. Number of faculty with ongoing  projects from  a) National b) International funding   
agencies  and  grants received- 01

17. Departmental projects funded by  DST-FIST; UGC, DBT, ICSSR, etc. and total grants 
received: As per annexure VII

18. Research Centre /facility  recognized by the University- Recognized as a centre for 
doctoral research (2002-03)

19. Publications: 
 a. Publication per faculty 
 b. Number of papers published by faculty and students in peer reviewed journals (b1. 

national / b2. international) 
 c. Number of publications listed in International Database (for E.g.: Web of Science, 

Scopus, Humanities International Complete, Dare Database -  International Social 
Sciences Directory, EBSCO host, etc.)

 d. Monographs
 e. Chapter in Books
 f. Books Edited  
 g. Books with ISBN/ISSN numbers with details of publishers
 h. Citation Index 
 i. SNIP
 j. SJR
 k. Impact factor 
 l. h-index
 m.  Conference Proceedings
 n. Others

Faculty a b1 b2 c d e f g h i j k l m n 

Dr. D.V.Kamat 21 09 12 - - - - 8 - - - 0.89-5.5 - 02 - 

Dr. G. Narayan 02 - 02 - - - - 01 - - - - -  - 

Dr. S.D. Kamat 12 05 07 - - - - - - - - 0.46-2.2 - 01 - 

Dr. K. Desai 05  05 - - - - - - - - - - - - 

20. Areas of consultancy and income generated : Environmental science- Dr. D.V.Kamat
21. Faculty as members in 
� a)  National committees: Nil                      
 b)  International Committees: Nil 
 c)  Editorial Boards: Nil
22. Student projects 
 a)� Percentage of students who have done in-house projects including inter departmental / 

programme:100%
 b) � Percentage of students placed for projects in organizations outside the institution i.e.in 

Research laboratories/Industry/other agencies: Nil
23. Awards/ Recognitions received by faculty and students: Nil
24. List of eminent academicians and scientists/ visitors to the department-
 Ms.Firuza Kharas
 Ms. J. Trivedi
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EVALUATIVE REPORT OF MICROBIOLOGY

1. Name of the department: Microbiology
2. Year of Establishment: 1979
3. Names of Programmes / Courses offered: Undergraduate, Postgraduate and Ph. D.
4. Names of Interdisciplinary courses and the departments/units  involved: Nil
5. Annual/ semester/choice based credit system (programme wise): Annual system till 2010-

11, Credit Based Semester Grading System introduced thereafter.
6. Participation of the department in the courses offered by other departments: Nil
7. Courses in collaboration with other universities, industries, foreign institutions, etc. : Nil
8. Details of courses/programmes  discontinued (if any) with reasons: Nil
9. Number of Teaching posts 

 Sanctioned  Filled

Professors  06  Nil
Associate Professors

 
05

Asst. Professors 01

10. Faculty prole with name, qualication, designation, specialization, (D.Sc./D.Litt. / 
Ph.D. / M. Phil. etc.,)

Name Qualication Designation No. of Years 
of Experience 

No. of Ph.D. 
Students guided 

for the last 4 
years 

Dr. Dileep .V. 
Kamat 

M.Sc., M.Sc., 
M. Phil., 
Ph.D., Ph. D.  

HOD, 
Associate 
Professor 

UG-37 
PG- 27 

04 

Dr. Geeta Narayan M.Sc., Ph. D.  Associate 
Professor 

UG-28 
PG-21 

- 

Dr. Sheela .D. 
Kamat 

M.Sc., Ph.D.  Associate 
Professor 

UG-32 
PG-24 

04 

Dr. Krutika .B. 
Desai 

M.Sc., Ph.D.  Associate 
Professor 

UG- 26 
PG- 17 

- 

Ms. Selina .P. 
Shah 

M.Sc. Associate 
Professor 

UG- 26 - 

Dr. Mrunalini. 
Sambhare 

M.Sc., Ph.D.  Assistant 
Professor 

UG- 04 - 

Ms. Pooja Shah M.Sc. , NET On FIP leave 
vacancy 

UG- 01 - 

11. List of senior visiting faculty: Nil
12. Percentage of lectures delivered and practical classes handled(programme wise) by 

temporary faculty: Nil
13. Student -Teacher Ratio (programme wise):

Year  Student Teacher ratio  
F. Y. B. Sc.  10:1  
S. Y. B. Sc.  6:1  
T. Y. B. Sc.  5:1  
M.Sc-I

 
2:1

 

14. Number of academic support staff (technical) and administrative staff; sanctioned and 
lled: 

Number  

Laboratory Assistant  01  
Laboratory Attendant 05  

15. Qualications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil/PG.- Ph.D. : Ph.D- 05, 
PG-02

16. Number of faculty with ongoing  projects from  a) National b) International funding   
agencies  and  grants received- 01

17. Departmental projects funded by  DST-FIST; UGC, DBT, ICSSR, etc. and total grants 
received: As per annexure VII

18. Research Centre /facility  recognized by the University- Recognized as a centre for 
doctoral research (2002-03)

19. Publications: 
 a. Publication per faculty 
 b. Number of papers published by faculty and students in peer reviewed journals (b1. 

national / b2. international) 
 c. Number of publications listed in International Database (for E.g.: Web of Science, 

Scopus, Humanities International Complete, Dare Database -  International Social 
Sciences Directory, EBSCO host, etc.)

 d. Monographs
 e. Chapter in Books
 f. Books Edited  
 g. Books with ISBN/ISSN numbers with details of publishers
 h. Citation Index 
 i. SNIP
 j. SJR
 k. Impact factor 
 l. h-index
 m.  Conference Proceedings
 n. Others

Faculty a b1 b2 c d e f g h i j k l m n 

Dr. D.V.Kamat 21 09 12 - - - - 8 - - - 0.89-5.5 - 02 - 

Dr. G. Narayan 02 - 02 - - - - 01 - - - - -  - 

Dr. S.D. Kamat 12 05 07 - - - - - - - - 0.46-2.2 - 01 - 

Dr. K. Desai 05  05 - - - - - - - - - - - - 

20. Areas of consultancy and income generated : Environmental science- Dr. D.V.Kamat
21. Faculty as members in 
� a)  National committees: Nil                      
 b)  International Committees: Nil 
 c)  Editorial Boards: Nil
22. Student projects 
 a)� Percentage of students who have done in-house projects including inter departmental / 

programme:100%
 b) � Percentage of students placed for projects in organizations outside the institution i.e.in 

Research laboratories/Industry/other agencies: Nil
23. Awards/ Recognitions received by faculty and students: Nil
24. List of eminent academicians and scientists/ visitors to the department-
 Ms.Firuza Kharas
 Ms. J. Trivedi



S.V.K.M'S MITHIBAI COLLEGE November 2014 Evaluative ReportsS.V.K.M'S MITHIBAI COLLEGE November 2014 Evaluative Reports

 Ms. DurgaPawar
 Ms. UrmiPalan
25. Seminars / Conferences/Workshops organized & the source of funding: Nil
26. Student profile programme/course wise:

Name of the Course  /  
programme  

Applications 
received  

Selected  Enrolled  
*M    *F  

Pass 
percentage

F.Y.B.Sc.  300  60  5     55  100
S.Y.B.Sc.  31  31  4      27  100
T.Y.B.Sc. 19 19 2     17 100

*M=Male F=Female

27.   Diversity of Students

Name of the 
Course  

%  of students from 
the same state  

% of students from 
other States  

% of students from 
abroad

F.Y.B.Sc.  100  -  Nil  
S.Y.B.Sc.  94  06  Nil  
T.Y.B.Sc.

 
94

 
06

 
Nil

 
M.Sc. 100 - Nil

28. How many students have cleared national and state competitiveexaminations such as 
NET, SLET, GATE, Civil services, Defense services, etc.?  01

29. Student progression

Student progression Against %  enrolled  
UG to PG  66.6  
PG to M.Phil.  Course not conducted by university
PG to Ph.D.   10%  
Ph.D. to Post-Doctoral    
               Employed  
· Campus selection  
· Other than campus recruitment  

 
 

10%  

Entrepreneurship/Self-employment Nil

30. Details of  Infrastructural facilities 
 a)  Library : Books- 126
 b)  Internet facilities for Staff & Students- Available
 c)  Class rooms with ICT facility- The department is provided with a lap top and LCD which 

is used by the faculty and the students.
 d)  Laboratories- Undergraduate: 01           Post Graduate:01  Ph.D.: 01
31. Number of students receiving nancial assistance from college, university, government 

or other agencies: Nil
32. Details on student enrichment programmes (special lectures /  workshops / seminar) 

with external experts: Performance Improvement Programmes- Subject experts from 
various colleges were called and requested to give a talk and guidance to students about the 
preparation for university exams.

33. Teaching methods adopted to improve student learning: DIY, Quiz, Viva Voce
34. Participation in Institutional Social Responsibility (ISR) and Extension activities
 DLLE- Students participated in the DLLE Activities conducted by the college and University
 NSS - T.Y.B.Sc. students visited and participated in a health camp organized by the college 

NSS unit at Murbad.

35. SWOC analysis of the department and Future plans
 Strengths: Stable department; Experienced and dedicated staff; Research; Infrastructure; 

State-of-the-art instrumentation; PIP.
 Weakness: Placement for students in industry not achieved; Reducing number of students at 

the entry level 
 Opportunities: Undertaking research projects
 Challenges: To get better results at UG and PG.
 Future Plans: To involve students in research area and participate in Avishkar; To get at least 

75% students in “O” grade; To collect students' data for Alumni meet.
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 Ms. DurgaPawar
 Ms. UrmiPalan
25. Seminars / Conferences/Workshops organized & the source of funding: Nil
26. Student profile programme/course wise:

Name of the Course  /  
programme  

Applications 
received  

Selected  Enrolled  
*M    *F  

Pass 
percentage

F.Y.B.Sc.  300  60  5     55  100
S.Y.B.Sc.  31  31  4      27  100
T.Y.B.Sc. 19 19 2     17 100

*M=Male F=Female

27.   Diversity of Students

Name of the 
Course  

%  of students from 
the same state  

% of students from 
other States  

% of students from 
abroad

F.Y.B.Sc.  100  -  Nil  
S.Y.B.Sc.  94  06  Nil  
T.Y.B.Sc.

 
94

 
06

 
Nil

 
M.Sc. 100 - Nil

28. How many students have cleared national and state competitiveexaminations such as 
NET, SLET, GATE, Civil services, Defense services, etc.?  01

29. Student progression

Student progression Against %  enrolled  
UG to PG  66.6  
PG to M.Phil.  Course not conducted by university
PG to Ph.D.   10%  
Ph.D. to Post-Doctoral    
               Employed  
· Campus selection  
· Other than campus recruitment  

 
 

10%  

Entrepreneurship/Self-employment Nil

30. Details of  Infrastructural facilities 
 a)  Library : Books- 126
 b)  Internet facilities for Staff & Students- Available
 c)  Class rooms with ICT facility- The department is provided with a lap top and LCD which 

is used by the faculty and the students.
 d)  Laboratories- Undergraduate: 01           Post Graduate:01  Ph.D.: 01
31. Number of students receiving nancial assistance from college, university, government 

or other agencies: Nil
32. Details on student enrichment programmes (special lectures /  workshops / seminar) 

with external experts: Performance Improvement Programmes- Subject experts from 
various colleges were called and requested to give a talk and guidance to students about the 
preparation for university exams.

33. Teaching methods adopted to improve student learning: DIY, Quiz, Viva Voce
34. Participation in Institutional Social Responsibility (ISR) and Extension activities
 DLLE- Students participated in the DLLE Activities conducted by the college and University
 NSS - T.Y.B.Sc. students visited and participated in a health camp organized by the college 

NSS unit at Murbad.

35. SWOC analysis of the department and Future plans
 Strengths: Stable department; Experienced and dedicated staff; Research; Infrastructure; 

State-of-the-art instrumentation; PIP.
 Weakness: Placement for students in industry not achieved; Reducing number of students at 

the entry level 
 Opportunities: Undertaking research projects
 Challenges: To get better results at UG and PG.
 Future Plans: To involve students in research area and participate in Avishkar; To get at least 

75% students in “O” grade; To collect students' data for Alumni meet.
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EVALUATIVE REPORT OF PHYSICS

1. Name of the department :  Physics
2. Year of Establishment:� 1961
3. Names of Programmes / Courses offered:Names of Programmes / Courses offered: 

Undergraduate, Postgraduate and Ph. D.
4. Names of Interdisciplinary courses and the departments/units  involved: Nil
5. Annual / semester/choice based credit system (programme wise): Semester system till 

2010-11,Credit Based Semester Grading System introduced thereafter.
6. Participation of the department in the courses offered by other departments: Nil
7. Courses in collaboration with other universities, industries, foreign institutions, etc. : Nil
8. Details of courses/programmes  discontinued (if any) with reasons: Nil
9. Number of Teaching posts 

 Sanctioned  Filled  
Professors   

07  

-  
Associate Professors  -  
Asst. Professors 06

10. Faculty prole with name, qualication, designation, specialization, (D.Sc. / D.Litt. / 
Ph.D. / M. Phil. etc.,) 

Name   Qualication  Designation  Specialization  No. of 
Years of 

Experience  

No. of Ph.D.
Students 
guided

for the last 4 
years

Dr.D.B. 
Gadkari

 

M.Sc. Ph.D.
 
Associate 
professor 

 

Material Science
 

38
 

03

Prof.R.S. 
Chitalay

 

M.Sc. M.Phil
 
Associate 
professor

 

Solid State 
Electronics

 

38
 

Nil

Mrs.S.V. 
Shastri

 

M.Sc.

 

Associate 
professor

 

Spectroscopy

 

29

 

Nil

Mrs. S.J. Ullal

 
 

M.Sc.

 

Associate 
professor

 

Solid state 
physics

 

37

 

Nil

Mr.P.W. 
Tamhankar

 

M.Sc.

 

Associate 
professor

 

Electronics

 

32

 

Nil

Dr.A.B. Mody

 
 

M.Sc. PhD

 

Associate 
professor

 

Theoretical 
Physics 

 

24

 

Nil

Mr.Pravin 
More

 

M.Sc. NET, 
SET

 

Assistant 
professor

 

Material  Science

 

12

 

Nil

Mr.B.G. Arote

 

M.Sc., NET, 
GATE

 

Assistant 
professor

 

Microprocessor 
& Micro 
computing  

 

04

 

Nil

Dr. T.S. Basak

 

M.Sc. PhD 
NET

 

Assistant 
professor

 

Nuclear Physics 
and 
Instrumentation

 

02

 

Nil

Mr. K. Subbu M.Sc. NET, 
GATE, 
M.Tech.

Assistant 
professor

Cryogenics,
Microprocessor 
& 
Microcomputing

01 Nil

11. List of senior visiting faculty : Nil
12. Percentage of lectures delivered and practical classes handled(programme wise) by 

temporary faculty (2013-14) : 19% 
13. Student -Teacher Ratio (programme wise) :

Class  Student Teacher Ratio  
F.Y.B.Sc  20:1  
S.Y.B.Sc.  15:1  
T.Y.B.Sc.  5:1  
M.Sc.-I

 
3:1

 
M.Sc.-II

 
3:1

 Ph.D. 3:1

14. Number of academic support staff (technical) and administrative staff; sanctioned and 
lled: Sanctioned: 

 Number  
Laboratory Assistant  05  
Laboratory Attendant  14  

15. Qualications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil/PG.(2013-14): Ph.D- 
02; PG-02; M.Phil/ M.Tech- 02

16. Number of faculty with ongoing  projects from  a) National b) International funding   
agencies  and  grants received: Nil

 Departmental projects funded by  DST-FIST; UGC, DBT, ICSSR, etc. and total grants 
received: 45 Lakh (completed)

17. Research Centre /facility recognized by the University: Recognized as a centre for 
doctoral research  (2008-09)

18. Publications: 
 a. Publication per faculty 
 b. Number of papers published by faculty and students in peer reviewed journals (b1. 

national / b2. international) 
 c. Number of publications listed in International Database (for E.g.: Web of Science, 

Scopus, Humanities International Complete, Dare Database - International Social 
Sciences Directory, EBSCO host, etc.)

 d. Monographs
 e. Chapter in Books
 f. Books Edited  
 g. Books with ISBN/ISSN numbers with details of publishers
 h. Citation Index 
 i. SNIP
 j. SJR
 k. Impact factor 
 l. h-index
 m. Conference Proceedings
 n. Others

Faculty  a  b1  b2  c  d  e  f  g  h  i  j  k  l  m n
Dr. D.B. Gadkari  17  06  11       2-5      08

Dr. A. Mody       01  01  01       
Mr. Pravin More               04

Kartikeyan S.
 

01
  

00
           

01
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19. Areas of consultancy and income generated :- Nil
20. Faculty as members in 
 a) National committees : 02                   
 b)  International Committees : Nil
 c) Editorial Boards: Nil
21. Student projects 
 a)� Percentage of students who have done in-house projects including inter departmental / 

programme:-100%
 b) �Percentage of students placed for projects in organizations outside the institution i.e.in 

Research laboratories/Industry/other agencies:-Nil
22. Awards / Recognitions received by faculty and students: 04
23. List of eminent academicians and scientists/ visitors to the department
 1) Prof. R.Nagarajan (CBS)�
 2) Dr. Mustansir Barma��(T.I.FR.)�
 3) Dr. B.M. Arora (T.I.F.R.) �
 4) Dr. P.S. Datta (Rensselaer Polytechnic Institute) �
 5) Dr. MayankVahia (T.I.F.R.) �
24. Seminars / Conferences/Workshops organized & the source of funding : Nil
25. Student prole programme/course wise:

Name of the 
Course/programme  
(refer question no. 4)  

Applications 
received  

Selected  Enrolled  
*M      *F  

Pass 
percentage

F.Y.B.Sc.  150  123  82     41  85
S.Y.B.Sc.  46  46  35     11  97
T.Y.B.Sc.  09  09  05     04  55
M.Sc.-I

 
15

 
09

 
04    05

 
100

M.Sc.-II
 

09
 

09
 

06     03
 

75
Ph.D - 03 02      01 -

*M=Male F=Female

26.  Diversity of Students:

Name of the Course  % of students from 
the same state  

% of students from 
other States  

% of students from 
abroad

F.Y.B.Sc  About 98%  < 1%  < 1%
S.Y.B.Sc

 
100%

 
-

 
-

 
T.Y.B.Sc

 
100%

   M.Sc-I
 

100%
   M.Sc-II 100%

27. How many students have cleared national and state competitive examinations such as 
NET, SLET, GATE, Civil services, Defense services, etc.? GATE- 01 (2011-12)

28. Student progression

Student progression  Against  %  enrolled  
UG to PG  66.67  
PG to M.Phil.  Data Not available  
PG to Ph.D.   01  
Ph.D. to Post-Doctoral   Nil  
               

Employed 
 

·
 

Campus selection 
 ·

 
Other than campus recruitment

 

 
Data Not available

 

Entrepreneurship/Self-employment -

29. Details of  Infrastructural facilities 
 a)  Library: Departmental Library: 305
 b)  Internet facilities for Staff & Students-: Available
 c)  Class rooms with ICT facility- The department is provided with a lap top and LCD which 

is used by the faculty and the students.
 d)  Laboratories- Undergraduate:  02    Post Graduate:01   Ph.D: 01
30. Number of students receiving nancial assistance from college, university, government 

or other agencies :-  DST INSPIRE fellowship: 01
31. Details on student enrichment programmes (special lectures /  workshops / seminar) 

with external experts:  03 
32. Teaching methods adopted to improve student learning: ICT, Performance Improvement 

Programme, Public Outreach program with the aid of premier institute
33. Participation in Institutional Social Responsibility (ISR) and Extension activities:- Nil
34. SWOC analysis of the department and Future plans:-
 Strength: The Department has the state of the art, facilities for conducting laboratory 

practical; a dedicated faculty, highly efficient support staff;  uses innovative teaching and 
learning methods; well equipped with high-end research facilities; procures instruments from 
other reputed institutes (UM-DAE-CBS); faculty involved in research activities in 
collaboration with  premier research institutes

 Weakness: The full potential of faculty is not exploited; faculty though highly qualified still 
requires PG recognition to teach PG classes; Faculty cannot apply for research funds (from 
UGC, DAE, etc) till their two year probation is completed.

 Opportunities: To start interdisciplinary research programme; To start new add-on courses 
recommended by university and UGC.

 Challenges:To motivate and guide average studentsand inculcate interest in them to pursue 
research in basic sciences.
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 d)  Laboratories- Undergraduate:  02    Post Graduate:01   Ph.D: 01
30. Number of students receiving nancial assistance from college, university, government 
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32. Teaching methods adopted to improve student learning: ICT, Performance Improvement 
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learning methods; well equipped with high-end research facilities; procures instruments from 
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EVALUATIVE REPORT OF STATISTICS

1. Name of the Department: Statistics
2. Year of Establishment: 1979
3. Names of Programmes/ Courses offered: Undergraduate and Post graduate.
4. Name of Interdisciplinary courses and the departments/ units involved: Nil
5. Annual / Semester/ choice based credit system (programme wise): Annual system till 

2010-11, Credit Based Semester Grading System introduced thereafter.
6. Participation of the department in the courses offered by other departments: Nil
7. Courses in collaboration with other universities, industries, foreign institutions, etc.: Nil
8. Details of courses/ programmes discontinued (if any) with reasons: Nil
9. Number of teaching posts:

 Sanctioned  Filled
Professors  06  -  
Associate Professors  02
Assistant Professors 02+01 on contract

10. Faculty prole with name qualication, designation, specialization, (D.Sc./ D. Litt/ Ph.D./ 
M.Phil, etc)

Name Qualication Designation Specialization No. of Years of 
Experience 

Ms. Neelima C. 
Shah 

M.Sc. (Stats) 
M.Phil. (Stats) 

D.O.R.M. 

Associate 
Professor 

Statistics 35 

Ms. Kavita K. 
Sastry 

M. Sc. (Stats) 
M.Phil. (Stats) 

D.O.R.M.
 

D.C.M
 

Associate 
Professor 

Statistics 25 (VRS Oct. 2012) 
 

Amrit S. 
Rajwadkar

 M.Sc. (Stats) 
M.Phil. (Stats)

 Associate
 

Professor
 Statistics

 
25

 

Dr. Alok D. 
Dabade

 M.Sc. (Stats) 
M.Phil. (Stats)

 

Ph.D.
 

Assistant 
Professor

 Statistics
 

09
 

(Oct. 2013-
 

Joined University of 
Mumbai)

 
 

Ms. Sunila U 
Datar

 M.Sc. (Stats) 
 

Assistant 
Professor

 Statistics
 

03
 

Ms.Daksha 
Gurav

 M.Sc. (Stats)
 

Assistant 
Professor

 Statistics
 

03
 

Mr. Chaitanya 
Alshi

 M.Sc. 

  

Statistics

 

05

 

 

11.   List of senior visiting faculty:

Prof P.G Patki  M. Sc., M. Phil  
Dr Anjum Ahmed  PhD  
Dr.Manjusha Deshpande  PhD  
Dr. M.M.Sagdeo PhD

12. Percentage of lectures delivered and practical classes handled (programme wise) by 
temporary faculty: 29.26%

13. Student- Teacher ratio (programme wise): 25:1
14. Number of academic support staff (technical) and administrative staff; sanctioned and 

lled:

 Number  
Laboratory Assistant  01  
Laboratory Attendant 02

15. Qualications of teaching faculty with DSc/ D.Litt/ Ph.D./ MPhil/ PG:  Ph.D -01; PG-06
16. Number of faculty with ongoing projects from a) National b) International funding 

agencies and grants received: Nil
17. Departmental project funded by DST-FIST; UGC, DBT, ICSSR, etc. and total grants 

received: Nil
18. Research Centre/ facility recognized by the University: Nil
19. Publications: 
 a. Publication per faculty 
 b. Number of papers published by faculty and students in peer reviewed journals (b1. 

national / b2. international) 
 c. Number of publications listed in International Database Monographs
 d. Chapter in Books
 e. Books Edited  
 f. Books with ISBN/ISSN numbers with details of publishers
 g. Citation Index 
 h. SNIP
 i. SJR
 j. Impact factor 
 k. h-index
 l.  Conference Proceedings
 m. Others
 n. Conference Proceedings

Faculty  a  b1  b2  c  d  e  f  g  h  i  j  k l m n

Dr. M. N. Welling  01  01           
Dr. A Dabade 02 01 01

20. Areas of consultancy and income generated: Nil
21. Faculty as members in 
 a) National Committees: Nil                         
 b) b) International Committees: Nil
 c)  Editorial Boards: Nil 
22. Student's Projects:
 a) Percentage of students who have done in-house projects including interdepartmental/ 

programmes: 0%
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lled:

 Number  
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Laboratory Attendant 02
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16. Number of faculty with ongoing projects from a) National b) International funding 

agencies and grants received: Nil
17. Departmental project funded by DST-FIST; UGC, DBT, ICSSR, etc. and total grants 

received: Nil
18. Research Centre/ facility recognized by the University: Nil
19. Publications: 
 a. Publication per faculty 
 b. Number of papers published by faculty and students in peer reviewed journals (b1. 

national / b2. international) 
 c. Number of publications listed in International Database Monographs
 d. Chapter in Books
 e. Books Edited  
 f. Books with ISBN/ISSN numbers with details of publishers
 g. Citation Index 
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 j. Impact factor 
 k. h-index
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20. Areas of consultancy and income generated: Nil
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23. Awards / Recognitions received by faculty and students: 
 The Department has had consistently good results. Students from this department regularly 

feature in the University ranks.

University Ranks  

Name of the Candidate Total Marks Percentage University 
Rank (Overall) 

2004-2005    

Ms. Mistry Mamta S.
 

734
 

91.75%
 

Fourth
 

2005-2006
    

Ms. Shal Jetal B.
 

704
 

88%
 

Sixth
 

Ms. Bhatt Henna P.
 

691
 

86.38
 

Thirteenth
 

Ms. Gogri Ekta D.
 

690
 

86.25
 

Fourteenth
 

2006-2007
    

Visaria Deepkumar Prakash
 

753
 

94.13%
 

Second
 

Ms. Thakkar Keyuri Bharat

 

726

 

90.75%

 

Ninth

 

2007-2008

    

Ms. Vaishnav Prachi Kashyap

 

762

 

95.25%

 

Fourth

 

Ms. Amrute Shruti Girish

 

758

 

94.75%

 

Seventh

 

Ms. Kedia Nupur Anil

 

756

 

94.5%

 

Eighth

 

2008-2009

    

Ms. Bapat Anjana Anil

 

729

 

91.13%

 

Fourth

 

Sathe Nahush Ashutosh

 

722

 

90.25%

 

Seventh

 

Ms. Bhavsar Arpi Jagdish

 

720

 

90.00%

 

Eighth

 

2009-2010

    

Siddiqui Mafaaz

 

747

 

93.38%

 

Fourth

 

Ms. Madhuri K Rathod

 

729

 

91.13%

 

Sixth

 

Srikanth Saratchandran

 

727

 

90.33%

 

Eighth

 

Ms. Tadepalli N. S. Chandini

 

723

 

90.38%

 

Ninth

 

2010-2011

    

Ms. Nayak Akshata Atul Chitra

 

750

 

93.7%

 

Foruth

 

Ms. Pereira Sue Ellen Denzil 
Cherilynn

 

745

 

93.13%

 

Sixth

 

2012-2013

    

Lohot Raju Kaluram Sangita

 

753

 

94.13%

 

Fourth

 
 

*For 7 years out of 10, the department has achieved 100% results.

24. List of eminent academicians and scientists / visitors to the department: Vinayak 
Deshpande (Sankhya Analytics); Dr. M.M Sagdeo

25. Seminars / Conferences / Workshops organized and the source of funding National, 
International: - Nil

26. Student prole programme / course wise: 

Name of the Course  / 
programme

Applications 
received

Selected  Enrolled  Pass 
Percentage

  M  F   
F.Y. B.Sc.  100  60  33  27  67%
S.Y.B.Sc.  26  26  10  16  90%
T.Y.B.Sc.

 
16

 
16

 
9

 
7

 
94%

M.Sc. I
 

58
 

18
 

08
 

10
 

33%
M.Sc. II 07 07 04 03 57%

*M = Male * F= Female

27.   Diversity of Students

Name of the Course  % of students from 
the same state  

% of students from 
other States  

% of students 
from abroad

F,Y.B.Sc  99%  1%  Nil
S.Y.B.Sc

 
99%

 
1%

 
Nil

S.Y.B.Sc 99% 1% Nil

28. How many students have cleared national and state competitive examinations such as 
NET, SLET, GATE, Civil Services, Defense services, etc.? -

29. Student progression

Student progression  Against % enrolled  
UG to PG  20%  
PG to M.Phil  -  
PG to Ph.D.  -  
Ph.D. to Post-Doctoral  -  

Employed  
·
 

Campus selection
 

·
 

Other than campus recruitment
 

-  

Entrepreneurship/ Self-employment -

30. Details of Infrastructural facilities:
 a) Library:  Yes.  216 books 
 b)  Internet facilities for Staff & Students-: Available
 c)  Class rooms with ICT facility- The department is provided with a lap top and LCD which 

is used by the faculty and the students.
 d)  Laboratories- One Labrotary
31. Number of student receiving nancial assistance from college, university, government 

or other agencies: None
32. Details of student enrichment programmes (Special lectures/workshops/seminar) with 

external experts:11 guest lectures organized for the students over the years
33. Teaching methods adopted to improve student learning: 
 a. OHP and LCD are used along with traditional class rooms theoretical lectures as a part of 

teaching learning process. 
 b. Staff members also used internet and wifi facilities provided by management. 
 c. Regular sessions of pranayam, yogasan and other techniques are conducted to reduce 

stress level and to increase concentration of students
 d. Statistical games like “Statistic Express and Stattoons” were held by the Statistics 

Association during the academic year 2013-14
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 e. The result of use of about traditional and modern methods is evident from the university 
ranks our students get. 

34. Participation in Institutional Social Responsibility (ISR) and Extension activities: Nil
35. SWOC analysis of the department and Future plans
 Strength: The Department of Statistics offers students to develop themselves as fully 

integrated individuals; The Department of Statistics boasts of near perfect academic 
discipline; There is no disruption in the number of lectures conducted; The Department of 
Statistics has a dedicated faculty, highly efficient support staff, and a team of who are 
available in the department and take care of all aspects of the department.; The performance 
of the students of the Department of Statistics in the university examinations has been 
excellent; The teacher-student ratio is 1: 25., 

 Weaknesses: Many students coming from the urban background belong to either nuclear or 
broken families. Some of them find it difficult to cope with the demands of a community life 
based on caring and sharing. Sometimes this leads to psychological imbalance; The semester 
system poses a number of problems which the Department of Statistics has not been able to 
come to terms with.

 Opportunities: The level of academic excellence which the Department of Statistics has 
acquired makes it possible for our students to get entry into institutes of global repute. The 
Department of Statistics has to devise mechanisms for translating this potential into a reality; 
The new learning of the age requires greater proficiency in soft skills among students.

 Challenges: Retaining the unique character of the Department of Statistics in an increasingly 
competitive situation poses a great challenge to the ideals,  To enhance the collection of books 
and journals.

 Future Plans:To enhance academic performance through achieving the parameter of 
maximum possible number of university ranks in future as it has been consistently done in all 
these years; To establish association with industry and Commerce so as to enhance placement 
opportunities for students; To establish national and international linkages to bring 
information about latest developments and career opportunities in field of Statistics to the 
doorstep of qualified and competent students; 

EVALUATIVE REPORT OF ZOOLOGY

1. Name of the department: Zoology
2. Year of Establishment: 1962
3. Names of Programmes / Courses offered (UG, PG, M.Phil., Ph.D.,  Integrated Ph.D., 

etc.): Undergraduate, Postgraduate and Ph.D.
4. Names of Interdisciplinary courses and the departments/units  involved: Nil
5.  Annual / semester/choice based credit system (programme wise): Annual system till 2010-

11, Credit Based Semester Grading System introduced thereafter.
6. Participation of the department in the courses offered by other departments: Nil
7. Courses in collaboration with other universities, industries, foreign institutions, etc:  

M.Sc by Research- in Collaboration with Edith Cowan University and Deakin University, 
Australia.  

8. Details of courses / programmes  discontinued (if any) with reasons: Nil
9. Number of Teaching posts 

 Sanctioned  Filled
Professors   

08
 

-
Associate Professors

 
  

08
Asst. Professors

12. Faculty prole with name, qualication, designation, specialization, (D.Sc./D.Litt. / 
Ph.D. / M. Phil. etc.,)

Dr. Veena 
Sakthivel 

M.Sc., Ph.D., 
D.H.E.,  

Head, Dept 
of Zoology, 
Reader  

Marine 
Zoology  

36 (Retired 
2008)  NIL  

Name Qualication  Designation  Specialization  No. of Years 
of Experience  

No. of Ph.D. 
Students 
guided for 
the last 4 
years  

G. J. 
Parelkar 

M.Sc.,  Associate 
Professor  

Cytology  31 (VRS in 
2011)  

NIL  

V.V. Dalvie  M.Sc.(Endocr
inology), 
M.Sc.(Fish 
Mgmt.), 
D.H.E., 
M.M.S.  

Head, Dept 
of Zoology  

Endocrinology
, Fisheries, 
Higher 
Education, 
Management  

UG-  29  
PG (by 
papers)-  14  
 PG (by 

research)-  01  

Registered: 
M.Sc 
(Research):4  
Ph.D(coguid
e):4  
Ph.D (fine 
arts): 1  

Dr. S. M. 
Patil 

M. Sc.,  
Ph. D  

Associate 
professor  

Marine 
Zoology  
 

UG-     26  
PG-     21  
Ph.D.-07  

01(was 
awarded in 
the year 
2012)  

Dr. Anil 
Singh 

M. Sc.,  
Ph. D  

Associate 
professor  

Marine 
Zoology  

U.G. -  26  
P.G. -  19  

NIL  

Dr. 
Meghana 
Talpade

M.Sc., Ph.D.  Associate 
professor.  

Marine 
Zoology  

UG-  24  
PG-  16  NIL  
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Name Qualication  Designation  Specialization  No. of Years 
of Experience  

No. of Ph.D. 
Students 
guided for 
the last 4 
years    

Dr. Papiya 
Deb 

M.Sc, B.Ed, 
Ph.D, 
PGDEdM  

Assistant 
Professor  

Environmental 
Science  

UG-09  
PG-  06  NIL  

 V. N. 
Hegde 

M.Sc  Assistant 
Professor  

Marine 
Zoology  

UG-  19  
PG-  12  

NIL  

Dr. Hitesh 
U Shingadia 

M.Sc., Ph.D  Assistant 
Professor  

Marine 
Zoology  
 

U.G. -  15 Yrs.  
P.G. -  4  

Registered: 
02  

T.V. 
Bicheesh 
Balan 

M.Sc,  
 NET  

Assistant 
Professor  

Animal 
Physiology  

UG-  3  
NIL  
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11. List of senior visiting faculty: Nil
12. Percentage of lectures delivered and practical classes handled(programme wise) by 

temporary faculty: FY-19.44%, SY-16.67%, TY- 2.5%, M.Sc- 25%
13. Student -Teacher Ratio (programme wise): 

Class Student Teacher Ratio  
F.Y.B.Sc  20:1  
S.Y.B.Sc.  09:1  
T.Y.B.Sc.  03:1  
M.Sc.-I  02:1  

14. Number of academic support staff (technical) and administrative staff; sanctioned 
and lled:

 Number  
Laboratory Assistant  03  
Laboratory Attendant  12  

15. Qualications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil/PG.: Ph.D-   05 ; PG- 03
16. Number of faculty with ongoing  projects from  a) National b) International funding   

agencies  and  grants received: One-ICSSR
17. Departmental projects funded by  DST-FIST; UGC, DBT, ICSSR, etc. and total grants 

received: As per AnnexureVII
18. Research Centre /facility  recognized by the University: MSc by Research and Ph.D 

recognized by University of Mumbai
19. Publications:
 a. Publication per faculty 
 b. Number of papers published by faculty and students in peer reviewed journals (b1. 

national / b2. international) 
 c. Number of publications listed in International Database onographs
 d. Chapter in Books
 e. Books Edited  
 f. Books with ISBN/ISSN numbers with details of publishers
 g. Citation Index 
 h. SNIP
 i. SJR
 j. Impact factor 

 k. h-index
 l. Conference Proceedings
 m. Others

Faculty  a  b1  b2  c  d  e  f  g  h  i  j  k  l m n

Dr. V Sakthivel  16  10  06           
G. Parelkar  01  01            
V. V.

 
Dalvie

 
11

 
05

 
06

 
1-4

 
02

Dr. S. M. Patil
 

13
 

03
 

10
          

02

Dr. P. Deb
 

11
 

03
 

08
 

1-4
 V. N. Hegde

 
01

 
01

           
01

Dr. H. Shingadia 31 15 16 01 02

20.  Areas of consultancy and income generated: 
 V. V. Dalvie (HOD, Zoology 
 Internationalization of Education
 Income generated approx. Rs.5,85,000/-

21. Faculty as members in 
 a) National committees b) International Committees c) Editorial Board:
 V. V. Dalvie (HOD)
 University of Mumbai Authorities 

· Chairman Board of Studies in Zoology
· Member Faculty of Science
· Academic Council 
· Finance and Accounts Committee         
· Chairman, Vigilance Committee. 

Dr. Meghana Talpade
· Life member, Mumbai Immunology Group.  
· Life member, Bombay Biological Association.

Dr. Papiya Deb
· Member, Master of Science Syllabus Committee from 2011-12. 
· Nominated Member- Editorial Advisory Board of the International Journal Pollution 

Research. ISSN #0257 – 8050. The journal is abstracted in over 15 world's most leading 
abstracting agencies including Chemical Abstracts, Scopus and Current Awareness in 
Biological Sciences of Elsevier. Its SCOPUS h index is 12 and impact rating 3.4.

· Life Member of Bombay Natural History Society, India (BNHS).
· Life Member of All India Congress of Cytology and Genetics (AICCG).
· Life Member of Indian Association of Teachers in Biological Sciences (IATBS).
· Life Member of Nature, Environment and Pollution Technology (NEPT).
· Life Member of Zoological Society of India (ZSI).
· Life Member of The Indian Science Congress Association.

Dr. Hitesh U. Shingadia
 Editorial board membership & reviewer:

· International Journal of Medical Science & Clinical research, IGM publication from May 
2014.

th· Bestowed as 'Fellow of Life Sciences Leaflets' from 15  March 2013.
· International Journal of Life Sciences Leaflets from January 2012.
· Life membership of journals & scientific body:
· International Journal - Bionano Frontiers.
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· International Journal of Life Sciences Leaflets.
· Association of Teachers in Biological Sciences.
· Journal of Aquatic Biology.

21. Student projects 
 a) Number of students who have done in-house projects including inter 

departmental/programme: 
Ø 2006-07: Rohit Wagh (M.Sc. II)
Ø 2010-11: Swapneel Pathare (ex student) and Shifa Sheikh (M.Sc.)
Ø 2011-12: Vind Kumar (T.Y.B.Sc.)
Ø 2011-12 Amit Tiwari (T.Y.B.Sc.)

 b) Percentage of students placed for projects in organizations outside the institution i.e.in 
Research laboratories/Industry/other agencies: nil

22. Awards / Recognitions received by faculty and students:
V. V. Dalvie (HOD) 
� Award of Best Educationist  by Lion's Club of Mumbai Platinum Award (2007).
Dr. S. M. Patil
 Analysis of exported Indian mariculture products price inflation rate for some years using 

Paasche Price Index. Oral presentation at UGC Sponsored National seminar on “Horticulture 
st& Marine Export in India”. 1  December, 2012. Organized by Department of Zoology, 

Botany, & Commerce, M. D. College, Mumbai.
 Selected as the best paper in the Technical Session II at the UGC Sponsored National seminar 

on “Horticulture & Marine Export in India”.
Dr. Papiya Deb
 Best Paper Award for oral presentation at Academy of Business Research- Atlantic City New 

th thJersey from 10 -12  September 2012. 
 Best Paper Award for oral presentation at Maharshi Dayanand College on the track 

Environment Management and Challenges for Sustainable Development (2011).
st 1  prize consecutively (2010, 2011) for research projects on Environment at Manshodhan- A 

Research cum Project Presentation organized by SVKM, Mumbai.
 An exemplary Contributor to the Society– College Social Responsibility by Hi-Tech Family 

Enrichment Foundation and Kindness Unlimited (2009) for rendering social service
Peer Reviewer of- 
 Elsevier Cities The International Journal of Urban Policy and Planning.
 Emerald's International Journal of Sustainability in Higher Education.
 National Journal NavManthan.
 International Journal of Innovation Management- Imperial College Press
· Recognition-
 Visiting faculty, Master of Business Administration (MBA- Environmental Management) at 

NMIMS, Deemed University (2007-2008).
 Visiting Faculty, PGDHCPM (Env. Mgt.) course in Indian Education Society's Core 

Competence Development Center (2003-2005). Involved with designing the mentioned 
course.

 In-house faculty to Biotechnology Department of Mithibai College Mumbai (2006-2007).
 Trained selected students in the subject of Biology representing India and participating in 

International Junior Science Olympiad (2005-2006).
th

 Developed Lecture Plan for Biology 12  Standard competitive exam for Manipal University 
(2005-2006).

 Moderator, Environmental Management of MBA Tech examination of Narsee Monjee Insti 
tute of Management Studies from 2009-10.

Dr. Hitesh U Shingadia
 Best Paper Award for the poster presented entitled, “Screening of heavy metal resistant 

bacteria from Nale Lake of Vasai Taluka of Maharashtra” in UGC sponsored National 
Conference on Concepts & New Trends in Aerobiology & Allergy, organized by the Dept. of 

th thBotany & Zoology of Bhartiya Vidhya Bhavan's Hazarimal Somani College from 29  - 30  
November 2013

Dr. Shashikala R. S. Prajapati
 Got best oral paper presentation award in National seminar on “Impact of pollution on 

Zooplankton Biodiversity in Panvel Lakes (Vishrale, Krishnale and Dewale Lake) at Dist. - 
thRaigad (Maharashtra) India" at M.P.A.S.C. College, Panvel on 18  January 2014. 

 Got “Best performer award of the year for outstanding performance and excellence in 
Curricular and extra – curricular activities” in 2011 – 2012 by Rayat Shikshan sanstha's 
Mahatma Phule Arts, Science and Commerce College, Panvel.  

 Got “best performer award of the year for outstanding performance and excellence in 
Curricular and extra – curricular activities” in 2010 – 2011 by Rayat Shikshan sanstha's 
Mahatma Phule Arts, Science and Commerce College, Panvel.

Awards by Students
 2012-13: Miss Neha Vajandar secured First rank in M.Sc in the subject Zoology (University of 

thMumbai), 11  rank in the entire science faculty in the University of Mumbai and was Awarded 
"The Prof. A. Gopalkrishna Gold Medal" for the year 2013

 2006-07: Rohit Wagh (Gold medal for M.Sc)
 2004-05: Swetha P (Gold medal for M.Sc)
24. List of eminent academicians and scientists/ visitors to the department:

Name of the Eminent 
personality 

Designation Year Purpose of visit 

Dr. Tony Watson Deputy Vice Chancellor, 
Edith Cowan University 

2012 Sign documents for 
collaborative research 

Dr. RajanWelukar Vice Chancellor, 
University of Mumbai 

2010 Inaugration of Refresher 
Course & Keynote 
address. 

Dr. A.N. Bhisey
 

Former Director, TATA 
Cancer Research Institute

 
2010
 

Chief Resource person 
for Animal tissue 
culture (for PG teachers)

 

Dr. Ravi Bapat
 

Former V.C. at M.U.H.S. 
and present V.C Bhartiya 
Vidyapeeth

 

2010
 

To inaugurate and 
deliver Keynote address 
for Animal Tissue 
Culture workshop.

 

Dr. Ramasubramaniyan V.
 

Principal Scientist in 
Fisheries Economics, 
Extension and Statistics 
Div., CIFE

 

2013
 

To deliver guest lecture 
on application of 
statistics in Biology.

 

Dr. Ranganathan.

 

Former Chairman, NAAC

 

2010

 

To interact with 
participants of Refresher 
course.

 

Dr. W.S. Lakra

 

Dir. & V.C., C.I.F.E. 
University

 2010

 

Validetory session of 
Refresher course.
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· International Journal of Life Sciences Leaflets.
· Association of Teachers in Biological Sciences.
· Journal of Aquatic Biology.

21. Student projects 
 a) Number of students who have done in-house projects including inter 

departmental/programme: 
Ø 2006-07: Rohit Wagh (M.Sc. II)
Ø 2010-11: Swapneel Pathare (ex student) and Shifa Sheikh (M.Sc.)
Ø 2011-12: Vind Kumar (T.Y.B.Sc.)
Ø 2011-12 Amit Tiwari (T.Y.B.Sc.)

 b) Percentage of students placed for projects in organizations outside the institution i.e.in 
Research laboratories/Industry/other agencies: nil
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V. V. Dalvie (HOD) 
� Award of Best Educationist  by Lion's Club of Mumbai Platinum Award (2007).
Dr. S. M. Patil
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Paasche Price Index. Oral presentation at UGC Sponsored National seminar on “Horticulture 
st& Marine Export in India”. 1  December, 2012. Organized by Department of Zoology, 

Botany, & Commerce, M. D. College, Mumbai.
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Zooplankton Biodiversity in Panvel Lakes (Vishrale, Krishnale and Dewale Lake) at Dist. - 
thRaigad (Maharashtra) India" at M.P.A.S.C. College, Panvel on 18  January 2014. 

 Got “Best performer award of the year for outstanding performance and excellence in 
Curricular and extra – curricular activities” in 2011 – 2012 by Rayat Shikshan sanstha's 
Mahatma Phule Arts, Science and Commerce College, Panvel.  

 Got “best performer award of the year for outstanding performance and excellence in 
Curricular and extra – curricular activities” in 2010 – 2011 by Rayat Shikshan sanstha's 
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25. Seminars / Conferences/Workshops organized & the source of funding 
 Organized the five days hands-on training Workshop on 'Animal Tissue Culture', sponsored 

th thby Lady Tata Memorial Trust from 24  - 29  January 2011.
 Organized UGC Academic Staff College, University of Mumbai sponsored 'Refresher 

Course' in Biological Sciences (Entrepreneurial & Industrial Biology) organized by Mithibai 
th thcollege from 11  - 30  October 2010.

 Organized the one-day workshop on “Entrepreneurial & Industrial Zoology”, Applied 
Component, T.Y.B.Sc, organized by Board of Studies in Zoology at Mithibai College Vile 

thParle-West, Mumbai on 15  July 2009.
 Organized the one-day seminar held for the M.Sc. Part II Zoology students of University of 

thMumbai to guide them regarding Biotechnology theory & practical papers on 25  October 
2007.

 Organized one-day seminar on “Applications of Mathematics and Statistics in Biological 
Sciences”, organized in commemoration of sesquicentennial celebrations of University of 

thMumbai by Mithibai College on 17  January 2007.
 Organized one-day seminar on “Les Fruits De Mer” (Fruits of the Sea) organized in 

commemoration of sesquicentennial celebrations of University of Mumbai by the Dept. of 
thZoology at Mithibai College on 18  November 2006.

 Organized the workshop in Zoology on the T.Y.B.Sc. (Revised syllabus) organized by Board 
nd

of Studies in Zoology at Mithibai College on 22  August 2004.
 Organized the one day Seminar on “Exploring Bioinformatics”, organized by the Department 

rdof Zoology, Mithibai College & co-sponsored by Mascon Global Ltd. on 3  January 2004.
26. Student prole programme/course wise: Nil

Name of the Course  /  
programme  

Applications 
received  

Selected  Enrolled  
*M      *F  

Pass 
percentage

F.Y.B .Sc  171  171  56     115  95%
S.Y.B.Sc  66  66  23       43  100%
T.Y.B.Sc

 
22

 
22

 
09       13

 
100%

Post-graduation-
 

M.Sc-I
 

19
 

08
 

02       06
 
100%

M.Sc-II 09 09 02       07 100%

*M=Male F=Female

27.   Diversity of Students:

Name of the Course % of students from 
the same state 

% of students from 
other States 

% of students 
from abroad 

F.Y.B.Sc (Zoology) 97.76 1.49 0.746 
S.Y.B.Sc (Zoology) 98.41 1.59 Nil 
T.Y.B.Sc (Zoology) 100 Nil Nil 
M.Sc I 100 Nil Nil 
M.Sc II 100 Nil Nil 

28. How many students have cleared national and state competitive examinations such as 
NET, SLET, GATE, Civil services, Defense services, etc.: One student 

29.   Student progression:

Student progression  Against % enrolled  
UG to PG  20%  
PG to M.Phil  Nil  
PG to Ph.D.  Nil  
Ph.D. to Post-Doctoral  Nil  
Employed  
· Campus selection  
·
 

Other than campus recruitment
 

Record not available  

Entrepreneurship/ Self-employment Record not available

30. Details of  Infrastructural facilities 
 a)  Library: Yes
 b)  Internet facilities for Staff &Students: Available
 c)  Class rooms with ICT facility: Yes
 d) Laboratories: Yes
31. Number of students receiving nancial assistance from college, university, government 

or other agencies: Information not available.
32. Details on student enrichment programmes (special lectures /  workshops / seminar) with 

external experts:
 Special lectures: � 2013-14: 02
� � � � 2012-13: 01
� � � � 2009-10: 01
� � � � 2008-09: 02
33. Teaching methods adopted to improve student learning:
 Use of Audio Visual Aids, OHP, LCD, Charts, Models, Microscope- on screen projection; 

Remedial Lectures; Study Tours; eBooks; Powerpoint  presentations; Group discussions; 
Teaching on the fish farms; Seminars; Use of Social online media for background information 
before starting any topic

34. Participation in Institutional Social Responsibility (ISR) and Extension activities
 Mr. Vinayak Dalvie: Govt. of Maharastra as Joint Secretary to H.E. Governor of Maharastra 

through various committees and initiatives
 Dr. Anil Singh: Through NCC Committee; Student Council
 Dr. MeghanaTalpade: Member, CBP Independent Ethics Committee since April 2011 till 

date; Chairperson, Cultural Committee from 2002- 2012; Member, selection committee for 
recruitment of teaching staff for the subject of Zoology at Ratnam College, 2010-11.

 Dr. Papiya Deb: Have conducted-  Green Awareness, Tree Plantation, Child Development 
and Health Awareness programmes, Coastal Cleanup and Slum Cleanup Drives, Leadership 
Training, Blood Donation and Eye Check-up Camps, Anti Drug and Anti Plastic Campaigns -
as Programme Officer - National Service Scheme (Social Responsibility Cell under Ministry 
of Youth Affairs & Sports, GoI), Mithibai College.

 Dr. Hitesh U. Shingadia:Women Development Cell of Mithibai College from 2008 - 2012; 
Vice-chairman of 'Nisarg' - Nature Club of Mithibai College 2009 -12; Rotaract Club of 
Mithibai College 2002 - 08;Organizing Committee member for Ashwamedh'97 - Inter 
University Sports Meet.

35. SWOC analysis of the department and Future plans:
 Strengths- Research, Increasing demand for the subject of Zoology, Interpersonal Relation
 Weaknesses- Insufficient space; Sharing laboratory with Botany Department.
 Lack of sophisticated instruments; For seven research guide limited number of seats for 

research students (5 seats for seven guides); Expertise of the Head of the Department 
prompting the University, State, National and International bodies  to load him  with 
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32. Details on student enrichment programmes (special lectures /  workshops / seminar) with 
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 Lack of sophisticated instruments; For seven research guide limited number of seats for 
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assignments; Less number of non-teaching staff.
 Opportunities - All the staff members getting recognition as guides, International 

Collaborations, Permission for consultancies
 Challenges - Carry out research with minimum facilities, Sharing infrastructure and support 

staff amicably with other departments. 

POST ACCREDITATION INITIATIVES

After the first cycle of accreditation, SVKM's Mithibai College of Arts, Chauhan Institute of 
Science &AmrutbenJivanlal College of Commerce and Economics has made a move to be more 
dynamic about the learning environment that it had been providing to the students. Placing 
students at the center of the educational process, the aim has been to provide a conducive learning 
atmosphere for the overall development of the students. The institution has made attempts to 
provide opportunities for students to move from being passive recipients of knowledge to 
becoming knowledge builders, capable of creative and innovative solutions to problems. 
Under the guidance of a strong management and Principal, along with the active contribution of 
the teaching and non-teaching staff and proactive students, the Institution has made strong 
attempts at building on the suggestions of the Peer team. 

 I. ENRICHMENT OF THE COURSES
Corrective Measures: 
Looking at lending a whole new meaning to academic learning, the institution has been attempting 
to help students see the world in a new light through courses that would keep apace with the 
constant change and growth in different fields. The college had introduced a number of short term 
courses through the introduction of honours programme which was introduced in 2007with 
multiple courses in all the streams like Personality Development, Stress Management, 
Entrepreneurship Skills, Communication Skills, Computer based publication skills, First Aid 
Course. Playing Bridge: Improving Analytical Skills, Photography, Memory Enhancement, Food 
and Nutrition, Yoga, Awareness of Microbiology, etc. It was available for all the students from all 
the streams thus allowing multi-disciplinary approach towards the learning process. A certificate 
course in Clinical Microbiology was also introduced in 2005 to bridge the gap between academic 
microbiology and the industrial requirements. The Training and Placement Cell carries out regular 
year-long placement programs which cater to the needs of the students seeking placement. Some 
of the sessions offered are in soft-skills, interview skills, grooming, resume drafting and group 
discussion skills. 

 II. SELF – APPRAISAL SYSTEM:
Corrective Measures:
The institution follows various modes for appraisal like self-assessment and teacher assessment by 
the students. The self-appraisal system of the faculty has been streamlined. Self-appraisal forms 
are duly filled in and submitted at the end of the academic year by the faculty which is then verified 
by the Head of the Departments before being submitted to the Principal. Regular yearly teacher 
assessment is conducted through the feedbacks from students which are collected and collated by 
the constituted committee. 

 III. ENHANCING RESEARCH CULTURE:
Corrective Measures: 
Inquiry is seen as a collaborative task. Learning is enriched when the staff and the students work 
with others to solve a problem or investigate an interest. There has been a very marked rise in the 
number of research projects that Staff members have undertaken. There has been a major shift in 
the focus of the institution towards research culture. The institution has been encouraging its 
faculty to undertake several projects, major and minor, from various funding agencies. Moreover 
the faculty and students have also been encouraged to undertake research and present papers to 
cultivate and develop the skills of critical reflection, empirical reasoning and self-direction. The 
college has a research meet Manshodhan which is organized at the inter-institutional level in all the 
streams where the students and faculty share and deliberate on the researches done by them. The 
institution's research programme is also replete with a number of seminars and learning events 
where speakers form diverse fields share their knowledge helping the faculty and the students to 
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streams where the students and faculty share and deliberate on the researches done by them. The 
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expand their ideas, thus creating avenues for further areas of research. The number of critical 
articles published in peer reviewed journals by the staff has also risen steadily, since 2005. 

 IV. EASY MONITORING:
Corrective Measures:
The management has introduced the SAP system for the smooth day to day functioning of the 
office and administrative work. Computerization and digitization of office records are under way. 
The library has been completely computerized and online e-resources have also been included into 
its facilities available for the students and staff.  

 V. AUDIO-VISUAL CENTER:
Corrective Measures: 
Two fully equipped audio-visual centers, the Seminar Hall and the Juhu Jagruti Auditorium, have 
been created by the management for the institution. These are state-of-the-art centres which can 
accommodate 100 people each and are being used by different streams to screen movies and 
documentaries and to hold class seminars and conferences. It is also used by the Cultural 
committee and the students to conduct various cultural programs throughout the year. 

 VI. A MULTI-GYM AND OTHER SPORTS FACILITIES BE SET UP IN THE 
GYMKHANA

Corrective Measures: 
The gymkhana space has been shifted from ground floor to the third floor with additional facilities. 
The open space in the foyer of the college has also been converted into an open gym with table-
tennis, carom and chess tables set up so that students can avail of these facilities when they have a 
break. The college shares the common multi-facility gymnasium which has the state of the art 
equipment for cardio-vascular and muscle-building exercises. This gymnasium has been set up by 
the management for the entire sister institutions in the vicinity. The faculty and students avail the 
facilities. The college hires grounds near the college whenever sports practices have to be 
conducted. Since there is a crunch of space due to the crowded location of the college and sky-
rocketing real estate prices, the institution is incapable of buying land for sports ground. Despite 
this, the sportspersons have been gaining national and international acclaims with the 
encouragement and other facilities provided by the college. 

Post-accreditation InitiativesPost-accreditation Initiatives

 VII. ALUMNI ASSOCIATION MAY BE ACTIVATED
Corrective Measures: 
The alumni were contacted through strong networks and social media sites. Discussions were 
conducted to begin the Alumni Association and ultimately Mithibai Alumni Association (MAA) 
has been registered in 2012. Annual meets have been organized to bring together the alumni and to 
increase the interaction between the alumni and students. A number of departments have also been 
inviting the alumni to address the current students and guide them about career options available. 
Many alumni even liaison with the department to recruit students into their area of work. The 
alumni have also been sponsoring programs like Luminescence for last five years. 

 VIII. CAREER GUIDANCE BUREAU MAY BE SET UP AND PLACEMENT 
CENTER MAY BE FURTHER STRENGTHENED

Corrective Measures: 
The common Training and Placement Cell of SVKM addresses the needs of the students of 
Mithibai College. They have been catering to the needs of the aided and unaided courses and 
bringing in companies which can absorb students in both the courses. They also provide career 
guidance through the Development Officers who are specifically appointed for each college. 
These Officers train and equip the students for a smoother transition from academics to career 
through a number of training modules designed for students to specifically clear the interview 
rounds smoothly. 

 IX. A HEALTH CARE CENTER IN THE CAMPUS IS DESIRABLE
Corrective Measures: 
SVKM has established a common Health Care Centre with a doctor on call throughout the day. The 
doctors are associated with various reputed hospitals. The college has been availing of this facility.

 X. FORMAL GRIEVIANCE REDRESSAL CELL:
Corrective Measures:
The college has taken cognizance of this lacuna and established Grievance Redressal Cells for 
both students and staff.  Suggestions Boxes are placed at strategic places in the college for students 
to place their complaint in writing without fear. A committee has been constituted to look into the 
complaints and suggestions received. They take appropriate decisions and suggest the action 
required. 

 XI. A WOMEN CELL AND A COUNSELING CENTER BE ESTABLISHED:
Corrective Measures: 
The Women Development Cell has been constituted in 2004. This cell has been very active in 
addressing the gender issues in the institution. Moreover, it has conducted a number of gender 
sensitization programs for both staff and students. It has called eminent personalities from NGOs 
and Police to create awareness about the subtle modes of gender harassments. The cell has also 
conducted self-defense courses for the female students of the college. 
A counseling center has been established and a dedicated counselor has been appointed to address 
the psychological, mental and emotional needs and problems of the students as well as staff. Other 
than this, the faculty of Psychology also extends its services towards counseling of students. 

 XI. A BOTANICAL GARDEN COULD BE DEVELOPED
Corrective Measures: 
The institution is in the process of identifying spaces within the newly constructed building which 
can be converted into terrace gardens and botanical gardens. A proper landscaped botanical garden 
cannot be developed on the ground level due to space crunch and its proximity to the main road 
which does not make allowances for expansion. A medicinal garden already exists on the second 
floor. 

 XII. AN INDUSTRY-INTERACTION CELL MAY BE OF IMMENSE HELP FOR 
BOTH RESEARCH AND PLACEMENT

Corrective Measures: 
The industry interaction with the institution has been majorly through the Training and Placement 
Cell of SVKM. The institution plans to set up a separate cell which would liaison with the industry 
to bring in experts to bridge the gap between the academics and industrial needs. 

CONCLUSION
Mithibai College is confident that in the years to come it will provide a global educational 
environment to the young minds and prepare them for the future and make them lifelong learners. 
Our student-centric friendly atmosphere will be enhanced further through a meaningful 
partnership with the stakeholders, including parents, well-wishers, staff, faculty, students and 
alumni. State of the art infrastructure and educational technology along with professionally trained 
and dedicated teachers will enrich and offer a conducive student-friendly learning environment 
with emphasis on creative thinking, intellectual augmentation and community services. 
Additional enrichment programs will also be added to provide an additional edge for students in 
various spheres. The institution will continue its efforts towards taping and nurturing the innate 
potential of the students to mould them into beautiful human beings with value based world 
leadership qualities through holistic development. 
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expand their ideas, thus creating avenues for further areas of research. The number of critical 
articles published in peer reviewed journals by the staff has also risen steadily, since 2005. 
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tennis, carom and chess tables set up so that students can avail of these facilities when they have a 
break. The college shares the common multi-facility gymnasium which has the state of the art 
equipment for cardio-vascular and muscle-building exercises. This gymnasium has been set up by 
the management for the entire sister institutions in the vicinity. The faculty and students avail the 
facilities. The college hires grounds near the college whenever sports practices have to be 
conducted. Since there is a crunch of space due to the crowded location of the college and sky-
rocketing real estate prices, the institution is incapable of buying land for sports ground. Despite 
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increase the interaction between the alumni and students. A number of departments have also been 
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through a number of training modules designed for students to specifically clear the interview 
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doctors are associated with various reputed hospitals. The college has been availing of this facility.

 X. FORMAL GRIEVIANCE REDRESSAL CELL:
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The college has taken cognizance of this lacuna and established Grievance Redressal Cells for 
both students and staff.  Suggestions Boxes are placed at strategic places in the college for students 
to place their complaint in writing without fear. A committee has been constituted to look into the 
complaints and suggestions received. They take appropriate decisions and suggest the action 
required. 

 XI. A WOMEN CELL AND A COUNSELING CENTER BE ESTABLISHED:
Corrective Measures: 
The Women Development Cell has been constituted in 2004. This cell has been very active in 
addressing the gender issues in the institution. Moreover, it has conducted a number of gender 
sensitization programs for both staff and students. It has called eminent personalities from NGOs 
and Police to create awareness about the subtle modes of gender harassments. The cell has also 
conducted self-defense courses for the female students of the college. 
A counseling center has been established and a dedicated counselor has been appointed to address 
the psychological, mental and emotional needs and problems of the students as well as staff. Other 
than this, the faculty of Psychology also extends its services towards counseling of students. 

 XI. A BOTANICAL GARDEN COULD BE DEVELOPED
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The institution is in the process of identifying spaces within the newly constructed building which 
can be converted into terrace gardens and botanical gardens. A proper landscaped botanical garden 
cannot be developed on the ground level due to space crunch and its proximity to the main road 
which does not make allowances for expansion. A medicinal garden already exists on the second 
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 XII. AN INDUSTRY-INTERACTION CELL MAY BE OF IMMENSE HELP FOR 
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Corrective Measures: 
The industry interaction with the institution has been majorly through the Training and Placement 
Cell of SVKM. The institution plans to set up a separate cell which would liaison with the industry 
to bring in experts to bridge the gap between the academics and industrial needs. 

CONCLUSION
Mithibai College is confident that in the years to come it will provide a global educational 
environment to the young minds and prepare them for the future and make them lifelong learners. 
Our student-centric friendly atmosphere will be enhanced further through a meaningful 
partnership with the stakeholders, including parents, well-wishers, staff, faculty, students and 
alumni. State of the art infrastructure and educational technology along with professionally trained 
and dedicated teachers will enrich and offer a conducive student-friendly learning environment 
with emphasis on creative thinking, intellectual augmentation and community services. 
Additional enrichment programs will also be added to provide an additional edge for students in 
various spheres. The institution will continue its efforts towards taping and nurturing the innate 
potential of the students to mould them into beautiful human beings with value based world 
leadership qualities through holistic development. 



ABBREVIATIONS

ASC- Academic Staff College
BAF – Bachelor of Commerce (Accounting and Finance)
BARC- Bhabha Atomic Research Centre
BBI - Bachelor of Commerce (Banking and Insurance)
BCUD- Board of College and University Development
BFM - Bachelor of Commerce (Finance and Management)
BMC- Bombay Municipal Corporation
BMM - Bachelor of Arts (Mass Media)
BMS - Bachelor of Commerce (Management Studies)
BOS- Board of Studies
CBSGS- Credit Based Semester and Grading System
DA- Dearness Allowance
DAE- Department of Atomic Energy
DLLE- Department of Lifelong Learning and Extension work
DMS- Document Management System
DT- Denotified Tribe
FIP- Faculty Improvement Programme
FIST- Fund for Improvement of Science and Technology
FT-IR- Fourier Transformation- Infra Red
FY- First Year 
GM counter- Geiger Muller counter
HOD- Head of the Department
HPLC- High performance liquid chromatography
ICT- Information and Communication Technology
IICAMP- Integrated Course on Commission, Advertising, Marketing and Public Relations
IIT- Indian Institute of Technology
IQAC- Internal Quality Assurance Cell
IT- Information Technology
LAN- Local Area Network
LCD- Liquid Crystalline Display
MCGM- Municipal Corporation of Greater Mumbai
NCC- National Cadet Corps
NME-ICT- National Mission on Education through Information and Communication Technology
NMIMS- Narsee Monjee Institute of Management Studies
NPTEL- National Programme on Technology and Enhanced Learning
NSS- National Service Scheme
OBC- Other Backward Classes
OHP- Overhead Projectors
PG- Post graduate
RAR- Re-accreditation Report
SAP- systems, applications and products in data processing
SVKM- Shri Vile Parle Kelavani Mandal
SY- Second Year 
TA-travelling allowance
TIFR- Tata Institute of Fundamental Research
TY- Third Year
UDCT- University Department of Chemical Technology
UG- Undergraduate
UGC- University Grants Commission
VJNT- Vimukta Jati Nomadic Tribes
WDC- Women Development Cell
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